
Business Address
90-92 MAIN ST
WELLSBORO PA 16901
877-838-2517

Mailing Address
90-92 MAIN ST
WELLSBORO PA 16901

SECURITIES AND EXCHANGE COMMISSION

FORM DEF 14A
Definitive proxy statements

Filing Date: 2023-03-10
SEC Accession No. 0001104659-23-030995

(HTML Version on secdatabase.com)

FILER
CITIZENS & NORTHERN CORP
CIK:810958| IRS No.: 232451943 | State of Incorp.:PA | Fiscal Year End: 1231
Type: DEF 14A | Act: 34 | File No.: 000-16084 | Film No.: 23722458
SIC: 6022 State commercial banks

Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

http://www.sec.gov/Archives/edgar/data/0000810958/000110465923030995/0001104659-23-030995-index.htm
http://edgar.secdatabase.com/2422/110465923030995/filing-main.htm
https://research.secdatabase.com/CIK/810958
https://research.secdatabase.com/CIK/810958
https://research.secdatabase.com/FileNumber/16084
https://research.secdatabase.com/SIC/6022
https://www.secdatabase.com


UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549
SCHEDULE 14A INFORMATION

Proxy Statement Pursuant to Section 14(a) of the Securities
Exchange Act of 1934 (Amendment No. )
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90-92 Main Street
Wellsboro, Pennsylvania 16901

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS
TO BE HELD THURSDAY, APRIL 20, 2023

TO OUR SHAREHOLDERS:

NOTICE IS HEREBY GIVEN that the Annual Meeting of Shareholders of Citizens & Northern Corporation (the “Corporation”) will be held in a virtual
meeting format only with no physical location on Thursday, April 20, 2023 at 2:00 P.M., local time, for the following purposes:

1. To elect three (3) Class III directors to serve for a term of three (3) years;

2. To consider and approve the following advisory (non-binding) resolution:

“Resolved, that the shareholders approve the compensation paid to the Named Executive Officers of the Corporation pursuant to the policies
and procedures employed by the Corporation, as described in the Compensation Discussion and Analysis and tabular disclosure regarding Named
Executive Officer compensation (together with the accompanying narrative disclosure) in this Proxy Statement”;

3. To consider and act upon an advisory (non-binding) vote on frequency of the advisory vote on the compensation of our Named Executive Officers;

4. To approve the Citizens & Northern Corporation 2023 Equity Incentive Plan;

5. To ratify the appointment of Baker Tilly US, LLP as the Corporation’s independent registered public accounting firm for the year ending December 31,
2023; and

Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


6. To transact such other business as may properly be brought before the meeting or any adjournments or postponements thereof.

The Board of Directors recommends that you vote “FOR” the election of each of the nominees for director listed in the enclosed proxy
statement; “FOR” approval of the advisory, non-binding resolution approving the compensation of the Corporation’s Named Executive Officers;
“FOR” the approval in an advisory vote, that the shareholder advisory vote to approve the compensation of the Corporation’s Named Executive
Officers should occur “EVERY YEAR”; “FOR” approval of the Citizens & Northern Corporation 2023 Equity Incentive Plan; and “FOR” ratification
of the appointment of Baker Tilly US, LLP as the Corporation’s independent registered public accounting firm for the year ending December 31, 2023.

We have elected to provide access to our proxy materials over the Internet using the Securities and Exchange Commission’s “notice and access” rules.
Details regarding the business to be conducted are described in the Notice of Internet Availability of Proxy Materials (“Notice”) you received in the mail and in
this proxy statement. We have also made available a copy of our 2022 Annual Report on Form 10-K with this proxy statement. We encourage you to read our
Annual Report. It includes our audited financial statements and provides information about our business.

The Annual Meeting will be hosted in a virtual format only online via live webcast. You will not be able to attend the Annual Meeting in person. You will
be able to attend and participate in the Annual Meeting online, vote your shares electronically and submit your questions prior to and during the meeting by
visiting https://web.lumiagm.com/244346915, click on “I have a control number,” enter the control number found on your proxy card, voting instruction form
or notice that you received previously, and enter the password: citizens2023 (the password is case sensitive).

If your shares are held in “street name” through a broker, bank or other nominee, in order to participate in the virtual annual meeting, you must first obtain
a legal proxy from your broker, bank or other nominee reflecting the number of shares of Citizens & Northern Corporation common stock you held as of the
record date, your name and email address. You then must submit a request for registration to American Stock Transfer & Trust Company, LLC: (1) by email to
proxy@astfinancial.com; (2) by fax to 718-765-8730 or (3) by mail to American Stock Transfer & Trust Company, LLC, Attn: Proxy Tabulation Department,
6201 15th Avenue, Brooklyn, NY 11219. Requests for registration must be labeled as “Legal Proxy” and be received by American Stock Transfer & Trust
Company, LLC no later than 5:00 p.m. Eastern time on April 10, 2023.

- 1 -

Your vote is important regardless of the number of shares you own. You may vote during the Annual Meeting by following the instructions on the meeting
website during the meeting. Whether or not you plan to attend the Annual Meeting, the Board of Directors encourages you to vote your shares. You may vote
over the Internet, as well as by telephone, or, if you requested to receive printed proxy materials, by mailing a proxy or voting instruction card. Please review
the instructions described in this proxy statement, as well as in the Notice you received in the mail. This will not prevent you from voting at the meeting but will
assure that your vote is counted if you are unable to participate.

Only shareholders of record at the close of business on February 3, 2023, the record date for the Annual Meeting, are entitled to notice of, and to vote at,
the Annual Meeting.

By Order of the Board of Directors,

Wellsboro, Pennsylvania Skye L. Mahosky
March 10, 2023 Corporate Secretary
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90-92 Main Street
Wellsboro, Pennsylvania 16901

PROXY STATEMENT
Annual Meeting of Shareholders – April 20, 2023

Annual Meeting Information

This proxy statement is furnished in connection with the solicitation of proxies by the Board of Directors of Citizens & Northern Corporation (the
“Corporation”) to be used at the Annual Meeting of Shareholders of the Corporation to be held on Thursday, April 20, 2023, at 2:00 P.M., in a virtual meeting
format only with no physical location, and at any adjournments or postponements thereof. This proxy statement was first made available to shareholders on
March 10, 2023.

Who is entitled to vote?

Shareholders owning Corporation common stock on February 3, 2023 are entitled to vote at the Annual Meeting or any adjournment or postponement
of the meeting. Each shareholder has one vote per share on all matters to be voted on. On February 3, 2023, there were 15,550,186 shares of Corporation
common stock outstanding.

On what am I voting?

You will be asked to vote on the following matters:
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● Election of three (3) Class III directors for three-year terms expiring in 2026;

● Approval of the advisory (non-binding) resolution on the compensation paid to the Named Executive Officers of the Corporation;

● An advisory vote for shareholders to recommend the frequency of the advisory vote to approve the compensation of the Corporation’s Named
Executive Officers;

● Approval of the Citizens & Northern Corporation 2023 Equity Incentive Plan; and

● Ratification of the appointment of Baker Tilly US, LLP as the Corporation’s independent registered public accounting firm for the year ending
December 31, 2023.

The Board of Directors is not aware of any other matters to be presented for action at the Annual Meeting. If any other matter requiring a vote of the
shareholders would be presented at the meeting, the proxies will vote according to the directions of the Corporation’s management.

How does the Board of Directors recommend I vote on the proposals?

The Board of Directors recommends that you vote “FOR” the election of each of the nominees for director listed in the enclosed proxy statement;
“FOR” approval of the advisory, non-binding resolution approving the compensation of the Corporation’s Named Executive Officers; That the shareholder
advisory vote to approve the compensation of the Corporation’s Named Executive Officers should occur “EVERY YEAR”; “FOR” approval of the Citizens &
Northern Corporation 2023 Equity Incentive Plan; and “FOR” ratification of the appointment of Baker Tilly US, LLP as the Corporation’s independent
registered public accounting firm for the year ending December 31, 2023.
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How are proxy materials being disseminated?

In accordance with rules adopted by the Securities and Exchange Commission (“SEC”), we have elected to furnish proxy materials, including this
proxy statement and our 2022 Annual Report on Form 10-K, to our shareholders by providing access to such documents on the Internet instead of mailing
printed copies. Most shareholders will not receive printed copies of the proxy materials unless they request them. Instead, the Notice, which was mailed to most
of our shareholders, provides instructions as to how you may access and review all of the proxy materials on the Internet. The Notice also instructs you as to
how you may submit your proxy via the Internet. If you would like to receive a paper or email copy of our proxy materials, you should follow the instructions
for requesting such materials in the Notice.

If you received more than one Notice, it means that your shares are registered differently and are held in more than one account. To ensure that all shares
are voted, please either vote each account over the Internet or by telephone, or sign and return by mail all proxy cards or voting instruction forms requested in
paper format.

How do I vote?

As described in the Notice, you may vote by any of the following methods:

Internet. Go to www.voteproxy.com 24 hours a day, seven days a week, and follow the instructions. You will need the control number that is included
in the Notice, proxy card or voting instructions form that is sent to you. The Internet voting system allows you to confirm that the system has properly recorded
your votes. This method of voting will be available until 11:59 p.m., Eastern Time, on April 19, 2023.

Telephone. Call toll-free 1-800-PROXIES 24 hours a day, seven days a week, and follow the instructions. You will need the control number that is
included in the Notice, proxy card or voting instructions form that is sent to you. As with Internet voting, you will be able to confirm that the system has properly
recorded your votes. This method of voting will be available until 11:59 p.m., Eastern Time, on April 19, 2023.

Mail. If you are a shareholder of record and you elect to receive your proxy materials by mail, you can vote by marking, dating and signing your proxy
card exactly as your name appears on the card and returning it by mail in the postage-paid envelope that will be provided to you. If you hold your shares in
street name and you elect to receive your proxy materials by mail, you can vote by completing and mailing the voting instructions form that will be provided by
your bank, broker or other holder of record. You should mail the proxy card or voting instruction form in plenty of time to allow delivery prior to the meeting.
Do not mail the proxy card or voting instruction form if you are voting over the Internet or by telephone.

At the Virtual Annual Meeting. Unless your shares are held in “street name,” you may vote your shares at the virtual Annual Meeting. We encourage
you to vote via the Internet or by telephone prior to the meeting. It is fast and convenient, your vote is recorded immediately, and there is no risk that postal
delays will cause your vote to arrive late and therefore not be counted. If your shares are held in “street name” through a broker, bank or other nominee, in
order to participate in the virtual annual meeting, you must first obtain a legal proxy from your broker, bank or other nominee reflecting the number of shares of
Citizens & Northern Corporation, common stock you held as of the record date, your name and email address. You then must submit a request for registration
to American Stock Transfer & Trust Company, LLC: (1) by email to proxy@astfinancial.com; (2) by fax to 718-765-8730 or (3) by mail to American Stock
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Transfer & Trust Company, LLC, Attn: Proxy Tabulation Department, 6201 15th Avenue, Brooklyn, NY 11219. Requests for registration must be labeled as
“Legal Proxy” and be received by American Stock Transfer & Trust Company, LLC no later than 5:00 p.m. Eastern time on April 10, 2023.

How do I change my vote?

If you give the vote we are soliciting, you may revoke it at any time before it is exercised:

● by signing and returning a later-dated proxy; or

● by giving written notice to Citizens & Northern Corporation, 90-92 Main Street, Wellsboro, PA 16901, Attention: Corporate Secretary; or

● by voting virtually at the Annual Meeting.

A shareholder whose shares are held in street name should follow the instructions of his or her broker regarding revocation of proxies. You should note
that your presence at the meeting without voting virtually will not revoke an otherwise valid proxy.
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What is a quorum?

A “quorum” is the presence at the meeting, virtually or by proxy, of the holders of a majority of the outstanding shares. There must be a quorum for
the meeting to be held. Abstentions are counted for purposes of determining the presence or absence of a quorum but are not considered as a vote cast under
Pennsylvania law. Brokers holding shares in “street name” for their customers generally are not entitled to vote on certain matters unless they receive voting
instructions from their customers. Such shares for which brokers have not received voting instructions from their customers are called “broker non-votes.”
Under Pennsylvania law, broker non-votes will be counted to determine if a quorum is present with respect to any matter to be voted upon by shareholders at
the meeting only if such shares have been voted at the meeting on a matter other than a procedural motion.

What vote is required to approve the proposals?

The election of directors is subject to a majority vote requirement under which any director who does not receive a majority of the votes cast in an
uncontested election must tender his or her resignation to the Board. The three (3) nominees for election to the Board of Directors are subject to the majority
voting requirement. Notwithstanding the foregoing, in the event of a contested election of directors, directors shall be elected by the vote of a plurality of
the votes cast at any meeting for the election of directors at which a quorum is present. “Withhold” votes will have the effect of a vote against a nominee.
Abstentions and broker non-votes will have no effect on the election of directors.

Approval of the advisory (non-binding) resolution on the compensation paid to Named Executive Officers, approval of the Citizens & Northern
Corporation 2023 Equity Incentive Compensation Plan and ratification of the appointment of Baker Tilly as the Corporation’s independent registered public
accounting firm for the year ending December 31, 2023 require the affirmative vote of a majority of the votes cast at the meeting, virtually or by proxy.
Abstentions and broker non-votes will have no effect in calculating the votes on these matters. The option receiving the greatest number of votes cast, even if
not a majority of the votes cast, will be considered the frequency recommended by the shareholders for holding a non-binding vote to approve the compensation
paid to the Named Executive Officers.

Who will count the vote?

The Judges of Election appointed by the Board of Directors will count the votes cast virtually or by proxy at the meeting.

How are proxies being solicited?

The Corporation will bear its own cost of solicitation of proxies for the meeting. In addition to solicitation by mail, the company’s directors, officers and
employees may solicit proxies personally or by telephone, facsimile transmission or otherwise. These directors, officers and employees will not be additionally
compensated for their solicitation efforts but may be reimbursed for out-of-pocket expenses incurred in connection with these efforts. The Corporation will
reimburse brokerage firms, fiduciaries, nominees and others for their out-of-pocket expenses incurred in forwarding proxy materials to beneficial owners of
shares of common stock held in their names.

What is the deadline for shareholder proposals for next year’s Annual Meeting?

Any shareholder who, in accordance with and subject to the provisions of the proxy rules of the SEC, wishes to submit a proposal for inclusion in
the Corporation’s proxy statement for its 2024 Annual Meeting of Shareholders must deliver the proposal in writing to the Secretary of Citizens & Northern
Corporation at the Corporation’s principal executive offices at 90-92 Main Street, Wellsboro, Pennsylvania, no later than November 3, 2023.
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For any proposal that is not submitted for inclusion in next year’s proxy statement (as described in the preceding paragraph) but is instead sought to be
presented directly at the next Annual Meeting, the Corporation’s Articles of Incorporation require shareholders to give advance notice of such proposals. The
required notice, which must include the information and documents set forth in the Articles of Incorporation, must be given no more than 50 days and no less
than 14 days prior to the Annual Meeting. If notice is not received by the Corporation within this time frame, the Corporation will consider such notice untimely.

Under Rule 14a-4(c)(1) of the Securities Exchange Act of 1934, as amended, if any shareholder proposal intended to be presented at the Annual
Meeting without inclusion in our proxy statement is received within the required time frame and is properly presented, then a proxy will have the ability to
confer discretionary authority to vote on the proposal.

Internet Availability of Proxy Materials

Important Notice About the Availability of Proxy Materials for the Annual Meeting of Shareholders to be Held on April 20, 2023: This proxy
statement, proxy card and the Corporation’s annual report to shareholders are available at: http://www.astproxyportal.com/ast/11697/.

- 7 -

Cautionary Statement Regarding Forward-Looking Statements

This proxy statement and the documents that have been incorporated herein by reference may contain forward-looking statements within the meaning
of Section 27A of the Securities Act of 1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as amended. In some cases, these statements
can be identified by the use of words such as “anticipate,” “believe,” “can,” “could,” “estimate,” “expect,” “intend,” “may,” “plan,” “potential,” “predict,”
“should,” “target,” “will,” “would” and similar expressions. Actual results and trends could differ materially from those set forth in such statements due to
various risks, uncertainties and other factors. Such risks, uncertainties and other factors that could cause actual results and experience to differ from those
projected include, but are not limited to, the following:

● changes in monetary and fiscal policies of the Federal Reserve Board and the U.S. Government, particularly related to changes in interest rates
● changes in general economic conditions
● the Corporation’s credit standards and its on-going credit assessment processes might not protect it from significant credit losses
● legislative or regulatory changes
● downturn in demand for loan, deposit and other financial services in the Corporation’s market area
● increased competition from other banks and non-bank providers of financial services
● technological changes and increased technology-related costs
● information security breach or other technology difficulties or failures
● changes in accounting principles, or the application of generally accepted accounting principles
● failure to achieve merger-related synergies and difficulties in integrating the business and operations of acquired institutions
● the effect of the novel coronavirus (COVID-19) and related events

Although forward-looking statements help provide additional information about us, investors should keep in mind that forward-looking statements are
only predictions, at a point in time, and are inherently less reliable than historical information. You are urged not to place undue reliance on these forward-
looking statements, which speak only as of the date of this proxy statement. We assume no obligation to update any forward-looking statement in order to reflect
any event or circumstance that may arise after the date of this proxy statement, other than as may be required by applicable law or regulation.

PROPOSAL 1 -- ELECTION OF DIRECTORS

Board of Directors

Our Articles of Incorporation provide that the Board of Directors shall consist of not less than five (5) nor more than twenty-five (25) directors and
that within these limits the number of directors shall be as established by the Board of Directors. The Articles further provide that the Board shall be classified
into three classes, as nearly equal in number as possible. One class of directors is elected annually, and the term for each class is three (3) years. Any vacancy
occurring on the Board of Directors, for any reason, may be filled by a majority of directors then in office to serve until the expiration of the term of the vacancy.
There are currently twelve (12) members of the Corporation’s Board of Directors. However, Timothy E. Schoener, a Class III director, has advised the Board
of Directors that he intends to resign as a director, effective as of the 2023 Annual Meeting of Shareholders on April 20, 2023. Upon the effective date of
Mr. Schoener’s resignation, there will be eleven (11) members of the Corporation’s Board of Directors.

At the 2023 Annual Meeting, three (3) Class III directors are to be elected to serve for a three-year term.

Nominees for Election
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The Board of Directors proposes the following three (3) nominees be elected as Class III directors for terms expiring at the 2026 Annual Meeting of
Shareholders: Stephen M. Dorwart, J. Bradley Scovill, and Aaron K. Singer. Each of the nominees currently serves as a director of the Corporation.

The election of directors is subject to a majority vote requirement under which any director who does not receive a majority of the votes cast in an
uncontested election must tender his or her resignation as a director of the Corporation via the Chairperson of the Corporate Governance and Nominating
Committee. A director whose resignation is under consideration shall abstain from participating in any recommendation or decision regarding that resignation.
The Corporate Governance and Nominating Committee shall make a recommendation to the Board whether to accept, reject or otherwise act with respect to the
tendered resignation. Notwithstanding the foregoing, in the event of a contested election of directors, directors shall be elected by the vote of a plurality of the
votes cast at any meeting for the election of directors at which a quorum is present.
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Unless otherwise instructed, proxies received from shareholders will be voted for the nominees named in this proxy statement. If a nominee should
become unavailable for any reason, proxies will be voted for a substitute nominee determined by the Board of Directors. The Board of Directors has no reason
to believe that the nominees will be unable to serve if elected.

Cumulative voting does not exist in the election of directors. Each share of Corporation common stock is entitled to cast one vote for each nominee.
For example, if a shareholder owns ten shares of common stock, he or she may cast up to ten votes for each of the four nominees to be elected.

The Board of Directors recommends a vote “FOR” the election of the nominees identified above, each of whom has consented to be named as
a nominee and to serve if elected.

Director Qualifications

We provide below information as of the date of this proxy statement about each nominee and director of the Corporation. The information includes
information each director has given us about his/her age, all positions held, principal occupation and business experience for the past five years, and the names
of other publicly held companies of which he or she currently serves as a director or has served as a director during the past five years. In addition to the
information presented below regarding each nominee’s specific experience, qualifications, attributes and skills that led the Board of Directors to conclude that
he or she should serve as a director, we also believe that all of our directors and nominees have demonstrated good judgment, strength of character, and an
independent mind, as well as a reputation for integrity and the highest personal and professional ethics.

The age shown below for each director is as of April 20, 2023, which is the date of the annual shareholders meeting.

Nominees as Class III Directors for a term expiring at the 2026 Annual Meeting

Stephen M. Dorwart
Director since: 2020
Age: 53
Mr. Dorwart served on the Covenant Bank Board of Directors from 2007 until July 2020. He served as Chair for both the Audit and Compensation Committees
and was the Lead Outside Director for 5 years. He received his Bachelor of Science degree in Business Administration from Bucknell University in 1991.
Mr. Dorwart is the managing partner of the public accounting firm Fischer Dorwart, PC with offices in Audubon, NJ and Harrisburg, PA. He is a CPA licensed
in Pennsylvania, New Jersey and Delaware. We believe Mr. Dorwart is qualified to serve as a director of the Corporation because of his extensive experience in
public accounting and as a director of Covenant Bank.

J. Bradley Scovill
Director since: 2015
Age: 63
Mr. Scovill became employed as President and Chief Executive Officer of the Corporation and Citizens & Northern Bank (the “Bank”) and was appointed to
the Board of Directors of the Corporation and the Bank, effective March 2, 2015. Prior to joining the Corporation and Bank, Mr. Scovill most recently served as
President and Chief Operating Officer of Kish Bancorp, Inc. and Kish Bank headquartered in Belleville, Pennsylvania, where he was an executive for more than
five (5) years. Prior to Kish, Mr. Scovill held various executive management positions with both PNC Bank and Sterling Financial Corporation, headquartered
in Lancaster, Pennsylvania. Mr. Scovill received a Bachelor of Science degree in Finance from The Pennsylvania State University. We believe Mr. Scovill is
qualified to serve as a director of the Corporation because of his extensive experience working in financial and executive roles in the banking industry.

Aaron K. Singer
Director since: 2017
Age: 51
Mr. Singer has been the President & Chief Executive Officer of MetalKraft Industries Inc., in Wellsboro, PA, since 2000. He received his Bachelor of
Science degree from Shippensburg University. Mr. Singer serves on the boards of various organizations within his local community. We believe Mr. Singer’s
qualifications to serve as a director of the Corporation include his business experience as well as his executive leadership experiences at MetalKraft.
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Continuing as Class II Directors for a term expiring at the 2025 Annual Meeting

Susan E. Hartley
Director since: 1998
Age: 65
Ms. Hartley has been an attorney since 1984. She received her Bachelor of Arts degree from Elmira College, Master of Arts degree from State University of
New York at Buffalo, and Doctorate of Jurisprudence from State University of New York at Buffalo School of Law. We believe Ms. Hartley’s qualifications to
serve as a director of the Corporation include her experience as an attorney and her over 20 years of experience as a director of the Corporation.

Leo F. Lambert
Director since: 2001
Age: 69
Mr. Lambert served as the President and General Manager of Fitzpatrick & Lambert, Inc., in Dushore, PA until retiring in 2022. Mr. Lambert received his
Bachelor of Science degree from St. Francis College Loretto. Mr. Lambert has served and continues to serve on many nonprofit boards within his community.
We believe Mr. Lambert’s qualifications to serve as a director of the Corporation include his over 40 years of experience as a local business owner, entrepreneur
and community leader, as well as over 20 years of experience as a director of the Corporation.

Helen S. Santiago
Director since: 2021
Age: 43
Ms. Santiago has served as a CPA for LaBarr & LaBarr, LLC in Sayre, PA since 2009 where her focus is income tax preparation, tax planning and financial
statements. Prior to returning to Bradford County, she worked for KPMG in Philadelphia for seven years, earned her CPA license and served as an auditor before
being promoted to Manager. Ms. Santiago earned her Bachelor of Science degree in Accounting from Susquehanna University. Ms. Santiago is involved in the
community as Secretary of the Bradford/Sullivan Counties’ Outstanding Young Woman Program. She’s also active in the Parent/Teacher Guild (PTG) of St.
Agnes School in Towanda, PA.

Katherine W. Shattuck
Director since: 2021
Age: 48
Ms. Shattuck is a Senior Client Partner at Korn Ferry, the global leader in talent management and executive search, where she serves as a specialist in
the Financial Markets sector and also co-founded and co-leads the firm’s work in Impact and ESG Investing. Kate holds a Master’s degree in Business
Administration from Harvard Business School and a Master’s degree in Public Administration from Harvard University’s Kennedy School of Government. She
earned a Bachelor of Science degree from The United States Military Academy at West Point. Currently, Kate serves as a member of the Women’s Advisory
Council for the Girl Scouts of the National Capital Region. She also volunteers for the Forte Foundation, an organization working to launch women into
fulfilling, significant careers through access to business education.

Continuing as Class I Directors for a term expiring at the 2024 Annual Meeting

Bobbi J. Kilmer
Director since: 2018
Age: 59
Ms. Kilmer served as the President & Chief Executive Officer of Claverack Rural Electric Cooperative from 2006 until retiring in January 2021. She also served
as the Co-President & CEO of C&T Enterprises, Inc., which is the owner of Valley Energy in Sayre, PA, Wellsboro Electric Company and Citizens Electric
Company in Lewisburg. She previously served as the Executive Vice President & Chief Operating Officer of Claverack. Ms. Kilmer serves on the boards of
various organizations within her local and surrounding communities. She received her Bachelor of Science degree from Mansfield University. We believe
Ms. Kilmer’s qualifications to serve as a director of the Corporation include her business experience, as well as her executive leadership roles at Claverack
Rural Electric Cooperative and C&T Enterprises, Inc.
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Terry L. Lehman, CPA, Chairman
Director since: 2016
Age: 65
Mr. Lehman is a retired certified public accountant with over 35 years of experience in public accounting and private industry, including serving the roles of an
Assurance Director at BDO, LLP in Harrisburg, an Audit Partner at ParenteBeard, LLC, and Beard Miller Company, LLP both located in Harrisburg, Senior
Manager at Ernst & Young, and an Internal Auditor at Peoples National Bank of Lebanon. Mr. Lehman was a Board Member for both MidCoast Community
Bancorp, Inc. and MidCoast Community Bank from October 2015 until 2020. He also is active with various organizations in his local communities and is a
CPA licensed in Pennsylvania. He received his B.S.B.A. degree in Accounting from Shippensburg University. We believe Mr. Lehman’s extensive experience
in public accounting and private industry, much of which has been concentrated in work for and on behalf of financial institutions and public companies, make
him qualified to serve as a director of the Corporation.

Robert G. Loughery
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Director since: 2020
Age: 53
Mr. Loughery served on the Covenant Bank Board of Directors for 5 years. As a real estate investor and developer, Mr. Loughery currently serves as the
President of Nehemiah Development Company, Inc. Mr. Loughery served as a County Commissioner in the County of Bucks from February 2011 until
January 2020. Mr. Loughery serves on numerous private boards and public authorities. Mr. Loughery has a B.A. degree in Policy and Management Studies from
Dickinson College in 1991. Following graduation, he was commissioned an officer in the US. Army Reserves. We believe Mr. Loughery is qualified to serve as
a director of the Corporation because of his over 20 years’ experience in real estate development and finance and his leadership abilities.

Frank G. Pellegrino
Director since: 2016
Age: 59
Mr. Pellegrino is Owner/Developer with Carlton Associates, LLC, in Lycoming County PA and is the former Executive Vice President of Sales and Marketing
and a founder of Primus Technologies Corp., Williamsport. He serves as CEO or Board Chairman on many of his businesses in Lycoming, Montour, Centre,
and Union Counties. He is a member of the Board of Directors, and Audit Committee Chairman, of Advance Technologies, Middletown, PA. We believe
Mr. Pellegrino’s advanced education, director experience, more than 25 years of executive leadership roles with Primus Technologies and leadership roles
through his more than 12 manufacturing and service companies and his extensive community board positions throughout Northcentral PA amply qualify him to
serve as a director.

EXECUTIVE OFFICERS

The following table provides information regarding each of the executive officers of the Corporation and the Bank. The age shown below for each executive
officer is as of April 20, 2023, which is the date of the annual shareholders meeting.

J. Bradley Scovill
Age: 63
Mr. Scovill has served as President and Chief Executive Officer of the Corporation and Citizens & Northern Bank (the “Bank”) since March 2, 2015. Prior to
joining the Corporation and Bank, Mr. Scovill most recently served as President and Chief Operating Officer of Kish Bancorp, Inc. and Kish Bank headquartered
in Belleville, Pennsylvania, where he was an executive for more than five (5) years. Prior to Kish, Mr. Scovill held various executive management positions with
both PNC Bank and Sterling Financial Corporation, headquartered in Lancaster, Pennsylvania. Mr. Scovill received a Bachelor of Science degree in Finance
from The Pennsylvania State University.

Alexander Balagour
Age: 46
Mr. Balagour has served as Executive Vice President and Chief Information Officer of the Bank since May 2021. Prior to joining the Bank, Mr. Balagour most
recently served as the Chief Information Officer at Customers Bank in Reading, PA, where he led the organization through the transformation of their sales and
lending technology, data analytics and customer experience. Mr. Balagour received a Bachelor of Science degree in Computer Science from Arcadia University,
where he earned the Sigma Zeta Award in Computer Science, given to the top-graduating student for academic excellence. He went on to receive his Executive
Masters in Technology Management from Wharton School and School of Engineering from the University of Pennsylvania.
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Matthew L. Bower
Age: 55
Mr. Bower has served as Executive Vice President and Chief Wealth Management Officer of the Bank since February 2022. Prior to joining the Bank, Mr. Bower
served as a Managing Director at PNC’s Wealth Management Group in Atlanta, GA, where he led the team in delivering industry-leading results in client and
employee satisfaction for 13 years. Mr. Bower received a Masters of Jurisprudence from Texas A&M University, School of Law in Fort Worth, TX, completed
the Stanford Graduate School of Business’s Executive Leadership Program and received a Bachelor of Science degree in Political Science from Florida State
University. Mr. Bower has several FINRA Licensures and has earned designations as a Certified Trust and Financial Advisor (CTFA), Certified Securities
Operations Professional (CSOP) and a Chartered Wealth Manager (CWM).

Kelley A. Cwiklinski
Age: 59
Executive Vice President and Chief Commercial Lending Officer since February 2023; formerly Senior Vice President and Director of Commercial Lending
of the Bank since January of 2021. Prior to becoming the Director of Commercial Lending, Ms. Cwiklinski was a Regional Commercial Lending Executive
for C&N since July of 2020 through the acquisition of Covenant Bank. Prior to her employment with C&N, Ms. Cwiklinski was Executive Vice President and
Chief Lending Officer of Covenant Bank from January 2015 through June 2020. Ms. Cwiklinski began her banking career in 1985 and had various commercial
lending and credit-related positions prior to joining Covenant Bank. Ms. Cwiklinski is a graduate of Mercer County Community College with an Associates
Degree in Business Administration.

Stan R. Dunsmore
Age: 60
Mr. Dunsmore has served as Executive Vice President and Chief Credit Officer of the Bank since January 2015. Previously, Mr. Dunsmore served as Vice
President and Commercial Loan Sales Officer of the Bank since May 2007. Prior to the May 2007 acquisition of Citizens Trust Company by Citizens &
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Northern Bank, Mr. Dunsmore served as Vice President and Chief Lending Officer of Citizens Trust Company since 1995. Mr. Dunsmore received a Bachelor
of Science degree in Management Science from Lock Haven University of Pennsylvania.

Harold F. Hoose, III
Age: 56
Mr. Hoose has served as Executive Vice President and Chief Revenue Officer of the Bank since February 2021. Previously, Mr. Hoose served as Executive
Vice President and Director of Lending of the Bank since March of 2005. Prior to becoming the Director of Lending, Mr. Hoose was a regional commercial
relationship manager for C&N since August of 1997. Prior to that, Mr. Hoose began his banking career in 1990 as a management trainee with Commonwealth
Bank (Williamsport PA) and moved to the credit/lending area of the bank in April 1993. Mr. Hoose received his Bachelor of Science degree from Mansfield
University and completed the Graduate School of Banking at the University of Colorado.

Mark A. Hughes
Age: 62
Mr. Hughes serves as Treasurer of the Corporation and Executive Vice President and Chief Financial Officer of the Bank. Mr. Hughes served as Interim
President and Chief Executive Officer of the Corporation and Bank from August 12, 2014 through March 1, 2015. Effective March 2, 2015, Mr. Hughes
resigned from the positions of Interim President and Chief Executive Officer of the Corporation and Bank and was appointed to the positions he had formerly
held as Treasurer of the Corporation since November 2000 and Executive Vice President and Chief Financial Officer of the Bank since August 2000. Mr. Hughes
is a CPA licensed in Pennsylvania. Mr. Hughes received a Bachelor of Arts degree in Accounting from Lycoming College.

John M. Reber
Age: 56
Mr. Reber has served as Executive Vice President and Chief Risk Management Officer of the Bank since February 2021. Previously, Mr. Reber served as
Executive Vice President and Director of Risk Management of the Bank since January 2011. Mr. Reber was Vice President and Director of Risk Management of
the Bank since June 2004. Prior to joining C&N, Mr. Reber held various staff and management positions in credit, lending and risk management with SunBank,
headquartered in Lewisburg, Pennsylvania. Mr. Reber received a Bachelor of Science degree in Finance from Bloomsburg University of Pennsylvania.

Thomas L. Rudy, Jr.
Age: 59
Mr. Rudy has served as Executive Vice President, Chief Delivery Officer and Region President of the Bank since February 2021. Previously, Mr. Rudy served
as Executive Vice President and Director of Branch Delivery of the Bank since February 2004; President of C&N Financial Services Corporation since
January 2000; and President of Bucktail Life Insurance Company since May 2018. Mr. Rudy received a Bachelor of Science degree in Finance from The
Pennsylvania State University and is a graduate of the ABA Graduate School of Banking at the Wharton School, University of Pennsylvania.
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Blair T. Rush
Age: 61
Mr. Rush has served as Executive Vice President and Southeast Region President of the Bank since February 2021. Previously, Mr. Rush served as Southeast
Region President of the Bank since July 2020. Prior to his employment with C&N, Mr. Rush most recently served as President & Chief Operating Officer of
Covenant Bank since April 2016. Prior to this time, he was the Eastern Region President with National Penn Bank. He joined National Penn through their
acquisition of FirstService Bank in February 2003, where he was an Executive Vice President and was one of four original officers of the de novo FirstService
Bank. Prior to FirstService Bank, Blair was a Vice President with CoreStates and Bucks County Bank where he started his forty-year banking career. Blair
is a graduate of Delaware Valley College with a Bachelor of Science degree in Business Administration and the Pennsylvania Bankers Association’s Central
Atlantic Advanced School of Banking.

Tracy E. Watkins
Age: 58
Ms. Watkins has served as Executive Vice President and Chief Human Resources Officer of the Bank since February 2021. Previously, Ms. Watkins served
as Executive Vice President and Director of Human Resources of the Bank since January 2018. Prior to that, she was Vice President and Director of Human
Resources of the Bank since 2010, and HRIS (Human Resources Information System) & Employee Relations Manager since 2005. She joined the Bank in
2003. Ms. Watkins holds a B.S. in English/Secondary Education from Juniata College, a Certificate from The Institute for Paralegal Training in Philadelphia,
PA and is a Graduate of the PBA Advanced School of Banking and The Graduate School of Banking Human Resource Management School as well as being a
Certified Employee Benefit Specialist (CEBS – RPA, GBA) and Senior Professional in Human Resources (SPHR).

HUMAN CAPITAL MANAGEMENT

Human Capital

The Corporation’s Board of Directors and executive leadership team have established the following mission, vision and values:

Mission: Creating value through lifelong relationships with our customers, teammates, shareholders and communities.

Vision: Every customer says “C&N is the ONLY bank I need.”
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Values: Teamwork, Respect, Responsibility and Accountability, Excellence, Integrity, Client Focus, Have Fun.

We recognize that our ability to create value on a consistent basis is highly dependent upon the effectiveness of our team.

The Corporation’s key human capital management objectives are to attract and retain diverse talent that fits our values and culture. Our talent strategy
focuses on acquiring new employees through branding and outreach programs, developing employees though a robust onboarding program, ongoing training,
and performance management, and retaining employees through recognition, engagement, and a competitive total rewards package.

Diversity and Inclusion

At C&N Bank, we are committed to creating value through relationships. At the heart of this mission is a promise of excellence in service to all people,
as demonstrated by our commitment to equity of opportunity, inclusion and our fostering of a spirit of belonging. We live our values of respect, integrity and
excellence by creating access and providing support to help our diverse constituents of customers, teammates, shareholders and communities in achieving their
financial goals. We embrace inclusion of all of our stakeholders as an important component of our vision to be the ONLY bank our customers need.

Compensation and Benefits

The Corporation offers competitive compensation to attract and retain talent. Our generous total rewards package includes market-competitive salary,
bonuses or sales commissions, short-term and long-term equity incentives, healthcare and retirement benefits, and paid time off. Employees have regular
performance reviews and merit salary adjustments commensurate with performance. Employees have access to a holistic suite of items within our employee
assistance program that caters to physical, emotional, and mental wellbeing for the employee and their family.

Training and Development

The Corporation provides a robust training and development program that supports our culture, prepares employees for their immediate role, develops
them for long term success at the Bank and supports personal enrichment. We offer functional training, culture building exercises, personal development,
C&N Bank history, C&N Bank integration and ongoing technical training throughout each year. Employees also have access to additional educational and
development opportunities including tuition reimbursement and certification programs.
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Communication and Engagement

At C&N, we believe in the importance of employee communication and engagement. We utilize several methods to foster engagement, including
activities such as Employee Recognition programs, Service Anniversary Awards, Bank wide monthly calls, semi-annual Bank wide events, annual employee
surveys, focus groups, daily huddles, and the Giving Back, Giving Together community service program. We believe keeping our team well informed,
connected, and appreciated adds to the success of our organization.

Board Diversity

The following table summarizes voluntary disclosure of diversity characteristics of the Corporation’s Board of Directors.

Board Diversity Matrix as of February 3, 2023
Board Size:
Total Number of Directors 12

Gender: Male Female Non-Binary Gender
Undisclosed

Number of directors based on gender identity 7 4 0 1
Number of directors who identify in any of the categories below:

African American or Black 0 0 0 0
Alaskan Native or American Indian 0 0 0 0
Asian 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Pacific Islander 0 0 0 0
White 7 4 0 0
Two or More Races or Ethnicities 0 0 0 0
LGBTQ 0
Undisclosed 1

CORPORATE GOVERNANCE

Members of the Corporation’s Board of Directors are elected by the shareholders. In selecting nominees for the shareholders’ consideration, the
Board attempts to identify individuals with appropriate business, financial, legal and other skills and knowledge that are essential to providing oversight of the
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Corporation’s affairs, and who demonstrate a passion for promoting and enhancing the Corporation’s financial performance and its service to the communities
within our marketplace. In evaluating candidates, the Board considers diversity of gender, race, knowledge and educational and business background and
experiences, taking into account the experience “mix” of current directors, as well as that of the candidates. The nominating process is described in more detail
in the section titled “Governance and Nominating Committee” below.

Director Independence

During 2022 and through the date of this proxy statement, all directors and nominees are and were independent, except for J. Bradley Scovill, as
determined in accordance with the independence standards of the NASDAQ Stock Market. In determining the directors’ independence, in addition to matters
disclosed in the “Related Person Transactions and Policies” section of this proxy statement, the Board of Directors considered each director’s beneficial
ownership of Corporation common stock and loan transactions between the Bank and the directors, their family members and businesses with whom they
are associated, as well as any contributions made by the Bank to non-profit organizations with whom such persons are associated. In each case, the Board
determined that none of the transactions above impaired the independence of the director.

The Bank makes loans to Directors and Executive Officers in the ordinary course of business on substantially the same terms, including interest rates
and collateral, as those prevailing at the time for comparable transactions with other persons and do not involve more than normal risks of collectability.

Additional information concerning loans and deposits with Directors and Executive Officers is incorporated herein by reference to disclosure provided
in Note 15 to the Consolidated Financial Statements, which is included in Part II, Item 8 of the Corporation’s Annual Report on Form 10-K for the year ended
December 31, 2022.
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Leadership Structure of the Board

Terry L. Lehman serves as Chairman of the Board of the Corporation and the Bank. The Board’s establishment of an independent chair reflects its
desire to maintain separation between the Board’s role of providing oversight of corporate activities and protecting shareholder interests and the Chief Executive
Officer’s role of managing the Corporation and Bank.

The Board attempts to ensure that thorough, open and honest discussions take place at all Board and committee meetings, and that all of the directors
are sufficiently informed about each matter that arises so as to make informed decisions. Mr. Lehman presides over meetings of the Board and the Executive
Committee, as well as executive sessions and meetings of the independent directors. Further, the Chairman is responsible for communicating the thoughts or
concerns of the independent directors to the Chief Executive Officer.

Meetings and Committees of the Board of Directors

Board of Directors. During 2022, the Board of Directors of the Corporation met thirteen (13) times, the Board of Directors of the Bank met thirteen
(13) times, and the independent directors met in executive session eight (8) times and held one (1) meeting of the independent directors. All of the incumbent
directors attended at least 75% or more of the meetings of the Board of Directors of the Corporation and of the Board committees on which he or she served.

Although the Corporation does not have a formal policy with respect to director attendance at the Annual Meeting of Shareholders, each director is
encouraged to attend the Annual Meeting.

Executive Committee of the Corporation. The Executive Committee has been inactive since 2019. If there should be a need to activate the Committee,
it shall consist of the other Committee chairs, the Chief Executive Officer, and the Chairman of the Board. The Committee would act on behalf of and with full
authority of the Board of Directors in matters that may arise between regular monthly meetings of the Board, which would require immediate Board level action
and would provide advice and counsel to the Chief Executive Officer on various matters not necessarily requiring Board consideration.

Audit Committee. The primary function of the Audit Committee is to review the internal audit program as performed by the internal auditors;
recommend to the Board of Directors the engagement of the independent registered public accounting firm for the year; review the examinations and reports
from those persons; and review the annual financial statements of the Corporation. In 2022, the members of the Audit Committee of the Corporation included:
Stephen M. Dorwart, Clark S. Frame, Susan E. Hartley, Leo F. Lambert, Terry L. Lehman, Helen S. Santiago, and Aaron K. Singer. Director Frame served on
the committee from January until his retirement in March of 2022. During 2022, Stephen M. Dorwart served as Chair of the Committee. The Audit Committee
held six (6) meetings in 2022. All the members of the Audit Committee are and were independent under the independence standards of the NASDAQ Stock
Market.

Director Lehman meets the definition of “audit committee financial expert” as defined in the rules adopted by the SEC. The Board of Directors has
determined that each of the members of the Audit Committee has sufficient knowledge and experience in financial matters to effectively perform his or her
duties as a member of the Audit Committee.
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The Board of Directors of the Corporation has adopted a written charter for the Audit Committee, a copy of which is available on our website at
www.cnbankpa.com by hovering on “ABOUT,” then clicking on “Corporate Governance Policies” under the Investor Relations heading, then “Audit Committee
Charter of C&N Corp.” The policies and procedures for pre-approval of engagements for non-audit services are included in the Charter.

