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Item 1.01 Entry into a Material Definitive Agreement.
On October 3, 2006, The Mosaic Company (Mosaic or the Company) announced the retirement of Fredric W. Corrigan (Mr.
Corrigan) as President and Chief Executive Officer of Mosaic, effective January 1, 2007. Mosaic also announced the election of James T.
Prokopanko (Mr. Prokopanko), Mosaics Executive Vice President and Chief Operating Officer, to those positions, effective January 1,
2007. As of October 3, 2006, the Company and Mr. Corrigan entered into a Transition Agreement (the Transition Agreement). The
Transition Agreement contemplates that the parties will enter into a Release (the Release) upon the termination of Mr. Corrigans postemployment arrangements described below. A copy of the Transition Agreement is attached as Exhibit 10.1, and a copy of the Release is
attached as an exhibit to the Transition Agreement. The following description is qualified in its entirety by reference to the Transition
Agreement.
Pursuant to the Transition Agreement, Mr. Corrigan will continue to serve as Mosaics President and Chief Executive Officer until
January 1, 2007 (the Retirement Date). During that period, Mr. Corrigan will continue to receive an annual salary of $700,000, and a prorated portion of the annual bonus for Mosaics first six months in fiscal 2007 (as described below) and other compensation to which he is
currently entitled. Mr. Corrigan will also continue participate in all benefit plans and programs that are customarily available to executive
officers of Mosaic. As a current participant in Mosaics annual Management Incentive Plan and Synergy Incentive Plan for fiscal 2007,
Mr. Corrigan will be paid a pro-rated portion of the bonuses that he would otherwise be entitled to receive under each such plan for the portion
of the fiscal year through November 30, 2006, the end of Mosaics second fiscal quarter (Pro-rated Fiscal 2007 Bonuses). The Pro-rated
Fiscal 2007 Bonuses will be paid to Mr. Corrigan on or before January 5, 2007, and may not be deferred into the Companys Nonqualified
Deferred Compensation Plan (the Deferral Plan). Also on the Retirement Date, Mosaic will pay to Mr. Corrigan the remaining balance, if
any, of the $20,000 (per three-year period) available to him under the existing financial and tax services planning program for executive
officers, and all earned, but unused, vacation for fiscal 2007, consistent with Mosaics vacation policies.
Prior to the Retirement Date, Mr. Corrigan will be eligible for such medical, disability, life insurance coverage, vacation, sick leave,
holiday benefits and any other benefits, in each case as are customarily made available to Mosaics executive officers, all in accordance with
Mosaics benefits program in effect from time to time. From and after the Retirement Date, Mr. Corrigan will no longer participate in any
compensation, benefits or perquisite programs of Mosaic, except for continued access to Mosaics travel services program (as to which he
will continue to pay the same rates for services as all other eligible participants are required to pay) and participation under Mosaics 2004
Omnibus Stock and Incentive Plan (the Omnibus Plan) as described below.
On the Retirement Date, Mr. Corrigan will retire as President and Chief Executive Officer. He will continue to serve as a member of the
Board of Directors of Mosaic (the Board) through the date of the Companys 2007 Annual Meeting of Stockholders to be held in October
2007 (such date begin referred to herein as the Departure Date). Between the Retirement Date and the Departure Date (the Transition
Period), Mr. Corrigan will assist in the
2
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transition of his duties as President and Chief Executive Officer, including, as and when requested by Mr. Prokopanko, (i) representing
Mosaic with key industry, civic and philanthropic constituents, (ii) assisting Mr. Prokopanko in maintaining and developing business
relationships with key customers and strategic partners, (iii) regularly meeting with Mr. Prokopanko to review progress toward the refinement
and execution of Mosaics strategy, and (iv) assisting Mr. Prokopanko in the recognition and motivation of employees in pursuing Mosaics
strategy. Mr. Corrigan has agreed to provide such transition services as an independent contractor during the Transition Period, with such
services not anticipated to be more than 100 hours per month. In exchange for such duties, Mr. Corrigan will receive consultant fees at the rate
of $60,000 per month, and a one-time bonus, subject to the performance of his consulting duties in accordance with the terms of the Transition
Agreement, of $962,500 (the Consulting Bonus). Both the consulting fees and the Consulting Bonus will be payable in one lump sum on
October 31, 2007, and neither may be deferred into the Deferral Plan.
In order to assist Mr. Corrigan in the performance of his consulting duties during the Transition Period, Mr. Corrigan will be entitled to
continue to work with the administrative assistant currently assigned to Mr. Corrigan. Mosaic will make available to Mr. Corrigan and his
assistant, to the extent necessary to enable them to perform their services as contemplated under the Transition Agreement during the
Transition Period, laptop computer equipment and information technology support. Mr. Corrigan and his assistant will return the equipment to
Mosaic upon completion of his consulting services under the Transition Agreement.
Effective on the Retirement Date, Mr. Corrigans retirement will be recognized as a retirement with the consent of the Compensation
Committee of the Board (the Committee) for purposes of vesting his restricted stock units that are outstanding on such date, pursuant to the
terms of the award agreements and the Omnibus Plan. In addition, effective as of the Retirement Date, Mr. Corrigans retirement will be
recognized as an early retirement with the consent of the Committee, under the terms of the award agreements covering all outstanding nonqualified stock options granted to Mr. Corrigan pursuant to the Omnibus Plan in 2004 and 2005. Also, consistent with the terms of the
Omnibus Plan and award agreements, the Committee will cause all such options to be accelerated, effective as of the Retirement Date. In
addition, as part of a one-time grant to all recipients of the Companys annual grant of restricted stock units made in August 2006,
Mr. Corrigan will receive a one-time grant of restricted stock units having a value of approximately $328,000 based on the fair market value
of Mosaics common stock on the date of grant, which is expected to be made in October 2006. Mosaic has previously filed with the
Securities and Exchange Commission (SEC) the forms of restricted stock unit award agreement and option agreement pursuant to which
Mr. Corrigan has and will receive equity awards as described above.
On and after the Retirement Date, except in connection with his continued service as a director, as noted below, Mr. Corrigan will not
