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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549
___________________________________

FORM 8-K
___________________________________

CURRENT REPORT
Pursuant to Section 13 or 15(d)

of the Securities Exchange Act of 1934
Date of Report (Date of earliest event reported): June 14, 2022

___________________________________

PEAR THERAPEUTICS, INC.
(Exact name of registrant as specified in its charter)

___________________________________
Delaware 001-39969 85-4103092

(State or other jurisdiction of
incorporation or organization)

(Commission File Number) (I.R.S. Employer Identification Number)

200 State Street, 13th Floor

Boston, MA 02109

(Address of principal executive offices and zip code)

Registrant's telephone number, including area code: (617) 925-7848

Not Applicable
(Former name or address, if changed since last report)

___________________________________

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under
any of the following provisions:
☐☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

☐☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

☐☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

☐☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Securities registered pursuant to Section 12(b) of the Act:
Title of each class Trading Symbol Name of each exchange on which registered

Class A common stock,
par value $.0001 per share PEAR The Nasdaq Stock Market LLC

Warrants,
each exercisable for one share of Class A

Common Stock for $11.50 per share
PEARW The Nasdaq Stock Market LLC

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933
(§230.405 of this chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this chapter).

Emerging growth company ☒
If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for
complying with any new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐
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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

Appointment of Shivakumar Rajaraman to Board of Directors

On June 14, 2022, Pear Therapeutics, Inc. (the “Company”) announced that Shivakumar Rajaraman had been appointed by the board
of directors to serve as an independent director of the Company effective immediately. Mr. Rajaraman was appointed as a Class III
director to serve until the Company’s 2024 annual meeting of stockholders and until his successor is elected and qualified or until his or
her earlier resignation or removal. With the appointment of Mr. Rajaraman, the Company’s board of directors (the “Board”) has seven
members. The board of directors also appointed Mr. Rajaraman to be a member of the Compensation Committee and the Nominating
and Corporate Governance Committee of the Board of Directors.

Mr. Rajaraman will receive annual retainer fees from the Company in the amount of $55,000 for his service on the Board. In addition on
June 14, 2022, he received an award of (i) 100,000 restricted stock units, which will vest and settle (x) as to 100% of the RSU shares upon
his cessation of Service Relationship (as defined in the Company’s 2021 Stock Option and Incentive Plan) that qualifies as a “separation
from service” within the meaning of Section 409A of the Internal Revenue Code (the “Separation Date”), provided that the Separation
Date occurs on or after June 14, 2025 or (y) if the Separation Date occurs prior to June 14, 2025, the restricted stock units shall vest and
settle only as to the percentage of the RSU shares equal to the product of (a) the number of twelve month periods between the grant
date and the Separation Date multiplied by (b) 33.33⅓ (and for the avoidance of doubt, if the Separation Date occurs prior to June 14,
2023 the restricted stock units shall expire unvested); and (ii) 100,000 restricted stock units, which will vest and settle as to 100% of
the RSU shares on the Separation Date, provided that the Separation Date occurs on or after June 14, 2023 (and for the avoidance of
doubt, if the Separation Date occurs prior to June 14, 2023 the restricted stock units shall expire unvested). Each restricted stock unit
represents the contingent right to receive, upon vesting of the unit, one share of the Company’s Class A common stock. Mr. Rajaraman
will also each have the benefit of the Company’s standard form of indemnification agreement.

Severance and Change in Control Plan

On June 14, 2022, the Board approved a Severance and Change in Control Plan (the “Severance Plan”) that applies to the Company’s
Chief Executive Officer, Corey McCann, and Chief Financial and Operating Officer, Christopher D.T. Guiffre, each of the Company’s other
Executive Officers (which currently consists of the Chief Commercial Officer, Julia Strandberg, Chief Product Development Officer, Erin K.
Brenner, Chief People Officer, Katherine Jeffery, Chief Medical Officer and Head of Development, Yuri Maricich, and General Counsel and
Chief Compliance Officer, Ronan P. O’Brien) and all employees with the title of Vice President or higher who are not Executive Officers,
which we refer to as the Leadership Team. Capitalized terms used but not defined in this section have the meaning ascribed to them
in the Severance Plan. As each Executive Officer’s and each member of the Leadership Team’s employment is on an “at-will” basis, the
Company or the Executive Officer or member of the Leadership Team may terminate their employment at any time, with or without
Cause. Upon an Executive Officer’s or member of the Leadership Team’s termination of employment for any reason, the Executive
Officer will be entitled to receive Accrued Benefits. Individuals in the positions outlined below who become entitled to benefits under
the Severance Plan prior to providing twelve months of continued service to the Company will receive only the more limited benefits
described below for “New Employees.” The Severance Plan supersedes and replaces the Management Retention Agreements that were
in place between the Executive Officers and certain members of the Leadership Team on the one hand and the Company on the other
hand.

Chief Executive Officer

If the Chief Executive Officer’s employment with the Company is terminated by the Company without Cause or by the Chief Executive
Officer for Good Reason, then in addition to the Accrued Benefits, the Chief Executive Officer will receive the following, subject to
their execution of a release of the Company: (i) 18 months of the Chief Executive Officer’s base salary as of the termination date,
which amount shall be paid in accordance with the Company’s payroll practices over a period of 18 months and (ii) 18 months of full
COBRA premium payments for group term health insurance, which shall be paid as such COBRA premiums are due; in each commencing
no more than 60 days following the Chief Executive Officer’s termination date. The Chief Executive officer will not be entitled to any
acceleration of vesting of equity awards under the terms of the Severance Plan.

If the Chief Executive Officer’s employment with the Company is terminated by the Company without Cause or by the Chief Executive
Officer for Good Reason within the sixty-day period prior to, or the 12 months following, a Change in Control, then in addition to the
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Accrued Benefits (and in lieu of the benefits described in the preceding paragraph), the Chief Executive Officer will receive the following,
subject to their execution of a release of the Company: (i) a lump sum cash
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payment equal to the sum of 24 months of the Chief Executive Officer’s base salary as of the termination date and two times the Chief
Executive Officer’s target bonus; and (ii) 24 months of full COBRA premium payments for group term health insurance, which shall be
paid as such COBRA premiums are due. In addition, any unvested equity awards held by the Chief Executive Officer that vest solely on
continued service will be fully accelerated, and if such awards are assumed in a Change in Control, the vesting acceleration will apply
to the assumed award. Any performance based equity awards held by the Chief Executive Officer will not be subject to acceleration,
except as determined by the Company’s Compensation Committee in its discretion, either pursuant to the Severance Plan or pursuant
to the terms of the Company’s 2021 Stock Option and Incentive Plan.

Chief Financial and Operating Officer

If the Chief Financial and Operating Officer’s employment with the Company is terminated by the Company without Cause or by the
Chief Financial and Operating Officer for Good Reason, then in addition to the Accrued Benefits, the Chief Financial and Operating
Officer will receive the following, subject to their execution of a release of the Company: (i) 15 months of the Chief Financial and
Operating Officer’s base salary as of the termination date, which amount shall be paid in accordance with the Company’s payroll
practices over a period of 15 months and (ii) 15 months of full COBRA premium payments for group term health insurance, which shall
be paid as such COBRA premiums are due; in each commencing no more than 60 days following the Chief Financial and Operating
Officer’s termination date. The Chief Financial and Operating Officer will not be entitled to any acceleration of vesting of equity awards
under the terms of the Severance Plan.

