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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

Date of report (Date of earliest event reported): January 25, 2021

MARRONE BIO INNOVATIONS, INC.

(Exact Name of Registrant as Specified in Charter)

Delaware 001-36030 20-5137161
(State or Other Jurisdiction (Commission (I.R.S. Employer
of Incorporation) File Number) Identification No.)

1540 Drew Avenue, Davis, CA 95618
(Address of Principal Executive Offices, and Zip Code)

(530) 750-2800
Registrant’s Telephone Number, Including Area Code

(Former Name or Former Address, if Changed Since Last Report)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under
any of the following provisions (see General Instruction A.2. below):

O Written communication pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

O Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

O Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

O Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
Securities registered pursuant to Section 12(b) of the Act:

Title of each class Trading Symbol(s) Name of each exchange on which registered
Common Stock, $0.00001 par value MBII Nasdaq Capital Market

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (17
CFR §230.405 of this chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (17 CFR §240.12b-2 of this chapter).
Emerging growth company O

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for
complying with any new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. O
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements for Certain Officers.

On January 28, 2021, Marrone Bio Innovations, Inc. (the “Company”) announced the appointment of Suping Liu Cheung, Ph.D., CPA
as Chief Financial Officer (“CFO”) of the Company, to take effect upon her commencement of employment, which is expected to occur
on February 18, 2021 (the “Employment Date”). As previously disclosed, Jim Boyd will remain as the Company’s President and Chief
Financial Officer until the Employment Date, and, as previously announced, will thereafter continue to serve as a consultant to the
Company.

Ms. Cheung, a certified public accountant, is currently the CFO of QuickLogic Corporation, a semiconductor company with U.S. offices
in San Jose, California. Prior to her promotion to CFO in 2015, Ms. Cheung was a corporate controller at QuickLogic since 2007.
Prior to QuickLogic, Ms. Cheung held senior roles at both publicly traded and privately held companies in accounting, finance and
operational management, and began her career as an auditor and tax consultant at PricewaterhouseCoopers. Ms. Cheung brings to
the Company 28 years of experience in international strategic and financial operations, including financial reporting, forecasting and
budgeting; mergers and acquisitions; equity and debt financings; internal controls; and investor relations. Ms. Cheung holds a bachelor
of science in finance from Soochow University, a master’s of science in accounting from Florida International University and a Ph.D.
in Business Administration from Florida International University. Ms. Cheung also completed the executive program at the Stanford
University Graduate School of Business.

In connection with her appointment as the Company’s CFO, Ms. Cheung accepted an employment offer letter (the “Offer Letter”) from
the Company on January 25, 2021, pursuant to which Ms. Cheung will receive an annual base salary of $275,000 and a target annual
award opportunity under the Company’s discretionary bonus plan of up to 40% of her annual base salary, unless adjusted by the Board
for any year. Ms. Cheung will also receive a $50,000 signing bonus in April 2021 and certain relocation expenses.

Pursuant to the Offer Letter, subject to approval of the Board or Compensation Committee of the Board, Ms. Cheung will be granted an
option to purchase 400,000 shares of the Company’s common stock (the “Option”), pursuant to the Company’s 2013 Stock Incentive Plan
(as amended, the “Plan”). The Option will be subject to time-based vesting over a period of four years as measured from Ms. Cheung’s
first date of employment (the “Vesting Commencement Date”). Twenty-five percent of the Option will vest on the first anniversary of the
Vesting Commencement Date, and the remaining 75 percent of the shares will vest over the next following 3 years on a pro-rata basis
equally each month for so long as Ms. Cheung provides services to the Company.

On January 26, 2021, the Company also entered into a change in control agreement with Ms. Cheung (the “CIC Agreement”), which
provides Ms. Cheung with the right to receive certain benefits if, in connection with a Change in Control (as defined in the CIC
Agreement), Ms. Cheung terminates her employment with the Company for good reason or the Company terminates her employment
without cause. The CIC Agreement provides that in such an event: (i) Ms. Cheung will receive a single lump sum severance payment
equal to twelve months of her annual salary; (ii) all outstanding and unvested equity compensation awards held by Ms. Cheung will vest;
(iii) Ms. Cheung will receive a lump sum bonus payment in an amount equal to 20% of her then-current base salary, prorated based on the
percentage of the current year completed prior to termination; and (iv) the Company will pay for health continuation coverage premiums
for the executive and her family members for twelve months following the date of termination. The benefits provided for in the CIC
Agreement are subject to Ms. Cheung’s delivery of a release of claims reasonably acceptable to the Company. Under the CIC Agreement,
Ms. Cheung is also subject to non-solicitation and non-disparagement obligations during employment with the Company and for one year
following termination.

In accordance with the Company’s customary practice, the Company will enter into its standard form of indemnity agreement with Ms.
Cheung, which agreement is filed as Exhibit 10.6 to the Company’s Annual Report on Form 10-K, as filed with the SEC on March 16,
2020. Ms. Cheung will also be eligible to participate in the Company’s other benefit programs generally available to the Company’s
executive officers.