Compensation Committee of the Corporation. The purpose of the Compensation Committee is to discharge the responsibilities of the Board of
Directors relating to compensation of the executive officers, provide oversight of the Bank’s compensation, benefit, perquisite and employee equity incentive
programs, and monitor and oversee the management succession plan and leadership development processes. The Committee is also responsible for establishing
and maintaining the CEO Succession Plan. In 2022, the members of the Compensation Committee included: Bobbi J. Kilmer, Stephen M. Dorwart, Leo F.
Lambert, Terry L. Lehman, Frank G. Pellegrino, and Katherine W. Shattuck. Bobbi J. Kilmer currently serves as Chair of the Committee. The Compensation
Committee held ten (10) meetings in 2022. All of the members of the Compensation Committee are and were independent under the independence standards of
the NASDAQ Stock Market.

The Board of Directors of the Corporation has adopted a written charter for the Compensation Committee, which is available on our website at
www.cnbankpa.com by hovering on “ABOUT,” then clicking on “Corporate Governance Policies” under the Investor Relations heading, then “Compensation
Committee Charter of C&N Corp.”
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Governance and Nominating Committee. The main purpose of the Governance and Nominating Committee is to establish criteria for Board member
selection and retention; identify individuals qualified to become Board members; and recommend to the Board the individuals to be nominated and re-nominated
for election as directors. Further, the Committee recommends members and chairs of various committees of the Corporation and the Bank to the Board of
Directors. The Committee is also responsible for establishing and maintaining succession plans for the positions of Board Chair and Committee Chairs and
reviewing and reporting to the Board periodically on matters of corporate governance. In 2022, the members of the Governance and Nominating Committee
included: Susan E. Hartley, Bobbi J. Kilmer, Robert G. Loughery, Katherine W. Shattuck, and Aaron K. Singer. Susan E. Hartley currently serves as Chair of
the Committee. During 2022, the Governance and Nominating Committee held five (5) meetings. All members of the Governance and Nominating Committee
are and were independent under the independence standards of the NASDAQ Stock Market.

The Board of Directors of the Corporation has adopted a written charter for the Governance and Nominating Committee, which is available on
our website at www.cnbankpa.com by hovering on “ABOUT,” then clicking on “Corporate Governance Policies” under the Investor Relations heading, then
“Governance and Nominating Charter”.

Qualifications considered by the Governance and Nominating Committee in assessing director candidates include, but are not limited to, the following:

●
An understanding of the business and financial affairs and the complexities of a business organization. A career in business is not essential, but the
candidate should have a proven record of competence and accomplishments and should be willing to commit the time and energy necessary to fulfill
the role as an effective director;

● A genuine interest in representing all of the Corporation’s stakeholders, including the long-term interests of the shareholders;
● A willingness to support the values, mission and vision of the Corporation;
● An open-mindedness and resolve to independently analyze issues presented for consideration;
● A reputation for honesty and integrity;
● A candidate’s diversity of experience, gender, race, knowledge and perspective;

● A high level of financial literacy (i.e., the ability to read financial statements and financial ratios, and a working knowledge and familiarity with basic
finance and accounting practices);

●
A mature confidence and ability to approach others with self-assurance, responsibly and supportively. Candidates should value Board and team
performance over individual performance and should be able to raise tough questions in a manner that encourages open discussions. Additionally, a
candidate should be inquisitive and curious and feel a duty to ask questions of management;

● The ability, capacity, and willingness to serve as a conduit of business referrals to the organization;
● Independence in accordance with the independence standards of the NASDAQ Stock Market; and
● Experience with a business of size similar or larger than the Corporation.

Other than the foregoing, there are no stated minimum criteria for director nominees, although the Governance and Nominating Committee may also
consider such other factors as it may deem are in the best interests of the Corporation and its shareholders, and such factors may change from time to time.
The Governance and Nominating Committee does, however, require that a majority of the directors be independent under the independence standards of the
NASDAQ Stock Market and expects directors to meet the minimum stock ownership expectations described in the “Stock Ownership Guidelines” section.

The Committee identifies nominees by first evaluating the current directors who are willing to continue in service. If any member of the Board does
not wish to continue service or the Board determines not to re-nominate a current director for re-election, the Governance and Nominating Committee identifies
the desired skills and experience of a new nominee in light of the criteria above. The Committee evaluates each individual candidate in the context of the Board
as a whole, with the objective of recommending a group containing a broad array of diverse experience.

The Board does not have a formal written policy for considering director candidates recommended by shareholders due to the infrequency of
nominations, but its long-standing informal policy is to give due consideration to any and all candidates. The evaluation procedure for candidates recommended
by the shareholders would be the same as is done for those recommended by the Board of Directors and management. The Committee recommends a director
nominee to the Board, and the Board makes the final determination as to the nominees who will stand for election.
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Current members of the Board of Directors are polled for suggestions as to prospective director candidates meeting the Governance and Nominating
Committee’s criteria. The Committee has the prerogative to employ and pay third party search firms, but to date has not done so.
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Article Tenth of the Corporation's Articles of Incorporation requires that shareholders give advance notice of any nominations for election to the Board
of Directors. The required notice, which must include the information set forth in the Articles of Incorporation, must be made in writing and must be delivered or
mailed to the President of the Corporation not less than 14 days nor more than 50 days prior to the Annual Meeting. If notice is not received by the Corporation
within this timeframe, the Corporation will consider such notice untimely.

Risk Management Committee of the Corporation. The purpose of the Risk Management Committee is to provide an open and ongoing forum between
management, third parties, and the Board to discuss risks and risk management. In 2022, the members of the Risk Management Committee included: Terry L.
Lehman, Susan E. Hartley, Bobbi J. Kilmer, Stephen M. Dorwart, J. Bradley Scovill, Aaron K. Singer, and Frank G. Pellegrino. Terry L. Lehman currently
serves as the Chair of the Committee. The Risk Management Committee met four (4) times during 2022.

Asset Liability Committee of the Corporation. The purpose of the Asset Liability Committee is to stabilize and improve profitability by balancing
the relationship between risk and return over an extended period of time, as well as to function as an investment committee. In 2022, the members of the
Asset Liability Committee included: Clark S. Frame, Susan E. Hartley, Terry L. Lehman, Timothy E. Schoener, J. Bradley Scovill, Stephen Dorwart, and
Helen Santiago. Director Frame served on the Committee from January until his retirement in March 2022. J. Bradley Scovill currently serves as Chair of the
Committee. The Asset Liability Committee met four (4) times during 2022.

Merger & Acquisition (M&A) Committee of the Corporation. The purpose of the M&A Committee is to assist in the review of merger and acquisition
opportunities. In 2022, the members of the Merger & Acquisition Committee included: Clark S. Frame, Leo F. Lambert, Terry L. Lehman, Frank G. Pellegrino,
J. Bradley Scovill, and Bobbi Kilmer. Director Frame served on the Committee from January until his retirement in March of 2022. Terry L. Lehman currently
serves as Chair of the Committee. The M&A Committee met four (4) times during 2022.

Executive Committee of the Bank. The Executive Committee has been inactive since 2019. If there should be a need to activate the Committee, it shall
consist of the other Committee chairs, the Chief Executive Officer, and the Chairman of the Board. The Committee may act on behalf of and with full authority
of the Board of Directors in matters that arise between regular monthly meetings of the Board, which would require immediate Board level action and would
provide advice and counsel to the Chief Executive Officer on various matters not necessarily requiring Board consideration.

Information Technology Committee of the Bank. The purposes of the Information Technology (“IT”) Committee are to oversee significant strategies,
innovation, projects and technology architecture decisions; monitor IT programs to ensure they support business objectives and strategies; confer with the
Bank’s senior IT and Risk Management teams; and inform the Board of Directors on IT Risk Management-related matters. Among its duties, the Information
Technology Committee reviews, not less than annually, the Bank’s business continuity plan, cyber security assessment tool and other technology reports and
assesses their adequacy. In 2022, members of the Information Technology Committee were: Terry L. Lehman, Robert G. Loughery, Timothy E. Schoener, and
Aaron K. Singer. Aaron K. Singer currently serves as Chair of the Committee. During 2022, the Information Technology Committee held four (4) meetings.

Wealth Management Committee of the Bank. The Wealth Management Committee of the Bank determines the policy and investments of the Trust
Department and the acceptance and relinquishment of all fiduciary relationships. In 2022, members of the Wealth Management Committee included: Stephen
M. Dorwart, Clark S. Frame, Frank G. Pellegrino, Katherine Shattuck, Timothy Schoener, and Helen S. Santiago. Director Frame served on the Committee from
January until his retirement in March 2022. Frank G. Pellegrino currently serves as Chair of the Committee. During 2021, the Wealth Management Committee
held four (4) meetings.

Finance and Loan Committee of the Bank. The primary purpose of the Finance and Loan Committee is to review larger watch list loans, review loan
portfolio statistics and trends, and review proposed changes to the loan policy and make recommendations to the Board of Directors and evaluate and act on
loan requests that exceed management’s lending authority. In 2022, members of the Finance and Loan Committee included: Clark S. Frame, Leo F. Lambert,
Robert G. Loughery, Frank G. Pellegrino, Katherine Shattuck, and J. Bradley Scovill. Director Frame served on the Committee from January until his retirement
in March 2022. J. Bradley Scovill currently serves as Chair of the Committee. During 2022, the Finance and Loan Committee held fourteen (14) meetings.

Shareholder Communications

If you wish to communicate with the Board, you may send correspondence to Corporate Secretary, Citizens & Northern Corporation, 90-92 Main
Street, Wellsboro, PA 16901. The Corporate Secretary will submit your correspondence to the Board or the appropriate committee, as applicable. You may also
communicate directly with the Chairman by writing to the Chairman, Citizens & Northern Corporation, 90-92 Main Street, Wellsboro, PA 16901.
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Related Person Transactions and Policies
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Certain directors and officers of the Corporation and Bank and their affiliates (including corporations of which such persons are officers or greater
than 10% beneficial owners) were customers of, and had transactions with, the Corporation and Bank in the ordinary course of business during the year ended
December 31, 2022. Similar transactions may be expected to take place in the future. Such transactions included the purchase of certificates of deposit and
extensions of credit in the ordinary course of business on substantially the same terms, including interest rates and collateral requirements, as those prevailing
at the time for comparable transactions with third parties and did not involve more than the normal risks of collectability or present other unfavorable features.
The Corporation expects that any other transactions with directors and officers and their affiliates in the future will be conducted on the same basis.

The Corporation and the Bank are subject to Federal Reserve Regulation O, which governs loans to certain insiders, including executive officers,
directors or 10% controlling shareholders of a bank or holding company, or an entity controlled by an executive officer, director or controlling shareholder
(an “Insider”). As required by Regulation O, the Bank’s Loan Policy prohibits loans to an Insider unless the loan (i) is made on substantially the same terms,
including interest rates and collateral, as those prevailing at the time for comparable loans with persons not related to the Insider; and (ii) does not involve more
than the normal risk of repayment or present other unfavorable features.

The Corporation is required to disclose transactions with certain “Related Persons” (as defined by SEC regulations) where the annual amount involved
exceeds the lesser of $120,000 or 1% of the Corporation’s total assets at year-end for the last two years. In 2022, the Corporation did not have any related person
transactions requiring disclosure.

Stock Ownership Requirements

Each independent director shall be the beneficial owner of Corporation common stock having a minimum aggregate fair market value of six times the
annual cash retainer paid to independent directors, which annual retainer currently is $20,000. Each independent director shall have five (5) years from the date
of initial election or appointment to establish the minimum stock ownership and shall thereafter maintain such minimum stock ownership throughout his or her
term as a director. It is intended that directors will not sell shares of Corporation common stock received from the Independent Directors Stock Incentive Plan
prior to reaching the minimum level of ownership required under this policy.

The Chief Executive Officer (CEO) shall be the beneficial owner of Corporation common stock having a minimum value equal to three (3) times the
previous year’s annual base salary, and each Executive Vice President (EVP) is required to own Corporation common stock having a minimum value equal
to one (1) time the previous year’s annual base salary. The CEO and each EVP shall have five (5) years from initial election or appointment by the Board of
Directors to comply with the minimum ownership requirement.

For purposes of determining compliance with these minimum stock ownership requirements, the aggregate fair market value of common stock shall
be measured annually by reference to the average of the high and low sales price of the stock on June 30 of each year. Notwithstanding the foregoing stock
ownership requirements, the Board of Directors, in the exercise of its reasonable discretion, may approve exceptions to the stock ownership requirements, on a
case-by-case basis, to account for unusual volatility in the trading price of the common stock on or about the annual valuation date of the stock on June 30 of
each year.

Presently, all directors and named executive officers meet the minimum stock ownership requirements or have been in their current positions for less
than five years.

Anti-Hedging Policy

The Board of Directors has adopted an anti-hedging policy that prohibits directors and officers of the Corporation and any subsidiary of the Corporation
from purchasing any financial instruments or engaging in any transactions that are designed to hedge or offset any decrease in the market value of equity
securities of the Corporation, including, without limitation, puts, calls, prepaid variable forward contracts, equity swaps, collars, exchange funds and other
derivative securities or transactions with economic consequences comparable to the foregoing financial instruments.
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INFORMATION CONCERNING SECURITY OWNERSHIP

Beneficial ownership of shares of the Corporation’s common stock is determined in accordance with SEC Rule 13d-3, which provides that a person
should be credited with the ownership of any stock held, directly or indirectly, through any contract, arrangement, understanding, relationship, or otherwise, in
which the person has or shares:

● Voting power, which includes power to vote or to direct the voting of the stock;
● Investment power, which includes the power to dispose or direct the disposition of the stock; or
● The right to acquire beneficial ownership within 60 days after February 3, 2023.

Beneficial Ownership of Principal Holders
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The following table shows, to the best of the Corporation’s knowledge, those persons or entities, who owned of record or beneficially, on December 31,
2022, more than 5% of the Corporation’s outstanding common stock.

Name & Address Amount & Nature of
of Beneficial Owner Beneficial Ownership Percent of Class

BlackRock, Inc. 1,095,741(1) 7.1%
55 East 52nd Street
New York, NY 10055

(1) Based on an Amendment No. 12 to Schedule 13G filed with the Securities and Exchange Commission on January 31, 2023, which reported beneficial
ownership as of December 31, 2022 by BlackRock, Inc.

Beneficial Ownership of Executive Officers and Directors

The following table sets forth, as of February 3, 2023, and from information supplied by the respective persons, the amount and the percentage, if
over 1%, of the common stock of the Corporation beneficially owned by each director, each nominee for director, each of the named executive officers and all
executive officers and directors of the Corporation as a group.

Name of Individual or Identity of Group
Amount and Nature of

Beneficial Ownership (1) Percent of Class

Stephen M. Dorwart 16,749(2) *
Susan E. Hartley 22,280(2) *
Bobbi J. Kilmer 12,343(2) *
Leo F. Lambert 39,352(2) *
Terry L. Lehman 23,067(2) *
Robert G. Loughery 6,691(2) *
Frank G. Pellegrino 30,575(2) *
Helen S. Santiago 6,553(2) *
Timothy E. Schoener 5,633(2) *
Katherine W. Shattuck 3,041(2) *
Aaron K. Singer 10,842(2) *
J. Bradley Scovill 91,584(3) *
Mark A. Hughes 80,570(4) *
Harold F. Hoose, III 52,222(5) *
Blair T Rush 24,170(6) *
Stan R. Dunsmore 26,427(7) *
Directors and Executive Officers as a Group (22 Persons) 581,352 3.74%

* Indicates beneficial ownership of less than 1%.

(1)

Pursuant to the regulations of the SEC, the number of shares of common stock deemed outstanding includes shares issuable pursuant to options held by the
respective person or group that are currently exercisable or may be exercised within 60 days of February 3, 2023, with an exercise price of less than $23.36,
which is the closing price on February 3, 2023 (“presently exercisable stock options”). Unless otherwise indicated, each individual holds sole voting and
investment authority with respect to the shares listed.

(2) Includes 1,000 shares of restricted stock.

(3) Includes 16,914 shares of restricted stock.

(4) Includes 6,788 shares of restricted stock.

(5) Includes 3,521 shares issuable pursuant to presently exercisable stock options and 7,445 shares of restricted stock.

(6) Includes 7,007 shares of restricted stock.

(7) Includes 5,212 shares of restricted stock.
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Delinquent Section 16(a) Reports

Section 16 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), requires the Corporation’s directors, executive officers and
persons who beneficially own more than ten percent of the Corporation’s issued and outstanding common stock to file initial reports of ownership and reports
of changes in beneficial ownership with the SEC. Such persons are also required to furnish the Corporation with copies of all such reports they file.

Based solely upon a review of the reports filed pursuant to Section 16 of the Exchange Act, the Corporation believes that its directors and executive
officers timely filed all reports required under Section 16, with the following exceptions all due to administrative oversight:

● 8 executive officers made one late filing related to forfeitures of restricted stock.
● 4 executive officers made one late filing related to shares withheld for tax liability.
● Directors Hartley and Schoener made one late filing related to shares withheld for tax liability.
● Directors Lambert and Santiago made one late filing related to a purchase.
● Former Director Frame made one late filing related to shares received via inheritance.

COMPENSATION DISCUSSION AND ANALYSIS

The Compensation Discussion and Analysis (CD&A) section of our Proxy Statement provides our shareholders with an explanation of our Named
Executive Officer (NEO) compensation philosophy, programs, policies and decisions, all within the context of our business environment and performance. Our
goal is to present a clear and concise overview of our executive compensation practices and describe key changes from last year.

The Corporation’s executive compensation program is designed to provide participating executives with an industry-competitive level of total
compensation when their collective and individual performances meet or exceed the goals approved by the Board of Directors. We believe that the compensation
program for executives should directly support the achievement of specific annual, long-term and strategic goals of the business, and, thereby, align the interests
of executives with the interests of our shareholders. Accordingly, the program includes short and long-term incentive opportunities, but only when performance
targets are met on a consistent basis and subject to appropriate controls to ensure management is not incented to take excessive risk.

2022 Performance Highlights

Highlights for 2022 included the following:

● Net income per diluted share was $1.71 for the year ended December 31, 2022, down from $1.92 in 2021. Significant variances between 2022
and 2021 included the following:

?
Net interest income increased $5.2 million, or 6.7%. The net interest margin increased to 3.77% on a fully taxable equivalent basis
for 2022 from 3.69% in 2021. Growth in net interest income and the net interest margin reflected, in part, the benefit of significant
loan growth in 2022. Total loans outstanding were up $175.2 million, or 11.2%, at December 31, 2022 from December 31, 2021.

?

Total noninterest expense was $5.5 million, or 8.8%, higher in 2022 as compared to 2021, including an increase in salaries and
employee benefits expense of $4.2 million reflecting merit-based salary increases and an increase in number of personnel related
to expansion of the Southcentral PA market with the opening of an office in Lancaster. Within salaries and wages expense, total
cash and stock-based incentive compensation expense was $822,000 lower in 2022 consistent with lower earnings performance as
compared to that of the defined peer group.

?
The provision for loan losses was $3.6 million higher in 2022 as compared to 2021. Net charge-offs totaled $4.2 million in 2022, up
$2.7 million from the total in 2021. In 2022, the Corporation recorded charge-offs totaling $3.9 million related to a commercial real
estate secured participation loan to a borrower in the health care industry.

?
Total noninterest income was $1.4 million, or 5.6%, lower in 2022 as compared to 2021. Net gains from sales of loans decreased $2.7
million reflecting a reduction in volume of residential mortgage loans sold as higher interest rates led to a slowdown in the residential
mortgage market.

●

The return on average assets (ROAA) for the twelve months ended September 30, 2022 was 1.11%, and the return on average equity (ROAE)
was 9.34%. Excluding from earnings the after-tax impact of amortization of core deposit intangibles, a gain on sale of land, net gains on
securities and net loss on a marketable equity security, the adjusted annual Core ROAA for the twelve months ended September 30, 2022
was 1.13% and the similarly adjusted Core ROAE was 9.49%. The Core ROAE of 9.49% was lower than the 25th percentile level for the
comparator group of 9.63%. Accordingly, there was no corporate performance-based payout to the NEOs for 2022. In comparison, the 2021
corporate performance-based payout was 65% of target for each NEO.
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2022 Key Compensation Decisions and Actions

The following is a summary of key actions taken by the Compensation Committee on executive compensation for 2022:
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● Base Salaries: The 2022 base salary for each NEO increased between 4.7% and 7.3% over the 2021 amount.

●

2022 Short-Term Incentive Awards: Payouts to NEOs for 2022 performance ranged from 7% to 12% of base salary, significantly lower than target
levels ranging from 25% to 35% of base salary. These awards included the following components: (1) no corporate awards because, as noted above,
the Corporation’s ROAE of 9.49% was lower than the 25th percentile level for the comparator group of 9.63% for the 12 months ended September 30,
2022, (2) awards based on key performance indicators ranging from 4.1% to 7.3% of base salary, and (3) awards based on individual performance
ranging from 1.8% to 7.0% of base salary.

●

2022 Long-Term Incentive Awards: Equity awards to NEOs in 2022 had grant date fair values of 45% of 2021 base salary for Mr. Scovill, 37.5% of
2021 base salary for Mr. Hoose and 30% of 2021 base salary each for Mr. Hughes, Mr. Rush and Mr. Dunsmore. The awards included a mix based on
50% time-based restricted stock awards (“RSA”) and 50% performance-based restricted stock awards (“PRSA”). The time-based RSAs and PRSAs
vest over three years, with one-third vesting on each anniversary date of the award. For PRSAs, awards only vest to the extent performance has been
met for the prior year.

● 2022 Performance Outcome: Based on 2022 performance compared to performance of the approved comparator group for the 12 months ended
September 30, 2022, the potential shares for PRSA awards granted in 2020, 2021 and 2022 did not vest.

Overview of the Executive Compensation Program

The Corporation’s executive compensation program includes fixed and variable compensation and benefit components, typical of programs among
comparable community banking and financial services companies in our local and regional marketplace. The program is designed to provide participating
executives with an industry-competitive level of total compensation when their collective and individual performances meet or exceed the goals approved by
the Board of Directors.

Compensation Philosophy and Program Objectives

We believe that the compensation program for executives should directly support the achievement of specific annual, long-term and strategic goals of
the business, and, thereby, align the interests of executives with the interests of our shareholders.

We believe the current program provides sufficient levels of fixed pay elements, in the forms of base salary and health and welfare benefits, to attract
high caliber executive talent to the organization. It also provides annual and long-term incentive opportunities to encourage specific performance and to reward
the successful efforts of executives. The incentive opportunities are structured to produce a performance-leveraged program format in which executives may
derive a significant portion of their total compensation, depending on their role in the organization, from short and long-term incentive opportunities, but only
when performance targets are met on a consistent basis and subject to appropriate controls to ensure management is not incented to take excessive risk.

We believe that the features and composition of the current program provide a total compensation package for executive officers that is competitive in
our marketplace but weighted toward variable pay based on corporate and individual performance, and which contributes to the creation of shareholder value.

2022 Program Components

The following is a discussion of the primary purpose of each element within our executive compensation program.

1.

Base Salary. Base salaries are set to recognize the executive’s experience, responsibilities associated with the position and expectations with
respect to the individual’s contributions to the Corporation. In setting or adjusting base salary levels for our NEOs, the Corporation considers
the following factors: the executive’s position, individual performance, contribution to the Corporation, market salaries for similar positions,
experience in the position, industry merit increase budgets, and the Corporation’s overall financial performance. Base salaries for the NEOs are
reviewed and approved annually by the Compensation Committee no later than the first quarter of the fiscal year so the Compensation Committee
can take into account results from the prior fiscal year-end performance.

2.

Short-Term (Annual) Incentives. The Corporation’s Annual Incentive Award Plan provides participating executives with opportunities to earn
additional cash compensation in a given year when corporate and business unit operating results and individual performance contributions meet
or exceed established thresholds of acceptable achievement. For 2022, corporate performance was measured based on the Corporation’s ROAE,
adjusted to exclude extraordinary occurrences as compared to ROAE goals based on the comparator group’s ROAE for the 12 months ended
September 30, 2022. Key performance indicators include core deposit growth, total revenue growth, efficiency ratio, and growth in wealth
management revenue. Each participant’s individual performance contribution is evaluated by his or her supervisor, with the Chief Executive
Officer’s individual performance contribution evaluated by the Board of Directors. The Committee, in its discretion, may adjust or eliminate award
payments under the Incentive Award Plan. All awards under the Incentive Award Plan are paid in cash as soon as it is practical after the end of a
plan year.
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3.

Long-term Incentives (“LTI”). The Corporation’s 1995 Stock Incentive Plan provides participating executives with the ability to receive equity
awards (as determined by the Committee, as administrator of the plan), and is intended to focus the recipient’s efforts on the strategic direction and
goals of the business, incent ownership in the Corporation and promote a vested interest in the Corporation’s long-term success. Awards may take
the form of incentive stock options, nonqualified options, stock appreciation rights or restricted stock. The Committee reviews and recommends
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approval of awards to executives based upon its assessment of individual performance, a review of the executive’s existing long-term incentives,
and retention considerations. All awards granted under the plan have been incentive stock options or restricted stock. A total of 850,000 shares of
common stock may be issued under the plan. As of December 31, 2022, a balance of 52,128 shares remain available for issuance.

In 2022, the Corporation made LTI grants to its NEOs in the form of 50% RSAs and 50% PRSAs. RSAs granted to the Corporation’s and the
Bank’s executive officers in 2022 vest equally over a three-year period. On each anniversary date of the 2022 RSAs, one-third of the total shares
will be distributed based on the recipient’s satisfactory performance of his or her job.

The Corporation’s PRSAs are structured in a way where performance is assessed at the end of each year within the three-year performance
period. On each anniversary date, up to one-third of the total PRSA shares will be distributed based on the recipient’s satisfactory performance
of his or her job and the Corporation’s attainment of an earnings-based performance standard. For the 2022 LTI awards, 50% of the PRSAs are
evaluated based on ROAE performance while 50% are evaluated based on ROAA performance. Like the Annual Incentive Plan, 2022 ROAE and
ROAA performance is assessed by comparison of the Corporation’s level of performance to goals based on the comparator group’s performance
for the 12 months ended September 30, 2022. The threshold requirement for ROAE is based on the 35th percentile rank, while the threshold
requirement for ROAA is based on the 65th percentile rank as compared to the comparator group’s 12 months ended September 30, 2022 results.
All restricted shares not distributed due to the recipient’s unsatisfactory performance of his or her job or due to the Corporation failing to achieve
the minimum ROAE or ROAA threshold are forfeited by the executive and revert back to the Corporation as of the anniversary date on which
such determinations are made.

Stock options were not granted to executives in 2022.

As further described in Proposal 4 of this proxy statement, the Committee recommended and the Board of Directors approved submission of a
new plan for shareholder consideration, the Citizens & Northern Corporation 2023 Equity Incentive Plan. Adoption of the new plan would permit
the continued use of equity incentives as a component of compensation for participating employees and independent directors and would assist
executive officers and independent directors in meeting the Board of Directors’ Stock Ownership requirements as described in the Corporate
Governance section of this proxy statement. As further described in Proposal 4, adoption of the new plan would also provide an opportunity to
implement several equity compensation plan best practices.

The Citizens & Northern Corporation 2023 Equity Incentive Plan, if approved by the shareholders, will govern new awards made subsequent to
such shareholder approval. Outstanding restricted stock and stock option awards that were granted under the existing equity incentive plans will
be governed under the existing plans.

4.

Ownership Guidelines. In order to better align the interests of the NEOs with those of our shareholders, the Corporation requires that they own
a number of shares of the Corporation’s common stock with fair market value equal to a percentage of his/her salary. At this time, the CEO is
required to own a minimum amount of stock equal to three (3) times the previous year’s base salary and all other Executive Vice Presidents are
required to own one (1) times the previous year’s base salary. Each executive officer has five (5) years from initial election or appointment by the
Board of Directors to comply with the minimum ownership requirements. Currently, all NEOs meet the minimum requirements.

5. Health and Welfare Benefits. Executives participate in the Corporation’s qualified health and welfare benefits programs on the same terms and
conditions as other employees of the Corporation.

6.

Nonqualified Benefits and Perquisites. Nonqualified benefits and perquisites that may be offered by the Corporation include participation in a
supplemental retirement income plan (“SERP”), as well as, in many instances, use of a company-provided automobile. In a few instances, the
Corporation pays a portion of an executive’s membership dues for a golf or social club, when such membership can facilitate the conduct of
business with clients.
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SERP - The SERP is intended to replace some of the benefits lost by executives under federally mandated restrictions on retirement income
benefits to highly compensated employees under qualified retirement income plans like pensions and 401(k) plans. The Corporation’s SERP
provides a retirement benefit to participants who retire after attaining age 55, with 5 years of Participation in the Plan. Participants vest earlier
than age 55 in the event of disability, death or in the event of a change in control of the Corporation. Annual contributions to the SERP are at the
discretion of the Board of Directors, and the Board may terminate the SERP at any time.

Historically, the Corporation’s annual contribution has been based on a formula designed to provide an annual benefit equal to 20% of the
individual’s highest five-year average compensation and assumes retirement at age 65. In determining the annual contribution amounts, the
Corporation assumes interest rates of 8% for preretirement and 6% for postretirement and utilizes a standard mortality table.

The annual contribution is deposited into each participant’s account held in a trust account at the Bank. While the Bank’s Wealth Management
Group manages the trust assets, each participant may direct the investment of the funds credited to their account. All assets in the trust are subject
to the claims of the Bank’s creditors in the event of insolvency. The actual amount available to be distributed to a participant at separation of service
depends upon the return on the investment of the funds held in the account over time. The actual investment returns do not impact the Corporation’s
determination of the annual contribution. Investment returns are allocated to participant accounts daily based on units held of each investment.
Upon vesting, amounts credited to a participant’s account are payable, at the election of the participant, in monthly or annual installments.
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Deferred Compensation Plan - The Corporation has a nonqualified Deferred Compensation Plan that allows selected officers the option to defer
receipt of up to 100% of base salary plus any non-equity incentive plan compensation. The Compensation Committee of the Board of Directors
determines employees eligible to participate (“Participants”). The Deferred Compensation Plan does not provide for Corporation contributions.

Participants are given an annual opportunity to elect, by entering into a Participation Agreement with the Corporation, to defer the receipt of
eligible compensation by a dollar amount or percentage specified in the Participation Agreement. Participant contributions are deposited into each
Participant’s account held in a trust account at the Bank. While the Bank’s Wealth Management Group manages the trust assets, each Participant
may direct the investment of the funds credited to their account. All assets in the trust are subject to the claims of the Bank’s creditors in the event
of insolvency. The Board of Directors may amend or terminate the Plan at any time; provided, however, that no such amendment or termination
shall reduce the balance in any Participant’s account nor affect the terms of the Plan relating to the payment of any account.

Participants are fully vested in their accounts at all times. Upon separation from service, amounts credited to a participant’s account are payable,
at the election of the participant, in monthly or annual installments.

7.
Employment, Change in Control and Severance Agreements. The Corporation has entered into Employment Agreements with Mr. Scovill,
Mr. Hughes, Mr. Hoose and Mr. Rush, and a Change in Control Agreement with Mr. Dunsmore. The Employment Agreements and Change in
Control Agreement are described in more detail on pages 39-41.

None of the named executive officers has a commitment from the Corporation for a tax gross-up payment in the event that their severance benefits
exceed the deduction limitations under Internal Revenue Code Section 4999.

How We Make Decisions Regarding Named Executive Officer Compensation

The Compensation Committee, with the support of its independent compensation consultant and management, determines executive compensation
programs, practices, and levels for full Board consideration and approval. Specific responsibilities are assigned in accordance with governance best practices. In
making its determinations, the Compensation Committee considers data and analyses regarding a peer group and other internal studies. Below is an explanation
of the key roles and responsibilities of each group, as well as how market data is integrated into the process.

Role of the Compensation Committee. The Compensation Committee (“the Committee”) of the Board of Directors has primary responsibility for the
design and administration of the executive compensation program. It reviews the make-up and administration of the executive compensation program throughout
the year in light of changing organization needs and operating conditions and changing trends in industry practice. The Compensation Committee determines
and approves the salaries, cash and equity incentive bonuses, equity awards, benefits and employment policies as they relate to the named executive officers,
subject to full Board consideration and approval.
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In making determinations regarding executive compensation, the Compensation Committee weighs an individual’s personal performance, the
performance of his or her area of responsibility, and the overall performance of the Corporation. The performance of the Chief Executive Officer in each of
these regards is evaluated by the Compensation Committee. The performance of each of the named executive officers (other than the Chief Executive Officer)
is evaluated by the Chief Executive Officer and in the case of Mr. Rush by the Chief Revenue Officer. The Compensation Committee reviews performance of
the named executive officers on an annual basis and examines each named executive officer’s base salary, cash and equity incentive bonus, and restricted stock
award at such time.

The Compensation Committee has the authority to retain or obtain the services of compensation consultants or other advisors to provide compensation
and benefit consulting services to the Committee. The independence of any such advisor is determined by the Compensation Committee prior to selecting or
receiving advice from the advisor.

Role of Executive Management. Key members of the Corporation’s executive management attend Compensation Committee meetings at the
Compensation Committee’s request to provide information and their perspective about executive compensation policies and programs. Management’s
participation plays an important part in the development and continuation of benefit plans, and in determining appropriate levels of compensation. The
Compensation Committee holds discussions with management in attendance to ensure that the Compensation Committee makes fully informed
recommendations with respect to compensation matters that affect the Corporation’s operations and shareholder returns. Finally, the Corporation’s Chief
Executive Officer participates in deliberations of the Compensation Committee on an ex-officio, non-voting basis, but does not participate during, or attend,
deliberations concerning his own compensation. No member of management was present during the portion of any Compensation Committee meeting at which
the Compensation Committee made determinations regarding such named executive officer’s compensation.

Role of the Compensation Consultant. The Compensation Committee utilizes the support of outside compensation experts in establishing the policies,
programs, and levels of executive compensation. In 2022, the Compensation Committee engaged Pearl Meyer & Partners, LLC (Pearl Meyer) to:

● Review and provide feedback on Proxy Statement disclosures;
● Review and update the compensation peer group, as appropriate, and provide updates on comparator group earnings performance;
● Assess the competitiveness of the executives’ total compensation opportunities
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In their role as the Corporation’s outside advisor, Pearl Meyer also responds to questions from the Compensation Committee and attends meetings
as requested. Pearl Meyer reports directly to the Compensation Committee and, as directed by the Compensation Committee, works with management in
support of the Committee. Pearl Meyer performed no services outside of those related to executive and director compensation for the Corporation in 2022.
The Compensation Committee assessed the independence of Pearl Meyer and believes they are an independent advisor pursuant to the rules and standards
promulgated by the SEC and NASDAQ.

Role of Market Data/External Comparison. Annually, the Committee asks its independent compensation consultant to review proxy disclosures and
survey sources on national and regional compensation practices within the Corporation’s industry group, focusing on pay levels and practices among community
banking institutions based in the Mid-Atlantic Region. For the 2022 program planning review conducted in 2021, the independent compensation consultant
applied the following filters in developing a recommended group of institutions to serve as the Corporation’s peer group (the “2022 Peer Group”):

● included publicly traded commercial banks, and excluded thrifts, mutual holding companies and private banks; all institutions selected are traded
on NASDAQ, NYSE or NYSE American except for a few local competitors who are traded on the OTC Marketplace;

● included banking institutions with asset size ranging from approximately 0.5 to 2.0 times the Corporation’s asset size that were headquartered in
Pennsylvania, New Jersey, New York, Maryland, West Virginia, and Ohio; and

● excluded banking institutions with no Trust Assets Under Management, except for a few companies who had been included in the prior year’s peer
group.

Based on these criteria, the following 21 institutions were selected for inclusion in the 2022 Peer Group:

ACNB Corporation CNB Financial Corporation LCNB Corp. Peoples Bancorp Inc.
AmeriServ Financial, Inc. Codorus Valley Bancorp, Inc. Mid Penn Bancorp, Inc. Peoples Financial Services Corp.
Arrow Financial Corporation Fidelity D&D Bancorp, Inc. Norwood Financial Corp. Riverview Financial Corporation
Chemung Financial Corporation First United Corporation Orrstown Financial Services, Inc. Shore Bancshares, Inc.

Citizens Financial Services, Inc. Franklin Financial Services
Corporation Penns Wood Bancorp, Inc. Summit Financial Group, Inc.

Civista Bancshares, Inc.

In addition to the custom peer group data, market data from various banking industry surveys is also utilized and reflects banks of similar asset size
and region to that of the Corporation.
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Program Review and Pay Decision Process. During the fourth quarter each year, the Committee (1) receives base salaries and annual and long-
term incentive information on current executive compensation levels in the industry and industry program practices provided by its independent compensation
consultant; (2) conducts a comprehensive review of the Corporation’s compensation program structure and provisions; and (3) considers salary and benefit
adjustments and incentive awards for executives. After examining the information provided by its independent compensation consultant, the Committee
determines whether (1) the content and structure of the Corporation’s compensation program is still competitive; (2) the current provisions remain consistent
with the Corporation’s overall pay philosophy; and (3) the compensation program continues to support achievement of the Corporation’s business objectives.

After deciding on the program structure for the coming calendar year, the Committee examines the current compensation and benefit levels of
incumbent executives in light of their continuing or changing roles in the business, the assessments of their individual performances by the Chief Executive
Officer, and industry trends. The performance of the Chief Executive Officer is reviewed and appraised by the Committee, with input from all members of the
Board of Directors. Based on the information gathered about each executive, the Committee formulates recommendations on possible salary adjustments for
executives during the coming year. It also determines annual incentive awards for executives based on results achieved against goals and objectives defined at
the beginning of the year and determines appropriate long-term incentive awards in the form of stock-based compensation. These recommendations are then
presented to the full Board of Directors for consideration and approval.

As incentive awards for the current year are determined, the Committee also works with the Chief Executive Officer to construct executive performance
plans for the coming year. The Committee formulates their recommendations on performance goals and award opportunities for Board consideration and
approval.

The Committee may also be called upon to consider pay related decisions from time to time throughout the calendar year as executives are reassigned
or new executives join the organization. In these instances, the Committee will review all aspects of the executive’s compensation, including base salary level,
annual incentive opportunities, long-term incentive awards, participation in special benefit plans, and employment contract provisions, if applicable.

2022 Executive Compensation Decisions

Base Salaries. For 2022, the Compensation Committee approved annual increases in base salary ranging between 4.7% and 7.3% for each of the
Named Executive Officers in recognition of each executive’s contribution and performance.
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Annual Incentive Awards. The table below presents the performance criteria and the weighting of each criterion used in determining the annual
incentive awards earned based upon 2022 performance for the named executive officers:

Performance
Criteria

Target
Performance

Result

Actual
Performance

Result

Criterion
Weighting

Target
% of
Base

Salary

Maximum
% of Base

Salary

Award
% of
Base

Salary

J. Bradley Scovill Corporate Earnings
Performance:
Award Matrix Result (1) 100.00% 0.00% 50% 17.5% 26.3% 0.0%

Key Performance Indicators
(2)Based on:
Growth in Annual Average

Core Deposits (3) 6.60% 4.04% 7.5% 2.6% 3.9% 0.0%

Total Revenue (4) $107.7 Million $108.8 Million 7.5% 2.6% 3.9% 3.3%
Efficiency Ratio (5) 61.50% 62.48% 7.5% 2.6% 3.9% 1.5%
Total Wealth Management

Revenue (6) $9.9 Million $9.3 Million 7.5% 2.6% 3.9% 0.0%

Individual Performance (7) 20% 7.0% 10.5% 7.0%
Totals 35.0% 52.5% 11.8%

Mark A. Hughes Corporate Earnings
Performance:
Award Matrix Result (1) 100.00% 0.00% 50% 15.0% 22.5% 0.0%

Key Performance Indicators
(2)Based on:
Growth in Annual Average

Core Deposits (3) 6.60% 4.04% 7.5% 2.3% 3.4% 0.0%

Total Revenue (4) $107.7 Million $108.8 Million 7.5% 2.3% 3.4% 2.8%
Efficiency Ratio (5) 61.50% 62.48% 7.5% 2.3% 3.4% 1.3%
Total Wealth Management

Revenue (6) $9.9 Million $9.3 Million 7.5% 2.3% 3.4% 0.0%

Individual Performance (7) 20% 6.0% 9.0% 6.4%
Totals 30.0% 45.0% 10.5%

Harold F. Hoose, III Corporate Earnings
Performance:
Award Matrix Result (1) 100.00% 0.00% 45% 13.5% 20.3% 0.0%

Key Performance Indicators
(2)Based on:
Growth in Annual Average

Core Deposits (3) 6.60% 4.04% 10% 3.0% 4.5% 0.0%

Total Revenue (4) $107.7 Million $108.8 Million 15% 4.5% 6.8% 5.6%
Efficiency Ratio (5) 61.50% 62.48% 10% 3.0% 4.5% 1.7%
Total Wealth Management

Revenue (6) $9.9 Million $9.3 Million 10% 3.0% 4.5% 0.0%

Individual Performance (7) 10% 3.0% 4.5% 3.2%
Totals 30.0% 45.0% 10.6%

Blair T. Rush Corporate Earnings
Performance:
Award Matrix Result (1) 100.00% 0.00% 45% 11.3% 16.9% 0.0%

Key Performance Indicators
(2)Based on:
Growth in Annual Average

Core Deposits (3) 6.60% 4.04% 11.25% 2.8% 4.2% 0.0%

Total Revenue (4) $107.7 Million $108.8 Million 11.25% 2.8% 4.2% 3.5%
Efficiency Ratio (5) 61.50% 62.48% 11.25% 2.8% 4.2% 1.6%
Total Wealth Management

Revenue (6) $9.9 Million $9.3 Million 11.25% 2.8% 4.2% 0.0%

Individual Performance (7) 10% 2.5% 3.8% 1.8%
Totals 25.0% 37.5% 6.9%
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Stan R. Dunsmore Corporate Earnings
Performance:
Award Matrix Result (1) 100.00% 0.00% 45% 11.3% 16.9% 0.0%

Key Performance Indicators
(2)Based on:
Growth in Annual Average

Core Deposits (3) 6.60% 4.04% 10% 2.5% 3.8% 0.0%

Total Revenue (4) $107.7 Million $108.8 Million 15% 3.8% 5.6% 4.7%
Efficiency Ratio (5) 61.50% 62.48% 10% 2.5% 3.8% 1.4%
Total Wealth Management

Revenue (6) $9.9 Million $9.3 Million 10% 2.5% 3.8% 0.0%

Individual Performance (7) 10% 2.5% 3.8% 2.5%
Totals 25.0% 37.5% 8.6%

(1)

The Corporate Earnings Performance award was calculated based upon achievement of annual return on average equity (Core ROAE) as a percent
ranking compared to Comparator Group Performance. The Comparator Group included all publicly traded commercial banks and thrifts within MD,
NJ, NY, OH, PA and WV with total assets between 0.5 and 2.0 times the Corporation (“CZNC”) as of September 30, 2022. The chart below was used
to determine the incentive opportunity percentage of base salary from which a participant’s cash incentive award would be paid:
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Threshold Target Maximum Actual
Relative ROAE Rank vs. Peers 25th percentile 50th percentile 75th percentile 22nd percentile

CZNC Core 2022 ROAE: 9.49%
Comparator Group
Average: 11.99%
Median: 12.32%
25th percentile: 9.63%

Corporate Payout 33% 100% 150% 0%

The decision to use an ROAE rank against Comparator Group of 25th percentile to establish the minimum performance standard for a payout, and an
ROAE rank against Comparator Group of 50th percentile to establish a payout at 100% of Target, recognized that the Corporation’s equity capital, as
a percentage of assets, is significantly higher than the peer average. An indicator of the Corporation’s higher-than-Peer average equity capital is that
although the Corporation’s twelve months ended September 30, 2022 Core ROAE rank was the 22nd percentile compared to the twelve months ended
September 30, 2022 Comparator Group results, the Corporation’s adjusted (Core) return on average assets of 1.13% at the 44th percentile ranking
compared to Comparator Group results.

