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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 6-K
Report of Foreign Private Issuer Pursuant to Rule 13a-16 or 15d-16 Under the

Securities Exchange Act of 1934
March 2021

Commission File Number: 001-32482

WHEATON PRECIOUS METALS CORP.
(Exact name of registrant as specified in its charter)

Suite 3500, 1021 West Hastings Street
Vancouver, British Columbia

V6E 0C3
(604) 684-9648

(Address of principal executive offices)
Indicate by check mark whether the registrant files or will file annual reports under cover Form 20-F or Form 40-F.

Form 20-F [ ] Form 40-F [X]
Indicate by check mark if the registrant is submitting the Form 6-K in paper as permitted by Regulation S-T Rule 101(b)(1): [ ]
Indicate by check mark if the registrant is submitting the Form 6-K in paper as permitted by Regulation S-T Rule 101(b)(7): [ ]

DOCUMENTS FILED AS PART OF THIS FORM 6-K
See the Exhibit Index to this Form 6-K.

SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its

behalf by the undersigned, thereunto duly authorized.
WHEATON PRECIOUS METALS CORP.

March 30, 2021 By: /s/ Curt Bernardi
Name:Curt Bernardi
Title: Senior Vice President, Legal

and Corporate Secretary
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

I. PURPOSE
The main purposes of the Governance and Sustainability Committee (the "Committee") are to:

i) provide a focus on governance that will enhance Wheaton Precious Metals Corp. ("Wheaton" or the
"Company") performance;

ii) assess and make recommendations regarding Board of Directors (the "Board") effectiveness;
iii) establish and lead the process for identifying, recruiting, appointing, re-appointing and providing ongoing

development for directors; and
iv) provide oversight with respect to sustainable business practices, including environmental, health and safety,

social responsibility (including human rights and engagement with local communities) and related matters in
the conduct of Company activities ("Sustainability Matters").

II. COMPOSITION AND OPERATIONS
A. The Committee shall be composed of not fewer than two directors and not more than five directors, all of whom shall

be independent directors1.
B. The Committee shall meet at least two times per year.
C. The Committee shall operate under the guidelines applicable to all Board committees, which are located in the Board

Guidelines.
III. DUTIES AND RESPONSIBILITIES

Subject to the powers and duties of the Board, the Committee will:
A. Annually review the Board's relationship with management to ensure the Board is able to, and in fact does, function

independently of management.
1 See Board Guidelines for the definition of an independent director.
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

B. Develop, and annually update and recommend to the Board for approval, a long term plan for Board composition that
takes into consideration, among other matters, the following:
i) the independence of each director;
ii) the competencies and skills the Board, as a whole, should possess;
iii) the current strengths, skills and experience represented by each director, as well as each director's personality

and other qualities as they affect Board dynamics;
iv) retirement dates;
v) the appropriate size of the Board, with a view to facilitating effective decision-making;
vi) the diversity of the Board, including the adopted target for gender diversity of the Board as set out in the Board

Guidelines; and
vii) the strategic direction of the Company.

C. Develop recommendations regarding the essential and desired experiences and skills for potential directors, taking into
consideration the Board's short-term needs and long-term succession plans.

D. Develop and implement a process to handle any nominees for director who are recommended by security holders.
E. In conjunction with the Board Chair and the CEO, recommend to the Board nominees for election to the Wheaton Board

of directors, taking into consideration:
i) their independence;
ii) their competencies, skills, backgrounds and experiences, including industry knowledge;
iii) their integrity, professionalism and values;
iv) their character and personality;
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

v) their ability to contribute to the long-term strategy and success of the Company and the performance by the
Board as a high performance team;

vi) the diversity of the Board. Further discussion regarding the Company's consideration of diversity in its
selection of Board nominees (and employees and officers) is set out in the Board Guidelines and under the
heading "Diversity" in the Code of Business Conduct and Ethics;

vii) the long-term plan for Board composition and the needs of the Board; and
viii) other factors as considered appropriate,
and with the objective of composing the Board in a way that best guides the long-term strategy and success of the
Company.

F. Provide oversight with respect to Sustainability Matters, including:
i) review and report to the Board with respect to managing the risks, challenges and opportunities associated with

Sustainability Matters;
ii) review and monitor emerging potential risks to the Company's business associated with Sustainability Matters;
iii) review the Company's performance with respect to Sustainability Matters and any significant related incidents

in respect thereto;
iv) monitor significant developments in relevant policies, regulations and trends with respect to Sustainability

Matters in all of the jurisdictions in which the Company operates;
v) monitor the Company's compliance with applicable laws and regulations relating to Sustainability Matters and

review significant findings of internal and external social, environmental assessments, health and safety audits,
stakeholder reviews and third-party assessments and assurance reports;

vi) review outstanding litigation and/or regulatory actions relating to Sustainability Matters;
Most Recent Revision: March 11, 2021 page 3
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

vii) review any significant contraventions of policies, laws or regulations with respect to Sustainability Matters;
viii) review the strategies and methods proposed by management to improve the performance of the Company with

respect to Sustainability Matters;
ix) review the methods of communicating the Company's oversight, performance, policies and procedures with

respect to Sustainability Matters, both internally and externally, whether by way of public disclosure or
otherwise; and

x) make recommendations to management and the Board with respect to policy and strategic initiatives and
actions arising with respect to Sustainability Matters.

G. Review periodically, for Board approval, a Board Manual outlining the policies and procedures by which the Board will
operate and the terms of reference for the Board, the Board Chair and the CEO, and committees of the Board.

H. In conjunction with the Board Chair and the CEO, assess the needs of the Board in terms of the frequency and location
of Board and committee meetings, meeting agendas, discussion papers, reports and information, and the conduct of
meetings and make recommendations to the Board as required.

I. In conjunction with the Chair and the CEO, recommend committee members and committee chair appointments to
the Board for approval and review the need for, and the performance and suitability of, those committees and make
recommendations as required.

J. Review, monitor and make recommendations to the Board regarding the orientation and education of directors.
K. Annually review the directors' compensation program and make any recommendations to the Board for approval.
L. Annually review the Company's directors' and officers' third-party liability insurance to ensure adequacy of coverage.
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

M. Review the Board's needs for formal Board, committee and individual director evaluation processes; and develop and
implement appropriate processes.

N. Review and approve the request of an individual director to engage independent counsel in appropriate circumstances,
at the Company's expense.

O. With regard to the Company's Code of Business Conduct and Ethics (the "Code"):
i) review and update periodically the Code and ensure that management has established a system to enforce the

Code;
ii) review actions taken to ensure compliance with the Code and the results of confirmations and violations of

such Code;
iii) ensure the Code, any revisions to the Code and any waivers to the Code granted by the Board are disclosed in

a manner that meets regulatory guidelines;
iv) ensure that any departures from the Code by a director or senior officer that constitute a "material change"

within the meaning of National Instrument 51-201 Disclosure Standards, are reported in a manner that fully
meets regulatory requirements.

P. Annually compare the Company's corporate governance practices against those recommended or required by any
applicable regulator or stock exchange. Ensure the Company meets all requirements, and where the Company's
practices differ from recommended practices, recommend to the Board whether this situation continues to be in the best
interests of the Company.

Q. Develop for Board approval any annual and/or interim reports of Wheaton's governance practices. This report shall
include adequate detail to meet or exceed any regulatory or legal governance disclosure requirements, in addition to
any additional disclosure the Board deems important. Disclosure should include, but not be limited to the items in the
governance disclosure checklist in the appendix to these Terms of Reference. The Committee shall communicate with
other Board committees as necessary regarding disclosure of items under their respective mandates.
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

R. Implement and oversee measures for security holders to contact the independent directors, and ensure these measures
are communicated to shareholders.

S. Recommend to the Board any reports on corporate governance that may be required or considered advisable.
T. At the request of the Board, undertake such other corporate governance initiatives as may be necessary or desirable to

contribute to the success of the Company.
U. Review interlocking Board, multiple Board memberships and multiple appointments to Audit Committees of directors

and recommend for approval to the Board if required pursuant to Board policies.
V. Review any potential conflicts of interest involving a director for the purpose of determining independence and whether

such conflict limits or impairs the role of the director.
W. Review independence of Board members and recommend for approval to the Board.
X. Conduct annual self-evaluation and report to Board.
Y. Comply with the requirements set out in the Board Guidelines relating to the engagement of outside advisors.
Z. The Committee shall also have such other powers and duties as delegated to it by the Board.

IV. ACCOUNTABILITY
A. The Committee Chair has the responsibility to make periodic reports to the Board, as requested, on governance and

human resource matters relative to the Company.
B. The Committee shall report its discussions to the Board by maintaining minutes of its meetings and providing an oral

report at the next Board meeting.
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

V. COMMITTEE TIMETABLE
The timetable on the following pages outlines the Committee's schedule of activities during the year.
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Wheaton Precious Metals Corp.
Board Manual Tab B-3

TERMS OF REFERENCE FOR THE GOVERNANCE AND
SUSTAINABILITY COMMITTEE

APPENDIX: MANDATORY GOVERNANCE DISCLOSURE CHECKLIST
UNDER CSA NI 58-101 AND NYSE RULE 303A
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APPENDIX: MANDATORY GOVERNANCE DISCLOSURE CHECKLIST
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Wheaton Precious Metals Corp.
Board Manual Tab C-2

CODE OF BUSINESS CONDUCT AND ETHICS
1. PURPOSE OF THIS CODE

a) Wheaton Precious Metals (and together with its subsidiaries collectively referred to as the "Company" or "Wheaton")
is committed to conducting its business in accordance with all applicable laws and regulations and in accordance with
the highest ethical behavior at all times, and in a manner that respects the rights and dignity of all people.

b) This Code of Business Conduct and Ethics ("Code") documents the principles of conduct and ethics to be followed by
employees, officers and directors of the Company and its subsidiaries.

c) The purpose of this Code is to:

i) Promote honest and ethical conduct, including the ethical handling of actual or apparent conflicts of interest
between personal and professional relationships;

ii) Promote avoidance of conflicts of interest, including disclosure to an appropriate person of any material
transaction or relationship that reasonably could be expected to give rise to such a conflict;

iii) Promote full, fair, accurate, timely and understandable disclosure in reports and documents that Wheaton files
with, or submits to, the securities regulators and in other public communications made by Wheaton;

iv) Promote compliance with applicable governmental laws, rules and regulations;

v) Promote the prompt internal reporting to an appropriate person of violations of this Code;

vi) Promote accountability for adherence to this Code;

vii) Provide guidance to employees, officers and directors to help them recognize and deal with ethical issues;

viii) Provide mechanisms to report unethical conduct; and

ix) Help foster Wheaton's culture of honesty and accountability.
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Wheaton Precious Metals Corp.
Board Manual Tab C-2

CODE OF BUSINESS CONDUCT AND ETHICS
d) This Code applies to all employees, officers and directors of the Company and its subsidiaries. Wheaton expects all its

and its subsdiaries' employees, officers and directors to comply at all times with this Code. This Code also applies to all
individual independent contractors, secondees, consultants, agents and other individuals and entities who are engaged
or retained by the Company or its subsidiaries for a significant portion of their working hours or act on its behalf.
References to "employees" in this Code includes such independent contractors. Sections 7 and 8 of this Code also
apply to any person who performs services for or on behalf of the Company.

e) As outlined in this Code, violations of this Code are grounds for disciplinary action up to and including immediate
termination of employment and possible legal prosecution.

f) For the purpose of this Code, the "Chief Compliance Officer" shall be its Senior Vice President, Legal.
2. RESPONSIBILITY

a) This Code outlines a framework of guiding principles. As with any statement of policy, the exercise of judgment is
required in determining the applicability of this Code to each individual situation.

b) It is the responsibility of every employee, officer and director to read and understand the Code. Individuals must comply
with the Code in both letter and spirit. Ignorance of the Code will not excuse individuals from its requirements.

c) Follow the law wherever you are and in all circumstances.
d) Never engage in behavior that harms the reputation of Wheaton.
e) When in doubt, or if you have any questions or concerns regarding this Code or the application of this Code to any

particular event or circumstance, you are expected to seek clarification with your manager or the Chief Compliance
Officer.
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Wheaton Precious Metals Corp.
Board Manual Tab C-2

CODE OF BUSINESS CONDUCT AND ETHICS
3. COMPLIANCE WITH LAW

a) Each employee, officer and director must at all times comply fully with applicable law and should avoid any situation
that could be perceived as improper, unethical or indicate a casual attitude towards compliance with the law.

b) No employee, officer or director shall commit or condone an illegal act or instruct another employee to do so.
c) No employee, officer or director shall create or condone the creation of a false record. No employee shall destroy or

condone the destruction of a record, except in accordance with Company policies.
d) Employees, officers and directors are expected to be sufficiently familiar with any legislation that applies to their

circumstances and shall recognize potential liabilities, seeking advice where appropriate.
4. CONFLICTS OF INTEREST

a) Employees, officers and directors shall avoid situations where their personal interest could conflict with, or even appear
to conflict with, the interests of the Company and its shareholders.

b) Conflicts of interest arise where an individual's position or responsibilities with the Company present an opportunity for
personal gain apart from the normal rewards of employment, to the detriment of the Company. They also arise where an
employee's, director's or officer's personal interests are inconsistent with those of the Company and create conflicting
loyalties. Such conflicting loyalties can cause an employee, officer or director to give preference to personal interests
in situations where corporate responsibilities should come first. Employees, officers and directors, shall perform the
responsibilities of their positions on the basis of what is in the best interests of the Company and free from the influence
of personal considerations and relationships.