There are no arrangements or understandings between Ms. Cheung and any other person pursuant to which Ms. Cheung was appointed
to serve as Chief Financial Officer of the Company. There are no family relationships between Ms. Cheung and any director or executive
officer of the Company, and Ms. Cheung does not have any direct or indirect material interest in any transaction required to be disclosed
pursuant to Item 404(a) of Regulation S-K.
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The foregoing descriptions of the Offer Letter and CIC Agreement are qualified by reference to the complete texts of the Offer Letter
and CIC Agreement, copies of which are attached as Exhibits 10.1 and 10.2 to this Current Report on Form 8-K, respectively, and
incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits
Exhibit
Number Description
10.1 * Offer letter, effective January 25, 2021, by and between Marrone Bio Innovations, Inc. and Suping Liu Cheung.
10.2 * Change in Control Agreement, dated as of January 26, 2021, by and between Marrone Bio Innovations, Inc. and Suping
Liu Cheung.
99.1 Press release issued on January 28, 2021, by Marrone Bio Innovations, Inc.

* Denotes management contract, compensatory plan or arrangement.

Signature

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on
its behalf by the undersigned hereunto duly authorized.

MARRONE BIO INNOVATIONS, INC.

Date: January 29, 2021 By:  /s/Linda V. Moore
Name:Linda V. Moore
Title: Executive Vice President, General Counsel and Secretary
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Exhibit 10.1

Marrone

Bio Innovations

January 7, 2021

Ms. Suping Liu Cheung
20987 Greenleaf Drive
Cupertino, CA

95014

Dear Suping,

I am pleased to offer you the full-time position of Chief Financial Officer, with Marrone Bio Innovations, Inc. (the “Company”),
reporting to Kevin Helash, Chief Executive Officer. Your actual start date will be determined upon successfully passing your drug test
and background check. We anticipate your start date to be on or before February 18, 2021. However, Human Resources will notify
you as to when you can actually start your employment with Marrone Bio Innovations.

You will receive a base salary of $275,000.00 on an annualized basis. Your per payroll rate, prior to withholding, is $10,576.93 which is
based on twenty-six (26) payrolls per calendar year. Direct deposit of paychecks to your bank account is available. In addition, you will
receive a $50,000 (gross) sign on bonus, which will be paid in early April 2021, in line with the Company protocol.

Subject to final approval of our Board of Directors and/or Compensation Committee of the Board, you will be granted an option to
purchase 400,000 shares of the Company’s common stock. The price per share of any approved option will be the closing price of our
common stock as of the date on which the Compensation Committee approves the award. Your entitlement to any stock option that may
be approved is, conditioned upon your signing of an Award Agreement and will be subject to its terms and the terms of our 2013 Stock
Incentive Plan (as amended, the “Plan”). The option will vest over a period of four (4) years. One year from the date of grant of the
option, 25% of the total shares will be vested. Such option will continue to vest over the remaining 3 years on a pro-rata basis equally
each month over the period following the date of grant (2.083% per month over 36 months). The option shall continue to vest for so long
as you provide “Continuous Service” to the Company or a “Related Entity” as those terms is defined in the Plan.

You will be eligible for the 2021 Company Bonus Plan which changes from year to year, must be approved by the Board of Directors, and

is based on Company and individual goals. The determination of the Company with respect to the amount of any future bonuses earned,
if any, will be final and binding. Your target bonus rate will range from 0% to 40%.

1540 Drew Avenue e Davis, CA 95618 e Phone: 530-750-2800

Marrone

Bio Innovations

MBI will provide you with a company cell phone and laptop computer.

You will be eligible for the Company’s benefits programs on the first day of the first full month of your employment. The benefits
currently offered are as follows:

Medical (HMO & PPO plans), Dental and Vision Insurance for you and your family. The Company will pay for 50% of
e your dependent premium for medical and dental insurance and you may pay the remaining 50% on a pre-tax basis under the
Company’s medical plan.
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Cafeteria Plan (Section 125 Plan) which gives you the ability to set aside a portion of your paycheck on a pre-tax basis for
dependent premiums as well as set up a flexible spending account for dependent care and unreimbursed medical expenses.

e  Long-term Disability Insurance for you, and Life Insurance equal to one (1) time your base salary.
o  Voluntary Supplemental Term Life Insurance and AD&D.
You will be eligible to participate in the 401(k) Plan. Subject to terms of the Plan, you will receive a Company match of $1 for $1 for the
first 3% of your salary you contribute and $0.50 for the next 2% of your salary (i.e. the maximum match is 4% if you contribute 5% of
your salary).
You will be eligible to participate in the Employee Stock Purchase Plan beginning on the first offering period after your start date.
You will accrue 4.62 hours of vacation per pay period, which is equivalent to 120 hours on an annual basis.
In addition, to assist with your relocation, MBI will offer the following:
Upon starting employment, but not yet relocated to the Davis, CA area, MBI will provide temporary housing in Davis, CA booked
& paid for by MBI. You may expense your mileage for travel between your home and Davis.
e Relocation is expected to take place by September 1, 2021;
e If your current home sells prior to closing on your new home, MBI will pay for up to a 30 day stay in a hotel in Davis, CA;

To ship household items, you will need to submit up to three (3) estimates from national moving companies, to be reviewed,
approved and direct billed to MBI. This expense will be capped at $20,000.

1540 Drew Avenue e Davis, CA 95618 e Phone: 530-750-2800

Marrone

Bio Innovations

In addition to a timely response, this offer is contingent upon successfully passing (1) an executive background check, which may include
work references, criminal, and education credential checks and (2) a pre-employment drug test.

For purposes of federal immigration laws, you are required to provide to the Company documentary evidence of your identity and
eligibility to work in the United States. Such documentation must be provided to us within three (3) business days of your date of hire or
our contingent employment relationship with you will be terminated. You will also be required, as a condition of employment, to sign the
Company’s standard Employee Confidential Information and Assignment Of Inventions Agreement.

