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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM S-8
REGISTRATION STATEMENT UNDER THE SECURITIES ACT OF 1933

AVX CORPORATION
(Exact Name of Registrant as Specified in its Charter)

Delaware 33-0379007
(State or Other Jurisdiction of (LR.S. Employer
Incorporation or Organization) Identification Number)

1 AVX Boulevard
Fountain Inn, South Carolina 29644
(864) 967-2150
(Address, including zip code, and telephone number of Principal Executive Offices)

AVX Greenville LLC 401(k) Plan

(Full Title of the Plan)
Michael Hufnagel Copy to:
Senior Vice President, Chief Financial Officer Dennis O. Garris
and Treasurer Alston & Bird LLP
AVX Corporation The Atlantic Building
1 AVX Boulevard 950 F Street, NW
Fountain Inn, South Carolina 29644 Washington, DC 20004-1404
(864) 967-2150 (202) 239-3300

(Name, address, including zip code, and
telephone number, including area code, of agent for service)

Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accelerated filer, a small
reporting company, or an emerging growth company. See the definitions of “large accelerated filer,” *
reporting company”’, and “emerging growth company” in Rule 12b-2 of the Exchange Act

99 ¢

accelerated filer”, “smaller

Large accelerated filer Accelerated filer O
Non-accelerated filer O Smaller reporting company OJ
Emerging growth company O

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for
complying with any new or revised financial accounting standards provided pursuant OJ
to Section 7(a)(2)(B) of the Securities Act.

CALCULATION OF REGISTRATION FEE

Title of Securities to be Amount to Proposed Maximum Proposed Maximum Amount of
Registered be Registered Offering Price Aggregate Registration Fee
Per Share Offering Price
Common Stock $0.01 par 3,000,000 (2) $20.36(3) $61,080,000(3) $7,928
value (1)

(1) Pursuant to Rule 416(c) under the Securities Act of 1933, as amended (the “Securities Act”), this Registration Statement on
Form S-8 also covers an indeterminate amount of interests to be offered or sold pursuant to the AVX Greenville LLC 401(k)
Plan (the “Plan”).
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(2) Amount to be registered consists of 3,000,000 shares of AVX Corporation common stock, $0.01 par value per share (the
“Common Stock”) that may be offered or sold under the Plan, and any additional shares that may become issuable in

accordance with stock splits, stock dividends, or similar transactions, or otherwise under adjustment and anti-dilution provisions
of the Plan.

(3) Estimated solely for the purpose of determining the amount of the registration fee pursuant to Rule 457(h) and 457(c) under the
Securities Act, based on the average of the high and low prices of the Company’s Common Stock on the New York Stock
Exchange on December 16, 2019.
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PART L.
INFORMATION REQUIRED IN THE SECTION 10(a) PROSPECTUS

(a) The documents constituting Part I of this Registration Statement with respect to the Plan will be sent or given to
participants in the Plan as specified by Rule 428(b)(1) under the Securities Act. These documents and the documents incorporated by
reference in this Registration Statement pursuant to Item 3 of Part II of this form, taken together, constitute a prospectus that meets
the requirements of Section 10(a) of the Securities Act.

(b) Upon written or oral request, AVX Corporation (the “Company”) will provide, without charge, the documents
incorporated by reference in Item 3 of Part II of this Registration Statement. The documents are incorporated by reference in the
Section 10(a) prospectus. The Company will also provide, without charge, upon written or oral request, other documents required
to be delivered to employees pursuant to Rule 428(b). Requests for the above mentioned information, should be directed to Michael
Hufnagel, Senior Vice President, Chief Financial Officer and Treasurer, at the address and telephone number on the cover of this
Registration Statement.

PART II.
INFORMATION REQUIRED IN REGISTRATION STATEMENT
Item 3. Incorporation of Documents by Reference

The following documents filed by the Company with the Securities and Exchange Commission (the “Commission”) pursuant to the
Securities Exchange Act of 1934, as amended (the “Exchange Act”) are incorporated by reference into this Registration Statement:

(1) The Company’s Annual Report on Form 10-K for the fiscal year ended March 31, 2019;

(2) All other reports filed by the Company and the Plan pursuant to Section 13(a) or 15(d) of the Exchange Act since March
31, 2019;

(3) The description of Common Stock contained in the Company’s Registration Statement filed under Section 12 of the
Exchange Act, including all amendments or reports filed for the purpose of updating such description; and

(4) All other documents subsequently filed by the Company and the Plan pursuant to Section 13(a), 13(c), 14 and 15(d)
of the Exchange Act prior to the filing of a post-effective amendment to this Registration Statement that indicates that all securities
offered have been sold or that deregisters all securities that remain unsold, which documents shall be deemed to be so incorporated
and a part hereof from the date of the filing of such documents.

Unless expressly incorporated into this Registration Statement, a report (or portion thereof) furnished on Form 8-K prior or subsequent
to the date hereof shall not be incorporated by reference into this Registration Statement. Any statement contained in a document
incorporated or deemed incorporated herein by reference shall be deemed to be modified or superseded for the purpose of this
Registration Statement to the extent that a statement contained herein or in any subsequently filed document which also is, or is
deemed to be, incorporated herein by reference modifies or supersedes such statement. Any such statement so modified or superseded
shall not be deemed, except as so modified or superseded, to constitute a part of this Registration Statement.

Item 4. Description of Securities.

Not Applicable.

Item S. Interests of Named Experts and Counsel.

Not Applicable.

Copyright © 2019 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

Item 6. Indemnification of Directors and Officers

Section 145 of the General Corporation Law of the State of Delaware (the “DGCL”) provides that a corporation may indemnify any
person, including an officer or director, who was or is, or is threatened to be made, a party to any threatened, pending or completed
action, suit or proceeding, whether civil, criminal, administrative or investigative (other than an action by or in the right of such
corporation), by reason of the fact that such person is or was a director, officer, employee or agent of such corporation, or is or was
serving at the request of such corporation as a director, officer, employee or agent of another corporation or other enterprise. The
indemnity may include expenses (including attorneys’ fees), judgments, fines and amounts paid in settlement actually and reasonably
incurred by such person in connection with such action, suit or proceeding, provided such director, officer, employee or agent acted
in good faith and in a manner he reasonably believed to be in or not opposed to the best interests of the corporation and, for criminal
actions and proceedings, had no reasonable cause to believe that his conduct was unlawful. A Delaware corporation may indemnify
a director, officer, employee or agent against expenses (including attorney’s fees) actually and reasonably incurred in an action by or
in the right of the corporation under the same conditions, except that no indemnification is permitted without judicial approval if such
person is adjudged to be liable to the corporation. Where a director or officer is successful on the merits or otherwise in the defense
of any action referred to above, the corporation must indemnify him against the expenses which such director or officer actually or
reasonably incurred.

The Company’s Restated Certificate of Incorporation provides that no director of the Company will be personally liable to the
Company or its stockholders for monetary damages for breach of fiduciary duty as a director, except to the extent such exemption

from liability or limitation thereof is not permitted under the DGCL as currently in effect or as the same may hereafter be amended.

The Company’s Amended and Restated Bylaws provide for indemnification of the Company’s officers and directors to the fullest
extent permitted by applicable law.

The Company maintains directors’ and officers’ liability insurance policies.
Item 7. Exemption from Registration Claimed.

Not Applicable.

Item 8. Exhibits

Except as indicated below as being incorporated by reference to another filing with the Commission by the Company, the following
exhibits to this registration statement are being filed herewith:

Exhibit

Number Description

4.1 Restated Certificate of Incorporation of the Company (incorporated by reference to Exhibit 3.1 to the
Company’s Registration Statement on Form S-1 (File Number 33-94310).

4.2 Amended and Restated Bylaws of the Company, effective October 17, 2018 (incorporated by reference to
Exhibit 3.1 to the Company’s Form 8-K filed with the Securities and Exchange Commission on October 24,
2018).

23.2 Consent of PricewaterhouseCoopers LLP

24.1 Power of Attorney (incorporated by reference to Exhibit 24.1 to the Annual Report on Form 10-K of the
Company for the year ended March 31, 2019).

99.1 AVX Greenville LLC 401(k) Plan, as amended

No opinion of counsel contemplated by Item 601(b)(5)(i) of Regulation S-K is required because the shares of Common Stock that
may be offered or sold under the Plan will not be original issuance securities.

In lieu of the opinion of counsel or determination letter contemplated by Item 601(b)(5)(ii) of Regulation S-K, the Company hereby
undertakes that it has submitted the Plan and any amendment thereto to the Internal Revenue Service ("IRS") in a timely manner and
has made all changes required by the IRS in order to qualify the Plan under Section 401 of the Internal Revenue Code of 1986, as
amended.
Item 9. Undertakings

(a) The undersigned Company hereby undertakes:
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(1) To file, during any period in which offers or sales are being made, a post-effective amendment to this
Registration Statement:

(1) To include any prospectus required by Section 10(a)(3) of the Securities Act of 1933;

(i) To reflect in the prospectus any facts or events arising after the effective date of the Registration
Statement (or the most recent post-effective amendment thereof) which, individually or in the aggregate, represent a
fundamental change in the information set forth in this Registration Statement. Notwithstanding the foregoing, any
increase or decrease in volume of securities offered (if the total dollar value of securities offered would not exceed
that which was registered) and any deviation from the low or high end of the estimated maximum offering range
may be reflected in the form of prospectus filed with the Commission pursuant to Rule 424(b) if, in the aggregate,
the changes in volume and price represent no more than a 20 percent change in the maximum aggregate offering
price set forth in the “Calculation of Registration Fee” table in the effective registration statement;

(iii) To include any material information with respect to the plan of distribution not previously disclosed
in the Registration Statement or any material change to such information in the Registration Statement;

Provided, however, that paragraphs (a)(1)(i) and (a)(1)(ii) above do not apply if the Registration Statement is on Form S-8,
and the information required to be included in a post-effective amendment by those paragraphs is contained in reports filed with or
furnished to the Commission by the Company pursuant to Section 13 or Section 15(d) of the Securities Exchange Act of 1934 that are
incorporated by reference in the Registration Statement.

(2) That, for the purpose of determining any liability under the Securities Act of 1933, each such post-effective
amendment shall be deemed to be a new registration statement relating to the securities offered therein, and the offering of
such securities at that time shall be deemed to be the initial bona fide offering thereof.

(3) To remove from registration by means of a post-effective amendment any of the securities being registered
which remain unsold at the termination of the offering.

(b) The undersigned Company hereby undertakes that, for purposes of determining any liability under the Securities Act of
1933, each filing of the Company’s annual report pursuant to Section 13(a) or Section 15(d) of the Securities Exchange Act of 1934
(and, where applicable, each filing of an employee benefit plan’s annual report pursuant to Section 15(d) of the Securities Exchange
Act of 1934) that is incorporated by reference in the Registration Statement shall be deemed to be a new registration statement relating
to the securities offered therein, and the offering of such securities at that time shall be deemed to be the initial bona fide offering
thereof.

(c) Insofar as indemnification for liabilities arising under the Securities Act of 1933 may be permitted to directors, officers
and controlling persons of the Company pursuant to the foregoing provisions, or otherwise, the Company has been advised that in
the opinion of the Securities and Exchange Commission such indemnification is against public policy as expressed in the Act and is,
therefore, unenforceable. In the event that a claim for indemnification against such liabilities (other than the payment by the Company
of expenses incurred or paid by a director, officer or controlling person of the Company in the successful defense of any action,
suit or proceeding) is asserted by such director, officer or controlling person in connection with the securities being registered, the
Company will, unless in the opinion of its counsel the matter has been settled by controlling precedent, submit to a court of appropriate
jurisdiction the question whether such indemnification by it is against public policy as expressed in the Act and will be governed by
the final adjudication of such issue.

(Signatures on following page)
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SIGNATURES

Pursuant to the requirements of the Securities Act of 1933, the registrant certifies that it has reasonable grounds to believe that it
meets all of the requirements for filing on Form S-8 and has duly caused this registration statement to be signed on its behalf by the
undersigned, thereunto duly authorized, in the City of Fountain Inn, State of South Carolina, on December 19, 2019.

AVX CORPORATION

By: /s/ Michael Hufnagel

Michael Hufnagel

Senior Vice President, Chief Financial Officer
and Treasurer

Pursuant to the requirements of the Securities Act of 1933, this registration statement has been signed by the following persons in
the capacities and on the dates indicated.

