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Item 5.

Other Events

Effective August 5, 2004, the Company adopted a code of ethics applicable to its officers (including the Companys chief executive officer,
chief financial officer and controller) and employees, known as the Code of Business Conduct and Ethics. The Code of Business Conduct and
Ethics has been attached to this report as Exhibit 99.1. In the event that the Company amends or waives any of the provisions of the Code of
Business Conduct and Ethics applicable to the Companys chief executive officer, chief financial officer or controller, the Company intends to
publicly disclose the same.
Item 7.
(c)

Financial Statements and Exhibits.

Exhibits
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Exhibit
Number

Description

99.1

Code of Business Conduct and Ethics.

99.2

Press release issued by Euramax International, Inc. on August 5, 2004 announcing 2004 second quarter results.

Item 12. Results of Operations and Financial Condition.
On August 5, 2004, the Company issued a press release announcing its 2004 second quarter results. The information contained in the Press
Release filed as Exhibit 99.2 is furnished pursuant to Item 12.
The information in this report relating to the Companys results of operations and financial condition (including Exhibit 99.2) is being
furnished pursuant to Item 12 and shall not be deemed to be filed for purposes of Section 18 of the Securities Exchange Act of 1934 (the
Exchange Act) or otherwise subject to the liabilities of that section, nor shall it be deemed to be incorporated by reference in any filing
under the Securities Act of 1933 or the Exchange Act.

SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
EURAMAX INTERNATIONAL, INC.
By: /s/ R. SCOTT VANSANT
Name:
Title:

R. Scott Vansant
Chief Financial Officer and Secretary

Dated: August 12, 2004
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Press release issued by Euramax International, Inc. on August 5, 2004 announcing 2004 second quarter results.
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Exhibit 99.1
Euramax International, Inc.
Code of Business Conduct and Ethics
GENERAL POLICY
It is the policy of Euramax International, Inc. and its subsidiary companies that every officer and employee shall at all times and in all ways
respect and obey both the letter and the spirit of applicable laws, rules and regulations and that every employee shall strive to adhere to the
highest standards of ethics, morality, honesty and decency in the performance of the duties of his or her job. Failure to adhere to this general
policy and the specific policies set forth in this Code of Business Conduct and Ethics can result in immediate discipline, including dismissal.
SPECIFIC POLICIES
To ensure that every employee adheres to the General Policy, Euramax has adopted several specific policies, set forth below. Although the
specific policies do not cover every conceivable situation an employee may face, they provide a starting point. If any employee has any
questions about whether certain conduct is lawful or otherwise meets Euramax standards, that employee should immediately ask his or her
supervisor, President, Managing Director or a Compliance Officer (refer to Compliance Officer below). Unless otherwise noted, the
specific policies and references to Euramax or company employees apply to each employee and officer of Euramax International, Inc. and
its subsidiaries.
POLICY ON CONFLICTS OF INTEREST AND CORPORATE OPPORTUNITIES
It is Euramaxs policy to prohibit conflicts of interest, except as approved by the Board of Directors. A conflict of interest occurs when an
individuals private interest interferes  or even appears to interfere  with the interests of Euramax. A conflict situation can arise when an
employee or officer takes actions or has interests that may make it difficult to perform his or her work for Euramax objectively and
effectively; for example, if he or she has a role in an organization that does business with or competes against Euramax. Conflicts of interest
also arise when an employee or officer or a member of his or her family, receives improper personal benefits as a result of his or her position
in the Company. Any Euramax employee or officer who has a question regarding a potential conflict of interest should consult with a
Compliance Officer.
Corporate Opportunities
Euramaxs employees are prohibited from:



taking for themselves unauthorized personal opportunities that are discovered through the use of corporate property, information or
position;




using corporate property, information or position for unauthorized personal gain; and
competing with Euramax.