Your employment with the Company is for no specified period and constitutes at-will employment. As a result, you are free to resign at
any time, for any reason or for no reason. We prefer that if you resign you would provide a four-week notice. Similarly, the Company is
free to conclude its employment relationship with you at any time, with or without cause. However, in the event that your employment
is actually or constructively terminated by the Company without cause (not occurring in connection with a change of control of the
Company) the Company will pay six (6) months’ severance, as well as, cost for COBRA medical and dental coverages.

To indicate your acceptance of the Company’s offer, please sign and date this letter in the space provided below and return it to Human
Resources. This letter sets forth the terms of your employment with the Company and supersedes any prior representations or agreements,
whether written or oral. This letter may not be modified or amended except by a written agreement signed by the Company and by you.

Please respond no later than Monday, February 18, 2020. If we do not receive your acceptance by that time, we will assume you are not
interested, and this offer will be automatically withdrawn without further action as we will need to proceed with other candidates we have

for this position.

I look forward to continuing to build MBI together with you.
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Sincerely,

/s/ Linda V. Moore

Linda V. Moore
EVP and General Counsel

I, Sue Cheung

, accept the terms of this agreement.

Signature: /s/ Sue Cheung

Date Signed:  1/25/2021

1540 Drew Avenue e Davis, CA 95618 e Phone: 530-750-2800
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Exhibit 10.2
CHANGE IN CONTROL AGREEMENT

This Change in Control Agreement (the “Agreement”) is made and entered into by and between Suping Liu Cheung
(“Executive”) and Marrone Bio Innovations, Inc., a Delaware corporation (the “Company”), effective as of Executive’s first date of
employment by the Company (the “Effective Date”).

RECITALS

1. It is expected that the Company from time to time will consider the possibility of an acquisition by another company or
other change in control. The Board of Directors of the Company (the “Board”) recognizes that such consideration can be a distraction
to Executive and can cause Executive to consider alternative employment opportunities. The Board has determined that it is in the best
interests of the Company and its stockholders to assure that the Company will have the continued dedication and objectivity of Executive,
notwithstanding the possibility, threat or occurrence of a Change in Control (as defined herein) of the Company.

2. The Board believes that it is in the best interests of the Company and its stockholders to provide Executive with an incentive
to continue his or her employment and to motivate Executive to maximize the value of the Company upon a Change in Control for the
benefit of its stockholders.

3. The Board believes that it is imperative to provide Executive with certain severance benefits upon Executive’s termination of
employment following a Change in Control. The severance benefits will provide Executive with enhanced financial security and incentive
and encouragement to remain with the Company notwithstanding the possibility of a Change in Control.

4. Certain capitalized terms used in the Agreement are defined on Exhibit A hereto.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties hereto agree as follows:

1. At-Will Employment. The Company and Executive acknowledge that Executive’s employment is and will continue to be at-
will, as defined under applicable law.

2. Severance Benefits.

(a) Involuntary Termination In Connection with a Change in Control. If (i) Executive terminates his or her employment
with the Company (or any parent, subsidiary or successor of the Company) for Good Reason (as defined herein) or (ii) the Company (or

any parent, subsidiary or successor of the Company) terminates Executive’s employment without Cause (as defined herein), and either
such termination is In Connection with a Change in Control, Executive will receive the following severance benefits from the Company,
provided that Executive signs and does not revoke the release as required by Section 3(a) and complies with the covenants set forth in
Sections 3(b)-(d):

(i) Severance Payment. Executive will receive a single lump sum severance payment (less applicable
withholding taxes) in an amount equal to twelve (12) months of Executive’s annual salary, determined at a rate equal to the greater of (A)
Executive’s annual salary as in effect immediately prior to the Change in Control, or (B) Executive’s then current annual salary as of the
date of such termination.

(i1) Equity Awards. One hundred percent (100%) of Executive’s then outstanding and unvested Equity Awards
as of the date of Executive’s termination of employment will become vested, all restrictions and repurchase rights will lapse, all
performance goals or other vesting criteria will be deemed achieved at target levels and all other terms and conditions met. The Equity
Awards will otherwise remain subject to the terms and conditions of the applicable Equity Award agreement
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(iii) Bonus Payment. Executive will receive a single lump sum cash payment (less applicable withholding
taxes) in an amount equal to 20% of the Executive’s then-current base salary, prorated based on the percentage of the current year
completed prior to Executive’s termination.

(iv) Benefits. If the Executive, and any spouse and/or dependents of the Executive (“Family Members”), has
coverage on the date of his or her termination under a group health plan sponsored by the Company, the Company agrees to pay for health
continuation coverage premiums for Executive and his or her Family Members at the same level of health coverage as in effect on the
day immediately preceding the date of termination; provided, however, that (1) Executive constitutes a qualified beneficiary, as defined
in Section 4980(B)(g)(1) of the Code; and (2) Executive elects continuation coverage pursuant to the COBRA, within the time period
prescribed pursuant to COBRA. The Company will pay such COBRA premiums to provide for continuation benefits on behalf of the
Executive and his or her Family Members for twelve (12) months following the date of his or her termination. Executive will thereafter be
responsible for the payment of COBRA premiums (including, without limitation, all administrative expenses) for any remaining COBRA
period. Notwithstanding the foregoing, in the event that the Company determines, in its sole discretion, that the Company may be subject
to a tax or penalty pursuant to Section 4980D of the Code as a result of providing some or all of the payments described in this Section
2(a)(iv), the Company may reduce or eliminate its obligations under this Section 2(a)(iv) to the extent it deems necessary, with no offset
or other consideration required.