receive any additional grants or awards under the Omnibus Plan.
In the event Mr. Corrigan were to die or become disabled prior to the Retirement Date, he or his heirs, representatives or estate, as
applicable, generally would be entitled to the Pro-rated Fiscal 2007 Bonuses, the Consulting Bonus and benefits described above (except that
his Pro-rated
3
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Fiscal 2007 Bonuses would be pro-rated for the actual number of days he served as Chief Executive Officer), provided that he or such heirs,
representatives or estate enter into the Release.
For his role as a non-employee director during the Transition Period, Mr. Corrigan will receive the standard compensation awarded to
such directors, namely, a cash retainer of $75,000, an award of restricted stock units under the Omnibus Plan having a value on the date of
grant of $65,000, and eligibility to participate in the Deferral Plan.
In exchange for the foregoing, Mr. Corrigan will sign the Release on the Retirement Date and again on the Departure Date. In addition,
Mr. Corrigan will be subject to non-disclosure, non-competition and non-solicitation agreements; the latter two covenants will continue until
the 12-month anniversary of the Retirement Date. The non-competition covenant covers any business or activity involved in the design,
development, manufacture, sale, marketing, production, distribution, or servicing of phosphate, potash, nitrogen, fertilizer, or crop nutrition
products, or any other significant business in which Mosaic is engaged in or preparing to engage in as of the Retirement Date. The nonsolicitation covenant covers customers, vendors, suppliers and employees.
Item 1.02 Termination of a Material Definitive Agreement.
In the Transition Agreement, Mosaic and Mr. Corrigan also agreed to terminate the Severance Agreement dated September 12, 2005 (the
Severance Agreement), that had been entered into by them, effective on the Retirement Date. A copy of the Severance Agreement was
previously filed by Mosaic as Exhibit 10.iii.m. to Mosaics Annual Report on Form 10-K for the fiscal year ended May 31, 2006. The
following description is qualified in its entirety by reference to the Severance Agreement.
The Severance Agreement sets forth the terms and conditions upon which Mr. Corrigan is entitled to receive certain benefits upon
termination of employment by (1) the Company without Cause or (2) Mr. Corrigan for Good Reason (as the terms Cause and Good
Reason are defined in the Severance Agreement). Mr. Corrigans employment with the Company is at will.
In general, upon termination of employment by the Company without Cause or by Mr. Corrigan for Good Reason, Mr. Corrigan is
entitled to amounts earned but unpaid to the date of termination plus an amount equal to two times his annual base salary and target bonus,
continued coverage of health and dental coverage for up to two years following termination, compensation for unused vacation, and
outplacement services for up to one year (with a maximum cost of $25,000).
The Severance Agreement also provides that all options and restricted stock units granted under the Omnibus Plan to Mr. Corrigan will
immediately vest upon a Change in Control (as defined in the Severance Agreement).
4
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The Severance Agreement requires Mr. Corrigan to furnish at least 30 days advance notice of a termination of employment without
Good Reason, and, for a period of 12 months following termination of employment, prohibits him from (1) disclosing confidential
information, (2) soliciting the Companys customers, dealers, employees and suppliers, or interfering with our business relationships, or
(3) competing with the Company.
Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.
(b) On October 3, 2006, Mosaic issued a press release announcing the retirement of Mr. Corrigan as the Companys President and Chief
Executive Officer, effective January 1, 2007. A copy of the press release is furnished with this report as Exhibit 99.2. In addition, effective as
of January 1, 2007, Mr. Prokopanko will resign as Executive Vice President and Chief Operating Officer of Mosaic.
(c) On October 3, 2006, Mosaic announced that Mr. Prokopanko would succeed Mr. Corrigan as President and Chief Executive Officer of the
Company, effective as of January 1, 2007.
Mr. Prokopanko, age 53, a member of the Companys Board of Directors since the Companys inception in 2004, joined the Company
as Executive Vice President and Chief Operating Officer in July 2006. Previously, he was a Corporate Vice President of Cargill, Incorporated
(Cargill) from 2004 to July 2006. He was Cargills Corporate Vice President with executive responsibility for procurement from 2002 to
July 2006 and a platform leader of Cargills Ag Producer Services Platform from 1999 to July 2006. After joining Cargill in 1978, he served
in a wide range of leadership positions, including being named Vice President of the North American crop inputs business in 1995. During his
Cargill career, Mr. Prokopanko was engaged in retail agriculture businesses in Canada, the United States, Brazil, Argentina and the United
Kingdom.
Effective as of January 1, 2007, Mr. Prokopankos compensation will be modified as follows: (i) his base annual salary will be
$750,000; (ii) his target bonus under the Companys annual Management Incentive Plan for fiscal 2007 will be equal to 100% of his base
salary; (iii) he will receive a long-term incentive grant under the Omnibus Plan valued at $900,000 on the date of grant, to be comprised of
50% (in value) of non-qualified stock options and 50% (in value) of restricted stock units, all of which will be granted on the third trading day
after the Companys second quarter earnings release; and (iv) a guaranteed six-month bonus of $250,000 for the Companys first two quarters
of fiscal 2007, to be paid during the normal timing for the Companys short-term incentive compensation payments in the summer of 2007.
Mr. Prokopanko does not currently serve on any other public company boards, and has no family relationships with any other director or
executive officer of the Company. Other than a form of severance agreement similar to the one described in Item 1.02 above, and award
agreements with respect to equity grants made to him as a non-employee director, and later as an executive officer (including the grants noted
above), Mr. Prokopanko is not a party to any transaction with the Company or any subsidiary of the Company.
5
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(d) Under the terms of the Transition Agreement, Mr. Corrigan will continue to serve as a director on the Board through the Departure Date.
In addition, Mr. Prokopanko will continue to serve as a director on the Board.
Item 7.01 Regulation FD Disclosure.
Press release, dated October 3, 2006, announcing the retirement of the current President and Chief Executive Officer and election of a
new President and Chief Executive Officer of The Mosaic Company, effective January 1, 2007
Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
10.1