Signatures Title Date

* President and Chief Executive Officer (Principal Executive Officer) December 19, 2019
JOHN SARVIS

* Senior Vice President, Chief Financial Officer and Treasurer December 19, 2019
MICHAEL HUFNAGEL (Principal Financial and Accounting Officer)

* Director December 19, 2019
GORO YAMAGUCHI

* Director December 19, 2019
HIDEO TANIMOTO

* Director December 19, 2019
SHOICHI AOKI

* Director December 19, 2019
KOICHI KANO

* Director December 19, 2019
HIROSHI FURE

* Director December 19, 2019
DONALD B. CHRISTIANSEN

* Director December 19, 2019
DAVID DECENZO

* Director December 19, 2019
JOHN BALLATO

* by:_/s/ Michael Hufnagel
MICHAEL HUFNAGEL, Attorney-in-fact for each of the persons indicated.
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The Plan. Pursuant to the requirements of the Securities Act of 1933, the trustees (or other persons who administer the
employee benefit plan) have duly caused this registration statement to be signed on its behalf by the undersigned, thereunto duly
authorized, in the City of Fountain Inn, State of South Carolina, on December 19, 2019.

AVX GREENVILLE LLC 401(K) PLAN

By: /s/ Michael Hufnagel

Michael E. Hufnagel

Senior Vice President, Chief Financial Officer
and Treasurer
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Exhibit 23.2
CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in this Registration Statement on Form S-8 of AVX Corporation of our report

dated May 17, 2019 relating to the financial statements and the effectiveness of internal control over financial reporting, which
appears in AVX Corporation's Annual Report on Form 10-K for the year ended March 31, 2019.

/s/ PricewaterhouseCoopers LLP
Atlanta, GA
December 19, 2019
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Exhibit 99.1

VOLUME SUBMITTER

DEFINED CONTRIBUTION PLAN
(PROFIT SHARING/401(K) PLAN)

A FIDELITY VOLUME SUBMITTER PLAN

Adoption Agreement No. 001
For use With
Fidelity Basic Plan Document No. 17

Fidelity Management & Research Company and its affiliates do not provide tax or legal advice. Nothing herein or in any attachments
hereto should be construed, or relied upon, as tax or legal advice.

IRS CIRCULAR 230 DISCLOSURE: To the extent this document (including attachments), mentions or references any tax matter, it is
not intended or written to be used, and cannot be used by the recipient or any other person, for the purpose of (1) avoiding penalties
under the Internal Revenue Code or (2) promoting, marketing or recommending to another party the matter addressed herein. Please
consult an independent tax advisor for advice on your particular circumstances.
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1.01

ADOPTION AGREEMENT
ARTICLE 1
PROFIT SHARING/401(k) PLAN

PLAN INFORMATION

(@)

(b)

(©
(@)
(e)
®

(€]

Name of Plan:

This is the AVX Greenville LLC 401(k) Plan (the "Plan")

Type of Plan:

(6)) 0 401(k) Only

?2) 401(k) and Profit Sharing
(€)] O Profit Sharing Only

Administrator Name (if not the Employer):
Plan Year End (month/day): 12/31
Three Digit Plan Number: 001
Limitation Year (check one):
(1) O Calendar Year
2) Plan Year
(3) 0O Other, (12-month period ending on the following date):

Plan Status:

a Adoption Agreement Effective Date: 07/01/2019 (cannot be earlier than the later of (i) the first day of the
2007 Plan Year or (ii) the effective date of the Plan)

2) The Adoption Agreement Effective Date is:
(A) 0O A new Plan Effective Date
(B) An amendment Effective Date (check one):

(i) O an amendment and restatement of this Basic Plan Document No. 17 (or restatement
of former Fidelity Basic Plan Document No. 14) and its Adoption Agreement
previously executed by the Employer;

(ii) a conversion to Basic Plan Document No. 17 and its Adoption Agreement.

The original effective date of the Plan: 04/15/2010

(3) O Special Effective Dates. Certain provisions of the Plan shall be effective as of a date other than
the date specified in Subsection 1.01(g)(1) above. Please complete the Special Effective Dates

Addendum to the Adoption Agreement indicating the affected provisions and their effective

dates.
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4 Plan Merger Effective Dates. Certain plan(s) were merged into the Plan on or after the date specified
in Subsection 1.01(g)(1) above. Please complete the appropriate subsection(s) of the Plan
Mergers Addendum.

(5) O Frozen Plan. The Plan is currently frozen. While the Plan is frozen, the definition of Compensation
for purposes of determining contributions under Section 5.02 of the Basic Plan Document shall
not include compensation earned after the date the Plan is frozen. Plan assets will continue to
be held on behalf of Participants and their Beneficiaries until distributed in accordance with the
Plan terms. (If this provision is selected, it will override any conflicting provision selected in
the Adoption Agreement.)(Choose one.)

(A) 0O Contributions under the Plan are permanently discontinued. Accounts of all Employees shall be
100% vested without regard to any schedule selected in 1.16.

(B) O Contributions under the Plan are temporarily suspended. The Employer contemplates that
contributions will resume at a later date.

Note: Deferral Contributions and Employee Contributions shall not be taken from compensation earned
after the date the Plan is frozen, however, loan repayments shall continue to be made until the loan
obligation is satisfied.

1.02 EMPLOYER

(a) Employer Name: AVX Greenville LLC

€)) Employer's Tax Identification Number: 27-1338616
?2) Employer's fiscal year end: 03/31

(b) The term "Employer" includes the following participating employers (choose one):
(1) O No other employers participate in the Plan.

2) Certain other employers participate in the Plan. Please complete the Participating Employers
Addendum.

1.03 TRUSTEE
(a) Trustee Name:  Fidelity Management Trust Company
Address: 245 Summer Street
Boston, MA 02210
1.04 COVERAGE
All Employees who meet the conditions specified below shall be eligible to participate in the Plan:
(a) Age Requirement (check one):

(1) O no age requirement.
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?2) must have attained age: 21 (not to exceed 21).

(b) Eligibility Service Requirement(s) - There shall be no eligibility service requirements for contributions to the
Plan unless selected below for the following contributions:

(1) Deferral (2) Nonelective (3) Matching
Contributions, Employer Employer
Employee Contributions  Contributions
Contributions,

Qualified

Nonelective

Employer

Contributions

N/A —not applicable — type(s) of contribution not
selected
90 90 90 days of Eligibility Service requirement (no minimum
Hours of Service). (Do not indicate more than 365 days
in column (1) or 730 days in either of the other
columns.)
months of Eligibility Service requirement (no minimum
Hours of Service). (Do not indicate more than 12
months in column (1) or 24 months in either of the
other columns.)
one year of Eligibility Service requirement (at least
(not to exceed 1,000) Hours of Service are
required during the Eligibility Computation Period).
two years of Eligibility Service requirement (at least
(not to exceed 1,000) Hours of Service are
required during the Eligibility Computation Period).
(Select only for column (2) or (3).)

Note: If the Employer selects an Eligibility Service requirement of more than 365 days or 12 months or selects the two year
Eligibility Service requirement, then (1) contributions subject to such Eligibility Service requirement must be 100% vested
when made, and (2) if the Plan has selected either Safe Harbor Matching Employer Contributions in Option 1.11(a)(3) or
Safe Harbor Formula in Option 1.12(a)(3), then only one year of Eligibility Service (with at least 1000 Hours of Service) is
required for such contributions.

Note: The Plan shall be disaggregated for testing pursuant to Section 6.09 of the Basic Plan Document if a more stringent
eligibility requirement is elected in Subsection 1.04(a) or (b) either (1) with respect to Matching Employer Contributions
and Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions, is selected or (2) with respect to Nonelective
Employer Contributions and Option 1.12(a)(3), 401(k) Safe Harbor Formula, is selected, than with respect to Deferral
Contributions.

Note: If different eligibility requirements are selected for Deferral Contributions than for Employer Contributions and the
Plan becomes a "top-heavy plan," the Employer may need to make a minimum Employer Contribution on behalf of non-
key Employees who have satisfied the eligibility requirements for Deferral Contributions and are employed on the last day
of the Plan Year, but have not satisfied the eligibility requirements for Employer Contributions.

“) Hours of Service Crediting. Hours of Service will be credited in accordance with the equivalency
selected in the Hours of Service Equivalencies Addendum rather than in accordance with the
equivalency described in Subsection 2.01(cc) of the Basic Plan Document. Please complete the
Hours of Service Equivalencies Addendum.
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©

(@

Eligibility Computation Period - The Eligibility Computation Period is the 12-consecutive-month period
beginning on an Employee's Employment Commencement Date and each 12-consecutive-month period beginning
on an anniversary of his Employment Commencement Date.

Eligible Class of Employees:

Q) Generally, the Employees eligible to participate in the Plan are (choose one):

A
(B)

|

all Employees of the Employer.
only Employees of the Employer who are covered by (choose one):

(i) O any collective bargaining agreement with the Employer, provided that the agreement
requires the employees to be included under the Plan.

(ii) O the following collective bargaining agreement(s) with the Employer:

2) Notwithstanding the selection in Subsection 1.04(d)(1) above, certain Employees of the Employer are

excluded from participation in the Plan:

Note: Certain employees (e.g., residents of Puerto Rico) are excluded automatically pursuant to
Subsection 2.01(r) of the Basic Plan Document, regardless of the Employer's selection under this
Subsection 1.04(d)(2).

A

(B)

©
(D)

(E)

employees covered by a collective bargaining agreement, unless the agreement requires the
employees to be included under the Plan. (Do not choose if Option 1.04(d)(1)(B) is
selected above.)

Highly Compensated Employees as defined in Subsection 2.01(bb) of the Basic Plan
Document.

Leased Employees as defined in Subsection 2.01(ee) of the Basic Plan Document.

nonresident aliens who do not receive any earned income from the Employer which
constitutes United States source income.

other:

Employees employed as an Intern/co-op student; Employees employed on a
“temporary basis”, that is, hired for the duration of a particular project or projects
or for a finite period; Employees employed as a Project worker or vacation/leave
replacement; Employees employed by an employment agency; a Kyocera expatriate,
to the extent such expatriate is not permitted by Kyocera (or a division thereof) to
participate in the Plan or any other US-based retirement plan; Employees eligible to
participate in any other qualified plan under Section 401(a) and 501(a) of the Code that
is sponsored by the Employer, part-time or seasonal Employees.

Note: The eligible group defined above must be a definitely determinable group and cannot be
subject to the discretion of the Employer. In addition, the design of the classifications cannot
be such that the only Non-Highly Compensated Employees benefiting under the Plan are those
with the lowest compensation and/or the shortest periods of service and who may represent the
minimum number of such employees necessary to satisfy coverage under Code Section 410(b).
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@) Notwithstanding this exclusion, any Employee who would otherwise be excluded
from participation solely because he is in a group described below shall be part
of the class of Employees eligible to participate in the Plan and, if he has never
been a Participant in the Plan previously, will be required to meet different
age and service requirements for eligibility than those specified in Subsections
(a) and (b) permitting him to enter on the Entry Date immediately following
the end of the Eligibility Computation Period during which he first satisfies
the following requirements: (I) has attained age 21 and (II) has completed
at least 1,000 Hours of Service. This Subsection 1.04(d)(2)(E)(i) applies to
the following excluded Employees (Must choose if an exclusion in (E)
above directly or indirectly imposes an age and/or service requirement for
participation, for example by excluding part-time or temporary employees):

Part-time or seasonal Employees.

Note: Exclusion of employees may adversely affect the Plan's satisfaction of the minimum coverage
requirements, as provided in Code Section 410(b).

(e) Entry Dates — The Entry Dates shall be as indicated below with respect to the applicable type(s) of contribution.
(Complete the table below by checking the appropriate boxes to indicate Entry Dates for the contributions listed.)

(1) Deferral ~ (2) Nonelective (3) Matching

Contributions, Employer Employer
Employee Contributions  Contributions
Contributions,
Qualified
Nonelective
Employer
Contributions
(A) N/A —not applicable — type(s) of contribution not
selected
B) Immediate upon meeting the eligibility
requirements specified in Subsections 1.04(a) and
1.04(b)
©) the first day of each Plan Year and the first day of
the seventh month of each Plan Year
D) X X X the first day of each Plan Year and the first day of
the fourth, seventh, and tenth months of each Plan
Year
(E) the first day of each month
F) the first day of each Plan Year (Do not select if

there is an Eligibility Service requirement of more
than six months in Subsection 1.04(b) for the
type(s) of contribution or if there is an age
requirement of more than 20 1/2 in Subsection
1.04(a) for the type(s) of contribution.)
Note: If another plan is merged into the Plan, the Plan may provide on the Plan Mergers Addendum that the
effective date of the merger is also an Entry Date with respect to certain Employees.

® Date of Initial Participation - An Eligible Employee shall become a Participant on the Entry Date coinciding
with or immediately following the date such Eligible Employee completes the age and service requirement(s) in
Subsections 1.04(a) and (b), if any, or in Subsection 1.04(d)(2)(E)(i), if applicable, except (check one):
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)) no exceptions.
(2) 0O Eligible Employees employed on (insert date) shall become Participants on that date.

(3) 0O Eligible Employees who meet the age and service requirement(s) of Subsections 1.04(a) and (b) on
(insert date) shall become Participants on that date.