Protection and Use of Company Assets
Euramax employees should endeavor to protect the Companys assets and ensure their efficient use. Theft, carelessness and waste have a
direct impact on the Companys profitability. Euramaxs property is to be used for appropriate business purposes. Refer to the Companys
Electronic Media Policy regarding personal use of electronic media and communication systems and equipment.
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Gifts, Donations, Entertainment and Favors
No Euramax employee may give or accept anything of greater than nominal value to or from any current or prospective customers, suppliers,
vendors, public or political party officials or other persons in similar positions. The giving or acceptance of cash gifts (including cash
equivalents such as stocks or bonds), personal loans, discounts or any other gift or favor that may be considered a bribe or a kickback or other
illegal or unethical payment is strictly prohibited regardless of value. In addition, Euramax employees may not solicit gifts, gratuities or meal
or entertainment invitations from anyone with whom Euramax does, or is negotiating to do, business. Under no circumstances may Euramax
corporate funds be unlawfully used for political contributions of any sort.
Euramax recognizes that the occasional exchange of business courtesies, such as modest gifts (but never cash gifts), meals and entertainment
(including invitations to attend sporting events or holiday parties), is a common practice meant to create goodwill and establish trust in
relationships. Therefore, this policy is not intended to preclude the giving or acceptance of such common courtesies, provided that the value
of the gratuity is nominal in relation to the circumstances in which it is offered and accepted or in accordance with generally accepted business
practices of the country and industry and is not intended to influence the business decisions of the person involved. An employee who is
offered or receives a gift of a nature that would contravene this policy should politely decline or return the gift.
This policy is intended to apply to all Euramax employees and any members of their immediate families. If an employee has any question
about the application of this policy, the employee should disclose the circumstances involved and seek approval from the President or
Managing Director of his or her employer or a Compliance Officer.
SECURITIES TRADING POLICY
Trading in the stock or other securities of publicly traded companies or tipping others on the basis of material, non-public information is
forbidden as a matter of U.S. law, and every effort should be taken to avoid even an appearance that any Euramax employee who buys or sells
Euramax securities (such as Euramax bonds) or securities of Euramaxs customers or suppliers did so while in possession of such inside
information. Euramax employees are not permitted to use or share such material, non-public information for securities trading purposes. The
U.S. laws applicable to insider trading apply not only to Euramax securities owned directly by Euramax

employees and their immediate families, but also to Euramax securities in any employee benefit or retirement account where the employee has
the right or ability to direct his or her investments.
Inside information is not easily defined, but generally means non-public information that a reasonable investor would consider in making a
decision about buying, holding or selling Euramax securities. Because this standard can be imprecise, it is prudent to err on the side of not
trading to make sure there is not even the appearance of improper conduct.
In order to maintain compliance with Euramaxs Securities Trading Policy, Euramax requires any employee who generally has access to
material non-public information, even if that person does not have access to such information at the time of the contemplated purchase or
sale, to obtain clearance from a Compliance Officer in advance of any transaction in Euramax securities. Any Euramax employee who has a
question about the propriety of his or her conduct under this policy should seek advice from Euramaxs Compliance Officer.
Because Euramax is an issuer subject to the securities regulation laws of the United States, the prohibitions on insider trading involving
Euramax securities apply to Euramax employees, agents, managers, officers and directors throughout the world.
POLICY ON DEALINGS ABROAD
Foreign Corrupt Practices
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Euramax does not permit its employees or independent third parties acting on behalf of the Company to offer, pay, promise to pay or authorize
the payment of money or anything of value to an official or employee of a government or to a political party, party official or candidate for
political office, where such a payment is made to influence or reward official conduct in an effort to help Euramax secure or keep business.
Although discouraged, facilitating payments are not prohibited under the U.S. Foreign Corrupt Practices Act. These are nominal payments to
low-level government employees that are considered normal business practice in some countries to expedite or secure a service or routine
administrative action that these individuals ordinarily perform and to which the company or person is entitled. This includes speeding up the
processing of government papers or providing phone service, but generally does not include a discretionary action (such as a more favorable
tariff classification). No facilitating payments may be made without the prior approval of a Compliance Officer.
Any Euramax employee who has a question about the propriety of his or her conduct under this policy should seek advice from Euramaxs
Compliance Officer.
Antiboycott
Euramax must comply with applicable U.S. antiboycott laws. U.S. antiboycott laws generally prohibit U.S. companies and their worldwide
subsidiaries from cooperating with international boycotts which the U.S. government does not sanction. A boycott occurs when a person or
group of people refuse to do business with certain other people or countries.