c) In the event that any potential conflict of interest arises and the individual involved is an employee of the Company, the
individual involved must immediately notify their immediate supervisor and the Chief Compliance Officer in writing
and no further action may be taken unless authorized in writing by the individual's immediate supervisor and by the
Chief Compliance Officer. If such individual is an officer or director of the Company, the Chairman of the Company as
well as the Chief Compliance Officer must be immediately notified in writing and no further action may be taken until
authorized in writing by the Chairman and by the Chief Compliance Officer.
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CODE OF BUSINESS CONDUCT AND ETHICS
d) The requirement of freedom from conflict of interest applies with equal force to the spouse, children and other close

relatives of each employee, officer and director.
e) While it is not possible to detail every situation where conflicts of interest may arise, the following policies cover the

areas that have the greatest potential for conflict:
i) Speculation in Company Securities and Use of Inside Information. There are numerous laws, both federal

and provincial, regulating transactions in corporate securities and the securities industry. Violation of these
laws may lead to civil and criminal actions against the individual and the company involved. All employees,
officers and directors will take all steps to be in compliance with such laws and in order to do so will adhere
to the Company's Guidelines on Inside Information and Trading in the Company's securities.

ii) Personal Financial Interest.
1. Employees, officers and directors, should avoid any outside financial interests which might influence their

corporate decisions or actions. An employee whose corporate duties bring them into business dealings
with a business in which they or a member of their family has a financial interest or to which they or
a member of their family has an indebtedness, or a business employing a relative or close friend, must
immediately notify his or her immediate supervisor and the Chief Compliance Officer in writing, and this
transaction may not be completed unless properly authorized in writing by both the employee's immediate
supervisor and the Chief Compliance Officer, after full disclosure of the relationship in writing. An officer
or director whose corporate duties bring them into business dealings with a business in which they or
a member of their family has a financial interest or to which they or a member of their family has an
indebtedness, or a business employing a relative or close friend, must immediately notify the Chairman
of the Company as well as the Chief Compliance Officer and this transaction may not be completed
unless properly authorized in writing by both the Chairman and the Chief Compliance Officer, after full
disclosure of the relationship in writing.
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Wheaton Precious Metals Corp.
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CODE OF BUSINESS CONDUCT AND ETHICS
2. An employee, officer or director may not perform work or services for an organization doing or seeking to

do business with the Company without appropriate prior written approval of such individual's immediate
supervisor and the Chief Compliance Officer in the case of an employee, and of the Chairman and the
Chief Compliance Officer, in the case of an officer or director. An employee, officer or director may
not be a director, officer, partner or consultant of an organization (other than an organization in which
the Company holds and interest or in which the Company has the right to nominate a director, officer,
partner or consultant) doing or seeking to do business with the Company, nor may they permit their name
to be used in any way indicating a business connection with such an organization, without appropriate
prior written approval of their immediate supervisor and the Chief Compliance Officer in the case of an
employee, and of the Chairman and the Chief Compliance Officer in the case of an officer or director of
the Company.

3. An employee shall not accept for themselves, or for the benefit of any relative or friend, any payments,
loans, services, favors involving more than ordinary social amenity, or gifts of more than nominal value
from any organization doing or seeking to do business with the Company, except in accordance with this
Code and within normal business practices.

iii) Protection and Proper Use of Company Assets. All employees, officers and directors have an obligation
to protect the Company's assets, including opportunity, information and Wheaton's name, and ensure their
efficient use. Theft, carelessness and waste have a direct impact on the Company's profitability. All of the
Company's assets must be used only for legitimate business purposes and not for personal use except as
permitted by this Code or other policies of the Company.

iv) Outside Activities. Employees and officers should avoid outside activities which would impair the effective
performances of their responsibilities to the Company, either because of demands on their time, or because the
outside commitments can be contrary to their obligations to the Company.
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CODE OF BUSINESS CONDUCT AND ETHICS
v) External Board Memberships.

1. Any officer or employee may be a member of a maximum of two boards of directors (or equivalent)
of corporations or other entities (whether private or public; but excluding any not for profit boards of
directors) (an "External Board") other than the Company, any of the Company's subsidiaries and any
appointment to a board of directors (or equivalent) at the request of the Company.

2. Any officer or employee proposing to become a member of an External Board shall provide written notice
thereof to the Chief Executive Officer.

3. If an officer or employee is a member of more than two External Boards on the date of this resolution,
then such officer or employee shall be required to transition down to three External Boards rather than
two External Boards as quickly as is reasonably possible, and in any event prior to September 2, 2011.
Once the officer or employee transitions down to two External Boards in due course, then this exception
shall no longer apply.

4. Any exceptions to this policy require approval of the Board following a recommendation by the Chief
Executive Officer.

5. FAIR DEALING
a) Employees, officers and directors should endeavor to deal fairly with Wheaton's clients, service providers, suppliers,

and employees. No employee, officer or director should take unfair advantage of anyone through manipulation,
concealment, abuse of privileged information, misrepresentation of material facts or any unfair dealing practice.

6. COMPETITIVE PRACTICES
a) The Company firmly believes that fair competition is fundamental to continuation of the free enterprise system. The

Company complies with and supports laws of all countries which prohibit restraints of trade, unfair practices, or abuse
of economic power.
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CODE OF BUSINESS CONDUCT AND ETHICS
b) The Company will not enter into arrangements which unlawfully restrict its ability to compete with other businesses,

or the ability of any other business organization to compete freely with the Company. Company policy also prohibits
employees, officers and directors from entering into, or even discussing, any unlawful arrangement or understanding.

c) These principles of fair competition are basic to all the Company's operations. They are integral parts of the following
sections that cover the Company's dealings with suppliers and public officials.

7. DEALING WITH SUPPLIERS
a) General. The Company is a valuable customer for many suppliers of goods, services and facilities. People who want to

do business, or to continue to do business, with the Company must understand that all purchases by the Company will
be made exclusively on the basis of price, quality, service and suitability to the Company's needs.

b) Kickbacks and Rebates. Purchases of goods and services by the Company must not lead to employees, officers or
directors, or their families, receiving any type of personal kickbacks or rebates. Employees, officers or directors, or
their families, must not accept any form of "under-the-table" payment.

c) Receipt of Gifts and Entertainment. Even when gifts and entertainment are exchanged out of the purest motives of
personal friendship, they can be misunderstood. They can appear to be attempts to bribe the Company's employees,
officers or directors into directing business of the Company to a particular supplier. To avoid both the reality and the
appearance of improper relations with suppliers or potential suppliers, the following standards will apply to the receipt
of gifts and entertainment by employees, officers and directors of the Company:
i) Employees, officers and directors are prohibited from soliciting gifts, gratuities, or any other personal benefit

or favor of any kind from suppliers or potential suppliers. Gifts include not only merchandise and products but
also personal services and tickets to sports or other events. The Company acknowledges however that as part
of normal good business relationships, suppliers may offer tickets to sports and other events, meals and other
forms of normal client development gifts or services. Employees, officers and directors are prohibited from
accepting gifts of money.
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ii) Employees, officers and directors may accept unsolicited non-monetary gifts provided:

1. they are items of nominal intrinsic value;
2. they are appropriate and customary client development gifts for the industry, and that may not

reasonably be considered extravagant for such employee, officer or director; or
3. they are advertising and promotional materials, clearly marked with the company or brand names.

iii) Any gift falling outside of the above guidelines must be reported to the Chief Compliance Officer to determine
whether it can be accepted.

iv) In the transaction of some international business, it is lawful and customary for business leaders in some
countries to give unsolicited gifts to employees, officers or directors of the Company. These gifts can be of
more than nominal value. Moreover, under the circumstances, returning the gifts or payment for them may
constitute an affront to the giver. In such cases, the gift must be reported to the Chief Compliance Officer who
may permit the retaining of the gifts.

v) In all other instances where gifts cannot be returned or may adversely affect the Company's continuing
business relationships, the Chief Compliance Officer must be notified. The Chief Compliance Officer can
require employees, officers and directors to transfer ownership of such gifts to the Company.

vi) Employees, officers and directors shall not encourage or solicit entertainment from any individual or company
with whom the Company does business. Entertainment includes, but is not limited to, activities such as dining,
attending, sporting or other special events and travel.

vii) From time to time, employees, officers and directors may accept unsolicited entertainment, but only under the
following conditions:
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1. it arises in the ordinary course of business;
2. it involves reasonable expenditures (the amounts involved should be ones employees, officers and

directors are accustomed to normally spending for their own business or personal entertainment); and
3. the entertainment takes place in settings that also are reasonable, appropriate, and fitting to

employees, officers and directors, their hosts, and their business at hand.
d) Indirect Actions. For greater certainty, the provisions of this Section apply to both direct and indirect actions, including

any person who performs services for or on behalf of the Company.
8. ANTI-BRIBERY AND ANTI-CORRUPTION

a) Prohibition on Bribery. The Company prohibits giving, offering, promising or authorizing a monetary or other benefit
to a person (whether or not the person is a Public Official), directly or indirectly, to:
i) obtain or retain a business advantage that is not legitimately due (for example where a payment is made by

Wheaton to an employee of a supplier that is not disclosed by that employee to the supplier); or
ii) induce or reward the improper exercise of the duties or functions of a Public Official.
Note that this prohibition applies in relation to not only dealings with Public Officials, but also in relation to any
commercial transaction in the private sector. It is not relevant whether the bribe is accepted or ultimately paid. Merely
offering the bribe will be a contravention of this Code. Indirectly providing a benefit to a person will be a contravention
of this Code where it is reasonably expected that some or all of that benefit will be provided or offered to another person
in violation of this provision.

b) Prohibition on Facilitation Payments. The Company prohibits the making of unofficial monetary or other benefits
to Public Officials, directly or indirectly, to expedite or secure the performance of routine governmental action (for
example, to expediate applications for visas, licences, etc). Indirectly providing a benefit to a person will be a
contravention of this Code where it is reasonably expected that some or all of that benefit will be provided or offered
to another person in violation this provision.
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c) Prohibition on Money Laundering. The Company prohibits any form of money laundering in connection with its

business. Money laundering is: (i) the concealment of an illegal source of income; or (ii) the disguise of illegal income
to make it appear legitimate.

d) Payments to Protect your Safety. The making of a monetary or other benefit to protect your safety is permitted. When
employees, officers or directors face imminent explicit or implicit threats to personal safety, they may make a monetary
or other benefit which would otherwise be prohibited under this Code. In such circumstance, the individual must notify
their manager and the Chief Compliance Officer as soon as reasonably practical, and record and document the details
of the monetary or other benefit and the surrounding circumstances.

e) Gifts to Public Officials. When not prohibited by law or otherwise prohibited by this Code, employees, officers and
directors are allowed to give to Public Officials gifts where the presentation and acceptance of gifts is an established
custom and a normal business practice. All such gifts shall be of reasonable value and the presentation approved in
advance by the Chief Compliance Officer. Moreover, such gifts must be presented in a manner that clearly identifies
the Company and the occasion that warrants the presentation.

f) Gifts to Public Institutions. On special ceremonial occasions, senior officers of the Company may publicly give gifts
of more than nominal value to public institutions and public bodies. Such gifts can commemorate special events or
milestones in the Company's history.

g) Entertaining Public Officials. From time to time employees, officers and directors may entertain Public Officials, but
only under the following conditions:
i) it is legal and permitted by the entity represented by the Public Official;
ii) the entertainment is not solicited by the Public Official;
iii) it arises in the ordinary course of business;
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iv) it does not involve lavish expenditures, considering the circumstances;
v) the settings and types of entertainment are reasonable, appropriate and fitting to our employees, officers or

directors, their guests, and the business at hand; and
vi) it does not otherwise violate any other provision of this Code.

h) Indirect Actions. For greater certainty, the provisions of this Section apply to both direct and indirect actions, including
any person who performs services for or on behalf of the Company.

i) Definition. "Public Official" includes:
i) an employee, official or contractor of a government body or state-owned or state-controlled enterprise;
ii) a person performing the duties of an office or position created under a law of a foreign country or by the

custom or convention of a country, such as a member of a royal family and some tribal leader;
iii) a person in the service of a government body including a member of the military or the police force;
iv) a politician, judge or member of the legislature of a country, province, state or local governmental authority;
v) an employee, contractor or person otherwise engaged in the service of a public international organization (such

as the United Nations);
vi) an individual who is or who holds himself or herself out to be an authorized representative or intermediary of

a Public Official; or
vii) a party official or candidate for public office.

9. POLITICAL ACTIVITIES AND CONTRIBUTIONS
a) Employees, officers and directors may participate in political activities in their own time and at their sole expense.

However, employees, officers and directors who participate in political activities must make every effort to ensure that
they do not leave the impression that they speak or act for the Company. No corporate action, direct or indirect, will be
allowed that infringes on the right of any employee individually to decide whether, to whom, and in what amount, they
will make personal political contributions. The same is true of volunteer political donations of personal service time, so
long as it does not interfere with the working status of employees, officers or directors.
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b) No employees, officers and directors are permitted to use the Company's funds, facilities, or other assets, to support

either directly or indirectly any political candidates or political parties, without advance authorization in writing from
the Chief Compliance Officer.