For purposes of comparing the Corporation’s Core ROAE and ROAA to comparator group results, the Corporation’s earnings as determined under U.S.
Generally Accepted Accounting Principles (U.S. GAAP) were adjusted to eliminate amounts the Committee determined to be based on “extraordinary
occurrences,” as described in the 2022 Annual Incentive Award Plan document. Reconciliation of the Corporation’s earnings for the twelve months
ended September 30, 2022 under U.S. GAAP to the non-GAAP earnings amount used in the incentive award calculation is as follows:

Annualized Annualized
Return on Return on

Net Average Average Average Average
(Dollars in Thousands) Income Equity Equity Assets Assets
Net Income $ 26,147 $ 279,969 9.34% $ 2,356,162 1.11%
Add: Amortization of Core Deposit Intangibles
(a) 367

Less: Gain on Sale of Land (b) (36)
Less: Net Gains on Available-for-sale Debt
Securities (c) (16)

Add: Net Loss on Marketable Equity Security
(d) 98

Totals Used for Performance Evaluation $ 26,560 $ 279,969 9.49% $ 2,356,162 1.13%

(a) Pre-tax amortization of core deposit intangibles totaled $464,000. Income tax has been allocated at the Corporation’s marginal tax rate of 21%.

(b) Pre-tax gain on sale of land was $46,000. Income tax has been allocated at the Corporation’s marginal tax rate of 21%.

(c) Pre-tax realized gains on securities totaled $20,000. Income tax has been allocated to the net gains at the Corporation’s marginal tax rate of 21%.
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(d) The pre-tax loss on marketable equity security totaled $124,000. Income tax has been allocated to the net gain at the Corporation’s marginal tax
rate of 21%.
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(2)

Certain performance measurements were identified by the Corporation as 2022 Key Performance Indicators (“KPIs”). In order for the NEOs to have
the opportunity to earn the incentive award amounts indicated in the table for each KPI, the Corporation had to first meet certain risk management
requirements as measured by specific Key Risk Indicators (“KRIs”). The KRIs functioned as a pass/fail mechanism. As of September 30, 2022, if the
Corporation’s Total Summary KRI Value were to fall outside of the middle range of possible values, or if the risk rating for any individual category
were at an elevated level, the NEOs would have been ineligible for an incentive award based on the KPIs. As of September 30, 2022, the Total KRI
Summary Value and values for each risk category were at acceptable levels. Accordingly, the NEOs were eligible for incentive awards based on the
KPIs.

(3)
Core deposits were defined as the Corporation’s total deposits excluding time deposits and brokered deposits. The target award criterion growth in
annual average core deposits was a 6.60% growth rate over the 4th quarter 2021 average core deposits amount of $1.609 billion. Total average core
deposits in 2022 was $1.675 billion, or 4.04% growth over the 4th quarter 2021 average.

(4)

Total revenue was calculated based on the Corporation’s consolidated financial results for 2022, including the sum of: (a) total net interest income
(including income from tax-exempt securities and loans on a fully-taxable equivalent basis) and (b) noninterest income excluding securities gains and
losses. The target award criterion of $107.7 million was 2.6% higher than the corresponding total revenue for 2021 and was based on 103% of the
Corporation’s 2022 budgeted total. Actual revenue for 2022 totaled $108.8 million, or 101.0% of the target amount.

(5)
The Efficiency Ratio was calculated based on the Corporation’s consolidated financial results for 2022, by dividing: (a) total noninterest expense by
(b) the sum of net interest income (including income from tax-exempt securities and loans on a fully-taxable equivalent basis) and noninterest income
excluding securities gains and losses.

(6)

Wealth Management Group revenue was based on comparison of total revenue from trust and brokerage services and from insurance commissions
received as a result of efforts by employees within that group. The target award criterion amount was 9.30% higher than the corresponding total revenue
for 2021 and was based on the Corporation’s 2022 budgeted total. The threshold award criterion amount was established based on achieving at least
95% of the target amount. Actual revenue for 2022 totaled 93.41% of the target amount.

(7) The Individual Performance awards were based on each individual’s overall performance evaluation.

Mr. Scovill recommended the Individual Performance awards for the other NEOs, and after discussion of the performance criteria for each individual,
the recommended awards were approved by the Compensation Committee and ratified by the Board of Directors.

Mr. Scovill’s Individual Performance award was determined by the Board of Directors, based on recommendation of the Compensation Committee,
and based on assessment of Mr. Scovill’s contributions to overall corporate performance.

Long-term Performance Incentives. As a part of our annual compensation review process, we worked with our outside Compensation Consultant in
2021 to review pay opportunities relative to market and used those results to make changes/pay decisions for 2022. As a result of this review, the
Committee elected to grant equity awards, including time-based and performance-based awards in January 2022. The awards are as follows:

Name Title 2021 Base
Salary

LTI
Award as

% of
Base

Salary

Grant Date Fair
Value of LTI

Awards
Grant Date

Grant
Date
Share
Price

# of
Shares

Granted
(1)

J. Bradley Scovill Chief Executive Officer $ 498,750 45.0% $ 224,429 1/31/2022 $ 25.02 8,970
Mark A. Hughes EVP and Chief Financial Officer $ 300,000 30.0% $ 89,997 1/31/2022 $ 25.02 3,597
Harold F. Hoose, III EVP and Chief Revenue Officer $ 267,750 37.5% $ 100,405 1/31/2022 $ 25.02 4,013
Blair T. Rush EVP and Region President $ 275,000 30.0% $ 82,491 1/31/2022 $ 25.02 3,297
Stan R. Dunsmore EVP and Chief Credit Officer $ 232,000 30.0% $ 69,581 1/31/2022 $ 25.02 2,781

(1) As described above, all of the awards granted to NEOs in 2022 consisted of 50% RSAs and 50% PRSAs, vesting over a three-year period.
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Consideration of Say-On-Pay Advisory Vote
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At our 2022 annual meeting of shareholders, approximately 95% of our shareholders who voted on the “say-on-pay” proposal (excluding broker non-
votes and abstentions) approved the compensation we pay to our named executive officers. The Compensation Committee believes that the shareholder vote
reflects fundamental support for our compensation philosophy. Accordingly, we have not modified our practices or philosophy as a result of the 2022 advisory
vote.

The Corporation’s current practice is to conduct a say-on-pay advisory vote each year. The Compensation Committee values the opinions of
shareholders and carefully evaluates the say-on-pay advisory vote results when determining future compensation.

Risk Management

We do not believe that the Corporation’s compensation programs and practices present any risks that are reasonably likely to have a material adverse
effect on the Corporation.

The Committee believes that the direct compensation components of the executive compensation program—salary, annual incentive opportunities,
equity grants—are reasonable, competitive and approximate the median of prevailing industry practices. The Committee intends to maintain the current
leveraged approach to total compensation, directly tying a significant portion of an executive’s total earnings to achievements against goals and objectives
approved by the Board of Directors, while balancing the approach with appropriate controls to ensure that management is not incented to take excessive risks.

Recoupment Policy

The Corporation has an executive compensation recoupment policy pursuant to which annual cash bonuses, stock-based awards, performance-based
compensation and other forms of cash or equity compensation other than salary paid to executive officers are subject to a "clawback" pursuant to the recoupment
policy in the event the Corporation is required to restate its audited financial statements due to material non-compliance with financial reporting requirements
under the securities laws.
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Executive Compensation Tables

The following tables set forth for the fiscal years ended December 31, 2022, 2021 and 2020, the compensation which the Corporation and its
subsidiaries paid to its named executive officers.

Summary Compensation Table

The following table contains information with respect to annual compensation for services in all capacities to the Corporation and the Bank for the
fiscal year ended December 31, 2022, with comparative information for 2021 and 2020, of those persons who were, (i) the Chief Executive Officer, (ii) the Chief
Financial Officer and (iii) the other three most highly compensated executive officers other than the Chief Executive Officer and the Chief Financial Officer to
the extent such person’s total compensation exceeded $100,000 (collectively, the “named executive officers”):

Change in
Pension Value

and
Non-Equity Nonqualified All

Stock Option Incentive Plan Deferred Plan Other
Name and Salary Bonus(1) Awards(2) Awards(3) Compensation(4) Compensation(5) Compensation(6) Total

Principal Position Year ($) ($) ($) ($) ($) ($) ($) ($)
J. BRADLEY SCOVILL 2022 535,000 0 224,429 0 62,942 0 265,749 1,088,120

President and 2021 498,750 0 213,754 0 186,929 0 209,760 1,109,193
Chief Executive Officer 2020 475,000 0 196,638 0 208,727 0 165,546 1,045,911

MARK A. HUGHES 2022 315,000 500 89,997 0 33,000 0 78,804 517,301
Executive Vice President 2021 300,000 500 87,007 0 91,877 0 68,691 548,075

and Chief Financial Officer 2020 290,000 500 82,633 0 109,230 0 64,688 547,051

HAROLD F. HOOSE, III 2022 284,000 500 100,405 0 30,000 0 64,400 479,305
Executive Vice President 2021 267,750 500 91,872 0 89,027 0 59,829 508,978

and Chief Revenue Officer 2020 245,000 500 84,541 0 83,325 0 53,479 466,845

BLAIR RUSH 2022 289,000 500 83,491 0 20,000 0 51,024 444,015
Executive Vice President 2021 275,000 500 15,475 0 72,931 0 49,185 413,091

and Region President

STAN R. DUNSMORE 2022 243,000 500 69,581 0 21,000 0 78,249 412,330
Executive Vice President 2021 232,000 500 66,907 0 62,833 0 69,746 431,986
and Chief Credit Officer 2020 223,000 500 60,899 0 63,203 43,605 61,538 452,745
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(1) The bonus amounts were paid pursuant to discretionary “holiday awards” that were paid in December of each year to essentially all employees except the
Chief Executive Officer.

(2) The grant date fair market value of stock awards is computed in accordance with Financial Accounting Standards Board (“FASB”) Accounting Standards
Codification (the “ASC”) topic 718, “Compensation—Stock Compensation,” excluding the effect of estimated forfeitures. The value used for restricted stock
awards is based on the market value of the stock at the grant date. The amounts shown in the “Stock Awards” column equal the values of restricted stock awards
determined based on the average of the high and low stock price at each grant date. For 2022, the value as of the January 31, 2022 grant date was $25.02 per
share. In 2021, the value as of the grant date for the January 29, 2021 awards was $20.02 per share. The value of time-based awards granted January 31, 2020
was $26.37 per share, and the value of performance based awards granted March 16, 2020 was $19.17 per share.

Restricted stock awards to NEOs under the Stock Incentive Plan in 2022, 2021 and 2020 provided for vesting over a three-year term, with vesting for half of
the shares dependent on satisfactory performance (time vesting) and vesting for half of the shares based on time vesting and upon the Corporation meeting
an ROAE (one-sixth of the total shares awarded) and ROAA (one-sixth of the total shares awarded) performance ratio, as defined. In 2022, the Corporation
did not meet the performance conditions; accordingly, in the first quarter 2023, the following forfeitures occurred: Mr. Scovill – 4,983 shares; Mr. Hughes –
2,041 shares; Mr. Hoose – 2,165 shares; Mr. Rush - 549 shares; and Mr. Dunsmore – 1,549 shares. In 2021, the Corporation met the performance conditions
except for the performance condition included in the 2019 awards based on ROAE. Accordingly, in the first quarter 2022, the following forfeitures of restricted
stock occurred: Mr. Scovill – 1,293 shares; Mr. Hughes - 559 shares; Mr. Hoose – 564 shares; and Mr. Dunsmore - shares. In 2020, the Corporation met the
performance conditions defined in the applicable awards.
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(3) There were no options awarded in 2022, 2021 or 2020.

(4) The amounts shown in the “Non-Equity Incentive Plan Compensation” column were paid pursuant to the Incentive Award Plan, which is described in the
“Program Components” section of Compensation Discussion and Analysis.

(5) The amounts shown in the column headed “Change in Pension Value and Nonqualified Deferred Plan Compensation” are attributable to Mr. Dunsmore’s
participation in the Citizens Trust Company Pension Plan, a defined benefit pension plan. This plan covers certain employees who were employed by Citizens
Trust Company on December 31, 2002, when the plan was amended to discontinue admittance of any future participants and to freeze benefit accruals. The
Corporation acquired Citizens Bancorp, Inc. and its wholly-owned subsidiary, Citizens Trust Company, effective May 1, 2007. Mr. Dunsmore is the only Named
Executive Officer who is a participant in this plan. In 2022 and 2021, the present value of Mr. Dunsmore’s accumulated benefit decreased; therefore, a value of
$0 is include in the Summary Compensation Table for those years. The discount rate used to calculate the present value of accumulated plan benefit was 5.05%
at December 31, 2022, 2.60% at December 31, 2021 and 2.30% at December 31, 2020.

(6) Amounts shown as “All Other Compensation” include the following:

ALL OTHER COMPENSATION TABLE

Employer
Contributions Employer Employer

to the Contributions Contributions to Dollar Value of
Employee to the 401 (k) the Supplemental Insurance Premium Dividends Perquisites

Stock Employee Executive paid for Group- Paid on and Other
Ownership Savings Retirement Term Life and Long- Restricted Personal

Plan Plan Plan (SERP) Term Disability Stock Benefits(1) Total
Name Year ($) ($) ($) ($) ($) ($) ($)
J. Bradley Scovill 2022 12,200 15,250 186,799 2,748 20,636 28,116 265,749

2021 11,600 14,500 135,143 2,388 21,737 24,392 209,760
2020 11,400 14,250 112,706 2,388 14,581 10,221 165,546

Mark A. Hughes 2022 12,200 15,250 39,598 2,748 8,408 600 78,804
2021 11,600 14,500 30,591 2,388 9,012 600 68,691
2020 11,400 14,250 30,469 1,751 6,218 600 64,688

Harold F. Hoose, III 2022 12,200 15,250 19,300 2,032 9,002 6,616 64,400
2021 11,600 14,500 16,499 1,197 9,362 6,672 59,830
2020 11,400 14,250 14,708 1,197 6,297 5,627 53,479

Blair T. Rush 2022 12,200 15,250 - 2,748 7,639 13,187 51,024
2021 11,600 14,500 - 2,341 7,818 12,926 49,185

Stan R. Dunsmore 2022 12,200 15,250 39,198 4,578 6,423 600 78,249
2021 11,600 14,500 32,810 3,448 6,788 600 69,746
2020 10,658 13,322 29,079 3,339 4,540 600 61,538

(1) Perquisites and other personal benefits include the estimated personal use portion of the cost of a company-supplied automobile and personal
reimbursement for cell phones and club memberships, which were used primarily, but not exclusively, for business purposes.
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Grants of Plan-Based Awards

The following table sets forth information concerning awards granted to the named executive officers for the year ended December 31, 2022 under the
1995 Stock Incentive Plan.

Grants of Plan-Based Awards

Estimated Future Payouts Under Non-Equity
Incentive Awards (a)

Estimated Future Payouts Under Equity
Incentive Plan Awards (b)

Board/ Grant Date
Committee Fair Value of

Grant Action Threshold Target Maximum Threshold Target Maximum Stock
Name Date Date $ $ $ # # # Awards ($) (b)
J. Bradley Scovill 1/31/2022 1/20/2022 1,993 5,980 8,970 224,429
J. Bradley Scovill 62,435 187,250 280,875
Mark A. Hughes 1/31/2022 1/20/2022 812 2,398 3,597 89,997
Mark A. Hughes 31,500 94,500 141,750
Harold F. Hoose 1/31/2022 1/20/2022 891 2,675 4,013 100,405
Harold F. Hoose 28,400 85,200 127,800
Blair T. Rush 1/31/2022 1/20/2022 744 2,198 3,297 82,491
Blair T. Rush 24,074 72,250 108,375
Stan R. Dunsmore 1/31/2022 1/20/2022 628 1,855 2,781 69,581
Stan R. Dunsmore 20,242 60,750 91,125

(a)

Compensation opportunities under the Corporation’s Annual Incentive Award were established based on a percentage of 2022 base salary as
recommended by the Compensation Committee and approved by the Board of Directors on January 20, 2022. Additional information related to the
Annual Incentive Award Plan, including the performance criteria and amounts awarded for 2022 (expressed as a percentage of 2022 base salary),
are provided in the Compensation Discussion and Analysis section of this proxy statement.

(b)
The grant date fair market value of stock awards is computed in accordance with Financial Accounting Standards Board (“FASB”) Accounting
Standards Codification (the “ASC”) topic 718, “Compensation—Stock Compensation.” The value used for restricted stock awards is based on the
market value of the stock at the grant date, with no assumed forfeitures. The market value per share of the January 31, 2022 awards is $25.02.

Restricted stock awards to NEOs under the Stock Incentive Plan in 2022 provide for vesting over a three-year term, with vesting for half of the
shares dependent on satisfactory performance (time vesting) and vesting for half of the shares based on time vesting and upon the Corporation’s
attainment of earnings-based performance-based standards, based on the following criteria:

●
Release of 50% (one-sixth of the total shares awarded) each year based on the Corporation achieving a percent ranking of at least 35% of
the Core Return on Average Equity (ROAE) within a defined peer group of bank holding companies and thrifts for the defined measurement
period as determined by the Compensation Committee.

●
Release of 50% (one-sixth of the total shares awarded) each year based on the Corporation achieving a percent ranking of at least 65% of
the Core Return on Average Assets (ROAA) within a defined peer group of bank holding companies and thrifts for the defined measurement
period as determined by the Compensation Committee.

In 2022, the Corporation did not meet the performance conditions defined in the awards, as the Corporation’s Core ROAE was in the 22nd percentile,
and Core ROAA was in the 44th percentile, of the defined Peer Group’s results for the 12-month period ended September 30, 2022. Accordingly, in
the first quarter 2023, the following forfeitures of restricted stock awarded in 2022 occurred: Mr. Scovill – 1,495 shares; Mr. Hughes - 599 shares;
Mr. Hoose - 669 shares; Mr. Rush - 549 shares; and Mr. Dunsmore - 463 shares.
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Outstanding Equity Awards at Fiscal Year-End

The following table sets forth information with respect to outstanding stock options and non-vested stock awards as of December 31, 2022 for the
named executive officers.

Option Awards Stock Awards
Market

Number of Number of Value of
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Securities Shares or Shares or
Underlying Units of Units of
Unexercised Option Stock Stock

Options Exercise Option That Have That Have
(#) Price Expiration Not Vested Not Vested

Name Exercisable ($) Date (#) ($)
J. Bradley Scovill

Total: 0 Total: 19,040 $ 435,254

Mark A. Hughes
Total: 0 Total: 7,734 $ 176,799

Harold F. Hoose, III
3,521 $ 20.45 1/3/2024

8,341 $ 190,675
Total: 3,521 Total: 8,341 $ 190,675

Blair T. Rush
Total: 0 Total: 6,324 $ 144,567

Stan R. Dunsmore
Total: 0 Total: 5,923 $ 135,400

Option Exercises and Stock Vested

The following table sets forth information concerning the exercise of stock options granted, and the value realized on the vesting of restricted stock,
under the 1995 Stock Incentive Plan during 2022 for each of the named executive officers.

Option Awards Stock Awards
Number of Number of

Shares
Acquired

Value
Realized

Shares
Acquired

Value
Realized

on Exercise on Exercise on Vesting On Vesting
Name (#) ($) (#) ($)
J. Bradley Scovill - - 7,805 197,172
Mark A. Hughes 7,024 43,500 3,248 82,088
Harold F. Hoose, III 5,622 27,632 3,363 84,969
Blair T. Rush - - 2,771 67,290
Stan R. Dunsmore - - 2,436 61,547
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Pension Benefits

The following table sets forth information with respect to pension benefits for the fiscal year ended December 31, 2022 for each of the named executive
officers.

Payments
Present Value During

Number of
Years of Accumulated Last Fiscal

Credited Service Benefit Year
Name Plan Name (#) ($)(2) ($)
Stan R. Dunsmore Citizens Trust Company Pension Plan (1) 25 $ 197,466 $ 0

(1)

Mr. Dunsmore is a participant in the Citizens Trust Company Pension Plan, a tax-qualified defined benefit plan. This plan covers certain employees
who were employed by Citizens Trust Company on December 31, 2002, when the plan was amended to discontinue admittance of any future participant
and to freeze benefit accruals. The Corporation acquired Citizens Bancorp, Inc. and its wholly-owned subsidiary, Citizens Trust Company, effective
May 1, 2007.

(2) The present value of accumulated benefit is presented as of December 31, 2022, which is the measurement date the Corporation uses for financial
reporting purposes.
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CEO Pay Ratio

The SEC requires disclosure of the ratio of the median employee’s annual total compensation to the total compensation of the principal executive
officer (“PEO”). This ratio is commonly referred to as the “CEO Pay Ratio.” The Corporation’s PEO is Mr. Scovill, the President and Chief Executive Officer
(“CEO”).

For 2022, the annual total compensation of our CEO was 20.4 times that of the Corporation’s median employee, based on annual total compensation
of $1,088,120 for Mr. Scovill and $53,447 for the median employee, detailed as follows:

President Median
and CEO Employee

Salary $ 535,000 $ 48,017
Bonus - 1,000
Stock Awards 224,429 -
Non-Equity Incentive Plan

Compensation 62,942 -
All Other Compensation 265,749 4,430

Total $1,088,120 $ 53,447

The median employee was identified using a listing of all employees as of December 31, 2022 and calculating the median amount of total 2022
compensation as it would be reported based on the IRS instructions for Box 5, Medicare wages and tips. Actual amounts reported on Box 5 for 2022 were
used for all employees who were employed throughout the entire year. We further annualized pay for those individuals not employed for a full year in 2022.
As applicable, compensation reported on Box 5 included the amount paid in 2022 for salary, bonus, dividends on restricted stock and non-equity incentive plan
(cash) awards, along with any amount deferred by the employee to the Savings & Retirement Plan (a 401(k) plan) and the imputed value of the cost of group
term life insurance and certain perquisites. Compensation reported on Box 5 also included any amounts that vested in 2022 for SERP benefits and for stock
awards (based on the market value of the stock on the vesting date). Compensation deferred at the election of the Corporation’s officers, and the amount of
employer contributions to the ESOP and Savings & Retirement Plan, were excluded from Box 5.

This pay ratio is a reasonable estimate calculated in a manner consistent with SEC rules based on our payroll and employment records and the
methodology described above. The SEC rules for identifying the median compensated employee and calculating the pay ratio based on that employee’s annual
total compensation allow companies to adopt a variety of methodologies, to apply certain exclusions, and to make reasonable estimates and assumptions that
reflect their compensation practices. As such, the pay ratio reported by other companies may not be comparable to the pay ratio reported above, as other
companies may have different employment and compensation practices and may utilize different methodologies, exclusions, estimates and assumptions in
calculating their own pay ratios.
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Pay Versus Performance

The SEC has adopted rules requiring disclosure of the relationship between executive compensation and financial performance. Consistent with these
rules, the Corporation (“CZNC”) is disclosing the information presented in this “Pay Versus Performance” section. The Corporation’s process for evaluating
executive compensation is described in the Compensation Discussion and Analysis section of this proxy statement.

The following table sets forth summary information concerning executive compensation for each of the last three years.

Pay Versus Performance
For the Years Ended December 31, 2022, 2021 and 2020

Value of Initial Fixed $100
Investment on 12/31/2019

Based on:

Year

Summary
Compensation
Table Total for

PEO ($)

Compensation
Actually Paid

to PEO ($)

Average
Summary

Compensation
Table Total for

Non-PEO
Named

Executive
Officers ($)

Average
Compensation
Actually Paid
to Non-PEO

Named
Executive

Officers ($)

CZNC
Total

Shareholder
Return ($)

Peer Group
Total

Shareholder
Return ($)

Net Income
($)

Core
Return

on
Average
Equity

2022 1,088,120 915,313 463,238 404,421 93.97 110.67 26,618,000 10.20%
2021 1,109,193 1,203,089 475,533 514,543 102.47 108.87 30,554,000 10.27%
2020 1,045,911 952,598 488,880 437,791 74.23 79.19 19,222,000 9.85%
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Mr. Scovill, the CEO, was the PEO in each of the three years presented in the table above. The non-PEO named executive officers included in table above are
the same individuals listed for each year in the Summary Compensation Table.

The index values shown in the table above and described in the paragraph below are market-weighted dividend-reinvestment numbers, which measure the total
return for investing $100.00 three years ago. The NASDAQ Bank Index has been selected to replace the Peer Group Index of similar-size banking organizations
selected by the Corporation in 2021 and 2020. Management believes the NASDAQ Bank Index is a more stable peer group that will not require changes in
composition from year-to-year as the Corporation’s size and complexity of operations changes.

In the table above, the 2022 Peer Group Total Shareholder Return amount was determined based on the NASDAQ Bank Index. The 2021 and 2020 Peer Group
Total Shareholder Return amounts were determined by a Peer Group Index of similar-size banking organizations selected by the Corporation including all
publicly traded SEC filing Commercial Banks and Thrifts within NJ, NY, OH, PA, MD, and WV with assets between 0.5 times and 2.0 times CZNC as of
September 30, 2021 and September 30, 2020.

The Total Shareholder Return for the NASDAQ Bank Index for 2022, 2021 and 2020 was $110.67, $132.19 and $92.50 respectively. The Total Shareholder
Return for the 2022 Peer Group Index of similar banking organizations selected by the Corporation for 2022 was $109.61. The Total Shareholder Return for
the 2021 Peer Group Index of similar banking organizations selected by the Corporation for 2022 and 2021 was $106.67 and $108.87 respectively. The Total
Shareholder Return for the 2020 Peer Group Index of similar banking organizations selected by the Corporation for 2022, 2021 and 2020 was $104.88, $110.76
and $79.19 respectively.
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A reconciliation of Summary Compensation Table Total amounts to amounts described as “Actually Paid” for each year in the Pay Versus Performance table
above is presented in the following table.

Add: Change in Less: Fair Value
Add: Fair Value Fair Value of at End of Prior

Less: Stock at Year-end of Awards Add: Change in Year of any
Awards from Stock Awards Granted in Fair Value of Awards

Summary Granted any Shares that Granted
Compensation During the Prior Year Vested as of in a Prior Year

Table Year that are that are the Vesting that Failed to
Summary Less: Valued Outstanding Outstanding Date as Meet Vesting Total

Compensation Change in Based on and Unvested and Unvested Compared Conditions Compensation
Table Pension Fair Value at at the End at the End to the End of in the Actually

Year Total Value Grant Date of the Year of the Year the Prior Year Covered Year Paid
PEO 2022 1,088,120 - 224,429 170,879 (21,457) (6,693) 91,107 915,313

2021 1,109,193 - 213,754 278,883 45,198 9,222 25,653 1,203,089
2020 1,045,911 - 196,638 175,723 (52,243) (1,905) 18,250 952,598

AVERAGE OF 2022 463,238 - 85,869 65,197 (8,644) (3,198) 26,303 404,421
NON-PEO 2021 475,533 - 65,315 85,217 21,041 5,662 7,594 514,543

NEOs 2020 488,880 14,535 76,024 67,939 (20,526) (738) 7,204 437,791

Notes:

1. There was no pension service cost or prior service cost in the years included in the table.

2. There were no stock awards that were granted and vested in the same year.

3. There were no modifications to stock-based awards during the years included in the table.

4. The valuation assumptions used to calculate equity award fair values did not materially differ from those used at the time of grant.

5. There were no other earnings paid on stock or option awards in the covered fiscal years prior to the vesting dates that were not otherwise included in
total compensation.

The Corporation has selected Core Return on Average Equity (Core ROAE) as its “Company-Selected Measure,” meaning the most important measure the
Corporation used in linking compensation actually paid in 2022 to company performance. The Corporation’s calculations of Core ROAE reflect adjustments to
earnings determined based on U.S. GAAP to eliminate amounts identified as “extraordinary occurrences” as described in the 2022 Annual Incentive Plan Award
document. Reconciliation of the Corporation’s earnings under U.S. GAAP to the non-GAAP earnings amount included in Core ROAE for each year included
in the Pay Versus Performance table is presented in the following table. Income tax has been allocated based on a marginal income tax rate of 21%, adjusted for
the nondeductible portion of merger expenses.

Year Ended December 31, 2022 Year Ended December 31, 2021
Income Diluted Income Diluted
Before Earnings Before Earnings
Income Income per Income Income per

Tax Tax Net Common Tax Tax Net Common
(Dollars In Thousands, Except Per Share Data) Provision Provision Income Share Provision Provision Income Share
Earnings Under U.S. GAAP $ 32,350 $ 5,732 $ 26,618 $ 1.71 $ 37,687 $ 7,133 $ 30,554 $ 1.92
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Add: Amortization of Core Deposit Intangibles 439 92 347 535 112 423
Less: Gain on Sale of Land 0 0 0 (46) (10) (36)
Net Gains on Available-for-Sale Debt
Securities (20) (4) (16) (24) (5) (19)

Net Loss on Marketable Equity Security 112 24 88 29 6 23
Adjusted Earnings (Non-U.S. GAAP) $ 32,881 $ 5,844 $ 27,037 $ 1.73 $ 38,181 $ 7,236 $ 30,945 $ 1.95
Average Equity $ 265,093 $ 301,226
Core Return on Average Equity 10.20% 10.27%
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Year Ended December 31, 2020
Income Diluted
Before Earnings
Income Income Per

Tax Tax Net Common
(Dollars In Thousands, Except Per Share Data) Provision Provision Income Share
Earnings Under U.S. GAAP $ 23,212 $ 3,990 $ 19,222 $ 1.30
Add: Merger-Related Expenses 7,708 1,574 6,134
Add: Loss on Prepayment of Borrowings 1,636 344 1,292
Add: Amortization of Core Deposit Intangibles 540 113 427
Net Gains on Available-for-Sale Debt Securities (169) (35) (134)
Net Gain on Marketable Equity Security (21) (4) (17)
Adjusted Earnings (Non-U.S. GAAP) $ 32,906 $ 5,982 $ 26,924 $ 1.81
Average Equity $ 273,351
Core Return on Average Equity 9.85%

The following table presents a description of the relationship between compensation amounts actually paid to the PEO and the average compensation
amounts paid to the non-PEO named executive officers to the Corporation’s Total Shareholder Return (“TSR”) and the Peer Group TSR. In the table that
follows, TSR measures return to an investor for a $100 investment in CZNC or the Peer Group at December 31, 2019 and reflects reinvestment of all dividends.
The Total Shareholder Return amounts in the graph below reflect the values described in the “Pay Versus Performance” table on page 35.
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The following table presents a description of the relationship between compensation amounts actually paid to the PEO and the average compensation
amounts paid to the non-PEO named executive officers to the Corporation’s net income.
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The following table presents a description of the relationship between compensation amounts actually paid to the PEO and the average compensation
amounts paid to the non-PEO named executive officers to Core ROAE, which is the Corporation’s Company-Selected Measure as described above.
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A tabular list of performance measures the Corporation considers the most important inputs for linking executive compensation with financial
performance is as follows:

1. Core Return on Average Equity (as described above)
2. Core Return on Average Assets
3. Growth in Average Core Deposits
4. Total Revenue
5. Efficiency Ratio
6. Total Wealth Management Revenue

Each of these performance measures is described in detail in the Compensation Discussion and Analysis section.

Employment Agreements

The Corporation and the Bank have entered into employment agreements with Mr. Scovill, Mr. Hughes, Mr. Hoose and Mr. Rush (collectively, the
“Employment Agreements”). The employment agreement with Mr. Scovill has an effective date of March 2, 2015, the employment agreements with Mr. Hughes
and Mr. Hoose were effective September 19, 2013 and the employment agreement with Mr. Rush was effective July 1, 2020. The following summarizes the
material terms of the Employment Agreements.

The employment agreement with Mr. Scovill provided for an initial three (3) year term at an initial annual base salary of $380,000. In June 2017, the
Corporation and Bank, and Mr. Scovill, entered into an amendment to the employment agreement which extended the end date of the initial term by one (1) year
to March 1, 2019 and provided for automatic renewal for successive twelve (12) month terms, unless either the Corporation or Mr. Scovill would give written
notice of non-renewal at least ninety (90) days prior to the next renewal date. The Corporation and Bank and Mr. Scovill entered into a second amendment to the
employment agreement on August 24, 2018 which modifies and extends the employment period to provide for automatic renewals for successive three (3) year
terms unless either the Corporation or Mr. Scovill gives written notice of non-renewal at least 90 days prior to the next renewal date. The second amendment
also amended the formula for determining the amount of cash payments to Mr. Scovill in the event of a termination of employment by the Corporation without
“cause” or by Mr. Scovill for “good reason,” as described below, to include the value of stock-based incentives awarded to Mr. Scovill. Other features of the
employment agreement with Mr. Scovill are included in the summary of descriptions of the Employment Agreements that follow.
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The initial term of the Employment Agreement with Mr. Hughes expired September 19, 2016 and provides that the term of the agreement shall be
automatically renewed on each September 19th for successive three (3) year terms, unless either the Corporation or the executive gives written notice of
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nonrenewal at least 90 days prior to the next renewal date in which case this Agreement will continue in effect for a term ending two (2) years from the Annual
Renewal Date immediately following such notice.

The Employment Agreement with Mr. Hoose had an initial expiration date of September 30, 2015 and has been extended through September 30, 2023.
The Employment Agreement with Mr. Hoose provides that the term of the agreement shall be automatically extended an additional twelve (12) months, unless
written notice of nonrenewal is provided no later than July 19th of each successive calendar year.

The Employment Agreement with Mr. Rush has an initial expiration date of June 30, 2023 and shall be automatically extended an additional twelve
(12) months, unless either the Corporation or the executive gives written notice of nonrenewal at least 90 days prior to the renewal date. Under this agreement,
Mr. Rush received a grant of Corporation restricted common stock equal in value at the time of grant to $150,000. The shares of restricted stock vest ratably
over a three (3) year period.

Under the Employment Agreements, each executive is eligible to receive annual incentive payments and stock based incentives as determined by
the Compensation Committee, which may, but need not be, issued under any incentive plan maintained by the Company, and is eligible to participate in any
retirement plan, deferred compensation plan, welfare benefit plan or other benefit program in which full-time employees of the Bank are eligible to participate.

The Employment Agreements also provide each executive with reimbursement of business expenses and paid vacation in accordance with Corporation
or Bank policies and procedures and, with respect to Mr. Scovill, Mr. Hoose and Mr. Rush, an automobile allowance or use of a Bank owned automobile and a
country club membership.

Each Employment Agreement contains customary nondisclosure and mutual non-disparagement provisions. Each Employment Agreement contains
a non-competition and non-solicitation covenant, applicable within thirty-five (35) miles of any office of the Corporation or the Bank, after voluntary or
involuntary termination of the executive’s employment with the Corporation and the Bank. The non-competition and non-solicitation covenant would apply
after termination of employment to Mr. Scovill and Mr. Hughes for twenty-four (24) months, to Mr. Hoose for eighteen (18) months and to Mr. Rush for twelve
(12) months.

Each Employment Agreement also provides that the executive may terminate his employment for “good reason” (as defined in the agreement) after
notice to the Corporation or the Bank within thirty (30) days after the initial existence of the condition giving rise to the right to terminate and the failure of the
Corporation or Bank to cure the situation within thirty (30) days after receipt of such notice.

Additionally, each Employment Agreement provides for a lump sum payment to the executive in the event of a termination of employment by the
Corporation without “cause” (as defined in the agreement) or by the executive for “good reason” (as defined in the agreement) following a “change in control”
(as defined in the agreement) or absent a change in control, such payment to be equal to the sum of the highest annual base salary earned by the executive
during the immediately preceding three (3) years, plus the highest cash bonus and other incentive compensation earned with respect to one of the three preceding
years, plus (for Mr. Scovill, Mr. Hughes and Mr. Hoose) the highest value of stock options and other stock incentives awarded to the executive in one of the
immediately preceding three years, multiplied by a predetermined factor depending on the executive and whether the executive was terminated following a
change in control. Additionally, each of the Employment Agreements provides for the continuation of the executive’s participation in the Bank’s life, disability,
medical/health insurance and other welfare benefits in effect during the one (1) year period preceding the termination of employment (or a cash payment
representing the value of such benefits). The factor applicable to each of the executives for purposes of determining the lump sum payment and the time period
for which benefits are to be continued are set forth in the following table.

The employment agreements in effect on December 31, 2022 do not provide for an excise tax gross-up pursuant to Section 280G of the Internal
Revenue Code. In the event any payments to our named executive officers would otherwise constitute a parachute payment under Section 280G of the Internal
Revenue Code, the payments will be limited to the greater of (i) the dollar amount which can be paid to such named executive officer without triggering an
excise tax under Section 4999 of the Internal Revenue Code or (ii) the greatest after-tax dollar amount after taking into account any excise tax incurred under
Section 4999 of the Internal Revenue Code with respect to such parachute payments.
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Multiplier Factor Benefits Continuation Period

Executive Change in Control Absent a Change in
Control Change in Control Absent a Change in

Control
J. Bradley Scovill 2.99X 1.0X 3 Years 1 Year
Mark A. Hughes 2.99X 1.0X 3 Years 1 Year

Harold F. Hoose, III 1.5X 0.5X 18 Months 6 Months
Blair T. Rush 1.5X 1.0X 1 Year 1 Year

Change in Control Agreement

The Corporation and Bank have entered into a Change in Control Agreement (the “Agreement”) with Mr. Dunsmore. The Change in Control
Agreements provides for a lump sum severance benefit in the event that certain events take place after there is a “change in control”, as defined in the Agreement,
of the Corporation, or for a period of twenty-four (24) months thereafter. The Agreement does not provide for any payment in the event that Mr. Dunsmore
remains employed without material reduction in compensation or responsibilities for more than twenty-four (24) months following the change in control.
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Under the Agreement, the term “termination” means the termination of Mr. Dunsmore’s employment either by the Corporation for any reason other
than death, disability, or “cause”, or by him upon the occurrence of one or more of the following events: a significant change in authorities or duties; a reduction
in annual salary or a material reduction in benefits; the relocation of his office to a location more than 35 miles from the location of his office immediately prior
to the employment period; his inability to exercise the authorities, powers, functions or duties associated with his position; or the failure of the Corporation to
obtain a satisfactory agreement from any successor to assume and agree to perform the Agreement in the same manner and extent as if no succession had taken
place.

In the event of a termination, the Agreement provides severance benefits of (i) Employer-paid group medical insurance continuation premiums for
a period of eighteen (18) months after the date of termination; and (ii) a lump sum payment in cash no later than thirty (30) business days after the date of
termination equal to the sum of Mr. Dunsmore’s unpaid salary, accrued vacation pay and unreimbursed business expenses through and including the date of
termination; and an amount equal to one times his base salary in effect immediately prior to the date of termination. The Agreement contains customary non-
disclosure provisions and a twelve (12) month non-solicitation covenant following termination of employment.

The Agreement terminates each December 31 but is automatically extended for additional one-year periods unless written notice is provided by the
Corporation or Employee that such party does not wish to extend the term. If a change in control occurs during the original or extended term of the Agreement,
the term shall continue for a period of twenty-four (24) months and end upon the expiration of such twenty-four (24) month period.

Potential Payments upon Termination or Change in Control

The table that follows provides quantitative information regarding contracts, agreements, plans or arrangements that provide for payments to a named
executive officer upon termination of employment. The table does not include information with respect to contracts, agreements, plans or arrangements to the
extent they do not discriminate in scope, terms, or operation, in favor of executive officers or the Corporation and that are available generally to all salaried
employees.
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As of December 31, 2022: Supplemental Value of Payment Under
Executive Health Restricted Split Dollar Citizens Trust

Retirement and Stock Bank Owned Company
Plan Welfare Subject to Life Insurance Pension

Cash Benefit Benefits Acceleration Programs (1) Plan (2)
Name ($) ($) ($) ($)

Termination Due to Retirement
J. Bradley Scovill - 868,348 - - - -
Mark A. Hughes - 457,592 - - - -
Harold F. Hoose, III - 190,575 - - - -
Blair T. Rush - - - -
Stan R. Dunsmore - 247,144 - - - 176,400

Termination Due to Disability
J. Bradley Scovill - 868,348 - - - -
Mark A. Hughes - 457,592 - - - -
Harold F. Hoose, III - 190,575 - - - -
Blair Rush - - - 57,424 -
Stan Dunsmore - 247,144 - - - 176,400

Termination Without Cause or for Good Reason - Before a Change in Control
J. Bradley Scovill 968,156 868,348 12,919 - - -
Mark A. Hughes 514,727 457,592 13,164 - - -
Harold F. Hoose, III 236,966 190,575 8,535 - - -
Blair Rush 543,647 - 14,988 57,424 -
Stan Dunsmore - 247,144 - - - 176,400

Termination Due to Death
J. Bradley Scovill - 868,348 - - - -
Mark A. Hughes - 457,592 - - - -
Harold F. Hoose, III - 190,575 - - - -
Blair Rush - - - 57,424 603,105
Stan Dunsmore - 247,144 - - 729,000 79,400

Termination Without Cause or for Good Reason - Upon or After a Change in Control
J. Bradley Scovill 2,894,786 868,348 38,757 435,254 - -
Mark A. Hughes 1,539,034 457,592 39,492 176,799 - -
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Harold F. Hoose, III 710,898 190,575 25,605 190,675 - -
Blair Rush 362,431 - 14,988 144,567
Stan Dunsmore 243,000 247,144 19,746 135,400 - 176,400

(1) The amounts represent death benefits payable under split-dollar life insurance policies acquired by the Corporation pursuant to business combinations.

(2) The amounts reflect the estimated lump sum value that would be paid by the Citizens Trust Company Pension Plan.

Indemnification Agreements

On April 20, 2004, the shareholders of the Corporation authorized the Corporation to enter into indemnification agreements (the “Indemnification
Agreements”) with the directors of the Corporation and the Bank and certain officers of the Bank, as designated by the Board of Directors. The primary
purpose of the Indemnification Agreements is to ensure the ability of the Corporation and Bank to continue to attract and retain responsible, competent and
otherwise qualified directors and officers. Indemnification Agreements have been entered into with all Directors of the Bank and the Corporation, as well as the
Corporation’s and Bank’s Executive Officers as named on pages 9-13.
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The Indemnification Agreements provide to covered directors and officers the most advantageous of any combination of benefits under (i) the benefits
provided by the Bylaws of the Corporation in effect as of the date the agreements were entered into; (ii) the benefits provided by the Bylaws, the Articles of
Incorporation or their equivalent of the Corporation in effect at the time indemnification expenses are incurred by an indemnitee; (iii) the benefits allowable
under Pennsylvania law in effect on the date of the agreements; (iv) the benefits allowable under the law of the jurisdiction under which the Corporation exists
at the time indemnifiable expenses are incurred by an indemnitee; (v) the benefits available under a liability insurance policy obtained by the Corporation
and its subsidiaries in effect on the date of the agreements; (vi) the benefits available under a liability insurance policy obtained by the Corporation and its
subsidiaries, in effect at the time the indemnifiable expenses are incurred by an indemnitee; and (vii) such other benefits as are or may otherwise be available to
the indemnitee.