Transition Agreement, dated September 30, 2006, by and between The Mosaic Company and Fredric W. Corrigan.

99.1

Press Release, dated October 3, 2006, of The Mosaic Company announcing retirement of Fredric W. Corrigan as President
and Chief Executive Officer, and election of James T. Prokopanko as President and Chief Executive Officer, which press
release will be deemed furnished in connection with Item 7.01 hereof
6
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
THE MOSAIC COMPANY
Date: October 3, 2006
/s/ Richard Mack
Richard Mack
Senior Vice President, General Counsel and Corporate Secretary
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EXHIBIT INDEX
Exhibit No.

Description

10.1

Transition Agreement, dated September 30, 2006, by and between The Mosaic Company and Fredric W. Corrigan.

99.1

Press Release, dated October 3, 2006, of The Mosaic Company announcing retirement of Fredric W. Corrigan as President and
Chief Executive Officer, and election of James T. Prokopanko as President and Chief Executive Officer, which press release will
be deemed furnished in connection with Item 7.01 hereof
8
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Exhibit 10.1
TRANSITION AGREEMENT
This TRANSITION AGREEMENT (Agreement) is entered into as of October 3, 2006, by and between The Mosaic Company, a
Delaware corporation (Mosaic), and Fredric W. Corrigan (Mr. Corrigan), an individual residing in the State of Minnesota.
WHEREAS, Mr. Corrigan has served as the Chief Executive Officer (CEO) and President of Mosaic since its inception as an
operating company in October 2004, and has been a member of the Board of Directors of Mosaic (the Board) since inception;
WHEREAS, Mr. Corrigan has announced his intention to retire from Mosaic, including from his officer positions with Mosaic upon the
election by the Board of Mr. Corrigans successor as CEO of Mosaic;
WHEREAS, the Board wants to provide for the smooth transition of the CEO position post-retirement;
WHEREAS, the parties desire to set forth all matters regarding Mr. Corrigans retirement as CEO, future resignation from the Board
and his service as a consultant to the new CEO; and
WHEREAS, the Board believes it is in the best interests of Mosaics stockholders to enter into this Agreement.
NOW THEREFORE, in consideration of the premises and the covenants herein, the sufficiency of which is hereby acknowledged,
Mr. Corrigan and Mosaic agree as follows:
1. Retirement as CEO and President; Board Position. Effective on the earlier of: (i) January 1, 2007, and (ii) the effective date on which
his successor becomes CEO, as elected by the Board (the Retirement Date), Mr. Corrigan shall retire as Mosaics CEO and President, from
all other officer positions he currently holds with Mosaic and its subsidiaries and controlled affiliates and from all director positions he holds
with Mosaics subsidiaries and controlled affiliates, but not from Mosaics Board (Mr. Corrigans retirement from which shall be governed
as set forth below). Mr. Corrigan shall continue in his position as a member of the Board through the date of the annual meeting of Mosaic
stockholders, to be held in October of 2007 (the 2007 Annual Meeting). The date of the 2007 Annual Meeting is referred to herein as the
Departure Date.
2. Consulting Regarding Transition of CEO Duties. After the Retirement Date and for a period not to continue beyond October 31, 2007
(the Transition Period), Mr. Corrigan shall assist the new CEO in the transition of his duties as CEO in a diligent and business-like manner,
as and when reasonably requested by the new CEO, pursuant to the terms and conditions set forth below:
(a) Duration. Such assistance shall be as reasonably requested by Mosaic but not anticipated to be more than 100 hours per month
of consultations by Mr. Corrigan, which may be performed from any location that is mutually acceptable to Mr. Corrigan and the new CEO.
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(b) Duties. Such assistance may include, but shall not be limited to, and, in each case, at the request of Mosaics new CEO:
(i) representing Mosaic with key industry, civic and philanthropic constituents, (ii) assisting Mosaics new CEO in maintaining and
developing business relationships with key customers and strategic partners, (iii) regularly meeting with the new CEO to review progress
toward the refinement and execution of Mosaics strategy, and (iv) assisting the new CEO in the recognition and motivation of employees in
pursuing Mosaics strategy.
(c) Manner of Performance. During the Transition Period, Mr. Corrigan shall not take any action that would be adverse to
Mosaics business interests or that may subject Mr. Corrigan, Mosaic or any of its affiliates to civil or criminal liability. Mr. Corrigan agrees
to comply in full with all applicable laws, ethical standards, rules and regulations including, without limitation, with Mosaics Code of
Business Conduct and Ethics during the Transition Period. As a key consultant of Mosaic during the Transition Period, Mr. Corrigan
represents that he does not have any interest in any entity that would conflict in any manner with the performance of services under this
Agreement. Subject to the restrictive covenants contained in this Agreement, including the non-disclosure and non-compete covenants,
Mr. Corrigan may engage in activities on his own behalf or on behalf of entities other than Mosaic and its affiliates, and may allocate his time
between his obligations under this Agreement and such other activities in any manner Mr. Corrigan deems appropriate, so long as
Mr. Corrigans obligations under this Agreement are satisfied. Mr. Corrigan will have the sole right to supervise, manage, control and direct
the performance of the details incident to Mr. Corrigan duties described in this Agreement.
(d) Office Space and Technology Support. Mr. Corrigan shall not retain any office space at Mosaic headquarters after the
Retirement Date. During the Transition Period, however, Mr. Corrigan shall be entitled to continue to work with the administrative assistant
currently assigned to the CEO to assist Mr. Corrigan in the performance of his consulting duties. Mosaic shall make available to Mr. Corrigan
and to such assistant, to the extent necessary to enable them to perform their services as contemplated hereunder during the Transition Period,
laptop computers and other required equipment (e.g., printers) and information technology support. Mr. Corrigan and such assistant shall
return the equipment to Mosaic upon completion of services under this Agreement.
(e) Independent Contractor Status. During the Transition Period, Mosaic will retain Mr. Corrigan in the capacity of an independent
contractor and not as an employee or agent of Mosaic or any of its affiliates. Mr. Corrigan shall not be authorized at any time to execute any
transaction on behalf of Mosaic or any of its affiliates. Nothing in this Agreement shall create, or shall be construed as creating, any form of
partnership, joint venture, employer-employee relationship, or other affiliation that would permit Mr. Corrigan to bind Mosaic or any of its
affiliates with respect to any matter or would cause Mosaic or any of its affiliates to be liable for any action of Mr. Corrigan. Neither Mosaic
nor Mr. Corrigan will represent to any third party that Mr. Corrigans engagement by Mosaic hereunder is in any capacity other than as an
independent contractor. Mosaic shall not be obligated to maintain any insurance for Mr. Corrigan, including, but not limited to, medical,
dental, life or disability insurance. Except as
2
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required by law and except with respect to the continued vesting of previously granted equity awards (as described in Section 4(c)),
Mr. Corrigan will no longer participate in employee benefit plans or programs of Mosaic. To the extent Mr. Corrigan employs others in
providing services under this Agreement, Mr. Corrigan agrees to comply with all applicable workers compensation laws.
3. Compensation Until the Retirement Date. Mr. Corrigan shall continue to receive his current salary of $700,000 per year, his annual
bonus payable in connection with Mosaics financial performance for its fiscal year ending May 31, 2007 (Fiscal 2007), as more fully