1.05 COMPENSATION

Compensation, as defined in Subsection 2.01(k) of the Basic Plan Document, shall be modified as provided below.

(a) Compensation Exclusions - Compensation shall not include reimbursements or other expense allowances, fringe
benefits (cash and non-cash), moving expenses, deferred compensation, welfare benefits, unused leave (as
described in Section 2.01(k)(2)), or any of the following additional item(s):

(1) O No additional exclusions.
(2) 0O Differential Wages.

(3 O Overtime pay.

(4) O Bonuses.

(5) O Commissions.

(6) O The value of restricted stock or of a qualified or a non-qualified stock option granted to an Employee
by the Employer to the extent such value is includable in the Employee's taxable income.

(7) O Severance pay received prior to termination of employment. (Severance pay received following
termination of employment is a severance amount as described in Subsection 2.01(k) and is
always excluded.)

8 See Additional Provisions Addendum.

Note: If the Employer selects an option, other than (1) or (2) above, with respect to Nonelective Employer
Contributions, Compensation must be tested to show that it meets the requirements of Code Section 414(s), unless
401(k) Safe Harbor Formula has been selected, or the allocations must be tested to show that they meet the general
test under regulations issued under Code Section 401(a)(4). If the Employer selects an option, other than (1) or (2)
above, and Option 1.11(a)(3), Safe Harbor Matching Employer Contributions, is selected, a Participant must be
permitted to make Deferral Contributions under the Plan sufficient to receive the full 401(k) Safe Harbor Matching
Employer Contribution, determined as a percentage of Compensation meeting the requirements of Code Section
414(s).

(b) Compensation for the First Year of Participation - Contributions for the Plan Year in which an Employee first
becomes a Participant shall be determined based on the Employee's Compensation as provided below.

(1) O Compensation for the entire Plan Year. (Complete (4) below, if applicable. If (4) is not selected, the
amount of any Nonelective Employer Contribution for the initial Plan Year will be determined
in accordance with this subsection 1.05(b)(1) using only Compensation from the Effective Date
of the Plan through the end of the initial Plan Year.)

6

Copyright © 2019 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

1.06

(A) 0O For purposes of determining the amount of Nonelective Employer Contributions, other than
401(k) Safe Harbor Nonelective Employer Contributions, Compensation for the
12-month period ending on the last day of the initial Plan Year shall be used.

?2) Only Compensation for the portion of the Plan Year in which the Employee is eligible to participate in
the Plan. (Complete (A) below, if applicable. If (4) is not selected, the amount of any Nonelective
Employer Contribution for the initial Plan Year will be determined in accordance with this
subsection 1.05(b)(2) using only Compensation from the Effective Date of the Plan through the
end of the initial Plan Year.)

(A) O For purposes of determining the amount of Nonelective Employer Contributions, other than
401(k) Safe Harbor Nonelective Employer Contributions, for those Employees who
become Active Participants on the Effective Date of the Plan, Compensation for the
12-month period ending on the last day of the initial Plan Year shall be used. For all
other Employees, only Compensation for the period in which they are eligible shall be
used.

TESTING RULES

(@)

(b)

ADP/ACP Present Testing Method - The testing method for purposes of applying the "ADP" and "ACP" tests
described in Sections 6.03 and 6.06 of the Basic Plan Document shall be the (check one):

1) Current Year Testing Method - The "ADP" or "ACP" of Highly Compensated Employees for the Plan
Year shall be compared to the "ADP" or "ACP" of Non-Highly Compensated Employees for
the same Plan Year. (Must choose if Option 1.11(a)(3), 401 (k) Safe Harbor Matching Employer
Contributions, or Option 1.12(a)(3), 401(k) Safe Harbor Formula, with respect to Nonelective
Employer Contributions is checked.)

(2) 0O Prior Year Testing Method - The "ADP" or "ACP" of Highly Compensated Employees for the Plan
Year shall be compared to the "ADP" or "ACP" of Non-Highly Compensated Employees for the
immediately preceding Plan Year. (Do not choose if Option 1.10(a)(1), alternative allocation
formula for Qualified Nonelective Contributions.)

(3) O Not applicable. (Only if Option 1.01(b)(3), Profit Sharing Only, is checked and Option 1.08(a)(1),
Future Employee Contributions, and Option 1.11(a), Matching Employer Contributions, are
not checked or Option 1.04(d)(2)(B), excluding all Highly Compensated Employees from the
eligible class of Employees, is checked.)

Note: Restrictions apply on elections to change testing methods.

First Year Testing Method - 1f the first Plan Year that the Plan, other than a successor plan, permits Deferral
Contributions or provides for either Employee or Matching Employer Contributions, occurs on or after the
Effective Date specified in Subsection 1.01(g), the "ADP" and/or "ACP" test for such first Plan Year shall be
applied using the actual "ADP" and/or "ACP" of Non-Highly Compensated Employees for such first Plan Year,
unless otherwise provided below.

(1) O The "ADP" and/or "ACP" test for the first Plan Year that the Plan permits Deferral Contributions or
provides for either Employee or Matching Employer Contributions shall be applied assuming a
3% "ADP" and/or "ACP" for Non-Highly Compensated Employees. (Do not choose unless Plan
uses prior year testing method described in Subsection 1.06(a)(2).)
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1.07

(c) HCE Determinations: Look Back Year - The look back year for purposes of determining which Employees
are Highly Compensated Employees shall be the 12-consecutive-month period preceding the Plan Year, unless
otherwise provided below.

(1) O Calendar Year Determination - The look back year shall be the calendar year beginning within the
preceding Plan Year. (Do not choose if the Plan Year is the calendar year.)

(d) HCE Determinations: Top Paid Group Election - All Employees with Compensation exceeding the dollar
amount specified in Code Section 414(q)(1)(B)(i) adjusted pursuant to Code Section 415(d) (e.g., $115,000 for
"determination years" beginning in 2013 and "look-back years" beginning in 2012) shall be considered Highly
Compensated Employees, unless Top Paid Group Election below is checked.

(1) O Top Paid Group Election - Employees with Compensation exceeding the dollar amount specified
in Code Section 414(q)(1)(B)(i) adjusted pursuant to Code Section 415(d) shall be considered
Highly Compensated Employees only if they are in the top paid group (the top 20% of
Employees ranked by Compensation).

Note: Plan provisions for Sections 1.06(c) and 1.06(d) must apply consistently to all retirement plans of the Employer for
determination years that begin with or within the same calendar year

DEFERRAL CONTRIBUTIONS

(a) Deferral Contributions - Participants may elect to have a portion of their Compensation contributed to the Plan
on a before-tax basis pursuant to Code Section 401(k).

1) Regular Contributions - The Employer shall make a Deferral Contribution in accordance with
Section 5.03 of the Basic Plan Document on behalf of each Participant who has an executed salary
reduction agreement in effect with the Employer for the payroll period in question. Such Deferral
Contribution shall not exceed the deferral limit below.

(A) The deferral limit is 75.00% (must be a whole number multiple of one percent) of
Compensation.

Note: If Catch-Up Contributions are selected below, a Participant eligible to make Catch-Up
Contributions shall (subject to the statutory limits in Treasury Regulation Section 1.414(v)-1(b)(1)(1))
in any event be permitted to contribute in excess of the specified deferral limit up to 100% of the
Participant's "effectively available Compensation" (i.e., Compensation available after other withholding).

(B) O Instead of specifying a percentage of Compensation, a Participant's salary reduction
agreement may specify a dollar amount to be contributed each payroll period, provided
such dollar amount does not exceed the maximum percentage of Compensation
specified in Subsection 5.03(a) of the Basic Plan Document or in
Subsection 1.07(a)(1)(A) above, as applicable.

©) A Participant may change, on a prospective basis, his salary reduction agreement (check one):
@) as of the beginning of each payroll period.
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(D)

(ii) O as ofthe first day of each month.

(iii) O as of each Entry Date. (Do not select if immediate entry is elected with respect to
Deferral Contributions in Subsection 1.04(e).)

(iv) O as of the first day of each calendar quarter.
(v) O asof the first day of each Plan Year.

(vi) O other. (Specify, but must be at least once per Plan Year)

Note: Notwithstanding the Employer's election hereunder, if Option 1.11(a)(3), 401(k) Safe
Harbor Matching Employer Contributions, or Option 1.12(a)(3), 401(k) Safe Harbor Formula,
with respect to Nonelective Employer Contributions is checked, the Plan provides that an Active
Participant may change his salary reduction agreement for the Plan Year within a reasonable
period (not fewer than 30 days) of receiving the notice described in Section 6.09 of the Basic
Plan Document.

A Participant may revoke, on a prospective basis, a salary reduction agreement at any time upon
proper notice to the Administrator but in such case may not complete a new salary reduction
agreement until (check one):

@) the beginning of the next payroll period.

(i) O the first day of the next month.

(iii) O the next Entry Date. (Do not select if immediate entry is elected with respect to
Deferral Contributions in Subsection 1.04(e).)

(iv) O as of the first day of each calendar quarter.
(v) O as of the first day of each Plan Year.

(vi) O other. (Specify, but must be at least once per Plan Year)

(2) O Additional Deferral Contributions - The Employer shall allow a Participant upon proper notice

and approval to enter into a special salary reduction agreement to make additional Deferral
Contributions in an amount up to 100% of their effectively available Compensation for the
payroll period(s) designated by the Employer.

(3) O Bonus Contributions - The Employer shall allow a Participant upon proper notice and approval

(A)

to enter into a special salary reduction agreement to make Deferral Contributions from any
Employer paid cash bonuses designated by the Employer on a uniform and nondiscriminatory
basis that are made for such Participants during the Plan Year in an amount up to 100% of
such bonuses. The Compensation definition elected by the Employer in Subsection 1.05(a) must
include bonuses if bonus contributions are permitted. Unless a Participant has entered into a
special salary reduction agreement with respect to bonuses, the percentage deferred from any
Employer paid cash bonus shall be (check (A) or (B) below):

O Zero.
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(B) O The same percentage elected by the Participant for his regular contributions in accordance
with Subsection 1.07(a)(1) above or deemed to have been elected by the Participant in
accordance with Option 1.07(a)(6) below.

Note: A Participant's contributions under Subsection 1.07(a)(2) and/or (3) may not cause the Participant to
exceed the percentage limit specified by the Employer in Subsection 1.07(a)(1)(A) for the full Plan Year. If the
Administrator anticipates that the Plan will not satisfy the "ADP" and/or "ACP" test for the year, the Administrator
may reduce the rate of Deferral Contributions of Participants who are Highly Compensated Employees to an
amount objectively determined by the Administrator to be necessary to satisfy the "ADP" and/or "ACP" test.

“)

®)

(6)

Catch-Up Contributions - The following Participants who have attained or are expected to attain age
50 before the close of the taxable year will be permitted to make Catch-Up Contributions to the
Plan, as described in Subsection 5.03(a) of the Basic Plan Document:

(A) All such Participants.

(B) O All such Participants except those covered by a collective-bargaining agreement under which
retirement benefits were a subject of good faith bargaining unless the bargaining
agreement specifically provides for Catch-Up Contributions to be made on behalf of
such Participants.

Note: The Employer must not select Option 1.07(a)(4) above unless all applicable plans (as defined in
Code Section 414(v)(6)(A), other than any plan that is qualified under Puerto Rican law or that covers
only employees who are covered by a collective bargaining agreement under which retirement benefits
were a subject of good faith bargaining) maintained by the Employer and by any other employer that is
treated as a single employer with the Employer under Code Section 414(b), (c), (m), or (o) also permit
Catch-Up Contributions in the same dollar amount.

Roth 401(k) Contributions. Participants shall be permitted to irrevocably designate pursuant to
Subsection 5.03(b) of the Basic Plan Document that a portion or all of the Deferral Contributions
made under this Subsection 1.07(a) are Roth 401(k) Contributions that are includable in the
Participant's gross income at the time deferred.

Automatic Enrollment Contributions. Unless they affirmatively elect otherwise, certain Eligible
Employees will have their Compensation reduced in accordance with the provisions of
Subsection 5.03(c) of the Basic Plan Document (an "Automatic Enrollment Contribution"),
Section 1.07(b) of the Additional Provisions Addendum, and the following:

(A) All newly Eligible Employees shall be subject to the same automatic enrollment provisions.

(B) O The automatic enrollment provisions of the Plan shall be/are different for different groups of
Eligible Employees.

©) Some form of automatic deferral increase will be part of the automatic enrollment provisions.

(D) 0O A qualified automatic contribution arrangement described in Code Section 401(k)(13)
(“QACA”) has been adopted. (Select Option 1.11(a)(3) or 1.12(a)(3) and complete
appropriate Addendum.)
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1.08

1.09

(E) O An eligible automatic enrollment arrangement described in Code Section 414(w) (“EACA”)
has been adopted.