If the Chief Financial and Operating Officer’s employment with the Company is terminated by the Company without Cause or by the
Chief Financial and Operating Officer for Good Reason within the sixty-day period prior to, or the 12 months following a Change in
Control, then in addition to the Accrued Benefits (and in lieu of the benefits described in the preceding paragraph), the Chief Financial
and Operating Officer will receive the following, subject to their execution of a release of the Company: (i) a lump sum cash payment
equal to the sum of 18 months of the Chief Financial and Operating Officer’s base salary as of the termination date and 1.5 times
the Chief Financial and Operating Officer’s target bonus; and (ii) 18 months of full COBRA premium payments for group term health
insurance, which shall be paid as such COBRA premiums are due. In addition, any unvested equity awards held by the Chief Financial
and Operating Officer that vest solely on continued service will be fully accelerated, and if such awards are assumed in a Change in
Control, the vesting acceleration will apply to the assumed award. Any performance based equity awards held by the Chief Financial and
Operating Officer will not be subject to acceleration, except as determined by the Company’s Compensation Committee in its discretion,
either pursuant to the Severance Plan or pursuant to the terms of the Company’s 2021 Stock Option and Incentive Plan.

Other Executive Officers

If any Executive Officer’s (other than the Chief Executive Officer or Chief Financial and Operating Officer) employment with the Company
is terminated by the Company without Cause or by the Executive Officer for Good Reason, then in addition to the Accrued Benefits,
the Executive Officer will receive the following, subject to their execution of a release of the Company: (i) 12 months of the Executive
Officer’s base salary as of the termination date, which amount shall be paid in accordance with the Company’s payroll practices over a
period of 12 months and (ii) 12 months of full COBRA premium payments for group term health insurance, which shall be paid as such
COBRA premiums are due; in each commencing no more than 60 days following the Executive Officer’s termination date. The Executive
Officer will not be entitled to any acceleration of vesting of equity awards under the terms of the Severance Plan.

If any Executive Officer’s (other than the Chief Executive Officer or Chief Financial and Operating Officer) employment with the Company
is terminated by the Company without Cause or by the Executive Officer for Good Reason within the sixty-day period prior to, or the 12
months following a Change in Control, then in addition to the Accrued Benefits (and in lieu of the benefits described in the preceding
paragraph), the Executive Officer will receive the following, subject to their execution of a release of the Company: (i) a lump sum cash
payment equal to the sum of 15 months of the Executive Officer’s base salary as of the termination date and 1.25 times the Executive
Officer’s target bonus; and (ii) 15 months of full COBRA premium payments for group term health insurance, which shall be paid as such
COBRA premiums are due. In addition, any unvested equity awards held by the Executive Officer that vest solely on continued service
will be fully accelerated, and if such awards are assumed in a Change in Control, the vesting acceleration will apply to the assumed
award. Any performance based equity awards held by the Executive Officer will not be subject to acceleration, except as determined
by the Company Compensation Committee in its discretion, either pursuant to the Severance Plan or pursuant to the terms of the
Company’s 2021 Stock Option and Incentive Plan.

Copyright © 2022 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Copyright © 2022 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Leadership Team

If a member of the Leadership Team’s employment with the Company is terminated by the Company without Cause or by the Leadership
Team member for Good Reason, then in addition to the Accrued Benefits, the Leadership Team member will receive the following,
subject to their execution of a release of the Company: (i) 9 months of the Leadership Team member’s base salary as of the termination
date, which amount shall be paid in accordance with the Company’s payroll practices over a period of 9 months and (ii) 9 months of full
COBRA premium payments for group term health insurance, which shall be paid as such COBRA premiums are due; in each commencing
no more than 60 days following the Leadership Team member’s termination date. The Leadership Team member will not be entitled to
any acceleration of vesting of equity awards under the terms of the Severance Plan.

If any Leadership Team member’s employment with the Company is terminated by the Company without Cause or by the Leadership
Team member for Good Reason within the sixty-day period prior to, or the 12 months following a Change in Control, then in addition
to the Accrued Benefits (and in lieu of the benefits described in the preceding paragraph), the Leadership Team member will receive
the following, subject to their execution of a release of the Company: (i) a lump sum cash payment equal to the sum of 12 months of
the Leadership Team member’s base salary as of the termination date and 1 times the Leadership Team member’s target bonus; and
(ii) 12 months of full COBRA premium payments for group term health insurance, which shall be paid as such COBRA premiums are
due. In addition, any unvested equity awards held by the Leadership Team member that vest solely on continued service will be fully
accelerated, and if such awards are assumed in a Change in Control, the vesting acceleration will apply to the assumed award. Any
performance based equity awards held by the Leadership Team member will not be subject to acceleration, except as determined by the
Company’s Compensation Committee in its discretion, either pursuant to the Severance Plan or pursuant to the terms of the Company’s
2021 Stock Option and Incentive Plan.

New Employees

If the employment of any individual in one of the positions outlined above is terminated by the Company without Cause or by the
individual for Good Reason (including a termination that occurs within the sixty-day period prior to, or the 12 months following, a
Change in Control) prior to the individual having provided twelve months of continued service to the Company, the Severance Plan treats
such individual as a “New Employee.” A New Employee will not be entitled to any of the benefits described above, and instead upon
such termination will receive, in addition to the Accrued Benefits: (i) 6 months of the new Employee’s base salary as of the termination
date, which amount shall be paid in accordance with the Company’s payroll practices over a period of 6 months and (ii) 6 months of
full COBRA premium payments for group term health insurance, which shall be paid as such COBRA premiums are due; in each case
commencing no more than 60 days following the New Employee’s termination date. The New Employee will not be entitled to any
acceleration of vesting of equity awards under the terms of the Severance Plan.

The foregoing description of the Severance Plan is not complete and is qualified in its entirety by reference to the full text of the
Severance Plan, which is attached hereto as Exhibit 10.1 and incorporated herein by reference.

Item 5.07. Submission of Matters to a Vote of Security Holders

We held our 2022 Annual Meeting of Stockholders on June 14, 2022, at which two proposals were submitted to, and approved by, our
stockholders. The holders of 112,331,443 shares of our Class A common stock were present or represented by proxy at the meeting. The
proposals are described in detail in our definitive proxy statement for the 2022 Annual Meeting filed with the Securities and Exchange
Commission on May 2, 2022. The final results for the votes for each proposal are set forth below.

At the annual meeting, each of Paul Mango, Kirthiga Reddy and Tim Wicks was elected as a Class I director of the Company, to serve
a three-year term and until their successors are elected and qualified. The votes cast in the election of the Class I directors were as
follows:
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Nominee Votes For Votes Withheld
Broker

Non-Votes
Paul Mango 110,926,665 11,266 1,393,512
Kirthiga Reddy 110,894,622 43,309 1,393,512
Tim Wicks 110,926,640 11,291 1,393,512
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At the annual meeting, our stockholders also approved the proposal to ratify the appointment of Deloitte & Touche LLP as our
independent registered public accounting firm for our fiscal year ending on December 31, 2022. The votes cast on this proposal were as
follows:

Proposal Votes For Votes Against Abstentions
Broker

Non-Votes
To ratify the appointment of Deloitte & Touche LLP
as the Company’s independent registered public
accounting firm for fiscal year 2022

110,940,822 38,200 1,352,421 1,393,512

Item 7.01. Regulation FD Disclosure.

A copy of the Company’s press release announcing the reelection of Kirthiga Reddy, the election of Mr. Mango and Mr. Wicks and the
appointment of Mr. Rajaraman is attached hereto as Exhibit 99.1 to this Current Report on Form 8-K.

The information contained in Item 7.01 of this report and Exhibit 99.1 attached hereto shall not be deemed “filed” for purposes
of Section 18 of the Securities Exchange Act of 1934 or otherwise subject to the liabilities of that section, nor shall it be deemed
incorporated by reference in any filing under the Securities Act of 1933 or the Securities Exchange Act of 1934, except as expressly set
forth by specific reference in such a filing.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits

Exhibit
No. Description

10.1 Pear Therapeutics, Inc. Severance and Change in Control Plan.
99.1 Press Release of Pear Therapeutics, Inc. dated June 15, 2022.
104 Cover Page Interactive File (embedded within the Inline XBRL Document)
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed
on its behalf by the undersigned hereunto duly authorized.

Pear Therapeutics, Inc.

By: /s/ Christopher D.T. Guiffre
Name: Christopher D.T. Guiffre, J.D., M.B.A.
Title: Chief Financial Officer & Chief Operating

Officer

Date: June 15, 2022
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Filed Pursuant to Rule 424(b)(3)
Registration No. 333-261876

Prospectus Supplement No. 3
(To Prospectus dated March 29, 2022)

PEAR THERAPEUTICS, INC.