The Corporation is not obligated to, nor has it agreed to provide funding for its obligations under the agreements. The Corporation is obligated,
however, to pay its obligations under the agreements from general assets or insurance. The agreements do require the Corporation to continue to purchase D&O
Coverage for so long as it is available on a commercially reasonable basis.

The indemnification available pursuant to the agreements is subject to a number of exclusions. No indemnification is required under the agreements
with respect to any claim as to which it is finally proven by clear and convincing evidence in a court of competent jurisdiction that the covered person acted
or failed to act with deliberate intent to cause injury to the Corporation or a subsidiary thereof or with reckless disregard for the Corporation’s best interest.
The Corporation is also not required to make any payment finally determined by a court to be unlawful or any payment required under Section 16(b) of the
Securities and Exchange Act of 1934, as amended. In addition, any claim (or part thereof) against an indemnitee which falls within the prohibitions of 12
C.F.R. §7.5217 (i.e., a prohibition on indemnification or insurance coverage for expenses, penalties or other payments incurred in connection with an action by
a banking regulatory agency which results in a final order assessing monetary penalties or requiring affirmative action in the form of payment to the bank) is
excluded from indemnification under the agreements.

Compensation of Directors

The following table summarizes the compensation paid by the Corporation and Bank to directors for the fiscal year ended December 31, 2022, other
than J. Bradley Scovill who did not receive compensation as a director.

DIRECTOR COMPENSATION (1)(2)(3)

Fees
Earned or

Paid in Stock
Cash (4) Awards (5) Total

Name ($) ($) ($)
Stephen M. Dorwart 56,762 19,991 76,753
Clark S. Frame 22,500 19,991 42,491
Susan E. Hartley 46,300 19,991 66,291
Bobbi J. Kilmer 52,900 19,991 72,891
Leo F. Lambert 50,200 19,991 70,191
Terry L. Lehman 81,137 19,991 101,128
Robert G. Loughery 40,000 19,991 59,991
Frank G. Pellegrino 55,400 19,991 75,391
Helen S. Santiago 40,800 19,991 60,791
Timothy E. Schoener 40,400 19,991 60,391
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Katherine W. Shattuck 44,900 19,991 64,891
Aaron K. Singer 50,200 19,991 70,191

(1) The columns disclosing option awards, non-equity incentive plan compensation, changes in pension value and nonqualified deferred compensation earnings,
and other forms of compensation have been omitted from the table because no director earned any compensation during 2022 of a type required to be disclosed
in those columns.

(2) As of December 31, 2022, each non-employee director owned 799 shares of common stock awarded pursuant to the Independent Directors Stock Incentive
Plan (described below) for which transfer restrictions had not yet lapsed. For the Directors, those shares had a value of $18,265 based on the closing price of the
Corporation’s common stock on December 31, 2022 (the last business day of the year).

(3) Effective January 31, 2023, the Corporation awarded 1,000 shares of restricted stock under the Independent Director Stock Incentive Plan to each director.
The value of the restricted stock was $23.35 per share, based on the average of the high and low sales price of the Corporation’s stock on January 30, 2023, and
vest over (1) one year. The awards made in January 2023 are not included in the table.

(4) Includes annual cash retainer, Chairman or Committee chair retainer (if any) and attendance fees.
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(5) The amount shown in the “Stock Awards” column equals the value of restricted stock awards of 799 shares, determined based on the grant date fair market
value of $25.02 per share.

Director Fees. Compensation of the Board of Directors is established by the Board upon recommendation of the Compensation Committee. In developing its
recommendations for 2022, the Compensation Committee considered information provided by Pearl Meyer.

Non-employee directors receive cash compensation for their service as directors in accordance with the following fee schedule. Employee directors are not
entitled to additional compensation for board or committee service.

Annual Fees:
Cash Retainer (all Directors, including Chairman) $ 20,000
Chairman of the Board $ 25,000

Committee Chairman:
Audit Committee $ 7,500
Compensation Committee $ 5,000
All Other Committees $ 4,000

Per-Meeting Attendance Fees:
Board meetings (all Directors) $ 1,000

Committee meetings
Audit Committee $ 700
Compensation Committee $ 700
All Other Committees $ 600

A director who, by invitation, attends a meeting of a committee of which he or she is not a regular member will be paid the same attendance fee as is
payable to members of that committee. Attendance fees are not doubled in the event of joint meetings of the Corporation and Bank Boards.

Independent Directors Stock Incentive Plan. In addition to cash fees, non-employee directors may also receive compensation in the form of Corporation
common stock or stock options under the Independent Directors Stock Incentive Plan. This plan permits awards of nonqualified stock options and/or restricted
stock to non-employee directors. A total of 235,000 shares of common stock may be issued under the Independent Directors Stock Incentive Plan. The recipient’s
right to exercise stock options under this plan vests immediately and expires 10 years from the date of grant. The exercise prices of all stock options awarded
under the Independent Directors Stock Incentive Plan are equal to the fair market value on the grant date. Restricted stock awards issued under the plan through
December 31, 2022 vest ratably over one (1) year. As of December 31, 2022, a balance of 87,520 shares remains available for issuance under the Independent
Directors Stock Incentive Plan. The Citizens & Northern Corporation 2023 Equity Incentive Plan, if approved by the shareholders, will govern new awards
made subsequent to such shareholder approval. Outstanding restricted stock and stock option awards that were granted under the existing plan will be governed
under the existing plan.

PROPOSAL 2 -- ADVISORY NON-BINDING VOTE ON EXECUTIVE COMPENSATION
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The Corporation is required to provide its shareholders with a separate, non-binding advisory vote on the compensation paid to the Corporation’s named
executive officers pursuant to the policies and procedures employed by the Corporation, as described in the Compensation Discussion and Analysis (CD&A)
and tabular disclosure regarding named executive officer compensation (together with the accompanying narrative disclosure) in this Proxy Statement.

For the reasons set forth in this Proxy Statement, we believe that our compensation policies and procedures are centered on a pay-for-performance
culture, are competitive in our marketplace, are strongly aligned with the long-term interests of our shareholders, and that the compensation paid to our
executives is consistent with such policies and procedures.

This proposal, commonly known as a “Say-on-Pay” proposal, gives you as a shareholder the opportunity to endorse or not endorse our executive pay
program and policies through the following resolution:

“Resolved, that the shareholders approve the compensation paid to the Named Executive Officers of the Corporation pursuant to the policies
and procedures employed by the Corporation, as described in the Compensation Discussion and Analysis and tabular disclosure regarding Named
Executive Officer compensation (together with the accompanying narrative disclosure) in this Proxy Statement.”
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Because your vote is advisory, it will not be binding upon the Board. However, the Compensation Committee will consider the outcome of the vote
when considering future executive compensation arrangements.

The Board of Directors recommends a vote “FOR” approval of the compensation paid to the Named Executive Officers of the Corporation
pursuant to the policies and procedures employed by the Corporation, as described in the Compensation Discussion and Analysis and tabular
disclosure regarding the Named Executive Officer compensation (together with the accompanying narrative disclosure) in this Proxy Statement.

PROPOSAL 3 -- NON-BINDING ADVISORY VOTE ON THE FREQUENCY OF FUTURE ADVISORY VOTES ON THE COMPENSATION OF
OUR NAMED EXECUTIVE OFFICERS

The SEC requires that public companies, such as Citizens & Northern Corporation, provide a mechanism whereby stockholders can, at least once every
six years, advise the company and its Board of Directors as to whether they would prefer to have an advisory “say on pay” vote every year, every two years, or
every three years.

This proposal on the frequency of the advisory vote on the compensation of our Named Executive Officers is separate from the proposal on the advisory
vote on the compensation of our Named Executive Officers. This proposal deals with the issue of how often the advisory vote on the compensation of our
Named Executive Officers should be presented to our stockholders and, in this regard, we are soliciting your advice as to whether the advisory vote on Named
Executive Officers compensation should be held every one year, every two years, or every three years. You may abstain from making a choice.

Our Board of Directors has determined that stockholders should have an opportunity every year to vote on the compensation of our Named Executive
Officers. Our Board concluded that an annual, non-binding vote will allow stockholders to provide the Corporation regular and timely input on our compensation
principles, policies and practices.

The vote with respect to the frequency of the advisory vote on the compensation of our Named Executive Officers is non-binding on the Corporation
and our Board of Directors. However, our Board will take the results of the vote into consideration when deciding when to call for the next advisory vote on
compensation of our Named Executive Officers. A frequency vote similar to this will occur at least once every six years. You have four choices with respect to
indicating such frequency: every year, every two years, every three years or you may abstain.

The Board of Directors recommends a vote for an advisory vote on the compensation of our Named Executive Officers “EVERY YEAR.”

PROPOSAL 4 – CITIZENS & NORTHERN CORPORATION 2023 EQUITY INCENTIVE PLAN

The Corporation’s Board of Directors, at a meeting held January 19, 2023, unanimously approved recommending to the shareholders establishment of
the Citizens & Northern Corporation 2023 Equity Incentive Plan (the “2023 Equity Plan,” or the”Plan”).

The 2023 Equity Incentive Plan, if approved by the shareholders, will govern new awards made subsequent to such shareholder approval. Outstanding
restricted stock and stock option awards that were granted under the existing equity incentive plans for employees (Citizens & Northern Corporation Stock
Incentive Plan, as amended) and independent directors (Citizens & Northern Corporation Independent Directors Stock Incentive Plan) will be governed under
the existing plans.

At February 3, 2023, there were 99,666 shares available for issuance under the existing equity incentive plans, or 0.6% of the Corporation’s total
outstanding common shares, including 23,146 shares available under the Citizens & Northern Corporation Stock incentive Plan and 76,520 shares available
under the Citizens & Northern Corporation Independent Directors Stock Incentive Plan. Upon approval by the shareholders, no new awards will be made under
the existing plans. The 2023 Equity Plan provides for a maximum of 500,000 shares to be issued, or 3.2% of the Corporation’s total outstanding common shares
at February 3, 2023. The total number of shares granted under the existing plans was 53,788 in January 2023 and 78,243 in the year ended December 31, 2022.
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Reasons for the Proposed Adoption of the 2023 Equity Incentive Plan

The Board of Directors believes that the issuance of equity compensation helps to attract and retain talented employees and independent directors
and aligns the interests of employees and independent directors with those of the shareholders. The Corporation has utilized equity compensation programs
for participating employees since 1995 and for independent directors since 2001. Adoption of the 2023 Equity Plan would permit the continued use of equity
incentives as a component of compensation for participating employees and independent directors and would assist executive officers and independent directors
in meeting the Board of Directors’ Stock Ownership requirements as described in the Corporate Governance section of this proxy statement. Further, adoption
of the 2023 Equity Incentive Plan provides an opportunity to implement several equity compensation plan best practices.
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Best Practices

The 2023 Equity Plan reflects the following equity compensation plan best practices:

●
The Plan provides for a minimum vesting requirement of one year for all equity-based awards, except that up to 5% of the awards may be issued (or
accelerated) pursuant to awards that do not meet this requirement and any award may provide for accelerated vesting for death, disability, involuntary
termination without cause or resignation for good reason following a change in control;

●
Under the Plan, performance goals may be established by the Compensation Committee (the “Committee”) in connection with the grant of any award.
The Committee’s practice for the past several years has been to grant 50% of the restricted stock awards to executive officers as performance-based
awards and all other awards as time-based awards;

● The Plan prohibits grants of stock options with a below-market exercise price;

● The Plan prohibits repricing of stock options and cash buyout of underwater stock options without prior shareholder approval;

● The Plan prohibits payment of dividends on restricted stock or dividend equivalent rights on restricted stock units (sometimes referred to herein as
“RSUs”) prior to the vesting date of the underlying award and does not permit the payment of dividend equivalent rights on any stock option;

● The Plan does not permit liberal share recycling. Shares withheld to satisfy tax withholding or to pay the exercise price of a stock option will not be
available for future grant;

●
The Plan does not contain a liberal change in control definition. The Plan requires “double trigger” vesting of awards upon a change in control, requiring
both a change in control plus an involuntary termination or a resignation for “good reason,” except to the extent an acquiror fails or refuses to assume
the awards or replace them with awards issued by the acquiror; and

● Awards under the Plan are subject to the Corporation’s clawback policies.

Plan Summary

The following summary of the material terms of the 2023 Equity Plan is qualified in its entirety by reference to the full text of the 2023 Equity Plan,
which is attached as Appendix A to this proxy statement. The 2023 Equity Plan is not a qualified deferred compensation plan under Section 401(a) of the Code
and is not intended to be an employee benefit plan within the meaning of ERISA.

Purpose of the 2023 Equity Plan

The purpose of the 2023 Equity Plan is to promote the Corporation’s long-term financial success by providing a means to attract, retain and reward
individuals who contribute to that success and to further align their interests with those of the Corporation’s shareholders through the ownership of shares of
common stock of the Corporation and/or through compensation tied to the value of the Corporation’s common stock.

Administration of the 2023 Equity Plan

The 2023 Equity Plan will be administered by the Committee or such other committee consisting of at least two “Disinterested Board Members”
defined as directors who are not, with respect to the Corporation or any subsidiary: (i) current employees; (ii) former employees who continue to receive
compensation (other than through a tax- qualified plan); (iii) officers at any time in the past three years; (iv) do not receive compensation for which disclosure
would be required pursuant to Item 404 of Regulation S- K in accordance with the proxy solicitation rules of the Securities and Exchange Commission; and
(v) do not possess an interest in any other transaction and or engaged in a business relationship for which disclosure would be required under Item 404(a) of
Regulation S-K.

Eligible Participants

Employees of, service providers to and non-employee members of the Boards of Directors of the Corporation and its subsidiaries, including Citizens &
Northern Bank, will be eligible for selection by the Committee for the grant of awards under the 2023 Equity Plan.
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Types of Awards

The 2023 Equity Plan provides for the grant of restricted stock, RSUs, non-qualified stock options (also referred to as “NQSOs”), and incentive stock
options (also referred to as “ISOs”), any or all of which can be granted with performance-based vesting conditions. ISOs may be granted only to employees.

Restricted Stock and Restricted Stock Units.

A restricted stock award is a grant of common stock to a participant for no consideration, or such minimum consideration as may be required by
applicable law. Restricted stock awards under the 2023 Equity Plan will be granted only in whole shares of common stock and will be subject to vesting
conditions and other restrictions established by the Committee consistent with the 2023 Equity Plan. Prior to the awards vesting, unless otherwise determined
by the Committee, the recipient of a restricted stock award may exercise voting rights with respect to the common stock subject to the award. Cash dividends
declared on unvested restricted stock awards will be withheld by the Corporation and distributed to a participant at the same time that the underlying restricted
stock vests to the participant. Stock dividends on shares of restricted stock will be subject to the same vesting conditions as those applicable to the restricted
stock on which such dividends were paid.

Restricted stock units are similar to restricted stock awards in that the value of an RSU is denominated in shares of common stock. However, unlike
a restricted stock award, no shares of stock are transferred to the participant until certain requirements or conditions associated with the award are satisfied. A
participant who receives an RSU award will not possess voting rights and will accrue dividend equivalent rights only on such units to the extent provided in the
award agreement evidencing the award. If dividend equivalent rights are granted with respect to an RSU award, the dividend equivalent rights will be withheld
by the Corporation and will not be distributed before the underlying RSU vests. At the time of settlement, restricted stock units can be settled in Corporation
common stock or in cash, in the discretion of the Committee.

The Committee will specify the terms applicable to a restricted stock award or an RSU award in the award agreement including the number of shares of
restricted stock or number of RSUs, as well as any restrictions applicable to the restricted stock or RSU such as continued service or achievement of performance
goals, the length of the restriction period and the circumstances under which the vesting of such award will accelerate.

Stock Options.

A stock option gives the recipient the right to purchase shares of common stock at a specified price (referred to as the “exercise price”) for a specified
period of time. The exercise price may not be less than the fair market value of the common stock on the date of grant. “Fair Market Value” on any date, means:
(i) if the Corporation’s common stock is listed on an Exchange, national market system or automated quotation system, the average of the highest and lowest
reported sales price on that Exchange or over such system on that date or, in the absence of reported sales on that date, the average of the highest and lowest
reported sales price on the immediately preceding date on which sales were reported; or (ii) if the Corporation’s common stock is not listed on an Exchange,
“Fair Market Value” shall mean a price determined by the Committee in good faith on the basis of objective criteria consistent with the requirements of Code
Section 422 and applicable provisions of Code Section 409A.

Under the Plan, no stock option can be exercised more than 10 years after the date of grant and the exercise price of a stock option must be at least
equal to the fair market value of a share on the date of grant of the option. However, with respect to an ISO granted to an employee who is a shareholder holding
more than 10% of the Company’s total voting stock, the ISO cannot be exercisable more than five years after the date of grant and the exercise price must be
at least equal to 110% of the fair market value of a share on the date of grant. Stock option awards will be subject to vesting conditions and restrictions as
determined by the Committee and set forth in the applicable award agreement.

Grants of stock options under the 2023 Equity Plan will be either ISOs or NQSOs. ISOs have certain tax advantages and must comply with the
requirements of Code Section 422. Only employees will be eligible to receive ISOs. One of the requirements to receive favorable tax treatment available to
ISOs under the Code is that the 2023 Equity Plan must specify, and the Corporation’s shareholders must approve, the number of shares available to be issued as
ISOs. As a result, in order to provide flexibility to the Committee, the 2023 Equity Plan provides that all of the stock options may be issued as ISOs. Dividend
equivalents rights will not be paid with respect to awards of stock options.

Shares of common stock purchased upon the exercise of a stock option must be paid for in full at the time of exercise: (1) either in cash or, as permitted
by the Committee, with stock valued at fair market value as of the day of exercise; (2) by a “cashless exercise” through a third party; (3) by a net settlement of
the stock option using a portion of the shares obtained on exercise in payment of the exercise price; (4) by personal, certified or cashiers’ check; (5) by other
property deemed acceptable by the Committee; or (6) by a combination of the foregoing.
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Performance Awards

The Committee will specify the terms of any performance awards issued under the 2023 Equity Plan in the accompanying award agreements. Any
award granted under the plan, including stock options, restricted stock (referred to herein as a “performance share”) and restricted stock units (referred to
herein as a “performance share unit”) may be granted subject to the satisfaction of performance conditions determined by the Committee. A performance share
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or performance share unit will have an initial value equal to the fair market value of a share on the date of grant. In addition to any non-performance terms
applicable to the performance share or performance share unit, the Committee will set one or more performance goals which, depending on the extent to which
they are met, will generally determine the number of performance shares or performance share units that will vest for the participant (unless subject to further
time-based vesting conditions). The Committee may provide for payment of earned performance share units in cash, shares of the Corporation’s common
stock, or a combination thereof. The Committee will also specify any restrictions applicable to the performance share or performance share unit award such
as continued service, the length of the restriction period (subject to the one-year minimum described above) and whether any circumstances, such as death,
disability, or involuntary termination in connection with or following a change in control, shorten or terminate the restriction period.

Performance Measures

A performance objective may be described in terms of company-wide objectives or objectives that are related to a specific subsidiary or business unit
of the Corporation, and may be measured relative to a peer group, an index or business plan and based on absolute measures or changes in measures. An award
may provide that partial achievement of performance measures result in partial payment or vesting of an award. Achievement of the performance measures
may be measured over more than one period or fiscal year. In establishing performance measures applicable to a performance-based award, the Committee
may provide for the exclusion of the effects of certain items, including but not limited to: (i) extraordinary, unusual, and/or nonrecurring items of gain or loss;
(ii) gains or losses on the disposition of a business; (iii) dividends declared on the Corporation’s stock; (iv) changes in tax or accounting principles, regulations
or laws; or (v) expenses incurred in connection with a merger, branch acquisition or similar transaction. Moreover, if the Committee determines that a change
in the business, operations, corporate structure or capital structure of the Corporation or the manner in which the Corporation or its Subsidiaries conducts its
business or other events or circumstances render current performance measures to be unsuitable, the Committee may modify the performance measures, in
whole or in part, as the Committee deems appropriate.

The Committee will specify the period over which the performance goals for a particular award will be measured and will determine whether the
applicable performance goals have been met with respect to a particular award following the end of the applicable performance period. Notwithstanding
anything to the contrary in the Plan, performance measures relating to any award granted under the Plan will be modified, to the extent applicable, to reflect a
change in the outstanding shares of stock of the Corporation by reason of any stock dividend or stock split, or a corporate transaction, such as a merger of the
Corporation into another corporation, any separation of a corporation or any partial or complete liquidation by the Corporation or a subsidiary.

Certain Restrictions with Respect to Awards

The minimum vesting period for each award granted under the 2023 Equity Plan must be at least one year, provided that up to 5% of the shares
authorized for issuance under the 2023 Equity Plan may be issued pursuant to awards with minimum vesting periods of less than one year or may be accelerated
by the Committee and paid in the first year in the appropriate case. In addition, the minimum vesting requirement does not apply to accelerated vesting on
account of death, disability, involuntary termination without cause, mandatory retirement or resignation for good reason as otherwise permitted by the 2023
Equity Plan.

Adjustments

The Committee shall make equitable adjustments in the number and class of securities available for issuance under the 2023 Equity Plan (including
under any awards then outstanding), the number and type of securities subject to the individual limits set forth in the 2023 Equity Plan, and the terms of any
outstanding award, as it determines are necessary and appropriate, to reflect any merger, reorganization, consolidation, recapitalization, reclassification, stock
split, reverse stock split, spin-off combination, exchange of shares, distribution to shareholders (other than an ordinary cash dividend), or similar corporate
transaction or event.

Termination of Service

Subject to certain exceptions, generally, if a participant ceases to perform services for the Corporation and its subsidiaries for any reason: (i) all of
the participant’s restricted stock, RSUs, performance shares, and performance share units that were not vested on the date of such cessation shall be forfeited
immediately upon such cessation; (ii) all of the participant’s stock options that were exercisable on the date of such cessation shall remain exercisable for, and
shall otherwise terminate at the end of, a period of 90 days after the date of such cessation, but in no event after the expiration date of the stock options; and
(iii) all of the participant’s stock options that were not exercisable on the date of such cessation shall be forfeited immediately upon such cessation. In the event
of a participant’s termination of service due to death, disability (as defined in the plan), retirement after age 65 or involuntary termination at or following a
change in control, the participant or the participant’s beneficiary, as applicable, has up to one year to exercise outstanding stock options, provided that such
period does not exceed the stock option award’s original term. Unless the Committee specifies otherwise in the award agreement, the 2023 Equity Plan provides
that a participant shall be eligible for a full or prorated award upon a cessation of the participant’s service relationship due to death, disability, involuntary
termination without cause, or resignation for “good reason” (as defined in the 2023 Equity Plan) at or following a change in control.
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Change in Control

Unless the Committee provides otherwise in the award agreement, any time-based vesting requirement applicable to an award shall be deemed satisfied
in full in the event that (i) both a change in control occurs and a participant has an involuntary termination of service (including a resignation for good reason)
with the Corporation or (ii) the surviving entity in such change in control does not assume or replace the award with a comparable award issued by the surviving
entity. With respect to an award that is subject to one or more performance objectives, unless the Committee specifies otherwise in the award agreement, in the
event of a change in control and involuntary termination of service (including a resignation for good reason) or in the event that the surviving entity fails to
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assume or replace the award with a comparable award issued by the surviving entity, achievement of such performance objective shall be deemed achieved at
the greater of target or the actual level of performance measured as of the most recent completed fiscal quarter.

Transferability

Generally, awards granted under the 2023 Equity Plan are not transferable prior to death, except in limited circumstances with respect to stock options.

Amendment and Termination

The Corporation’s Board of Directors may at any time amend or terminate the 2023 Equity Plan, and the Board of Directors or the Committee may
amend any award agreement for any lawful purpose, but no such action shall materially adversely affect any rights or obligations with respect to any awards
previously granted under the 2023 Equity Plan, except to the extent set forth herein. The Board of Directors or Committee may also amend the 2023 Equity
Plan or an outstanding award agreement to conform the plan or award agreement to applicable law (including but not limited to Code Section 409A) or to
avoid an accounting treatment resulting from an accounting pronouncement or interpretation issued by the SEC or Financial Accounting Standards Board after
adoption of the plan or the grant of the award, which may materially and adversely affect the financial condition or operations of the Corporation. Neither the
Board of Directors nor the Committee can reprice a stock option without prior shareholder approval, except in accordance with the adjustment provisions of the
2023 Equity Plan (as described above). Notwithstanding the foregoing any amendment that would materially (i) increase the benefits available under the Plan,
(ii) increase the aggregate number of securities under the Plan, or (iii) materially modify the requirements for participation in the Plan must be approved by the
Corporation’s shareholders.

Certain Federal Income Tax Consequences

The following is intended only as a brief summary of the federal income tax rules relevant to the primary types of awards available for issuance under
the 2023 Equity Plan and is based on the terms of the Code as currently in effect. The applicable statutory provisions are subject to change in the future (possibly
with retroactive effect), as are their interpretations and applications. Because federal income tax consequences may vary as a result of individual circumstances,
participants are encouraged to consult their personal tax advisors with respect to their tax consequences. The following summary is limited only to United States
federal income tax treatment. It does not address state, local, gift, estate, social security or foreign tax consequences, which may be substantially different.

Restricted Stock Awards

A participant generally will recognize taxable ordinary income upon the receipt of shares as a stock award or restricted stock award if the shares are
not subject to a “substantial risk of forfeiture,” which is generally considered to require the performance of substantial future services. If the shares are subject
to a substantial risk of forfeiture, the participant generally will recognize taxable ordinary income when the substantial risk of forfeiture lapses. If the substantial
risk of forfeiture lapses in installments over several years, the participant will recognize income in each year in which the substantial risk of forfeiture lapses
as to that installment. If the participant cannot sell the shares without being subject to suit under Section 16(b) of the Exchange Act, also known as the short
swing profits rule, the shares will be treated as subject to a substantial risk of forfeiture. The income recognized upon lapse of a substantial risk of forfeiture
will be equal to the fair market value of the shares determined as of the time that the substantial risk of forfeiture lapses less any purchase price paid for the
shares. The Corporation generally will be entitled to a deduction in an amount equal to the amount of ordinary income recognized by the participant, subject to
the requirements of Section 162(m) of the Code (“Section 162(m)”), as applicable.

Alternatively, unless prohibited by the Committee, a participant may make a timely election under Section 83(b) of the Code (referred to in this
proxy statement as Section 83(b)) to recognize ordinary income for the taxable year in which the participant received the shares underlying an award in an
amount equal to the fair market value of the shares at that time. That income will be taxable at ordinary income tax rates. If a participant makes a timely
Section 83(b) election, the participant will not recognize income at the time the substantial risk of forfeiture lapses with respect to the shares. At the time of
disposition of the shares, a participant who has made a timely Section 83(b) election will recognize capital gain or loss in an amount equal to the difference
between the amount realized upon sale and the ordinary income recognized upon receipt of the share (increased by the amount paid for the shares, if any). If the
participant forfeits the shares after making a Section 83(b) election, the participant will not be entitled to a deduction with respect to the income recognized as a
result of the election but will be entitled to a capital loss limited to the actually amount paid for the shares (if any). To be timely, the Section 83(b) election must
be made within 30 days after the participant receives the shares.
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The Corporation will generally be entitled to a deduction in an amount equal to the amount of ordinary income recognized by the participant at the
time of the election.

Restricted Stock Units

A participant generally is not taxed upon the grant of an RSU. Generally, if an RSU is designed to be settled on or shortly after the RSU is no longer
subject to a substantial risk of forfeiture, then at the time of settlement in stock or cash the participant will recognize ordinary income equal to the amount of cash
and/or the fair market value of the shares received by the participant (subject to the short swing profits rule) and the Corporation will be entitled to an income
tax deduction for the same amount, subject to the requirements of Section 162(m), as applicable. However, if an RSU is not designed to be settled on or shortly
after the RSU is no longer subject to a substantial risk of forfeiture, the RSU may be deemed a nonqualified deferred compensation plan under Section 409A. In
that case, if the RSU is designed to meet the requirements of Section 409A, then at the time of settlement the participant will recognize ordinary income equal
to the amount of cash and/or the fair market value of the shares received by the participant, and the Company will be entitled to an income tax deduction for the
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same amount. However, if the RSU is not designed to satisfy the requirements of Section 409A, the participant may be subject to income taxes and penalties
under Section 409A in the event of a violation of Section 409A.

Nonqualified Stock Options

A participant generally is not taxed upon the grant of a NQSO. However, the participant must recognize ordinary income upon exercise of the NQSO
in an amount equal to the difference between the NQSO exercise price and the fair market value of the shares acquired on the date of exercise (subject to the
short swing profits rule). The Corporation generally will have a deduction in an amount equal to the amount of ordinary income recognized by the participant
in the Corporation’s tax year during which the participant recognizes ordinary income, subject to the requirements of Section 162(m).

Upon the sale of shares acquired pursuant to the exercise of an NQSO, the participant will recognize capital gain or loss to the extent that the amount
realized from the sale is different than the fair market value of the shares on the date of exercise. This gain or loss will be long-term capital gain or loss if the
shares have been held for more than one year after exercise.

Incentive Stock Options

A participant is not taxed on the grant or exercise of an ISO. The difference between the exercise price and the fair market value of the shares covered
by the ISO on the exercise date will, however, be a preference item for purposes of the alternative minimum tax. If a participant holds the shares acquired
upon exercise of an ISO for at least two years following the ISO grant date and at least one year following exercise, the participant’s gain or loss, if any,
upon a subsequent disposition of the shares is long-term capital gain or loss. The amount of the gain or loss is the difference between the proceeds received
on disposition and the participant’s basis in the shares (which generally equals the ISO exercise price). If a participant disposes of shares acquired pursuant
to exercise of an ISO before satisfying these holding periods and realizes an amount in excess of the exercise price, the amount realized will be taxed to the
participant as ordinary income up to the fair market value of the shares on the exercise date and any additional amount realized will be taxable to the participant
as capital gain in the year of disposition; however, if the exercise price exceeds the amount realized on sale, the difference will be taxed to the participant as a
capital loss. The Corporation is not entitled to a federal income tax deduction on the grant or exercise of an ISO or on the participant’s disposition of the shares
after satisfying the holding period requirement described above. If the holding periods are not satisfied, the Corporation will be entitled to a deduction in the year
the participant disposes of the shares in an amount equal to any ordinary income recognized by the participant, subject to the requirements of Section 162(m).

In order for an option to qualify as an ISO for federal income tax purposes, the grant of the stock option must satisfy various other conditions specified
in the Code. In the event a stock option is intended to be an ISO but fails to qualify as an ISO, it will be taxed as an NQSO as described above.

Performance Awards

A participant generally is not taxed upon the grant of restricted stock or restricted stock units granted subject to the satisfaction of performance
conditions (such restricted stock or restricted stock units will be referred to herein as “performance shares” or “performance share units”). The participant will
recognize taxable income at the time of settlement of the performance share/unit in an amount equal to the amount of cash and the fair market value of the shares
received upon settlement. The income recognized will be taxable at ordinary income tax rates. The Corporation generally will be entitled to a deduction in an
amount equal to the amount of ordinary income recognized by the participant, subject to the requirements of Code Section 162(m). Any gain or loss recognized
upon the disposition of the shares acquired pursuant to settlement of a performance share/unit will qualify as long-term capital gain or loss if the shares have
been held for more than one year after settlement.
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Golden Parachute Payments

The terms of the award agreement evidencing an award under the 2023 Equity Plan may provide for accelerated vesting or accelerated payout of the
award in connection with a change in ownership or control of the Corporation. In such event, certain amounts with respect to the award may be characterized
as “parachute payments” under the golden parachute provisions of the Code. Under Section 280G of the Code, no federal income tax deduction is allowed to
the Corporation for “excess parachute payments” made to “disqualified individuals,” and receipt of such payments subjects the recipient to a 20% excise tax
under Section 4999 of the Code. For this purpose, “disqualified individuals” are generally officers, shareholders or highly compensated individuals performing
services for the Corporation, and the term “excess parachute payments” includes payments in the nature of compensation which are contingent on a change in
ownership or effective control of the Corporation, to the extent that such payments (in present value) equal or exceed three times the recipient’s average annual
taxable compensation from the Corporation for the previous five years. Certain payments for reasonable compensation for services rendered after a change of
control and payments from tax-qualified plans are generally not included in determining “excess parachute payments.” If payments or accelerations may occur
with respect to awards granted under the 2023 Equity Plan, certain amounts in connection with such awards may constitute “parachute payments” and be subject
to these “golden parachute” tax provisions.

Code Section 162(m)

Code Section 162(m) prohibits publicly held corporation from deducting more than $1 million per year paid to each of certain “covered employees,”
as defined.

New Plan Benefits
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There have been no grants made under the 2023 Equity Plan. Because benefits under the 2023 Equity Plan will depend on the actions of the Board and
employee participation, as well as the value of the Corporation's common stock, it is not possible to determine the benefits that will be received if approved by
the shareholders. The closing price for the Corporation's common stock as of February 3, 2023 was $23.36.

Vote Required for Approval

The affirmative vote of a majority of the votes cast is required to approve the Citizens & Northern Corporation 2023 Equity Incentive Plan.

Recommendation of the Board of Directors

The Board of Directors recommends a vote FOR approval of the Citizens & Northern Corporation 2023 Equity Incentive Plan.

PROPOSAL 5 -- RATIFICATION OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Baker Tilly was selected by the Board as the independent registered public accounting firm for the Corporation for the fiscal year ending December 31,
2023. Baker Tilly, including predecessor firms, has been the independent registered public accounting firm for the Corporation since 1979. No member of the
firm or any of its associates has a material financial interest in the Corporation. A representative of Baker Tilly is expected to be present at the Annual Meeting
to answer appropriate questions from shareholders and will be afforded an opportunity to make any statement that the firm desires.

At its meeting on March 9, 2023, the Audit Committee selected Baker Tilly to be the Corporation’s independent registered public accounting firm for
the year ending December 31, 2023.

The affirmative vote of a majority of the votes cast at the meeting, in person or by proxy, is required to ratify the appointment of Baker Tilly as the
Corporation’s independent registered public accounting firm. Abstentions and broker non-votes will have no effect in calculating the votes on this matter.

The Board of Directors recommends a vote “FOR” ratification of the appointment of Baker Tilly US, LLP as the Corporation’s independent
registered public accounting firm for the fiscal year ending December 31, 2023.
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Fees of Independent Registered Public Accounting Firm

The following table sets forth information concerning fees paid to independent public accountants for the years ended December 31, 2022 and 2021. All
services provided by Baker Tilly in 2022 and 2021 were pre-approved by the Audit Committee, consistent with the limits provided for in the Audit Committee
Charter.

Fiscal Years Ended
December 31,

2022 2021
Audit Fees
Audit of Annual financial statements and audit of internal control over financial
reporting and reviews of Quarterly financial statements $ 320,340 $ 281,280

Audit-Related Fees
Audits of employee benefit plans 20,895 20,881
Tax Fees
Preparation of Corporation tax returns 27,585 30,205
Aggregate of all fees billed to the Corporation $ 368,820 $ 332,366

Audit Committee Report

On March 9, 2023, the Audit Committee of the Board of Directors reviewed and discussed with management the audited financial statements
dated December 31, 2022. The Audit Committee also discussed with Baker Tilly, the independent registered public accounting firm of the Corporation, the
matters required to be discussed with those charged with governance pursuant to the Public Company Accounting Oversight Board Auditing Standard AS
1301(Communications with Audit Committees).

The Audit Committee has received from Baker Tilly, the written disclosure and the letter required by PCAOB Rule 3526 (Communication with Audit
Committees Concerning Independence) and has discussed Baker Tilly’s independence with its representatives. These items relate to that firm’s independence
from the Corporation.
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Based on its review and discussions referred to above, the Committee has recommended to the Board of Directors that the audited financial statements
be included in the Corporation’s Annual Report on Form 10-K for the fiscal year ended December 31, 2022 for filing with the Securities and Exchange
Commission.

Audit Committee

Stephen M. Dorwart, Chairman Leo F. Lambert Helen S. Santiago
Susan E. Hartley Terry L. Lehman Aaron K. Singer

ANNUAL REPORT ON FORM 10-K

A copy of the Corporation’s Annual Report on Form 10-K for the year ended December 31, 2022, as filed with the SEC, was made available to
shareholders with this proxy statement. The Annual Report on Form 10-K is also available at www.cnbankpa.com.

A paper copy of the Annual Report on Form 10-K will be furnished to shareholders free of charge upon written request. Such requests should
be directed to the Treasurer of Citizens & Northern Corporation at 90-92 Main Street, Wellsboro, PA, 16901, or by phone at 570-724-3411.

OTHER MATTERS

The management of the Corporation does not intend to bring any other matters before the Annual Meeting and is not presently informed of any other
business which others may bring before such meeting. However, if any other matters should properly come before such meeting or any adjournment thereof, it
is the intention of the persons named in the accompanying proxy to vote on such matters as they, in their discretion, determine.
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APPENDIX A

CITIZENS & NORTHERN CORPORATION

2023 EQUITY INCENTIVE PLAN

ARTICLE 1 — GENERAL

Section 1.1. Purpose, Effective Date and Term. The purpose of the Citizens & Northern Corporation 2023 Equity Incentive Plan (the “Plan”) is to promote
the long-term financial success of Citizens & Northern Corporation (the “Company”), and its Subsidiaries, including Citizens & Northern Bank (the “Bank”),
by providing a means to attract, retain and reward individuals who contribute to that success and to further align their interests with those of the Company’s
shareholders through the ownership of additional shares of common stock of the Company and/or through compensation tied to the value of the Company’s
common stock. The “Effective Date” of the Plan shall be the date on which the Plan satisfies the applicable shareholder approval requirements. The Plan shall
remain in effect as long as any Awards are outstanding; provided, however, that no Awards may be granted under the Plan after the day immediately before the
ten-year anniversary date of the Effective Date.

Section 1.2. Administration. The Plan shall be administered by the Compensation Committee of the Board of Directors (the “Committee”) in accordance with
Section 5.1.

Section 1.3. Participation. Each individual who is granted or holds an Award in accordance with the terms of the Plan shall be a Participant in the Plan (a
“Participant”). The grant of Awards shall be limited to Employees, Directors and Service Providers of the Company or any Subsidiary.

Section 1.4. Definitions. Capitalized terms used in this Plan are defined in Article 8 and elsewhere in this Plan.

ARTICLE 2 — AWARDS

Section 2.1. General. Any Award under the Plan may be granted singularly or in combination with another Award or other Awards. Each Award under the Plan
shall be subject to the terms and conditions of the Plan and any additional terms, conditions, limitations and restrictions as the Committee shall provide with
respect to the Award and as evidenced in an Award Agreement. In the event of a conflict between the terms of an Award Agreement and the Plan, the terms of
the Plan will control. Subject to the provisions of Section 2.2(d), an Award may be granted as an alternative to or replacement of an existing Award under the
Plan or any other plan of the Company or any Subsidiary or as the form of payment for grants or rights earned or due under any other compensation plan or
arrangement of the Company or any Subsidiary, including without limitation the plan of any entity acquired by the Company or any Subsidiary. The types of
Awards that may be granted under the Plan include Stock Options, Restricted Stock and Restricted Stock Units, and any Award may be granted as a Performance
Award.

Section 2.2. Stock Options. A Stock Option is a grant that represents the right to purchase shares of Stock at an established Exercise Price.
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(a) Grant of Stock Options. Each Stock Option shall be evidenced by an Award Agreement that specifies: (i) the number of shares of Stock covered
by the Stock Option; (ii) the date of grant of the Stock Option and the Exercise Price; (iii) the vesting period or conditions to vesting or exercisability (whether
time- and/or performance-based); and (iv) any other terms and conditions not inconsistent with the Plan, including the effect of termination of a Participant’s
employment or Service, as the Committee may, in its discretion, prescribe. Any Stock Option may be either an Incentive Stock Option that is intended to satisfy
the requirements applicable to an “Incentive Stock Option” (or “ISO”) described in Code Section 422(b), or a Non-Qualified Option that is not intended to be
an ISO; provided, however, that no ISOs may be granted: (i) after the day immediately prior to the ten-year anniversary of the Effective Date or the date on
which the Plan is approved by the Board of Directors, whichever is earlier; or (ii) to a non-Employee. Unless otherwise specifically provided by its terms, any
Stock Option granted to an Employee under this Plan shall be an ISO to the maximum extent permitted. Any ISO granted under this Plan that does not qualify
as an ISO for any reason (whether at the time of grant or as the result of a subsequent event) shall be deemed to be a Non-Qualified Option. In addition, any ISO
granted under this Plan may be unilaterally modified by the Committee to disqualify it from ISO treatment, so that it becomes a Non-Qualified Option; provided,
however, that any such modification shall be ineffective if it causes the Option to be subject to Code Section 409A (unless, as modified, the Option complies
with Code Section 409A). The maximum number of Shares that can be issued as ISOs under the Plan is set forth in Section 3.2 hereof.
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(b) Other Terms and Conditions. A Stock Option shall be exercisable in accordance with its terms and conditions and during the periods established
by the Committee. In no event, however, shall a Stock Option expire later than ten (10) years after the date of its grant (or five (5) years with respect to ISOs
granted to a 10% Shareholder). The Exercise Price of each Stock Option shall not be less than 100% of the Fair Market Value of a share of Stock on the date
of grant (or, if greater, the par value of a share of Stock); provided, however, that the Exercise Price of an ISO shall not be less than 110% of Fair Market Value
of a share of Stock on the date of grant if granted to a 10% Shareholder; provided further, that the Exercise Price may be higher or lower in the case of Stock
Options granted or exchanged in replacement of existing Awards held by an employee or director of an acquired entity. The payment of the Exercise Price shall
be by cash or, subject to limitations imposed by applicable law, by any other means as the Committee may from time to time permit, including: (i) by tendering,
either actually or constructively by attestation, shares of Stock valued at Fair Market Value as of the day of exercise; (ii) by irrevocably authorizing a third
party, acceptable to the Committee, to sell shares of Stock (or a sufficient portion of the shares) acquired upon exercise of the Stock Option and to remit to the
Company a sufficient portion of the sale proceeds to pay the entire Exercise Price and any tax withholding resulting from the exercise; (iii) by a net settlement
of the Stock Option, using a portion of the shares of Stock obtained on exercise in payment of the Exercise Price (and if applicable, any tax withholding); (iv) by
personal, certified or cashier’s check; (v) by other property deemed acceptable by the Committee; or (vi) by any combination thereof. The total number of shares
of Stock that may be acquired upon the exercise of a Stock Option shall be rounded down to the nearest whole share, with cash-in-lieu paid by the Company, at
its discretion, for the value of any fractional share.