EMPLOYEE CONTRIBUTIONS (AFTER-TAX CONTRIBUTIONS)

(a) Future Employee Contributions - Participants may make voluntary, non-deductible, after-tax Employee
Contributions pursuant to Section 5.04 of the Basic Plan Document. The Employee Contribution made
on behalf of an Active Participant each payroll period shall not exceed the contribution limit specified in
Subsection 1.08(a)(1) below.

a) The contribution limit is 5% of Compensation.

(b) O Frozen Employee Contributions - Participants may not currently make after-tax Employee Contributions to the
Plan, but the Employer does maintain frozen Employee Contributions Accounts.

(©) See Additional Provisions Addendum.

ROLLOVER CONTRIBUTIONS

(a) Rollover Contributions - Employees may roll over eligible amounts from other plans to the Plan subject to the
additional following requirements:

(1) O The Plan will not accept rollovers of after-tax employee contributions.

(2) O The Plan will not accept rollovers of designated Roth contributions. (Must be selected if Roth 401 (k)
Contributions are not elected in Subsection 1.07(a)(5).)

(b) O In-Plan Roth Rollover Contributions (Choose only if Roth 401(k) Contributions are selected in Option
1.07(a)(5) above) — Unless Option 1.09(b)(1) is selected below and in accordance with Section 5.06 of
the Basic Plan Document, any Participant, spousal alternate payee or spousal Beneficiary may elect to
have otherwise distributable portions of his Account, which are not part of an outstanding loan balance
pursuant to Article 9 of the Basic Plan Document and are not “designated Roth contributions” under the
Plan, be considered “designated Roth contributions” for purposes of the Plan.

(1) O Only a Participant who is still employed by the Employer (or a spousal alternate payee or spousal
Beneficiary of such a Participant) may elect to make such an in-plan Roth Rollover.
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1.10

1.11

QUALIFIED NONELECTIVE EMPLOYER CONTRIBUTIONS

()

Qualified Nonelective Employer Contributions - The Employer may contribute an amount which it designates as
a Qualified Nonelective Employer Contribution for any permissible purpose, as provided in Section 5.07 of the
Basic Plan Document. If Option 1.07(a) or 1.08(a)(1) is checked, except as provided in Section 5.07 of the Basic
Plan Document or as otherwise provided below, Qualified Nonelective Employer Contributions shall be allocated
to all Participants who were eligible to participate in the Plan at any time during the Plan Year and are Non-
Highly Compensated Employees in the ratio which each such Participant's "testing compensation", as defined in
Subsection 6.01(s) of the Basic Plan Document, for the Plan Year bears to the total of all such Participants' "testing
compensation” for the Plan Year.

4)) Qualified Nonelective Employer Contributions shall be allocated only among such Participants
described above who are designated by the Employer as eligible to receive a Qualified
Nonelective Employer Contribution for the Plan Year. The amount of the Qualified Nonelective
Employer Contribution allocated to each such Participant shall be as designated by the
Employer, but not in excess of the "regulatory maximum." The "regulatory maximum" means
5% (10% for Qualified Nonelective Contributions made in connection with the Employer's
obligation to pay prevailing wages) of the "testing compensation" for such Participant for
the Plan Year. The "regulatory maximum" shall apply separately with respect to Qualified
Nonelective Contributions to be included in the "ADP" test and Qualified Nonelective
Contributions to be included in the "ACP" test. (Cannot be selected if the Employer has elected
prior year testing in Subsection 1.06(a)(2).)

MATCHING EMPLOYER CONTRIBUTIONS

()

Matching Employer Contributions - The Employer shall make Matching Employer Contributions on behalf of

each of its "eligible" Participants as provided in this Section 1.11. For purposes of this Section 1.11, an
"eligible" Participant means any Participant who is an Active Participant during the Contribution Period
and who satisfies the requirements of Subsection 1.11(e) or Section 1.13.

1) Non-Discretionary Matching Employer Contributions - The Employer shall make a Matching
Employer Contribution on behalf of each "eligible" Participant in an amount equal to the

following percentage of the eligible contributions made by the "eligible" Participant during the
Contribution Period (complete all that apply):

(A) 0O Flat Percentage Match: % to all “eligible” Participants.

B) Tiered Match: 100.000% of the first 3.00% of the "eligible" Participant's Compensation
contributed to the Plan,

50.000% of the next 3.00% of the "eligible" Participant's Compensation contributed to the Plan,

% of the next % of the "eligible" Participant's Compensation
contributed to the Plan.

Note: The group of "eligible" Participants benefiting under each match rate must satisfy the
nondiscriminatory coverage requirements of Code Section 410(b) and the group to whom the

match rate is effectively available must not substantially favor HCEs.

(C) O Limit on Non-Discretionary Matching Employer Contributions (check the appropriate
box(es)):

12

Copyright © 2019 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

(i) O Contributions in excess of % of the "eligible" Participant's Compensation
for the Contribution Period shall not be considered for non-discretionary
Matching Employer Contributions.

(ii) O Matching Employer Contributions for each "eligible" Participant for each Plan Year
shall be limited to $

(2) O Discretionary Matching Employer Contributions - The Employer may make a discretionary
Matching Employer Contribution on behalf of "eligible" Participants, or a designated group
of "eligible" Participants, in accordance with Section 5.08 of the Basic Plan Document. An
"eligible" Participant's allocable share of the discretionary Matching Employer Contribution
shall be a percentage of the eligible contributions made by the "eligible" Participant during the
Contribution Period. The Employer may limit the eligible contributions taken into account under
the allocation formula to contributions up to a specified percentage of Compensation or dollar
amount or may provide for Matching Employer Contributions to be made in a different ratio
for eligible contributions above and below a specified percentage of Compensation or dollar
amount. The Matching Employer Contribution is allocated among “eligible” Participants so
that each “eligible” Participant receives a rate or amount that is identical to the rate or amount
received by all other “eligible” Participants (or designated group of “eligible” Participants, if
applicable) as determined by the Employer on or before the due date of the Employer’s tax
return for the year of allocation.

Note: If the Matching Employer Contribution made in accordance with this Subsection
1.11(a)(2) matches different percentages of contributions for different groups of "eligible"
Participants, the group of "eligible" Participants benefiting under each match rate must satisfy
the nondiscriminatory coverage requirements of Code Section 410(b) and the group to whom
the match rate is effectively available must not substantially favor HCEs.

(A) O 4% Limitation on Discretionary Matching Employer Contributions for Deemed Satisfaction
of "ACP" Test - In no event may the dollar amount of the discretionary Matching
Employer Contribution made on an "eligible" Participant's behalf for the Plan Year
exceed 4% of the "eligible" Participant's Compensation for the Plan Year. (Only
if Option 1.12(a)(3), 401(k) Safe Harbor Formula, with respect to Nonelective
Employer Contributions is checked.)

(3 O 401(k) Safe Harbor Matching Employer Contributions - If the Employer elects one of the safe
harbor formula Options provided in the 401(k) Safe Harbor Matching Employer Contributions
Addendum to the Adoption Agreement and provides written notice each Plan Year to all Active
Participants of their rights and obligations under the Plan, the Plan shall be deemed to satisfy the
"ADP" test and, under certain circumstances, the "ACP" test.
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(b)

©

(@

Additional Matching Employer Contributions - The Employer may at Plan Year end make an additional
Matching Employer Contribution on behalf of each "eligible" Participant in an amount equal to a
percentage of the eligible contributions made by each "eligible" Participant during the Plan Year. The
additional Matching Employer Contribution may be limited to match only contributions up to a specified
percentage of Compensation or limit the amount of the match to a specified dollar amount.

Note: If the additional Matching Employer Contribution made in accordance with this Subsection 1.11(b)
matches different percentages of contributions for different groups of "eligible" Participants, the group
of "eligible" Participants benefiting under each match rate must satisfy the nondiscriminatory coverage
requirements of Code Section 410(b) and the group to whom the match rate is effectively available must
not substantially favor HCEs.

1) 4% Limitation on additional Matching Employer Contributions for Deemed Satisfaction of
"ACP" Test - In no event may the dollar amount of the additional Matching Employer
Contribution made on an "eligible" Participant's behalf for the Plan Year exceed 4% of the
"eligible" Participant's Compensation for the Plan Year. (Only if Option 1.11(a)(3), 401(k) Safe
Harbor Matching Employer Contributions, or Option 1.12(a)(3), 401 (k) Safe Harbor Formula,
with respect to Nonelective Employer Contributions is checked.)

Note: If the Employer elected Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions, above
and wants to be deemed to have satisfied the "ADP" test, the additional Matching Employer Contribution must
meet the requirements of Section 6.09 of the Basic Plan Document. In addition to the foregoing requirements,
if the Employer elected Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions, or
Option 1.12(a)(3), 401(k) Safe Harbor Formula, with respect to Nonelective Employer Contributions, and wants
to be deemed to have satisfied the "ACP" test with respect to Matching Employer Contributions for the Plan Year,
the eligible contributions matched may not exceed the limitations in Section 6.10 of the Basic Plan Document.

Contributions Matched - The Employer matches the following contributions (check appropriate box(es)):
@ Deferral Contributions - Deferral Contributions made to the Plan are matched at the rate specified
in this Section 1.11. Catch-Up Contributions are not matched unless the Employer elects Option

1.11(c)(1)(A) below.

(A) Catch-Up Contributions made to the Plan pursuant to Subsection 1.07(a)(4) are matched at
the rates specified in this Section 1.11.

Note: Notwithstanding the above, if the Employer elected Option 1.11(a)(3), 401(k) Safe
Harbor Matching Employer Contributions, Deferral Contributions shall be matched at the
rate specified in the 401(k) Safe Harbor Matching Employer Contributions Addendum to the
Adoption Agreement without regard to whether they are Catch-Up Contributions.

Contribution Period for Matching Employer Contributions - The Contribution Period for purposes of calculating
the amount of Matching Employer Contributions is:

(1) O each calendar month.
(2) O each Plan Year quarter.
3) each Plan Year.

(4) 0O each payroll period.
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(e)

(5) O The Employer shall determine the Contribution Period for calculation of any discretionary Matching
Employer Contributions elected pursuant to Option 1.11(a)(2) above at the time that the
matching contribution formula is determined.

The Contribution Period for additional Matching Employer Contributions described in Subsection 1.11(b) is the
Plan Year.

Note: If Option (5) is selected, one of the other options must be selected to apply to any non-discretionary
Matching Employer Contributions.

Note: If Matching Employer Contributions are made more frequently than for the Contribution Period selected
above, the Employer must calculate the Matching Employer Contribution required with respect to the full
Contribution Period, taking into account the "eligible" Participant's contributions and Compensation for the full
Contribution Period, and contribute any additional Matching Employer Contributions necessary to "true up" the
Matching Employer Contribution so that the full Matching Employer Contribution is made for the Contribution
Period.

Continuing Eligibility Requirement(s) - A Participant who is an Active Participant during a Contribution Period
and makes eligible contributions during the Contribution Period shall only be entitled to receive Matching
Employer Contributions under Section 1.11 for that Contribution Period if the Participant satisfies the following
requirement(s) (Check the appropriate box(es). Options (3) and (4) may not be elected together; Option (5) may
not be elected with Option (2), (3), or (4); Options (2), (3), (4), (5), and (7) may not be elected with respect to
Matching Employer Contributions if Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions, is
checked or if Option 1.12(a)(3), 401(k) Safe Harbor Formula, with respect to Nonelective Employer Contributions
is checked and the Employer intends to satisfy the Code Section 401(m)(11) safe harbor with respect to Matching
Employer Contributions):

a) No requirements.
(2) O Isemployed by the Employer or a Related Employer on the last day of the Contribution Period.

(3 O Earns at least 501 Hours of Service during the Plan Year. (Only if the Contribution Period is the Plan
Year,)

(4) 0O Earns at least (not to exceed 1,000) Hours of Service during the Plan Year. (Only if the Contribution
Period is the Plan Year.)

(5) O Either earns at least 501 Hours of Service during the Plan Year or is employed by the Employer or a
Related Employer on the last day of the Plan Year. (Only if the Contribution Period is the Plan
Year.)

(6) 0O IsnotaHighly Compensated Employee for the Plan Year.

(7) O Isnot a partner or a member of the Employer, if the Employer is a partnership or an entity taxed as a
partnership.

(8) O Special continuing eligibility requirement(s) for additional Matching Employer Contributions. (Only if
Option 1.11(b), Additional Matching Employer Contributions, is checked.)