95,711,409 Shares of Class A Common Stock
5,013,333 Warrants to Purchase Shares of Class A Common Stock

This prospectus supplement no. 3 (this “Prospectus Supplement”) amends and supplements the prospectus dated March 29, 2022
(as supplemented or amended from time to time, the “Prospectus”) which forms a part of our Registration Statement on
Form S-1 (Registration Statement No. 333-261876). This Prospectus Supplement is being filed to update and supplement the
information included or incorporated by reference in the Prospectus with the information contained in our Current Report on
Form 8-K, filed with the Securities and Exchange Commission (the “SEC”) on June 15, 2022 (the “Form 8-K”). Accordingly, we have
attached the Form 8-K to this Prospectus Supplement.

This Prospectus Supplement updates and supplements the information in the Prospectus and is not complete without, and may not be
delivered or utilized except in combination with, the Prospectus, including any amendments or supplements thereto. This Prospectus
Supplement should be read in conjunction with the Prospectus and if there is any inconsistency between the information in the
Prospectus and this Prospectus Supplement, you should rely on the information in this Prospectus Supplement.

Our Class A Common Stock is listed on The Nasdaq Capital Market (“Nasdaq”) under the symbol “PEAR” and the Public Warrants are
listed on Nasdaq under the symbol “PEARW”. On June 14, 2022, the last quoted sale price for the Pear Class A Common Shares as
reported on Nasdaq was $1.85 per share and the last quoted sale price for our Public Warrants as reported on Nasdaq was $0.19 per
warrant.

Investing in our securities involves a high degree of risk. Before buying any securities, you should carefully read the discussion of the
risks of investing in our securities in “Risk Factors” beginning on page 12 of the Prospectus.

Neither the Securities and Exchange Commission nor any state securities commission has approved or disapproved of the securities
to be issued under the Prospectus or determined if the Prospectus is truthful or complete. Any representation to the contrary is a
criminal offense.

The date of this prospectus supplement is June 15, 2022.
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Pear Therapeutics, Inc.

Severance And Change In Control Plan

Section 1. Introduction and Purpose.

The Pear Therapeutics, Inc. Severance and Change in Control Plan (the “Plan”) is hereby established by
the Board of Directors of Pear Therapeutics, Inc. (the “Company”) effective as of June 14, 2022. The purpose of
the Plan is to provide for the payment of severance and/or Change in Control (as defined below) benefits to
eligible employees of the Company and its Affiliates (as defined below). The Plan is intended to be (i) an
employee welfare benefit plan within the meaning of Section 3(1) of the Employee Retirement Income Security
Act of 1974, as amended (“ERISA”), and (ii) a “top hat” plan within the meaning of Sections 201(2), 301(a)(3)
and 401(a)(1) of ERISA. This Plan document also is the Summary Plan Description for the Plan.

For purposes of the Plan, the following terms are defined as follows:

(a) “Affiliate” means any corporation (other than the Company) in an “unbroken chain of
corporations” beginning with the Company, if each of the corporations other than the last corporation in the
unbroken chain owns stock possessing 50% or more of the total combined voting power of all classes of stock in
one of the other corporations in such chain.

(b) “Base Salary” means base pay (excluding incentive pay, premium pay, commissions, overtime,
bonuses and other forms of variable compensation) as in effect immediately prior to any reduction that would
give rise to an employee’s right to a resignation for Good Reason (if applicable).

(c) “Cause” means, with respect to an Eligible Employee, (a) any material breach of any agreement to
which the Eligible Employee and the Company, or an Affiliate as applicable, are both parties, (b) any act (other
than retirement) or omission to act by the Eligible Employee which may have a material and adverse effect on the
business of the Company and/or any of its Affiliates, or on the Eligible Employee’s ability to perform services for
the Company or an Affiliate, including, without limitation, the commission of any crime (other than minor traffic
violations), or (c) any material misconduct or material neglect of duties by the Eligible Employee in connection
with the business or affairs of the Company or an Affiliate. The employment of an Eligible Employee will be
deemed to have been terminated for Cause if the Plan Administrator determines within thirty (30) days of the
termination of employment (whether such termination was voluntary or involuntary) that termination for Cause
was warranted. The determination whether a termination is for Cause shall be made by the Plan Administrator in
its sole and exclusive judgment and discretion.

(d) “Change in Control” has the meaning ascribed to the term “Sale Event” in the Equity Plan,
provided that the event qualifies as a change in the ownership or effective control of the Company or a change in
the ownership of a substantial portion of the assets of the Company, each within the meaning of Section 409A.

(e) “Change in Control Date” means the closing date of a Change in Control.
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(f) “Change in Control Period” means the period commencing sixty (60) days prior to the Change in
Control Date and ending 12 months following such date.

(g) “Code” means the Internal Revenue Code of 1986, as amended.
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(h) “Committee” means the Board of Directors of the Company or the Compensation Committee of
such Board of Directors.

(i) “Common Stock” means the Class A common stock, par value $0.0001 per share, of the
Company.

(j) “Company” means Pear Therapeutics, Inc. or, following a Change in Control, the surviving entity
resulting from such event (such entity, the “Successor Entity”).

(k) “Covered Termination” means, with respect to an Eligible Employee, a termination of
employment that results in such employee’s Separation from Service that is due to (i) a termination by the
Company or an Affiliate without Cause (and other than as a result of death or Disability) or (ii) a resignation by
the Eligible Employee for Good Reason.

(l) “Disability” means any physical or mental condition that renders an employee incapable of
performing the work for which he or she was employed by the Company or similar work offered by the Company
or an Affiliate. The Disability of an employee shall be established if (i) the employee satisfies the requirements
for benefits under the Company’s long-term disability plan of the Company or an Affiliate or (ii) if no long-term
disability plan, the employee satisfies the requirements for Social Security disability benefits.

(m) “Eligible Employee” means an employee of the Company or an Affiliate that meets the
requirements to be eligible to receive Plan benefits as set forth in Section 2.

(n) “Equity Plan” means the Company’s 2021 Stock Option and Incentive Plan, as amended from
time to time, or any successor plan thereto.

(o) “Good Reason” for an employee’s resignation means the occurrence of any of the following that is
undertaken by the Company or an Affiliate without the employee’s prior written consent:

(i) a material reduction in such employee’s base salary or target annual bonus (unless pursuant
to a proportional reduction program applicable generally to similarly situated employees of
the Company or Affiliate);

(ii) a material reduction in such employee’s position, duties or responsibilities or any
assignment to such employee of duties or responsibilities that are materially inconsistent in
an adverse respect with such employee’s position (other than a change that is solely as a
result of the Company transitioning from being publicly traded to privately held); or

(iii) a relocation of such employee’s principal place of employment with the Company or
Affiliate (or Successor Entity, if applicable) to a place that is more than twenty-five
(25) miles from the employee’s prior work location and which increases such employee’s
commute from the employee’s principal residence.

Notwithstanding the foregoing, in order for the employee’s resignation to be deemed to have been for Good
Reason, the employee must provide written notice to the Company or Affiliate, as applicable, of such employee’s
intent to resign for Good Reason within 30 days after the first occurrence of the event giving rise to Good
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Reason, which notice shall describe the event(s) the employee believes give rise to Good Reason; allow the
Company or Affiliate 30 days from receipt of the written notice to cure the event (such period, the “Cure
Period”); and if the event is

2
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not reasonably cured within the Cure Period, the employee’s resignation from all positions held with the
Company or Affiliate is effective not later than 30 days after the expiration of the Cure Period.

(p) “New Employee” means an Eligible Employee for whom a Covered Termination occurs prior to
such employee’s one year anniversary of employment with the Company or an Affiliate, as applicable.

(q) “Plan Administrator” means the Committee prior to the Change in Control Date and the
Representative upon and following such date, as applicable.