(c) Prohibition of Cash Buy-Outs of Underwater Stock Options. Under no circumstances will any Stock Option with an Exercise Price as of an
applicable date that is greater than the Fair Market Value of a share of Stock as of the same date that was granted under the Plan be bought back by the Company
without shareholder approval.

(d) Prohibition Against Repricing. Except for adjustments pursuant to Section 3.4, and reductions of the Exercise Price approved by the Company’s
shareholders, neither the Committee nor the Board of Directors shall have the right or authority to make any adjustment or amendment that reduces or would
have the effect of reducing the Exercise Price of a Stock Option previously granted under the Plan, whether through amendment, cancellation (including
cancellation in exchange for a cash payment in excess of the Award’s in-the-money value or in exchange for Options or other Awards), replacement grants, or
other means.

Section 2.3 Restricted Stock.

(a) Grant of Restricted Stock. A Restricted Stock Award is a grant of a share or shares of Stock for no consideration or such minimum consideration as
may be required by applicable law, subject to a time-based vesting schedule or the satisfaction of market conditions or performance conditions. Each Restricted
Stock Award shall be evidenced by an Award Agreement that specifies (i) the number of shares of Stock covered by the Restricted Stock Award; (ii) the
date of grant of the Restricted Stock Award; (iii) the vesting period (whether time- and/or performance-based); and (iv) any other terms and conditions not
inconsistent with the Plan, including the effect of termination of a Participant’s employment or Service. All Restricted Stock Awards shall be in the form of
issued and outstanding shares of Stock. Restricted Stock granted under the Plan may be evidenced in such manner as the Committee shall determine, including
electronically and/or solely on the books and records maintained by the transfer agent. If certificates representing Restricted Stock are registered in the name of
the Participant, the Committee may require that such certificates bear an appropriate legend referring to the terms, conditions and restrictions applicable to such
Restricted Stock (including that the Restricted Stock may not be sold, encumbered, hypothecated or otherwise transferred except in accordance with the terms
of the Plan and Award Agreement) and/or that the Company retain physical possession of the certificates, and that the Participant deliver a stock power to the
Company, endorsed in blank, relating to the Restricted Stock.

(b) Terms and Conditions. Each Restricted Stock Award shall be subject to the following terms and conditions:

(i) Rights and Restrictions. Restricted Stock Awards shall be subject to such restrictions on transferability, risk of forfeiture and other restrictions,
if any, as the Committee may impose, or as otherwise provided in the Plan. The restrictions may lapse separately or in combination at such times, under such
circumstances (including based on achievement of performance goals and/or future service requirements), in such installments or otherwise, as the Committee
may determine at the date of grant or thereafter. A Participant granted Restricted Stock shall have all of the rights of a shareholder, including the right to vote
the Restricted Stock and the right to receive dividends thereon provided, however, that dividends payable with respect to Restricted Stock Awards (whether paid
in cash or shares of Stock) shall be subject to the same vesting conditions applicable to the Restricted Stock and shall, if vested, be delivered or paid at the same
time as the restrictions on the Restricted Stock to which they relate lapse.
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(ii) Tender Offers and Merger Elections. Each Participant to whom a Restricted Stock Award is granted shall have the right to respond, or to direct
the response, with respect to the related shares of Restricted Stock, to any tender offer, exchange offer, cash/stock merger consideration election or other offer
made to, or elections made by, the holders of shares of Stock. The direction for any of the shares of Restricted Stock shall be given by proxy or ballot if the
Participant is the beneficial owner of the shares of Restricted Stock for voting purposes or, if the Participant is not the beneficial owner for voting purposes,
by completing and filing, with the inspector of elections, the trustee or such other person who shall be independent of the Company, as the Committee shall
designate in the direction, a written direction in the form and manner prescribed by the Committee. If no direction is given, then the shares of Restricted Stock
shall not be tendered.

Section 2.4. Restricted Stock Units.

(a) Grant of Restricted Stock Unit Awards. A Restricted Stock Unit is an Award, the value of which is denominated in shares of Stock that will be
paid in Stock, including Restricted Stock, cash (measured based upon the value of a share of Stock) or a combination thereof, at the end of a specified period.
A Restricted Stock Unit is subject to a vesting schedule or the satisfaction of market conditions or performance conditions. Each Restricted Stock Unit shall be
evidenced by an Award Agreement that specifies: (i) the number of Restricted Stock Units covered by the Award; (ii) the date of grant of the Restricted Stock
Units; (iii) the Restriction Period and the vesting period (whether time- and/or performance-based); and (iv) any other terms and conditions not inconsistent
with the Plan, including the effect of termination of a Participant’s employment or Service.

(b) Other Terms and Conditions. Each Restricted Stock Unit Award shall be subject to the following terms and conditions:

(i) The Committee shall impose any other conditions and/or restrictions on any Restricted Stock Unit Award as it may deem advisable, including,
without limitation, time-based restrictions and vesting following the attainment of performance measures, restrictions under applicable laws or under the
requirements of any Exchange or market upon which shares of Stock may be listed, or holding requirements or sale restrictions placed by the Company upon
vesting of Restricted Stock Units.

(ii) The conditions for grant or vesting and the other provisions of Restricted Stock Units (including without limitation any applicable performance
measures) need not be the same with respect to each recipient. An Award of Restricted Stock Units shall be settled as and when the Restricted Stock Units vest
or, in the case of Restricted Stock Units subject to performance measures, after the Committee has determined that the performance goals have been satisfied.

(iii) Subject to the provisions of the Plan and the applicable Award Agreement, during the period, if any, set by the Committee, commencing on
the date of grant of the Restricted Stock Unit for which the Participant’s continued Service is required (the “Restriction Period”), and until the later of (A) the
expiration of the Restriction Period and (B) the date the applicable performance measures (if any) are satisfied, the Participant shall not be permitted to sell,
assign, transfer, pledge or otherwise encumber Restricted Stock Units.

(iv) A Participant shall have no voting rights with respect to any Restricted Stock Units. No dividends shall be paid on Restricted Stock Units. In the
sole discretion of the Committee, exercised at the time of grant, Dividend Equivalent Rights may be assigned to Restricted Stock Units. A Dividend Equivalent
Right, if any, shall be paid at the same time as the shares of Stock or cash subject to the Restricted Stock Unit are distributed to the Participant and is otherwise
subject to the same rights and restrictions as the underlying Restricted Stock Unit.

Section 2.5. Vesting of Awards. The Committee shall specify the vesting schedule or market or performance conditions of each Award at the time of grant.
Notwithstanding anything to the contrary herein, at least ninety-five percent (95%) of the Awards available under the Plan shall vest no earlier than one (1) year
after the date of grant, unless accelerated due to death, Disability, or an Involuntary Termination at or following a Change in Control.

Section 2.6. Deferred Compensation. Subject to approval by the Committee before an election is made, an Award of Restricted Stock Units may be deferred
pursuant to a valid deferral election made by a Participant. If a deferral election is made by a Participant, the Award Agreement shall specify the terms of the
deferral and shall constitute the deferral plan pursuant to the requirements of Code Section 409A. If any Award would be considered “deferred compensation”
as defined under Code Section 409A (“Deferred Compensation”), the Committee reserves the absolute right (including the right to delegate such right) to
unilaterally amend the Plan or the Award Agreement, without the consent of the Participant, to maintain exemption from, or to comply with, Code Section 409A.
Any amendment by the Committee to the Plan or an Award Agreement pursuant to this Section 2.6 shall maintain, to the extent practicable, the original intent
of the applicable provision without violating Code Section 409A. A Participant’s acceptance of any Award under the Plan constitutes acknowledgement and
consent to the rights of the Committee, without further consideration or action. Any discretionary authority retained by the Committee pursuant to the terms of
this Plan or pursuant to an Award Agreement shall not apply to an Award that is determined to constitute Deferred Compensation, if the discretionary authority
would contravene Code Section 409A.
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Section 2.7. Effect of Termination of Service on Awards. The Committee shall establish the effect of a Termination of Service on the continuation of rights
and benefits available under an Award and, in so doing, may make distinctions based upon, among other things, the reason(s) for the Termination of Service
and type of Award. Unless otherwise specified by the Committee and set forth in an Award Agreement or as set forth in an employment or severance agreement
entered into by and between the Company and/or a Subsidiary and the Participant, the following provisions shall apply to each Award granted under this Plan:
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(a) Upon a Participant’s Termination of Service for any reason other than due to Disability, death, Mandatory Retirement, Retirement or for Cause,
Stock Options shall be exercisable only as to the portion of the Award that was immediately exercisable by the Participant at the date of termination, and the
Stock Options may be exercised only for a period of three (3) months following termination and any Restricted Stock Award or Restricted Stock Unit that has
not vested as of the date of Termination of Service shall expire and be forfeited.

(b) In the event of a Termination of Service for Cause, all Stock Options granted to a Participant that have not been exercised (whether or not vested)
and all Restricted Stock Awards and Restricted Stock Units granted to a Participant that have not vested shall expire and be forfeited.

(c) Upon Termination of Service for reason of Disability or death, any Service-based Stock Options shall be fully exercisable, whether or not then
exercisable, and all Service-based Restricted Stock Awards and Restricted Stock Units shall vest as to all shares subject to an outstanding Award, whether or
not otherwise immediately vested, at the date of Termination of Service. Upon Termination of Service for reason of Disability or death, any Awards that vest
based on the achievement of performance targets shall vest, pro-rata, by multiplying (i) the number of Awards that would be obtained based on achievement at
target (or if actual achievement of the performance measures is greater than the target level, at the actual achievement level) as of the date of Disability or death,
by (ii) a fraction, the numerator of which is the number of whole months the Participant was in Service during the performance period and the denominator of
which is the number of months in the performance period. Stock Options may be exercised for a period of one (1) year following a Termination of Service due
to death or Disability; provided, however, that in order to obtain ISO treatment for Stock Options exercised by heirs or devisees of an optionee, the optionee’s
death must have occurred while employed or within three (3) months following Termination of Service.

(d) In the event of Termination of Service due to Mandatory Retirement, a Participant’s vested Stock Options shall be exercisable for one (1) year
following Termination of Service. No Stock Option shall be eligible for treatment as an ISO if the Stock Option is exercised more than three (3) months
following Termination of Service due to Mandatory Retirement. Any Stock Option, Restricted Stock Award or Restricted Stock Unit that has not vested as of
the date of Termination of Service shall vest, pro rata, by multiplying the number of outstanding, unvested Awards by a fraction, the numerator of which is the
number of days the Participant was in Service since the date the unvested Awards were granted and the denominator of which is (i) for Awards granted within
one year of Termination of Service, 365, or (ii) for Awards granted more than one year prior to Termination of Service, 365 times the number of full or partial
years since the date the Awards were granted.

(e) In the event of Termination of Service due to Retirement, a Participant’s vested Stock Options shall be exercisable for one (1) year following
Termination of Service. No Stock Option shall be eligible for treatment as an ISO if the Stock Option is exercised more than three (3) months following
Termination of Service due to Retirement. Any Stock Option, Restricted Stock Award or Restricted Stock Unit that has not vested as of the date of Termination
of Service shall expire and be forfeited.

(f) Notwithstanding anything herein to the contrary, no Stock Option shall be exercisable beyond the last day of the original term of the Stock Option.

(g) Notwithstanding the provisions of this Section 2.7, the effect of a Change in Control on the vesting/exercisability of Stock Options, Restricted
Stock Awards and Restricted Stock Units is set forth in Article 4.

Section 2.8. Holding Period for Vested Awards. As a condition of receipt of an Award, the Award Agreement may require a Participant to agree to hold
a vested Award or shares of Stock received upon exercise of a Stock Option for a period of time specified in the Award Agreement (“Holding Period”). In
connection with the foregoing, a Participant may be required to retain direct ownership of Covered Shares until the earlier of (i) the expiration of the Holding
Period following the date of vesting or (ii) such person’s termination of employment with the Company and any Subsidiary. The foregoing limitation, if
applicable, shall not apply to the extent that an Award vests due to death, Disability or an Involuntary Termination at or following a Change in Control, or to the
extent that (x) a Participant directs the Company to withhold or the Company elects to withhold shares of Stock with respect to the vesting or exercise, or, in
lieu thereof, to retain, or to sell without notice, a sufficient number of shares of Stock to cover the amount required to be withheld or (y) a Participant exercises
a Stock Option by a net settlement, and in the case of (x) and (y) herein, only to the extent of the shares are withheld for tax purposes or for purposes of the net
settlement.
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ARTICLE 3 — SHARES SUBJECT TO PLAN

Section 3.1. Available Shares. The shares of Stock with respect to which Awards may be made under the Plan shall be shares currently authorized but unissued,
currently held or, to the extent permitted by applicable law, subsequently acquired by the Company, including shares purchased in the open market or in private
transactions.

Section 3.2. Share Limitations.

(a) Share Reserve. A maximum of 500,000 shares of Stock may be delivered to Participants and their beneficiaries under the Plan. The aggregate
number of shares available for grant under this Plan and the number of shares of Stock subject to outstanding awards shall be subject to adjustment as provided
in Section 3.4.

(b) Computation of Shares Available. For purposes of this Section 3.2 and in connection with the granting of a Stock Option, Restricted Stock or
Restricted Stock Unit, the number of shares of Stock available for the grant shall be reduced by the number of shares previously granted, subject to the following.
To the extent any shares of Stock covered by an Award (including Restricted Stock Awards and Restricted Stock Units) under the Plan are not delivered to a
Participant or beneficiary for any reason, including because the Award is forfeited or canceled or because a Stock Option is not exercised, then the shares shall
not be deemed to have been delivered for purposes of determining the maximum number of shares of Stock available for delivery under the Plan. To the extent
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that: (i) a Stock Option is exercised by using an actual or constructive exchange of shares of Stock to pay the Exercise Price; (ii) shares of Stock are withheld to
satisfy tax withholding upon exercise or vesting of an Award granted hereunder; or (iii) shares are withheld to satisfy the Exercise Price of Stock Options in a
net settlement of Stock Options, then the number of shares of Stock available shall be reduced by the gross number of Stock Options exercised or Stock returned
to satisfy tax withholding, rather than by the net number of shares of Stock issued.

Section 3.3. Not Used.

Section 3.4. Corporate Transactions.

(a) General. In the event any recapitalization, reclassification, forward or reverse stock split, reorganization, merger, consolidation, spin-off,
combination, or exchange of shares of Stock or other securities, stock dividend or other special and nonrecurring dividend or distribution (whether in the form of
cash, securities or other property), liquidation, dissolution, or increase or decrease in the number of shares of Stock without consideration, or similar corporate
transaction or event, affects the shares of Stock such that an adjustment is appropriate in order to prevent dilution or enlargement of the rights of Participants
under the Plan and/or under any Award granted under the Plan, then the Committee shall, in an equitable manner, adjust any or all of: (i) the number and kind of
securities deemed to be available thereafter for grants of Stock Options, Restricted Stock Awards and Restricted Stock Units in the aggregate to all Participants
and individually to any one Participant; (ii) the number and kind of securities that may be delivered or deliverable in respect of outstanding Stock Options,
Restricted Stock Awards and Restricted Stock Units; and (iii) the Exercise Price of Stock Options. In addition, the Committee is authorized to adjust the terms
and conditions of, and the criteria included in, Stock Options, Restricted Stock Awards and Restricted Stock Units (including, without limitation, cancellation
of any such Awards in exchange for the in-the-money value, if any, of the vested portion thereof, or substitution or exchange of any such Awards for similar
awards denominated in stock of a successor or other entity) in recognition of unusual or nonrecurring events (including, without limitation, acquisitions and
dispositions of businesses or assets) affecting the Company or any parent or Subsidiary or the financial statements of the Company or any parent or Subsidiary,
or in response to changes in applicable laws, regulations, or accounting principles.

(b) Merger in Which Company is Not Surviving Entity. In the event of any merger, consolidation, or other business reorganization (including, but not
limited to, a Change in Control) in which the Company is not the surviving entity, any Stock Options granted under the Plan which remain outstanding shall
be converted into Stock Options to purchase voting common equity securities of the business entity which survives the merger, consolidation or other business
reorganization having substantially the same terms and conditions as the outstanding Stock Options under this Plan and reflecting the same economic benefit (as
measured by the difference between the aggregate Exercise Price and the value exchanged for outstanding shares of Stock in the merger, consolidation or other
business reorganization), all as determined by the Committee before the consummation of the merger, consolidation or other business reorganization. Similarly,
any Restricted Stock or Restricted Stock Units which remain outstanding shall be assumed by and become Restricted Stock and/or Restricted Stock Units of
the business entity which survives the merger, consolidation or other business reorganization. If the acquiring entity fails or refuses to assume the Company’s
outstanding Awards, any Service-based Awards shall vest immediately at or immediately before the effective time of the merger, consolidation or other business
reorganization. Any Awards subject to performance-based vesting conditions shall vest in the same manner as required under Section 4.1(c) hereof at the time of
the merger, consolidation or other business reorganization, as if the holder thereof incurred an Involuntary Termination of Service on that date. Unless another
treatment is specified in the documents governing the merger, consolidation or other business organization, in the case of vested Restricted Stock or Restricted
Stock Units, holders thereof shall receive on the effective date of the transaction, the same value as received by a holder of a share of Stock, multiplied by the
number of Restricted Stock or Restricted Stock Units held, and in the case of a holder of Stock Options, the holder shall receive the difference, in cash, between
the aggregate Exercise Price of the holder’s outstanding Stock Options and the value exchanged for outstanding shares of Stock in the merger, consolidation or
other business reorganization.
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Section 3.5. Delivery of Shares. Delivery of shares of Stock or other amounts under the Plan shall be subject to the following:

(a) Compliance with Applicable Laws. Notwithstanding any other provision of the Plan, the Company shall have no obligation to deliver any
shares of Stock or make any other distribution of benefits under the Plan unless the delivery or distribution complies with all applicable laws (including, the
requirements of the Securities Act), and the applicable requirements of any Exchange or similar entity.

(b) Certificates. To the extent that the Plan provides for the issuance of shares of Stock, the issuance may be effected on a non-certificated basis,
to the extent not prohibited by applicable law or the applicable rules of any Exchange.

ARTICLE 4 — CHANGE IN CONTROL

Section 4.1. Consequence of a Change in Control. Subject to the provisions of Section 2.5 (relating to vesting and acceleration) and Section 3.4 (relating to
the adjustment of shares), and except as otherwise provided in the Plan or determined by the Committee and set forth in an Award Agreement:

(a) At the time of an Involuntary Termination at or following a Change in Control, all service-based Stock Options then held by the Participant
shall become fully earned and exercisable (subject to the expiration provisions otherwise applicable to the Stock Option). All Stock Options may be exercised
for a period of one (1) year following the Participant’s Involuntary Termination, provided, however, that no Stock Option shall be eligible for treatment as an
ISO if the Stock Option is exercised more than three (3) months following a termination of employment.

(b) At the time of an Involuntary Termination at or following a Change in Control, all Service-based Awards of Restricted Stock and Restricted
Stock Units shall become fully vested immediately.
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(c) In the event of an Involuntary Termination at or following a Change in Control, unless otherwise specified in the Award Agreement, any
Performance Award will vest based on the greater of the target level of performance or actual annualized performance measured as of the most recent completed
fiscal quarter.

Section 4.2. Definition of Change in Control. For purposes of this Plan, the term “Change in Control” shall mean the following:

(a)

the consummation of (A) a merger, consolidation, division or other fundamental transaction involving the Company or the Bank, (B) a sale, exchange,
transfer or other disposition of substantially all of the assets of the Company or the Bank to any entity which is not a direct or indirect subsidiary of
the Company, or (C) a purchase by the Company or the Bank of substantially all of the assets of another entity; unless (Y) such merger, consolidation,
division, sale, exchange, transfer, purchase, disposition or other transaction is approved in advance by eighty percent (80%) or more of the members of
the Board of Directors of the Company who are not interested in the transaction and (Z) a majority of the members of the Board of Directors of the legal
entity resulting from or existing after any such transaction and a majority of the Board of Directors of such entity’s parent corporation, if any, are former
members of the Board of Directors of the Company; or

(b)

any “person” (as such term is used in Sections 13(d) and 14(d) of the Securities Exchange Act of 1934 (the “Exchange Act”)), other than the Company,
a direct or indirect subsidiary of the Company, or a person who is the beneficial owner of more than twenty-five percent (25%) of the Company’s
outstanding securities on the date of this Agreement becomes the “beneficial owner” (as defined in Rule 13d-3 under the Exchange Act), directly or
indirectly, of securities of the Company representing twenty-five percent (25%) or more of the combined voting power of Company’s then outstanding
securities; or

(c)

during any period of two (2) consecutive years, individuals who at the beginning of such period constitute the Board of Directors of the Company cease
for any reason to constitute at least a majority thereof, unless the election of each director who was not a director at the beginning of such period has
been approved in advance by directors representing at least two-thirds of the directors then in office who were directors at the beginning of the period;
or

(d) any other change in control of the Company or the Bank similar in effect to any of the foregoing.
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ARTICLE 5 — COMMITTEE

Section 5.1. Administration. The Plan shall be administered by the Committee, which shall be composed of at least two Disinterested Board Members. Any
members of the Committee who do not qualify as Disinterested Board Members shall abstain from participating in any discussion or decision to make or
administer Awards that are made to Participants who at the time of consideration for such Award are persons subject to the short-swing profit rules of Section
16 of the Exchange Act. The Board of Directors (or if necessary to maintain compliance with the applicable listing standards, those members of the Board of
Directors who are “independent directors” under the corporate governance statutes or rules of any national Exchange on which the Company lists, has listed or
seeks to list its securities) may, in their discretion, take any action and exercise any power, privilege or discretion conferred on the Committee under the Plan
with the same force and effect under the Plan as if done or exercised by the Committee.

Section 5.2. Powers of Committee. The administration of the Plan by the Committee shall be subject to the following:

(a) The Committee shall have the authority and discretion to select those persons who shall receive Awards, to determine the time or times of
receipt, to determine the types of Awards and the number of shares of Stock covered by the Awards, to establish the terms, conditions, features (including
automatic exercise in accordance with Section 7.18), performance criteria, restrictions (including without limitation, provisions relating to non-competition,
non-solicitation and confidentiality), and other provisions of such Awards (subject to the restrictions imposed by Article 6), to cancel or suspend Awards and to
reduce, eliminate or accelerate any restrictions or vesting requirements applicable to an Award at any time after the grant of the Award; provided, however, that
the Committee shall not exercise its discretion to accelerate an Award within the first year following the date of grant if the exercise of such discretion would
result in more than five percent (5%) of the aggregate awards under the Plan vesting in less than one year from the date of grant as provided for in Section 2.5,
or to extend the time period to exercise a Stock Option, unless the extension is consistent with Code Section 409A.

(b) The Committee shall have the authority and discretion to interpret the Plan, to establish, amend and rescind any rules and regulations relating to
the Plan, and to make all other determinations that may be necessary or advisable for the administration of the Plan.

(c) The Committee shall have the authority to define terms not otherwise defined herein.

(d) In controlling and managing the operation and administration of the Plan, the Committee shall take action in a manner that conforms to the articles
of incorporation and by-laws of the Company and applicable corporate law.

(e) The Committee shall have the authority to: (i) suspend a Participant’s right to exercise a Stock Option during a blackout period (or similar
restricted period) (a “Blackout Period”) or to exercise in a particular manner (i.e., such as a “cashless exercise” or “broker-assisted exercise”) to the extent that
the Committee deems it necessary or in the best interests of the Company in order to comply with the securities laws and regulations issued by the SEC; and (ii)
to extend the period to exercise a Stock Option by a period of time equal to the Blackout Period, provided that the extension does not violate Section 409A of
the Code, the Incentive Stock Option requirements or applicable laws and regulations.

Section 5.3. Not Used.

Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Section 5.4. Information to be Furnished to Committee. As may be permitted by applicable law, the Company and its Subsidiaries shall furnish the
Committee with data and information it determines may be required for it to discharge its duties. The records of the Company and its Subsidiaries as to a
Participant’s employment, termination of employment, leave of absence, reemployment and compensation shall be conclusive on all persons unless determined
by the Committee to be manifestly incorrect. Subject to applicable law, Participants and other persons entitled to benefits under the Plan must furnish the
Committee any evidence, data or information as the Committee considers desirable to carry out the terms of the Plan.

Section 5.5. Committee Action. The Committee shall hold meetings, and may make administrative rules and regulations, as it may deem proper. A majority
of the members of the Committee shall constitute a quorum, and the action of a majority of the members of the Committee present at a meeting at which a
quorum is present, as well as actions taken pursuant to the unanimous written consent of all of the members of the Committee without holding a meeting, shall
be deemed to be actions of the Committee. Subject to Section 5.1, all actions of the Committee, including interpretations of provisions of the Plan, shall be
final and conclusive and shall be binding upon the Company, Participants and all other interested parties. Any person dealing with the Committee shall be fully
protected in relying upon any written notice, instruction, direction or other communication signed by a member of the Committee or by a representative of the
Committee authorized to sign the same in its behalf.
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ARTICLE 6 — AMENDMENT AND TERMINATION

Section 6.1. General. The Board of Directors may, as permitted by law, at any time, amend or terminate the Plan, and the Board of Directors or the Committee
may amend any Award Agreement, provided, however, that no amendment or termination (except as provided in Sections 2.6, 3.4 and 6.2) may cause the Award
to violate Code Section 409A, may cause the repricing of a Stock Option, or, in the absence of written consent to the change by the affected Participant (or,
if the Participant is not then living, the affected beneficiary), adversely impair the rights of any Participant or beneficiary under any Award before the date the
amendment is adopted by the Board of Directors; provided, however, that, no amendment may (a) materially increase the benefits accruing to Participants under
the Plan, (b) materially increase the aggregate number of securities which may be issued under the Plan, other than pursuant to Section 3.4, or (c) materially
modify the requirements for participation in the Plan, unless the amendment is approved by the Company’s shareholders.

Section 6.2. Amendment to Conform to Law and Accounting Changes. Notwithstanding any provision in this Plan or any Award Agreement to the contrary,
the Committee may amend the Plan or any Award Agreement, to take effect retroactively or otherwise, as deemed necessary or advisable for the purpose of:
(i) conforming the Plan or the Award Agreement to any present or future law relating to plans of this or similar nature (including, but not limited to, Code
Section 409A); or (ii) avoiding an accounting treatment resulting from an accounting pronouncement or interpretation thereof issued by the SEC or by the
Financial Accounting Standards Board (the “FASB”) after the adoption of the Plan or the making of the Award affected thereby, which, in the sole discretion
of the Committee, may materially and adversely affect the financial condition or results of operations of the Company. By accepting an Award under this Plan,
each Participant agrees and consents to any amendment made pursuant to this Section 6.2 to any Award granted under the Plan without further consideration or
action.

ARTICLE 7 — GENERAL TERMS
Section 7.1. No Implied Rights.

(a) No Rights to Specific Assets. Neither a Participant nor any other person shall by reason of participation in the Plan acquire any right in or title to
any assets, funds or property of the Company or any Subsidiary whatsoever, including any specific funds, assets, or other property which the Company or any
Subsidiary, in its sole discretion, may set aside in anticipation of a liability under the Plan. A Participant shall have only a contractual right, evidenced by an
Award Agreement, to the shares of Stock or amounts, if any, payable or distributable under the Plan, unsecured by any assets of the Company or any Subsidiary,
and nothing contained in the Plan shall constitute a guarantee that the assets of the Company or any Subsidiary shall be sufficient to pay any benefits to any
person.

(b) No Contractual Right to Employment or Future Awards. The Plan does not constitute a contract of employment, and selection as a Participant
will not give any participating Employee the right to be retained in the employ of the Company or any Subsidiary or any right or claim to any benefit under the
Plan, unless the right or claim has specifically accrued under the terms of the Plan. No individual shall have the right to be selected to receive an Award under
the Plan, or, having been so selected, to receive a future Award under the Plan.

(c) No Rights as a Shareholder. Except as otherwise provided in the Plan or in an Award Agreement, no Award shall confer upon the holder thereof
any rights as a shareholder of the Company before the date on which the individual fulfills all conditions for receipt of such rights.

Section 7.2. Transferability. Except as otherwise so provided by the Committee, Stock Options under the Plan are not transferable except: (i) as designated by
the Participant by will or by the laws of descent and distribution; or (ii) to a trust established by the Participant, if under Code Section 671 and applicable state
law, the Participant is considered the sole beneficial owner of the Stock Option while held in trust. The Committee shall have the discretion to permit the transfer
of vested Stock Options (other than ISOs) under the Plan; provided, however, that such transfers shall be limited to Immediate Family Members of Participants,
trusts and partnerships established for the primary benefit of Immediate Family Members or to charitable organizations, and; provided, further, that the transfers
are not made for consideration to the Participant.

Awards of Restricted Stock shall not be transferable, except in the event of death, before the time that the Awards vest in the Participant. A Restricted Stock
Unit Award is not transferable, except in the event of death, before the time that the Restricted Stock Unit Award vests in the Participant and the property in
which the Restricted Stock Unit is denominated is distributed to the Participant or the Participant’s Beneficiary.
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A Beneficiary, transferee, or other person claiming any rights under the Plan from or through any Participant shall be subject to all terms and conditions of the
Plan and any Award Agreement applicable to such Participant, except as otherwise determined by the Committee, and to any additional terms and conditions
deemed necessary or appropriate by the Committee.
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Section 7.3. Designation of Beneficiaries. A Participant may file with the Company a written designation of a beneficiary or beneficiaries under this Plan and
may from time to time revoke or amend any such designation. Any designation of beneficiary under this Plan shall be controlling over any other disposition,
testamentary or otherwise (unless the disposition is pursuant to a domestic relations order); provided, however, that if the Committee is in doubt as to the
entitlement of any beneficiary to any Award, the Committee may determine to recognize only the legal representative of the Participant, in which case the
Company, the Committee and the members thereof shall not be under any further liability to anyone.

Section 7.4. Non-Exclusivity. Neither the adoption of this Plan by the Board of Directors nor the submission of the Plan to the shareholders of the Company
for approval (and any subsequent approval by the shareholders of the Company) shall be construed as creating any limitations on the power of the Board of
Directors or the Committee to adopt other incentive arrangements as may deemed desirable, including, without limitation, the granting of Restricted Stock
Awards, Restricted Stock Units and/or Stock Options and such arrangements may be either generally applicable or applicable only in specific cases.

Section 7.5. Eligibility for Form and Time of Elections/Notification Under Code Section 83(b). Unless otherwise specified herein, each election required or
permitted to be made by any Participant or other person entitled to benefits under the Plan, and any permitted modification or revocation thereof, shall be filed
with the Company at such times, in such form, and subject to such restrictions and limitations, not inconsistent with the terms of the Plan, as the Committee
shall require. Notwithstanding anything herein to the contrary, the Committee may, on the date of grant or at a later date, as applicable, prohibit an individual
from making an election under Code Section 83(b). If the Committee has not prohibited an individual from making this election, an individual who makes this
election shall notify the Committee of the election within ten (10) days of filing notice of the election with the Internal Revenue Service or as otherwise required
by the Committee. This requirement is in addition to any filing and notification required under the regulations issued under the authority of Code Section 83(b).

Section 7.6. Evidence. Evidence required of anyone under the Plan may be by certificate, affidavit, document or other written information upon which the
person is acting considers pertinent and reliable, and signed, made or presented by the proper party or parties.

Section 7.7. Tax Withholding.

(a) Payment by Participant. Each Participant shall, no later than the date as of which the value of an Award or of any Stock or other amounts
received thereunder first becomes includable in the gross income of the Participant for Federal income tax purposes, pay to the Company, or make arrangements
satisfactory to the Committee regarding payment of, any Federal, state, or local taxes of any kind required by law to be withheld by the Company with respect
to such income. The Company and its Subsidiaries shall, to the extent permitted by law, have the right to deduct any such taxes from any payment of any
kind otherwise due to the Participant. The Company's obligation to deliver evidence of book entry (or stock certificates) to any Participant is subject to and
conditioned on tax withholding obligations being satisfied by the Participant.

(b) Payment in Stock. The Committee may require the Company's tax withholding obligation to be satisfied, in whole or in part, by the Company
withholding from shares of Stock to be issued pursuant to any Award a number of shares with an aggregate Fair Market Value (as of the date the withholding
is effected) that would satisfy the withholding amount due; provided, however, that the amount withheld does not exceed the maximum statutory tax rate or
such lesser amount as is necessary to avoid liability accounting treatment. For purposes of share withholding, the Fair Market Value of withheld shares shall be
determined in the same manner as the value of Stock includible in income of the Participants.

Section 7.8. Action by Company or Subsidiary. Any action required or permitted to be taken by the Company or any Subsidiary shall be by resolution or
unanimous written consent of its board of directors, or by action of one or more members of the board of directors (including a committee of the board of
directors) who are duly authorized to act for the board of directors, or (except to the extent prohibited by applicable law or applicable rules of the Exchange on
which the Company lists its securities) by a duly authorized officer of the Company or Subsidiary.

Section 7.9. Successors. All obligations of the Company under the Plan shall be binding upon and inure to the benefit of any successor to the Company, whether
the existence of the successor is the result of a direct or indirect purchase, merger, consolidation or otherwise, of all or substantially all of the business, stock,
and/or assets of the Company.
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Section 7.10. Indemnification. To the fullest extent permitted by law and the Company’s governing documents, each person who is or shall have been a
member of the Committee, or of the Board of Directors, or an officer of the Company to whom authority was delegated in accordance with Section 5.3, shall be
indemnified and held harmless by the Company against and from any loss (including amounts paid in settlement), cost, liability or expense (including reasonable
attorneys’ fees) that may be imposed upon or reasonably incurred by him or her in connection with or resulting from any claim, action, suit, or proceeding to
which he or she may be a party or in which he or she may be involved by reason of any action taken or failure to act under the Plan and against and from any and
all amounts paid by him or her in settlement thereof, with the Company’s approval, or paid by him or her in satisfaction of any judgment in any such action, suit,
or proceeding against him or her, provided he or she shall give the Company an opportunity, at its own expense, to handle and defend the same before he or she
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undertakes to handle and defend it on his or her own behalf, unless such loss, cost, liability, or expense is a result of his or her own willful misconduct or except
as expressly provided by statute or regulation. The foregoing right of indemnification shall not be exclusive of any other rights of indemnification to which
such persons may be entitled under the Company’s charter or bylaws, as a matter of law, or otherwise, or any power that the Company may have to indemnify
them or hold them harmless. The foregoing right to indemnification shall include the right to be paid by the Company the expenses incurred in defending any
such proceeding in advance of its final disposition, provided, however, that, if required by applicable law, an advancement of expenses shall be made only upon
delivery to the Company of an undertaking, by or on behalf of such persons to repay all amounts so advanced if it shall ultimately be determined by final judicial
decision from which there is no further right to appeal that such person is not entitled to be indemnified for such expenses.

Section 7.11. No Fractional Shares. Unless otherwise permitted by the Committee, no fractional shares of Stock shall be issued or delivered pursuant to the
Plan or any Award Agreement. The Committee shall determine whether cash or other property shall be issued or paid in lieu of fractional shares or whether the
fractional shares or any rights thereto shall be forfeited or otherwise eliminated by rounding down.

Section 7.12. Governing Law. The Plan, all Awards granted hereunder, and all actions taken in connection herewith shall be governed by and construed in
accordance with the laws of the Commonwealth of Pennsylvania without reference to principles of conflict of laws, except as superseded by applicable federal
law. The federal and state courts located in the Commonwealth of Massachusetts shall have exclusive jurisdiction over any claim, action, complaint or lawsuit
brought under the terms of the Plan. By accepting any Award, each Participant and any other person claiming any rights under the Plan agrees to submit himself
or herself and any legal action that brought with respect to the Plan, to the sole jurisdiction of such courts for the adjudication and resolution of any such
disputes.

Section 7.13. Benefits Under Other Plans. Except as otherwise provided by the Committee or as set forth in a Qualified Retirement Plan, non-qualified plan
or other benefit plan, Awards to a Participant (including the grant and the receipt of benefits) under the Plan shall be disregarded for purposes of determining the
Participant’s benefits under, or contributions to, any Qualified Retirement Plan, non-qualified plan and any other benefit plans maintained by the Participant’s
employer. The term “Qualified Retirement Plan” means any plan of the Company or a Subsidiary that is intended to be qualified under Code Section 401(a).

Section 7.14. Validity. If any provision of this Plan is determined to be illegal or invalid for any reason, said illegality or invalidity shall not affect the remaining
parts of the Plan, but this Plan shall be construed and enforced as if the illegal or invalid provision has never been included herein.

Section 7.15. Notice. Unless otherwise provided in an Award Agreement, all written notices and all other written communications to the Company provided for
in the Plan or in any Award Agreement, shall be delivered personally or sent by registered or certified mail, return receipt requested, postage prepaid (provided
that international mail shall be sent via overnight or two-day delivery), or sent by facsimile, email or prepaid overnight courier to the Company at its principal
executive office. Notices, demands, claims and other communications shall be deemed given: (a) in the case of delivery by overnight service with guaranteed
next day delivery, the next day or the day designated for delivery; (b) in the case of certified or registered U.S. mail, five (5) days after deposit in the U.S. mail;
or (c) in the case of facsimile or email, the date upon which the transmitting party received confirmation of receipt; provided, however, that in no event shall any
such communications be deemed to be given later than the date they are actually received, provided they are actually received.

If a communication is not received, it shall only be deemed received upon the showing of an original of the applicable receipt, registration or confirmation from
the applicable delivery service. Communications that are to be delivered by U.S. mail or by overnight service to the Company shall be directed to the attention
of the Company’s Corporate Secretary, unless otherwise provided in the Award Agreement.

Section 7.16. Forfeiture Events. The Committee may specify in an Award Agreement that the Participant’s rights, payments, and benefits with respect to
an Award shall be subject to reduction, cancellation, forfeiture or recoupment upon the occurrence of certain specified events, in addition to any otherwise
applicable vesting or performance conditions of an Award. These events include, but are not limited to, termination of employment for Cause, termination of
the Participant’s provision of Services to the Company or any Subsidiary, violation of material Company or Subsidiary policies, breach of noncompetition,
confidentiality, or other restrictive covenants that may apply to the Participant, or other conduct of the Participant that is detrimental to the business or reputation
of the Company or any Subsidiary.
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Section 7.17. Awards Subject to Company Policies and Restrictions.

(a) Clawback Policies. Awards granted hereunder are subject to any Clawback Policy maintained by the Company, whether pursuant to the provisions
of Section 954 of the Dodd-Frank Act, implementing regulations thereunder, or otherwise. If the Company is required to prepare an accounting restatement
due to the material noncompliance of the Company, as a result of misconduct, with any financial reporting requirement under the federal securities laws, and
the automatic forfeiture provisions under Section 304 of the Sarbanes-Oxley Act of 2002 apply as a result, any Participant who was an executive officer of the
Company at the time of grant or at the time of restatement shall be subject to “clawback” as if the person were subject to Section 304 of the Sarbanes-Oxley Act
of 2002.

(b) Trading Policy Restrictions. Option exercises and other Awards under the Plan shall be subject to the Company’s insider trading policies and
procedures, as in effect from time to time.

(c) Hedging/Pledging Policy Restrictions. Awards under the Plan shall be subject to the Company’s policies relating to hedging and pledging as such
may be in effect from time to time.

Section 7.18. Automatic Exercise. In the sole discretion of the Committee exercised in accordance with Section 5.2(a), any Stock Options that are exercisable
but unexercised as of the day immediately before the tenth anniversary of the date of grant (or other expiration date) may be automatically exercised, in
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accordance with procedures established for this purpose by the Committee, but only if the Exercise Price is less than the Fair Market Value of a share of Stock
on that date and the automatic exercise will result in the issuance of at least one (1) whole share of Stock to the Participant after payment of the Exercise Price
and any applicable tax withholding requirements. Payment of the Exercise Price of a Stock Option and any applicable tax withholding requirements with respect
to Stock Options shall be made by a net settlement of the Stock Option whereby the number of shares of Stock to be issued upon exercise are reduced by a
number of shares having a Fair Market Value on the date of exercise equal to the Exercise Price and any applicable tax withholding.

Section 7.19. Regulatory Requirements. The grant and settlement of Awards shall be conditioned upon and subject to compliance with Section 18(k) of the
Federal Deposit Insurance Act, 12 U.S.C. 1828(k), and the rules and regulations promulgated thereunder.

ARTICLE 8 — DEFINED TERMS

In addition to the other definitions contained herein, unless otherwise specifically provided in an Award Agreement, the following definitions shall
apply:

“10% Shareholder” means an individual who, at the time of grant, owns stock possessing more than 10% of the total combined voting power of all
classes of stock of the Company.

“Award” means any Stock Option, Restricted Stock Award or Restricted Stock Unit or any other right or interest relating to Stock or cash, granted to a
Participant under the Plan.

“Award Agreement” means the document (in whatever medium prescribed by the Committee and whether or not a signature is required or provided by
a Participant) that evidences the terms and conditions of an Award. A copy of the Award Agreement shall be provided (or made available electronically) to each
Participant.

“Board of Directors” means the Board of Directors of the Company.

“Cause” shall, with respect to any Participant, have the same meaning as “cause” or “for cause” (or any similar term) set forth in any employment,
change in control, consulting, or other agreement for the performance of services or severance between the Participant and the Company or a Subsidiary or, in
the absence of any such agreement or any such definition in such agreement, such term shall mean (i) a material act of willful misconduct by the Participant
in connection with the performance of his/her duties, including, without limitation, misappropriation of funds or property of the Company or a Subsidiary;
(ii) the conviction of the Participant for, or plea of nolo contendere by the Participant to, any felony or a misdemeanor involving deceit, dishonesty, or fraud;
(iii) the commission by the Participant of any misconduct, whether or not related to the Company or any of its affiliates, that has caused, or would reasonably
be expected to cause, material detriment or damage to the Company’s or any of its affiliates’ reputation, business operation or relation with its employees,
customers, vendors, suppliers or regulators; (iv) continued, willful and deliberate non-performance by the Participant of his/her duties (other than by reason
of the Participant’s physical or mental illness, incapacity or disability) that has continued for more than thirty (30) days following written notice providing the
details of such non-performance from the Chief Executive Officer of the Company or any Subsidiary, or his designee, as the case may be; (v) willful failure
to cooperate with a bona fide internal investigation or an investigation by regulatory or law enforcement authorities, after being instructed by the Company or
a Subsidiary to cooperate, or the deliberate destruction of or deliberate failure to preserve documents or other materials that the Participant should reasonably
know to be relevant to such investigation, after being instructed by the Company or a Subsidiary to preserve such documents, or the willful inducement of
others to fail to cooperate or to fail to produce documents or other materials; or (vi) removal or prohibition of the Participant from participating in the conduct
of the Company’s or a Subsidiary’s affairs by order issued under applicable law and regulations by a federal or state banking agency having authority over the
Company or a Subsidiary. The good faith determination by the Committee of whether the Participant’s Service was terminated by the Company or a Subsidiary
for “Cause” shall be final and binding for all purposes hereunder.
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“Change in Control” has the meaning ascribed to it in Section 4.2.

“Code” means the Internal Revenue Code of 1986, as amended, and any rules, regulations and guidance promulgated thereunder, as modified from
time to time.