(A) The continuing eligibility requirement(s) for additional Matching Employer Contributions is/
are: (Fill in number of applicable eligibility requirement(s) from above, including
the number of Hours of Service if Option (4) has been selected. Options (2), (3), (4), (5), and
(7) may not be elected with respect to additional Matching Employer Contributions if Option
1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions, is checked or if Option
1.12(a)(3), 401(k) Safe Harbor Formula, with respect to Nonelective Employer Contributions
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is checked and the Employer intends to satisfy the Code Section 401(m)(11) safe harbor with
respect to Matching Employer Contributions.)
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1.12

Note: Except when added in conjunction with the addition of a new Matching Employer Contribution, if
Option (2), (3), (4), or (5) is adopted during a Contribution Period, such Option shall not become effective until the
first day of the next Contribution Period. Matching Employer Contributions attributable to the Contribution Period
that are funded during the Contribution Period shall not be subject to the eligibility requirements of Option (2),
(3), (4), or (5). If Option (2), (3), (4), (5), or (7) is elected with respect to any Matching Employer Contributions
and if Option 1.12(a)(3), 401(k) Safe Harbor Formula, is also elected, the Plan will not be deemed to satisfy the
"ACP" test in accordance with Section 6.10 of the Basic Plan Document and will have to pass the "ACP" test each
year.

(f) O Qualified Matching Employer Contributions - Prior to making any Matching Employer Contribution hereunder
(other than a 401(k) Safe Harbor Matching Employer Contribution), the Employer may designate all or
a portion of such Matching Employer Contribution as a Qualified Matching Employer Contribution that
may be used to satisfy the "ADP" test on Deferral Contributions and excluded in applying the "ACP"
test on Employee and Matching Employer Contributions. Unless the additional eligibility requirement
is selected below, Qualified Matching Employer Contributions shall be allocated to all Participants
who were Active Participants during the Contribution Period and who meet the continuing eligibility
requirement(s) described in Subsection 1.11(e) above for the type of Matching Employer Contribution
being characterized as a Qualified Matching Employer Contribution.

(1) O To receive an allocation of Qualified Matching Employer Contributions a Participant must also be a
Non-Highly Compensated Employee for the Plan Year.

Note: Qualified Matching Employer Contributions may not be excluded in applying the "ACP" test for a
Plan Year if the Employer elected Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions, or
Option 1.12(a)(3), 401(k) Safe Harbor Formula, with respect to Nonelective Employer Contributions, and the
"ADP" test is deemed satisfied under Section 6.09 of the Basic Plan Document for such Plan Year.

NONELECTIVE EMPLOYER CONTRIBUTIONS

If (a) or (b) is elected below, the Employer may make Nonelective Employer Contributions on behalf of each of its
"eligible" Participants in accordance with the provisions of this Section 1.12. Except as otherwise defined in this Adoption
Agreement pertaining to Nonelective Employer Contributions, for purposes of this Section 1.12, an "eligible" Participant
means a Participant who is an Active Participant during the Contribution Period and who satisfies the requirements of
Subsection 1.12(d) or Section 1.13.

Note: An Employer may elect both a fixed formula and a discretionary formula. If both are selected, the discretionary
formula shall be treated as an additional Nonelective Employer Contribution and allocated separately in accordance with
the allocation formula selected by the Employer.
(a) Fixed Formula:
(1) O Fixed Percentage Employer Contribution - For each Contribution Period, the Employer shall
contribute for each "eligible" Participant a percentage of such "eligible" Participant's
Compensation equal to):

A) % (not to exceed 25%) to all “eligible” Participants.
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Note: The allocation formula in Option 1.12(a)(1)(A) above generally satisfies a design-based safe harbor
pursuant to the regulations under Code Section 401(a)(4).

(2) O Fixed Flat Dollar Employer Contribution - The Employer shall contribute for each "eligible"
Participant an amount equal to:

(A) $ to all “eligible” Participants. (Complete (i) below).

@) The contribution amount is based on an "eligible" Participant's service for the following
period (check one of the following):

(I) O Each paid hour.
(II) O Each Plan Year.
) 0O Other: (must be a period within the Plan

Year that does not exceed one week and is uniform with respect to
all "eligible" Participants).

Note: The allocation formula in Option 1.12(a)(2)(A) above generally satisfies a design-based safe harbor
pursuant to the regulations under Code Section 401(a)(4).

3) 401(k) Safe Harbor Formula - The Nonelective Employer Contribution specified in the 401(k) Safe
Harbor Nonelective Employer Contributions Addendum is intended to satisfy the safe harbor
contribution requirements under Sections 401(k) and 401(m) of the Code such that the "ADP"
test (and, under certain circumstances, the "ACP" test) is deemed satisfied. Please complete
the 401(k) Safe Harbor Nonelective Employer Contributions Addendum to the Adoption
Agreement. (Choose only if Option 1.07(a), Deferral Contributions, is checked.)

(b) Discretionary Formula - The Employer may decide each Contribution Period whether to make a discretionary
Nonelective Employer Contribution on behalf of "eligible" Participants in accordance with Section 5.10
of the Basic Plan Document.

(1) O Non-Integrated Allocation Formula - In the ratio that each "eligible" Participant's Compensation
bears to the total Compensation paid to all "eligible" Participants for the Contribution Period.

Note: The allocation formula in Option 1.12(b)(1) above generally satisfies a design-based safe harbor pursuant
to the regulations under Code Section 401(a)(4).

(2) O Integrated Allocation Formula - As (1) a percentage of each "eligible" Participant's Compensation
plus (2) a percentage of each "eligible" Participant's Compensation in excess of the "integration
level" as defined below. The percentage of Compensation in excess of the "integration level"
shall be equal to the lesser of the percentage of the "eligible" Participant's Compensation
allocated under (1) above or the "permitted disparity limit" as defined below.

Note: An Employer that has elected Option 1.12(a)(3), 401(k) Safe Harbor Formula, may not take
Nonelective Employer Contributions made to satisfy the 401(k) safe harbor into account in applying the
integrated allocation formula described above.

(A) "Integration level" means the Social Security taxable wage base for the Plan Year, unless the
Employer elects a lesser amount in (i) or (ii) below.
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(@) % (not to exceed 100%) of the Social Security taxable wage base for the
Plan Year, or

(ii) $ (not to exceed the Social Security taxable wage base).

"Permitted disparity limit" means the percentage provided by the following table:

The "Integration Level" The "Permitted
is__ % of the Disparity
Taxable Wage Base Limit" is
20% or less 5.7%
More than 20%, but not more than 4.3%
80%
More than 80%, but less than 100% 5.4%
100% 5.7%

The Social Security taxable wage base is the contribution and benefit base in effect under Section 230 of
the Social Security Act at the beginning of the Plan Year.

Note: The allocation formula in Option 1.12(b)(2) above generally satisfies a design-based safe harbor
pursuant to the regulations under Code Section 401(a)(4).

Note: An Employer who maintains any other plan that provides for or imputes Social Security Integration
(permitted disparity) may not elect Option 1.12(b)(2).

3) See Additional Provisions Addendum.

Contribution Period for Nonelective Employer Contributions - The Contribution Period for purposes of
calculating the amount of Nonelective Employer Contributions is the Plan Year, unless the Employer elects
another Contribution Period below. Regardless of any selection made below, the Contribution Period for 401(k)
Safe Harbor Nonelective Employer Contributions under Option 1.12(a)(3) or Nonelective Employer Contributions
allocated under an integrated formula selected under Option 1.12(b)(2) is the Plan Year.

(1) O each calendar month.

(2) O each Plan Year quarter.

(3 O each payroll period.

Note: If Nonelective Employer Contributions are made more frequently than for the Contribution Period selected
above, the Employer must calculate the Nonelective Employer Contribution required with respect to the full
Contribution Period, taking into account the "eligible" Participant's Compensation for the full Contribution
Period, and contribute any additional Nonelective Employer Contributions necessary to "true up" the Nonelective

Employer Contribution so that the full Nonelective Employer Contribution is made for the Contribution Period.
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(@

Continuing Eligibility Requirement(s) - A Participant shall only be entitled to receive Nonelective Employer
Contributions for a Plan Year under this Section 1.12 if the Participant is an Active Participant during the Plan
Year and satisfies the following requirement(s) (Check the appropriate box(es) - Options (3) and (4) may not be
elected together; Option (5) may not be elected with Option (2), (3), or (4); Options (2), (3), (4), (5), and (7) may
not be elected with respect to Nonelective Employer Contributions under the fixed formula if Option 1.12(a)(3),
401(k) Safe Harbor Formula, is checked):

4)) No requirements.
(2) 0O Isemployed by the Employer or a Related Employer on the last day of the Contribution Period.

(3) O Earns at least 501 Hours of Service during the Plan Year. (Only if the Contribution Period is the Plan
Year.)

(4) O Earns at least (not to exceed 1,000) Hours of Service during the Plan Year. (Only if the Contribution
Period is the Plan Year,)

(5) O Either earns at least 501 Hours of Service during the Plan Year or
is employed by the Employer or a Related Employer on the last day of the Plan Year. (Only if
the Contribution Period is the Plan Year.)

(6) O IsnotaHighly Compensated Employee for the Plan Year.

(7) O Isnota partner or a member of the Employer, if the Employer is a
partnership or an entity taxed as a partnership.

8) Special continuing eligibility requirement(s) for discretionary Nonelective Employer Contributions.
(Only if both Options 1.12(a) and (b) are checked.)

(A) The continuing eligibility requirement(s) for discretionary Nonelective Employer Contributions
is/are: (2) (Fill in number of applicable eligibility requirement(s) from above, including the
number of Hours of Service if Option (4) has been selected.)

Note: Except when added in conjunction with the addition of a new Nonelective Employer Contribution, if
Option (2), (3), (4), or (5) is adopted during a Contribution Period, such Option shall not become effective until
the first day of the next Contribution Period. Nonelective Employer Contributions attributable to the Contribution
Period that are funded during the Contribution Period shall not be subject to the eligibility requirements of
Option (2), (3), (4), or (5).

1.13 EXCEPTIONS TO CONTINUING ELIGIBILITY REQUIREMENTS

Death, Disability, and Retirement Exceptions - All Participants who become disabled, as
defined in Section 1.15, retire, as provided in Subsection 1.14(a), (b), or (c), or die are excepted
from any last day or Hours of Service requirement. For purposes of this Section, any Participant
who dies while performing qualified military service as defined in Code Section 414(u)(5) will
be excepted from any last day or Hours of Service requirement.
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1.14

1.15

1.16

RETIREMENT

(a) The Normal Retirement Age under the Plan is (check one):
1 age 65.
(2) O age (specify between 55 and 64).

(3) 0O later of age (not to exceed 65) or the (not to exceed 5th) anniversary of the
Participant's Employment Commencement Date.

(b) O The Early Retirement Age is the date the Participant attains age and completes years
of Vesting Service.

Note: If this Option is elected, Participants who are employed by the Employer or a Related Employer on the date
they reach Early Retirement Age shall be 100% vested in their Accounts under the Plan.

(c) A Participant who becomes disabled, as defined in Section 1.15, is eligible for disability retirement.
Note: If this Option is elected, Participants who are employed by the Employer or a Related Employer on the date
they become disabled shall be 100% vested in their Accounts under the Plan. Pursuant to Section 11.03 of the
Basic Plan Document, a Participant is not considered to be disabled until he terminates his employment with the

Employer.

DEFINITION OF DISABLED

A Participant is disabled if he/she meets any of the requirements selected below:

(@) O The Participant satisfies the requirements for benefits under the Employer's long-term disability plan.

(b) The Participant satisfies the requirements for Social Security disability benefits.

(¢) O The Participant is determined to be disabled by a physician approved by the Employer.

VESTING

A Participant's vested interest in Matching Employer Contributions and/or Nonelective Employer Contributions, other than
those described in Subsection 5.11(a) of the Basic Plan Document, shall be based upon his years of Vesting Service and
the schedule selected in Subsection 1.16(c) below, except as provided in the Vesting Schedule Addendum to the Adoption
Agreement or as provided in Subsection 1.22(c).

(a) When years of Vesting Service are determined, the elapsed time method shall be used.

(b) O Years of Vesting Service shall exclude service prior to the Plan's original Effective Date as listed in Subsection
1.01(g)(1) or Subsection 1.01(g)(2), as applicable.