(r) “Plan Tier” means the tier to which an Eligible Employee is assigned for purposes of participation
in the Plan, as determined by the individual or entity that sets the Eligible Employee’s compensation, as set forth
in the Eligible Employee’s Participation Notice (as described in Section 2(a)).

(s) “Representative” means one or more members of the Committee or other persons or entities
designated by the Committee prior to or in connection with a Change in Control that will have authority to
administer and interpret the Plan upon and following the Change in Control Date as provided in Section 11.

(t) “Section 409A” means Section 409A of the Code and the treasury regulations and other guidance
thereunder and any state law of similar effect.

(u) “Separation from Service” means a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h).

Section 2. Eligibility for Benefits.

(a) Eligible Employee. An employee of the Company or an Affiliate is eligible to participate in the
Plan if (i) the employee has the title of Vice President or higher or has otherwise been designated by the Plan
Administrator as eligible to participate; (ii) such employee is designated as an Eligible Employee by the Plan
Administrator through a Participation Notice in the form attached hereto as Exhibit A (which will specify the
employee’s Plan Tier); (iii) the employee has signed and returned the Participation Notice provided by the Plan
Administrator; and (iv) the employee meets the other Plan eligibility requirements set forth in this Section 2. The
determination of whether an employee is an Eligible Employee shall be made by the Plan Administrator, in its
sole discretion, and such determination shall be binding and conclusive on all persons.

(b) Release Requirement. In order to be eligible to receive benefits under the Plan, the employee also
must execute a general waiver and release in the form attached hereto as Exhibit B (the “Release”), within the
applicable time period set forth therein, and such Release must become effective in accordance with its terms,
which must occur in no event more than 60 days following the date of the applicable Covered Termination. If an
employee does not provide a Release that becomes effective as set forth above, no payments shall be made to
such employee under the Plan, and the employee will have no further right to any benefits under the Plan.

(c) Plan Benefits Provided In Lieu of Any Previous Benefits. This Plan shall supersede any change
in control or severance benefit plan, policy or practice previously maintained by the Company or an Affiliate with
respect to an Eligible Employee and any change in control or severance benefits in any individually negotiated
employment contract or other agreement between the Company or an Affiliate and an Eligible Employee,
including but not
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limited to any Management Retention Agreement between the Eligible Employee and the Company.
Notwithstanding the foregoing, the Eligible Employee’s equity awards will remain subject to the terms and
conditions of the applicable equity plan under which such awards were granted and no provision of this Plan shall
be construed as to limit the actions that may be taken under, or to violate the terms of, such equity plan.

(d) Exceptions to Severance Benefit Entitlement. An employee who otherwise is an Eligible
Employee shall not receive benefits under the Plan in the following circumstances, as determined by the Plan
Administrator in its sole discretion:

(1) The employee is terminated by the Company or an Affiliate for any reason (including due
to the employee’s death or Disability) or voluntarily terminates employment with the Company in any manner,
and in either case, such termination does not constitute a Covered Termination. Voluntary terminations include,
but are not limited to, resignation, retirement or failure to return from a leave of absence on the scheduled date.

(2) The employee is offered immediate reemployment by a Successor Entity following a
Change in Control and the terms of such reemployment would not give rise to the employee’s right to a
resignation for Good Reason. For purposes of the foregoing, “immediate reemployment” means that the
employee’s employment with Successor Entity results in uninterrupted employment such that the employee does
not incur a lapse in pay or benefits as a result of the Change in Control. For the avoidance of doubt, an employee
who becomes immediately reemployed by a Successor Entity following a Change in Control will continue to be
an Eligible Employee following the date of such reemployment.

(3) The employee is rehired by the Company or an Affiliate and recommences employment
prior to the date severance benefits under the Plan are scheduled to commence.

(e) Termination of Severance Benefits. An Eligible Employee’s right to receive severance benefits
under this Plan shall terminate immediately if, at any time prior to or during the period for which the Eligible
Employee is receiving severance benefits under the Plan, the Eligible Employee willfully breaches any material
statutory, common law, or contractual obligation to the Company or an Affiliate (including, without limitation,
the contractual obligations set forth in any confidentiality, non-disclosure and developments agreement, non-
competition, non-solicitation, return of Company property or similar type agreement between the Eligible
Employee and the Company, as applicable).

Section 3. Termination Benefits Generally.

Upon the termination of an Eligible Employee’s employment for any reason, the Eligible Employee will
be entitled to receive (i) any earned but unpaid base salary and (ii) any vested employee benefits in accordance
with the terms of the applicable employee benefit plan or program (the “Accrued Benefits”). In addition, in the
event of a Covered Termination, the Eligible Employee may be eligible to receive additional payments and
benefits, as set forth in Section 4 or Section 5 below, as applicable.

Section 4. Benefits for Covered Termination Outside of a Change in Control Period; Benefits for New
Employees for Covered Termination at any Time.
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(a) Covered Termination. If an Eligible Employee (other than a New Employee) experiences a
Covered Termination at any time other than during the Change in Control Period, or a New Employee
experiences a Covered Termination at any time, the Eligible Employee will be entitled to receive the following
severance benefits:
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(1) Base Salary. An Eligible Employee, who is not a New Employee, will receive a cash
severance payment equal to the Eligible Employee’s Base Salary for the following number of months (such
number of months, the “Severance Period” for that Eligible Employee), depending on the Eligible Employee’s
Plan Tier:

(i) Tier 1: 18 months

(ii) Tier 2(a): 15 months

(iii) Tier 2(b): 12 months

(iv) Tier 3: 9 months

For an Eligible Employee who is a New Employee, the Severance Period will be six (6) months, regardless of
such employee’s Plan Tier.

The cash severance payment shall be paid in the form of salary continuation over the course of the Severance
Period, on the regular payroll dates of the Company or Affiliate as applicable, subject to deductions and
withholdings; provided however that no payment will be paid prior to the effective date of the Release.

(2) Payment of Continued Group Health Plan Benefits. If the Eligible Employee is eligible
for and timely elects to continue health insurance coverage under the Company’s group health plans under the
Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”) following the Covered Termination date,
the Company will pay the COBRA group health insurance premiums (as such premiums are due) for the Eligible
Employee and the Eligible Employee’s eligible dependents until the earliest of (A) the end of the Severance
Period, (B) the expiration of the Eligible Employee’s eligibility for the continuation coverage under COBRA, or
(C) the date when the Eligible Employee becomes eligible for substantially equivalent health insurance coverage
in connection with new employment or self-employment. Notwithstanding the foregoing, if at any time the
Company determines, in its sole discretion, that it cannot pay the COBRA premiums without potentially
incurring financial costs or penalties under applicable law, then in lieu of providing the COBRA premiums, the
Company will instead pay the Eligible Employee on the last day of each remaining month of the Severance
Period, a fully taxable cash payment equal to the COBRA premiums for that month, subject to applicable tax
withholdings.

(b) No Other Payments. The benefits set forth at subsections (a)(1) and (a)(2) above are the only
benefits payable to an Eligible Employee (other than a New Employee) pursuant to the Plan with respect to a
Covered Termination that occurs outside of a Change in Control Period, or payable to a New Employee with
respect to a Covered Termination that occurs at any time.

Section 5. Covered Termination Benefits (during a Change in Control Period).

(a) Covered Termination. If an Eligible Employee (other than a New Employee) experiences a
Covered Termination during a Change in Control Period, such Eligible Employee will be entitled to receive the
following severance benefits:
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(1) Base Salary. The Eligible Employee will receive a cash severance payment equal to the
Eligible Employee’s Base Salary for the following number of months (such number of months, the “Change in
Control Severance Period” for that Eligible Employee), depending on the Eligible Employee’s Plan Tier:
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(i) Tier 1: 24 months

(ii) Tier 2(a): 18 months

(iii) Tier 2(b): 15 months

(iv) Tier 3: 12 months

Such cash severance benefit shall be paid in a single lump payment no later than the second payroll cycle
following the later of (i) the effective date of the Release or (ii) the Change in Control Date, but in any event not
later than March 15 of the year following the year in which the Covered Termination occurs.