10. DIVERSITY
a) The Company is committed to fostering a diverse environment where:

i) individual differences are respected; and
ii) diversity is promoted and valued.
Employing and engaging a diverse workforce enhances the Company's effectiveness by leveraging access to a
wide array of experiences, skills, talents and knowledge. The Company recognizes the benefits from creating and
maintaining a diverse and inclusive culture within our workforce, including exposure to different perspectives.
Therefore, while opportunities will be primarily based on performance, skill and merit, due consideration will be given
to diversity in all aspects of employment and engagement by an employee, officer or director with the Company,
including selection, recruitment, hiring, promotion, compensation, termination, training and development. For clarity,
"diversity" means any element or quality that can be used to differentiate groups and people from one another,
including differences based on race, colour, religion, gender and gender identity, sexual orientation, family or marital
status, political belief, age, national or ethnic origin, citizenship or physical or mental disability and any other protected
ground.

b) As part of promoting and fostering a diverse environment, the Board has adopted a target for gender diversity on the
Board as set out in the Board Guidelines.
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c) The Company will include the following additional initiatives to support diversity:

i) incorporate diversity awareness training in the Company's leadership development program and other
programs as applicable; and

ii) enhance Company communications to raise diversity awareness and seek to remove unconscious biases.
d) All employees, officers and directors will be treated with equality during their employment and engagement with the

Company without regard to their race, colour, religion, gender and gender identity, sex, sexual orientation, family
or marital status, political belief, age, national or ethnic origin, citizenship or physical or mental disability and any
other protected ground, in all matters, including selection, recruitment, hiring, promotion, compensation, termination,
training and development.

e) The provisions of this section are subject to bona fide occupational requirements.
11. HEALTH, SAFETY AND ENVIRONMENTAL PROTECTION

a) The Company's objective is to operate in an environmentally responsible manner, while maintaining a safe and healthy
workplace free of injury and illness.

b) The Company is committed to enabling a safe working environment for its employees, officers and directors.
c) The Company will ensure compliance with federal, provincial, state and local workplace safety and environmental laws

which through various governmental agencies regulate both physical safety of employees, officers and directors and
their exposure to conditions in the workplace. These laws often provide penalties both for the companies involved and
executive personnel in case of violation. The Chief Compliance Officer should always be consulted when necessary to
understand or comply with such laws.

d) Each employee, officer and director has an obligation to comply with safe work practices outlined in the Employee
Handbook. Should you be faced with a health and safety issue, witness or be part of a health and safety incident, or
have a concern about workplace safety, you should contact your supervisor or notify management immediately.
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e) Resources to achieve a safe and healthy workplace will be provided to all employees, officers and directors including

emergency preparedness information. Employees, officers and directors are required to be familiar with and abide by
the Company's protocols in case of an emergency.

f) The Company is committed to encouraging employee wellness through wellness training sessions and an employee
wellness program. All employees, officers and directors are encouraged to take advantage of these programs when
applicable.

g) The Company has set out its approach to health and safety related to its streaming agreements in its Investment
Principles (as updated from time to time). All employees, officers and directors are responsible for incorporating into
their planning and work the actions necessary to fulfill the commitments laid out in the Investment Principles.

h) The Company has outlined its commitment to environmental responsibility in its Environmental and Sustainability
Policy. Employees, officers and directors are accountable to this policy and are encouraged to consider the Company's
impact on the environment when making business decisions.

i) The Company has set out its approach to environmental responsibility related to its streaming agreements in its
Investment Principles (as updated from time to time). All employees, officers and directors are responsible for
incorporating into their planning and work the actions necessary to fulfill the commitments laid out in the Investment
Principles.

12. DISCRIMINATION, HARASSMENT AND WORK ENVIRONMENT
a) Each employee, officer and director is expected to treat all other employees, officers and directors with professional

courtesy, dignity and respect and in a fair and non-discriminatory manner in all employment or Company related
dealings.

b) Employees, officers and directors shall not subject any other employee to:
i) discrimination because of race, colour, religion, gender and gender identity, sexual orientation, family or

marital status, political belief, age, national or ethnic origin, citizenship or physical or mental disability and
any other protected ground;
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ii) any form of harassment, which includes any conduct or comment directed at any other employee that

will cause humiliation or intimidation, including verbal aggression, insults or bullying, but which excludes
reasonable action relating to the management or direction of the Company's workplace; or

iii) unwelcome sexual advances, requests for sexual favors or other verbal or physical conduct which might be
construed as sexual in nature.

c) The Company supports the elimination of discrimination in respect of employment and occupation. The Company
is committed to ensuring it complies with the International Labour Organization's Discrimination (Employment and
Occupation) Convention 1958 (No.111).

d) Any employee who:
i) believes that they have been subjected to; or
ii) has directly observed,
discrimination, harassment or sexual harassment by any other employee should immediately advise their immediate
supervisor and the Chief Compliance Officer that there are reasonable grounds to believe that an incident of
discrimination, harassment or sexual harassment has occurred. The identity of the employees, officers or directors
involved will be kept strictly confidential and will not be revealed by the Company's management without the
employee's permission. The alleged discrimination, harassment or sexual harassment will be thoroughly investigated
and documented by the Company and appropriate action will be taken.

13. HUMAN RIGHTS
a) The Company recognizes that while it is the obligation of governments to protect citizens from human rights abuses,

it is also the responsibility of businesses (including their employees, officers and directors) to support and respect the
protection of internationally proclaimed human rights.
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b) The Company is committed to supporting and respecting human rights in our own operations and complying with the

law of the countries in which we do business.
c) The Company's commitment is guided by Canadian laws respecting human rights as well as by the following important

international statements on human rights:
• Universal Declaration of Human Rights (adopted by the United Nations General Assembly, 1948)
• International Covenant on Civil and Political Rights (adopted by the United Nations General Assembly,

1966)
• International Covenant on Economic, Social and Cultural Rights (adopted by the United Nations General

Assembly, 1966)
• International Labour Organization's Declaration on Fundamental Principles and Rights at Work, 1998
• United Nations Guiding Principles on Business and Human Rights

The Company will seek to incorporate these principles into our business, processes and activities.
d) The Company is a signatory of the UN Global Compact and supports the ten principles set out in that framework

on human rights-related commitments. The Company will report to the public on these commitments, efforts and
statements annually.

e) The Company recognizes its responsibility to respect human rights and avoid complicity in human rights abuses, as
stated in the United Nations Guiding Principles on Business and Human Rights. If the Company causes or directly
contributes to adverse human rights impacts, the Company will cooperate in the remediation of those adverse impacts
through legitimate processes.

f) The Company seeks to emphasize the rights of vulnerable groups that may be impacted by its operations, including
women, children and indigenous peoples. The Company also seeks to positively impact local and international
communities through creating strong and lasting programs.
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14. FAIR PRACTICE, FREEDOM OF ASSOCIATION, COLLECTIVE BARGAINING, FORCED LABOUR AND CHILD

LABOUR
a) All employment practices at the Company will be in full compliance with all applicable laws.
b) The Company is committed to respecting employees' right to freedom of association and collective bargaining without

interference and free from discrimination, as established in the International Labour Organization's Freedom of
Association and Protection of the Right to Organise Convention, 1948 (No.87), the Right to Organise and Collective
Bargaining Convention, 1949 (No.98) and the Declaration on Fundamental Principles and Rights at Work, 1998.

c) Where employees wish to be represented by trade unions or work councils, the Company will cooperate in good faith
with the bodies that employees collectively choose to represent them within the appropriate national legal frameworks.
The Company will comply with any legally authorized and properly executed collective bargaining agreements.

d) The Company does not condone any aspect of forced or compulsory labour practices and all employees, officers and
directors are prohibited from engaging in human trafficking-related activities.

e) Wheaton supports the effective abolition of child labour. Wheaton complies with and supports child labour laws in the
countries in which we have operations and we support ILO Conventions No. 138 (minimum working ages) and 182
(elimination of worst forms of child labor).

15. INTEGRITY OF RECORDS AND FINANCIAL REPORTS
a) As a public company, it is of critical importance that the Company's filings with the appropriate regulatory authorities

be accurate and timely. Depending on their position with the Company, an employee, officer or director may be
called upon to provide necessary information to ensure that the Company's public reports are complete, fair and
understandable. The Company expects employees, officers and directors to take this responsibility very seriously and
to provide prompt accurate answers to inquiries related to the Company's public disclosure requirements.
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b) The integrity of the Company's record keeping systems will be respected at all times. Employees, officers and directors

are forbidden to use, authorize, or condone the use of "off-the-books" bookkeeping, secret accounts, unrecorded bank
accounts, "slush" funds, falsified books, or any other devices that could be utilized to distort records or reports of the
Company's true operating results and financial conditions or could otherwise result in the improper recordation of funds
or transactions.

16. USE OF THIRD PARTIES
a) It is a violation of this Code for an employee, officer or director to indirectly engage in practices that run contrary to

this Code, whether through an agent, contractor or other third person.
17. INTERNATIONAL OPERATIONS

a) Employees, officers and directors operating or conducting business outside of Canada have a special responsibility to
know and obey the laws and regulations of countries where they act for the Company. Customs vary throughout the
world, but all employees, officers and directors must uphold the integrity of the Company and observance of this Code
in other nations diligently.

18. STANDARDS OF COMPLIANCE
a) Initial Distribution

i) Current employees, officers and directors designated to receive the Code will receive their copies immediately
after publication.

ii) Future employees, officers and directors designated to receive the Code will receive their copies at the time
they are hired.

b) Initial Verification
Upon receiving their copy of this Code, employees, officers and directors, current and future, will:
i) Become thoroughly familiar with this Code.
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ii) Resolve any doubts or questions about the Code with their supervisors.
iii) Inform their supervisors of any existing holdings or activities that might be, or appear to be, at variance with

this Code.
iv) Prepare written disclosures of such information, if requested, by supervisors.
v) Take steps to correct existing situations and bring holdings and activities into full compliance with this Code.

Such steps will be approved in writing by supervisors and will be based on the written disclosure submitted by
employees, officers or directors.

vi) Sign the verification and return it to their supervisors who will make it part of employee's permanent corporate
records.

c) Maintaining Compliance
i) Employees, officers and directors have the responsibility to maintain their understanding of this Code.
ii) Supervisors have the responsibility to maintain an awareness on the part of their employees, officers and

directors of the importance of their adhering to this Code and for reporting deviations to management.
iii) As requested by the Board of Directors or senior management, employees, officers and directors or supervisors

will be asked to re-verify their understanding of this Code and their compliance with them from time to time.
iv) Employees, officers and directors must inform their supervisors of any changes in their holdings or activities

that might be, or appear to be in non-compliance with this Code.
v) Employees, officers and directors must prepare written disclosure of such information, if requested, by

supervisors.
vi) Employees, officers and directors must take steps to correct any such changes, if necessary, to bring holdings

and activities into full compliance. Such steps will be approved in writing and will be based on the written
disclosures submitted by employees, officers and directors.
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d) Audits of Compliance

Regular audits of the Company may include procedures to test compliance with this Code.
19. VIOLATIONS OF STANDARDS

a) Employees, officers and directors must immediately report any situations where you think there may have been a
violation of this Code. If you are unsure, you should contact your manager or the Chief Compliance Officer. Failure to
do so can have serious consequences for the employees, officers or directors and the Company.

b) Reports of violations should be made by employees to in accordance with the Whistleblower Policy, which establishes
procedures to report concerns regarding any breach or suspected breach of this Code.

c) After an incident is investigated, appropriate action will be taken. Management has the right to determine the
appropriate disciplinary action for a violation up to and including termination of employment.

d) Employees, officers and directors should be aware that in addition to any disciplinary action taken by the Company,
violations of some of this Code may require restitution or may lead to civil or criminal action against individual
employees, officers and directors and any company involved. Conduct contrary to some of this Code may be in
violation of federal, provincial or other law and may be the basis for legal action against the offending employee, officer
or director by the Company and/or others.

e) Supervisors have the responsibility of taking remedial steps to correct any operating procedures that may contribute to
violations of this Code.

f) Retaliation in any form against an individual who reports a violation of this Code or of law in good faith, or who
assists in the investigation of a reported violation, is itself a serious violation of this policy. Acts of retaliation should
be reported immediately to their supervisor or management, and will be disciplined appropriately.
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g) Additional policies and procedures relating to receiving and addressing any violations of this Code are set out in the

Whistleblower Policy, including the establishment of an incident reporting hotline.
20. AMENDMENT, MODIFICATION AND WAIVER

The Company will periodically review this Code. This Code may be amended, modified or waived by the Board of Directors
and waivers may also be granted by the Audit Committee.

21. COMMITMENT
a) To demonstrate our determination and commitment, Wheaton asks each employee, officer and director to review the

Code periodically and acknowledge that they have read it and complied with it. Employees, officers and directors are
asked to use that opportunity to discuss with management any circumstances that may have arisen that could be an
actual or potential violation of these ethical standards of conduct.

b) The Company may provide training to employees, officers and directors with respect to the Code or certain sections
of the Code (for example discrimination, diversity, human rights or labour matters) where considered relevant and
appropriate, in order to increase awareness and understanding of the Code and its provisions.
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I ACKNOWLEDGE that I have read and considered the Wheaton Precious Metals Corp. Code of Business Conduct and Ethics (the
"Code") and agree to conduct myself in accordance with the Code.