“Covered Shares” means any shares acquired by a Participant pursuant to an Award granted under this Plan, net of taxes and transaction costs. For
these purposes, “taxes and transaction costs” include, without limitation: (i) shares retained by the Company to satisfy tax withholding requirements attributable
to such Awards, and (ii) any taxes payable by the Participant related to Awards which are in excess of the amounts withheld in accordance with clause “(i).”

“Director” means a member of the Board of Directors or of a board of directors of a Subsidiary.

If the Participant is a party to a written employment agreement (or other similar written agreement) with the Company or a Subsidiary that provides a
definition of “Disability” or “Disabled,” then, for purposes of this Plan, the terms “Disability” or “Disabled” shall have meaning set forth in that agreement. In
the absence of such a definition, “Disability” shall be defined in accordance with the Bank’s long-term disability plan. In the absence of a long-term disability
plan or to the extent that an Award is subject to Code Section 409A, “Disability” or “Disabled” shall mean that a Participant has been determined to be disabled
by the Social Security Administration. Except to the extent prohibited under Code Section 409A, if applicable, the Committee shall have discretion to determine
if a Disability has occurred.
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“Disinterested Board Member” means a member of the Board of Directors who: (i) is not a current Employee of the Company or a Subsidiary; (ii) is
not a former employee of the Company or a Subsidiary who receives compensation for prior Services (other than benefits under a tax-qualified retirement plan)
during the taxable year; (iii) has not been an officer of the Company or a Subsidiary for the past three (3) years; (iv) does not receive compensation from the
Company or a Subsidiary, either directly or indirectly, for services as a consultant or in any capacity other than as a Director except in an amount for which
disclosure would not be required pursuant to Item 404 of SEC Regulation S-K in accordance with the proxy solicitation rules of the SEC, as amended or any
successor provision thereto; and (v) does not possess an interest in any other transaction, and is not engaged in a business relationship for which disclosure
would be required pursuant to Item 404(a) of SEC Regulation S-K under the proxy solicitation rules of the SEC, as amended or any successor provision thereto.
The term Disinterested Board Member shall be interpreted in a manner as shall be necessary to conform to the requirements of Rule 16b-3 promulgated under
the Exchange Act and the corporate governance standards imposed on compensation committees under the listing requirements imposed by any Exchange on
which the Company lists or seeks to list its securities.

“Dividend Equivalent Right” means the right, associated with a Restricted Stock Unit, to receive a payment, in cash or shares of Stock, as applicable,
equal to the amount of dividends paid on a share of Stock, as specified in the Award Agreement.

“Employee” means any person employed by the Company or a Subsidiary, including Directors who are employed by the Company or a Subsidiary.

“Exchange” means any national securities exchange on which the Stock may from time to time be listed or traded.

“Exchange Act” means the Securities Exchange Act of 1934, as amended and the rules, regulations and guidance promulgated thereunder, as modified
from time to time.

“Exercise Price” means the price established with respect to a Stock Option pursuant to Section 2.2.

“Fair Market Value” on any date, means: (i) if the Stock is listed on an Exchange, national market system or automated quotation system, the average
of the highest and lowest reported sales price on that Exchange or over such system on that date or, in the absence of reported sales on that date, the average
of the highest and lowest reported sales price on the immediately preceding date on which sales were reported; or (ii) if the Stock is not listed on an Exchange,
“Fair Market Value” shall mean a price determined by the Committee in good faith on the basis of objective criteria consistent with the requirements of Code
Section 422 and applicable provisions of Code Section 409A.

- 64 -

A termination of employment by an Employee Participant shall be deemed a termination of employment for “Good Reason” as a result of the
Participant’s resignation from the employ of the Company or any Subsidiary upon the occurrence of any of the following events:

(i) a material diminution, not consented to by the Participant, in the Participant’s responsibilities, authorities or duties, from the responsibilities,
authorities or duties exercised by the Participant as of immediately prior to a Change in Control;

(ii) a material reduction in the Participant’s annual compensation or benefits, as in effect immediately prior to a Change in Control or as the same may
be increased from time to time thereafter, except for across-the-board reductions similarly affecting all or substantially all of the Company’s executive officers;

(iii) the relocation of the Company’s office(s) at which the Participant is principally employed as of the date of a Change in Control (the “Current
Offices”) to any other location more than 50 miles from the Current Offices, or the requirement by the Company or any affiliate for whom the Participant
primarily works for the Participant to be based at a location more than 50 miles from the Current Offices, except for required travel on business to an extent
substantially consistent with the Participant’s business travel obligations during the twelve (12)-month period immediately preceding the Change in Control.

Notwithstanding the foregoing, in the event an Award is subject to Code Section 409A, then “Good Reason” shall be defined in accordance with Code
Section 409A, including the requirement that a Participant gives 60 days’ notice to the Company or the Subsidiary for whom the Participant is employed of the
Good Reason condition and the Company or Subsidiary, as applicable, shall have 30 days to cure the Good Reason condition. Any distribution of an Award
subject to Code Section 409A shall be subject to the distribution timing rules of Code Section 409A, including any delay in the distribution of such Award,
which rules shall be set forth in the Award Agreement.

“Holding Period” has the meaning ascribed to it in Section 2.8.

“Immediate Family Member” means with respect to any Participant: (i) any of the Participant’s children, stepchildren, grandchildren, parents,
stepparents, grandparents, spouses, former spouses, siblings, nieces, nephews, mothers-in-law, fathers-in-law, sons-in-law, daughters-in-law, brothers-in-law
or sisters-in-law, including relationships created by adoption; (ii) any natural person sharing the Participant’s household (other than as a tenant or employee,
directly or indirectly, of the Participant); (iii) a trust in which any combination of the Participant and persons described in section (i) or (ii) above own more
than fifty percent (50%) of the beneficial interests; (iv) a foundation in which any combination of the Participant and persons described in sections (i) or (ii)
above control management of the assets; or (v) any other corporation, partnership, limited liability company or other entity in which any combination of the
Participant and persons described in sections (i) or (ii) above control more than fifty percent (50%) of the voting interests.

“Involuntary Termination” means the Termination of Service of a Participant by the Company or Subsidiary (other than termination for Cause) or
termination of employment by an Employee Participant for Good Reason.

“Incentive Stock Option” or “ISO” has the meaning ascribed to it in Section 2.2.
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“Mandatory Retirement” means retirement from employment or service because of attaining an age greater than or equal to a Company-imposed
maximum age.

“Non-Qualified Option” means the right to purchase shares of Stock that is either: (i) designated as a Non-Qualified Option; (ii) granted to a Participant
who is not an Employee; or (iii) granted to an Employee but does not satisfy the requirements of Code Section 422.
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“Performance Award” means an Award that vests in whole or in part upon the achievement of one or more specified performance measures, as
determined by the Committee. The conditions for grant or vesting and the other provisions of a Performance Award (including without limitation any applicable
performance measures) need not be the same with respect to each recipient. A Performance Award shall vest, or as to Restricted Stock Units be settled, after
the Committee has determined that the performance goals have been satisfied. Performance measures may be based on the performance of the Company as
a whole or on any one or more Subsidiaries or business units of the Company or a Subsidiary and may be measured relative to a peer group, an index or a
business plan and may be considered as absolute measures or changes in measures. The terms of an Award may provide that partial achievement of performance
measures may result in partial payment or vesting of the award or that the achievement of the performance measures may be measured over more than one period
or fiscal year. In establishing any performance measures, the Committee may provide for the exclusion of the effects of the certain items, including but not
limited to the following: (i) extraordinary, unusual, and/or nonrecurring items of gain or loss; (ii) gains or losses on the disposition of a business; (iii) dividends
declared on the Company’s stock; (iv) changes in tax or accounting principles, regulations or laws; or (v) expenses incurred in connection with a merger, branch
acquisition or similar transaction. Subject to the preceding sentence, if the Committee determines that a change in the business, operations, corporate structure
or capital structure of the Company or the manner in which the Company or its Subsidiaries conducts its business or other events or circumstances render
current performance measures to be unsuitable, the Committee may modify the performance measures, in whole or in part, as the Committee deems appropriate.
Notwithstanding anything to the contrary herein, performance measures relating to any Award hereunder will be modified, to the extent applicable, to reflect
a change in the outstanding shares of Stock of the Company by reason of any stock dividend or stock split, or a corporate transaction, such as a merger of
the Company into another corporation, any separation of a corporation or any partial or complete liquidation by the Company or a Subsidiary. If a Participant
is promoted, demoted or transferred to a different business unit during a performance period, the Committee may determine that the selected performance
measures or applicable performance period are no longer appropriate, in which case, the Committee, in its sole discretion, may: (i) adjust, change or eliminate
the performance measures or change the applicable performance period; or (ii) cause to be made a cash payment to the Participant in an amount determined by
the Committee

“Restricted Stock” or “Restricted Stock Award” has the meaning ascribed to it in Section 2.3(a).

“Restricted Stock Unit” has the meaning ascribed to it in Section 2.4(a).

“Restriction Period” has the meaning set forth in Section 2.4(b)(iii).

“Retirement” or “Retired” means, unless otherwise specified in an Award Agreement, retirement from employment or service on or after attainment of
age 65. Notwithstanding anything herein to the contrary, if an Employee or Director has not had a Termination of Service as defined in this Plan, the Employee
or Director shall not be deemed to have Retired for purposes of forfeiture of non-vested Awards, vesting in Awards or reducing the exercise period of Options
issued hereunder.

“SEC” means the United States Securities and Exchange Commission.

“Securities Act” means the Securities Act of 1933, as amended and the rules, regulations and guidance promulgated thereunder and modified from time
to time.

“Service” means the uninterrupted provision of services as an Employee or Director of, or a Service Provider to, the Company or a Subsidiary, as the
case may be, and shall include service as a director emeritus or advisory director. Service shall not be deemed interrupted in the case of (i) any approved leave
of absence for military service or sickness, or for any other purpose approved by the Company or a Subsidiary, if the employee’s right to re-employment is
guaranteed either by a statute or by contract or under the policy pursuant to which the leave of absence was granted or if the Committee otherwise so provides
in writing, (ii) transfers among the Company, any Subsidiary, or any successor entities, in any capacity of Employee, Director or Service Provider, or (iii) any
change in status as long as the individual remains in the service of the Company or a Subsidiary in any capacity of Employee, Director or Service Provider
(except as otherwise provided in the Award Agreement).

“Service Provider” means any natural person (other than an Director, solely with respect to rendering services in such person’s capacity as a Director)
who is engaged by the Company or any Subsidiary to render consulting or advisory services to the Company or the Subsidiary and the services are not in
connection with the offer or sale of securities in a capital-raising transaction and do not directly or indirectly promote or maintain a market for the Company’s
securities.

“Stock” means the common stock of the Company, $1.00 par value per share.

“Stock Option” has the meaning ascribed to it in Section 2.2.
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“Subsidiary(ies)” means any corporation, affiliate, bank or other entity which would be a subsidiary corporation with respect to the Company as defined
in Code Section 424(f) and, other than with respect to an ISO, shall also mean any partnership or joint venture in which the Company and/or other Subsidiary
owns more than 50% of the capital or profits interests.

- 66 -

“Termination of Service” means the first day occurring on or after a grant date on which the Participant ceases to be an Employee or Director of, or
Service Provider to, the Company or any Subsidiary, regardless of the reason for such cessation, subject to the following:

(i) The Participant’s cessation of Service as an Employee shall not be deemed to occur by reason of the transfer of the Participant between the Company
and a Subsidiary or between two Subsidiaries. Unless the Committee determines otherwise, an Employee Participant shall not be deemed to have a Termination
of Service if such Participant remains in the Service of the Company or a Subsidiary as a Service Provider.

(ii) The Participant’s cessation as an Employee shall not be deemed to occur by reason of the Participant’s being on a bona fide leave of absence from
the Company or a Subsidiary approved by the Company or Subsidiary otherwise receiving the Participant’s Services, provided the leave of absence does not
exceed six (6) months, or if longer, so long as the Employee retains a right to reemployment with the Company or Subsidiary under an applicable statute or by
contract. For these purposes, a leave of absence constitutes a bona fide leave of absence only if there is a reasonable expectation that the Employee will return
to perform Services for the Company or Subsidiary. If the period of leave exceeds six (6) months and the Employee does not retain a right to reemployment
under an applicable statute or by contract, the employment relationship is deemed to terminate on the first day immediately following the six-month period.
For purposes of this sub-section, to the extent applicable, an Employee’s leave of absence shall be interpreted by the Committee in a manner consistent with
Treasury Regulation Section 1.409A-1(h)(1).

(iii) If, as a result of a sale or other transaction, the Subsidiary for whom Participant is employed (or to whom the Participant is providing Services)
ceases to be a Subsidiary, and the Participant is not, following the transaction, an Employee of the Company or an entity that is then a Subsidiary, then the
occurrence of the transaction shall be treated as the Participant’s Termination of Service caused by the Participant being discharged by the entity by which the
Participant is employed or to which the Participant is providing Services.

(iv) Except to the extent Code Section 409A may be applicable to an Award, and subject to the foregoing paragraphs of this sub-section, the Committee
shall have discretion to determine if a Termination of Service has occurred and the date on which it occurred. If any Award under the Plan constitutes Deferred
Compensation (as defined in Section 2.6), the term Termination of Service shall be interpreted by the Committee in a manner consistent with the definition of
“Separation from Service” as defined under Code Section 409A and under Treasury Regulation Section 1.409A-1(h)(ii). For purposes of this Plan, a “Separation
from Service” shall have occurred if the employer and Participant reasonably anticipate that no further Services will be performed by the Participant after
the date of the Termination of Service (whether as an employee or as an independent contractor) or the level of further Services performed will be less than
50% of the average level of bona fide Services in the thirty-six (36) months immediately preceding the Termination of Service. If a Participant is a “Specified
Employee,” as defined in Code Section 409A and any payment to be made hereunder shall be determined to be subject to Code Section 409A, then if required
by Code Section 409A, the payment or a portion of the payment (to the minimum extent possible) shall be delayed and shall be paid on the first day of the
seventh month following Participant’s Separation from Service.

(v) With respect to a Participant who is both an Employee and a Director, termination of employment as an Employee shall not constitute a Termination
of Service for purposes of the Plan so long as the Participant continues to provide Service as a Director.
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Important notice of availability of Proxy materials for the Shareholder meeting of CitiZenS & northern CorPoration to Be held on: april 20, 2023 at 2:00 p.m.
Local time virtually at https://web.lumiagm.com/244346915 Password: citizens2023 (case sensitive) ComPanY nUmBer aCCoUnt nUmBer ControL nUmBer
encourage you to access and review all of the important information contained in the proxy materials before voting. if you want to receive a paper or e-mail
copy of the proxy materials you must request one. there is no charge to you for requesting a copy. to facilitate timely delivery please make the request as
instructed below before 4/10/2023. Please visit http://www.astproxyportal.com/ast/11697/, where the following materials are available for view: - Annual
Highlights - Notice of Annual Meeting of Stockholders - Proxy Statement - Form of Electronic Proxy Card - Annual Report on Form 10-K to reqUeSt
materiaL: teLePhone: 888-Proxy-na (888-776-9962) and 718-921-8562 (for international callers) e-maiL: info@astfinancial.com weBSite:
https://us.astfinancial.com/onlineProxyVoting/ProxyVoting/requestmaterials to Vote: onLine: To access your online proxy card, please visit
www.voteproxy.com and follow the on-screen instructions or scan the QR code with your smartphone. You may enter your voting instructions at
www.voteproxy.com up until 11:59 PM Eastern Time on April 20, 2023. VirtUaLLY at the meetinG: The company will be hosting the meeting virtually this
year. To attend the meeting virtually, please visit https://web.lumiagm.com/244346915 Password: citizens2023 (case sensitive) and be sure to have your
control number available. teLePhone: To vote by telephone, please visit www.voteproxy.com to view the materials and to obtain the toll free number to call.
maiL: You may request a card by following the instructions above. 1. ELECTION OF CLASS III DIRECTORS. nomineeS: Stephen M. Dorwart J. Bradley
Scovill Aaron K. Singer 2. TO APPROVE, IN AN ADVISORY (NON-BINDING) VOTE, THE COMPENSATION OF THE COMPANY'S NAMED
EXECUTIVE OFFICERS AS DISCLOSED IN THE PROXY STATEMENT. 3. TO CONSIDER AND ACT UPON AN ADVISORY (NON-BINDING)
VOTE ON FREQUENCY OF THE ADVISORY VOTE ON THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS. 4. TO APPROVE
CITIZENS & NORTHERN CORPORATION 2023 EQUITY INCENTIVE PLAN. 5. RATIFICATION OF THE APPOINTMENT OF BAKER TILLY US,
LLP AS THE CORPORATION'S INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM FOR THE YEAR ENDING DECEMBER 31, 2023. 6.
OTHER MATTERS. In their discretion, to vote with respect to any other matters that may properly come before the Meeting or any adjournments thereof.
Please note that you cannot use this notice to vote by mail.
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ANNUAL MEETING OF STOCKHOLDERS OF CITIZENS & NORTHERN CORPORATION April 20, 2023 PROXY VOTING INSTRUCTIONS
INTERNET - Access "www.voteproxy.com" and follow the on-screen instructions or scan the QR code with your smartphone. Have your proxy card available
when you access the web page. TELEPHONE - Call toll-free 1-800-PROXIES (1-800-776-9437) in the United States or 1-718-921-8500 from foreign
countries and follow the instructions. Have your proxy card available when you call. Vote online/phone until 11:59 PM EST on April 20, 2023. MAIL - Sign,
date and mail your proxy card in the envelope provided as soon as possible. VIRTUALLY AT THE MEETING - The company will be hosting the meeting
virtually this year. To attend the meeting virtually, please visit https://web.lumiagm.com/244346915 Password: citizens2023 (case sensitive) and be sure to
have your control number available. GO GREEN - e-Consent makes it easy to go paperless. With e-Consent, you can quickly access your proxy materials,
statements and other eligible documents online, while reducing costs, clutter and paper waste. Enroll today via www.astfinancial.com to enjoy online access.
COMPANY NUMBER ACCOUNT NUMBER NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIAL: The Notice of Meeting, proxy
statement and proxy card are available at http://www.astproxyportal.com/ast/11697/ Please detach along perforated line and mail in the envelope provided IF
you are not voting via telephone or the Internet. 20330403030000000000 9 042023 PLEASE SIGN, DATE AND RETURN PROMPTLY IN THE
ENCLOSED ENVELOPE. PLEASE MARK YOUR VOTE IN BLUE OR BLACK INK AS SHOWN HERE x 1. ELECTION OF CLASS III DIRECTORS.
NOMINEES: O Stephen M. Dorwart O J. Bradley Scovill O Aaron K. Singer FOR ALL NOMINEES WITHHOLD AUTHORITY FOR ALL NOMINEES
FOR ALL EXCEPT (See instructions below) INSTRUCTIONS: To withhold authority to vote for any individual nominee(s), mark "FOR ALL EXCEPT" and
fill in the circle next to each nominee you wish to withhold, as shown here: 2. TO APPROVE, IN AN ADVISORY (NON-BINDING) VOTE, THE
COMPENSATION OF THE COMPANY'S NAMED EXECUTIVE OFFICERS AS DISCLOSED IN THE PROXY STATEMENT FOR AGAINST
ABSTAIN 3. TO CONSIDER AND ACT UPON AN ADVISORY (NON-BINDING) VOTE ON FREQUENCY OF THE ADVISORY VOTE ON THE
COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS. EVERY 1 YEAR EVERY 2 YEARS EVERY 3 YEARS ABSTAIN 4. TO APPROVE
CITIZENS & NORTHERN CORPORATION 2023 EQUITY INCENTIVE PLAN. FOR AGAINST ABSTAIN 5. RATIFICATION OF THE APPOINTMENT
OF BAKER TILLY US, LLP AS THE CORPORATION'S INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM FOR THE YEAR ENDING
DECEMBER 31, 2023. FOR AGAINST ABSTAIN 6. OTHER MATTERS. In their discretion, to vote with respect to any other matters that may properly
come before the Meeting or any adjournments thereof. WHEN PROPERLY EXECUTED, THIS PROXY WILL BE VOTED AS DIRECTED HEREIN BY
THE STOCKHOLDER. UNLESS OTHERWISE INDICATED, THIS PROXY WILL BE VOTED FOR THE ELECTION AS DIRECTORS OF THE
NOMINEES LISTED IN PROPOSAL 1, FOR PROPOSALS 2, 4, AND 5 AND FOR A FREQUENCY OF EVERY 1 YEAR FOR PROPOSAL 3. PLEASE
MARK, SIGN, DATE AND RETURN THIS PROXY CARD PROMPTLY USING THE ENCLOSED POSTAGE-PAID ENVELOPE. To change the address
on your account, please check the box at right and indicate your new address in the address space above. Please note that changes to the registered name(s) on
the account may not be submitted via this method. Signature of Stockholder Date: Signature of Stockholder Date: Note: Please sign exactly as your name or
names appear on this Proxy. When shares are held jointly, each holder should sign. When signing as executor, administrator, attorney, trustee or guardian,
please give full title as such. If the signer is a corporation, please sign full corporate name by duly authorized officer, giving full title as such. If signer is a
partnership, please sign in partnership name by authorized person.
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ANNUAL MEETING OF STOCKHOLDERS OF CITIZENS & NORTHERN CORPORATION April 20, 2023 GO GREEN e-Consent makes it easy to go
paperless. With e-Consent, you can quickly access your proxy material, statements and other eligible documents online, while reducing costs, clutter and paper
waste. Enroll today via www.astfinancial.com to enjoy online access. NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIAL: The Notice of
Meeting, proxy statement and proxy card are available at http://www.astproxyportal.com/ast/11697/ Please sign, date and mail your proxy card in the envelope
provided as soon as possible. Please detach along perforated line and mail in the e n v e l o p e p r o v i d e d . 20330403030000000000 9 042023 PLEASE
SIGN, DATE AND RETURN PROMPTLY IN THE ENCLOSED ENVELOPE. PLEASE MARK YOUR VOTE IN BLUE OR BLACK INK AS SHOWN
HERE x 1. ELECTION OF CLASS III DIRECTORS. NOMINEES: O Stephen M. Dorwart O J. Bradley Scovill O Aaron K. Singer FOR ALL NOMINEES
WITHHOLD AUTHORITY FOR ALL NOMINEES FOR ALL EXCEPT (See instructions below) INSTRUCTIONS: To withhold authority to vote for any
individual nominee(s), mark "FOR ALL EXCEPT" and fill in the circle next to each nominee you wish to withhold, as shown here: 2. TO APPROVE, IN AN
ADVISORY (NON-BINDING) VOTE, THE COMPENSATION OF THE COMPANY'S NAMED EXECUTIVE OFFICERS AS DISCLOSED IN THE
PROXY STATEMENT FOR AGAINST ABSTAIN 3. TO CONSIDER AND ACT UPON AN ADVISORY (NON-BINDING) VOTE ON FREQUENCY OF
THE ADVISORY VOTE ON THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS. EVERY 1 YEAR EVERY 2 YEARS EVERY 3
YEARS ABSTAIN 4. TO APPROVE CITIZENS & NORTHERN CORPORATION 2023 EQUITY INCENTIVE PLAN. FOR AGAINST ABSTAIN 5.
RATIFICATION OF THE APPOINTMENT OF BAKER TILLY US, LLP AS THE CORPORATION'S INDEPENDENT REGISTERED PUBLIC
ACCOUNTING FIRM FOR THE YEAR ENDING DECEMBER 31, 2023. FOR AGAINST ABSTAIN 6. OTHER MATTERS. In their discretion, to vote
with respect to any other matters that may properly come before the Meeting or any adjournments thereof. WHEN PROPERLY EXECUTED, THIS PROXY
WILL BE VOTED AS DIRECTED HEREIN BY THE STOCKHOLDER. UNLESS OTHERWISE INDICATED, THIS PROXY WILL BE VOTED FOR
THE ELECTION AS DIRECTORS OF THE NOMINEES LISTED IN PROPOSAL 1, FOR PROPOSALS 2, 4, AND 5 AND FOR A FREQUENCY OF
EVERY 1 YEAR FOR PROPOSAL 3. PLEASE MARK, SIGN, DATE AND RETURN THIS PROXY CARD PROMPTLY USING THE ENCLOSED
POSTAGE-PAID ENVELOPE. To change the address on your account, please check the box at right and indicate your new address in the address space
above. Please note that changes to the registered name(s) on the account may not be submitted via this method. Signature of Stockholder Date: Signature of
Stockholder Date: Note: Please sign exactly as your name or names appear on this Proxy. When shares are held jointly, each holder should sign. When signing
as executor, administrator, attorney, trustee or guardian, please give full title as such. If the signer is a corporation, please sign full corporate name by duly
authorized officer, giving full title as such. If signer is a partnership, please sign in partnership name by authorized person.

Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


CITIZENS & NORTHERN CORPORATION PROXY SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS FOR ANNUAL MEETING OF
STOCKHOLDERS TO BE HELD APRIL 20, 2023 The undersigned hereby appoints Aaron K. Singer and Bobbi J. Kilmer, and each or either of them, as the
attorneys and proxies of the undersigned, with full power of substitution in each, to vote all shares of the common stock of Citizens & Northern Corporation
which the undersigned would be entitled to vote at the Annual Meeting of Stockholders to be held on Thursday, April 20, 2023, at 2:00 P.M. (local time), in a
virtual meeting format only with no physical location, at https://web.lumiagm.com/244346915 password: citizens2023 (case sensitive), and at any
adjournments thereof, and to vote as follows: (Continued and to be signed on the reverse side) 1.1 14475
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Text Block]

Pay Versus Performance

The SEC has adopted rules requiring disclosure of the relationship between executive compensation and financial performance. Consistent with these
rules, the Corporation (“CZNC”) is disclosing the information presented in this “Pay Versus Performance” section. The Corporation’s process for evaluating
executive compensation is described in the Compensation Discussion and Analysis section of this proxy statement.

The following table sets forth summary information concerning executive compensation for each of the last three years.

Pay Versus Performance
For the Years Ended December 31, 2022, 2021 and 2020

Value of Initial Fixed $100
Investment on 12/31/2019

Based on:

Year

Summary
Compensation
Table Total for

PEO ($)

Compensation
Actually Paid

to PEO ($)

Average
Summary

Compensation
Table Total for

Non-PEO
Named

Executive
Officers ($)

Average
Compensation
Actually Paid
to Non-PEO

Named
Executive

Officers ($)

CZNC
Total

Shareholder
Return ($)

Peer Group
Total

Shareholder
Return ($)

Net Income
($)

Core
Return

on
Average
Equity

2022 1,088,120 915,313 463,238 404,421 93.97 110.67 26,618,000 10.20%
2021 1,109,193 1,203,089 475,533 514,543 102.47 108.87 30,554,000 10.27%
2020 1,045,911 952,598 488,880 437,791 74.23 79.19 19,222,000 9.85%

Mr. Scovill, the CEO, was the PEO in each of the three years presented in the table above. The non-PEO named executive officers included in table above are
the same individuals listed for each year in the Summary Compensation Table.

The index values shown in the table above and described in the paragraph below are market-weighted dividend-reinvestment numbers, which measure the total
return for investing $100.00 three years ago. The NASDAQ Bank Index has been selected to replace the Peer Group Index of similar-size banking organizations
selected by the Corporation in 2021 and 2020. Management believes the NASDAQ Bank Index is a more stable peer group that will not require changes in
composition from year-to-year as the Corporation’s size and complexity of operations changes.

In the table above, the 2022 Peer Group Total Shareholder Return amount was determined based on the NASDAQ Bank Index. The 2021 and 2020 Peer Group
Total Shareholder Return amounts were determined by a Peer Group Index of similar-size banking organizations selected by the Corporation including all
publicly traded SEC filing Commercial Banks and Thrifts within NJ, NY, OH, PA, MD, and WV with assets between 0.5 times and 2.0 times CZNC as of
September 30, 2021 and September 30, 2020.

The Total Shareholder Return for the NASDAQ Bank Index for 2022, 2021 and 2020 was $110.67, $132.19 and $92.50 respectively. The Total Shareholder
Return for the 2022 Peer Group Index of similar banking organizations selected by the Corporation for 2022 was $109.61. The Total Shareholder Return for
the 2021 Peer Group Index of similar banking organizations selected by the Corporation for 2022 and 2021 was $106.67 and $108.87 respectively. The Total
Shareholder Return for the 2020 Peer Group Index of similar banking organizations selected by the Corporation for 2022, 2021 and 2020 was $104.88, $110.76
and $79.19 respectively.

A reconciliation of Summary Compensation Table Total amounts to amounts described as “Actually Paid” for each year in the Pay Versus Performance table
above is presented in the following table.

Add: Change in Less: Fair Value
Add: Fair Value Fair Value of at End of Prior

Less: Stock at Year-end of Awards Add: Change in Year of any
Awards from Stock Awards Granted in Fair Value of Awards

Summary Granted any Shares that Granted
Compensation During the Prior Year Vested as of in a Prior Year

Table Year that are that are the Vesting that Failed to
Summary Less: Valued Outstanding Outstanding Date as Meet Vesting Total

Compensation Change in Based on and Unvested and Unvested Compared Conditions Compensation
Table Pension Fair Value at at the End at the End to the End of in the Actually

Year Total Value Grant Date of the Year of the Year the Prior Year Covered Year Paid
PEO 2022 1,088,120 - 224,429 170,879 (21,457) (6,693) 91,107 915,313

2021 1,109,193 - 213,754 278,883 45,198 9,222 25,653 1,203,089
2020 1,045,911 - 196,638 175,723 (52,243) (1,905) 18,250 952,598

AVERAGE OF 2022 463,238 - 85,869 65,197 (8,644) (3,198) 26,303 404,421
NON-PEO 2021 475,533 - 65,315 85,217 21,041 5,662 7,594 514,543

NEOs 2020 488,880 14,535 76,024 67,939 (20,526) (738) 7,204 437,791

Notes:

1. There was no pension service cost or prior service cost in the years included in the table.

2. There were no stock awards that were granted and vested in the same year.

3. There were no modifications to stock-based awards during the years included in the table.

4. The valuation assumptions used to calculate equity award fair values did not materially differ from those used at the time of grant.

5. There were no other earnings paid on stock or option awards in the covered fiscal years prior to the vesting dates that were not otherwise included in
total compensation.

The Corporation has selected Core Return on Average Equity (Core ROAE) as its “Company-Selected Measure,” meaning the most important measure the
Corporation used in linking compensation actually paid in 2022 to company performance. The Corporation’s calculations of Core ROAE reflect adjustments to
earnings determined based on U.S. GAAP to eliminate amounts identified as “extraordinary occurrences” as described in the 2022 Annual Incentive Plan Award
document. Reconciliation of the Corporation’s earnings under U.S. GAAP to the non-GAAP earnings amount included in Core ROAE for each year included
in the Pay Versus Performance table is presented in the following table. Income tax has been allocated based on a marginal income tax rate of 21%, adjusted for
the nondeductible portion of merger expenses.

Year Ended December 31, 2022 Year Ended December 31, 2021
Income Diluted Income Diluted
Before Earnings Before Earnings
Income Income per Income Income per

Tax Tax Net Common Tax Tax Net Common
(Dollars In Thousands, Except Per Share Data) Provision Provision Income Share Provision Provision Income Share
Earnings Under U.S. GAAP $ 32,350 $ 5,732 $ 26,618 $ 1.71 $ 37,687 $ 7,133 $ 30,554 $ 1.92
Add: Amortization of Core Deposit Intangibles 439 92 347 535 112 423
Less: Gain on Sale of Land 0 0 0 (46) (10) (36)
Net Gains on Available-for-Sale Debt
Securities (20) (4) (16) (24) (5) (19)

Net Loss on Marketable Equity Security 112 24 88 29 6 23
Adjusted Earnings (Non-U.S. GAAP) $ 32,881 $ 5,844 $ 27,037 $ 1.73 $ 38,181 $ 7,236 $ 30,945 $ 1.95
Average Equity $ 265,093 $ 301,226
Core Return on Average Equity 10.20% 10.27%
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Year Ended December 31, 2020
Income Diluted
Before Earnings
Income Income Per

Tax Tax Net Common
(Dollars In Thousands, Except Per Share Data) Provision Provision Income Share
Earnings Under U.S. GAAP $ 23,212 $ 3,990 $ 19,222 $ 1.30
Add: Merger-Related Expenses 7,708 1,574 6,134
Add: Loss on Prepayment of Borrowings 1,636 344 1,292
Add: Amortization of Core Deposit Intangibles 540 113 427
Net Gains on Available-for-Sale Debt Securities (169) (35) (134)
Net Gain on Marketable Equity Security (21) (4) (17)
Adjusted Earnings (Non-U.S. GAAP) $ 32,906 $ 5,982 $ 26,924 $ 1.81
Average Equity $ 273,351
Core Return on Average Equity 9.85%

Company Selected Measure
Name Core Return on Average Equity

Named Executive Officers,
Footnote [Text Block]

Mr. Scovill, the CEO, was the PEO in each of the three years presented in the table above. The non-PEO named executive officers included in table above are
the same individuals listed for each year in the Summary Compensation Table.

Changed Peer Group, Footnote
[Text Block]

The index values shown in the table above and described in the paragraph below are market-weighted dividend-reinvestment numbers, which measure the total
return for investing $100.00 three years ago. The NASDAQ Bank Index has been selected to replace the Peer Group Index of similar-size banking organizations
selected by the Corporation in 2021 and 2020. Management believes the NASDAQ Bank Index is a more stable peer group that will not require changes in
composition from year-to-year as the Corporation’s size and complexity of operations changes.

In the table above, the 2022 Peer Group Total Shareholder Return amount was determined based on the NASDAQ Bank Index. The 2021 and 2020 Peer Group
Total Shareholder Return amounts were determined by a Peer Group Index of similar-size banking organizations selected by the Corporation including all
publicly traded SEC filing Commercial Banks and Thrifts within NJ, NY, OH, PA, MD, and WV with assets between 0.5 times and 2.0 times CZNC as of
September 30, 2021 and September 30, 2020.

The Total Shareholder Return for the NASDAQ Bank Index for 2022, 2021 and 2020 was $110.67, $132.19 and $92.50 respectively. The Total Shareholder
Return for the 2022 Peer Group Index of similar banking organizations selected by the Corporation for 2022 was $109.61. The Total Shareholder Return for
the 2021 Peer Group Index of similar banking organizations selected by the Corporation for 2022 and 2021 was $106.67 and $108.87 respectively. The Total
Shareholder Return for the 2020 Peer Group Index of similar banking organizations selected by the Corporation for 2022, 2021 and 2020 was $104.88, $110.76
and $79.19 respectively.

PEO Total Compensation
Amount $ 1,088,120 $ 1,109,193 $ 1,045,911

PEO Actually Paid
Compensation Amount $ 915,313 1,203,089 952,598

Adjustment To PEO
Compensation, Footnote [Text
Block]

A reconciliation of Summary Compensation Table Total amounts to amounts described as “Actually Paid” for each year in the Pay Versus Performance table
above is presented in the following table.

Add: Change in Less: Fair Value
Add: Fair Value Fair Value of at End of Prior

Less: Stock at Year-end of Awards Add: Change in Year of any
Awards from Stock Awards Granted in Fair Value of Awards

Summary Granted any Shares that Granted
Compensation During the Prior Year Vested as of in a Prior Year

Table Year that are that are the Vesting that Failed to
Summary Less: Valued Outstanding Outstanding Date as Meet Vesting Total

Compensation Change in Based on and Unvested and Unvested Compared Conditions Compensation
Table Pension Fair Value at at the End at the End to the End of in the Actually

Year Total Value Grant Date of the Year of the Year the Prior Year Covered Year Paid
PEO 2022 1,088,120 - 224,429 170,879 (21,457) (6,693) 91,107 915,313

2021 1,109,193 - 213,754 278,883 45,198 9,222 25,653 1,203,089
2020 1,045,911 - 196,638 175,723 (52,243) (1,905) 18,250 952,598

AVERAGE OF 2022 463,238 - 85,869 65,197 (8,644) (3,198) 26,303 404,421
NON-PEO 2021 475,533 - 65,315 85,217 21,041 5,662 7,594 514,543

NEOs 2020 488,880 14,535 76,024 67,939 (20,526) (738) 7,204 437,791

Notes:

1. There was no pension service cost or prior service cost in the years included in the table.

2. There were no stock awards that were granted and vested in the same year.

3. There were no modifications to stock-based awards during the years included in the table.

4. The valuation assumptions used to calculate equity award fair values did not materially differ from those used at the time of grant.

5. There were no other earnings paid on stock or option awards in the covered fiscal years prior to the vesting dates that were not otherwise included in
total compensation.

Non-PEO NEO Average Total
Compensation Amount $ 463,238 475,533 488,880

Non-PEO NEO Average
Compensation Actually Paid
Amount

$ 404,421 514,543 437,791

Adjustment to Non-PEO NEO
Compensation Footnote [Text
Block]

A reconciliation of Summary Compensation Table Total amounts to amounts described as “Actually Paid” for each year in the Pay Versus Performance table
above is presented in the following table.

Add: Change in Less: Fair Value
Add: Fair Value Fair Value of at End of Prior

Less: Stock at Year-end of Awards Add: Change in Year of any
Awards from Stock Awards Granted in Fair Value of Awards

Summary Granted any Shares that Granted
Compensation During the Prior Year Vested as of in a Prior Year

Table Year that are that are the Vesting that Failed to
Summary Less: Valued Outstanding Outstanding Date as Meet Vesting Total

Compensation Change in Based on and Unvested and Unvested Compared Conditions Compensation
Table Pension Fair Value at at the End at the End to the End of in the Actually

Year Total Value Grant Date of the Year of the Year the Prior Year Covered Year Paid
PEO 2022 1,088,120 - 224,429 170,879 (21,457) (6,693) 91,107 915,313

2021 1,109,193 - 213,754 278,883 45,198 9,222 25,653 1,203,089
2020 1,045,911 - 196,638 175,723 (52,243) (1,905) 18,250 952,598

AVERAGE OF 2022 463,238 - 85,869 65,197 (8,644) (3,198) 26,303 404,421
NON-PEO 2021 475,533 - 65,315 85,217 21,041 5,662 7,594 514,543

NEOs 2020 488,880 14,535 76,024 67,939 (20,526) (738) 7,204 437,791

Notes:

1. There was no pension service cost or prior service cost in the years included in the table.
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2. There were no stock awards that were granted and vested in the same year.

3. There were no modifications to stock-based awards during the years included in the table.

4. The valuation assumptions used to calculate equity award fair values did not materially differ from those used at the time of grant.

5. There were no other earnings paid on stock or option awards in the covered fiscal years prior to the vesting dates that were not otherwise included in
total compensation.

Compensation Actually Paid
vs. Total Shareholder Return
[Text Block]

Compensation Actually Paid
vs. Net Income [Text Block]

Compensation Actually Paid
vs. Company Selected
Measure [Text Block]

Tabular List [Table Text
Block]

A tabular list of performance measures the Corporation considers the most important inputs for linking executive compensation with financial
performance is as follows:

1. Core Return on Average Equity (as described above)

Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
https://www.secdatabase.com


2. Core Return on Average Assets
3. Growth in Average Core Deposits
4. Total Revenue
5. Efficiency Ratio
6. Total Wealth Management Revenue

Total Shareholder Return
Amount $ 93.97 102.47 74.23

Peer Group Total Shareholder
Return Amount 110.67 108.87 79.19

Net Income (Loss) $ 26,618,000 $
30,554,000

$
19,222,000

Company Selected Measure
Amount 10.2 10.27 9.85

PEO Name Mr. Scovill
Number of times of assets of
similar-size banking
organizations considered for
determination of Peer Group
Total Shareholder Return

5 2

Total Shareholder Return for
the NASDAQ Bank Index $ 110.67 $ 132.19 $ 92.5

Total Shareholder Return For
The 2022 Peer Group Index Of
Similar Banking Organizations
Selected By The Corporation

109.61

Total Shareholder Return For
The 2021 Peer Group Index Of
Similar Banking Organizations
Selected By The Corporation

106.67 108.87

Total Shareholder Return For
The 2020 Peer Group Index Of
Similar Banking Organizations
Selected By The Corporation

$ 104.88 110.76 79.19

Effective Income Tax Rate
Reconciliation, at Federal
Statutory Income Tax Rate,
Percent

21.00%

Income (Loss) from
Continuing Operations before
Income Taxes, Noncontrolling
Interest

$ 32,350,000 37,687,000 23,212,000

Income Tax Expense (Benefit) $ 5,732,000 $ 7,133,000 $ 3,990,000
Earnings Per Share, Diluted | $
/ shares $ 1.71 $ 1.92 $ 1.3

Amortization of Intangible
Assets $ 439,000 $ 535,000 $ 540,000

Amortization Of Intangible
Assets, Tax 92,000 112,000 113,000

Amortization Of Intangible
Assets, After Tax 347,000 423,000 427,000

Debt Securities, Available-for-
Sale, Gain (Loss) 0 (46,000)

Debt Securities, Available-For-
Sale, Gain (Loss), Tax 0 (10,000)

Debt Securities, Available-For-
Sale, Gain (Loss), After Tax 0 (36,000)

Gain (Loss) on Disposition of
Property Plant Equipment (20,000) (24,000) (169,000)

Gain (Loss) On Disposition Of
Property Plant Equipment, Tax (4,000) (5,000) (35,000)

Gain (Loss) On Disposition Of
Property Plant Equipment,
After Tax

(16,000) (19,000) (134,000)

Equity Securities, FV-NI,
Unrealized Gain (Loss) 112,000 29,000 (21,000)

Equity Securities, Fv-Ni,
Unrealized Gain (Loss), Tax 24,000 6,000 (4,000)

Equity Securities, Fv-Ni,
Unrealized Gain (Loss), After
Tax

88,000 23,000 (17,000)

Adjusted Earnings, Before
Income Tax 32,881,000 38,181,000 32,906,000

Adjusted Earnings, Tax 5,844,000 7,236,000 5,982,000
Adjusted Earnings, After
Income Tax $ 27,037,000 $

30,945,000
$
26,924,000

Adjusted Earnings Per Share,
Diluted | $ / shares $ 1.73 $ 1.95 $ 1.81

Stockholders' Equity, Average
Amount Outstanding $ 265,093,000 $

301,226,000
$
273,351,000

Business Combination,
Acquisition Related Costs 7,708,000

Business Combination,
Acquisition Related Costs, Tax 1,574,000
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Business Combination,
Acquisition Related Costs,
After Tax

6,134,000

Loss On Prepayment Of
Borrowings, Before Tax 1,636,000

Loss On Prepayment Of
Borrowings, Tax 344,000

Loss On Prepayment Of
Borrowings, After Tax 1,292,000

Measure [Axis]: 1
Pay vs Performance
Disclosure [Table]
Measure Name 1.Core Return on Average Equity
Non-GAAP Measure
Description [Text Block]

The Corporation has selected Core Return on Average Equity (Core ROAE) as its “Company-Selected Measure,” meaning the most important measure the
Corporation used in linking compensation actually paid in 2022 to company performance. The Corporation’s calculations of Core ROAE reflect adjustments to
earnings determined based on U.S. GAAP to eliminate amounts identified as “extraordinary occurrences” as described in the 2022 Annual Incentive Plan Award
document. Reconciliation of the Corporation’s earnings under U.S. GAAP to the non-GAAP earnings amount included in Core ROAE for each year included
in the Pay Versus Performance table is presented in the following table. Income tax has been allocated based on a marginal income tax rate of 21%, adjusted for
the nondeductible portion of merger expenses.