Notwithstanding the foregoing, in the event of a Covered Termination that occurs within the sixty (60) day period
prior to the Change in Control Date, the amount payable pursuant to this Section 5(a)(1) shall be reduced by any
amounts previously paid pursuant to Section 4(a)(1) above, and the net cash severance benefit shall be paid as set
forth in this Section 5(a)(1).

(2) Payment of Continued Group Health Plan Benefits. During the Change in Control
Severance Period, the Eligible Employee will be eligible to receive the payments described in, and pursuant to
the terms of, Section 4(a)(2) above; provided however that in the event of a Covered Termination that occurs
within the sixty (60) day period prior to the Change in Control Date, the Change in Control Severance Period will
be reduced by the number of months, if any, for which COBRA payments were made pursuant to Section 4(a)(2)
above.

(3) Target Bonus Payment. The Eligible Employee will receive a lump sum cash payment
equal to a percentage of the Eligible Employee’s target annual bonus amount for the calendar year in which the
Covered Termination occurs (which for the avoidance of doubt will not be pro-rated), depending on their Plan
Tier:

(i) Tier 1: 200% of target annual bonus

(ii) Tier 2(a): 150% of target annual bonus

(iii) Tier 2(a): 125% of target annual bonus

(iv) Tier 3: 100% of target annual bonus

This payment shall be paid to the Eligible Employee in a lump sum cash payment on the same date as the Base
Salary payment provided in subsection 5(a)(1) above.

(4) Equity Acceleration. The vesting and exercisability of each outstanding unvested stock
option and other stock awards, as applicable, held by the Eligible Employee covering Common Stock as of the
date of the Covered Termination (each, an “Equity Award”) that vest solely based on continued service with the
Company over time will be accelerated in full and any reacquisition or repurchase rights held by the Company in
respect of Common Stock issued pursuant to any such time-vesting Equity Award will lapse in full. Equity
Awards subject to vesting based on the attainment of performance goals will not be subject to acceleration, except
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as determined by the Committee in its sole discretion either pursuant to the Plan or pursuant to Section 3(c) of the
Equity Plan. To the extent an Equity Award is assumed, continued or substituted for in a Change in Control
pursuant to such applicable equity incentive plan, the vesting acceleration described in this Section 5(a)(4) will
apply to such assumed, continued or substituted award, as applicable.
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(b) No Duplication of Benefits. The benefits set forth at subsections (a)(1) through (a)(4) above are
the only benefits payable to an Eligible Employee (other than a New Employee) pursuant to the Plan with respect
to a Covered Termination that occurs during a Change in Control Period, and shall be paid in lieu of any benefits
that may be payable pursuant to Section 4 above with respect to a Covered Termination that occurs outside of a
Change in Control Period. For the avoidance of doubt, in no event will benefits be provided under both Section 4
and Section 5 to the same Eligible Employee (except to the extent that benefits were provided pursuant to Section
4 with respect to a Covered Termination that occurred during the sixty (60) day period prior to a Change in
Control Date, in which case the benefits provided pursuant to Sections 5(a)(1) and 5(a)(2) will be adjusted as set
forth above).

Section 6. Section 280G Limitation.

Notwithstanding anything in the Plan to the contrary, if any payment or benefit an Eligible Employee will
or may receive from the Company or an Affiliate or otherwise (each payment or benefit, a “Payment,” and in the
aggregate, the “Payments”) would (i) constitute a “parachute payment” within the meaning of Section 280G of
the Code, and (ii) but for this sentence, be subject to the excise tax imposed by Section 4999 of the Code (the
“Excise Tax”), then the Payments shall be reduced (but not below zero) so that the sum of the Payments will be
$1.00 less than the amount at which the Eligible Employee becomes subject to the Excise Tax; provided that such
reduction will only occur if it would result in the Eligible Employee receiving a higher After Tax Amount (as
defined below) than the Eligible Employee would receive absent such reduction. In the event of such reduction,
the Payments will be reduced in the following order, in each case, in reverse chronological order beginning with
the Payments that are to be paid the furthest in time from consummation of the transaction that is subject to
Section 280G of the Code: (1) cash payments not subject to Section 409A; (2) cash payments subject to
Section 409A; (3) equity-based payments and acceleration; and (4) non-cash forms of benefits; provided that in
the case of all the foregoing Payments all amounts or payments that are not subject to calculation under Treas.
Reg. §1.280G-1, Q&A-24(b) or (c) will be reduced before any amounts that are subject to calculation under
Treas. Reg. §1.280G-1, Q&A-24(b) or (c).

For purposes of this Section 6, the term “After Tax Amount” means the amount of the Payments less all
federal, state, and local income, excise and employment taxes imposed on the Eligible Employee as a result of the
Eligible Employee’s receipt of the Payments. For purposes of determining the After Tax Amount, the Eligible
Employee will be deemed to pay federal income taxes at the highest marginal rate of federal income taxation
applicable to individuals for the calendar year in which the determination is to be made, and state and local
income taxes at the highest marginal rates of individual taxation in each applicable state and locality, net of the
maximum reduction in federal income taxes (if any) which could be obtained from deduction of such state and
local taxes.

The determination as to whether a reduction in the Payments will be made pursuant to this Section 6 shall
be made by the Company in consultation with its external advisers, and the Company shall provide detailed
supporting calculations to the Eligible Employee within fifteen (15) business days of the Eligible Employee’s
Covered Termination.

Section 7. Withholding.
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All payments under the Plan will be subject to applicable withholding for federal, state, foreign, and local
taxes.

Section 8. Section 409A.
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All benefits provided under the Plan are intended to be exempt from the requirements of Section 409A to
the maximum extent possible and any ambiguities herein shall be interpreted accordingly; provided, however,
that to the extent that any benefits are not so exempt, such benefits are intended to comply with the requirements
of Section 409A and any ambiguities herein shall be interpreted accordingly. It is intended that each installment
of benefits payable to an Eligible Employee be regarded as a separate “payment” for purposes of Treasury
Regulations Section 1.409A-2(b)(2)(i).

If the Company determines that any benefits payable under the Plan constitute “deferred compensation”
under Section 409A and the Eligible Employee is a “specified employee” of the Company, as such term is
defined in Section 409A, then, to the extent necessary to avoid the imposition of the adverse tax consequences
under Section 409A, the timing of such benefit payments shall be delayed until the earlier of (1) the date that is
six months and one day after the Eligible Employee’s Separation from Service and (2) the date of the Eligible
Employee’s death. In the event of such delayed payment, the Company shall then pay the Eligible Employee a
lump sum amount equal to the sum of the severance benefit payments that would otherwise have been paid prior
to the delay and pay any remaining amounts of severance benefits in accordance with the applicable payment
schedule.

In no event will payment of any benefits under the Plan be made prior to an Eligible Employee’s
Separation from Service or prior to the effective date of the Release. If the Company determines that any benefits
provided under the Plan constitute “deferred compensation” under Section 409A, and the period for providing a
Release set forth at Section 2(b) above spans two calendar years, then regardless of when the Release is returned
to the Company and becomes effective, the Release will not be deemed effective, solely for purposes of the
timing of payment of benefits under this Plan, until the later of the day that it would become effective under its
terms or the first day of the latter calendar year.

Notwithstanding the foregoing, the Company makes no representation or warranty and will have no
liability to the Eligible Employee or any other person if any provisions of this Plan are determined to constitute
deferred compensation subject to Section 409A but do not satisfy an exemption from, or the conditions of,
Section 409A.

Section 9. Transfer and Assignment.

The rights and obligations of an Eligible Employee under this Plan may not be transferred or assigned.
The Plan shall be binding upon any entity or person who is a successor by merger, acquisition, consolidation or
otherwise to the business formerly carried on by the Company without regard to whether or not such entity or
person actively assumes the obligations hereunder and without regard to whether or not a Change in Control
occurs.

Section 10. Clawback.