Export Control Laws
Euramax must comply with all applicable national and multinational export control laws. For example, U.S. export control laws apply to the
export and re-export of U.S. goods and technology. Under certain circumstances, these laws prohibit U.S. companies and subsidiaries of U.S.
companies, including those located outside the United States, from dealing directly or indirectly with particular countries with respect to
certain transactions.
ANTITRUST POLICY
Euramax competes vigorously, fairly and independently for business in every ethical way in every area of every market for Euramax
products. The antitrust and competition laws of the countries in which Euramax does business are the foundation of competitive free
enterprise.
Discussions with Competitors
Euramax must not enter into agreements, understandings, or even discussions with any of its competitors in contravention of antitrust and
competition laws of countries in which Euramax conducts business. Euramaxs Executive Officers and Compliance Officers share
Euramaxs commitment to compliance with the antitrust and competition laws. Please consult them if you have any questions or concerns
and any time you need assistance in understanding or complying with this policy.
Competitive Information
All employees may obtain as much information as they can about Euramaxs competitors from public sources and from the Companys
customers.
However, they are not allowed to, under any circumstances, obtain or seek any information about competitors, prices, costs or business plans
directly from the competitors themselves.
SUPPLIER RELATIONSHIPS
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In all of Euramaxs business dealings, it is critical to strive to give others fair and even-handed treatment, whether they are a customer,
supplier, competitor or other party dealing with Euramax. No Euramax employee should knowingly make an untrue statement to anyone with
whom he or she has dealings. This is true not only with Euramax, but also the manner in which Euramax treats its suppliers, with whom
Euramax should work diligently to develop a strong alliance and positive relationship.
If an employee represents Euramax in the marketplace, Euramax expects the employee to work not only vigorously, but also fairly. Among
other criteria, Euramax employees should evaluate the suppliers on price and service, their technical leadership and quality and reliability. It
is important that Euramax employees conduct all affairs in respect to purchasing in a lawful manner, consistent with the highest ethical
standards prevailing in the business communities in which Euramax operates.

ENVIRONMENT, HEALTH & SAFETY POLICY
Environmental Protection Policy
It is Euramaxs policy to operate its business in a manner that protects the environment. Euramax recognizes environmental protection as a
sound business practice that conserves resources, reduces potential liabilities and safeguards employees and the community. Environmental
protection and pollution prevention is a responsibility of every Euramax employee.
This policy applies Company-wide. It is the personal responsibility of every employee to comply with this policy and the environmental
procedures adopted to achieve this policy.
Environmental Protection Compliance Procedures
To meet its overall policy, Euramax shall:








comply with all environmental laws and regulations;
reduce risks associated with past, present and future hazardous material use;
reduce hazardous waste generation through a source reduction and waste minimization program in accordance with governmental
agency and Company guidelines;
conserve energy in operations and design efficient and safe manufacturing processes;
increase environmental awareness and knowledge of requirements among all levels of employment; and
monitor improvements in environmental and safety and health protection technology.

Employees Environmental Duties
Every Euramax employee must:




comply with all Company policies and government environmental rules and laws; and
immediately report, in accordance with Euramaxs Environmental and Safety policies, all spills, releases and other incidents
involving hazardous materials.

POLICY ON TRADE SECRETS AND CONFIDENTIAL INFORMATION
Business Information
Euramax employees deal on a daily basis with information about the Company and its businesses. This information includes business plans,
manufacturing processes and technology, marketing and pricing information, customer lists and plans for new businesses and ventures.
Euramaxs business could be damaged if this information were disclosed to competitors or to anyone else outside the Company.
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Each Euramax employee should assume that all such information is confidential (except in those circumstances where Euramax has disclosed
the information in published reports or where the employee can otherwise verify that the information is publicly known). Similarly, each
Euramax employee should assume that all information disclosed to Euramax by its customers and

suppliers is confidential (except in those circumstances where the customer or supplier has explicitly consented to its disclosure or the
employee can otherwise verify that the information is publicly known). Each Euramax employee is obligated, during and after his or her
employment, to hold all such confidential information in confidence, to refrain from disclosing any such information to any person outside the
Company without the Companys prior consent, and to refrain from using such information for any purpose other than the performance of his
or her duties to the Company, except where disclosure is required pursuant to applicable law.
Personal Information
Personal data shall be collected and maintained in a confidential way that ensures that the data is accessible only to those individuals with a
legitimate business need to know the data.
POLICY ON EQUAL OPPORTUNITY, DISCRIMINATION AND HARASSMENT
All employees have the right to be treated with respect and dignity and to work in an environment free from all forms of unlawful employment
discrimination, including sexual harassment and harassment based on race, color, national origin, ancestry, nationality, citizenship, religion,
age, sexual orientation, disability, veterans status or any other characteristic protected by law. It is, therefore, Euramaxs policy that
unlawful discrimination, including harassment in any of these forms, of employees by their supervisors or co-workers is strictly prohibited.
Such conduct will not be tolerated and should be reported promptly as outlined in this policy. It is also Euramaxs policy not to discriminate
against any applicants for employment on any of the bases described above.
For purposes of this policy, harassment is defined as verbal or physical conduct that denigrates or shows hostility or aversion toward an
individual for any of the reasons listed above and that:






has the purpose or effect of creating an intimidating, hostile or offensive work environment;
has purpose or effect of unreasonably interfering with an individuals work performance; or
otherwise adversely affects an individuals employment opportunities.
Some examples of such harassment are: using epithets, slurs or negative stereotypes; threatening, intimidating or engaging in hostile
acts that relate to a protected characteristic; purported jokes or pranks; placing on walls, bulletin boards or elsewhere on Company
premises (or circulating in the workplace via any media) oral, written or graphic material that denigrates or shows hostility or
aversion toward a person or group because of a protected characteristic.

POLICY ON FAIR DEALING AND TRUTH IN REPORTS AND RECORDS
Euramax employees should endeavor to deal fairly with the Companys customers, suppliers, competitors and employees. Euramax
employees are prohibited from taking unfair advantage of anyone through manipulation, concealment, abuse of privileged information,
misrepresentation of material facts or any other unfair-dealing practice.

Euramax employees shall not knowingly create, maintain or submit records, reports or statements that are inaccurate, false or misleading. All
Euramax employees have an affirmative duty to ensure that any statement or representation made on Euramaxs behalf is truthful and
accurate. While this policy applies to all communications made in Euramaxs name, it is especially critical with regard to any statement,
letter or document that is directed to, or may be relied upon by, any governmental agency.
Falsification in records, submissions or statements is a type of conduct that is extremely likely to give rise to violations of the law, as well as
the appearance of impropriety. Individuals who fill out or who are responsible for or who make statements to governmental or regulatory
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agencies must exercise care to ensure that such records or statements are accurate. In this regard, it is always preferable to be truthful and to
admit ignorance when that is the case rather than to speculate. Similarly, Euramax employees should always check facts to be certain they are
accurate rather than providing information or reports to governmental or regulatory agencies based on guesses or assumptions.
POLICY ON FINANCIAL REPORTING
Euramax International, Inc.s Chief Executive Officer, Chief Financial Officer, Controller and all members of its Finance Department with
financial reporting responsibilities shall:






engage in and promote honest and ethical conduct, including the ethical handling of actual or apparent conflicts of interest between
personal and professional relationships;
promote full, fair, accurate, timely and understandable disclosure in reports and documents that Euramax files with, or submits to, the
Securities and Exchange Commission and in other public communications;
comply with applicable governmental laws, rules and regulations; and
promptly report any violation of this Code of Business Conduct and Ethics to a Compliance Officer or any of the contacts listed
herein.

EMPLOYEES DUTIES
While carrying out responsibilities in their capacity as an employee of the company, all Euramax employees, including all levels of
management and hourly and part time employees, are required to follow the policies set forth in this Code. Further, all Euramax employees
must obey all applicable laws, rules and regulations, regardless of what local or industry practice may be in any given area.
Any Euramax employee who has questions about whether a particular action he or she is contemplating, or a situation he or she is involved
with, might be inconsistent with Company policy or might be improper for any other reason, should raise the question with his or her
supervisor, President, Managing Director or a Compliance Officer and get it resolved before taking the action or allowing the situation to
continue.

COMPLIANCE PROCEDURES
Certain management personnel will be periodically required to submit a signed verification to the effect that he or she is familiar with the
policies of Euramaxs Code of Business Conduct and Ethics and has observed them and is unaware of any violations of the policies. Any
employee who becomes aware of any violation of this Code must immediately report the violation to his or her supervisor, President,
Managing Director or to a Compliance Officer.
Any employee who reports a violation will be treated with dignity and respect and will not be subjected to any form of discipline or retaliation
for reports made in good faith. Any employee who believes that he or she is being treated unfairly as a result of a making such a report should
report this to a Compliance Officer. Any person found to have retaliated against or in any way punished another employee for having in good
faith reported a violation will be subject to discipline, up to and including discharge.
Compliance Officer
Euramax has appointed the following Compliance Officers:
R. Scott Vansant
John Kurkis
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A Compliance Officer is responsible for all aspects of compliance, for establishing and revising the policies set forth in this manual, and for
the implementation of the procedures designed to achieve these policies.
How to Report Violations
All Euramax employees must immediately report any violations of the policies and procedures set forth in this manual. Any Euramax
employee who in good faith reports a violation of these policies or procedures may not be subjected to punishment or retribution in any form.
Every employee who knows of a violation of a policy or compliance procedure has three ways to report it: (1) to his or her supervisor (2) to
the President or Managing Director of their employee or (3) to a Compliance Officer.
Every employee should first report a violation to his or her supervisor, unless the employee feels hesitant in any way about reporting such a
violation to his or her supervisor (if, for example, the supervisor is personally involved in the violation). In that case, the employee may report
the violation to the President or Managing Director of their employer or to a Compliance Officer. In either case, the employee who in good
faith makes the report may not be punished or retaliated against for making the report.
To report a suspected violation to a Euramax Compliance Officer, an employee may either (1) write or (2) phone the following:

R. Scott Vansant
Euramax International, Inc.
5445 Triangle Parkway
Suite 350
Norcross, GA 30092

Phone: 770-239-9523
Email: svansant@euramax.com

John Kurkis
Euramax International, Inc.
5445 Triangle Parkway
Suite 350
Norcross, GA 30092

Phone: 770-239-9531
Email: jkurkis@euramax.com

In addition, any complaints regarding accounting, internal controls, auditing matters or a Compliance Officer itself should be communicated to
the Euramax International, Inc. Board of Directors by submitting them to the following:
Joe Silvestri
Citicorp Venture Capital, Ltd.
399 Park Avenue - 14th Floor
New York, NY 10043

Phone: 212-559-2081
jsilvestri@cvcltd.com

Any such complaints may be submitted on a confidential, anonymous basis.
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Exhibit 99.2
For further information, contact:
J. David Smith or R. Scott Vansant
770-449-7066
EURAMAX INTERNATIONAL, INC. REPORTS
SECOND QUARTER 2004 OPERATING RESULTS
Norcross, Georgia (August 5, 2004)  Euramax International, Inc. today reported operating earnings and net sales for the quarter ended June
25, 2004 of $31.5 million and $250.5 million, respectively. Operating earnings and net sales for the six months ended June 25, 2004 were
$45.0 million and $445.9 million.
Net sales for the second quarter and for the six months ended June 25, 2004 increased 30.7% and 32.0%, respectively, compared to
comparable periods in 2003. Increases in both periods were attributed to the Companys acquisition of Berger Holdings in the fourth quarter
of 2003, higher selling prices attributed to increases in raw material costs, and stronger demand in each of the companys operating segments.
Earnings from operations in the second quarter increased to $31.5 million from $14.1 million in the second quarter of 2003. Earnings from
operations for the six months ended June 25, 2004 increased to $45.0 million from $23.3 million in the same period of 2003. Operating
earnings growth was generally attributed to sales volume growth, which improved operating efficiency. Growth was also attributed to $4.0
million of expense recorded in the second quarter of 2003 related to the application of purchase method of accounting, resulting from the
purchase and sale of approximately 55% of the company shares between two primary shareholders. Higher aluminum and steel costs in 2004
were largely offset by higher selling prices on products manufactured from aluminum and steel.
Operating earnings from the Companys European segments increased to $12.5 million in the quarter ended June 25, 2004 from $5.1 million
in the same period of 2003. This increase included approximately $0.9 million attributable to the strengthening of the Euro and Pound