described in Section 4, and other compensation to which he is entitled in his current position with Mosaic to the Retirement Date.
Mr. Corrigan shall continue to receive the standard executive officer benefits of Company-paid reimbursements for an annual physical and for
financial and tax planning for 2006, in accordance with Mosaics existing executive physical program, and its existing financial and tax
planning program for executive officers (the Financial Services and Tax Planning Program). On the Retirement Date, Mosaic shall pay to
Mr. Corrigan, the unused remaining balance of the $20,000 available to him under the Financial Services and Tax Planning Program. On the
Retirement Date, Mr. Corrigan shall also be compensated for all earned but unused vacation for Fiscal 2007 consistent with Mosaics vacation
policies. On the Retirement Date, all compensation related to Mr. Corrigans employment with Mosaic under all other agreements and
arrangements, including all perquisite programs, shall cease, and no further compensation shall be due from or paid by Mosaic to
Mr. Corrigan, except as contemplated in this Agreement or as otherwise required by law.
4. Fiscal 2007 Incentive Compensation. The Compensation Committee of the Board (the Committee) has previously authorized the
participation of Mr. Corrigan in Mosaics annual incentive plans (i.e., the Mosaic Incentive Plan (MIP) and the Synergy Incentive Plan
(SIP)) for Fiscal 2007, and has made an award to Mr. Corrigan under Mosaics annual long-term incentive program for Fiscal 2007. The
Committee shall take the following actions and/or authorize certain modifications to the terms of those awards as follows:
(a) Annual Bonus. Mr. Corrigan shall be paid a pro-rated portion of the bonus that he would otherwise receive under the MIP and
the SIP for the first two fiscal quarters of Fiscal 2007, ending November 30, 2006, during which he is expected to continue serving as CEO.
Mr. Corrigan shall not defer any portion of this bonus under Mosaics Nonqualified Deferred Compensation Plan (the Deferral Plan). Such
bonus payout would be made on or before January 5, 2007.
(b) Long-Term Incentives. The Committee has previously awarded to Mr. Corrigan non-qualified stock options to acquire 835,018
shares of Mosaics common stock (having an exercise price equal to the market price per share on the date of grant) (collectively, the
Options), and 271,209 restricted stock units evidencing the right to receive one share per unit of Mosaic common stock (collectively, the
RSUs) under Mosaics Long-Term Incentive Program (LTIP), in each case, subject to the standard terms and conditions of the Mosaics
2004 Omnibus Stock and Incentive Plan (the Omnibus Stock Plan) and applicable award agreements for each such grant or award.
3
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The Committee shall take such actions as are necessary to accelerate the vesting in full, effective as of the Retirement Date, of all
Options granted to Mr. Corrigan in 2004 and 2005 that are outstanding and unvested on the Retirement Date, and to recognize Mr. Corrigans
retirement as an early retirement with the consent of the Committee under the terms of the agreements covering such outstanding Options held
by Mr. Corrigan on the Retirement Date. In addition, the Committee shall, effective with the Retirement Date, recognize Mr. Corrigans
retirement as a retirement with its consent under the terms of the RSU award agreements entered into with Mr. Corrigan in 2004 and 2005,
such that all RSUs covered by such award agreements shall vest as of the Retirement Date.
With respect to the Options awarded in 2006, such Options shall continue to vest and become exercisable in accordance with the terms
of the award agreement covering such Options. With respect to the RSUs awarded in 2006, such RSUs shall continue to vest in accordance
with the terms of the award agreement covering such RSUs.
A schedule detailing Mr. Corrigans Option and RSU grants after giving effect to the Committees actions set forth in this Section 4(b)
is set forth in Exhibit A attached hereto. The schedule is for informational purposes only and does not modify or supersede any of the terms of
the agreements under which the grants were made.
Except for Mr. Corrigans ongoing services as a non-employee director of Mosaic as provided in Section 7 below, Mr. Corrigan will not
receive additional grants or awards under the LTIP.
5. Compensation as Consultant. In consideration for Mr. Corrigans services as a consultant to his successor as CEO, Mosaic shall make
the following payments to, and distributions for the benefit of, Mr. Corrigan:
(a) Consultant Fees. During the Transition Period, Mosaic shall pay Mr. Corrigan at the rate of $60,000 per month for services
performed as a consultant, all of which shall be payable on October 31, 2007.
(b) Consultant Bonus. Subject to Mr. Corrigans performance of consulting services in accordance with the terms and conditions
of this Agreement through the Departure Date, the Compensation Committee shall authorize Mr. Corrigan to receive a one-time bonus, for the
period between December 1, 2006 and October 31, 2007, of $962,500, payable on October 31, 2007. Mr. Corrigan shall not defer any portion
of this bonus under the Deferral Plan. Mr. Corrigan will not be eligible for any bonuses under the MIP or SIP during this period.
(c) Expenses. Mosaic shall reimburse Mr. Corrigan for all reasonable out-of-pocket expenses incurred by him in connection with
the performance of his services during the Transition Period within thirty (30) days following his delivery of an accounting of those expenses
to Mosaic in accordance with Mosaics then-current travel and business expense policy.
4
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6. Continued Executive Benefits.
(a) Prior to Retirement Date. Until the Retirement Date, Mr. Corrigan shall be eligible for such medical, disability, life insurance
coverage, vacation, sick leave, holiday benefits and any other benefits, in each case as are customarily made available to Mosaics executive
officers, all in accordance with Mosaics benefits program in effect from time to time.
(b) After Retirement Date. After the Retirement Date, Mr. Corrigan shall not be entitled to receive any benefits from Mosaic other
than as required by law and other than continued participation in Mosaics travel services program (i.e., the ability to use Mosaics travel
services group to book airfare, hotel and car rentals) (for which he will continue to have access to during the Transition Period and will pay
the same rates for services as all other eligible participants are required to pay). For the avoidance of doubt, the parties acknowledge and agree
that Mr. Corrigan shall not continue to participate, after the Retirement Date, in any of the following plans, in each case, as amended to date:
(i) the Omnibus Stock Plan, (ii) the Mosaic Investment Plan, and (iii) any executive perquisite plan of Mosaic, other than the availability of
the travel services program described in the preceding sentence.
(c) Death or Disability. In the event that Mr. Corrigan dies prior to the Retirement Date, his heirs, representatives or his estate shall
be entitled to the compensation and benefits described in Section 4(a) (using the actual days for which he acted as CEO to determine the prorated portion described therein) and Section 5(b); provided that an authorized representative enters into the Release (as defined below) on
behalf of such heirs, representatives or estate. In the event that Mr. Corrigan becomes disabled to the degree that he cannot perform his normal
duties as CEO prior to the Retirement Date, then he shall be entitled to the compensation and benefits described in Sections 4(a) (using the
actual days for which he acted as CEO to determine the pro-rated portion described therein) and Section 5(b); provided that, he or his
authorized representative enters into the Release on his behalf.
7. Director Compensation. From and after the Retirement Date and for the period through and including the Departure Date,
Mr. Corrigan shall receive all compensation to which any non-management member of the Board (other than the non-executive Chairman of
the Board) is entitled to receive for service as a director. For the avoidance of doubt, this would include the following:
(a) Cash Retainer: A cash retainer of $75,000;
(b) Equity Compensation Award: An equity compensation award, made under the Omnibus Stock Plan, of RSUs having a value on
the date of grant of $65,000; and
(c) Deferral Plan: Eligibility to participate in the Deferral Plan for director compensation (in which Mr. Corrigan is currently
eligible to participate as an executive officer of Mosaic).
8. Release and Termination of Severance Agreement. In consideration of the promises, covenants and other valuable consideration
provided by Mosaic in this Agreement including, without limitation, Mosaics agreements to provide the compensation set forth herein,
Mr. Corrigan agrees that: (i) for him to be entitled to receive the payments and other benefits described in this Agreement, he will execute the
release attached hereto as Exhibit B on the
5
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Retirement Date (the Release), (ii) he will also execute the Release on the Departure Date; and (iii) effective on the Retirement Date, that
certain Severance Agreement entered into between Mosaic and Mr. Corrigan, dated September 12, 2005, shall terminate and be of no further
force or effect.
9. Non-Disclosure, Non-Solicitation, and Non-Competition Covenants. As an inducement to Mosaic to enter into this Agreement,
Mr. Corrigan agrees as follows:
(a) Non-Disclosure. Mr. Corrigan acknowledges that he has received and will continue to receive access to confidential and
proprietary business information or trade secrets (Confidential Information) about Mosaic, that this information was obtained by Mosaic at
great expense and is reasonably protected by Mosaic from unauthorized disclosure, and that Mr. Corrigans possession of this special
knowledge is due solely to his employment with Mosaic. In recognition of the foregoing, Mr. Corrigan will not, at any time during the
Transition Period or thereafter, disclose, use or otherwise make available to any third party any Confidential Information relating to Mosaics
business, including its products, production methods, and development; manufacturing and business methods and techniques; trade secrets,
data, specifications, developments, inventions, engineering and research activity; marketing and sales strategies, information and techniques;
long and short term plans; current and prospective dealer, customer, vendor, supplier and distributor lists, contacts and information; financial,
personnel and information system information; and any other information concerning the business of Mosaic which is not disclosed to the
general public or known in the industry, except for disclosure necessary in the course of Mr. Corrigans duties. This obligation shall not apply
to any information which is in the public domain.
(b) Non-Solicitation.
(i) Mr. Corrigan specifically acknowledges that the Confidential Information described in this Section 9 includes
confidential data pertaining to current and prospective customers and dealers of Mosaic, that such data is a valuable and unique asset of
Mosaics business and that the success or failure of Mosaics specialized business is dependent in large part upon Mosaics ability to
establish and maintain close and continuing personal contacts and working relationships with such customers and dealers and to develop
proposals which are specifically designed to meet the requirements of such customers and dealers. Therefore, during the Transition Period and
for the twelve (12) months following the Retirement Date, Mr. Corrigan agrees that he will not, except on behalf of Mosaic or with Mosaics
express written consent, solicit, either directly or indirectly, on his own behalf or on behalf of any other person or entity, any customers or
dealers with whom Mr. Corrigan had contact during the twenty-four (24) months preceding the Retirement Date.
(ii) Mr. Corrigan specifically acknowledges that the Confidential Information described in this Section 9 also includes
confidential data pertaining to current and prospective employees and agents of Mosaic, and Mr. Corrigan further agrees that during
Mr. Corrigans employment with Mosaic and for the twelve (12) months following the Retirement Date, Mr. Corrigan will not directly or
indirectly solicit, on his own behalf or on behalf of any other person or entity, the services of any person who is an employee or agent of
Mosaic or solicit any of Mosaics employees or agents to terminate their employment or agency with Mosaic, except with Mosaics express
written consent.
6
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(iii) Mr. Corrigan specifically acknowledges that the Confidential Information described in this Section 9 also includes
confidential data pertaining to current and prospective vendors and suppliers of Mosaic, and Mr. Corrigan agrees that, during the Transition
Period and for the twelve (12) months following the Retirement Date, Mr. Corrigan will not directly or indirectly solicit, on his own behalf or
on behalf of any other person or entity, any vendor or supplier of Mosaic for the purpose of either providing products or services to a business
competitive with that of Mosaic, as described in Section 9(c)(i), or terminating or materially changing such vendors or suppliers relationship
or agency with Mosaic.
(c) Non-Competition.
(i) Mr. Corrigan covenants and agrees that, during the Transition Period and for the twelve (12) months following the
Retirement Date, he will not, in any geographic market in which Mr. Corrigan worked on behalf of Mosaic during the twenty-four
(24) months preceding the Retirement Date, engage in or carry on, directly or indirectly, as an owner, employee, agent, associate, consultant
or in any other capacity, a business competitive with that conducted by Mosaic. A business competitive with that conducted by Mosaic shall
mean any business or activity involved in the design, development, manufacture, sale, marketing, production, distribution, or servicing of
phosphate, potash or nitrogen fertilizers, or other crop nutrition products, or any other significant business in which Mosaic is engaged in or
preparing to engage in as of the Retirement Date. To engage in or carry on shall mean to have ownership in such business (excluding
ownership of up to 1% of the outstanding shares of a publicly-traded company) or to consult, work in, direct or have responsibility for any
area of such business, including but not limited to the following areas: operations, sales, marketing, manufacturing, procurement or sourcing,
purchasing, customer service, distribution, product planning, research, design or development.
(ii) During the Transition Period and for the twelve (12) months following the Retirement Date, Mr. Corrigan certifies and
agrees that he will notify the CEO of his employment or other affiliation with any potentially competitive business or entity prior to the
commencement of such employment or affiliation. Mr. Corrigan may make a written request to the Chairman of the Board for modification of
this non-competition covenant; the Chairman will determine, in his sole discretion, if the requested modification will be harmful to Mosaics
business interests and will notify Mr. Corrigan in writing of the terms of any permitted modification or of the rejection of the requested
modification.
(d) The parties intend that each of the covenants contained in this Section 9 shall be construed as a series of separate covenants,
one for each state of the United States and each county of each state of the United States. Except for geographic coverage, each such separate
covenant shall be deemed identical in terms to the covenant contained in the preceding subsections of this Section 9. If, in any judicial
proceeding, a court shall refuse to enforce any of the separate covenants (or any part thereof) deemed included in those subsections, then such
unenforceable covenant (or such part) shall be deemed eliminated from this Agreement for the purpose of those proceedings to the extent
necessary to permit the remaining separate covenants
7
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(or portions thereof) to be enforced. In the event that the provisions of this Section 9 should ever be deemed to exceed the time or geographic