(c) Vesting Schedule(s)

(1) Nonelective Employer (2) Matching Employer Contributions
Contributions (check one): (check one):

(A) O N/A - No Nonelective Employer (A)O N/A —No Matching Employer
Contributions Contributions

(B) O 100% Vesting immediately (B)O 100% Vesting immediately
(C)O 3 year cliff (see C below) (C)O 3 year cliff (see C below)

(D) O 6 year graduated (see D below) (D) O 6 year graduated (see D below)

(E) Other vesting (complete E1 below) (E) Other vesting (complete E2 below)
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Years of Vesting Service Applicable Vesting Schedule(s)

C D E1 E2

0 0% 0% 0.00% 0.00%

1 0% 0% 20.00% 20.00%

2 0% 20% 40.00% 40.00%

3 100% 40% 60.00% 60.00%

4 100% 60% 80.00% 80.00%

5 100% 80% 100.00% 100.00%
6 or more 100% 100% 100.00% 100%

Note: A schedule elected under E1 or E2 above must be at least as favorable as one of the schedules in C or D above. If
the vesting schedule is amended, any such amendment must satisfy the requirements of Section 16.04 of the Basic Plan
Document

Note: The amendment of the plan to add a Fixed Nonelective Employer Contribution, Discretionary Nonelective Employer
Contribution, 401(k) Safe Harbor Nonelective Employer Contribution, Fixed Matching Employer Contribution,
Discretionary Matching Employer Contribution, Additional Matching Employer Contribution, or 401(k) Safe Harbor
Matching Employer Contribution and an attendant vesting schedule does not constitute an amendment to a vesting schedule
under Section 16.04 of the Basic Plan Document, unless a contribution source of the same type exists under the Plan on
the effective date of such amendment. Any amendment to the vesting schedule of one such contribution source shall not
require the amendment of the vesting schedule of any other such contribution source, notwithstanding the fact that one or
more Participants may be subject to different vesting schedules for such different contribution sources.

(d) A vesting schedule or schedules different from the vesting schedule(s) selected above applies to certain
Participants. Please complete Section (a) of the Vesting Schedule Addendum to the Adoption Agreement.

(e) See Additional Provisions Addendum.
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1.17 PREDECESSOR EMPLOYER SERVICE

(a) Service for purposes of eligibility in Subsection 1.04(b) and vesting in Subsection 1.16 of this Plan shall
include service with the following predecessor employer(s):

Ethertronics, Inc

TT Electronics

1.18 PARTICIPANT LOANS

(a) Participant loans are allowed in accordance with Article 9, except as modified in the Additional Provisions
Addendum.

1.19 IN-SERVICE WITHDRAWALS

Participants may make withdrawals prior to termination of employment under the following circumstances:

(a) Hardship Withdrawals - Hardship withdrawals shall be allowed in accordance with Section 10.05 of the Basic
Plan Document, subject to a $0.00 minimum amount.

1) Hardship withdrawals will be permitted from:
(A) A Participant's Deferral Contributions Account only.

(B) 0O The Accounts specified in the In-Service Withdrawals Addendum. Please complete Section
(c) of the In-Service Withdrawals Addendum.

(b) Age 59 1/2 - Participants shall be entitled to receive a distribution of all or any portion of the following Accounts
upon attainment of age 59 1/2:

(1) O Deferral Contributions Account.
?2) All vested Account balances.
(¢) Withdrawal of Employee Contributions, Rollover Contributions and certain other contributions

) Unless otherwise provided below, Employee Contributions may be withdrawn in accordance with
Section 10.02 of the Basic Plan Document at any time.

(A) O Employees may not make withdrawals of Employee Contributions more frequently than:

?2) Rollover Contributions may be withdrawn in accordance with Section 10.03 of the Basic Plan Document
at any time.
A3 Active Military Distribution (HEART Act) - Certain contributions restricted from distribution only due

to Code Section 401(k)(2)(B)(i)(I) may be withdrawn by Participants performing military service in
accordance with Section 10.01 of the Basic Plan Document at any time.

(d) O Qualified Disaster Distribution — One or more Qualified Disaster Distributions shall be allowed in accordance
with Section 10.08 of the Basic Plan Document. Please complete the In-Service Withdrawals Addendum
to the Adoption Agreement identifying each such Qualified Disaster Distribution.
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(¢) O Qualified Reservist Distribution - A Qualified Reservist Distribution shall be allowed in accordance with
Section 10.09 of the Basic Plan Document.

(f) O Age 62 Distribution of Money Purchase Benefits - A Participant who has attained at least age 62, shall be
entitled to receive a distribution of all or any portion of the vested amounts attributable to benefit amounts
accrued as a result of the Participant’s participation in a money purchase pension plan (due to a merger
into this Plan of money purchase pension plan assets), if any. (Choose only if Option 1.20(d)(1)(B) is
selected.)

(2) Additional In-Service Withdrawal Provisions - Benefits are payable as (check the appropriate box(es)):

(1) O an in-service withdrawal of vested amounts attributable to Employer Contributions maintained in a
Participant's Account (check (A) and/or (B)):

(A) 0O foratleast (24 or more) months.

(i) O Special restrictions apply to such in-service withdrawals, see the In-Service
Withdrawals Addendum to the Adoption Agreement.

(B) O after the Participant has at least 60 months of participation.

(i) O Special restrictions apply to such in-service withdrawals, see the In-Service
Withdrawals Addendum to the Adoption Agreement.

2) another in-service withdrawal option that is permissible under the Code. Please complete the In-Service
Withdrawals Addendum to the Adoption Agreement identifying the in-service withdrawal
option(s).

Note: Any withdrawal indicated in this Section may be a "protected benefit" under Code Section 411(d)(6) which can be
eliminated only to the extent permitted by applicable guidance.

1.20 FORM OF DISTRIBUTIONS

Subject to Section 13.01, 13.02 and Article 14 of the Basic Plan Document, distributions under the Plan shall be paid as
provided below.
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(a) Lump Sum Payments - Lump sum payments are always available under the Plan and are the normal form of
payment under the Plan except as modified in Subsection 1.20(d)(2) below.

(b) Installment Payments - Participants may elect distribution under a systematic withdrawal plan (installments).

(©) Partial Withdrawals - A Participant whose employment has terminated and whose Account is distributable in
accordance with the provisions of Article 12 of the Basic Plan Document may elect to withdraw any
portion of his Distributable vested interest in his Account in cash at any time.

(d) Annuities (Check if the Plan is retaining any annuity form(s) of payment.)

(0] An annuity form of payment is available under the Plan because the Plan either converted from or
received a transfer of assets from a plan that was subject to the minimum funding requirements
of Code Section 412 and therefore an annuity form of payment is a protected benefit under the
Plan in accordance with Code Section 411(d)(6).

2) The normal form of payment under the Plan is (check (A) or (B)):

(A) Lump sum is the normal form of payment for:
(i) O All Participants
(ii) All Participants except those as indicated on the Forms of Payment Addendum.
(B) O Life annuity is the normal form of payment for all Participants.

(3 O The Plan offers at least one other form of annuity as specified in the Forms of Payment Addendum.

Note: A life annuity option will continue to be an available form of payment for any Participant who elected such
life annuity payment before the effective date of its elimination.

(e) Cash Outs and Implementation of Required Rollover Rule
1) If the vested Account balance payable to an individual is less than or equal to the cash out limit

utilized for such individual, such Account will be distributed in accordance with the provisions
of Section 13.02 or 18.04 of the Basic Plan Document. The cash out limit is:

(A) O $1,000.

(B) The dollar amount specified in Code Section 411(a)(11)(A) ($5,000 as of January 1, 2013).
Any distribution greater than $1,000 that is made to a Participant without the
Participant's consent before the Participant's Normal Retirement Age (or age 62, if

later) will be rolled over to an individual retirement plan designated by the Plan
Administrator.

® See Forms of Payment Addendum.
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1.21

1.22

TIMING OF DISTRIBUTIONS

Except as provided in Subsection 1.21(a) or (b), distribution shall be made to an eligible Participant from his vested interest
in his Account as soon as reasonably practicable following the Participant's request for distribution pursuant to Article 12
of the Basic Plan Document.

()

(b)

Distribution shall be made to an eligible Participant from his vested interest in his Account as soon as reasonably
practicable following the date the Participant's application for distribution is received by the Administrator, but in
no event later than his Required Beginning Date, as defined in Subsection 2.01(ss).

O  Preservation of Same Desk Rule - Check if the Employer wants to continue application of the same desk

rule described in Subsection 12.01(b) of the Basic Plan Document regarding distribution of Deferral
Contributions, Qualified Nonelective Employer Contributions, Qualified Matching Employer
Contributions, 401(k) Safe Harbor Matching Employer Contributions, and 401(k) Safe Harbor
Nonelective Employer Contributions. (If any of the above-listed contribution types were previously
distributable upon severance from employment, this Option may not be selected.)

TOP HEAVY STATUS

(@)

(b)

The Plan shall be subject to the Top-Heavy Plan requirements of Article 15 (check one):

(1) 0O for each Plan Year, whether or not the Plan is a "top-heavy plan" as defined in Subsection 15.01(g) of
the Basic Plan Document.

?2) for each Plan Year, if any, for which the Plan is a "top-heavy plan" as defined in Subsection 15.01(g) of
the Basic Plan Document.

(3) O Not applicable. (Choose only if (A) Plan covers only employees subject to a collective bargaining
agreement, or (B) Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions,
or Option 1.12(a)(3), 401(k) Safe Harbor Formula, is selected, and the Plan does not provide
for Employee Contributions or any other type of Employer Contributions.)

If the Plan is or is treated as a "top-heavy plan" for a Plan Year, each non-key Employee shall receive an Employer
Contribution of at least 3% (3 or 5)% of Compensation for the Plan Year or such other amount in accordance
with Section 15.03 of the Basic Plan Document or as elected on the 416 Contributions Addendum. The minimum
Employer Contribution provided in this Subsection 1.22(b) shall be made under this Plan only if the Participant
is not entitled to such contribution under another qualified plan of the Employer, unless the Employer elects
otherwise below:

(1) O The minimum Employer Contribution shall be paid under this Plan in any event.

(2) O Another method of satisfying the requirements of Code Section416. Please complete the
416 Contributions Addendum to the Adoption Agreement describing the way in which the
minimum contribution requirements will be satisfied in the event the Plan is or is treated as a
"top-heavy plan".

(3 O Not applicable. (Choose only if (A) Plan covers only employees subject to a collective bargaining
agreement, or (B) Option 1.11(a)(3), 401(k) Safe Harbor Matching Employer Contributions,
or Option 1.12(b)(3), 401(k) Safe Harbor Formula, is selected, and the Plan does not provide
for Employee Contributions or any other type of Employer Contributions.)
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1.23

1.24

1.25

Note: The minimum Employer Contribution may be less than the percentage indicated in Subsection 1.22(b)
above to the extent provided in Section 15.03 of the Basic Plan Document.

(¢) If the Plan is or is treated as a "top-heavy plan" for a Plan Year, the vesting schedule found in Subsection 1.16(c)(1)
shall apply for such Plan Year and each Plan Year thereafter, except with regard to Participants for whom there is
a more favorable vesting schedule for Nonelective Employer Contributions. If the Employer has selected Option
1.01(b)(1) and the minimum Employer Contribution will not be immediately 100% vested, the Vesting Schedule
Addendum must contain the applicable vesting schedule.

CORRECTION TO MEET 415 REQUIREMENTS UNDER MULTIPLE DEFINED CONTRIBUTION PLANS

O Other Order for Limiting Annual Additions — 1f the Employer maintains other defined
contribution plans, annual additions to a Participant's Account shall be limited as provided in
Section 6.12 of the Basic Plan Document to meet the requirements of Code Section 415, unless
the Employer elects this Option and completes the 415 Correction Addendum describing the
order in which annual additions shall be limited among the plans.

INVESTMENT DIRECTION

Subject to Section 8.03 of the Basic Plan Document, Participant Accounts shall be invested (check one):

(@) O in accordance with the investment directions provided to the Trustee by the Employer for allocating all
Participant Accounts among the Permissible Investments.

(b) in accordance with the investment directions provided to the Trustee by each Participant for allocating his entire
Account among the Permissible Investments.

(¢) O in accordance with the investment directions provided to the Trustee by each Participant for all contribution
sources in his Account, except that the following sources shall be invested in accordance with the
investment directions provided by the Employer (check (1) and/or (2)):
(1) O Nonelective Employer Contributions
(2) O Matching Employer Contributions

Note: The Employer must direct the applicable sources among the Permissible Investments.

ADDITIONAL PROVISIONS AND PROTECTED BENEFITS

(a) Additional Provisions - The Plan includes certain provisions that are not delineated through the above elections
in this Adoption Agreement, but are incorporated into Fidelity Basic Plan Document 17 and are described
within the Additional Provisions Addendum. The provisions included within the Additional Provisions
Addendum supplement and/or alter the provisions of this Adoption Agreement and/or the Basic Plan
Document.

(b) Protected Benefit Provisions - The Plan includes provisions that are “protected benefits” under Code Section
411(d)(6) and are not delineated through the above elections in this Adoption Agreement, but are
described within the Protected Benefit Provisions Addendum.
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1.26

1.27

1.28

1.29

SUPERSEDING PROVISIONS

(@) O The Employer has completed the Plan Superseding Provisions Addendum to show the provisions of the Plan
which supersede provisions of this Adoption Agreement and/or the Basic Plan Document.