All payments and severance benefits provided under the Plan shall be subject to recoupment in
accordance with any clawback policy of the Company, as in effect from time to time.

Section 11. Right to Interpret and Administer Plan; Amendment and Termination.
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(a) Interpretation and Administration. Prior to a Change in Control, the Committee shall be the
Plan Administrator and will have the exclusive discretion and authority to establish rules, forms, and procedures
for the administration of the Plan and to construe and interpret the Plan and to decide any and all questions of
fact, interpretation, definition,
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computation or administration arising in connection with the operation of the Plan, including, but not limited to,
the eligibility to participate in the Plan and amount of benefits paid under the Plan. The rules, interpretations,
computations and other actions of the Committee shall be binding and conclusive on all persons. Upon and after
the Change in Control Date, the Plan will be interpreted and administered in good faith by the Representative
who shall be the Plan Administrator during such period. All actions taken by the Representative in interpreting
the terms of the Plan and administering the Plan upon and after the Change in Control Date will be final and
binding on all Eligible Employees. Any references in this Plan to the “Committee” or “Plan Administrator” with
respect to periods following such date shall mean the Representative.

(b) Amendment. The Plan Administrator reserves the right to amend or terminate this Plan at any
time; provided however that no such amendment or termination shall materially and adversely affect the rights of
any Eligible Employee who has satisfied the requirements of Section 2(a) without the consent of such Eligible
Employee

(c) Termination. Unless otherwise extended by the Committee, the Plan will automatically terminate
following satisfaction of all the Company’s obligations under the Plan.

Section 12. No Implied Employment Contract.

The Plan shall not be deemed (i) to give any employee or other person any right to be retained in the
employ of the Company or a Successor Entity, as applicable, or (ii) to interfere with the right of the Company or
a Successor Entity, as applicable, to discharge any employee or other person at any time, with or without cause,
which right is hereby reserved. This Plan does not modify the at-will employment status of any Eligible
Employee.

Section 13. Plan is Unfunded.

The Plan shall be unfunded, and all cash payments under the Plan paid only from the general assets of the
Company.

Section 14. Governing Law.

This Plan is intended to be governed by and shall be construed in accordance with ERISA and, to the
extent not preempted by ERISA, the laws of the State of Delaware.

Section 15. Claims, Inquiries and Appeals.

(a) Applications for Benefits and Inquiries. Any application for benefits, inquiries about the Plan or
inquiries about present or future rights under the Plan must be submitted to the Plan Administrator in writing by
an applicant (or his or her authorized representative).

(b) Denial of Claims. In the event that any application for benefits is denied in whole or in part, the
Plan Administrator must provide the applicant with written or electronic notice of the denial of the application,
and of the applicant’s right to review the denial. Any electronic notice will comply with the regulations of the
U.S. Department of Labor. The notice of denial will be set forth in a manner designed to be understood by the
applicant and will include the following: (i) the specific reason or reasons for the denial; (ii) references to the
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specific Plan provisions upon which the denial is based; (iii) a description of any additional information or
material that the Plan Administrator needs to complete the review and an explanation of why such information or
material is necessary; and (iv) an explanation of the Plan’s review procedures and the time limits applicable to
such procedures, including a statement of the applicant’s right to bring a civil action under Section 502(a) of
ERISA following a denial on
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review of the claim. This notice of denial will be given to the applicant within 90 days after the Plan
Administrator receives the application, unless special circumstances require an extension of time, in which case,
the Plan Administrator has up to an additional 90 days for processing the application. If an extension of time for
processing is required, written notice of the extension will be furnished to the applicant before the end of the
initial 90-day period, describing the special circumstances necessitating the additional time and the date by which
the Plan Administrator is to render its decision on the application.

(c) Request for a Review. Any person (or that person’s authorized representative) for whom an
application for benefits is denied, in whole or in part, may appeal the denial by submitting a request for a review
to the Plan Administrator within 60 days after the application is denied. A request for review must set forth all of
the grounds on which it is based, all facts in support of the request and any other matters that the applicant feels
are pertinent. The applicant (or his or her representative) will have the opportunity to submit (or the Plan
Administrator may require the applicant to submit) written comments, documents, records, and other information
relating to his or her claim. The applicant (or his or her representative) shall be provided, upon request and free of
charge, reasonable access to, and copies of, all documents, records and other information relevant to his or her
claim. The review will take into account all comments, documents, records and other information submitted by
the applicant (or his or her representative) relating to the claim, without regard to whether such information was
submitted or considered in the initial benefit determination.

(d) Decision on Review. The Plan Administrator will act on each request for review within 60 days
after receipt of the request, unless special circumstances require an extension of time (not to exceed an additional
60 days), for processing the request for a review. If an extension for review is required, written notice of the
extension will be furnished to the applicant within the initial 60-day period. This notice of extension will describe
the special circumstances necessitating the additional time and the date by which the Plan Administrator is to
render its decision on the review. The Plan Administrator will give prompt, written or electronic notice of its
decision to the applicant. Any electronic notice will comply with the regulations of the U.S. Department of Labor.
In the event that the Plan Administrator confirms the denial of the application for benefits in whole or in part, the
notice will set forth, in a manner calculated to be understood by the applicant, the following: (ii) the specific
reason or reasons for the denial; (ii) references to the specific Plan provisions upon which the denial is based; (iii)
a statement that the applicant is entitled to receive, upon request and free of charge, reasonable access to, and
copies of, all documents, records and other information relevant to his or her claim; and (iv) a statement of the
applicant’s right to bring a civil action under Section 502(a) of ERISA.

(e) Rules and Procedures. The Plan Administrator will establish rules and procedures, consistent
with the Plan and with ERISA, as necessary and appropriate in carrying out its responsibilities in reviewing
benefit claims. The Plan Administrator may require an applicant who wishes to submit additional information in
connection with an appeal from the denial of benefits to do so at the applicant’s own expense.

(f) Exhaustion of Remedies. No legal action for benefits under the Plan may be brought until the
applicant (i) has submitted a written application for benefits in accordance with the procedures described by
Section 15(a) above, (ii) has been notified by the Plan Administrator that the application is denied, (iii) has filed a
written request for a review of the application in accordance with the appeal procedure described in Section 15(c)
above, and (iv) has been notified that the Plan Administrator has denied the appeal. Notwithstanding the
foregoing, if the Plan Administrator does not respond to an Eligible Employee’s claim or appeal within the
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relevant time limits specified in this Section 15, the Eligible Employee may bring legal action for benefits under
the Plan pursuant to Section 502(a) of ERISA.
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Section 16. Other Plan Information.

Employer Identification Number: 85-4103092

Plan Number: 503

Plan Year: The Plan is maintained on a calendar year (January 1 – December 31).

Plan Administrator: The Committee prior to the Change in Control Date, and the Representative upon and
following such date.

Agent for Service of Legal Process. Ronan O’Brien, General Counsel, Pear Therapeutics, Inc., 200 State
Street, 13th floor, Boston, MA 02109

Section 17. Statement of ERISA Rights.

Participants in this Plan (which is a welfare benefit plan sponsored by Pear Therapeutics, Inc.) are entitled
to certain rights and protections under ERISA. If you are an Eligible Employee, you are considered a participant
in the Plan and, under ERISA, you are entitled to:

(a) Receive Information About Your Plan and Benefits. This includes the right to (i) examine,
without charge, at the Plan Administrator’s office and at other specified locations, such as worksites, all
documents governing the Plan and a copy of the latest annual report (Form 5500 Series), if applicable, filed by
the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration; (ii) obtain, upon written request to the Plan Administrator, copies of documents
governing the operation of the Plan and copies of the latest annual report (Form 5500 Series), if applicable, and
an updated (as necessary) Summary Plan Description (provided that a reasonable charge may be made for such
copies; and (iii) receive a summary of the Plan’s annual financial report, if applicable. The Plan Administrator is
required by law to furnish each Eligible Employee with a copy of this summary annual report.