limitations, or the scope of this covenant, permitted by applicable law, then such provisions shall be reformed to the maximum time or
geographic limitations, as the case may be, permitted by applicable laws. The unenforceability of any covenant in this Section 9 shall not
preclude the enforcement of any other of said covenants or provisions or of any other obligation of Mr. Corrigan or Mosaic hereunder, and the
existence of any claim or cause of action of Mr. Corrigan or Mosaic against the other, whether predicated on the Agreement or otherwise,
shall not constitute a defense to the enforcement by Mosaic of any of said covenants.
10. Company Remedies. Mr. Corrigan acknowledges and agrees that the restrictions and agreements contained in this Agreement are
reasonable and necessary to protect the legitimate interests of Mosaic, that the services to be rendered by Mr. Corrigan as CEO of Mosaic and,
during the Transition Period, as a consultant to Mosaic, are of a special, unique and extraordinary character. To that end, in the event of any
breach by Mr. Corrigan in the performance of his obligations under this Agreement, Mr. Corrigan agrees that Mosaic would be entitled to
injunctive relief, which entails that (i) it would be difficult to replace Mr. Corrigans services; (ii) Mosaic would suffer irreparable harm that
would not be adequately compensated by monetary damages; and (iii) the remedy at law for any breach of any of the provisions of Section 9
will be inadequate. Mr. Corrigan further acknowledges that Mr. Corrigan has requested, or has had the opportunity to request, that legal
counsel review this Agreement, and having exhausted such right, agrees to the terms herein without reservation. Accordingly, Mr. Corrigan
specifically agrees that Mosaic shall be entitled, in addition to any remedy at law or in equity, to (i) suspend any and all payments not yet paid
to him under this Agreement in the event of any breach by him of his covenants under Sections 9, 11 and/or 12 hereunder, and (ii) preliminary
and permanent injunctive relief and specific performance for any actual or threatened violation of this Agreement. This provision with respect
to injunctive relief shall not, however, diminish the right to claim and recover damages, or to seek and obtain any other relief available to it at
law or in equity, in addition to injunctive relief.
11. Return of Property. Concurrently with the Retirement Date, Mr. Corrigan shall deliver to a designated Mosaic representative all
records, documents, hardware, software, and all other Mosaic property and all copies thereof in Mr. Corrigans possession. Mr. Corrigan
acknowledges and agrees that all such materials are the sole property of Mosaic and will certify in writing to Mosaic at the time of termination
that Mr. Corrigan has complied with this obligation. Notwithstanding the foregoing, Mr. Corrigan shall be provided with company provided
computer equipment and information technology support in accordance with Section 2(d) herein.
12. Non-Disparagement. Mr. Corrigan agrees that he will not, and will use his reasonable efforts not to allow anyone acting on his behalf
or at his direction at any time to, criticize, defame or disparage Mosaic or the Released Parties (as defined in Exhibit B hereto), their plans, or
their actions to any third party, either orally or in writing.
13. Mosaics Default in Payment. Should Mosaic default in timely payment on the due date of any payment or amount due under this
Agreement, Mr. Corrigan shall give written notice of such default to the person specified in or pursuant to this Agreement to receive notice on
behalf of Mosaic. Mosaic shall have thirty (30) days after the receipt of such a notice of default to cure any payment default.
8
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14. Breach of this Agreement. If a court of competent jurisdiction determines that either party has breached or failed to perform any part
of this Agreement, the parties agree that the non-breaching party shall be entitled to injunctive relief to enforce this Agreement and that the
breaching party shall be responsible for paying the non-breaching partys costs and attorneys fees incurred in enforcing this Agreement.
15. Severability. If any provision of this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the
remaining provisions shall nevertheless continue in full force and effect.
16. Ambiguities in this Agreement. The parties acknowledge that this Agreement has been drafted, prepared, negotiated and agreed to
jointly, with advice of each partys respective counsel, and to the extent that any ambiguity should appear, now or at any time in the future,
latent or apparent, such ambiguity shall not be resolved or construed against either party.
17. Notices. All notices and other communications hereunder shall be in writing. Any notice or other communication hereunder shall be
deemed duly given if it is sent by registered or certified mail, return receipt requested, postage prepaid, and addressed to the intended recipient
at the addresses maintained in Mosaics records. Notices sent to Mosaic should be directed to the attention of its General Counsel.
Any party may send any notice or other communication hereunder to the intended recipient at the address set forth using any other means
(including personal delivery, expedited courier, messenger services, facsimile, ordinary mail or electronic mail), but no such notice or other
communication shall be deemed to have been duly given unless and until it is actually received by the intended recipient. Any party may
change the address to which notices and other communications hereunder are to be delivered by giving the other Party notice in the manner set
forth herein.
18. Counterpart Agreements. This Agreement may be executed in multiple counterparts, whether or not all signatories appear on these
counterparts, and each counterpart shall be deemed an original for all purposes.
19. Governing Law. This Agreement shall be governed by and construed under the internal laws of the State of Minnesota, without
regard to its conflict of laws principles.
20. Jurisdiction and Venue. This Agreement shall be deemed performable by all parties in, and venue shall exclusively be in the state or
federal courts located in, Hennepin County, Minnesota. Mr. Corrigan and Mosaic hereby consent to the personal jurisdiction of these courts
and waive any objection that such venue is objectionable or improper.
21. No Assignment of Claims. Mr. Corrigan shall not assign or delegate any of his rights or obligations under this Agreement without
the prior written consent of Mosaic, and any attempted assignment without Mosaics consent shall be void ab initio. Mosaic may assign this
Agreement to any successor of Mosaic or any purchaser of all or substantially all of the assets of Mosaic.
9
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22. Entire Agreement. This Agreement, together with the Exhibits A and B attached hereto, sets forth the entire agreement between the
parties, and, except as otherwise provided herein, fully supersedes any and all prior agreements, understandings, or representations between
the parties pertaining to the subject matter of this Agreement.
23. No Waiver. Mosaics waiver or failure to enforce any term of this Agreement on one instance shall not constitute a waiver of its
rights under this Agreement with respect to any other violations.
24. Binding Effect of Agreement. This Agreement shall be binding upon Mr. Corrigan, Mosaic and their heirs, administrators,
representatives, executors, successors and permitted assigns.
25. Taxes and Withholding. To the extent required by the federal and applicable state income tax laws and regulations, Mosaic shall
withhold and deduct from compensation during the Transition Period all required withholding and deductions.
26. Application of Section 409A of Internal Revenue Code. Notwithstanding anything in this Agreement to the contrary, the provisions
of this Agreement shall be interpreted and applied in a manner that is consistent with Section 409A of the Internal Revenue Code and any
guidance issued by the United States Treasury Department thereunder.
[Signature Page to Follow]
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The parties have duly executed this Agreement as of the date first written above.
THE MOSAIC COMPANY