Note: If the Employer elects superseding provisions in Option (a) above, the Employer may not be
permitted to rely on the Volume Submitter Sponsor's advisory letter for qualification of its Plan. In
addition, such superseding provisions may in certain circumstances affect the Plan's status as a pre-
approved volume submitter plan eligible for the 6-year remedial amendment cycle.

(b) O The Employer has completed the Trust Superseding Provisions Addendum to show the provisions of the Plan
which supersede provisions of the Trust Agreement in the Basic Plan Document.

RELIANCE ON ADVISORY LETTER

An adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that this
Plan is qualified under Code Section 401 only to the extent provided in Section 19.02 of Revenue Procedure 2011-49.
The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification
requirements, which are specified in the advisory letter issued with respect to this Plan and in Section 19.03 of Revenue
Procedure 2011-49. In order to have reliance in such circumstances or with respect to such qualification requirements,
application for a determination letter must be made to Employee Plans Determinations of the Internal Revenue Service.

Failure to properly complete the Adoption Agreement and failure to operate the Plan in accordance with the terms of the
Plan document may result in disqualification of the Plan.

This Adoption Agreement may be used only in conjunction with Fidelity Basic Plan Document No. 17. The Volume
Submitter Sponsor shall inform the adopting Employer of any amendments made to the Plan or of the discontinuance or
abandonment of the volume submitter plan document.

ELECTRONIC SIGNATURE AND RECORDS

This Adoption Agreement, and any amendment thereto, may be executed or affirmed by an electronic signature or
electronic record permitted under applicable law or regulation, provided the type or method of electronic signature or
electronic record is acceptable to the Trustee.

VOLUME SUBMITTER INFORMATION:

Name of Volume Submitter Sponsor: Fidelity
Management & Research Company
Address of Volume Submitter Sponsor: 245 Summer
Street
Boston, MA
02210
27
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EXECUTION PAGE

Plan Name AVX Greenville LL.C 401(k) Plan (the "Plan")

Employer: AVX Greenville LLC

The Fidelity Basic Plan Document No. 17 and the accompanying Adoption Agreement together comprise the Volume Submitter
Defined Contribution Plan. It is the responsibility of the adopting Employer to review this volume submitter plan document with its
legal counsel to ensure that the volume submitter plan is suitable for the Employer and that Adoption Agreement has been properly
completed prior to signing.
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PLAN MERGERS ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

(a) Plan Mergers - The following plan(s) were merged into the Plan on or after the Effective Date indicated in

Subsection 1.01(g)(1) or (2), as applicable (the "merged-in plan(s)"). The provisions of the Plan are effective with respect to
the merged-in plan(s) as of the date(s) indicated below:

(6)) Name of merged-in plan: AVX 401(k) Plan (partial transfer only of the portion related to non-union Participants)

Effective date: 07/01/2019
(A) The above effective date shall be an Entry Date for all Eligible Employees who were employees of the

employer who maintained the merged-in plan immediately prior to the merger who (check one):
@) have met the age and service requirements of the merged-in plan.

(i) O have met the age and service requirements of this Plan.

?2) Name of merged-in plan: AVX Corporation Retirement Plan

Eftective date: 07/01/2019
(A) The above effective date shall be an Entry Date for all Eligible Employees who were employees of the
employer who maintained the merged-in plan immediately prior to the merger who (check one):

@) have met the age and service requirements of the merged-in plan.

(i) O have met the age and service requirements of this Plan.
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PARTICIPATING EMPLOYERS ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

Note: All participating employers must be a business entity of a type recognized under Treasury Regulation Section 301.7701-2(a).

(a) Only the following Related Employers (as defined in Subsection 2.01(rr) of the Basic Plan Document) participate in the
Plan (list each participating Related Employer and its Employer Tax Identification Number):

AVX Corporation, 33-0379007

AVX Filters Corporation, 13-3538450

AVX Developoment, Inc., 11-2663341

AVX Tantalum Corporation, 11-2877429

American Technical Ceramics Corporation, 11-2113382

American Technical Ceramics Florida Inc., 11-2556070

AVX Antenna Inc., 94-3361111

(b) O All Related Employer(s) as defined in Subsection 2.01(rr) of the Basic Plan Document participate in the Plan.
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HOURS OF SERVICE EQUIVALENCIES ADDENDUM

Plan Name: AVX Greenville LLC 401(k) Plan

(a) Hours of Service Equivalencies - 1f the Employer does not maintain records that accurately reflect the actual Hours of
Service to be credited to an Employee, Hours of Service shall be credited in accordance with the following equivalency:

(1) O 10 Hours of Service for each day on which he performs an Hour of Service.
2) 45 Hours of Service for each week in which he performs an Hour of Service.

(3 O 95 Hours of Service for each semi monthly payroll period in which he performs an Hour of Service.
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401(k) SAFE HARBOR NONELECTIVE EMPLOYER CONTRIBUTIONS ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

401(k) Safe Harbor Nonelective Employer Contributions hereunder will be made on behalf of "eligible" Participants, as defined
in Section 1.12 and, if applicable, as limited herein. 401(k) Safe Harbor Nonelective Employer Contributions will only satisfy the
"ADP" test with respect to Deferral Contributions made under this Plan. 401(k) Safe Harbor Nonelective Employer Contributions
may only be distributed because of death, disability, severance from employment, age 59 1/2, or termination of the Plan without the
establishment of a successor plan. In addition, each Plan Year, the Employer must provide written notice to all Active Participants
of their rights and obligations under the Plan.

()

(b)

©

401(k) Safe Harbor Nonelective Employer Contributions Election
) The formula is:

For each Plan Year, the Employer shall contribute for each "eligible" Participant an amount equal to 5.00% (not
less than 3% nor more than 25%) of such "eligible" Participant's Compensation for such Plan Year.

Participants to receive 401(k) Safe Harbor Nonelective Employer Contributions:
Q) 401(k) Safe Harbor Nonelective Employer Contributions shall be made on behalf of all “eligible” Employees.

In conjunction with its election of the 401(k) safe harbor described above, the Employer has elected to make Matching
Employer Contributions under Section 1.11 that are intended to meet the requirements for deemed satisfaction of the "ACP"
test with respect to Matching Employer Contributions.

Note: To satisfy the requirements for deemed satisfaction of the "ACP" test with respect to Matching Contributions,
the following requirements must be met: (1) if the Employer has elected a tiered match, as provided in Subsection
1.11(a)(1)(B), the percentage of contributions matched may not increase as the percentage of Compensation contributed
increases; (2) if the Employer has elected a discretionary match, as provided in Subsection 1.11(a)(2) or has elected the
additional Matching Employer Contribution in Subsection 1.11(b), in no event may the dollar amount of the discretionary
Matching Employer Contribution made on an "eligible" Participant's behalf for the Plan Year exceed 4% of the "eligible"
Participant's Compensation for the Plan Year; (3) contributions matched must be limited to 6% of an "eligible" Participant's
Compensation; and (4) the ratio of Matching Employer Contributions on behalf of a Highly Compensated Employee to the
Highly Compensated Employee's contributions matched cannot be greater than such ratio with respect to any Non-Highly
Compensated Employee contributing the same percentage of Compensation.
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IN-SERVICE WITHDRAWALS ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

()

Other In-Service Withdrawal Provisions - In-service withdrawals from a Participant's Accounts specified below shall be
available to Participants who satisfy the requirements also specified below:

A Participant who is employed by AVX Filters Corporation and is 100% vested in his Account attributable to any
discretionary Nonelecitve Employer Contributions may withdraw from the Plan a sum not in excess of the credit balance
of the Participant’s Account attributable to any such discretionary Nonelecitve Employer Contributions made to the Plan.

Q) The following restrictions apply to a Participant's Account following an in-service withdrawal made pursuant to
(a) above (cannot include any mandatory suspension of contributions restriction):

33

Copyright © 2019 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

PROTECTED BENEFIT PROVISIONS ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

Protected Benefit Provisions - The following benefits are retained under the Plan due to the nature of each as a "protected benefit"
under Code Section 411(d)(6) and apply for the Participants and Beneficiaries described:

Any Employee who was a participant in the American Technical Ceramics Retirement Savings Plan (the “ATC Plan”) and whose

account balance thereunder was transferred to the Plan in connection with the merger of the ATC Plan as of September 2, 2014, shall
be credited with any service and/or years of service earned under the ATC Plan.

For a Participant whose initial Employment Commencement Date was prior to January 1, 1994 with any Employer of the AVX

Corporation Retirement Plan which participated in such plan prior to January 1. 1994, the Participant’s Normal Retirement Age is
the Participant’s sixtieth (60th) birthday.

Participants with assets in the described sources were 100% vested in these assets when the Plan converted to the Fidelity Basic Plan
Document No. 17 and its Adoption Agreement on 07/01/2019 and those Participants will continue to be 100% vested in these assets
within the described sources at all times: “Prior ER Discretionary” OR “Fixed Contributions” OR “Prior Fixed MPP” OR “Prior
401k Match” OR “Prior 401k Company Disc”.

Participants with assets in the “Co Fixed 401k Plan” source OR the “Prior 401k Company Fixed” source shall be vested in
accordance with the following schedule: 0 (zero) Years of Vesting Service = 0% Vested Interest, 1 (one) Years of Vesting Service =

0% Vested Interest, 2 (two) Years of Vesting Service = 0% Vested Interest, 3 (three) Years of Vesting Service = 0% Vested Interest,
4 (four) Years of Vesting Service = 0% Vested Interest, 5 (five) Years of Vesting Service = 100% Vested Interest. Participants with
assets in the described sources were subject to the preceding vesting schedule for such assets when the Plan converted to the Fidelity
Basic Plan Document No. 17 and its Adoption Agreement on 07/01/2019 and/or had assets transferred to the Plan from the AVX
Corporation Retirement Plan and/or the AVX 401(k) Plan on 07/01/2019 when these plans either merged or had assets transferred
to the Plan and these Participants will continue to be subject to the vesting schedule described herein for such assets within the
described sources.
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FORMS OF PAYMENT ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

()

(b)

©

In-Kind Distribution of Employer Stock. To the extent that a Participant's Account is invested in Employer Stock, as defined
in Section 20.12 of the Basic Plan Document, a Participant may elect to receive distribution of his Account under the lump
sum payment method in shares of Employer Stock instead of in cash.

Forms of Payment Available Only to Specified Class. The following forms of payment apply only to the following class(es)
of Participants (the normal form of payment shall be listed for each such class where it differs from the form as selected in

1.20(d)):

Joint And 75% Survivor Annuity only applies to the following class:

Any Participant with an Account that contains assets from a prior money purchase pension plan.

ualified Joint And 50% Survivor Annuity (and correspondin ualified Preretirement 50% Survivor Annuity) onl
applies to the following class (and is the normal form of payment for that class):

Any Participant with an Account that contains assets from a prior money purchase pension plan.

Note: If the availability of a form of payment is restricted in accordance with the provisions of this Subsection, the form
of payment may need to be tested to show that it meets the requirements of Code Section 401(a)(4), nondiscrimination in
benefits, rights and features, if (1) the class(es) of Participants identified above is not an acquired group of employees and
(2) the form of payment is available with respect to the Participant's full Account, including new contributions.

All annuity forms of payment described above are available only with respect to the following portion of a Participant's
Account:

Prior Fixed MPP

Fixed MPP
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VESTING SCHEDULE ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

(a) Different Vesting Schedule

Note: With regard to contributions for plan years beginning after December 31, 2006, any schedule provided hereunder
must be at least as favorable as one of the schedules in C or D in the table shown in Section 1.16(c).

)
(A)
(B)
©
)
A)

A vesting schedule different from the vesting schedule selected in Section 1.16 applies to the Participants
and contributions described below.

The following vesting schedule applies to the class of Participants described in (a)(1)(B) and the
contributions described in (a)(1)(C) below:

Years of Vesting Service Vested Interest

0 0

1 0

2 15
3 30
4 45
5 60
6 80
7 100

The vesting schedule specified in (a)(1)(A) above applies to the following class of Participants:

Any former Participants of the AVX Corporation Retirement Plan (the "AVX Plan") who were not
employed by AVX Filters Corporation but were still employed by another Employer of the "AVX Plan"

who then terminated employment prior to January 1, 2007 and had their Accounts transferred to the Plan
on 07/01/2019.

The vesting schedule specified in (a)(1)(A) above applies to the following contributions:

Prior Corp Company Disc.

Additional different vesting schedule.

The following vesting schedule applies to the class of Participants described in (a)(2)(B) and the
contributions described in (a)(2)(C) below:

Years of Vesting Service Vested Interest
0 100
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(B) The vesting schedule specified in (a)(2)(A) above applies to the following class of Participants:

Former Participants of the AVX Corporation Retirement Plan who had Matching Employer Contributions
transferred to the Plan on 07/01/2019. This schedule will apply to both transferred and future Matching
Employer Contributions.

©) The vesting schedule specified in (a)(2)(A) above applies to the following contributions:
Fixed Match.