(b) Timing of Severance Payments. Subject to Section 8 of this Agreement, the Company will pay or, as applicable,
commence payment of the cash severance payments to which Executive is entitled under this Agreement in accordance with Section 3 of
this Agreement.

(c) Voluntary Resignation; Termination For Cause. If, at any time prior to or after a Change in Control, Executive’s
employment with the Company terminates (i) voluntarily by Executive (other than for Good Reason) or (ii) for Cause by the Company,
then Executive will not be entitled to receive severance or other benefits except for those (if any) as may then be established under the
Company’s then existing severance and benefits plans and practices or pursuant to other written agreements with the Company, including,
without limitation, any Equity Award agreement.

(d) Disability; Death. If, at any time prior to or after a Change in Control, the Company terminates Executive’s
employment as a result of Executive’s Disability, or Executive’s employment terminates due to his or her death, then Executive will
not be entitled to receive severance or other benefits except for those (if any) as may then be established under the Company’s then
existing written severance and benefits plans and practices or pursuant to other written agreements with the Company, including, without
limitation, any Equity Award agreement.

(e) Exclusive Remedy; Effect of Other Agreements.

(1) The provisions of this Agreement supersede and the provisions of the Original Offer Letter as to any matters
expressly covered by this Agreement. The provisions of the Original Offer Letter shall continue to apply as to any matters not expressly
covered by this Agreement.

(i1) Except as provided in subsection (e)(i) above, (A) the provisions of this Section 2 are intended to be and are
exclusive and in lieu of any other rights or remedies to which Executive or the Company may otherwise be entitled, whether at law,
tort or contract, in equity, or under this Agreement and (B) Executive will be entitled to no benefits, compensation or other payments or
rights upon termination of employment, other than those benefits expressly set forth in this Section 2 or as may be provided in any Equity
Award.

(iii) The Executive acknowledges and agrees that, except as expressly in this Section 2, the Executive does not have,
is not eligible for, entitled to, and shall not receive (i) any other compensation or benefits except to the extent provided by the Board,
(ii) any further stock options or other equity grants or awards or (iii) any further rights, title or interest in or to (A) the Company or any
Subsidiary or (B) any of their respective businesses, properties or assets.

3. Conditions to Receipt of Severance; Additional Obligations.

(a) Release. The receipt of any severance or other benefits pursuant to Section 2 will be subject to Executive signing
and not revoking a release of claims agreement in a form reasonably acceptable to the Company, and such release becoming effective
and irrevocable within sixty (60) days of Executive’s termination or such earlier deadline required by the release (such deadline, the
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“Release Deadline”). No severance or other benefits will be paid or provided until the release of claims agreement becomes effective
and irrevocable, and any severance amounts or benefits otherwise payable between the date of Executive’s termination and the date such
release becomes effective shall be paid on the effective date of such release. Notwithstanding the foregoing, and subject to the release
becoming effective and irrevocable by the Release Deadline, any severance payments or benefits under this Agreement that would be
considered Deferred Compensation Separation Benefits (as defined in Section 8(a)) shall be paid on the sixtieth (60th) day following
Executive’s “separation from service” within the meaning of Section 409A of the Code, or, if later, such time as required by Section 8(a).
If the release does not become effective by the Release Deadline, Executive will forfeit all rights to severance payments and benefits
under this Agreement.

(b) Non-Solicitation. Executive agrees that, while Executive is employed by the Company and for one (1) year
thereafter, Executive shall not, in any capacity, whether for his or her own account or on behalf of any other person or organization,
directly or indirectly, with or without compensation, (a) solicit, divert or encourage any officers, directors, employees, agents, consultants
or representatives of the Company (including any subsidiary), to terminate his, her or its relationship with the Company (including any
subsidiary), (b) hire any such officer, director, employee, consultant or representative so solicited, diverted or encouraged, (c) solicit,
divert or encourage any officers, directors, employees, agents, consultants or representatives of the Company (including any subsidiary)
to become officers, directors, employees, agents, consultants or representatives of another business, enterprise or entity, or (d) hire any
employee of the Company (including any subsidiary) who has left the employment of the Company (including any subsidiary) (other than
as a result of the termination of such employee’s employment by the Company (including any subsidiary)) within 9 months of termination
of such employee’s employment; provided, that solicitations incidental to general advertising or other general solicitations in the ordinary
course not specifically targeted at such persons and employment of any person not otherwise solicited in violation hereof shall not be
considered a violation of this Section 3(b). In addition, the Executive shall not be in violation of this Section 3(b) solely by providing a
reference for a former employee of the Company.

(c) Non-Disparagement.

(1) Executive agrees that, while Executive is employed by the Company and for two (2) years thereafter, Executive shall
not, directly or indirectly, (A) make any statement, whether in commercial or non-commercial speech, disparaging or criticizing in any
way the Company or any of its subsidiaries or affiliates, or any products or services offered by any of these entities, or (B) engage in any
other conduct or make any other statement that, in each case, should reasonably be expected to impair the goodwill or reputation of the
Company; provided, however, that nothing herein or elsewhere shall prevent Executive from making truthful disclosures or statements
(x) reasonably necessary in connection with any litigation, arbitration or mediation or (y) as required by law or by any court, arbitrator,
governmental body or other person with apparent authority to require such disclosures or statements.