Signature

Print Name Date
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1. Purpose of this Policy

The purpose of this Disclosure Policy is to set forth certain policies to ensure that:
a) the Company complies with its timely disclosure obligations as required under applicable Canadian, United States and

United Kingdom securities laws, including the Act and the rules relating to market abuse and inside information set out in
MAR and the DTRs;

b) the Company is able to identify Undisclosed Material Information, disclose such information to the market as and when
required and prevent the selective disclosure of such information to analysts, institutional investors, market professionals
and other market participants;

c) documents released by the Company or public oral statements made by a person with actual, implied or apparent authority
to speak on behalf of the Company that relates to the business and affairs of the Company do not contain a misrepresentation
(as defined in Section 6.3 below);

d) all persons to whom this Policy applies understand their obligations to preserve the confidentiality of Undisclosed Material
Information and to restrict access to Undisclosed Material Information to those who need to know it;

e) all appropriate parties who have Undisclosed Material Information are prohibited from trading in Company Securities on
such Undisclosed Material Information and Tipping under applicable laws, stock exchange rules and this Policy; and

f) the Chief Executive Officer and the Chief Financial Officer receive reports prior to such officers executing their
certifications related to the Core Documents setting out the evaluation, findings and conclusions of the Disclosure
Committee regarding the effectiveness of the Company's disclosure controls and procedures (as defined in Section 3.2(e)
below) and the Disclosure Committee's assessment of the quality of the disclosure made in the Core Documents.

2. Application of this Policy
2.1 The main groups of persons to whom this Policy apply are set forth in Schedule "A" attached hereto. Each section of

the Policy that imposes restrictions and obligations will describe which groups of persons are subject to that section.
References in this Policy to "any person to whom this Policy applies" or similar references are intended to include
persons in all of the groups set forth in Schedule "A".
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2.2 This Policy is intended for internal purposes only. No third party may rely on any aspect of this Policy for any purpose.
2.3 The Disclosure Committee (and each member thereof), the Material Information Committee (and each member

thereof), the Chief Executive Officer, the SVP Legal, the SVP IR and any other committee or person assigned a function
or responsibility under this Policy, may delegate such functions or responsibilities to such persons as considered
appropriate or necessary.

2.4 Certain of the information, records, minutes and other materials referred to in this Policy, or required to be implemented
or maintained by this Policy, may be privileged or confidential. Nothing in this Policy shall be construed so as to waive
or limit the application of any assertion of privilege or confidentiality.

2.5 Capitalized terms not otherwise defined in this Policy have the meaning given in the Definitions Schedule attached
hereto.

3. Disclosure Committee
3.1 The Company has created a corporate disclosure committee (the "Disclosure Committee") consisting of the President

and Chief Executive Officer, the Chief Financial Officer, the SVP Legal, the SVP IR, the Senior Vice President,
Corporate Development, the Vice President, Tax, the Vice President, Controller, the Vice President, Finance, the
President of Wheaton Precious Metals International Ltd. and such other persons as may be designated by the Disclosure
Committee from time to time. The Disclosure Committee may adopt additional controls and procedures to those set out
herein.

3.2 The Disclosure Committee shall have the responsibility to:
(a) review and approve, before they are Generally Disclosed, each Core Document to assess the quality of the

disclosures made in the Core Document including, but not limited to, whether the Core Document is accurate
and complete in all material respects;
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(b) review and approve the guidelines and procedures to be distributed to appropriate management and other

Company personnel designed to gather the information required to be disclosed in Core Documents;
(c) establish timelines for the preparation of Core Documents, which timelines shall include critical dates and

deadlines during the disclosure process relating to the preparation of drafts, the circulation of drafts to
appropriate Company personnel, the Company's independent auditors, and the Audit Committee of the Board,
the receipt of comments and the review of the comments by the Disclosure Committee. Such timetables should
allow for circulation of draft Core Documents to the Chief Executive Officer, the Chief Financial Officer, the
Audit Committee of the Board, the Board and (to the extent that no member of the Disclosure Committee
which considers a matter is also a member of the Material Information Committee) the Material Information
Committee sufficiently in advance of the applicable filing deadline in order to enable such persons to review
carefully the filing and discuss any questions and comments related thereto;

(d) make determinations about whether a misrepresentation has been made in any Core Documents;
(e) oversee the design and implementation of this Policy and the Company's "disclosure controls and

procedures," which are defined as controls and procedures that are designed to ensure that information
required to be disclosed by the Company in its Core Documents is recorded, processed, summarized and
reported within the specified time periods;

(f) periodically evaluate the effectiveness of the Company's disclosure controls and procedures, particularly
prior to the filing of each Core Document, and assist the Chief Executive Officer and the Chief Financial
Officer with their evaluation of the effectiveness of such disclosure controls and procedures. The Disclosure
Committee's evaluation shall include but not be limited to assessing the adequacy of the controls and
procedures in place to ensure that Material Information required to be disclosed in the Company's Core
Documents is being recorded, processed, summarized and reported;
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(g) make recommendations to the Chief Executive Officer and the Chief Financial Officer with respect to the

disclosures to be contained in Core Documents to be filed by the Company;
(h) in its discretion, conduct interim evaluations of the Company's disclosure controls and procedures in the event

of significant changes in IFRS, securities regulatory requirements, legal, or other regulatory policies, or stock
exchange requirements, or if it otherwise considers such evaluations appropriate;

(i) educate the Directors, Officers, Employees and Contractors about the matters contemplated by this Policy;
(j) monitor the effectiveness of, and compliance with, this Policy and report to the Audit Committee of the Board

on the operation of this Policy, or to the Chief Executive Officer and the Chief Financial Officer in the case of
the effectiveness of the disclosure controls and procedures and the Disclosure Committee's assessment of the
quality of the disclosures made in Core Documents, and recommend any necessary changes to this Policy;

(k) annually review and reassess the adequacy of this Policy and, if necessary, recommend any proposed changes
to the Chief Executive Officer and the Chief Financial Officer for approval such that it complies with changing
requirements and best practices; and

(l) report to the Chief Executive Officer and the Chief Financial Officer prior to such officers executing their
certifications related to the Company's Core Documents setting out the evaluation, findings and conclusions
of the Disclosure Committee regarding the effectiveness of the Company's disclosure controls and procedures
and the Disclosure Committee's assessment of the quality of the disclosures made in the Company's Core
Documents.

3.3 The Disclosure Committee will meet at such time and in such manner (including by telephone) as shall be necessary or
appropriate. A meeting of the Disclosure Committee may be convened without notice and without formality provided
that a quorum of a majority of the members of the Disclosure Committee are present in person or by conference call.
The SVP Legal shall maintain minutes of such meetings. Unless otherwise set out in this Policy, or as established by
the Disclosure Committee from time to time, all of the rules of procedure with respect to meetings and other activities
of the Board shall apply to the Disclosure Committee. The functions and responsibilities of the Disclosure Committee
may be fulfilled by way of circulation of email or other form of communication to the members of the Disclosure
Committee without the need for a meeting to be convened.
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3.4 The Disclosure Committee may consult with the Company's legal counsel and other appropriate expert advisors, as it

considers necessary in connection with this Policy.
3.5 The Disclosure Committee shall have full access to the Company's records and personnel.

4. Material Information Committee
4.1 The Company has created a committee (the "Material Information Committee") consisting of the Chief Executive

Officer, the Chief Financial Officer, the SVP Legal, the SVP IR, the Senior Vice President, Corporate Development
and such other persons as may be designated by the Material Information Committee from time to time. The Material
Information Committee may adopt additional controls and procedures to those set out herein.

4.2 The Material Information Committee has been established to:
(a) ensure procedures, systems and controls are in place and complied with in relation to the identification,

treatment and disclosure of Undisclosed Material Information resulting from Canadian, United States and
United Kingdom securities laws including the Act, MAR and the DTRs;

(b) make determinations as to whether any information is inside information or constitutes a material change, and
if so, ensure compliance with all applicable law and the terms of this Policy applicable thereto;

(c) make such other determinations and decisions as may be permitted or required, to be made by the Material
Information Committee under this Policy;

(d) educate the Directors, Officers, Employees and Contractors about the matters contemplated by this Policy; and
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(e) annually review and reassess the adequacy of this Policy and, if necessary, recommend any proposed changes

to the Chief Executive Officer and the SVP Legal for approval such that it complies with changing
requirements and best practices.

4.3 The Material Information Committee will meet at such times and in such manner (including by telephone) as shall
be necessary or appropriate. A meeting of the Material Information Committee may be convened without notice and
without formality provided that a quorum of two members of the Material Information Committee are present in person
or by conference call and provided that, when reasonably available, meetings include the Chief Executive Officer. The
SVP Legal shall determine whether to maintain a record of each such meeting. The functions and responsibilities of the
Material Information Committee may be fulfilled by way of circulation of email or other form of communication to the
members of the Material Information Committee without the need for a meeting to be convened.

4.4 The Material Information Committee may consult with the Company's legal counsel and such other expert advisors as
it considers necessary or advisable in connection with its obligations included in this Policy.

4.5 The Material Information Committee shall have full access to the Company's records and personnel.
5. Individuals Who Are Authorized to Speak on Behalf of the Company

5.1 Unless otherwise authorized by the Chairman, the Chief Executive Officer, the President or any Senior Vice President,
only the individuals ("Spokespersons") listed below are authorized to respond to analysts, the media and investors
on behalf of the Company and only with respect to the areas noted opposite their respective names. The list may be
changed by the Chief Executive Officer from time to time.

Spokesperson Area

Chairman All Areas

Chief Executive Officer All Areas

President All Areas
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Chief Financial Officer All Areas

Senior Vice Presidents All Areas

Vice President, Investor Relations All Areas

Manager / Director, Communications All Areas

Director, Investor Relations All Areas
5.2 Any person (other than a Spokesperson) to whom this Policy applies who is approached by the media, an analyst or

investor to comment on the business and affairs of the Company, must refer all inquiries to a member of the Investor
Relations team.

6. Procedures Regarding the Preparation and Release of Documents
6.1 The procedures in this Section 6 apply to all Directors, Officers, Employees and Contractors.
6.2 A "Document" means any public written communication, including a communication prepared and transmitted in

electronic form:
(a) that is required to be filed with the OSC, any other securities regulatory authority in Canada, the SEC or the

FCA, either on the SEDAR web site at www.sedar.com, on the EDGAR system or on the NSM or published
via RNS or otherwise;

(b) that is not required to be filed with the OSC, with the SEC, with the FCA or on the SEDAR web site, on the
EDGAR system or on the NSM or published via RNS but is so filed or published;

(c) that is filed or required to be filed with a government or an agency of a government under applicable law or
with any stock exchange or similar institution under its bylaws, rules or regulations; or

(d) the content of which would reasonably be expected to effect the market price or value of the securities of the
Company.
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6.3 A "misrepresentation" means:

(a) an untrue statement of material fact; or
(b) an omission to state a material fact that is required to be stated or that is necessary to make a statement not

misleading in the circumstances in which it is made.
6.4 The Act distinguishes between "core documents" and "non-core documents". For the purpose of this Policy, the

following documents are "Core Documents":
- prospectuses;
- take-over bid circulars;
- issuer bid circulars;
- directors' circulars;
- rights offering circulars;
- MD&A;
- annual information forms;
- information circulars;
- annual financial statements;
- interim financial statements; and
- material change reports that contain information not previously disclosed.

6.5 Prior to the time that any Document is to be released to the public, filed with the OSC, any other securities regulatory
authority in Canada, the SEC, the FCA or filed on SEDAR, on EDGAR or on NSM or published via RNS, the following
procedures must be observed:
(a) the Document must be prepared in consultation with, and be reviewed by, personnel in all applicable internal

departments of the Company, and input from external experts and advisors should be obtained as necessary;
(b) any Core Document, other than a material change report, must be reviewed by the Disclosure Committee and,

to the extent that the Disclosure Committee which considers such Core Document does not include a member
of the Material Information Committee, the Material Information Committee;
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(c) any press release which contains Undisclosed Material Information or any material change must be reviewed

by the Material Information Committee;
(d) any press release which does not contain Undisclosed Material Information must be reviewed by the Chief

Executive Officer or the SVP IR and at least one other member of the Material Information Committee;
(e) in the event a report, statement or opinion of any expert is included or summarized in a Document, the written

consent of the expert to the use of the report, statement or opinion or extract thereof and the specific form of
disclosure shall be obtained if so required by law. In addition, the Disclosure Committee must be satisfied that:
(i) there are no reasonable grounds to believe that there is a misrepresentation in the part of the

Document made on the authority of the expert; and
(ii) part of the Document fairly represents the expert report, statement or opinion;

(f) Core Documents, other than material change reports, must be provided to the Directors sufficiently in advance
of the time they are to be filed or released to allow the Directors to review and comment on such documents. It
is recognized that the requirement to make prompt disclosure of Undisclosed Material Information by way of
press releases may make it difficult to have certain press releases and material change reports to be reviewed
by the Directors and as such the Directors have delegated authority for these press releases and material change
reports to the Material Information Committee for review and approval; and

(g) in the case of interim financial statements, annual financial statements and interim and annual MD&A, such
documents must be reviewed and approved by the Audit Committee in accordance with the Audit Committee
Charter following approval of the Disclosure Committee and prior to submission to the Board as a whole.