Year Ended December 31, 2022 Year Ended December 31, 2021
Income Diluted Income Diluted
Before Earnings Before Earnings
Income Income per Income Income per

Tax Tax Net Common Tax Tax Net Common
(Dollars In Thousands, Except Per Share Data) Provision Provision Income Share Provision Provision Income Share
Earnings Under U.S. GAAP $ 32,350 $ 5,732 $ 26,618 $ 1.71 $ 37,687 $ 7,133 $ 30,554 $ 1.92
Add: Amortization of Core Deposit Intangibles 439 92 347 535 112 423
Less: Gain on Sale of Land 0 0 0 (46) (10) (36)
Net Gains on Available-for-Sale Debt
Securities (20) (4) (16) (24) (5) (19)

Net Loss on Marketable Equity Security 112 24 88 29 6 23
Adjusted Earnings (Non-U.S. GAAP) $ 32,881 $ 5,844 $ 27,037 $ 1.73 $ 38,181 $ 7,236 $ 30,945 $ 1.95
Average Equity $ 265,093 $ 301,226
Core Return on Average Equity 10.20% 10.27%

Year Ended December 31, 2020
Income Diluted
Before Earnings
Income Income Per

Tax Tax Net Common
(Dollars In Thousands, Except Per Share Data) Provision Provision Income Share
Earnings Under U.S. GAAP $ 23,212 $ 3,990 $ 19,222 $ 1.30
Add: Merger-Related Expenses 7,708 1,574 6,134
Add: Loss on Prepayment of Borrowings 1,636 344 1,292
Add: Amortization of Core Deposit Intangibles 540 113 427
Net Gains on Available-for-Sale Debt Securities (169) (35) (134)
Net Gain on Marketable Equity Security (21) (4) (17)
Adjusted Earnings (Non-U.S. GAAP) $ 32,906 $ 5,982 $ 26,924 $ 1.81
Average Equity $ 273,351
Core Return on Average Equity 9.85%

Measure [Axis]: 2
Pay vs Performance
Disclosure [Table]
Measure Name 2.Core Return on Average Assets
Measure [Axis]: 3
Pay vs Performance
Disclosure [Table]
Measure Name 3.Growth in Average Core Deposits
Measure [Axis]: 4
Pay vs Performance
Disclosure [Table]
Measure Name 4.Total Revenue
Measure [Axis]: 5
Pay vs Performance
Disclosure [Table]
Measure Name 5.Efficiency Ratio
Measure [Axis]: 6
Pay vs Performance
Disclosure [Table]
Measure Name 6.Total Wealth Management Revenue
Mr. Scovill [Member] |
Deduct: Stock Awards From
Summary Compensation Table
Valued Based On Fair Value
At Grant Date [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount $ 224,429 213,754 196,638

Mr. Scovill [Member] |
Change In Fair Value Of
Outstanding And Unvested
Awards Granted In Fiscal
Years [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount 170,879 278,883 175,723
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Mr. Scovill [Member] |
Change In Fair Value Of
Outstanding And Unvested
Awards Granted In Prior Fiscal
Years [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount (21,457) 45,198 (52,243)

Mr. Scovill [Member] |
Change In Fair Value Of
Shares That Vested As Of The
Vesting Date As Compared To
The End Of The Prior Year
[Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount (6,693) 9,222 (1,905)

Mr. Scovill [Member] | Fair
Value At End Of Prior Year Of
Any Awards Granted In A
Prior Year That Failed To
Meet Vesting Conditions In
The Covered Year [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount 91,107 25,653 18,250

Non-PEO NEO [Member] |
Deduct: Stock Awards From
Summary Compensation Table
Valued Based On Fair Value
At Grant Date [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount 85,869 65,315 76,024

Non-PEO NEO [Member] |
Change In Fair Value Of
Outstanding And Unvested
Awards Granted In Fiscal
Years [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount 65,197 85,217 67,939

Non-PEO NEO [Member] |
Change In Fair Value Of
Outstanding And Unvested
Awards Granted In Prior Fiscal
Years [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount (8,644) 21,041 (20,526)

Non-PEO NEO [Member] |
Change In Fair Value Of
Shares That Vested As Of The
Vesting Date As Compared To
The End Of The Prior Year
[Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount (3,198) 5,662 (738)

Non-PEO NEO [Member] |
Fair Value At End Of Prior
Year Of Any Awards Granted
In A Prior Year That Failed To
Meet Vesting Conditions In
The Covered Year [Member]
Pay vs Performance
Disclosure [Table]
Adjustment to Compensation
Amount $ 26,303 $ 7,594 7,204

Non-PEO NEO [Member] |
Deduct Pension Adjustments
Pension Value In Summary
Compensation Table
[Member]
Pay vs Performance
Disclosure [Table]
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Adjustment to Compensation
Amount $ 14,535
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"uniqueAnchor": {
"ancestors": [
"p",
"div",
"body",
"html"

],
"baseRef": "tm232050d1_def14a.htm",
"contextRef": "c0",
"decimals": null,
"first": true,
"lang": "en-US",
"name": "dei:EntityRegistrantName",
"reportCount": 1,
"unique": true,
"unitRef": null,
"xsiNil": "false"

}
},
"R2": {
"firstAnchor": {
"ancestors": [
"div",
"body",
"html"

],
"baseRef": "tm232050d1_def14a.htm",
"contextRef": "c0",
"decimals": null,
"first": true,
"lang": "en-US",
"name": "ecd:PvpTableTextBlock",
"reportCount": 1,
"unique": true,
"unitRef": null,
"xsiNil": "false"

},
"groupType": "disclosure",
"isDefault": "false",
"longName": "995410 - Disclosure - Pay vs Performance Disclosure",
"menuCat": "Notes",
"order": "2",
"role": "http://xbrl.sec.gov/ecd/role/PvpDisclosure",
"shortName": "Pay vs Performance Disclosure",
"subGroupType": "",
"uniqueAnchor": {
"ancestors": [
"div",
"body",
"html"

],
"baseRef": "tm232050d1_def14a.htm",
"contextRef": "c0",
"decimals": null,
"first": true,
"lang": "en-US",
"name": "ecd:PvpTableTextBlock",
"reportCount": 1,
"unique": true,
"unitRef": null,
"xsiNil": "false"

}
}

},
"segmentCount": 9,
"tag": {
"cznc_AdjustedEarningsAfterIncomeTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Adjusted Earnings, After Income Tax"

}
}

},
"localname": "AdjustedEarningsAfterIncomeTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_AdjustedEarningsBeforeIncomeTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Adjusted Earnings, Before Income Tax"

}
}

},
"localname": "AdjustedEarningsBeforeIncomeTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_AdjustedEarningsPerShareDiluted": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Adjusted Earnings Per Share, Diluted"

}
}

},
"localname": "AdjustedEarningsPerShareDiluted",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "perShareItemType"

},
"cznc_AdjustedEarningsTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Adjusted Earnings, Tax"

}
}

},
"localname": "AdjustedEarningsTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_AmortizationOfIntangibleAssetsAfterTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Amortization Of Intangible Assets, After Tax"

}
}

},
"localname": "AmortizationOfIntangibleAssetsAfterTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_AmortizationOfIntangibleAssetsTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Amortization Of Intangible Assets, Tax"

}
}

},
"localname": "AmortizationOfIntangibleAssetsTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_BusinessCombinationAcquisitionRelatedCostsAfterTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Business Combination, Acquisition Related Costs, After Tax"

}
}

},
"localname": "BusinessCombinationAcquisitionRelatedCostsAfterTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_BusinessCombinationAcquisitionRelatedCostsTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Business Combination, Acquisition Related Costs, Tax"

}
}

},
"localname": "BusinessCombinationAcquisitionRelatedCostsTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_ChangeInFairValueOfOutstandingAndUnvestedAwardsGrantedInFiscalYearsMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Change In Fair Value Of Outstanding And Unvested Awards Granted In Fiscal Years [Member]"

}
}

},
"localname": "ChangeInFairValueOfOutstandingAndUnvestedAwardsGrantedInFiscalYearsMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"cznc_ChangeInFairValueOfOutstandingAndUnvestedAwardsGrantedInPriorFiscalYearsMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Change In Fair Value Of Outstanding And Unvested Awards Granted In Prior Fiscal Years [Member]"

}
}

},
"localname": "ChangeInFairValueOfOutstandingAndUnvestedAwardsGrantedInPriorFiscalYearsMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
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"cznc_ChangeInFairValueOfSharesThatVestedAsOfTheVestingDateAsComparedToTheEndOfThePriorYearMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Change In Fair Value Of Shares That Vested As Of The Vesting Date As Compared To The End Of The Prior Year [Member]"

}
}

},
"localname": "ChangeInFairValueOfSharesThatVestedAsOfTheVestingDateAsComparedToTheEndOfThePriorYearMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"cznc_DebtSecuritiesAvailableForSaleGainLossAfterTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Debt Securities, Available-For-Sale, Gain (Loss), After Tax"

}
}

},
"localname": "DebtSecuritiesAvailableForSaleGainLossAfterTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_DebtSecuritiesAvailableForSaleGainLossTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Debt Securities, Available-For-Sale, Gain (Loss), Tax"

}
}

},
"localname": "DebtSecuritiesAvailableForSaleGainLossTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_DeductPensionAdjustmentsPensionValueInSummaryCompensationTableMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Deduct Pension Adjustments Pension Value In Summary Compensation Table [Member]"

}
}

},
"localname": "DeductPensionAdjustmentsPensionValueInSummaryCompensationTableMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"cznc_DeductStockAwardsFromSummaryCompensationTableValuedBasedOnFairValueAtGrantDateMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Deduct: Stock Awards From Summary Compensation Table Valued Based On Fair Value At Grant Date [Member]"

}
}

},
"localname": "DeductStockAwardsFromSummaryCompensationTableValuedBasedOnFairValueAtGrantDateMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"cznc_EquitySecuritiesFvNiUnrealizedGainLossAfterTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Equity Securities, Fv-Ni, Unrealized Gain (Loss), After Tax"

}
}

},
"localname": "EquitySecuritiesFvNiUnrealizedGainLossAfterTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_EquitySecuritiesFvNiUnrealizedGainLossTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Equity Securities, Fv-Ni, Unrealized Gain (Loss), Tax"

}
}

},
"localname": "EquitySecuritiesFvNiUnrealizedGainLossTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_FairValueAtEndOfPriorYearOfAnyAwardsGrantedInAPriorYearThatFailedToMeetVestingConditionsInTheCoveredYearMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Fair Value At End Of Prior Year Of Any Awards Granted In A Prior Year That Failed To Meet Vesting Conditions In The Covered Year [Member]"

}
}

},
"localname": "FairValueAtEndOfPriorYearOfAnyAwardsGrantedInAPriorYearThatFailedToMeetVestingConditionsInTheCoveredYearMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"cznc_GainLossOnDispositionOfPropertyPlantEquipmentAfterTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Gain (Loss) On Disposition Of Property Plant Equipment, After Tax"

}
}

},
"localname": "GainLossOnDispositionOfPropertyPlantEquipmentAfterTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_GainLossOnDispositionOfPropertyPlantEquipmentTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Gain (Loss) On Disposition Of Property Plant Equipment, Tax"

}
}

},
"localname": "GainLossOnDispositionOfPropertyPlantEquipmentTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_LossOnPrepaymentOfBorrowingsAfterTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Loss On Prepayment Of Borrowings, After Tax"

}
}

},
"localname": "LossOnPrepaymentOfBorrowingsAfterTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_LossOnPrepaymentOfBorrowingsBeforeTax": {
"auth_ref": [],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"label": "Loss On Prepayment Of Borrowings, Before Tax"

}
}

},
"localname": "LossOnPrepaymentOfBorrowingsBeforeTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_LossOnPrepaymentOfBorrowingsTax": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Loss On Prepayment Of Borrowings, Tax"

}
}

},
"localname": "LossOnPrepaymentOfBorrowingsTax",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_MrScovillMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Mr. Scovill [Member]"

}
}

},
"localname": "MrScovillMember",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure",
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"cznc_NumberOfTimesOfAssetsOfSimilarsizeBankingOrganizationsConsideredForDeterminationOfPeerGroupTotalShareholderReturn": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Number of times of assets of similar-size banking organizations considered for determination of Peer Group Total Shareholder Return"

}
}

},
"localname": "NumberOfTimesOfAssetsOfSimilarsizeBankingOrganizationsConsideredForDeterminationOfPeerGroupTotalShareholderReturn",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "integerItemType"

},
"cznc_TotalShareholderReturnForThe2020PeerGroupIndexOfSimilarBankingOrganizationsSelectedByTheCorporation": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Total Shareholder Return For The 2020 Peer Group Index Of Similar Banking Organizations Selected By The Corporation"

}
}

},
"localname": "TotalShareholderReturnForThe2020PeerGroupIndexOfSimilarBankingOrganizationsSelectedByTheCorporation",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_TotalShareholderReturnForThe2021PeerGroupIndexOfSimilarBankingOrganizationsSelectedByTheCorporation": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Total Shareholder Return For The 2021 Peer Group Index Of Similar Banking Organizations Selected By The Corporation"

}
}

},
"localname": "TotalShareholderReturnForThe2021PeerGroupIndexOfSimilarBankingOrganizationsSelectedByTheCorporation",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_TotalShareholderReturnForThe2022PeerGroupIndexOfSimilarBankingOrganizationsSelectedByTheCorporation": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Total Shareholder Return For The 2022 Peer Group Index Of Similar Banking Organizations Selected By The Corporation"

}
}

},
"localname": "TotalShareholderReturnForThe2022PeerGroupIndexOfSimilarBankingOrganizationsSelectedByTheCorporation",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"cznc_TotalShareholderReturnForTheNASDAQBankIndex": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"label": "Total Shareholder Return for the NASDAQ Bank Index"

}
}

},
"localname": "TotalShareholderReturnForTheNASDAQBankIndex",
"nsuri": "http://www.cnbankpa.com/20221231",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"dei_AdditionalSecurities462b": {
"auth_ref": [
"r150"

],
"lang": {
"en-us": {
"role": {
"label": "Additional Securities. 462(b)"

}
}

},
"localname": "AdditionalSecurities462b",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_AdditionalSecurities462bFileNumber": {
"auth_ref": [
"r150"
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],
"lang": {
"en-us": {
"role": {
"label": "Additional Securities, 462(b), File Number"

}
}

},
"localname": "AdditionalSecurities462bFileNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fileNumberItemType"

},
"dei_AdditionalSecuritiesEffective413b": {
"auth_ref": [
"r148"

],
"lang": {
"en-us": {
"role": {
"label": "Additional Securities Effective, 413(b)"

}
}

},
"localname": "AdditionalSecuritiesEffective413b",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_AddressTypeDomain": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "An entity may have several addresses for different purposes and this domain represents all such types.",
"label": "Address Type [Domain]"

}
}

},
"localname": "AddressTypeDomain",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_AmendmentDescription": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Description of changes contained within amended document.",
"label": "Amendment Description"

}
}

},
"localname": "AmendmentDescription",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_AmendmentFlag": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the XBRL content amends previously-filed or accepted submission.",
"label": "Amendment Flag"

}
}

},
"localname": "AmendmentFlag",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_AnnualInformationForm": {
"auth_ref": [
"r91"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag with value true on a form if it is an annual report containing an annual information form.",
"label": "Annual Information Form"

}
}

},
"localname": "AnnualInformationForm",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_ApproximateDateOfCommencementOfProposedSaleToThePublic": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The approximate date of a commencement of a proposed sale of securities to the public. This element is disclosed in S-1, S-3, S-4, S-11, F-1, F-3 and F-10 filings.",
"label": "Approximate Date of Commencement of Proposed Sale to Public"

}
}

},
"localname": "ApproximateDateOfCommencementOfProposedSaleToThePublic",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateOrAsapItemType"

},
"dei_AuditedAnnualFinancialStatements": {
"auth_ref": [
"r91"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag with value true on a form if it is an annual report containing audited financial statements.",
"label": "Audited Annual Financial Statements"

}
}

},
"localname": "AuditedAnnualFinancialStatements",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_AuditorFirmId": {
"auth_ref": [
"r76",
"r79",
"r91"

],
"lang": {
"en-us": {
"role": {
"documentation": "PCAOB issued Audit Firm Identifier",
"label": "Auditor Firm ID"

}
}

},
"localname": "AuditorFirmId",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/AuditInformation"

],
"xbrltype": "nonemptySequenceNumberItemType"

},
"dei_AuditorLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Auditor [Line Items]"

}
}

},
"localname": "AuditorLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"xbrltype": "stringItemType"

},
"dei_AuditorLocation": {
"auth_ref": [
"r76",
"r79",
"r91"

],
"lang": {
"en-us": {
"role": {
"label": "Auditor Location"

}
}

},
"localname": "AuditorLocation",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/AuditInformation"

],
"xbrltype": "internationalNameItemType"

},
"dei_AuditorName": {
"auth_ref": [
"r76",
"r79",
"r91"

],
"lang": {
"en-us": {
"role": {
"label": "Auditor Name"

}
}

},
"localname": "AuditorName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/AuditInformation"

],
"xbrltype": "internationalNameItemType"

},
"dei_AuditorTable": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"label": "Auditor [Table]"

}
}

},
"localname": "AuditorTable",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/AuditInformation"

],
"xbrltype": "stringItemType"

},
"dei_BusinessContactMember": {
"auth_ref": [
"r79",
"r91"

],
"lang": {
"en-us": {
"role": {
"documentation": "Business contact for the entity",
"label": "Business Contact [Member]"

}
}

},
"localname": "BusinessContactMember",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_CityAreaCode": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Area code of city",
"label": "City Area Code"

}
}

},
"localname": "CityAreaCode",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_ContactPersonnelEmailAddress": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Email address of contact personnel.",
"label": "Contact Personnel Email Address"

}
}

},
"localname": "ContactPersonnelEmailAddress",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_ContactPersonnelFaxNumber": {
"auth_ref": [
"r79"

],
"lang": {
"en-us": {
"role": {
"documentation": "Fax Number of contact personnel.",
"label": "Contact Personnel Fax Number"

}
}

},
"localname": "ContactPersonnelFaxNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_ContactPersonnelName": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Name of contact personnel",
"label": "Contact Personnel Name"

}
}

},
"localname": "ContactPersonnelName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_ContainedFileInformationFileDescription": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The description of the contained file.",
"label": "Contained File Information, File Description"

}
}

},
"localname": "ContainedFileInformationFileDescription",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_ContainedFileInformationFileName": {
"auth_ref": [],
"lang": {
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"en-us": {
"role": {
"documentation": "The name of the contained file.",
"label": "Contained File Information, File Name"

}
}

},
"localname": "ContainedFileInformationFileName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_ContainedFileInformationFileNumber": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The SEC Document Number of the contained file.",
"label": "Contained File Information, File Number"

}
}

},
"localname": "ContainedFileInformationFileNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fileNumberItemType"

},
"dei_ContainedFileInformationFileType": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The type or format of the contained file (usually XBRL but may be used for other types such as HTML, Word, PDF, GIF/JPG, etc.).",
"label": "Contained File Information, File Type"

}
}

},
"localname": "ContainedFileInformationFileType",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_CountryRegion": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Region code of country",
"label": "Country Region"

}
}

},
"localname": "CountryRegion",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_CoverAbstract": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Cover page.",
"label": "Cover [Abstract]"

}
}

},
"localname": "CoverAbstract",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"xbrltype": "stringItemType"

},
"dei_CurrentFiscalYearEndDate": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "End date of current fiscal year in the format --MM-DD.",
"label": "Current Fiscal Year End Date"

}
}

},
"localname": "CurrentFiscalYearEndDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "gMonthDayItemType"

},
"dei_DelayedOrContinuousOffering": {
"auth_ref": [
"r103",
"r104",
"r118"

],
"lang": {
"en-us": {
"role": {
"label": "Delayed or Continuous Offering"

}
}

},
"localname": "DelayedOrContinuousOffering",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DividendOrInterestReinvestmentPlanOnly": {
"auth_ref": [
"r103",
"r104",
"r118"

],
"lang": {
"en-us": {
"role": {
"label": "Dividend or Interest Reinvestment Plan Only"

}
}

},
"localname": "DividendOrInterestReinvestmentPlanOnly",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DocumentAccountingStandard": {
"auth_ref": [
"r79"

],
"lang": {
"en-us": {
"role": {
"documentation": "The basis of accounting the registrant has used to prepare the financial statements included in this filing This can either be 'U.S. GAAP', 'International Financial Reporting Standards', or 'Other'.",
"label": "Document Accounting Standard"

}
}

},
"localname": "DocumentAccountingStandard",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "accountingStandardItemType"

},
"dei_DocumentAnnualReport": {
"auth_ref": [
"r76",
"r79",
"r91"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true only for a form used as an annual report.",
"label": "Document Annual Report"

}
}

},
"localname": "DocumentAnnualReport",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DocumentCopyrightInformation": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The copyright information for the document.",
"label": "Document Copyright Information"

}
}

},
"localname": "DocumentCopyrightInformation",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_DocumentCreationDate": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The date the document was made available and submitted, in YYYY-MM-DD format. The date of submission, date of acceptance by the recipient, and the document effective date are all potentially different.",
"label": "Document Creation Date"

}
}

},
"localname": "DocumentCreationDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_DocumentDescription": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The description of the document.",
"label": "Document Description"

}
}

},
"localname": "DocumentDescription",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_DocumentDomain": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Type of the document as assigned by the filer, corresponding to SEC document naming convention standards.",
"label": "Document [Domain]"

}
}

},
"localname": "DocumentDomain",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_DocumentEffectiveDate": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The date when a document, upon receipt and acceptance, becomes officially effective, in YYYY-MM-DD format. Usually it is a system-assigned date time value, but it may be declared by the submitter in some cases.",
"label": "Document Effective Date"

}
}

},
"localname": "DocumentEffectiveDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_DocumentFiscalPeriodFocus": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Fiscal period values are FY, Q1, Q2, and Q3.  1st, 2nd and 3rd quarter 10-Q or 10-QT statements have value Q1, Q2, and Q3 respectively, with 10-K, 10-KT or other fiscal year statements having FY.",
"label": "Document Fiscal Period Focus"

}
}

},
"localname": "DocumentFiscalPeriodFocus",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fiscalPeriodItemType"

},
"dei_DocumentFiscalYearFocus": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "This is focus fiscal year of the document report in YYYY format. For a 2006 annual report, which may also provide financial information from prior periods, fiscal 2006 should be given as the fiscal year focus. Example: 2006.",
"label": "Document Fiscal Year Focus"

}
}

},
"localname": "DocumentFiscalYearFocus",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "gYearItemType"

},
"dei_DocumentInformationDocumentAxis": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The axis of a table defines the relationship between the domain members or categories in the table and the line items or concepts that complete the table.",
"label": "Document Information, Document [Axis]"

}
}

},
"localname": "DocumentInformationDocumentAxis",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_DocumentInformationLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent financial concepts included in a table. These concepts are used to disclose reportable information associated with domain members defined in one or many axes to the table.",
"label": "Document Information [Line Items]"

}
}

},
"localname": "DocumentInformationLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_DocumentInformationTable": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Container to support the formal attachment of each official or unofficial, public or private document as part of a submission package.",
"label": "Document Information [Table]"

}
}

},
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"localname": "DocumentInformationTable",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_DocumentInformationTextBlock": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Container to support the formal attachment of each official or unofficial, public or private document as part of a submission package.",
"label": "Document Information [Text Block]"

}
}

},
"localname": "DocumentInformationTextBlock",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "textBlockItemType"

},
"dei_DocumentName": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Name of the document as assigned by the filer, corresponding to SEC document naming convention standards. Examples appear in the &lt;FILENAME> field of EDGAR filings, such as 'htm_25911.htm', 'exhibit1.htm', 'v105727_8k.txt'.",
"label": "Document Name"

}
}

},
"localname": "DocumentName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_DocumentPeriodEndDate": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "For the EDGAR submission types of Form 8-K: the date of the report, the date of the earliest event reported; for the EDGAR submission types of Form N-1A: the filing date; for all other submission types: the end of the reporting or transition period.  The format of the date is YYYY-MM-DD.",
"label": "Document Period End Date"

}
}

},
"localname": "DocumentPeriodEndDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_DocumentPeriodStartDate": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The start date of the period covered in the document, in YYYY-MM-DD format.",
"label": "Document Period Start Date"

}
}

},
"localname": "DocumentPeriodStartDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_DocumentQuarterlyReport": {
"auth_ref": [
"r77"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true only for a form used as an quarterly report.",
"label": "Document Quarterly Report"

}
}

},
"localname": "DocumentQuarterlyReport",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DocumentRegistrationStatement": {
"auth_ref": [
"r65"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true only for a form used as a registration statement.",
"label": "Document Registration Statement"

}
}

},
"localname": "DocumentRegistrationStatement",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DocumentShellCompanyEventDate": {
"auth_ref": [
"r79"

],
"lang": {
"en-us": {
"role": {
"documentation": "Date of event requiring a shell company report.",
"label": "Document Shell Company Event Date"

}
}

},
"localname": "DocumentShellCompanyEventDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_DocumentShellCompanyReport": {
"auth_ref": [
"r79"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true for a Shell Company Report pursuant to section 13 or 15(d) of the Exchange Act.",
"label": "Document Shell Company Report"

}
}

},
"localname": "DocumentShellCompanyReport",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DocumentSubtitle": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The subtitle given to the document resource by the creator or publisher. An example is 'A New Period of Growth'.",
"label": "Document Subtitle"

}
}

},
"localname": "DocumentSubtitle",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_DocumentSynopsis": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "A synopsis or description of the document provided by the creator or publisher. Examples are 'This is the 2006 annual report for Company. During this period we saw revenue grow by 10% and earnings per share grow by 15% over the prior period'",
"label": "Document Synopsis"

}
}

},
"localname": "DocumentSynopsis",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_DocumentTitle": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The name or title given to the document resource by the creator or publisher. An example is '2002 Annual Report'.",
"label": "Document Title"

}
}

},
"localname": "DocumentTitle",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_DocumentTransitionReport": {
"auth_ref": [
"r119"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true only for a form used as a transition report.",
"label": "Document Transition Report"

}
}

},
"localname": "DocumentTransitionReport",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_DocumentType": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The type of document being provided (such as 10-K, 10-Q, 485BPOS, etc). The document type is limited to the same value as the supporting SEC submission type, or the word 'Other'.",
"label": "Document Type"

}
}

},
"localname": "DocumentType",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "submissionTypeItemType"

},
"dei_DocumentVersion": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The version identifier of the document.",
"label": "Document Version"

}
}

},
"localname": "DocumentVersion",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_DocumentsIncorporatedByReferenceTextBlock": {
"auth_ref": [
"r68"

],
"lang": {
"en-us": {
"role": {
"documentation": "Documents incorporated by reference.",
"label": "Documents Incorporated by Reference [Text Block]"

}
}

},
"localname": "DocumentsIncorporatedByReferenceTextBlock",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "textBlockItemType"

},
"dei_EffectiveAfter60Days486a": {
"auth_ref": [
"r154"

],
"lang": {
"en-us": {
"role": {
"label": "Effective after 60 Days, 486(a)"

}
}

},
"localname": "EffectiveAfter60Days486a",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EffectiveOnDate486a": {
"auth_ref": [
"r154"

],
"lang": {
"en-us": {
"role": {
"label": "Effective on Date, 486(a)"

}
}

},
"localname": "EffectiveOnDate486a",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_EffectiveOnDate486b": {
"auth_ref": [
"r155"

],
"lang": {
"en-us": {
"role": {
"label": "Effective on Date, 486(b)"

}
}

},
"localname": "EffectiveOnDate486b",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_EffectiveOnSetDate486a": {
"auth_ref": [
"r154"

],
"lang": {
"en-us": {
"role": {
"label": "Effective on Set Date, 486(a)"

}
}

},
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"localname": "EffectiveOnSetDate486a",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EffectiveOnSetDate486b": {
"auth_ref": [
"r155"

],
"lang": {
"en-us": {
"role": {
"label": "Effective on Set Date, 486(b)"

}
}

},
"localname": "EffectiveOnSetDate486b",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EffectiveUponFiling462e": {
"auth_ref": [
"r153"

],
"lang": {
"en-us": {
"role": {
"label": "Effective Upon Filing, 462(e)"

}
}

},
"localname": "EffectiveUponFiling462e",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EffectiveUponFiling486b": {
"auth_ref": [
"r155"

],
"lang": {
"en-us": {
"role": {
"label": "Effective upon Filing, 486(b)"

}
}

},
"localname": "EffectiveUponFiling486b",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EffectiveWhenDeclaredSection8c": {
"auth_ref": [
"r157"

],
"lang": {
"en-us": {
"role": {
"label": "Effective when Declared, Section 8(c)"

}
}

},
"localname": "EffectiveWhenDeclaredSection8c",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EntitiesTable": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Container to assemble all relevant information about each entity associated with the document instance",
"label": "Entities [Table]"

}
}

},
"localname": "EntitiesTable",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityAccountingStandard": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The standardized abbreviation of the accounting standard used by the entity. This can either be US GAAP as promulgated by the FASB or IFRS as promulgated by the IASB. Example: 'US GAAP', 'IFRS'.  This is distinct from the Document Accounting Standard element.",
"label": "Entity Accounting Standard"

}
}

},
"localname": "EntityAccountingStandard",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityAddressAddressDescription": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Description of the kind of address for the entity, if needed to distinguish more finely among mailing, principal, legal, accounting, contact or other addresses.",
"label": "Entity Address, Address Description"

}
}

},
"localname": "EntityAddressAddressDescription",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityAddressAddressLine1": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Address Line 1 such as Attn, Building Name, Street Name",
"label": "Entity Address, Address Line One"

}
}

},
"localname": "EntityAddressAddressLine1",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityAddressAddressLine2": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Address Line 2 such as Street or Suite number",
"label": "Entity Address, Address Line Two"

}
}

},
"localname": "EntityAddressAddressLine2",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityAddressAddressLine3": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Address Line 3 such as an Office Park",
"label": "Entity Address, Address Line Three"

}
}

},
"localname": "EntityAddressAddressLine3",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityAddressCityOrTown": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Name of the City or Town",
"label": "Entity Address, City or Town"

}
}

},
"localname": "EntityAddressCityOrTown",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityAddressCountry": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "ISO 3166-1 alpha-2 country code.",
"label": "Entity Address, Country"

}
}

},
"localname": "EntityAddressCountry",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "countryCodeItemType"

},
"dei_EntityAddressPostalZipCode": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Code for the postal or zip code",
"label": "Entity Address, Postal Zip Code"

}
}

},
"localname": "EntityAddressPostalZipCode",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityAddressStateOrProvince": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Name of the state or province.",
"label": "Entity Address, State or Province"

}
}

},
"localname": "EntityAddressStateOrProvince",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stateOrProvinceItemType"

},
"dei_EntityAddressesAddressTypeAxis": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The axis of a table defines the relationship between the domain members or categories in the table and the line items or concepts that complete the table.",
"label": "Entity Addresses, Address Type [Axis]"

}
}

},
"localname": "EntityAddressesAddressTypeAxis",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityAddressesLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent financial concepts included in a table. These concepts are used to disclose reportable information associated with domain members defined in one or many axes to the table.",
"label": "Entity Addresses [Line Items]"

}
}

},
"localname": "EntityAddressesLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityAddressesTable": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "Container of address information for the entity",
"label": "Entity Addresses [Table]"

}
}

},
"localname": "EntityAddressesTable",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityBankruptcyProceedingsReportingCurrent": {
"auth_ref": [
"r71"

],
"lang": {
"en-us": {
"role": {
"documentation": "For registrants involved in bankruptcy proceedings during the preceding five years, the value Yes indicates that the registrant has filed all documents and reports required to be filed by Section 12, 13 or 15(d) of the Securities Exchange Act of 1934 subsequent to the distribution of securities under a plan confirmed by a court; the value No indicates the registrant has not.  Registrants not involved in bankruptcy proceedings during the preceding five years should not report this element.",
"label": "Entity Bankruptcy Proceedings, Reporting Current"

}
}

},
"localname": "EntityBankruptcyProceedingsReportingCurrent",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EntityCentralIndexKey": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "A unique 10-digit SEC-issued value to identify entities that have filed disclosures with the SEC. It is commonly abbreviated as CIK.",
"label": "Entity Central Index Key"

}
}

},
"localname": "EntityCentralIndexKey",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "centralIndexKeyItemType"
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},
"dei_EntityCommonStockSharesOutstanding": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate number of shares or other units outstanding of each of registrant's classes of capital or common stock or other ownership interests, if and as stated on cover of related periodic report. Where multiple classes or units exist define each class/interest by adding class of stock items such as Common Class A [Member], Common Class B [Member] or Partnership Interest [Member] onto the Instrument [Domain] of the Entity Listings, Instrument.",
"label": "Entity Common Stock, Shares Outstanding"

}
}

},
"localname": "EntityCommonStockSharesOutstanding",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "sharesItemType"

},
"dei_EntityContactPersonnelLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent financial concepts included in a table. These concepts are used to disclose reportable information associated with domain members defined in one or many axes to the table.",
"label": "Entity Contact Personnel [Line Items]"

}
}

},
"localname": "EntityContactPersonnelLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityCurrentReportingStatus": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate 'Yes' or 'No' whether registrants (1) have filed all reports required to be filed by Section 13 or 15(d) of the Securities Exchange Act of 1934 during the preceding 12 months (or for such shorter period that registrants were required to file such reports), and (2) have been subject to such filing requirements for the past 90 days. This information should be based on the registrant's current or most recent filing containing the related disclosure.",
"label": "Entity Current Reporting Status"

}
}

},
"localname": "EntityCurrentReportingStatus",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "yesNoItemType"

},
"dei_EntityDomain": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "All the names of the entities being reported upon in a document. Any legal structure used to conduct activities or to hold assets. Some examples of such structures are corporations, partnerships, limited liability companies, grantor trusts, and other trusts. This item does not include business and geographical segments which are included in the geographical or business segments domains.",
"label": "Entity [Domain]"

}
}

},
"localname": "EntityDomain",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/AuditInformation",
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_EntityEmergingGrowthCompany": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate if registrant meets the emerging growth company criteria.",
"label": "Entity Emerging Growth Company"

}
}

},
"localname": "EntityEmergingGrowthCompany",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EntityExTransitionPeriod": {
"auth_ref": [
"r156"

],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate if an emerging growth company has elected not to use the extended transition period for complying with any new or revised financial accounting standards.",
"label": "Entity Ex Transition Period"

}
}

},
"localname": "EntityExTransitionPeriod",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EntityFileNumber": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Commission file number. The field allows up to 17 characters. The prefix may contain 1-3 digits, the sequence number may contain 1-8 digits, the optional suffix may contain 1-4 characters, and the fields are separated with a hyphen.",
"label": "Entity File Number"

}
}

},
"localname": "EntityFileNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fileNumberItemType"

},
"dei_EntityFilerCategory": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate whether the registrant is one of the following: Large Accelerated Filer, Accelerated Filer, Non-accelerated Filer. Definitions of these categories are stated in Rule 12b-2 of the Exchange Act. This information should be based on the registrant's current or most recent filing containing the related disclosure.",
"label": "Entity Filer Category"

}
}

},
"localname": "EntityFilerCategory",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "filerCategoryItemType"

},
"dei_EntityHomeCountryISOCode": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "ISO 3166-1 alpha-2 country code for the Entity's home country. If home country is different from country of legal incorporation, then also provide country of legal incorporation in the 'Entity Incorporation, State Country Code' element.",
"label": "Entity Home Country ISO Code"

}
}

},
"localname": "EntityHomeCountryISOCode",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "countryCodeItemType"

},
"dei_EntityIncorporationDateOfIncorporation": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Date when an entity was incorporated",
"label": "Entity Incorporation, Date of Incorporation"

}
}

},
"localname": "EntityIncorporationDateOfIncorporation",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "dateItemType"

},
"dei_EntityIncorporationStateCountryCode": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Two-character EDGAR code representing the state or country of incorporation.",
"label": "Entity Incorporation, State or Country Code"

}
}

},
"localname": "EntityIncorporationStateCountryCode",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "edgarStateCountryItemType"

},
"dei_EntityInformationFormerLegalOrRegisteredName": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Former Legal or Registered Name of an entity",
"label": "Entity Information, Former Legal or Registered Name"

}
}

},
"localname": "EntityInformationFormerLegalOrRegisteredName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityInformationLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent financial concepts included in a table. These concepts are used to disclose reportable information associated with domain members defined in one or many axes to the table.",
"label": "Entity Information [Line Items]"

}
}

},
"localname": "EntityInformationLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityInteractiveDataCurrent": {
"auth_ref": [
"r146"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the registrant has submitted electronically every Interactive Data File required to be submitted pursuant to Rule 405 of Regulation S-T during the preceding 12 months (or for such shorter period that the registrant was required to submit such files).",
"label": "Entity Interactive Data Current"

}
}

},
"localname": "EntityInteractiveDataCurrent",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "yesNoItemType"

},
"dei_EntityInvCompanyType": {
"auth_ref": [
"r145"

],
"lang": {
"en-us": {
"role": {
"documentation": "One of: N-1A (Mutual Fund), N-1 (Open-End Separate Account with No Variable Annuities), N-2 (Closed-End Investment Company), N-3 (Separate Account Registered as Open-End Management Investment Company), N-4 (Variable Annuity UIT Separate Account), N-5 (Small Business Investment Company), N-6 (Variable Life UIT Separate Account), S-1 or S-3 (Face Amount Certificate Company), S-6 (UIT, Non-Insurance Product).",
"label": "Entity Inv Company Type"

}
}

},
"localname": "EntityInvCompanyType",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "invCompanyType"

},
"dei_EntityLegalForm": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The details of the entity's legal form. Examples are partnership, limited liability company, trust, etc.",
"label": "Entity Legal Form"

}
}

},
"localname": "EntityLegalForm",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityListingDepositoryReceiptRatio": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The number of underlying shares represented by one American Depository Receipt (ADR) or Global Depository Receipt (GDR). A value of '3' means that one ADR represents 3 underlying shares. If one underlying share represents 2 ADR's then the value would be represented as '0.5'.",
"label": "Entity Listing, Depository Receipt Ratio"

}
}

},
"localname": "EntityListingDepositoryReceiptRatio",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "pureItemType"

},
"dei_EntityListingDescription": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Description of the kind of listing the entity has on the exchange, if necessary to further describe different instruments that are already distinguished by Entity, Exchange and Security.",
"label": "Entity Listing, Description"

}
}

},
"localname": "EntityListingDescription",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityListingForeign": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Yes or No value indicating whether this is a listing that is a foreign listing or depository receipt.",
"label": "Entity Listing, Foreign"

}
}

},
"localname": "EntityListingForeign",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "yesNoItemType"

},
"dei_EntityListingParValuePerShare": {
"auth_ref": [],
"lang": {
"en-us": {
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"role": {
"documentation": "The par value per share of security quoted in same currency as Trading currency. Example: '0.01'.",
"label": "Entity Listing, Par Value Per Share"

}
}

},
"localname": "EntityListingParValuePerShare",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "perShareItemType"

},
"dei_EntityListingPrimary": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Yes or No value indicating whether a listing of an instrument on an exchange is primary for the entity.",
"label": "Entity Listing, Primary"

}
}

},
"localname": "EntityListingPrimary",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "yesNoItemType"

},
"dei_EntityListingSecurityTradingCurrency": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The three character ISO 4217 code for the currency in which the security is quoted. Example: 'USD'",
"label": "Entity Listing, Security Trading Currency"

}
}

},
"localname": "EntityListingSecurityTradingCurrency",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityListingsExchangeAxis": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The axis of a table defines the relationship between the domain members or categories in the table and the line items or concepts that complete the table.",
"label": "Entity Listings, Exchange [Axis]"

}
}

},
"localname": "EntityListingsExchangeAxis",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityListingsLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent financial concepts included in a table. These concepts are used to disclose reportable information associated with domain members defined in one or many axes to the table.",
"label": "Entity Listings [Line Items]"

}
}

},
"localname": "EntityListingsLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityListingsTable": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Container for exchange listing information for an entity",
"label": "Entity Listings [Table]"

}
}

},
"localname": "EntityListingsTable",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityNumberOfEmployees": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Number of persons employed by the Entity",
"label": "Entity Number of Employees"

}
}

},
"localname": "EntityNumberOfEmployees",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "decimalItemType"

},
"dei_EntityPhoneFaxNumbersLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent financial concepts included in a table. These concepts are used to disclose reportable information associated with domain members defined in one or many axes to the table.",
"label": "Entity Phone Fax Numbers [Line Items]"

}
}

},
"localname": "EntityPhoneFaxNumbersLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_EntityPrimarySicNumber": {
"auth_ref": [
"r91"

],
"lang": {
"en-us": {
"role": {
"documentation": "Primary Standard Industrial Classification (SIC) Number for the Entity.",
"label": "Entity Primary SIC Number"

}
}

},
"localname": "EntityPrimarySicNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "sicNumberItemType"

},
"dei_EntityPublicFloat": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "The aggregate market value of the voting and non-voting common equity held by non-affiliates computed by reference to the price at which the common equity was last sold, or the average bid and asked price of such common equity, as of the last business day of the registrant's most recently completed second fiscal quarter.",
"label": "Entity Public Float"

}
}

},
"localname": "EntityPublicFloat",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "monetaryItemType"

},
"dei_EntityRegistrantName": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "The exact name of the entity filing the report as specified in its charter, which is required by forms filed with the SEC.",
"label": "Entity Registrant Name"

}
}

},
"localname": "EntityRegistrantName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_EntityReportingCurrencyISOCode": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The three character ISO 4217 code for the currency used for reporting purposes. Example: 'USD'.",
"label": "Entity Reporting Currency ISO Code"

}
}

},
"localname": "EntityReportingCurrencyISOCode",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "currencyItemType"

},
"dei_EntityShellCompany": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the registrant is a shell company as defined in Rule 12b-2 of the Exchange Act.",
"label": "Entity Shell Company"

}
}

},
"localname": "EntityShellCompany",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EntitySmallBusiness": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "Indicates that the company is a Smaller Reporting Company (SRC).",
"label": "Entity Small Business"

}
}

},
"localname": "EntitySmallBusiness",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_EntityTaxIdentificationNumber": {
"auth_ref": [
"r67"

],
"lang": {
"en-us": {
"role": {
"documentation": "The Tax Identification Number (TIN), also known as an Employer Identification Number (EIN), is a unique 9-digit value assigned by the IRS.",
"label": "Entity Tax Identification Number"

}
}

},
"localname": "EntityTaxIdentificationNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "employerIdItemType"

},
"dei_EntityTextBlock": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Container to serve as parent of six Entity related Table concepts.",
"label": "Entity [Text Block]"

}
}

},
"localname": "EntityTextBlock",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "textBlockItemType"

},
"dei_EntityVoluntaryFilers": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate 'Yes' or 'No' if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act.",
"label": "Entity Voluntary Filers"

}
}

},
"localname": "EntityVoluntaryFilers",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "yesNoItemType"