(i1) While Executive is employed by the Company and for two (2) years thereafter, no executive officer of the Company
with the title of Senior Vice President and above shall, directly or indirectly, individually or in concert with others, engage in any conduct
or make any statement, calculated or likely to have the effect of undermining, disparaging or otherwise reflecting poorly upon Executive;
provided, however, that nothing herein or elsewhere shall prevent such individual from making truthful disclosures or statements (x)
reasonably necessary in connection with any litigation, arbitration or mediation or (y) as required by law or by any court, arbitrator,
governmental body or other person with apparent authority to require such disclosures or statements.

(d) Confidentiality Agreement. The Executive acknowledges and agrees that his obligations under the Confidentiality
Agreement shall continue in full force and effect, including after the Termination Date. Executive’s receipt of any payments or benefits
under Section 2 will be subject to (i) Executive continuing to comply with the terms of any form of confidential information agreement
(d) (i1) on Termination Date, the Executive shall have surrendered to the Company (or, in accordance with the Termination Certificate,
shall have deleted or destroyed) the personal property of the Company in Executive’s possession or control.

(e) No Duty to Mitigate. Executive will not be required to mitigate the amount of any payment contemplated by this
Agreement, nor will any earnings that Executive may receive from any other source reduce any such payment.

4. Limitation on Payments. In the event that the severance and other benefits provided for in this Agreement or otherwise payable
to Executive (i) constitute “parachute payments” within the meaning of Section 280G of the Code and (ii) but for this Section 4, would
be subject to the excise tax imposed by Section 4999 of the Code, then Executive’s severance benefits under Section 2 will be either:
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(a) delivered in full, or

(b) delivered as to such lesser extent which would result in no portion of such severance benefits being subject to excise
tax under Section 4999 of the Code, whichever of the foregoing amounts, taking into account the applicable federal, state and local
income taxes and the excise tax imposed by Section 4999, results in the receipt by Executive on an after-tax basis, of the greatest amount
of severance benefits, notwithstanding that all or some portion of such severance benefits may be taxable under Section 4999 of the Code.
Unless the Company and Executive otherwise agree in writing, any determination required under this Section 4 will be made in writing
by the Company’s independent public accountants immediately prior to a Change in Control or a “Big Four” national accounting firm
selected by the Company (the “Accountants”), whose determination will be conclusive and binding upon Executive and the Company
for all purposes in the absence of manifest error. The Accountants shall provide Executive with a written report of its determinations
hereunder, including reasonably detailed supporting calculations.. For purposes of making the calculations required by this Section 4,
the Accountants may make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good
faith interpretations concerning the application of Sections 280G and 4999 of the Code. The Company and Executive will furnish to the
Accountants such information and documents as the Accountants may reasonably request in order to make a determination under this
Section. The Company will bear all costs the Accountants may reasonably incur in connection with any calculations contemplated by this
Section 4. Any reduction in payments and/or benefits required by this Section 4 shall occur in a manner necessary to provide Executive
with the greatest economic benefit. If more than one manner of reduction of payments or benefits yields the greatest economic benefit,
the payments and benefits shall be reduced pro rata. In no event will Executive exercise any discretion with respect to the ordering of any
reduction of payments or benefits pursuant to this Section 4.

5. Successors.

(a) Company Successors. Any successor to the Company (whether direct or indirect and whether by purchase, merger,
consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets will assume the obligations
under this Agreement and agree expressly to perform the obligations under this Agreement in the same manner and to the same extent
as the Company would be required to perform such obligations in the absence of a succession. For all purposes under this Agreement,
the term “Company” will include any successor to the Company’s business and/or assets which executes and delivers the assumption
agreement described in this Section 5(a) or which becomes bound by the terms of this Agreement by operation of law.

(b) Executive’s Successors. The terms of this Agreement and all rights of Executive hereunder will inure to the benefit
of, and be enforceable by, Executive’s personal or legal representatives, executors, administrators, successors, heirs, distributees, devisees
and legatees.

6. Notice.

(a) General. Notices and all other communications contemplated by this Agreement will be in writing and will be
deemed to have been duly given when personally delivered or when mailed by U.S. registered or certified mail, return receipt requested
and postage prepaid. In the case of Executive, mailed notices will be addressed to him or her at the home address which he or she
most recently communicated to the Company in writing. In the case of the Company, mailed notices will be addressed to its corporate
headquarters, and all notices will be directed to the attention of the Company’s General Counsel.

(b) Notice of Termination. Any termination by the Company for Cause or by Executive for Good Reason or as a result
of a voluntary resignation will be communicated by a notice of termination to the other party hereto given in accordance with Section
6(a) of this Agreement. Such notice will indicate the specific termination provision in this Agreement relied upon, will set forth in
reasonable detail the facts and circumstances claimed to provide a basis for termination under the provision so indicated, and will specify
the termination date. The failure by Executive to include in the notice any fact or circumstance which contributes to a showing of Good
Reason will not waive any right of Executive hereunder or preclude Executive from asserting such fact or circumstance in enforcing his
or her rights hereunder.