6.6 In the event that a Document contains any Forward-Looking Information this information must be specifically
identified as such and the following additional disclosure shall be provided in written form proximate to each place in
the Document where the Forward-Looking Information appears:
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(a) reasonable cautionary language identifying the Forward-Looking Information as such;
(b) identifying the material factors that could cause actual results to differ materially from expected results from a

conclusion, forecast or projection in the Forward-Looking Information; and
(c) a statement of the material factors or assumptions that were applied in the Forward-Looking Information.

7. Procedures Regarding Public Oral Statements
7.1 The procedures in this section apply to all Directors, Officers, Employees, Contractors and Spokespersons and any

other person with actual or implied authority to make a public oral statement.
7.2 A "public oral statement" is any oral statement made in circumstances in which a reasonable person would believe

that information contained in the statement will become generally disclosed. Examples include speeches, presentations,
news conferences, interviews and discussions with analysts where the Company's business and affairs, prospects or
financial condition is discussed. The following procedures should be observed in respect of any public oral statements
made by or on behalf of the Company:
(a) such public oral statements should be made only by the Spokespersons authorized by this Policy to make

public oral statements on behalf of the Company;
(b) any public oral statement referring to a statement, report or opinion of an expert in whole or in part must have

the prior written consent of said expert prior to a Spokesperson making a public oral statement related thereto
if so required by law;

(c) the Spokespersons must ensure that any public oral statements on behalf of the Company do not contain a
misrepresentation and comply with Section 15 of this Policy and Section 6.6 of this Policy; and
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(d) the SVP IR shall review any public oral statement made by or on behalf of the Company to ensure that the

public oral statement does not contain a misrepresentation. If such public oral statements are found to contain
a misrepresentation, the person shall advise the Material Information Committee and the Material Information
Committee shall consider if a correcting press release is necessary or appropriate.

7.3 Where a public oral statement contains Forward-Looking Information, the Spokesperson must, prior to making such a
public oral statement make a cautionary statement indicating that the public oral statement contains Forward-Looking
Information, similar to the following:
"I'd like to bring to your attention that some of the commentary on today's call may contain forward looking statements.
There can be no assurance that forward-looking statements will prove to be accurate, as actual results and future events
could differ materially from those anticipated in such statements. Please refer to the section entitled "Description of the
Business - Risk Factors" in Wheaton's Annual Information Form which is available on SEDAR and in Wheaton's Form
40-F on file with the U.S. Securities and Exchange Commission. The Annual Information Form sets out the material
risk factors that could cause actual results to differ, including the absence of control over mining operations from which
Wheaton purchases silver, risks related to such mining operations and the risk of a decline in silver prices."

8. Disclosure Controls and Procedures
The following disclosure controls and procedures of the Company have been reasonably designed to ensure that information
required to be disclosed is recorded, processed, summarized and reported on a timely basis:

(a) The Disclosure Committee shall assign responsibility to the appropriate individuals to draft the required
disclosures in the material public disclosures of the Company and shall develop a timeline to ensure the
drafting and review is conducted in a timely manner.

(b) The Disclosure Committee shall review new developments, key risks and business challenges or areas of
concern for special attention during the drafting process.
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(c) All personnel who are requested to have direct input into the preparation of Core Documents will be provided

with instructions and such other additional information as they may require to ensure that they are familiar
with the Company's obligations, the importance of compliant and accurate disclosure and the reliance which
is being placed upon them.

(d) The Disclosure Committee shall meet as many times as may be necessary to review the draft, consider all
comments raised by members of the Disclosure Committee and other reviewers. Concerns will be addressed
with outside counsel and the independent auditors, as necessary.

(e) Where it considers it necessary or advisable, the Disclosure Committee will have portions of Core Documents
reviewed by another knowledgeable person. All financial information shall undergo a second internal review
and a review by the auditors.

(f) To serve as an additional record of the procedures employed, and to emphasize the importance of accurate
and reliable information in the Company's material public disclosures, the Disclosure Committee shall ask the
appropriate senior executives to provide his or her confirmation that all Material Information has been brought
forward to the Disclosure Committee. Each will be asked to provide their certification in a form to be approved
by the Disclosure Committee. The timing of the confirmation will occur as of the end of the period covered by
a press release in relation to the publication of the relevant Core Document.

(g) Once the Disclosure Committee has agreed upon a final draft:
(i) the Disclosure Committee shall report to the Chief Financial Officer:

(A) that it has followed the disclosure controls and procedures;
(B) the Disclosure Committee's findings and conclusions regarding the effectiveness of the

Company's disclosure controls and procedures;
(C) the Disclosure Committee's assessment of the quality of the disclosures made in the

Company's Core Documents; and
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(ii) the Disclosure Committee shall meet with the Chief Executive Officer and/or the Chief Financial

Officer to discuss any questions, which either may have, and to report in person, upon the request of
the Chief Executive Officer and/or the Chief Financial Officer.

(h) If for any reason the Disclosure Committee cannot agree upon their report, it shall meet with the Chief
Executive Officer and the Chief Financial Officer to discuss its procedures and the issues which remain
outstanding.

9. Timely Disclosure of Material Information
9.1 "Material Information" consists of "material facts", "material changes" and "inside information". A "material fact"

means a fact that significantly affects, or would reasonably be expected to have a significant effect on, the market price
or value of any of the securities of the Company. A "material change" means a change in the business, operations or
capital of the Company that would reasonably be expected to have a significant effect on the market price or value of
any of the securities of the Company and includes a decision to implement such a change if such a decision is made
by the Board or by senior management of the Company who believe that confirmation of the decision by the Board is
probable. "Inside information" is defined in MAR as "information of a precise nature which has not been made public,
relating directly or indirectly, to one or more issuers or to one or more financial instruments, and which, if it were
made public, would be likely to have a significant effect on the prices of those financial instruments or on the price of
related derivative financial instruments". Further guidance on how this definition of inside information is interpreted is
included in Schedule "G" attached hereto.

9.2 Any person to whom this Policy applies who becomes aware of information that has the possibility of being Material
Information must immediately disclose that information to a member of the Material Information Committee. The fact
that it may not be clear or certain as to whether the information will have a significant effect on the Company's share
price or is otherwise Material Information, should not delay this notification. The information should then be passed
to the other members of the Material Information Committee promptly and, where appropriate, to the Board. Schedule
"B" attached hereto provides a non-exhaustive list of examples of Material Information.
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9.3 Upon the identification of any information that may constitute inside information, the Material Information Committee,

in consultation with such other advisors as it may consider necessary, shall:
(a) consider whether the information constitutes inside information. If there is any uncertainty over whether

information should be categorised as inside information, the Material Information Committee may take advice
from its legal advisors, financial advisers, brokers or other advisers;

(b) if the information does constitute inside information, maintain an "insider list" of those of its Directors,
Officers and Employees who are aware of the inside information and when they became aware of such inside
information. The Company is also required to ensure that persons acting on its behalf or for its account (for
example advisers) also maintain such lists of people working for them, under a contract of employment or
otherwise, who have access to inside information relating to the Company, whether on a regular or occasional
basis. The insider list may include a supplementary section for 'permanent insiders' i.e. those people who,
due to the nature of their position, have access at all times to all inside information within the Company. The
insider list must be kept for at least five years;

(c) consider whether the Company may delay the public disclosure of inside information under MAR. Further
guidance on determining when delayed disclosure is permitted under MAR Art. 17(4-6) and DTR 2.5 is
provided in Schedule "H";

(d) keep a record of any decision to delay disclosure of inside information, including the date and time when the
information became inside information and when the decision to delay was made. When the inside information
is published, the Company must notify the FCA that there was a delay in disclosure using the form available
on the FCA's website and, if requested by the FCA, the Company must be prepared to provide a written
explanation of how the relevant conditions allowing delay were satisfied;

(e) if the Material Information Committee has decided that the Company may delay disclosure of inside
information, prepare a draft holding press release to ensure such release is made in a timely manner in the
event of any concern that the confidential nature of the inside information can no longer be maintained;

Most Recent Revision: March 11, 2021 page 14

Copyright © 2021 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Wheaton Precious Metals Corp.
Board Manual Tab C-3

DISCLOSURE POLICY
(f) consider publishing a holding press release if an event has occurred which is unclear or uncertain (e.g. where

a fraud is alleged or legal action against the Company is threatened) and the Material Information Committee
decides more time is needed to consider or clarify the situation before putting out a further press release with
the full details at a later time. Any holding press release should detail as much of the subject matter as possible,
set out the reasons why a fuller press release cannot be made and include a note to announce further details as
soon as possible; and

(g) where delayed disclosure is not permitted, circulate a draft press release to the members of the Board and the
Material Information Committee to the extent practicable, and ensure such press release is issued as soon as
possible in compliance with applicable securities laws.

9.4 Upon the occurrence of any change that may constitute a material change, the Material Information Committee, in
consultation with such other advisors as it may consider necessary, shall:
(a) consider whether the event constitutes a material change;
(b) if it does constitute a material change, prepare a press release and a material change report describing the

material change as required under applicable laws;
(c) determine whether a reasonable basis exists for filing the material change report on a confidential basis. In

general, filings will not be made on a confidential basis although, in exceptional circumstances and provided
delayed disclosure is permissible (such as in relation to a potential acquisition), confidential disclosure may be
appropriate;

(d) to the extent practicable, circulate the draft press release and material change report to the members of the
Board and Material Information Committee together, if applicable, with the recommendation that it be filed
on a confidential basis, and ensure such press release is issued on a timely basis in compliance with applicable
securities laws; and

(e) if applicable, following review by the Material Information Committee, file the material change report on
a confidential basis and when the basis for confidentiality ceases to exist, and the event remains material,
issue a press release and file a material change report in compliance with applicable securities laws, including
the Act. During the period of time while a confidential material change has not been publicly disclosed, the
Company shall not release a document or make a public oral statement (as defined in Section 7) that, due to
the undisclosed material change, contains a misrepresentation.
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9.5 Press releases disclosing Material Information will be transmitted to the TSX, the NYSE, the RNS, relevant regulatory

bodies and major news wire services that disseminate financial news to the financial press. The Company will, to the
extent reasonably possible, release Undisclosed Material Information on all of the TSX, the NYSE and the RNS at the
same time.

9.6 Press releases must be pre-cleared by the TSX if issued during trading hours or one hour after trading hours.
9.7 If a press release containing inside information is issued when RNS is open for business, it must also be released

through RNS. If the press release is to be issued when RNS is not open for business, then depending on the materiality
of the information in the press release and the duration of the delay prior to RNS becoming open for business, the
Material Information Committee will consider whether to wait for RNS to open, or instead distribute the press release
as soon as possible to: (i) not less than two national newspapers in the United Kingdom; (ii) two newswire services
operating in the United Kingdom; and (iii) RNS for release as soon as it opens.

9.8 Under Art.2 of the Commission Implementing Regulation (EU) 2016/1055, press releases containing previously
undisclosed inside information must clearly identify this fact.

10. Internet Chat Rooms, Bulletin Boards and Social Media
10.1 Directors, Officers, Employees and Contractors must not discuss or post any information relating to the Company or

any of its subsidiaries or trading in securities of the Company in Internet chat rooms, newsgroups or bulletin boards.
10.2 The only authorized spokespeople on the Company's social media forums are the SVP IR and anyone designated in

writing by the SVP IR. All information posted to the Company's social media forums will comply with the rules of this
Policy, including, in particular, in relation to Forward Looking Information and the disclosure of Material Information.
Material Information must not be published on Social Media Forums before it is released in accordance with Sections
9.5 to 9.7 above.
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10.3 The Company may post photographs of employees on its Social Media Forums taken at Company or Company

sponsored events. An employee may request that no photographs of that employee be posted on Social Media Forums
by advising the SVP IR.

11. Rumours
11.1 The SVP IR will monitor the market for views on the Company and its share price and the elements that help to

determine whether information is Material Information or not. The SVP IR will also monitor rumours about the
Company. If a rumour relates to Undisclosed Material Information, or is unfounded but is affecting the price of the
securities of the Company, or is otherwise considered problematic, it should be brought to the attention of the Material
Information Committee as soon as possible. The Material Information Committee will consider the nature and context
of the rumour to determine if any response is necessary or advisable (including whether a press release is required).

11.2 Generally, the Company shall not comment, affirmatively or negatively, on rumours. Unless otherwise determined by
the Material Information Committee, Spokespersons will respond consistently to those rumours, saying "It is our policy
not to comment on market rumours or speculation."

11.3 If the TSX, the NYSE, the FCA or any other exchange or securities regulatory authority requests that the Company
make a statement in response to a market rumour or take any other action, the Material Information Committee will
consider the matter to determine if any response is necessary or advisable and whether a press release is required.