/s/ William T. Monahan
By: William T. Monahan
Title: Director and Chair of the
Compensation Committee

/s/ Fredric W. Corrigan
Fredric W. Corrigan
11
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Exhibit A
Status of Non-Qualified Stock Options and Restricted Stock Units as of Retirement Date
The following table summarizes the status of the non-qualified stock option grants and restricted stock unit grants to Mr. Corrigan that will be
in effect as of the Retirement Date after giving effect to Section 4(b) of the Transition Agreement. This schedule is set forth for informational
purposes only and does not modify or supersede any terms of the grants under the Companys 2004 Omnibus Stock and Incentive Plan or
award agreements.
Number of
Description of

Non-Qualified Stock

Post-Retirement

Post Retirement

Date of Award

Award

Options/RSUs

Vesting Status

Exercise Period

Exercise Period

10/29/04

Non-Qualified Stock
Options

280,700

Vested

3 Years

12/31/06  12/31/09

10/29/04

RSUs

86,437

Vested

N/A

N/A

8/1/05

Non-Qualified Stock
Options

278,293

Vested

3 Years

12/31/06  12/31/09

8/1/05

RSUs

92,764

Vested

N/A

N/A

8/4/06

Non-Qualified
Stock Options

276,025

Continued Vesting

5 Years

12/31/06  12/31/11

8/4/06

RSUs

92,008

Continued Vesting

N/A

N/A
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Exhibit B
RELEASE
This RELEASE (Release) is entered into as of this
day of
, 200 (the Effective Date), by and between The
Mosaic Company, a Delaware corporation (Mosaic), and Fredric W. Corrigan (Corrigan), an individual residing in the State of
Minnesota.
WHEREAS, this Release is executed pursuant to Section 8 of the Transition Agreement dated as of September 12, 2006, by and
between Mosaic and Corrigan (the Transition Agreement).
1. Corrigans Release. In consideration of the promises, covenants and other valuable consideration provided by Mosaic in the
Transition Agreement and in this Release, Corrigan hereby unconditionally releases and discharges Mosaic and its affiliates, and their current
and former employees, officers, agents, directors, and shareholders (collectively referred to as Released Parties) from any and all claims,
causes of action, losses, obligations, liabilities, damages, judgments, costs, expenses (including attorneys fees) of any nature whatsoever,
known or unknown, contingent or non-contingent (collectively, Claims), that Corrigan had or has as of the date of this Release arising
(i) out of Corrigans hiring, employment, or retirement with Mosaic, and (ii) under any federal or state law, including, but not limited to, the
Age Discrimination in Employment Act of 1967, 42 U.S.C. §§ 1981-1988, Title VII of the Civil Rights Act of 1964, the Equal Pay Act, the
Employee Retirement Income Security Act of 1974, the Consolidated Omnibus Budget Reconciliation Act of 1986, the National Labor
Relations Act, the Occupational Safety and Health Act, the Fair Labor Standards Act, the Family and Medical Leave Act of 1993, the Workers
Adjustment and Retraining Notification Act, the Americans with Disabilities Act of 1990, the Minnesota Labor Code, the Minnesota Human
Rights Act, and any provision of the state or federal Constitutions or Minnesota common law.
This Release includes but is not limited to any claims Corrigan may have for salary, wages, severance pay, vacation pay, sick pay,
bonuses, benefits, pension, stock options, restricted stock units, overtime, and any other compensation or benefit of any nature. This Release
also includes but is not limited to any and all common law claims including, but not limited to, claims for wrongful discharge, breach of
express or implied contract, implied covenant of good faith and fair dealing, intentional or negligent infliction of emotional distress, violation
of public policy, defamation, conspiracy, invasion of privacy, and/or tortious interference with current or prospective business relationships.
Furthermore, Corrigan relinquishes any right to re-employment with Mosaic or the Released Parties. Corrigan also relinquishes any right to
further payment or benefits under any employment agreement, benefit plan or severance arrangement maintained or previously or
subsequently maintained by Mosaic or any of the Released Parties or any of its respective predecessors or successors, except that he does not
release any rights he has under the Transition Agreement. Corrigan also does not release his right to enforce the terms of this Release or the
Transition Agreement or his right to indemnification and advancement of expenses under any agreement he has entered into with Mosaic,
under Mosaics charter or bylaws or under any insurance policy maintained by Mosaic that is applicable to its current or former directors and
officers, or under any applicable law relating to officers, directors or employees.
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Corrigan understands that, by releasing all of his legal claims against the Released Parties, he is releasing all of his rights to bring any
claims against them based on any actions, decisions, or events occurring through the date of his signing of this Release, including the terms
and conditions of his employment and the termination of his employment. Further, he understands that he is releasing, and does hereby
release, any claims for damages, by charge or otherwise, whether brought by him or on his behalf by any other party, governmental or
otherwise, and agrees not to institute any claims for damages via administrative or legal proceedings against the Released Parties. Corrigan
also waives and releases any and all rights to money damages or other legal relief awarded by any governmental agency related to any charge
or other claim.
2. No Claims Against Released Parties. Corrigan warrants and represents that, to the full extent permitted by law, he will not bring
against Mosaic or any of the Released Parties any claim or lawsuit seeking monetary damages that is related to any matters released by
Corrigan under Section 1 of this Release. Corrigan agrees that if he brings or asserts any such action or lawsuit, he shall pay all costs and
expenses, including reasonable attorneys fees, incurred by Mosaic or the Released Parties in dismissing or defending the action or lawsuit.
Nothing in this provision, however, shall be interpreted to prevent Corrigan from bringing a claim or lawsuit to enforce the terms of this
Release or the Transition Agreement. This Section 2 shall not apply to any claims Corrigan may have asserting rights under the Older Worker
Benefit Protection Act.
3. Rescission. Corrigan has been informed of his right to revoke this Release insofar as it extends to potential claims under the Age
Discrimination in Employment Act by informing Mosaic of his intent to revoke this Agreement within seven (7) calendar days following the
Effective Date. Corrigan has likewise been informed of his right to rescind this Release insofar as it relates to potential claims under the
Minnesota Human Rights Act by written notice to Mosaic within fifteen (15) calendar days following the Effective Date. Corrigan has further
been informed and understands that any such rescission must be in writing and hand-delivered to Mosaic or, if sent by mail, postmarked
within the applicable time period, sent by certified mail, return receipt requested, and addressed as follows:
Richard L. Mack
Senior Vice President and General Counsel
The Mosaic Company
Atria Corporate Center, Suite E490
3033 Campus Drive
Plymouth, MN 55441
Corrigan and Mosaic agree that if Corrigan exercises this right of rescission, this Release shall be null and void and Corrigan shall return to
Mosaic any consideration paid or benefit provided pursuant to the Transition Agreement or this Release contemporaneously with the delivery
of rescission notice. Corrigan specifically understands and agrees that any attempt by him to revoke this Release after the specified period for
rescission has expired is, or will be, ineffective.
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4. Breach of this Release. If a court of competent jurisdiction determines that either party has breached or failed to perform any part of
this Release, the parties agree that the non-breaching party shall be entitled to injunctive relief to enforce this Release and that the breaching
party shall be responsible for paying the non-breaching partys costs and attorneys fees incurred in enforcing this Release.
5. Severability. If any provision of this Release is held by a court of competent jurisdiction to be invalid, void or unenforceable, the
remaining provisions shall nevertheless continue in full force and effect.
6. Ambiguities in this Release. The parties acknowledge that this Release has been drafted, prepared, negotiated and agreed to jointly,
with advice of each partys respective counsel, and to the extent that any ambiguity should appear, now or at any time in the future, latent or
apparent, such ambiguity shall not be resolved or construed against either party.
7. Opportunity to Review. Corrigan understands and agrees that he has been given at least 21 calendar days from the date he first
received this Release to obtain the advice and counsel of the legal representative of his choice and to decide whether to sign it. Corrigan
acknowledges that he has been advised and has sought the advice of his own counsel. No payments or benefits pursuant to the Transition
Agreement shall become due until Corrigan has executed this Release. Corrigan represents and agrees that he has thoroughly discussed all
aspects and effects of this Release with his attorney, that he has had a reasonable time to review this Release, that he fully understands all the
provisions of this Release and that he is voluntarily entering into this Release.
8. Notices. All notices and other communications hereunder will be in writing. Any notice or other communication hereunder shall be
deemed duly given if it is sent by registered or certified mail, return receipt requested, postage prepaid, and addressed to the intended recipient
at the addresses maintained in Mosaics records. Notices sent to Mosaic should be directed to the attention of its General Counsel.
Any party may send any notice or other communication hereunder to the intended recipient at the address set forth using any other means
(including personal delivery, expedited courier, messenger services, facsimile, ordinary mail or electronic mail), but no such notice or other
communication shall be deemed to have been duly given unless and until it is actually received by the intended recipient. Any party may
change the address to which notices and other communications hereunder are to be delivered by giving the other Party notice in the manner set
forth herein.
9. Counterpart Agreements. This Release may be executed in multiple counterparts, whether or not all signatories appear on these
counterparts, and each counterpart shall be deemed an original for all purposes.
10. Governing Law. This Agreement shall be governed by and construed under the internal laws of the State of Minnesota, without
regard to its conflict of laws principles.
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11. Jurisdiction and Venue. This Agreement shall be deemed performable by all parties in, and venue shall exclusively be in the state or
federal courts located in, Hennepin County, Minnesota. Corrigan and Mosaic hereby consent to the personal jurisdiction of these courts and
waive any objection that such venue is objectionable or improper.
12. No Assignment of Claims. Corrigan represents and warrants that he has not transferred or assigned to any person or entity any Claim
involving Mosaic or the Released Parties or any portion thereof or interest therein. Mosaic represents and warrants on its own behalf and on
behalf of its corporate affiliates that they have not transferred or assigned to any person or entity any Claim involving Corrigan or any portion
thereof or interest therein.
13. Authority. The undersigned officer of Mosaic represents and warrants that he has authority to enter into this Release on behalf of
Mosaic and its affiliates.
14. Binding Effect of Release. This Release shall be binding upon Corrigan, Mosaic and their heirs, administrators, representatives,
executors, successors and permitted assigns.
[Signature Page to Follow]
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BY SIGNING THIS RELEASE, CORRIGAN ACKNOWLEDGES THAT HE HAS CAREFULLY READ THIS RELEASE, THAT HE
UNDERSTANDS ALL OF ITS TERMS, AND THAT HE IS ENTERING INTO IT VOLUNTARILY. HE FURTHER ACKNOWLEDGES
THAT HE IS AWARE OF HIS RIGHTS TO REVIEW AND CONSIDER THIS RELEASE FOR 21 DAYS AND TO CONSULT WITH AN
ATTORNEY ABOUT IT, AND STATES THAT BEFORE SIGNING THIS RELEASE, HE HAS EXERCISED THESE RIGHTS TO THE
FULL EXTENT THAT HE DESIRED. HE ALSO ACKNOWLEDGES THAT HE WILL BE RECEIVING BENEFITS THAT HE WOULD
NOT OTHERWISE BE ENTITLED TO RECEIVE EXCEPT BY VIRTUE OF HIS ENTERING INTO THIS RELEASE.
The parties have duly executed this Release as of the Effective Date first written above.
THE MOSAIC COMPANY
By:
Robert L. Lumpkins
Non-Executive Chairman of the Board
FREDRIC W. CORRIGAN
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Exhibit 99.1
3033 Campus Drive
Suite E490
Plymouth, MN 55441
www.mosaicco.com