7. Arbitration. The Company and Executive each agree that any and all disputes arising out of the terms of this Agreement,
Executive’s employment by the Company, Executive’s service as an officer or director of the Company, or Executive’s compensation and
benefits, their interpretation and any of the matters herein released, will be subject to binding arbitration. In the event of a dispute, the
parties (or their legal representatives) will promptly confer to select a single arbitrator mutually acceptable to both parties. If the parties
cannot agree on an arbitrator, then the moving party may file a demand for arbitration with the Judicial Arbitration and Mediation Services
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(“JAMS”) in San Francisco County, California, who will be selected and appointed consistent with the Employment Arbitration Rules
and Procedures of JAMS (the “JAMS Rules”), except that such arbitrator must have the qualifications set forth in this paragraph. Any
arbitration will be conducted in a manner consistent with the JAMS Rules, supplemented by the California Rules of Civil Procedure. The
parties further agree that the prevailing party in any arbitration will be entitled to injunctive relief in any court of competent jurisdiction
to enforce the arbitration award. The parties hereby agree to waive their right to have any dispute between them resolved in a court of law
by a judge or jury. This paragraph will not prevent either party from seeking injunctive relief (or any other provisional remedy) from any
court having jurisdiction over the parties and the subject matter of their dispute relating to Executive’s obligations under this Agreement
and the Company’s form of confidential information agreement. The Company agrees to pay all expenses of arbitration, including JAMS
administrative fees and artibtrator fees up to a cap of $10,000.

8. Code Section 409A.

(a) Each payment and benefit payable under this Agreement is intended to constitute a separate payment for purposes
of Section 1.409A-2(b)(2) of the Treasury Regulations. Notwithstanding anything to the contrary in this Agreement, no Deferred
Compensation Separation Benefits (as defined below) or other severance benefits that otherwise are exempt from Section 409A (as
defined below) pursuant to Treasury Regulation Section 1.409A-1(b)(9) will be considered due or payable until Executive has a
“separation from service” within the meaning of Section 409A of the Code, and the final regulations and any guidance promulgated
thereunder (“Section 409A”). Further, if Executive is a “specified employee” within the meaning of Section 409A at the time of his or
her separation from service (other than due to Executive’s death), then the severance benefits payable to Executive under this Agreement
that are considered deferred compensation under Section 409A, if any, and any other severance payments or separation benefits that are
considered deferred compensation under Section 409A, if any (together, the “Deferred Compensation Separation Benefits”) otherwise
due to Executive on or within the six (6) month period following his or her separation from service will accrue during such six (6) month
period and will become payable in a lump sum payment (less applicable withholding taxes) on the first payroll date that occurs on or
after the date six (6) months and one (1) day following the date of Executive’s separation from service. All subsequent payments of
Deferred Compensation Separation Benefits, if any, will be payable in accordance with the payment schedule applicable to each payment
or benefit. If Executive dies following his or her separation from service but prior to the six (6) month anniversary of his or her date
of separation, then any payments delayed in accordance with this paragraph will be payable in a lump sum (less applicable withholding
taxes) to Executive’s estate as soon as administratively practicable after the date of his or her death and all other Deferred Compensation
Separation Benefits will be payable in accordance with the payment schedule applicable to each payment or benefit.

(b) The foregoing provisions are intended to comply with the requirements of Section 409A so that none of the
severance payments and benefits to be provided hereunder will be subject to the additional tax imposed under Section 409A, and any
ambiguities herein will be interpreted to so comply. The Company and Executive agree to work together in good faith to consider
amendments to this Agreement and to take such reasonable actions which are necessary, appropriate or desirable to avoid imposition of
any additional tax or income recognition prior to actual payment to Executive under Section 409A.

9. Miscellaneous Provisions.

(a) Waiver. No provision of this Agreement will be modified, waived or discharged unless the modification, waiver or
discharge is agreed to in writing and signed by Executive and by an authorized officer of the Company (other than Executive). No waiver
by either party of any breach of, or of compliance with, any condition or provision of this Agreement by the other party will be considered
a waiver of any other condition or provision or of the same condition or provision at another time.

(b) Headings. All captions and section headings used in this Agreement are for convenient reference only and do not
form a part of this Agreement.

(c) Choice of Law. The validity, interpretation, construction and performance of this Agreement will be governed by
the laws of the State of California (with the exception of its conflict of laws provisions).

(d) Integration. This Agreement, together with the form of confidential information agreement and the standard forms
of Equity Award agreement that describe Executive’s outstanding Equity Awards (other than as such Equity Award agreements have been
revised pursuant to this Agreement), represents the entire agreement and understanding between the parties as to the subject matter herein
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and supersedes all prior or contemporaneous agreements whether written or oral. With respect to Equity Awards granted on or after the
date of this Agreement, the acceleration of vesting provisions provided herein will apply to such Equity Awards except to the extent
otherwise explicitly provided in the applicable Equity Award agreement. No waiver, alteration, or modification of any of the provisions
of this Agreement will be binding unless in a writing and signed by duly authorized representatives of the parties hereto. In entering into
this Agreement, no party has relied on or made any representation, warranty, inducement, promise, or understanding that is not in this
Agreement. To the extent that any provisions of this Agreement conflict with those of any other agreement between the Executive and
the Company, the terms in this Agreement will prevail.

(e) Severability. In the event that any provision or any portion of any provision hereof becomes or is declared by a court
of competent jurisdiction to be illegal, unenforceable, or void, this Agreement will continue in full force and effect without said provision

or portion of provision. The remainder of this Agreement shall be interpreted so as best to effect the intent of the Company and Executive.