12. Website
12.1 The SVP IR is responsible for creating and maintaining the Company's website. The Company's website must be

maintained in accordance with the following.
(a) the following information must be included on the website:

Most Recent Revision: March 11, 2021 page 17

Copyright © 2021 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Wheaton Precious Metals Corp.
Board Manual Tab C-3

DISCLOSURE POLICY
(i) all Material Information that has previously been Generally Disclosed, including, without limitation,

all documents filed on SEDAR, EDGAR or NSM or released via RNS or a link to those documents
on SEDAR, EDGAR, NSM or to RNS;

(ii) all non-Material Information that is given to analysts, institutional investors and other market
professionals (such as fact sheets, fact books, slides of investor presentations, materials distributed at
analyst and industry conferences);

(iii) web replays of shareholder meetings or analysts' conferences; and
(iv) all press releases or a link to those press releases;

(b) the website must contain an e-mail link to an investor relations contact for the Company to facilitate
communication with investors;

(c) the website must include a notice that advises the reader that the information was accurate at the time of
posting, but may be superseded by subsequent disclosures;

(d) inaccurate information must be promptly removed from the website and a correction must be posted;
(e) information contained on the website must be removed or updated when it is no longer current;
(f) a list of all analysts known to follow the Company may be posted on the investor relations page, but analysts'

reports must not be posted on the Company's website or linked to the Company's website;
(g) all links from the Company's website must be approved by the SVP IR, and all links must include a notice that

advises the reader that he or she is leaving the Company's website and that the Company is not responsible for
the contents of the other site; and

(h) no links will be created from the Company's website to chat rooms, newsgroups or bulletin boards.
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12.2 All information on the Company's website will be retained for a period of six years from the date of issue. All press

releases will be available on the Company's website without amendment or alteration for a period of not less than five
years.

12.3 If the Company is considering a distribution of its securities, the content of the website must be reviewed with the
Company's corporate counsel before and during the offering to ensure compliance with applicable securities laws.

13. Confidentiality of Undisclosed Material Information
13.1 "Undisclosed Material Information" is Material Information about the Company that has not been "Generally

Disclosed"; that is, disseminated to the public by way of a press release together with the passage of a reasonable
amount of time (one business day, unless otherwise advised that the period is longer or shorter, depending on the
circumstances) for the public to analyze the information.

13.2 Any person to whom this Policy applies and who has knowledge of Undisclosed Material Information must treat the
Material Information as confidential until the Material Information has been Generally Disclosed.

13.3 Undisclosed Material Information shall not be disclosed to anyone except in the necessary course of business. If
Undisclosed Material Information has been disclosed in the necessary course of business, anyone so informed must
clearly understand that it is to be kept confidential, and, in appropriate circumstances, execute a confidentiality
agreement. Schedule "C" attached hereto lists circumstances where securities regulators believe disclosure may be in
the necessary course of business. When in doubt, all persons to whom this Policy applies must consult with the Chief
Financial Officer to determine whether disclosure in a particular circumstance is in the necessary course of business.
For greater certainty, disclosure to analysts, institutional investors, other market professionals and members of the press
and other media will not be considered to be in the necessary course of business. "Tipping", which refers to the
disclosure of Undisclosed Material Information to third parties outside the necessary course of business, is prohibited.

13.4 In order to prevent the inadvertent disclosure of Undisclosed Material Information, the procedures set forth below
should be observed at all times:
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(a) Documents and files containing confidential information should be kept in a safe place to which access is

restricted to individuals who "need to know" that information in the necessary course of business and code
names should be used if necessary;

(b) Wherever practical, relevant documents should be kept in locked cabinets and IT access to e-mails/documents
should be restricted only to those to whom access should be granted;

(c) Confidential matters should not be discussed in places where the discussion may be overheard and documents
containing Undisclosed Material Information should not be read or worked on where they can be read by
others and should only be taken off site when necessary;

(d) Transmission of documents containing Undisclosed Material Information by electronic means will be made
only where it is reasonable to believe that the transmission can be made and received under secure conditions
(including the use of passwords and/or other forms of encryption where possible) and that the Undisclosed
Material Information will only be provided to those who reasonably need to see it; and

(e) Unnecessary copying of documents containing Undisclosed Material Information must be avoided and extra
copies of documents must be promptly removed from meeting rooms and work areas at the conclusion of the
meeting and must be destroyed if no longer required.

14. Quiet Period
14.1 Each period (1) beginning on the first day of each fiscal quarter and each fiscal year, and (2) ending when the earnings

for that quarter or year have been Generally Disclosed by way of a press release, will be a "Quiet Period".
14.2 Without limiting Section 9, during a Quiet Period, Spokespersons must not provide any Undisclosed Material

Information relating to the applicable quarter or fiscal year, including Earnings Guidance or comments with respect to
the financial results for the current fiscal quarter or current fiscal year.

14.3 During a Quiet Period, Spokespersons may respond to unsolicited inquiries about information either that is not Material
Information or that has been Generally Disclosed.
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15. Avoiding Selective Disclosure

15.1 When participating in shareholder meetings, news conferences, analysts' conferences and private meetings with analysts
or institutional investors, Spokespersons must only disclose information that either (1) is not Material Information
or (2) is Material Information but has previously been Generally Disclosed. For greater certainty, acceptable topics
of discussion include the Company's business prospects (subject to the provisions of this Policy), the business
environment, management's philosophy and long-term strategy. Any selective disclosure of Undisclosed Material
Information, including Earnings Guidance, is not permitted.

15.2 To protect against selective disclosure, the procedures outlined in Section 7 should be followed.
15.3 If Material Information that has not been Generally Disclosed is inadvertently disclosed, the Material Information

Committee should be informed immediately so that the Company can:
(a) contact the parties to whom the Material Information was disclosed and inform them:

(i) that the information is Undisclosed Material Information; and
(ii) of their legal obligations with respect to the Material Information;

(b) consider whether an announcement should be made to the market;
(c) consider whether to conduct an enquiry into the leak; and
(d) take such other action as may be necessary or appropriate.

16. Analyst Reports
16.1 When reviewing analysts' reports, comments of Directors, Officers, Employees and Contractors must be limited to

identifying factual information that has been Generally Disclosed that may affect an analyst's model and pointing out
inaccuracies or omissions with respect to factual information that has been Generally Disclosed.
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16.2 Any comments must contain a disclaimer that the report was reviewed for factual accuracy only. No comfort or

guidance shall be expressed on the analysts' earnings models or earnings estimates and no attempt shall be made to
influence an analyst's opinion or conclusion.

16.3 Analysts' reports shall not be posted on or linked from the Company's website.
16.4 The Company may from time to time give Earnings Guidance or any other Forward-Looking Information through

voluntary disclosure by way of a press release, provided that the cautionary language described in Section 6.6
accompanies the information.

16.5 The Company need not correct analysts' published reports, although if, as a result of serious and significant error,
there is a widespread and serious misapprehension in the market, the Material Information Committee should consider
whether the Company should take any action to correct the error.

17. Trading of Company Securities
17.1 No person shall Trade while in possession of Undisclosed Material Information and no PDMR may Trade when there

exists any matter that constitutes Undisclosed Material Information.
17.2 Directors, Officers and those Employees and Contractors who participate in the preparation of the Company's financial

statements or who are privy to material financial information relating to the Company (including, for the avoidance of
doubt, PDMRs) are prohibited from Trading during the period of time beginning on: (i) the first Trading Day following
the end of a fiscal quarter, or fiscal year end, until two Trading Days have elapsed following the time the financial
results for a fiscal quarter or fiscal year end have been disclosed by way of press release; or (ii) if longer, the period of
30 calendar days before the disclosure of such press release (the "Closed Period Blackout").

17.3 All Employees and Contractors who are not subject to the Closed Period Blackout are prohibited from Trading for the
period of time beginning on the tenth Trading Day prior to the disclosure of financial results for a fiscal quarter or
fiscal year by way of press release until two Trading Days have elapsed following the time of such press release (the
"General Blackout").
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17.4 All Directors, Officers, Employees and Contractors who are so advised by the Material Information Committee, shall

be prohibited from Trading during any other period designated by the Material Information Committee (the "Specific
Blackout").

17.5 Notwithstanding Sections 17.2, 17.3 and 17.4, a Director, Officer, Employee and Contractor may Trade during any
blackout period (a Closed Period Blackout, a General Blackout, or Specific Blackout (together, a "Blackout Period")
as may be applicable) with the prior written consent of the Chief Executive Officer. The Chief Executive Officer will
grant permission to Trade during a Blackout Period only in the case of unusual or exceptional circumstances. Unusual
or exceptional circumstances may include the sale of Company Securities in the case of severe financial hardship.
Circumstances are 'exceptional' only if they are extremely urgent, unforeseen and compelling and where their cause
is external to the relevant person and he or she has no control over them. Given the stringent requirements described
above, clearance to Trade under this exception is unlikely to be granted except in rare cases. Furthermore, PDMRs will
not ordinarily be given clearance to Trade: (i) when there exists any matter which constitutes Undisclosed Material
Information; (ii) during the period 30 calendar days prior to the time the financial results for a fiscal quarter or fiscal
year end have been disclosed by way of press release; or (iii) where otherwise prohibited by applicable legislation.

17.6 The Trading prohibitions in this Section 17 do not apply to the acquisition of the Company Securities pursuant to any
dividend reinvestment plan adopted by the Company, where the applicable Director, Officer, Employee or Contractor
does not, during the Blackout Period, change instructions with respect to how dividends on Company Securities held
by such person are to be treated.

17.7 Generally, Directors, Officers, Employees and Contractors should avoid Trading on considerations of a short-term
nature, such as acquiring and selling the same Company Securities within a 12 month period.

17.8 It is the responsibility of each person undertaking a Trade to ensure that they comply not only with this Policy, but also
with all applicable laws particularly in relation to market abuse and insider trading.

18. Clearance to Trade
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18.1 Restricted Persons must not Trade for themselves or for anyone else, directly or indirectly, in Company Securities

without obtaining clearance from the Company in advance in accordance with this Section 18.
18.2 Applications for clearance are not required for the following Trades ("Exempted Trades"):

(a) awards of Stock Compensation by the Company to a PDMR;
(b) any automatic event that occurs upon the passage of time or vesting of any of Stock Compensation (including

the automatic conversion of restricted share unit into common shares at the end of the applicable restricted
period, the automatic expiry of any unexercised stock options, or the automatic payout or termination of
performance share units at the end of the applicable performance period applying thereto);

(c) any sale of common shares sold as part of a group sale of common shares conducted at the sole discretion of
the Company including in connection with the conversion of restricted share units (although a commitment or
agreement to participate in such sale must not occur during a Specific Blackout or during the period that is 30
calendar days before the public disclosure of the financial results for a fiscal quarter or fiscal year end);

(d) the exercise of any stock options where approval for such exercise has been granted through the Company's
stock option approval process and the exercise takes place within five Trading Days (or such longer period as
may be approved by the SVP Legal) of receiving approval through this process; or

(e) the acquisition of common shares pursuant to the Company's dividend reinvestment program, provided that
the initial agreement to participate in the Company's dividend reinvestment program does not occur during a
Blackout Period.

18.3 Applications for clearance to Trade must be submitted to the SVP Legal using the form attached in Schedule "F", or in
such other form that provides the necessary information set out in such form.
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18.4 Restricted Persons must not submit an application for clearance to Trade if such person is in possession of or deemed

to be in possession of Undisclosed Material Information. If such person becomes aware of Undisclosed Material
Information after they submit an application, that person must inform the SVP Legal as soon as possible and refrain
from Trading (even if they have been given clearance). For greater certainty, Restricted Persons must not Trade if they
have knowledge of Undisclosed Material Information (or are deemed to have such knowledge) at the time of the Trade
(even if they have been given clearance).

18.5 The Company will not normally give reasons if they have refused clearance to Trade. Any refusal must be kept
confidential and not discussed with any other person.

18.6 If a Restricted Person is given clearance, that person must Trade as soon as possible and in any event within five Trading
Days of receiving clearance (or such other period as may be approved by the SVP Legal). Clearance to Trade may be
revoked without reason upon notice to the Restricted Person.

18.7 Clearance to Trade may be given subject to conditions. Where this is the case, these conditions must be observed when
Trading.

19. Trading of Securities of Disclosing Partner
19.1 "Disclosing Partner" means any person in respect of which a Person in a Special Relationship with the Company

obtains any information in connection with their employment or other relationship with the Company, and includes:
(a) a person with whom the Company (or an affiliate of the Company) has entered into a streaming, royalty or

similar transaction;
(b) a person in whom the Company (or an affiliate of the Company) holds an equity or debt interest;
(c) a person with whom the Company (or an affiliate of the Company) has considered, or is currently considering,

entering into a royalty, streaming or similar transaction; or
(d) a person in which the Company (or an affiliate of the Company) has considered, or is currently considering,

acquiring an equity or debt interest.
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19.2 "Material Information of a Disclosing Partner" consists of both "material facts" and "material changes" of a

Disclosing Partner. A "material fact" means a fact that significantly affects, or would reasonably be expected to have
a significant effect on, the market price or value of any of the securities of the Disclosing Partner. A "material change"
means a change in the business, operations or capital of the Disclosing Partner that would reasonably be expected to
have a significant effect on the market price or value of any of the securities of the Disclosing Partner and includes a
decision to implement such a change if such a decision is made by the Board or by senior management of the Disclosing
Partner who believe that confirmation of the decision by the Board is probable.

19.3 No Person in a Special Relationship with the Company shall purchase, sell or otherwise monetize or trade securities of
a Disclosing Partner while in possession of Material Information of a Disclosing Partner that has not been Generally
Disclosed.