},
"dei_EntityWellKnownSeasonedIssuer": {
"auth_ref": [
"r147"

],
"lang": {
"en-us": {
"role": {
"documentation": "Indicate 'Yes' or 'No' if the registrant is a well-known seasoned issuer, as defined in Rule 405 of the Securities Act. Is used on Form Type: 10-K, 10-Q, 8-K, 20-F, 6-K, 10-K/A, 10-Q/A, 20-F/A, 6-K/A, N-CSR, N-Q, N-1A.",
"label": "Entity Well-known Seasoned Issuer"

}
}

},
"localname": "EntityWellKnownSeasonedIssuer",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "yesNoItemType"

},
"dei_ExchangeDomain": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The set of all exchanges. MIC exchange codes are drawn from ISO 10383.",
"label": "Exchange [Domain]"

}
}

},
"localname": "ExchangeDomain",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_ExhibitsOnly462d": {
"auth_ref": [
"r152"

],
"lang": {
"en-us": {
"role": {
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"label": "Exhibits Only, 462(d)"
}

}
},
"localname": "ExhibitsOnly462d",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_ExhibitsOnly462dFileNumber": {
"auth_ref": [
"r152"

],
"lang": {
"en-us": {
"role": {
"label": "Exhibits Only, 462(d), File Number"

}
}

},
"localname": "ExhibitsOnly462dFileNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fileNumberItemType"

},
"dei_Extension": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Extension number for local phone number.",
"label": "Extension"

}
}

},
"localname": "Extension",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_FormerAddressMember": {
"auth_ref": [
"r78",
"r102"

],
"lang": {
"en-us": {
"role": {
"documentation": "Former address for entity",
"label": "Former Address [Member]"

}
}

},
"localname": "FormerAddressMember",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_FormerFiscalYearEndDate": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Former end date of previous fiscal years",
"label": "Former Fiscal Year End Date"

}
}

},
"localname": "FormerFiscalYearEndDate",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "gMonthDayItemType"

},
"dei_IcfrAuditorAttestationFlag": {
"auth_ref": [
"r76",
"r79",
"r91"

],
"lang": {
"en-us": {
"role": {
"label": "ICFR Auditor Attestation Flag"

}
}

},
"localname": "IcfrAuditorAttestationFlag",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_InvestmentCompanyActFileNumber": {
"auth_ref": [
"r104",
"r105",
"r106",
"r107"

],
"lang": {
"en-us": {
"role": {
"label": "Investment Company Act File Number"

}
}

},
"localname": "InvestmentCompanyActFileNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fileNumberItemType"

},
"dei_InvestmentCompanyActRegistration": {
"auth_ref": [
"r120"

],
"lang": {
"en-us": {
"role": {
"label": "Investment Company Act Registration"

}
}

},
"localname": "InvestmentCompanyActRegistration",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_InvestmentCompanyRegistrationAmendment": {
"auth_ref": [
"r120"

],
"lang": {
"en-us": {
"role": {
"label": "Investment Company Registration Amendment"

}
}

},
"localname": "InvestmentCompanyRegistrationAmendment",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_InvestmentCompanyRegistrationAmendmentNumber": {
"auth_ref": [
"r120"

],
"lang": {
"en-us": {
"role": {
"label": "Investment Company Registration Amendment Number"

}
}

},
"localname": "InvestmentCompanyRegistrationAmendmentNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "sequenceNumberItemType"

},
"dei_LegalEntityAxis": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "The set of legal entities associated with a report.",
"label": "Legal Entity [Axis]"

}
}

},
"localname": "LegalEntityAxis",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/AuditInformation",
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_LegalEntityIdentifier": {
"auth_ref": [
"r64"

],
"lang": {
"en-us": {
"role": {
"documentation": "A globally unique ISO 17442 value to identify entities, commonly abbreviated as LEI.",
"label": "Legal Entity Identifier"

}
}

},
"localname": "LegalEntityIdentifier",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "legalEntityIdentifierItemType"

},
"dei_LocalPhoneNumber": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Local phone number for entity.",
"label": "Local Phone Number"

}
}

},
"localname": "LocalPhoneNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "normalizedStringItemType"

},
"dei_NameChangeEventDateAxis": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "For a sequence of name change event related facts, use this typed dimension to distinguish them.  The axis members are restricted to be a valid for xml schema 'date' or 'datetime' data type.",
"label": "Name Change Event Date [Axis]"

}
}

},
"localname": "NameChangeEventDateAxis",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_NameChangeEventLineItems": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Line items represent concepts included in a table. Name change event line item concepts are used for information qualified by domain members of axes in the Name Change Event table.",
"label": "Name Change Event [Line Items]"

}
}

},
"localname": "NameChangeEventLineItems",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_NameChangeEventTable": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "For a set of related facts in a sequence of name change events, use this table when the events occurred within a single reporting period.",
"label": "Name Change Event [Table]"

}
}

},
"localname": "NameChangeEventTable",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_NewEffectiveDateForPreviousFiling": {
"auth_ref": [
"r104",
"r105",
"r106",
"r107"

],
"lang": {
"en-us": {
"role": {
"label": "New Effective Date for Previous Filing"

}
}

},
"localname": "NewEffectiveDateForPreviousFiling",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_NoSubstantiveChanges462c": {
"auth_ref": [
"r151"

],
"lang": {
"en-us": {
"role": {
"label": "No Substantive Changes, 462(c)"

}
}

},
"localname": "NoSubstantiveChanges462c",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_NoSubstantiveChanges462cFileNumber": {
"auth_ref": [
"r151"

],
"lang": {
"en-us": {
"role": {
"label": "No Substantive Changes, 462(c), File Number"

}
}

},
"localname": "NoSubstantiveChanges462cFileNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "fileNumberItemType"
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},
"dei_NoTradingSymbolFlag": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true only for a security having no trading symbol.",
"label": "No Trading Symbol Flag"

}
}

},
"localname": "NoTradingSymbolFlag",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "trueItemType"

},
"dei_OtherAddressMember": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Other address for entity",
"label": "Other Address [Member]"

}
}

},
"localname": "OtherAddressMember",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "domainItemType"

},
"dei_OtherReportingStandardItemNumber": {
"auth_ref": [
"r79"

],
"lang": {
"en-us": {
"role": {
"documentation": "\"Item 17\" or \"Item 18\" specified when the basis of accounting is neither US GAAP nor IFRS.",
"label": "Other Reporting Standard Item Number"

}
}

},
"localname": "OtherReportingStandardItemNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "otherReportingStandardItemNumberItemType"

},
"dei_ParentEntityLegalName": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "If the entity which the financial information concerns is a subsidiary of another company, then provide to full legal name of the parent entity",
"label": "Parent Entity Legal Name"

}
}

},
"localname": "ParentEntityLegalName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_PhoneFaxNumberDescription": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Description of Phone or Fax Number",
"label": "Phone Fax Number Description"

}
}

},
"localname": "PhoneFaxNumberDescription",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "stringItemType"

},
"dei_PostEffectiveAmendment": {
"auth_ref": [
"r65"

],
"lang": {
"en-us": {
"role": {
"label": "Post-Effective Amendment"

}
}

},
"localname": "PostEffectiveAmendment",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_PostEffectiveAmendmentNumber": {
"auth_ref": [
"r65"

],
"lang": {
"en-us": {
"role": {
"documentation": "Amendment number to registration statement under the Securities Act of 1933 after the registration becomes effective.",
"label": "Post-Effective Amendment Number"

}
}

},
"localname": "PostEffectiveAmendmentNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "sequenceNumberItemType"

},
"dei_PreCommencementIssuerTenderOffer": {
"auth_ref": [
"r72"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the Form 8-K filing is intended to satisfy the filing obligation of the registrant as pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act.",
"label": "Pre-commencement Issuer Tender Offer"

}
}

},
"localname": "PreCommencementIssuerTenderOffer",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_PreCommencementTenderOffer": {
"auth_ref": [
"r73"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the Form 8-K filing is intended to satisfy the filing obligation of the registrant as pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act.",
"label": "Pre-commencement Tender Offer"

}
}

},
"localname": "PreCommencementTenderOffer",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_PreEffectiveAmendment": {
"auth_ref": [
"r65"

],
"lang": {
"en-us": {
"role": {
"label": "Pre-Effective Amendment"

}
}

},
"localname": "PreEffectiveAmendment",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_PreEffectiveAmendmentNumber": {
"auth_ref": [
"r65"

],
"lang": {
"en-us": {
"role": {
"documentation": "Amendment number to registration statement under the Securities Act of 1933 before the registration becomes effective.",
"label": "Pre-Effective Amendment Number"

}
}

},
"localname": "PreEffectiveAmendmentNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "sequenceNumberItemType"

},
"dei_RegistrationStatementAmendmentNumber": {
"auth_ref": [
"r65"

],
"lang": {
"en-us": {
"role": {
"documentation": "Amendment number to registration statement under the Investment Company Act of 1940.",
"label": "Registration Statement Amendment Number"

}
}

},
"localname": "RegistrationStatementAmendmentNumber",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "sequenceNumberItemType"

},
"dei_Security12bTitle": {
"auth_ref": [
"r66"

],
"lang": {
"en-us": {
"role": {
"documentation": "Title of a 12(b) registered security.",
"label": "Title of 12(b) Security"

}
}

},
"localname": "Security12bTitle",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "securityTitleItemType"

},
"dei_Security12gTitle": {
"auth_ref": [
"r70"

],
"lang": {
"en-us": {
"role": {
"documentation": "Title of a 12(g) registered security.",
"label": "Title of 12(g) Security"

}
}

},
"localname": "Security12gTitle",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "securityTitleItemType"

},
"dei_SecurityExchangeName": {
"auth_ref": [
"r69"

],
"lang": {
"en-us": {
"role": {
"documentation": "Name of the Exchange on which a security is registered.",
"label": "Security Exchange Name"

}
}

},
"localname": "SecurityExchangeName",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "edgarExchangeCodeItemType"

},
"dei_SecurityReportingObligation": {
"auth_ref": [
"r74"

],
"lang": {
"en-us": {
"role": {
"documentation": "15(d), indicating whether the security has a reporting obligation under that section of the Exchange Act.",
"label": "Security Reporting Obligation"

}
}

},
"localname": "SecurityReportingObligation",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "securityReportingObligationItemType"

},
"dei_SolicitingMaterial": {
"auth_ref": [
"r75"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the Form 8-K filing is intended to satisfy the filing obligation of the registrant as soliciting material pursuant to Rule 14a-12 under the Exchange Act.",
"label": "Soliciting Material"

}
}

},
"localname": "SolicitingMaterial",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"dei_TradingSymbol": {
"auth_ref": [],
"lang": {
"en-us": {
"role": {
"documentation": "Trading symbol of an instrument as listed on an exchange.",
"label": "Trading Symbol"

}
}

},
"localname": "TradingSymbol",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "tradingSymbolItemType"

},
"dei_WrittenCommunications": {
"auth_ref": [
"r149"

],
"lang": {
"en-us": {
"role": {
"documentation": "Boolean flag that is true when the Form 8-K filing is intended to satisfy the filing obligation of the registrant as written communications pursuant to Rule 425 under the Securities Act.",
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"label": "Written Communications"
}

}
},
"localname": "WrittenCommunications",
"nsuri": "http://xbrl.sec.gov/dei/2022",
"presentation": [
"http://xbrl.sec.gov/dei/role/document/Cover"

],
"xbrltype": "booleanItemType"

},
"ecd_Additional402vDisclosureTextBlock": {
"auth_ref": [
"r121"

],
"lang": {
"en-us": {
"role": {
"label": "Additional 402(v) Disclosure [Text Block]"

}
}

},
"localname": "Additional402vDisclosureTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_AdjToCompAmt": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "Adjustment to Compensation Amount"

}
}

},
"localname": "AdjToCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_AdjToCompAxis": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "Adjustment to Compensation [Axis]"

}
}

},
"localname": "AdjToCompAxis",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_AdjToNonPeoNeoCompFnTextBlock": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "Adjustment to Non-PEO NEO Compensation Footnote [Text Block]"

}
}

},
"localname": "AdjToNonPeoNeoCompFnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_AdjToPeoCompFnTextBlock": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "Adjustment To PEO Compensation, Footnote [Text Block]"

}
}

},
"localname": "AdjToPeoCompFnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_AggtErrCompAmt": {
"auth_ref": [
"r83",
"r95",
"r111",
"r138"

],
"lang": {
"en-us": {
"role": {
"label": "Aggregate Erroneous Compensation Amount"

}
}

},
"localname": "AggtErrCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_AggtErrCompNotYetDeterminedTextBlock": {
"auth_ref": [
"r86",
"r98",
"r114",
"r141"

],
"lang": {
"en-us": {
"role": {
"label": "Aggregate Erroneous Compensation Not Yet Determined [Text Block]"

}
}

},
"localname": "AggtErrCompNotYetDeterminedTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_AllAdjToCompMember": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "All Adjustments to Compensation [Member]"

}
}

},
"localname": "AllAdjToCompMember",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"ecd_AllExecutiveCategoriesMember": {
"auth_ref": [
"r134"

],
"lang": {
"en-us": {
"role": {
"label": "All Executive Categories [Member]"

}
}

},
"localname": "AllExecutiveCategoriesMember",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"ecd_AllIndividualsMember": {
"auth_ref": [
"r90",
"r99",
"r115",
"r134",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "All Individuals [Member]"

}
}

},
"localname": "AllIndividualsMember",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure",
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"ecd_ChangedPeerGroupFnTextBlock": {
"auth_ref": [
"r125"

],
"lang": {
"en-us": {
"role": {
"label": "Changed Peer Group, Footnote [Text Block]"

}
}

},
"localname": "ChangedPeerGroupFnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_CoSelectedMeasureAmt": {
"auth_ref": [
"r126"

],
"lang": {
"en-us": {
"role": {
"label": "Company Selected Measure Amount"

}
}

},
"localname": "CoSelectedMeasureAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "decimalItemType"

},
"ecd_CoSelectedMeasureName": {
"auth_ref": [
"r126"

],
"lang": {
"en-us": {
"role": {
"label": "Company Selected Measure Name"

}
}

},
"localname": "CoSelectedMeasureName",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "normalizedStringItemType"

},
"ecd_CompActuallyPaidVsCoSelectedMeasureTextBlock": {
"auth_ref": [
"r131"

],
"lang": {
"en-us": {
"role": {
"label": "Compensation Actually Paid vs. Company Selected Measure [Text Block]"

}
}

},
"localname": "CompActuallyPaidVsCoSelectedMeasureTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_CompActuallyPaidVsNetIncomeTextBlock": {
"auth_ref": [
"r130"

],
"lang": {
"en-us": {
"role": {
"label": "Compensation Actually Paid vs. Net Income [Text Block]"

}
}

},
"localname": "CompActuallyPaidVsNetIncomeTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_CompActuallyPaidVsOtherMeasureTextBlock": {
"auth_ref": [
"r132"

],
"lang": {
"en-us": {
"role": {
"label": "Compensation Actually Paid vs. Other Measure [Text Block]"

}
}

},
"localname": "CompActuallyPaidVsOtherMeasureTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_CompActuallyPaidVsTotalShareholderRtnTextBlock": {
"auth_ref": [
"r129"

],
"lang": {
"en-us": {
"role": {
"label": "Compensation Actually Paid vs. Total Shareholder Return [Text Block]"

}
}

},
"localname": "CompActuallyPaidVsTotalShareholderRtnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_EquityValuationAssumptionDifferenceFnTextBlock": {
"auth_ref": [
"r128"

],
"lang": {
"en-us": {
"role": {
"label": "Equity Valuation Assumption Difference, Footnote [Text Block]"

}
}

},
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"localname": "EquityValuationAssumptionDifferenceFnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_ErrCompAnalysisTextBlock": {
"auth_ref": [
"r83",
"r95",
"r111",
"r138"

],
"lang": {
"en-us": {
"role": {
"label": "Erroneous Compensation Analysis [Text Block]"

}
}

},
"localname": "ErrCompAnalysisTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_ErrCompRecoveryTable": {
"auth_ref": [
"r80",
"r92",
"r108",
"r135"

],
"lang": {
"en-us": {
"role": {
"label": "Erroneously Awarded Compensation Recovery [Table]"

}
}

},
"localname": "ErrCompRecoveryTable",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_ExecutiveCategoryAxis": {
"auth_ref": [
"r134"

],
"lang": {
"en-us": {
"role": {
"label": "Executive Category [Axis]"

}
}

},
"localname": "ExecutiveCategoryAxis",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_ForgoneRecoveryDueToDisqualificationOfTaxBenefitsAmt": {
"auth_ref": [
"r87",
"r99",
"r115",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Forgone Recovery due to Disqualification of Tax Benefits, Amount"

}
}

},
"localname": "ForgoneRecoveryDueToDisqualificationOfTaxBenefitsAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_ForgoneRecoveryDueToExpenseOfEnforcementAmt": {
"auth_ref": [
"r87",
"r99",
"r115",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Forgone Recovery due to Expense of Enforcement, Amount"

}
}

},
"localname": "ForgoneRecoveryDueToExpenseOfEnforcementAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_ForgoneRecoveryDueToViolationOfHomeCountryLawAmt": {
"auth_ref": [
"r87",
"r99",
"r115",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Forgone Recovery due to Violation of Home Country Law, Amount"

}
}

},
"localname": "ForgoneRecoveryDueToViolationOfHomeCountryLawAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_ForgoneRecoveryExplanationOfImpracticabilityTextBlock": {
"auth_ref": [
"r87",
"r99",
"r115",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Forgone Recovery, Explanation of Impracticability [Text Block]"

}
}

},
"localname": "ForgoneRecoveryExplanationOfImpracticabilityTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_ForgoneRecoveryIndName": {
"auth_ref": [
"r87",
"r99",
"r115",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Forgone Recovery, Individual Name"

}
}

},
"localname": "ForgoneRecoveryIndName",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_IndividualAxis": {
"auth_ref": [
"r90",
"r99",
"r115",
"r134",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Individual [Axis]"

}
}

},
"localname": "IndividualAxis",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure",
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_MeasureAxis": {
"auth_ref": [
"r126"

],
"lang": {
"en-us": {
"role": {
"label": "Measure [Axis]"

}
}

},
"localname": "MeasureAxis",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_MeasureName": {
"auth_ref": [
"r126"

],
"lang": {
"en-us": {
"role": {
"label": "Measure Name"

}
}

},
"localname": "MeasureName",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "normalizedStringItemType"

},
"ecd_NamedExecutiveOfficersFnTextBlock": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "Named Executive Officers, Footnote [Text Block]"

}
}

},
"localname": "NamedExecutiveOfficersFnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_NonGaapMeasureDescriptionTextBlock": {
"auth_ref": [
"r126"

],
"lang": {
"en-us": {
"role": {
"label": "Non-GAAP Measure Description [Text Block]"

}
}

},
"localname": "NonGaapMeasureDescriptionTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_NonNeosMember": {
"auth_ref": [
"r87",
"r99",
"r115",
"r134",
"r142"

],
"lang": {
"en-us": {
"role": {
"label": "Non-NEOs [Member]"

}
}

},
"localname": "NonNeosMember",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "domainItemType"

},
"ecd_NonPeoNeoAvgCompActuallyPaidAmt": {
"auth_ref": [
"r124"

],
"lang": {
"en-us": {
"role": {
"label": "Non-PEO NEO Average Compensation Actually Paid Amount"

}
}

},
"localname": "NonPeoNeoAvgCompActuallyPaidAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_NonPeoNeoAvgTotalCompAmt": {
"auth_ref": [
"r123"

],
"lang": {
"en-us": {
"role": {
"label": "Non-PEO NEO Average Total Compensation Amount"

}
}

},
"localname": "NonPeoNeoAvgTotalCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_NonPeoNeoMember": {
"auth_ref": [
"r134"

],
"lang": {
"en-us": {
"role": {
"label": "Non-PEO NEO [Member]"

}
}

},
"localname": "NonPeoNeoMember",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
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"http://xbrl.sec.gov/ecd/role/PvpDisclosure"
],
"xbrltype": "domainItemType"

},
"ecd_OtherPerfMeasureAmt": {
"auth_ref": [
"r126"

],
"lang": {
"en-us": {
"role": {
"label": "Other Performance Measure Amount"

}
}

},
"localname": "OtherPerfMeasureAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "decimalItemType"

},
"ecd_OutstandingAggtErrCompAmt": {
"auth_ref": [
"r85",
"r97",
"r113",
"r140"

],
"lang": {
"en-us": {
"role": {
"label": "Outstanding Aggregate Erroneous Compensation Amount"

}
}

},
"localname": "OutstandingAggtErrCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_OutstandingRecoveryCompAmt": {
"auth_ref": [
"r88",
"r100",
"r116",
"r143"

],
"lang": {
"en-us": {
"role": {
"label": "Outstanding Recovery Compensation Amount"

}
}

},
"localname": "OutstandingRecoveryCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_OutstandingRecoveryIndName": {
"auth_ref": [
"r88",
"r100",
"r116",
"r143"

],
"lang": {
"en-us": {
"role": {
"label": "Outstanding Recovery, Individual Name"

}
}

},
"localname": "OutstandingRecoveryIndName",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_PayVsPerformanceDisclosureLineItems": {
"auth_ref": [
"r122"

],
"lang": {
"en-us": {
"role": {
"label": "Pay vs Performance Disclosure [Line Items]"

}
}

},
"localname": "PayVsPerformanceDisclosureLineItems",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"xbrltype": "stringItemType"

},
"ecd_PeerGroupIssuersFnTextBlock": {
"auth_ref": [
"r125"

],
"lang": {
"en-us": {
"role": {
"label": "Peer Group Issuers, Footnote [Text Block]"

}
}

},
"localname": "PeerGroupIssuersFnTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_PeerGroupTotalShareholderRtnAmt": {
"auth_ref": [
"r125"

],
"lang": {
"en-us": {
"role": {
"label": "Peer Group Total Shareholder Return Amount"

}
}

},
"localname": "PeerGroupTotalShareholderRtnAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_PeoActuallyPaidCompAmt": {
"auth_ref": [
"r124"

],
"lang": {
"en-us": {
"role": {
"label": "PEO Actually Paid Compensation Amount"

}
}

},
"localname": "PeoActuallyPaidCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_PeoMember": {
"auth_ref": [
"r134"

],
"lang": {
"en-us": {
"role": {
"label": "PEO [Member]"

}
}

},
"localname": "PeoMember",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "domainItemType"

},
"ecd_PeoName": {
"auth_ref": [
"r127"

],
"lang": {
"en-us": {
"role": {
"label": "PEO Name"

}
}

},
"localname": "PeoName",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "normalizedStringItemType"

},
"ecd_PeoTotalCompAmt": {
"auth_ref": [
"r123"

],
"lang": {
"en-us": {
"role": {
"label": "PEO Total Compensation Amount"

}
}

},
"localname": "PeoTotalCompAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_PvpTable": {
"auth_ref": [
"r122"

],
"lang": {
"en-us": {
"role": {
"label": "Pay vs Performance Disclosure [Table]"

}
}

},
"localname": "PvpTable",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_PvpTableTextBlock": {
"auth_ref": [
"r122"

],
"lang": {
"en-us": {
"role": {
"label": "Pay vs Performance [Table Text Block]"

}
}

},
"localname": "PvpTableTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_RecoveryOfErrCompDisclosureLineItems": {
"auth_ref": [
"r80",
"r92",
"r108",
"r135"

],
"lang": {
"en-us": {
"role": {
"label": "Recovery of Erroneously Awarded Compensation Disclosure [Line Items]"

}
}

},
"localname": "RecoveryOfErrCompDisclosureLineItems",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"xbrltype": "stringItemType"

},
"ecd_RestatementDateAxis": {
"auth_ref": [
"r81",
"r93",
"r109",
"r136"

],
"lang": {
"en-us": {
"role": {
"label": "Restatement Determination Date [Axis]"

}
}

},
"localname": "RestatementDateAxis",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "stringItemType"

},
"ecd_RestatementDeterminationDate": {
"auth_ref": [
"r82",
"r94",
"r110",
"r137"

],
"lang": {
"en-us": {
"role": {
"label": "Restatement Determination Date"

}
}

},
"localname": "RestatementDeterminationDate",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "dateItemType"

},
"ecd_RestatementDoesNotRequireRecoveryTextBlock": {
"auth_ref": [
"r89",
"r101",
"r117",
"r144"

],
"lang": {
"en-us": {
"role": {
"label": "Restatement Does Not Require Recovery [Text Block]"

}
}

},
"localname": "RestatementDoesNotRequireRecoveryTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_StkPrcOrTsrEstimationMethodTextBlock": {
"auth_ref": [
"r84",
"r96",
"r112",
"r139"

],
"lang": {
"en-us": {
"role": {
"label": "Stock Price or TSR Estimation Method [Text Block]"

}
}

},

Copyright © 2023 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

https://www.secdatabase.com


"localname": "StkPrcOrTsrEstimationMethodTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_TabularListTableTextBlock": {
"auth_ref": [
"r133"

],
"lang": {
"en-us": {
"role": {
"label": "Tabular List [Table Text Block]"

}
}

},
"localname": "TabularListTableTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"

},
"ecd_TotalShareholderRtnAmt": {
"auth_ref": [
"r125"

],
"lang": {
"en-us": {
"role": {
"label": "Total Shareholder Return Amount"

}
}

},
"localname": "TotalShareholderRtnAmt",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"ecd_TotalShareholderRtnVsPeerGroupTextBlock": {
"auth_ref": [
"r132"

],
"lang": {
"en-us": {
"role": {
"label": "Total Shareholder Return Vs Peer Group [Text Block]"

}
}

},
"localname": "TotalShareholderRtnVsPeerGroupTextBlock",
"nsuri": "http://xbrl.sec.gov/ecd/2022q4",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "textBlockItemType"
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"us-gaap_AmortizationOfIntangibleAssets": {
"auth_ref": [
"r2",
"r4",
"r5"

],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"documentation": "The aggregate expense charged against earnings to allocate the cost of intangible assets (nonphysical assets not used in production) in a systematic and rational manner to the periods expected to benefit from such assets. As a noncash expense, this element is added back to net income when calculating cash provided by or used in operations using the indirect method.",
"label": "Amortization of Intangible Assets"

}
}

},
"localname": "AmortizationOfIntangibleAssets",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_BusinessCombinationAcquisitionRelatedCosts": {
"auth_ref": [
"r6"

],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"documentation": "This element represents acquisition-related costs incurred to effect a business combination which costs have been expensed during the period. Such costs include finder's fees; advisory, legal, accounting, valuation, and other professional or consulting fees; general administrative costs, including the costs of maintaining an internal acquisitions department; and may include costs of registering and issuing debt and equity securities.",
"label": "Business Combination, Acquisition Related Costs"

}
}

},
"localname": "BusinessCombinationAcquisitionRelatedCosts",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_DebtSecuritiesAvailableForSaleGainLoss": {
"auth_ref": [],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "Amount of unrealized and realized gain (loss) on investment in debt security measured at fair value with change in fair value recognized in other comprehensive income (available-for-sale).",
"label": "Debt Securities, Available-for-Sale, Gain (Loss)"

}
}

},
"localname": "DebtSecuritiesAvailableForSaleGainLoss",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"
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"auth_ref": [
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"r23",
"r24",
"r25",
"r28",
"r30",
"r31",
"r32",
"r33",
"r54",
"r55",
"r57",
"r59",
"r62"

],
"lang": {
"en-us": {
"role": {
"documentation": "The amount of net income (loss) for the period available to each share of common stock or common unit outstanding during the reporting period and to each share or unit that would have been outstanding assuming the issuance of common shares or units for all dilutive potential common shares or units outstanding during the reporting period.",
"label": "Earnings Per Share, Diluted"

}
}

},
"localname": "EarningsPerShareDiluted",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "perShareItemType"

},
"us-gaap_EffectiveIncomeTaxRateReconciliationAtFederalStatutoryIncomeTaxRate": {
"auth_ref": [
"r18",
"r50",
"r52"

],
"lang": {
"en-us": {
"role": {
"documentation": "Percentage of domestic federal statutory tax rate applicable to pretax income (loss).",
"label": "Effective Income Tax Rate Reconciliation, at Federal Statutory Income Tax Rate, Percent"

}
}

},
"localname": "EffectiveIncomeTaxRateReconciliationAtFederalStatutoryIncomeTaxRate",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "percentItemType"

},
"us-gaap_EquitySecuritiesFvNiUnrealizedGainLoss": {
"auth_ref": [
"r60",
"r158"

],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "Amount of unrealized gain (loss) on investment in equity security measured at fair value with change in fair value recognized in net income (FV-NI).",
"label": "Equity Securities, FV-NI, Unrealized Gain (Loss)"

}
}

},
"localname": "EquitySecuritiesFvNiUnrealizedGainLoss",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_GainLossOnSaleOfPropertyPlantEquipment": {
"auth_ref": [
"r2"

],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "Amount of gain (loss) on sale or disposal of property, plant and equipment assets, including oil and gas property and timber property.",
"label": "Gain (Loss) on Disposition of Property Plant Equipment"

}
}

},
"localname": "GainLossOnSaleOfPropertyPlantEquipment",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_IncomeLossFromContinuingOperationsBeforeIncomeTaxesExtraordinaryItemsNoncontrollingInterest": {
"auth_ref": [
"r0",
"r7",
"r8",
"r11",
"r35",
"r36",
"r37",
"r38",
"r58",
"r63"

],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "Amount of income (loss) from continuing operations, including income (loss) from equity method investments, before deduction of income tax expense (benefit), and income (loss) attributable to noncontrolling interest.",
"label": "Income (Loss) from Continuing Operations before Income Taxes, Noncontrolling Interest"

}
}

},
"localname": "IncomeLossFromContinuingOperationsBeforeIncomeTaxesExtraordinaryItemsNoncontrollingInterest",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_IncomeTaxExpenseBenefit": {
"auth_ref": [
"r19",
"r26",
"r27",
"r34",
"r49",
"r51",
"r53",
"r61"

],
"crdr": "debit",
"lang": {
"en-us": {
"role": {
"documentation": "Amount of current income tax expense (benefit) and deferred income tax expense (benefit) pertaining to continuing operations.",
"label": "Income Tax Expense (Benefit)"

}
}

},
"localname": "IncomeTaxExpenseBenefit",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_NetIncomeLoss": {
"auth_ref": [
"r1",
"r3",
"r9",
"r10",
"r12",
"r13",
"r14",
"r15",
"r17",
"r20",
"r21",
"r22",
"r23",
"r24",
"r26",
"r27",
"r29",
"r35",
"r36",
"r37",
"r38",
"r39",
"r40",
"r41",
"r42",
"r43",
"r44",
"r45",
"r46",
"r47",
"r48",
"r55",
"r56",
"r63",
"r159"

],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "The portion of profit or loss for the period, net of income taxes, which is attributable to the parent.",
"label": "Net Income (Loss)"

}
}

},
"localname": "NetIncomeLoss",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

},
"us-gaap_StockholdersEquityAverageAmountOutstanding": {
"auth_ref": [
"r160",
"r161"

],
"crdr": "credit",
"lang": {
"en-us": {
"role": {
"documentation": "Average amount outstanding of stockholders' equity.",
"label": "Stockholders' Equity, Average Amount Outstanding"

}
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}
},
"localname": "StockholdersEquityAverageAmountOutstanding",
"nsuri": "http://fasb.org/us-gaap/2022",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

],
"xbrltype": "monetaryItemType"

}
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"r150": {
"Name": "Securities Act",
"Number": "230",
"Publisher": "SEC",
"Section": "462",
"Subsection": "b",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r151": {
"Name": "Securities Act",
"Number": "230",
"Publisher": "SEC",
"Section": "462",
"Subsection": "c",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r152": {
"Name": "Securities Act",
"Number": "230",
"Publisher": "SEC",
"Section": "462",
"Subsection": "d",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r153": {
"Name": "Securities Act",
"Number": "230",
"Publisher": "SEC",
"Section": "462",
"Subsection": "e",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r154": {
"Name": "Securities Act",
"Number": "230",
"Publisher": "SEC",
"Section": "486",
"Subsection": "a",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r155": {
"Name": "Securities Act",
"Number": "230",
"Publisher": "SEC",
"Section": "486",
"Subsection": "b",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r156": {
"Name": "Securities Act",
"Number": "7A",
"Publisher": "SEC",
"Section": "B",
"Subsection": "2",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r157": {
"Name": "Securities Act",
"Publisher": "SEC",
"Section": "8",
"Subsection": "c",
"role": "http://www.xbrl.org/2003/role/presentationRef"

},
"r158": {
"Name": "Accounting Standards Codification",
"Paragraph": "4",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "321",
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"role": "http://www.xbrl.org/2009/role/commonPracticeRef"

},
"r159": {
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"Paragraph": "1A",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-01(a)(4)(ii))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442526-122756",
"role": "http://www.xbrl.org/2009/role/commonPracticeRef"

},
"r16": {
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"Paragraph": "2",
"Publisher": "FASB",
"Section": "S99",
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"Topic": "220",
"URI": "https://asc.fasb.org/extlink&oid=126953954&loc=SL114868664-224227",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r160": {
"Name": "Regulation S-K (SK)",
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"Paragraph": "(a)",
"Publisher": "SEC",
"Section": "1402",
"role": "http://www.xbrl.org/2009/role/commonPracticeRef"

},
"r161": {
"Name": "Regulation S-K (SK)",
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"Paragraph": "(b)",
"Publisher": "SEC",
"Section": "1402",
"Subparagraph": "(1)",
"role": "http://www.xbrl.org/2009/role/commonPracticeRef"

},
"r17": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
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"Topic": "235",
"URI": "https://asc.fasb.org/extlink&oid=120395691&loc=d3e23780-122690",
"role": "http://www.xbrl.org/2003/role/disclosureRef"
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"r18": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.4-08(h)(2))",
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"URI": "https://asc.fasb.org/extlink&oid=120395691&loc=d3e23780-122690",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r19": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.4-08(h))",
"Topic": "235",
"URI": "https://asc.fasb.org/extlink&oid=120395691&loc=d3e23780-122690",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r2": {
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"Publisher": "FASB",
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"role": "http://fasb.org/us-gaap/role/ref/legacyRef"
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"r20": {
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"Paragraph": "1",
"Publisher": "FASB",
"Section": "50",
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"Subparagraph": "(b)(2)",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22499-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r21": {
"Name": "Accounting Standards Codification",
"Paragraph": "11",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(a)",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22694-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r22": {
"Name": "Accounting Standards Codification",
"Paragraph": "11",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(b)",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22694-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r23": {
"Name": "Accounting Standards Codification",
"Paragraph": "3",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22583-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r24": {
"Name": "Accounting Standards Codification",
"Paragraph": "4",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22595-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r25": {
"Name": "Accounting Standards Codification",
"Paragraph": "7",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(a)",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22644-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r26": {
"Name": "Accounting Standards Codification",
"Paragraph": "8",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22658-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r27": {
"Name": "Accounting Standards Codification",
"Paragraph": "9",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "250",
"URI": "https://asc.fasb.org/extlink&oid=124431687&loc=d3e22663-107794",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r28": {
"Name": "Accounting Standards Codification",
"Paragraph": "2",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "10",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=126958026&loc=d3e1252-109256",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r29": {
"Name": "Accounting Standards Codification",
"Paragraph": "60B",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "10",
"Subparagraph": "(a)",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=126958026&loc=SL5780133-109256",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r3": {
"Name": "Accounting Standards Codification",
"Paragraph": "28",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "10",
"Topic": "230",
"URI": "https://asc.fasb.org/extlink&oid=126954810&loc=d3e3602-108585",
"role": "http://fasb.org/us-gaap/role/ref/legacyRef"

},
"r30": {
"Name": "Accounting Standards Codification",
"Paragraph": "60B",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "10",
"Subparagraph": "(d)",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=126958026&loc=SL5780133-109256",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r31": {
"Name": "Accounting Standards Codification",
"Paragraph": "7",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "10",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=126958026&loc=d3e1337-109256",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r32": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(a)",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=124432515&loc=d3e3550-109257",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r33": {
"Name": "Accounting Standards Codification",
"Paragraph": "15",
"Publisher": "FASB",
"Section": "55",
"SubTopic": "10",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=128363288&loc=d3e3842-109258",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r34": {
"Name": "Accounting Standards Codification",
"Paragraph": "22",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(h)",
"Topic": "280",
"URI": "https://asc.fasb.org/extlink&oid=126901519&loc=d3e8736-108599",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r35": {
"Name": "Accounting Standards Codification",
"Paragraph": "22",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "280",
"URI": "https://asc.fasb.org/extlink&oid=126901519&loc=d3e8736-108599",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r36": {
"Name": "Accounting Standards Codification",
"Paragraph": "30",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(b)",
"Topic": "280",
"URI": "https://asc.fasb.org/extlink&oid=126901519&loc=d3e8906-108599",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r37": {
"Name": "Accounting Standards Codification",
"Paragraph": "32",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(c)",
"Topic": "280",
"URI": "https://asc.fasb.org/extlink&oid=126901519&loc=d3e8933-108599",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r38": {
"Name": "Accounting Standards Codification",
"Paragraph": "32",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(f)",
"Topic": "280",
"URI": "https://asc.fasb.org/extlink&oid=126901519&loc=d3e8933-108599",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r39": {
"Name": "Accounting Standards Codification",
"Paragraph": "3",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(c)",
"Topic": "323",
"URI": "https://asc.fasb.org/extlink&oid=114001798&loc=d3e33918-111571",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r4": {
"Name": "Accounting Standards Codification",
"Paragraph": "2",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "30",
"Topic": "350",
"URI": "https://asc.fasb.org/extlink&oid=6388964&loc=d3e16225-109274",
"role": "http://fasb.org/us-gaap/role/ref/legacyRef"

},
"r40": {
"Name": "Accounting Standards Codification",
"Paragraph": "1A",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-01(a)(4)(i))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442526-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r41": {
"Name": "Accounting Standards Codification",
"Paragraph": "1A",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-01(a)(4)(iii)(A))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442526-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r42": {
"Name": "Accounting Standards Codification",
"Paragraph": "1A",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-01(a)(4)(iv))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442526-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r43": {
"Name": "Accounting Standards Codification",
"Paragraph": "1A",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-01(a)(5))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442526-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r44": {
"Name": "Accounting Standards Codification",
"Paragraph": "1B",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-02(a)(4)(i))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442552-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r45": {
"Name": "Accounting Standards Codification",
"Paragraph": "1B",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-02(a)(4)(iii)(A))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442552-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r46": {
"Name": "Accounting Standards Codification",
"Paragraph": "1B",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-02(a)(4)(iii)(B))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442552-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r47": {
"Name": "Accounting Standards Codification",
"Paragraph": "1B",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-02(a)(4)(iv))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442552-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r48": {
"Name": "Accounting Standards Codification",
"Paragraph": "1B",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SX 210.13-02(a)(5))",
"Topic": "470",
"URI": "https://asc.fasb.org/extlink&oid=126975872&loc=SL124442552-122756",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r49": {
"Name": "Accounting Standards Codification",
"Paragraph": "10",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "740",
"URI": "https://asc.fasb.org/extlink&oid=121826272&loc=d3e32672-109319",
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"role": "http://www.xbrl.org/2003/role/disclosureRef"
},
"r5": {
"Name": "Accounting Standards Codification",
"Paragraph": "2",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "30",
"Subparagraph": "(a)(2)",
"Topic": "350",
"URI": "https://asc.fasb.org/extlink&oid=66006027&loc=d3e16323-109275",
"role": "http://fasb.org/us-gaap/role/ref/legacyRef"

},
"r50": {
"Name": "Accounting Standards Codification",
"Paragraph": "12",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "740",
"URI": "https://asc.fasb.org/extlink&oid=121826272&loc=d3e32687-109319",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r51": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SAB TOPIC 6.I.7)",
"Topic": "740",
"URI": "https://asc.fasb.org/extlink&oid=122134291&loc=d3e330036-122817",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r52": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "10",
"Subparagraph": "(SAB Topic 6.I.Fact.4)",
"Topic": "740",
"URI": "https://asc.fasb.org/extlink&oid=122134291&loc=d3e330036-122817",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r53": {
"Name": "Accounting Standards Codification",
"Paragraph": "2",
"Publisher": "FASB",
"Section": "45",
"SubTopic": "20",
"Subparagraph": "(a)",
"Topic": "740",
"URI": "https://asc.fasb.org/extlink&oid=123586238&loc=d3e38679-109324",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r54": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "65",
"SubTopic": "40",
"Subparagraph": "(e)(4)",
"Topic": "815",
"URI": "https://asc.fasb.org/extlink&oid=126732423&loc=SL123482106-238011",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r55": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "65",
"SubTopic": "40",
"Subparagraph": "(f)",
"Topic": "815",
"URI": "https://asc.fasb.org/extlink&oid=126732423&loc=SL123482106-238011",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r56": {
"Name": "Accounting Standards Codification",
"Paragraph": "28",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Subparagraph": "(f)",
"Topic": "825",
"URI": "https://asc.fasb.org/extlink&oid=123596393&loc=d3e14064-108612",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r57": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "220",
"Subparagraph": "(SX 210.9-04(27))",
"Topic": "942",
"URI": "https://asc.fasb.org/extlink&oid=120399700&loc=SL114874048-224260",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r58": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "235",
"Subparagraph": "(SX 210.9-05(b)(2))",
"Topic": "942",
"URI": "https://asc.fasb.org/extlink&oid=120399901&loc=d3e537907-122884",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r59": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "220",
"Subparagraph": "(SX 210.7-04(23))",
"Topic": "944",
"URI": "https://asc.fasb.org/extlink&oid=120400993&loc=SL114874131-224263",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r6": {
"Name": "Accounting Standards Codification",
"Paragraph": "23",
"Publisher": "FASB",
"Section": "25",
"SubTopic": "10",
"Topic": "805",
"URI": "https://asc.fasb.org/extlink&oid=123586518&loc=d3e1043-128460",
"role": "http://fasb.org/us-gaap/role/ref/legacyRef"

},
"r60": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "220",
"Subparagraph": "(SX 210.7-04(3)(d))",
"Topic": "944",
"URI": "https://asc.fasb.org/extlink&oid=120400993&loc=SL114874131-224263",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r61": {
"Name": "Accounting Standards Codification",
"Paragraph": "1",
"Publisher": "FASB",
"Section": "S99",
"SubTopic": "220",
"Subparagraph": "(SX 210.7-04(9))",
"Topic": "944",
"URI": "https://asc.fasb.org/extlink&oid=120400993&loc=SL114874131-224263",
"role": "http://www.xbrl.org/2003/role/disclosureRef"

},
"r62": {
"Name": "Accounting Standards Codification",
"Paragraph": "52",
"Publisher": "FASB",
"Section": "55",
"SubTopic": "10",
"Topic": "260",
"URI": "https://asc.fasb.org/extlink&oid=128363288&loc=d3e4984-109258",
"role": "http://www.xbrl.org/2003/role/exampleRef"

},
"r63": {
"Name": "Accounting Standards Codification",
"Paragraph": "31",
"Publisher": "FASB",
"Section": "50",
"SubTopic": "10",
"Topic": "280",
"URI": "https://asc.fasb.org/extlink&oid=126901519&loc=d3e8924-108599",
"role": "http://www.xbrl.org/2003/role/exampleRef"

},
"r64": {
"Publisher": "Global LEI Foundation",
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