Tel 800-918-8270
Fax 763-577-2986

Press Release
MEDIA CONTACT:

Linda Thrasher, 763-577-2864

INVESTOR CONTACT:

Douglas Hoadley, 763-577-2867
MOSAICS FRITZ CORRIGAN TO RETIRE; JIM PROKOPANKO NAMED
PRESIDENT AND CEO

PLYMOUTH, MN, October 3, 2006  The Mosaic Company (NYSE: MOS) announced today that Fritz Corrigan, President and Chief
Executive Officer, has decided to retire effective January 1, 2007. Succeeding Corrigan will be James T. Prokopanko, Mosaics Executive
Vice President and Chief Operating Officer. Corrigan will continue to serve on Mosaics Board of Directors until its 2007 Annual Meeting of
Stockholders and will provide transition consulting services through October 2007.
Ive had a wonderful career that has spanned over 40 years in the agribusiness industry, said Corrigan. Ive had the great privilege
of launching Mosaic and serving as its founding CEO, an exciting culmination to my 38-year career at Cargill. As we approach the two-year
anniversary of the formation of Mosaic, Im ready to turn the reins over to Jim Prokopanko. Our integration is all but complete and a solid
foundation for this organization has been established. My family has been incredibly patient with me during the launch of Mosaic, and Im
looking forward to spending more time with them and pursuing my other interests in the months ahead.
Mosaics Board of Directors has elected Jim Prokopanko, 53, to succeed Corrigan as President and Chief Executive Officer.
Prokopanko, who joined Mosaic in July 2006 as Chief Operating Officer, will assume his new responsibilities on January 1, 2007.
Prokopanko will also continue to serve as a director of Mosaic.
Fritzs career in the agribusiness industry and his leadership in launching Mosaic have been exemplary. His passion for this business
and his values-based leadership will leave a lasting impact on Mosaic, said Robert L. Lumpkins, Chairman of Mosaics Board of Directors.
Jims experience and leadership in the agricultural markets, including grain origination, risk management and fertilizer and crop input
retailing and distribution in North America, Latin America and Europe are well suited to take Mosaic to the next level. This is especially
important as the company continues its focus on customers and building a cost-competitive enterprise that thrives in a global marketplace,
added Lumpkins.
Prior to joining Mosaic, Prokopanko served as Corporate Vice President for Cargill, Incorporated and Platform Leader responsible for its
U.S. AgHorizons, Canada AgHorizons and United Kingdom Frontier Agriculture businesses and he also headed Cargills global corporate
procurement organization. In addition to serving as a director of Mosaic, Prokopanko also serves as a director of Saskferco Products Inc.
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About The Mosaic Company
The Mosaic Company is one of the worlds leading producers and marketers of concentrated phosphate and potash crop nutrients. For
the global agriculture industry, Mosaic is a single source of phosphates, potash, nitrogen fertilizers and feed ingredients. More information on
the company is available at www.mosaicco.com.
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