20. Limitations on Certain Financial Instruments
20.1 Directors, Officers and Vice Presidents of the Company are not permitted to enter into financial instruments that are

designed to hedge or offset a decrease in the market value of:
(a) any common share, restricted share unit, performance share unit, stock option, or other security of the

Company that has not yet vested (or in the case of restricted share units, for which the restricted period has not
yet expired; provided that for greater certainty if the holder has elected to defer receipt until a later date the
restricted share unit shall be deemed to have vested for purposes of this section);

(b) any common share, restricted share unit or other security of the Company that such Director, Officer or Vice
President is required to hold in order to satisfy the Company's Share Ownership Guidelines (see Section 19
"Share Ownership" of Board Guidelines); and

(c) any common share, restricted share unit, performance share unit, stock option or other security of the Company
if such Director, Officer or Vice President does not hold the underlying security, unless the consent of the
Human Resources Committee or the Chair of the Board is obtained, in addition to any clearance to Trade.
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21. Reporting of Trades by Insiders, PDMRs and PCAs
21.1 An Insider is required to file an initial insider report within ten calendar days of becoming an Insider and subsequent

insider reports within five calendar days following any Trade of Company Securities. If an Insider does not own or
have control over or direction over Company Securities, or if ownership, direction, or control over Company Securities
remains unchanged from the last report filed, a report is not required. The Company can assist in the filing of an insider
report if so requested by the Insider and provided the Insider provides notification to the SVP Legal with all relevant
and required information as soon as practicable and in any event within one business day of the Trade taking place.

21.2 PDMRs and PCAs are also required to notify the SVP Legal of every Trade (other than any Exempted Trades set out in
Sections 18.2(a)-(d)) in Company Securities conducted for their own account as a soon as practicable and in any event
within one business day of the Trade taking place, using the form attached in Schedule "D" or in such other form that
provides the necessary information set out in such form to the SVP Legal. The Company will make certain required
disclosures in respect of any such Trade through RNS promptly and no later than three business days after the Trade.

21.3 PDMRs and PCAs are also required under MAR to notify the FCA of every Trade (including Exempted Trades) in
Company Securities conducted for their own account within three business days of the Trade taking place. A copy of
the notification form is available on the FCA's website. The Company can assist with the notification if so requested by
the PDMR or PCA and provided the PDMR provides notification as required under Section 21.2.

21.4 Each PDMR must provide the Company with a list of their PCAs and notify the Company of any changes that need to
be made to that list. PDMRs should notify their PCAs in writing of the obligations relating to PCAs under Section 21
of this Policy.

22. Commitment
22.1 To demonstrate our determination and commitment to the purposes of this Policy, the Company asks each Employee

to review this Policy periodically throughout the year. Take the opportunity to discuss with management any
circumstances that may have arisen that could be a breach of this Policy.
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22.2 Directors, Officers and any Vice Presidents of the Company are required to acknowledge they have read this Policy

annually. Employees are required to sign the Policy when they are engaged or when the Policy is significantly revised.
Most Recent Revision: March 11, 2021 page 28

Copyright © 2021 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Wheaton Precious Metals Corp.
Board Manual Tab C-3

DISCLOSURE POLICY
RECEIPT AND ACKNOWLEDGEMENT

I, _________________________________________, hereby acknowledge that I have received and read
(Print Name)

a copy of the "Disclosure Policy" and agree to comply with its terms. I understand that violation of insider trading or tipping laws or
regulations may subject me to severe civil and/or criminal penalties, and that violation of the terms of the above-noted policy may subject
me to discipline by the Company up to and including termination.

Signature Date
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Definitions Schedule
"Act" means the Securities Act (Ontario).
"Board" means the board of directors of the Company.
"Blackout Period" has the meaning given in Section 17.5 of this Policy.
"Closed Period Blackout" has the meaning given in Section 17.2 of this Policy.
"Company Securities" means any publicly traded or quoted shares or debt instruments of the Company (or of any of the Company's
subsidiaries) or derivatives or other financial instruments linked to any of the foregoing, including restricted share rights, stock options,
performance share units, and phantom options.
"Contractors" has the meaning given in Schedule "A".
"Core Document" has the meaning given in Section 6.4 of this Policy.
"Directors" has the meaning given in Schedule "A".
"Disclosure Committee" has the meaning given in Section 3.1 of this Policy.
"Disclosing Partner" has the meaning given in Section 19.1 of this Policy.
"disclosure controls and procedures" has the meaning given in Section 3.2(e) of this Policy.
"Document" has the meaning given in Section 6.2 of this Policy.
"DTR" means Disclosure Guidance and Transparency Rules sourcebook published by the FCA from time to time.
"Earnings Guidance" means information relating to expected revenues, net income or profit, earnings per share, expenditure levels, and
other information commonly referred to as earnings guidance.
"EDGAR" means the United States Electronic Data Gathering, Analysis and Retrieval.
"Employees" has the meaning given in Schedule "A".
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Definitions
"ESMA" means the European Securities and Markets Authority.
"Exempted Trades" has the meaning given in Section 18.2 of this Policy.
"FCA" means the UK Financial Conduct Authority.
"Forward-Looking Information" means all disclosure regarding possible events, conditions or results (including future-oriented
financial information with respect to prospective results of operations, a prospective financial position or prospective changes in financial
position that is based on assumptions about future economic conditions and courses of action) that is presented as either a forecast or a
projection. An example would be the discussion of trends and prospects for the Company in its MD&A.
"General Blackout" has the meaning given in Section 17.3 of this Policy.
"Generally Disclosed" has the meaning given in Section 13.1 of this Policy.
"Inside information" has the meaning given in Section 9.1 of this Policy.
"Insiders" has the meaning given in Schedule "A".
"LSE" means the London Stock Exchange.
"MAR" means Market Abuse Regulation (EU) No. 596/2014.
"material change" has the meaning given in Section 9.1 of this Policy.
"material fact" has the meaning given in Section 9.1 of this Policy.
"Material Information" has the meaning given in Section 9.1 of this Policy.
"Material Information Committee" has the meaning given in Section 4.1 of this Policy.
"Material Information of a Disclosing Partner" has the meaning given in Section 19.2 of this Policy.
"misrepresentation" has the meaning given in Section 6.3 of this Policy.
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Definitions
"MD&A" means management discussion & analysis.
"NSM" means the United Kingdom National Storage Mechanism.
"NYSE" means the New York Stock Exchange.
"Officers" has the meaning given in Schedule "A".
"OSC" means the Ontario Securities Commission.
"PCA" has the meaning given in Schedule "A".
"Persons in a Special Relationship with the Company" has the meaning given in Schedule "A".
"PDMR" has the meaning given in Schedule "A".
"Policy" means this disclosure policy of the Company.
"public oral statement" has the meaning given in Section 7.2 of this Policy.
"Quiet Period" has the meaning given in Section 14.1 of this Policy.
"Restricted Persons" means PDMRs and persons who are advised by the Material Information Committee that they are permanent
insiders.
"RNS" means the LSE's regulatory news service.
"SEC" means the United States Securities and Exchange Commission.
"SEDAR" means the Canadian System for Electronic Document Analysis and Retrieval.
"Senior Officers" has the meaning given in Schedule "A".
"Social Media Forums" means Twitter, Facebook, LinkedIn and other social media forums that may be used by the Company from time
to time.
"Specific Blackout" has the meaning given in Section 17.4 of this Policy.
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Definitions
"Spokesperson" has the meaning given in Section 5.1 of this Policy.
"Stock Compensation" means restricted share units, stock options, performance share units or other Company Securities that are
awarded by the Company to a person.
"subsidiary" a company is considered to be a "subsidiary" of another company if it is controlled by (1) that other company, (2) that
other and one or more companies, each of which is controlled by that other, or (3) two or more companies, each of which is controlled by
that other; or it is a subsidiary of a company that is that other's subsidiary. In general, a company will control another company when the
first company owns more than 50% of the outstanding voting securities of that other company.
"SVP IR" means the Senior Vice President, IR.
"SVP Legal" means the Senior Vice President, Legal.
"Tipping" has the meaning given in Section 13.3 of this Policy.
"Trading" (together with corresponding terms such as "Trade" and "Trades") means any type of transaction in Company Securities,
including purchases, sales, awards of Stock Compensation, the exercise of options, the receipt of shares pursuant to Stock Compensation,
using Company Securities as security for a loan or other obligation, gifts of Company Securities, entering into, amending or terminating
any agreement in relation to Company Securities (e.g. trading plan) regardless of whether the person had control over the transaction
including where discretion is exercised by investment managers or third parties such as under a trading plans or investment programmes
and any other transaction regarded as a dealing for the purposes of MAR. Schedule "E" attached hereto provides a non-exhaustive list of
transactions that will be considered Trades.
"Trading Day" means a day on which the TSX, the NYSE or the LSE is open for trading.
"TSX" means the Toronto Stock Exchange.
"Undisclosed Material Information" has the meaning given in Section 13.1 of this Policy.
"Wheaton" or the "Company" means Wheaton Precious Metals Corp.
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Schedule "A"
Individuals and Entities to Whom This Policy Applies

"Contractors" means independent contractors (who are engaged in an employee-like capacity) of the Company or any of its subsidiaries;
"Directors" means directors of the Company;
"Employees" means full-time, part-time, contract or secondment employees of the Company or any of its subsidiaries;
"Insiders" means:
(1) Directors or Senior Officers of the Company;
(2) persons who beneficially own, directly or indirectly, more than 10% of the voting securities of the Company or who exercise

control or direction over more than 10% of the votes attached to the voting securities of the Company ("10% Shareholders");
(3) directors or Senior Officers of a subsidiary of the Company; or
(4) directors or Senior Officers of 10% Shareholders;
"Officers" means officers of the Company or any of its subsidiaries;
"PCA" means a person closely associated with a PDMR, being:
(1) the spouse or civil partner of a PDMR;
(2) a PDMR's child or stepchild under the age of 18 years who is unmarried and does not have a civil partner;
(3) a relative who has shared the same household as the PDMR for at least one year on the date of the relevant Trading; or
(4) a legal person, trust or partnership, the managerial responsibilities of which are discharged by a PDMR (or by a PCA referred to

in paragraph (1), paragraph (2), or paragraph (3) of this definition), which is directly or indirectly controlled by such a person,
which is set up for the benefit of such a person or which has economic interests which are substantially equivalent to those of
such a person.
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Schedule "A"
"PDMR" means a person discharging managerial responsibilities in respect of the Company, being either:
(1) a director of the Company;
(2) the Chief Executive Officer;
(3) the Chief Financial Officer; and
(4) such other person determined by the Material Information Committee to be a PDMR.
"Persons in a Special Relationship with the Company" means:
(1) Directors, Officers, Employees and Contractors;
(2) 10% Shareholders;
(3) directors, officers, employees and contractors of 10% Shareholders;
(4) members of an operating or advisory committee of the Company or any of its subsidiaries;
(5) directors, officers, partners and employees of a company that is engaging in any business or professional activity with the

Company or any of its subsidiaries and who routinely comes into contact with Material Information;
(6) persons or companies that learned of Material Information with respect to the Company from a person or company described in

(1) through (5) of this definition and knew or ought reasonably to have known that the other person or company was in such a
special relationship; and

(7) spouses, live-in partners or relatives of any of the individuals referred to in (1) through (6) who reside in the same household as
that individual.
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Schedule "A"
"Senior Officers" means:
(1) the chair or a vice-chair of the Board or any of its subsidiaries, the President, Chief Executive Officer, Chief Financial Officer,

Chief Operating Officer, an Executive Vice-President, a Vice-President, the Corporate Secretary, the Controller, the Treasurer or
the General Manager of the Company or any of its subsidiaries or any of their operating divisions; or

(2) any other individual who performs functions for the Company or any of its subsidiaries similar to those normally performed by
an individual occupying any of the offices listed in (1) above.
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Schedule "B"
Non-exhaustive List of Examples of Information That May Be Material

(Based on National Policy 51-201 and
Section 410 of the Toronto Stock Exchange Manual)

Changes in corporate structure
• changes in share ownership that may affect control of the company
• changes in corporate structure such as reorganizations, amalgamations, or mergers
• take-over bids, issuer bids, or insider bids
Changes in capital structure
• the public or private sale of additional securities
• planned repurchases or redemptions of securities
• planned splits of common shares or offerings of warrants or rights to buy shares
• any share consolidation, share exchange, or stock dividend
• changes in a company's dividend payments or policies
• the possible initiation of a proxy fight
• material modifications to the rights of security holders
Changes in financial results
• a significant increase or decrease in near-term earnings prospects
• unexpected changes in the financial results for any period
• shifts in financial circumstances, such as cash flow reductions, major asset write-offs or write-downs
• changes in the value or composition of the company's assets
• any material change in the company's accounting policies
Changes in business and operations
• any development that affects the company's resources, technology, products or markets
• a significant change in capital investment plans or corporate objectives
• major labour disputes or disputes with major contractors or suppliers
• significant new contracts, products, patents, or services or significant losses of contracts or business
Most Recent Revision: March 11, 2021 page 1

Copyright © 2021 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Wheaton Precious Metals Corp.
Board Manual Tab C-3

DISCLOSURE POLICY

Schedule "B"
• significant discoveries by resource companies
• changes to the Board or executive management, including the departure of the company's Chairman, CEO, CFO (or persons in

equivalent positions)
• the commencement of, or developments in, material legal proceedings or regulatory matters
• waivers of corporate ethics and conduct rules for officers, directors, and other key employees
• any notice that reliance on a prior audit is no longer permissible
• de-listing of the company's securities or their movement from one quotation system or exchange to another
Acquisitions and dispositions
• significant acquisitions or dispositions of assets, property or joint venture interests
• acquisitions of other companies, including a take-over bid for, or merger with, another company
Changes in credit arrangements
• the borrowing or lending of a significant amount of money
• any mortgaging or encumbering of the company's assets
• defaults under debt obligations, agreements to restructure debt, or planned enforcement procedures by a bank or any other

creditors
• changes in rating agency decisions
• significant new credit arrangements
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Examples of Disclosures That May Be Necessary in the Course Of Business

(Reproduced from National Policy 51-201)
(1) Disclosure to:

• vendors, suppliers, or strategic partners on issues such as research and development, sales and marketing, and supply
contracts

• employees, officers and directors
• lenders, legal counsel, auditors, underwriters, and financial and other professional advisors to the Company
• parties to negotiations
• labour unions and industry associations
• government agencies and non-governmental regulators
• credit rating agencies (provided that the information is disclosed for the purpose of assisting the agency to formulate a

credit rating and the agency's ratings generally are or will be publicly available)
(2) Disclosures in connection with a private placement
(3) Communications with controlling shareholders, in certain circumstances
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Wheaton Precious Metals Corp. (the "Company")
Transaction notification
Please send your completed form to Holly Buys at holly.buys@wheatonpm.com with a copy to Tamara Howarth at
tamara.howarth@wheatonpm.com and to Curt Bernardi at curt.bernardi@wheatonpm.com. If you require any assistance in completing
this form, please contact us.
.