(b) Prudent Actions by Plan Fiduciaries. In addition to creating rights for employees eligible to
participate in the Plan, ERISA imposes duties upon the people who are responsible for the operation of the
employee benefit plan. The people who operate the Plan, called “fiduciaries” of the Plan, have a duty to do so
prudently and in the interest of you and other Eligible Employees and beneficiaries. No one, including your
employer, your union or any other person, may fire you or otherwise discriminate against you in any way to
prevent you from obtaining a Plan benefit or exercising your rights under ERISA.

(c) Enforce Your Rights. If your claim for a Plan benefit is denied or ignored, in whole or in part,
you have a right to know why this was done, to obtain copies of documents relating to the decision without
charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps you can take to
enforce the above rights. For instance, if you request a copy of Plan documents or the latest annual report from
the Plan, if applicable, and do not receive them within 30 days, you may file suit in a Federal court. In such a
case, the court may require the Plan Administrator to provide the materials and pay you up to $110 a day until
you receive the materials, unless the materials were not sent because of reasons beyond the control of the Plan
Administrator. If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit
in a state or Federal court. If you are discriminated against for asserting your rights, you may seek assistance
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from the U.S. Department of Labor, or you may file suit in a Federal court. The court will decide who should pay
court costs and legal fees. If you are successful, the court may order the person you have sued to pay these costs
and fees. If
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you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

(d) Assistance with Your Questions. If you have any questions about the Plan, you should contact
the Plan Administrator. If you have any questions about this statement or about your rights under ERISA, or if
you need assistance in obtaining documents from the Plan Administrator, you should contact the nearest office of
the Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory or
the Division of Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department
of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications
about your rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits
Security Administration.
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EXHIBIT A

Participation Notice

Name: ___________________

You have been designated as eligible to participate in the Pear Therapeutics, Inc. Severance and Change in
Control Plan (the “Plan”), a copy of which is attached to this Participation Notice.

You will receive the benefits set forth in the Plan if you meet all the eligibility requirements set forth in the Plan,
including, without limitation, executing the required Release within the applicable time period set forth therein
and allowing such Release to become effective in accordance with its terms.

If you are a party to a Management Retention Agreement with the Company, by signing below, you hereby
terminate such Management Retention Agreement and irrevocably forfeit any right to benefits set forth therein,
and you understand and agree that such Management Retention Agreement shall be of no further force or effect
as of the date set forth below.

Your Plan Tier has been designated as: Tier __

To accept the terms of this Participation Notice and participate in the Plan, please sign and date this Participation
Notice in the space provided below and return it to _____________________ no later than _________, ____.

Eligible Employee

[Insert Name]

Date:
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EXHIBIT B

RELEASE OF CLAIMS

This Release of Claims (“Release”) is entered into as of this ____ day of ______ 20___, by and between
Pear Therapeutics, Inc., a Delaware corporation (the “Company”), and _________ (“You”).

You and the Company agree as follows:

1. The employment relationship between You and the Company and its subsidiaries and affiliates, as applicable,
terminated on _________, 20___ (the “Separation Date”).

2. In accordance with the Pear Therapeutics, Inc. Severance and Change in Control Plan, effective as of June
14, 2022 (the “Plan”), You are entitled to receive certain payments, rights and benefits after the Separation Date,
subject to his execution, delivery and non-revocation of a general release of claims.

3. In consideration of the payments, rights and benefits provided for in the Plan, the sufficiency of which You
hereby acknowledge, You, on behalf of yourself and your agents, representatives, attorneys, administrators, heirs,
executors and assigns, hereby release and forever discharge each of the Company and all of its investors, parents,
affiliates, subsidiaries, divisions, any and all current and former directors, officers, employees, agents, and
contractors and their heirs and assigns, and any and all employee pension benefit or welfare benefit plans, if any,
of the Company or any of its subsidiaries, including current and former trustees and administrators of such
employee pension benefit and welfare benefit plans (the “Released Parties”), from all claims, charges or
demands, in law or in equity, whether known or unknown, which may have existed or which may now exist from
the beginning of time to the date of this Release, relating to any claims You may have arising from or relating to
your employment or termination from employment with the Company or otherwise, including a release of any
rights or claims You may have under Title VII of the Civil Rights Act of 1964, as amended, and the Civil Rights
Act of 1991; the Americans with Disabilities Act of 1990, as amended, and the Rehabilitation Act of 1973; the
Family and Medical Leave Act of 1993; Section 1981 of the Civil Rights Act of 1866; Section 1985(3) of the
Civil Rights Act of 1871; the Executive Retirement Income Security Act of 1974, as amended; the Fair Labor
Standards Act, as amended, 29 U.S.C. Section 201 et. seq.; the Massachusetts Fair Employment Practices Act
(M.G.L.c. 151B); the Massachusetts Wage Act (M.G.L.c.149 et seq.); any other federal, state or local laws
against discrimination; or any other federal, state, or local statute, regulation or common law relating to
employment, wages, hours, or any other terms and conditions of employment. This includes a release by You of
any and all claims or rights arising under contract (whether written or oral, express or implied), covenant, public
policy, tort or otherwise.

4. You acknowledge that You are waiving and releasing any rights that You may have under the Age
Discrimination in Employment Act of 1967, as amended (“ADEA”) and that this Release is knowing and
voluntary. You and the Company agree that this Release does not apply to any rights or claims that may arise
under the ADEA after the effective date of this Release. You acknowledge that the consideration given for this
Release is in addition to anything of value to which You are already entitled. You further acknowledge that You
have been advised by this writing that: (i) You should consult with an attorney prior to executing this Release;
(ii) You have up to twenty-one (21) days within which to consider this Release, although You may, at your
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discretion, sign and return this Release at an earlier time in which case You waive all rights to the balance of this
twenty-one (21) day review period; (iii) for a period of 7 days following the execution of this Release in duplicate
originals You may revoke this Release in a writing
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delivered to the Chairman of the Board of the Company by hand or by mail (signature of receipt required), and
this Release shall not become effective or enforceable until such 7-day revocation period has expired; and
(iv) nothing in this Release prevents or precludes You from challenging or seeking a determination in good faith
of the validity of this Release under the ADEA, nor does it impose any condition precedent, penalties or costs for
doing so, unless specifically authorized by federal law.

5. You further acknowledge and agree that this RELEASE shall apply to all unknown and unanticipated injuries
and/or damages. You acknowledge and understand that Section 1542 of the Civil Code of the State of California
provides as follows:

A general release does not extend to claims which the creditor does not know or suspect to exist
in his or her favor at the time of executing the release, which if known by him or her must have
materially affected his or her settlement with the debtor.

Being aware of Section 1542 of the California Civil Code, You, by signing this RELEASE, expressly waive
the provisions of Section 1542 of the California Civil Code and any other similar provision of law that may
be applicable.

6. This Release does not release the Released Parties from any obligations due to You under the Plan or under
this Release. Without limiting the generality of the foregoing, the release set forth in Sections 4 and 5 does not
and shall not extend to, and the undersigned is not releasing, (i) any claims enforcing the rights of the Plan and
(ii) exculpatory or indemnification provisions set forth in the Certificate of Incorporation or Bylaws of the
Company or available under the Delaware General Corporation Law, for the benefit of any individual who served
as an officer or employee of the Company at any time prior to the Effective Date (the “Non-Released Claims”)
that the undersigned may have or claim to have against any of the Released Parties, in each case whether
currently known or unknown or with respect to which the facts are known (or should have been known), that
could give rise to or support any Non-Released Claim and of every nature and extent whatsoever. In addition,
nothing contained in this Release precludes You from filing a charge of discrimination with the United States
Equal Employment Opportunity Commission (“EEOC”) or any state fair employment practices agency
(“FEPA”) or participating in an investigation by the EEOC or any FEPA, but You will not be entitled to any
monetary or other relief from the EEOC or any FEPA on the basis of or in connection with such charge or
investigation, or from any Court as a result of litigation brought on the basis of or in connection with such charge
or investigation.

7. This Release is not an admission by the Released Parties of any wrongdoing, liability or violation of law.

8. You waive any right to reinstatement or future employment with the Company following your termination
from the Company.