(f) Withholding. All payments made pursuant to this Agreement will be subject to withholding of applicable income
and employment taxes.

(g) Counterparts. This Agreement may be executed in counterparts, each of which will be deemed an original, but all
of which together will constitute one and the same instrument.

(Remainder of page intentionally left blank)

IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized officer, as
of the day and year set forth below.

MARRONE BIO INNOVATIONS, INC.

/s/ Linda V. Moore /s/ Sue Cheung
Linda V. Moore Signature
EVP and General Counsel EMPLOYEE: Suping Liu Cheung
01/26/2021 01/25/2021
Date Date
EXHIBIT A
DEFINITIONS

“Board” shall mean the Company’s Board of Directors.

“Cause” shall mean a determination by the Board that the Executive has (i) committed a material breach of this Agreement or any other
material written policy of the Company, which breach is not cured to the satisfaction of the Board within fifteen days after written notice
of such breach is provided to the Executive from the Board, (ii) failed to substantially perform the Executive’s duties to the Company
(under this Agreement or otherwise), which failure is not cured to the satisfaction of the Board within fifteen days after written notice
of such failure is provided to the Executive from the Board, (iii) failed to follow a reasonable and lawful policy or directive of the
Board, which failure is not cured to the satisfaction of the Board within fifteen days after written notice of such failure is provided to the
Executive from the Board, (iv) been indicted for any felony or convicted of a crime involving dishonesty or physical harm to any person,
(v) engaged in dishonesty, unethical conduct, gross negligence or willful misconduct in the performance of his/her duties to the Company
which has resulted in, or is reasonably expected to result in, material injury to the business or reputation of the Company, (vi) engaged in
conduct which constitutes a material violation of federal or state law relating to the Company or its business, (vii) misappropriated assets
of the Company, or (viii) been under the influence of alcohol or illegal drugs (or has engaged in abusive use of legal drugs) in performing
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his or her duties to the Company (which the Board has determined has materially adversely affected the Executive’s performance of his/
her duties to the Company).

“Change in Control” shall mean any of the following transactions, provided, however, that the Company shall determine under parts (iii)
and (iv) whether multiple transactions are related, and its determination shall be final, binding and conclusive:

(1) a merger or consolidation in which the Company is not the surviving entity, except for a transaction the principal purpose of which is
to change the state in which the Company is incorporated; or

(ii) the sale, transfer or other disposition of all or substantially all of the assets of the Company; or

(iii) any reverse merger or series of related transactions culminating in a reverse merger (including, but not limited to, a tender offer
followed by a reverse merger) in which the Company is the surviving entity but (A) the shares of Company common stock outstanding
immediately prior to such merger are converted or exchanged by virtue of the merger into other property, whether in the form of
securities, cash or otherwise, or (B) in which securities possessing more than fifty percent (50%) of the total combined voting power of the
Company’s outstanding securities are transferred to a person or persons different from those who held such securities immediately prior
to such merger or the initial transaction culminating in such merger, but excluding any such transaction or series of related transactions
that the Company determines shall not be a Change in Control; or

(iv) acquisition in a single or series of related transactions by any person or related group of persons (other than the Company or by a
Company-sponsored employee benefit plan) of beneficial ownership (within the meaning of Rule 13d-3 of the Exchange Act) of securities
possessing more than fifty percent (50%) of the total combined voting power of the Company’s outstanding securities but excluding any
such transaction or series of related transactions that the Company determines shall not be a Change in Control.

provided that any such transaction must also constitute a “change in the ownership or effective control, or in the ownership of a substantial
portion of the assets” (as defined in Section 409A) of the Company.

“Confidentiality Agreement” shall mean Employee Confidential Information and Assignment of Inventions Agreement, dated as of the
first date of Executive’s employment by Company between the Executive and the Company.

“Disability”” shall mean total and permanent disability as defined in Section 22(e)(3) of the Code.

113

Equity Award” shall mean each then outstanding award under a Stock Plan relating to the Company’s common stock (whether stock
options, stock appreciation rights, shares of restricted stock, restricted stock units, performance shares, performance units or other similar
awards).

“Good Reason” shall mean the occurrence of any of the following, without Executive’s express written consent:

(1) A material reduction of Executive’s authority, duties or responsibilities, taken as a whole;

(i1) A reduction in Executive’s base compensation;

(iii) A material change in the geographic location at which Executive must perform his or her services; provided that in no instance will
the relocation of Executive to a facility or a location of fifty (50) miles or less from Executive’s then current office location be deemed
material for purposes of this Agreement;

(iv) failure of the Company to obtain the assumption of this Agreement by any successor to the Company; or

(v) any material breach or material violation of a material provision of this Agreement by the Company (or any successor to the
Company);

provided, that the foregoing events shall constitute “Good Reason” only if (i) Executive terminates his or her employment within
60 days of the occurrence of such event and (ii) the Executive has provided the Company with written notice of such event within 10
days after the event occurs and the Company fails to remedy such event within 15 days after first receiving such written notice.
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In Connection with a Change in Control”. A termination of Executive’s employment will be “in Connection with a Change in Control”
if Executive’s employment terminates at any time on or within twelve (12) months following a Change in Control.