1 Details of PDMR / person closely associated with them ("PCA")
(a) Name [Include first name(s) and last name(s)]

[If the PCA is a legal person, state its full name including legal form as provided for
in the register where it is incorporated, if applicable]

2 Reason for the notification
(a) Position/status1 [For PDMRs, state job title e.g. CEO, CFO]

[For PCAs, state that the notification concerns a PCA and the name and position of
the relevant PDMR]

1 Complete the 'Position/status' box to show the position or status of the PDMR within the issuer.
If the notification relates to a person closely associated with a PDMR, in the 'Position/status' box add:
• an indication that the notification concerns a person closely associated with the PDMR, and
• the name and position of the relevant PDMR
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(b) Initial notification/amendment [Please indicate if this is an initial notification or an amendment to a prior
notification. If this is an amendment, please explain the previous error which this
amendment has corrected]

3 Details of the Issuer
(a) Name Wheaton Precious Metals Corp.
(b) Legal Entity Identifier code 549300XSFG5ZCGVYD886
4 Details of the transaction(s)

[Section to be repeated for (i) each type of instrument; (ii) each type of transaction; (iii) each date; and (iv) each place where
transactions have been conducted]

(a) Description of the financial instrument [Common Shares] [If not common shares, state the nature of the instrument e.g. a
share, a debt instrument, a derivative or a financial instrument linked to a share or
debt instrument]

(b) Identification Code [CA9628791027] [If not common shares, state the identification code of the relevant
instrument]
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(c) Nature of the transaction2

(d) Currency
(e) Price(s) and volume(s)3 Price(s) Volume(s)

(f) Aggregated information [The form online will automatically calculate the aggregated volume and the
weighted average price in the Aggregated Information box]

(g) Date of the transaction [Date of execution of notified transaction]

2 In the 'Nature of the transaction' box describe the type of transaction. Provide a detailed description - transactions may include:
• purchases or sales of shares, debt instruments, derivatives or other financial instruments linked to the issuer
• transactions conducted on your own account relating to emission allowances and auction products or associated derivatives

(for emission allowance market participants)
• pledging or lending of financial instruments
• transactions made under a life insurance policy in accordance with Directive 2009/138/EC where:

− the policyholder is a PDMR or person closely associated with a PDMR
− the investment risk is borne by the policyholder
− the policyholder has the power or discretion to make investment decisions regarding specific instruments in that life

insurance policy or to execute transactions regarding specific instruments for that life insurance policy
Also indicate whether the transaction is linked to the exercise of a share option.

3 Where more than one transaction of the same nature (purchases, sales, lending, borrowing, etc.) has been executed on the same
financial instrument or emission allowance on the same day, in the same currency and on the same place of transaction, report their prices
and volumes in the 'Price(s) and Volume(s)' table.
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(h) Place of the transaction4

4 In 'Place of the transaction' give the:
• name and code to identify the Markets in Financial Instruments Directive (Directive 2014/65/EU) trading venue
• systematic internaliser, or
• organised trading platform outside of the European Union where the transaction was executed
If the transaction was not executed on any of the above venues, state 'outside a trading venue'.
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Non-exhaustive List of transactions which are Trades

• The pledging or lending of Company Securities (although a pledge, or a similar security interest, of Company
Securities in connection with the depositing of Company Securities in a custody account is not 'Trading', unless and
until such pledge or other security interest is designated to secure a specific credit facility).

• Transactions in Company Securities carried out by persons professionally arranging or executing transactions or by
another person on behalf of a Restricted Person, including where discretion is exercised.

• Transactions in Company Securities made under a life insurance policy, where (i) the policyholder is the relevant
person; (ii) the investment risk is borne by the policyholder; and (iii) the policyholder has the power or discretion
to make investment decisions regarding specific instruments in that life insurance policy or to execute transactions
regarding specific instruments for that life insurance policy.

• An acquisition, disposal, short sale, subscription or exchange of Company Securities.
• The acceptance or exercise of an option over Company Securities, including of a share option granted as part of a

remuneration package, and the disposal of shares stemming from the exercise of a share option.
• Entering into or exercise of equity swaps related to Company Securities.
• Transactions in or related to derivatives over Company Securities, including cash-settled transactions and phantom

options.
• Entering into a contract for difference on Company Securities.
• The acquisition, disposal or exercise of rights in relation to Company Securities, including put and call options and

warrants.
• Subscription to a share capital increase or debt instrument issuance of the Company.
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• Transactions in derivatives and financial instruments linked to a debt instrument of the Company including credit

default swaps.
• Conditional transactions relating to Company Securities. The completion of such transactions upon fulfilment of the

conditions (provided no further action is required by the relevant person) does not constitute Trading and therefore
does not require clearance, but such completion would be require notification under Section 21.

• The automatic or non-automatic conversion of a Company Security into another Company Security, including the
exchange of convertible bonds to shares.*

• Gifts and donations of Company Securities made or received, or an inheritance of Company Securities received.*
• Transactions executed in index-related products, baskets and derivatives transacting in Company Securities.
• Transactions executed in shares or units of investment funds which transact in Company Securities.
• Transactions in Company Securities executed by a manager of an investment fund in which the relevant person has

invested.*
• Transactions in Company Securities executed by a third party under an individual portfolio or asset management

mandate on behalf or for the benefit of the relevant person.
• Borrowing or lending of Company Securities.

* Note: Certain transactions which fall within these paragraphs may not constitute 'Trading' as they are passive transactions over which
the relevant person has no control (e.g. the receipt of a gift by such relevant person). However, it would be prudent for the Company to
take advice when deciding whether or not a particular passive transaction would constitute 'Trading' for the purposes of this Policy. Even
if such transaction does not constitute 'Trading', it would still require notification pursuant to Section 21.2 and 21.3.
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Wheaton Precious Metals Corp. (the "Company")
Application for Clearance to Trade
If you wish to apply for clearance to deal, please complete sections 1 and 2 and submit this form to the SVP Legal. By submitting this
form, you will be deemed to have confirmed and agreed that:
(a) the information included in this form is accurate and complete;
(b) you are not in possession of Undisclosed Material Information relating to the Company or any Company Securities;
(c) if you are given clearance to trade and you still wish to trade, you will do so as soon as possible and in any event within five

business days; and
(d) if you become aware of Undisclosed Material Information before you trade, you will inform the SVP Legal and refrain from

trading.
1 Applicant
(a) Name
(b) Contact details [Please include email address and telephone number.]
2 Proposed Trade
(a) Description of the securities [e.g. a share, a debt instrument, a derivative or a financial instrument linked

to a share or debt instrument.]
(b) Number of securities [If actual number is not known, provide a maximum amount (e.g. "up to 100

shares" or "up to £1,000 of shares").]
(c) Nature of the trading [Description of the transaction type (e.g. acquisition; sale; subscription;

option exercise; settling a contract for difference; entry into, or amendment
or cancellation of, an investment programme or trading plan).]
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(d) Other details [Please include all other relevant details which might reasonably assist the
person considering your application for clearance (e.g. transfer will be for
no consideration).]
[If you are applying for clearance to enter into, amend or cancel an
investment programme or trading plan, please provide full details of the
relevant programme or plan or attach a copy of its terms.]
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Guidance on Determining Inside Information

1. The definition of inside information for the purposes of this Policy is derived from the definition of "inside information" in
Article 7 of MAR and is as follows:

"information of a precise nature, which has not been made public, relating, directly or indirectly, to one or
more issuers or to one of more financial instruments, and which, if it were made public, would be likely to
have a significant effect on the prices of those financial instruments or on the price of related derivative
financial instruments"

2. Information is precise if it:
2.1 indicates a set of circumstances that exist or may reasonably be expected to come into existence or an event that has

occurred or may reasonably be expected to occur; and
2.2 is specific enough to enable a conclusion to be drawn as to the possible effect on those set of circumstances or that

event on the prices of the financial instruments or the related derivative financial instruments.
3. The precise nature of information is to be assessed on a case-by-case basis and depends on what the information is and the

surrounding context.
4. The phrase "may reasonably be expected" refers to future circumstances or events from which it appears that there is a realistic

prospect that they will come into existence. ESMA considers that in determining whether a set of circumstances exists or an
event has occurred, a key issue is whether there is firm and objective evidence for this as opposed to rumours or speculation i.e.
if it can be proved to have happened or to exist. When considering what may reasonably be expected to come into existence, the
key issue is whether it is reasonable to draw this conclusion based on the information available at the time. It should be noted
that ESMA considers that in general, other than in exceptional circumstances or unless requested to comment by the competent
regulator, issuers are under no obligation to respond to speculation or market rumours which are without substance.
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5. It is not necessary for a piece of information to be comprehensive to be considered precise. For example, an approach to a target

company about a takeover bid can be considered as precise information even though the bidder had not yet decided the price.
Similarly, a piece of information could be considered as precise even if it refers to matters or events that could be alternatives.
For example, the fact that a company is proposing to launch a takeover bid for one or other of two companies could be considered
as precise even though the bidding company had not finally decided which would be its target.

6. Where inside information concerns a process which occurs in stages, each stage of the process as well as the overall process
could constitute inside information.

7. In determining the likely price significance of information, the Material Information Committee should assess whether the
information in question would be likely to be used by a reasonable investor as part of the basis of his or her investment
decisions and would therefore be likely to have a significant effect on the price of the Company's financial instruments or
derivative financial instruments (the "reasonable investor test"). There is no figure (percentage change or otherwise) that can be
set when determining a "significant effect". The Company should have a consistent procedure for determining what information
is sufficiently significant for it to be deemed inside information and for the release of that information to the market.

8. In determining whether a significant effect is likely to occur, the following factors should be taken into consideration:
8.1 the anticipated magnitude of the matter or event in question in the context of the totality of the company's activity;
8.2 the relevance of the information as regards the main determinants of the financial instrument's price;
8.3 the reliability of the source; and
8.4 all market variables that affect the financial instrument in question (These variables could include prices, returns,

volatilities, liquidity, price relationships among financial instruments, volume, supply, demand, etc.).
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9. EU guidance is clear that fixed thresholds of price movements or quantitative criteria alone are not a suitable means of

determining the significance of a price movement. For example, the volatility of 'blue-chip' securities is typically less than that
of smaller, less liquid stocks. Large absolute percentage rises in big company stocks are likely to be rare events and do not mean
that smaller percentage share price changes should not be seen as significant.

10. There is further guidance relating to the "reasonable investor test" within the DTRs on the type of information that is likely to
be considered relevant to a reasonable investor's decision including significant information relating to the Company's assets and
liabilities, its financial position or its performance or expectation of the performance.
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Guidance on Determining Delay of Inside Information

1. The Company may delay the public disclosure of inside information, provided that:
1.1 immediate disclosure is likely to prejudice the legitimate interests of the Company;
1.2 delay of disclosure is not likely to mislead the public; and
1.3 the Company is able to ensure the confidentiality of that information.

2. The guidance on "legitimate interests for delaying disclosure" cite the following as non-exhaustive examples:
2.1 the Company is conducting negotiations and these negotiations would be likely to be affected by public disclosure;
2.2 the financial viability of the Company is in grave and imminent danger;
2.3 the Company has developed a product or an invention and disclosure of this information may prejudice the ability to

patent the product or invention or otherwise protect the issuer's rights; and
2.4 the Company is planning to buy or sell a major holding in another entity but negotiations have not started yet and the

conclusion of the deal is very likely to fail with immediate disclosure.
3. The guidance on where delay will mislead the public cite the following as non-exhaustive examples:

3.1 the inside information is materially different from the previous public announcement;
3.2 the inside information relates to the fact that the issuer's financial objectives are not likely to be met, where such

objectives were previously publicly announced; and
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3.3 the inside information is in contrast with market expectations.

4. Disclosure of negotiations intended to deal with the Company's financial viability could normally be delayed if immediate public
disclosure of the information would seriously prejudice the interests of existing and potential shareholders and could jeopardise
the negotiations. However, any deterioration of the Company's financial position that has led to the current situation would not
fall within the exemption and, to the extent that this is inside information, should already have been the subject of a previous
press release.

5. Justifying non-disclosure of information by offsetting negative and positive news is not acceptable.
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