Discretionary Match.

Prior Corp Match.

Company Match.
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ADDITIONAL PROVISIONS ADDENDUM

for

Plan Name: AVX Greenville LLC 401(k) Plan

(a) Additional Provision(s) — The following provisions supplement and/or, to the degree described herein, supersede other
provisions of this Adoption Agreement and the Basic Plan Document in the following manner:

(1) The following replaces Subsection 1.05(a):

(a) Compensation Exclusions — Compensation shall exclude the following item(s):

) Reimbursements or other expense allowances.

?2) Moving expenses.

A3) Deferred compensation.

“) Severance pay received prior to termination of employment. (Severance pay received following
termination of employment is a severance amount as described in Subsection 2.01(k) which is always
excluded.)

o) The following other items are excluded from Compensation (List separately any items excluded from

Compensation only for a particular group of employees and provide a description of that group.):

Additional benefits payable other than in cash.

Note: The Participant group(s) identified above must be clearly defined in a manner that will not violate the
definite predetermined allocation formula requirement of Treasury Regulation Section 1.401-1(b)(1)(ii).

Note: If the Employer has selected Safe Harbor Matching Employer Contributions or 401(k) Safe Harbor
Formula any exclusion listed above must be a permitted exclusion under Section 1.414(s)-1(d)(2) of the Treasury
Regulations. If the Employer has selected Safe Harbor Matching Employer Contributions, a Participant must also
be permitted to make Deferral Contributions under the Plan sufficient to receive the full 401(k) Safe Harbor
Matching Employer Contribution, determined as a percentage of Compensation meeting the requirements of Code
Section 414(s).

Note: Compensation must be tested to show that it meets the requirements of Code Section 414(s) or, unless 401 (k)
Safe Harbor Formula has been selected, the allocations must be tested to show that they meet the general test under
regulations issued under Code Section 401(a)(4). With respect to Matching Employer Contributions (other than
401(k) Safe Harbor Matching Employer Contributions), Compensation for purposes of applying the limitations on
Matching Employer Contributions described in Section 6.10 of the Basic Plan Document (for deemed satisfaction
of the "ACP" test), must be tested to show that it meets the requirements of Code Section 414(s).

(2) The following shall be added as Section 1.07(b):

(b) Additional Automatic Enrollment Provisions — Automatic enrollment made in accordance with Section 5.03(c)
of the Basic Plan Document is subject to the following:

a) An initial pre-tax Deferral Contribution of 3.00% will be made for:
(A) Newly-eligible Employees on each such Employee’s Entry Date.
(B) Each Eligible Employee having a Reemployment Commencement Date will be treated as follows

for purposes of the above-described automatic enrollment contributions:
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(@) Shall be automatically enrolled later of 30 days from date of rehire or Entry Date.

Note: If the Employer has elected a QACA in Option 1.07(a)(6)(D), then after the effective date of this
election, any Participant automatically enrolled pursuant to this subparagraph (C) who was automatically
enrolled under the QACA at the time of leaving employment shall be automatically enrolled at the same
rate in effect immediately prior to his leaving employment plus any increases missed in accordance with
paragraph (2) below (if applicable) prior to his Reemployment.

?2) Those Participants with a deferral rate greater than zero (who are not suspended from making Deferral
Contributions) will have that deferral increased annually by 1% (not to exceed 3%) as a pre-tax Deferral

Contribution until a deferral rate of 10.00% is reached with the following additional parameters:

(A) Applies only to those:

(@) Participants who are still automatically enrolled under paragraph (1) above.
(B) Each applicable increase shall occur:
@) For Participants who are described within subparagraph (2)(A)(i) above:
@ On each anniversary of the date such Participant was automatically enrolled

pursuant to paragraph (1) above.

(3) The following replaces Subsection 1.08:

(2)

Future Employee Contributions - Participants may make voluntary, non-deductible, after-tax Employee
Contributions pursuant to Section 5.04 of the Basic Plan Document. The Employee Contribution made on behalf
of an Active Participant each payroll period shall not exceed the contribution limit specified in Subsection
1.08(a)(1) below.

@ The contribution limit is 5% of Compensation.
?2) The sum of a Participant's Deferral Contributions plus his Employee Contributions cannot exceed 75.00%
of Compensation.

(4) The following replaces Subsection 1.12(b):

(b)

Discretionary Formula - The Employer may decide each Contribution Period whether to make a discretionary
Nonelective Employer Contribution on behalf of "eligible" Participants in accordance with Section 5.10 of the
Basic Plan Document.

“) Participant Group Allocation Method — The Nonelective Employer Contribution is allocated first at
the Employer's discretion among the employee groups with the same allocation rate, as identified below.
The amount allocated to each such group shall then be allocated among the "eligible" Participants within
such group in the ratio that each "eligible" Participant's Compensation for the Plan Year bears to the total
Compensation paid to all "eligible" Participants within the group.

(A) Employee Groups — Allocation groups will be determined in the following manner:
Q) On or before the due date of the Employer’s tax return for the year of allocation, the
Employer will submit written instructions to the Plan Administrator dividing “eligible”

Participants into allocation groups to be utilized for that year’s allocation.

Note: The specific categories of "eligible" Participants should be such that resulting allocations are provided
pursuant to a definite predetermined formula that complies with Treasury Regulations Section 1.401-1(b)(1)(ii).
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(B) Unless the Plan can be restructured in accordance with regulations under Code Section 401(a)(4)
to provide uniform percentages of Compensation to "eligible Participants", the Plan will not
satisfy a design-based safe harbor pursuant to the regulations under Code Section 401(a)(4).
If the Plan cannot be restructured, the Plan shall be required to satisfy the nondiscriminatory
amount requirement by testing in accordance with Section 1.401(a)(4)-2(a) of the Treasury
Regulations. If the Plan is required to pass cross-testing in accordance with Section
1.401(a)(4)-8 of the Treasury Regulations to satisfy the nondiscriminatory amount requirement
and the Plan does not meet the exception found in Section 1.401(a)(4)-8(b)(1)(1)(B)(1) or
(2), the Plan shall provide a gateway contribution to Participants required to benefit under
this allocation to the extent described in Section 1.401(a)(4)-8(b)(1)(vi). All Participants not
included in an allocation group above shall be considered as not benefiting under this allocation
for the Contribution Period unless otherwise is required to pass the nondiscriminatory amount
testing pursuant to Section 1.401(a)(4)-8 of the Treasury Regulations. The Employer shall notify
the Plan Administrator of the amount allocable to each group.

Note: The requirements of Treasury Regulations Section 1.401(k)-1(a)(6) (describing what
constitutes a cash or deferred arrangement with respect to Self-Employed Individuals) applies to
the allocation formula under this Option. Therefore, the allocation formula should be structured
so that application of the formula does not create a cash or deferred arrangement with respect to
a Self-Employed Individual (e.g., by permitting partners to directly or indirectly vary the amount
of contribution made on their behalf).

(5) The following replaces Subsection 1.16(a):
(a) Years of Vesting Service shall be determined:

Q) using the Hours of Service crediting method. (The Employee must complete at least 1000 (not to exceed
1,000) Hours of Service in a Vesting Computation Period to be credited with a year of Vesting Service.)

(A) Hours of Service Crediting. Hours of Service will be credited in accordance with the following
equivalency rather than in accordance with the equivalency described in Subsection 2.01(cc) of
the Basic Plan Document:

45 Hours of Service for each week in which he performs an Hour of Service.
(B) The Vesting Computation Period is:
the Plan Year.

(6) The following is added at the end of Subsection 1.18(a) as a new Subsection 1.18(a)(1) and supersedes Article 9 to the extent
required:

Q) Loan not Due on Termination. If a Participant with an outstanding loan balance terminates employment
with the Employer and all Related Employers, the outstanding principal and accrued interest on such
loan shall not be immediately due and payable as provided in Section 9.11 of the Basic Plan Document.
Instead, such loan shall continue to be payable in accordance with the provisions of the loan note and
Article 9 of the Basic Plan Document.

(7) The following replaces Subsection 2.01(h):

(h) "Break in Vesting Service" means a Vesting Computation Period in which the Employee does not complete more
than 1/2 the Hours of Service specified in Subsection 1.16(a)(1) through the Additional Provisions Addendum to the
Adoption Agreement. Notwithstanding any other provision of the Plan to the contrary, the following special rules shall
apply solely for purposes of determining whether a person who is on leave has incurred a Break in Vesting Service:
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Q) If an individual is absent from work because of "maternity/paternity leave", he shall be credited with the
Hours of Service with which he would otherwise be credited during such absence or, in any case in which
such number of Hours of Service cannot be determined, eight Hours of Service per day, up to a maximum
of the number of Hours of Service required to prevent a Break in Service. Such Hours of Service shall be
credited to the Vesting Computation Period in which the person's absence begins if necessary to prevent
a Break in Vesting Service in such Vesting Computation Period or, in all other cases, to the Vesting
Computation Period following the Vesting Computation Period in which his absence began. For purposes
of this paragraph, "maternity/paternity leave" means a leave of absence (i) by reason of the pregnancy
of the individual, (ii) by reason of the birth of a child of the individual, (iii) by reason of the placement
of a child with the individual in connection with the adoption of such child by the individual, or (iv) for
purposes of caring for a child for the period beginning immediately following such birth or placement.

?2) If an individual is absent from work because of "FMLA leave", and returns to employment with the
Employer or a Related Employer following such FMLA leave, he shall be credited with the Hours of
Service with which he would otherwise be credited during such absence or, in any case in which such
number of Hours of Service cannot be determined, eight Hours of Service per day, for each Vesting
Computation Period during which he is absent because of FMLA leave, as necessary to prevent a Break
in Vesting Service. For purposes of this paragraph, "FMLA leave" means an approved leave of absence
pursuant to the Family and Medical Leave Act of 1993.

(8) The following replaces Section 3.03:

3.03. Crediting of Vesting Service.

If the Plan provides for Matching Employer and/or Nonelective Employer Contributions that are not 100 percent vested when
made, subject to any exclusions elected by the Employer through the Additional Provisions Addendum in Subsection 1.16, an
Employee shall be credited with a year of Vesting Service for each 12-consecutive-month period specified by the Employer in
Subsection 1.16(a)(1)(B) (the “Vesting Computation Period”) during which the Employee has been credited with the number of
Hours of Service specified in Subsection 1.16(a)(1).

(9) The following replaces Section 19.05:

19.05. Costs of Administration. All reasonable costs and expenses (including legal, accounting, and employee communication
fees) incurred by the Administrator and the Trustee in administering the Plan and Trust may be paid from the forfeitures (if any)
resulting under Section 11.08, from the suspense account described in this Section, if any, or from the remaining Trust Fund. All
such costs and expenses paid from the remaining Trust Fund shall, unless allocable to the Accounts of particular Participants, be
charged against the Accounts of all Participants as provided in the Service Agreement.

Amounts a service provider agrees to credit to the Plan in recognition of the service provider’s compensation for Plan services will
be allocated to a suspense account from which the Administrator may pay Plan expenses and/or allocate amounts to the Accounts of
Participants and Beneficiaries pro rata based on their Account balances in the Trust excluding amounts invested in a loan pursuant
to Article 9. Any amounts so allocated shall not constitute “annual additions” (as defined in Subsection 6.01(a)) under the Plan.
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Volume Submitter Defined Contribution Plan
ADDENDUM TO ADOPTION AGREEMENT
FIDELITY BASIC PLAN DOCUMENT No. 17

RE: American Taxpayer Relief Act of 2012

Plan Name: AVX Greenville LLC 401(k) Plan

Fidelity 5-digit Plan Number: 75960
PREAMBLE

Adoption and Effective Date of Amendment. This amendment of the Plan is adopted to reflect certain provisions of the American
Taxpayer Relief Act of 2012 (“ATRA”). This amendment is intended as good faith compliance with the ATRA and is to be construed
in accordance with applicable guidance. This amendment shall be effective with respect to Fidelity’s Volume Submitter plan as
provided below.

Supersession of Inconsistent Provisions. This amendment shall supersede the provisions of the Plan to the extent those provisions
are inconsistent with the provisions of this amendment.

(@) O In-Plan Roth Conversions. In accordance with Article 5 of the Basic Plan Document and as may be limited in (2)
below, any Participant who is still employed by the Employer may elect to have any part of the below-listed portions
of his Account, which is fully vested, not part of an outstanding loan balance pursuant to Article 9 of the Basic
Plan Document, not currently distributable and not “designated Roth contributions” under the Plan, be considered
“designated Roth contributions” for purposes of the Plan. This subsection (a) shall be effective to permit such
conversions on and after the following effective date: (can be no earlier than January 1, 2013).

1) The following sub-accounts are available to be converted:

(2) O A Participant may not make an In-Plan Roth Conversion more frequently than:

Amendment Execution
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