Sterling against the U.S. Dollar. Operating earnings from the Companys U.S. segments increased to $19.0 million in the quarter ended June
25, 2004 from $9.0 million in the same period of 2003. The majority of the increase in the U.S. came from the Building Materials segment
which accounted for $6.4 million of the increase. This improvement was attributed to higher sales to rural, industrial and architectural
contractors and recreational vehicle OEMs. The balance of the increase in U.S. operating earnings came from the roof drainage segment and
was attributed to the Companys acquisition of Berger Holdings.
Commenting on results, Chairman and CEO J. David Smith said, Unprecedented raw material cost increases in the face of tight supply
conditions continued to be our primary challenge in the second quarter. Despite these conditions, we were able to meet market demands
which contributed to exceptional sales and earnings growth. We expect tight supply conditions, and corresponding cost increases, to continue
for the balance of the year. These conditions are expected to bring operating margins under further pressure.
Long-term debt at June 25, 2004 was $298.0 million and the Company had cash and equivalents of $35.8 million. Also at quarter end, the
Company had $49.5 million available and undrawn on its revolving credit facility. Long-term debt increased from $224.3 million at
December 26, 2003, due to seasonal working capital requirements and as a result of the Companys repurchase of common stock held by
Court Square Capital Limited for approximately $67.8 million.
Euramax is a leading international producer of aluminum, steel, vinyl and fiberglass products for original equipment manufacturers,
distributors, contractors and home centers in North America and Western Europe.
Note regarding forward-looking statements: Statements made by Euramax which are not historical facts are forward looking statements that
involve risks and uncertainties. Statements including the words anticipate, expect, foresee, believe, feel, intend and similar
words also indicate forward looking statements that involve risks and uncertainties. Actual results could differ materially from those
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expressed or implied in forward looking statements. Important factors that could cause financial performance to differ materially from past
results and from those expressed or implied in this press release include, without limitation, the risks of doing business in multiple
jurisdictions, the Companys ability to service its substantial debt and to comply with the restrictive covenants contained in the agreements
governing that debt, the impact of foreign currency exchange rates, particularly the Pound Sterling and the Euro, impact of environmental
regulations, dependence on key personnel, risks of business acquisitions, availability and cost of raw materials, particularly steel and
aluminum, and a variety of other factors.

For further information on these and other risks, see the Risk Factors section of the Companys Report on Form 10-K for the year ended
December 26, 2003.
Euramax International, Inc. and Subsidiaries
Condensed Consolidated Statements of Earnings
Successor

Thousands of U.S. Dollars

Net Sales

$

Cost and expenses:
Cost of goods sold
Selling and general
Depreciation and amortization

Earnings from operations
Interest expense, net
Other income (expense), net
Earnings before income taxes

$

Thousands of U.S. Dollars

Net Sales

For the three

For the two

For the one

months ended

month ended

June 25, 2004

May 23, 2003

June 27, 2003

250,487

Cost and expenses:
Cost of goods sold
Selling and general
Depreciation and amortization

$

114,457

$

77,194

193,723
21,399
3,850
218,972

90,854
10,563
2,531
103,948

63,904
8,159
1,571
73,634

31,515

10,509

3,560

(6,022)
585

(3,678)
292

(1,843)
(26)

26,078

7,123

1,691

9,319

2,673

562

16,759

$

4,450

$

1,129

Successor

Predecessor

Successor

For the six

For the five

For the one

months ended

months ended

months ended

June 25, 2004

$

Successor

months ended

Provision for income taxes
Net earnings

Predecessor

445,890

350,606
41,275
8,965
400,846
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May 23, 2003

$

260,615

208,420
26,153
6,276
240,849

June 27, 2003

$

77,194

63,904
8,159
1,571
73,634

Earnings from operations
Interest expense, net
Other income (expense), net
Earnings before income taxes
Provision for income taxes
$

Net earnings

45,044

19,766

3,560

(11,779)
1,356

(9,126)
506

(1,843)
(26)

34,621

11,146

1,691

12,263

4,254

562

22,358

$

6,892

$

1,129

Euramax International, Inc. and Subsidiaries
Condensed Consolidated Balance Sheets
Successor
Thousands of U.S. Dollars

June 25, 2004

December 26, 2003

ASSETS
Current assets:
Cash and equivalents
Accounts receivable, net
Inventories
Other current assets
Total current assets
Property, plant and equipment, net
Goodwill, net
Intangible assets, net
Deferred income taxes
Other assets

$

$
LIABILITIES AND SHAREHOLDERS EQUITY
Current liabilities:
Cash overdrafts
Accounts payable
Accrued expenses and other current liabilities
Current maturities of long-term debt
Total current liabilities
Long-term debt, less current maturities
Deferred income taxes
Other liabilities
Total liabilities
Shareholders equity:
Common stock
Additional paid-in-capital
Treasury stock
Restricted stock grant
Retained earnings
Accumulated other comprehensive loss
Total shareholders equity

$
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35,802
151,061
117,729
10,320
314,912
155,644
137,613
45,930
5,361
15,735
675,195

$

2,285
112,015
61,081
8,769
184,150
289,270
51,630
30,006
555,056

$

500
155,495
(69,836)
(2,999)
37,114
(135)
120,139

$

48,227
121,689
89,543
8,188
267,647
141,437
176,394
2,492
3,595
17,264
608,829

436
91,689
51,239
7,487
150,851
231,807
29,282
26,939
438,879
500
155,495
(1,964)
(3,381)
14,756
4,544
169,950

$
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675,195

$

608,829