“MBI Parties” shall mean (i) the Company, (ii) each Subsidiary, (iii) any successor to the Company, and (iv) each of their respective
current and former officers, directors, affiliates, attorneys, agents, employees and representatives

“Original Offer Letter” shall mean the letter agreement between the Company and the Executive dated as of January 7, 2021.
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Exhibit 99.1
Marrone Bio Appoints Sue Cheung New Chief Financial Officer

DAVIS, Calif. — Jan. 28, 2021 — Marrone Bio Innovations, Inc. (NASDAQ: MBII), an international leader in providing growers with
sustainable bioprotection and plant health solutions to support global agricultural needs, announced today that Suping (Sue) Cheung has
been appointed chief financial officer, effective Feb. 18, 2021. She succeeds James Boyd, who previously announced his intention to
retire.

Cheung, a certified public accountant, brings to Marrone Bio 28 years of experience in international strategic and financial operations,
including financial reporting, forecasting and budgeting; mergers and acquisitions; equity and debt financing; internal controls; and
investor relations. Most recently, she was the chief financial officer for QuickLogic Corporation (NASDAQ: QUIK) for five years, and
corporate controller in the eight years before that promotion. Prior to QuickLogic, she has held senior roles at both publicly traded and
privately held companies in accounting, finance and operational management, and began her career as an auditor and tax consultant at
PricewaterhouseCoopers (PwC).

“We are delighted to have Sue join our leadership team, and look forward to her contributions to accelerating our global growth,”
said Chief Executive Officer Kevin Helash. “Sue’s international experience is the ideal fit for Marrone Bio as we pursue a range of
opportunities to cement our leadership in agricultural biologicals, while effectively managing costs and driving toward profitability.”

“I am excited to join Marrone Bio at this important juncture in the company’s evolution, and to carry forward its initiatives to drive
operational excellence, global expansion and greater shareholder value,” Cheung said. “Together, we have the opportunity to accelerate
our path to profitability and fully deliver on the promise of our technologies and our pipeline.”

As CFO, Cheung will lead Marrone Bio’s global finance organization and will be responsible for accounting, treasury, tax, financial
planning and analysis, information technology and investor relations. She will be a member of the company’s executive leadership team.

Cheung is a graduate of Soochow University with a bachelor’s degree in financial management, and holds a master’s in accounting
and a doctorate in business administration, both from Florida International University. She also completed the executive program at the
Stanford University Graduate School of Business.

About Marrone Bio Innovations

Marrone Bio Innovations Inc. (NASDAQ: MBII) is a growth-oriented company leading the movement to a more sustainable world
through the discovery, development and sale of innovative biological products for crop protection, plant health and waterway systems
treatment that help customers operate more sustainably while increasing their return on investment. MBI has screened over 18,000
microorganisms and 350 plant extracts, leveraging its in-depth knowledge of plant and soil microbiomes enhanced by advanced molecular

technologies and natural product chemistry to rapidly develop seven product lines. Supported by a robust portfolio of over 400 issued and

pending patents, MBI’s currently available commercial products are Regalia®, Stargus®, Grandevo®, Venerate®, Majestene®, Haven®,

Pacesetter™, Zelto® Jet Oxide® and Jet Ag® and Zequan0x®, with a next-generation insecticide-nematicide, a breakthrough bioherbicide
and a biofumigant in the Company’s product pipeline. MBI’s Pro Farm Finland-based subsidiary employs a proprietary technology
derived from wood waste to stimulate plant growth and improve plant health, resulting in improved yields and crop quality. Products

include UBP™ 110, Foramin®, UBP™ Seed Treatment, Foramin® ST.

Learn more about Marrone Bio Innovations at www.marronebio.com. We also use our investor relations website,
https://investors.marronebio.com, as well as our corporate Twitter account, (@Marronebio, as means of disclosing material non-public
information, and encourage our investors and others to monitor and review the information we make public in these locations. Follow us
on social media: Twitter, LinkedIn and Instagram.
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Marrone Bio Innovations Forward Looking Statements

This press release contains forward-looking statements that involve substantial risks and uncertainties. All statements, other than
statements of historical facts, included in this press release regarding strategy, future operations and plans, including assumptions
underlying such statements, are forward-looking statements, and should not be relied upon as representing MBI’s views as of any
subsequent date. Examples of such statements include statements regarding the timing of Cheung’s employment and the company’s goals
for future performance. Such forward-looking statements are based on information available to the Company as of the date of this release
and involve a number of risks and uncertainties, some beyond the Company’s control, that could cause actual results to differ materially
from those anticipated by these forward-looking statements, including the recent uncertainty in the global economy and industry-specific
economy caused by the COVID-19 pandemic, consumer, regulatory and other factors affecting demand for the Company’s products,
weather, regulatory and other factors affecting demand for the MBI’s products, any difficulty in marketing MBI’s products in its target
markets, competition in the market for pest management products, lack of understanding of bio-based pest management products by
customers and growers, and adverse decisions by regulatory agencies and other relevant third parties. Additional information that could
lead to material changes in MBI’s performance is contained in its filings with the SEC. MBI is under no obligation to, and expressly
disclaims any responsibility to, update or alter forward-looking statements contained in this release, whether as a result of current
information, future events or otherwise.

Marrone Bio Innovations Contacts:

Clyde Montevirgen, VP of Business Development & Investor Relations
Telephone: +1 (530) 750-2800

Email: Info@marronebio.com

Investor Relations Contact:

Lucas A. Zimmerman

Senior Vice President

MZ Group — MZ North America
Main: 949-259-4987

MBII(@mzgroup.us
WWW.IMZgroup.us
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