9. You shall continue to be bound by the Employee Non-disclosure, Non-solicitation and Assignment of
Intellectual Property Agreement between You and the Company.

10. You shall promptly return all property in your possession of Company and its subsidiaries and affiliates,
including, but not limited to, keys, credit cards, computer equipment, software and peripherals and originals or
copies of books, records, or other information pertaining to Company or its subsidiaries’ or affiliates’ businesses.
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11. This Release shall be governed by the law of The Commonwealth of Massachusetts, without regard to its
conflicts of laws rules.
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12. This Release represents the complete agreement between You and the Company concerning the subject
matter in this Release and supersedes all prior agreements or understandings, written or oral. This Release may
not be amended or modified otherwise than by a written agreement executed by the parties hereto or their
respective successors and legal representatives.

13. Each of the sections contained in this Release shall be enforceable independently of every other section in
this Release, and the invalidity or unenforceability of any section shall not invalidate or render unenforceable any
other section contained in this Release.

14. You acknowledge that You have carefully read and understand this Release, that You have the right to
consult an attorney with respect to its provisions and that this Release has been entered into voluntarily. You
acknowledge that no representation, statement, promise, inducement, threat or suggestion has been made by any
of the Released Parties to influence You to sign this Release except such statements as are expressly set forth
herein or in the Separation Agreement.

The parties to this Release have executed this Release as of the day and year first written above.

PEAR THERAPEUTICS, INC. YOU:

By:

Name: Name:

Title:
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Pear Therapeutics Announces Three New Board Members

• New Board Members Paul Mango, Shiva Rajaraman, and Tim Wicks bring a depth of experience and
knowledge in both the healthcare and technology industries

BOSTON – June 15, 2022 – Pear Therapeutics, Inc. (Nasdaq: PEAR), the leader in developing and commercializing software-
based medicines called prescription digital therapeutics (PDTs), today announced the election of Paul Mango and Tim
Wicks and the reelection of Kirthiga Reddy to its Board of Directors at the company’s 2022 Annual Meeting of Stockholders
held on June 14, 2022. After the Annual Meeting, the Board appointed Shiva Rajaraman as a member of the Board as a
Class III director. As part of a planned board rotation of directors who had represented investors when the company was
private, Zack Lynch and Andrew Schwab completed their respective terms as directors at the Annual Meeting. Pear’s Board
is currently comprised of seven directors, six of whom are independent.

“We are pleased to welcome Paul, Shiva and Tim to our Board as we work to improve healthcare by pioneering software as
a mainstream medical treatment,” said Corey McCann, M.D., Ph.D., President and Chief Executive Officer. “They bring a
breadth and depth of experience across healthcare and technology, and we expect that they will bring their own unique
insights to a Board that is comprised of a diverse set of experiences in these industries as we continue to execute our
strategy and enhance value for all Pear shareholders.”

Mr. Mango, who will serve as a member of the Audit Committee and Nominating and Corporate Governance Committee,
brings to the board experience in both the healthcare industry and government. He has previously served as Deputy Chief
of Staff for Policy at the U.S. Department of Health and Human Services, as Chief Principal Deputy Administrator and Chief
of Staff at the Center for Medicare and Medicaid Services, and as a Senior Partner at McKinsey & Company. He currently
serves on the Board of Directors of two private companies, Cogitativo, Inc. and Healthmine, Inc. He earned a Bachelor of
Science in Engineering from the United States Military Academy at West Point and an MBA from Harvard University.

Mr. Rajaraman, who will serve as a member of the Compensation Committee and Nominating and Corporate Governance
Committee, brings to the board deep experience in building out exceptional technology products. He is currently the Vice
President of Product at OpenSea. Prior to that, he served as the Vice President of Commerce at Meta, formerly known as
Facebook, and has worked for a variety of other technology companies, including Google, Spotify, and WeWork. He earned
a bachelor’s degree from the University of California, Berkeley and an MBA from the Wharton School of Business at
University of Pennsylvania.

Mr. Wicks, who will serve as a member of the Audit Committee and Compensation Committee, brings to the board deep
healthcare industry experience, most recently with UnitedHealth Group (UNH) until his retirement in 2021. During his
nearly 20 years with UNH, he served as both an Executive Vice President and Chief Financial Officer at Optum, Inc. and as
the Executive Vice President of Supply Chain and Chief Executive Officer and President of OptumRx, Inc. Previously, Mr.
Wicks has held executive positions at Dell Technologies, Bain & Company, Northwest Airlines, and Yellow Corp, among
others. Mr. Wicks has previously served on the board and as a member of the Finance and Audit Committee of two public
companies–Precision Castparts Corp (sold to Berkshire Hathaway) and Aerojet Rocketdyne. Mr. Wicks earned a Bachelor of
Arts in Economics from the University of Chicago and an MBA from Harvard University.
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Other members of the Board of Directors are:
• Alison Bauerlein, Chair of our Audit Committee
• Corey McCann, our President & CEO
• Kirthiga Reddy, Chair of our Nominating and Corporate Governance Committee
• Nancy Schlichting, Chair of our Compensation Committee
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About Pear Therapeutics
Pear Therapeutics, Inc., which is traded on Nasdaq as PEAR, is the parent company of Pear Therapeutics (US), Inc. Pear is
the leader in developing and commercializing software-based medicines, called prescription digital therapeutics (PDTs).
Pear aims to redefine care through the widespread use of clinically validated software-based therapeutics to provide
better outcomes for patients, smarter engagement and tracking tools for clinicians, and cost-effective solutions for payers.
Pear has the first end-to-end platform to discover, develop, and deliver PDTs to patients and a pipeline of products and
product candidates across therapeutic areas, including the first three PDTs with disease treatment claims from the FDA.
Pear’s product, reSET®, for the treatment of substance use disorder, was the first PDT to receive marketing authorization
from the FDA to treat disease. Pear’s second product, reSET-O®, for the treatment of opioid use disorder, was the first PDT
to receive Breakthrough Designation. Pear’s third product, Somryst® for the treatment of chronic insomnia, was the first
PDT submitted through FDA’s traditional 510(k) pathway while simultaneously reviewed through FDA’s Software
Precertification Pilot Program. For more information, visit Pear at www.peartherapeutics.com.

Forward-Looking Statements
This press release contains forward-looking statements within the meaning of the federal securities laws that are subject
to risks and uncertainties and other factors which could cause actual results to differ materially from those expressed or
implied by such forward-looking statements. Forward-looking statements generally relate to future events involving, or
future performance of, Pear. For example, whether Pear will execute its strategy and enhance value for all Pear
shareholders is a forward-looking statement. In some cases, you can identify forward-looking statements by terminology
such as “may”, “can”, “should”, “could”, “might”, “plan”, “possible”, “expect”, “intend”, “will”, “anticipate”, “believe”,
“potential”, “target”, or variations of them or similar terminology.

These forward-looking statements are based upon estimates and assumptions that, while considered reasonable by Pear
and its management are inherently uncertain. Factors that may cause actual results to differ materially from current
expectations include, but are not limited to: (i) delay or reluctance by patients and/or providers to adopt, request or use
Pear’s products, (ii) the possibility that Pear may be adversely affected by other economic, business, regulatory, and/or
competitive factors; (iii) the evolution of the markets in which Pear competes; (iv) the impact of the COVID-19 pandemic
on Pear’s business; (v) changes in applicable laws or regulations; and (vi) other risks and uncertainties set forth in Pear’s
filings with the SEC (including those described in the Risk Factors section). These filings will identify and address other
important risks and uncertainties that could cause actual events and results to differ materially from those contained in
the forward-looking statements.

Readers are cautioned not to put undue reliance on forward-looking statements, and Pear assumes no obligation and does
not intend to update or revise these forward-looking statements, whether as a result of new information, future events, or
otherwise.

Media and Investors:
Meara Murphy
Senior Director, Corporate Communications
meara.murphy@peartherapeutics.com

Golin
golinpear@golin.com
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