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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 8-K
CURRENT REPORT

Pursuant to Section 13 or 15(d) of
the Securities Exchange Act of 1934

Date of report (Date of earliest event reported): July 14, 2021

The AZEK Company Inc.
(Exact Name of Registrant as Specified in its Charter)

Delaware 001-39322 90-1017663
(State or Other Jurisdiction

of Incorporation)
(Commission
File Number)

(IRS Employer
Identification No.)

1330 W Fulton Street 350
Chicago, Illinois 60607

(Address of Principal Executive Offices) (Zip Code)

Registrant’s telephone number, including area code: (877) 275-2935
Not Applicable

(Former Name or Former Address, if Changed Since Last Report)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under
any of the following provisions (see General Instruction A.2. below):

☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240-14d-2(b))

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
Securities Registered Pursuant to Section 12(b) of the Act:

Title of each class Trading Symbol(s) Name of each exchange on which registered

Class A Common Stock, par value $0.001 per
share

AZEK The New York Stock Exchange

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933
(§230.405 of this chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this chapter).
Emerging growth company ☒
If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for
complying with any new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐
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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On July 19, 2021, The AZEK Company Inc. (the “Company”) announced the appointment of Peter Clifford as Senior Vice President
and Chief Financial Officer, effective as of August 16, 2021. Mr. Clifford, 51, will succeed Ralph Nicoletti, who will retire from the
Company effective as of August 16, 2021, but will continue to work with the Company as a consultant through September 30, 2021 to
support the leadership transition.

Prior to joining the Company, Mr. Clifford served as President and Chief Operating Officer, from May 2019 to August 2021, as well as
Chief Financial Officer, from March 2015 to May 2019, of Cantel Medical Corp., which was publicly traded until its acquisition by
STERIS plc in June 2021. Before joining Cantel Medical Corp., from March 2006 to March 2015, Mr. Clifford held many senior
financial positions at IDEX Corporation, including as Chief Financial Officer of IDEX Corporation’s Fluid Metering Technology &
Health & Science Technologies Divisions. Mr. Clifford also worked in various financial leadership roles at General Electric Company
before joining IDEX Corporation.

As further set forth in the employment agreement (the “Employment Agreement”) entered into between the Company and Mr. Clifford,
Mr. Clifford will receive an annual base salary of $600,000 and will be eligible to receive an annual incentive award with a target value
of 75% of his base salary and an annual long-term incentive award with a target value of $1,000,000. In addition, Mr. Clifford will
receive a one-time initial equity award with an aggregate value of $2,300,000. The foregoing description of Mr. Clifford’s compensation
arrangements does not purport to be complete and is subject to, and qualified in its entirety by, the full text of the Employment
Agreement, which is attached as Exhibit 10.1 to this Current Report on Form 8-K and incorporated by reference herein.

In the event Mr. Clifford’s employment is terminated by the Company other than for Cause (as defined in the Employment Agreement)
or by Mr. Clifford for Good Reason (as defined in the Employment Agreement), the Company will be obligated to continue to pay Mr.
Clifford’s base compensation for a period of twelve months following the termination date, and the Company will also pay a pro-rated
annual bonus for the year at target. The Company’s obligation to make such termination payments will be conditioned on Mr. Clifford’s
compliance with specified restrictive covenants and Mr. Clifford’s obligations with respect to the Company’s confidential information,
and Mr. Clifford’s execution, delivery and non-revocation of a valid and enforceable general release of claims in a form reasonably
satisfactory to the Company. In addition, if Mr. Clifford’s employment is terminated by the Company or any successor without Cause,
or is terminated by Mr. Clifford for Good Reason, within two years after a Change in Control (as defined in the Company’s Incentive
Compensation Plan), each Award (as defined in the Company’s Incentive Compensation Plan) granted to Mr. Clifford prior to the
Change in Control will become fully vested and, as applicable, exercisable.

The Employment Agreement contains covenants by Mr. Clifford restricting competition, solicitation of employees and solicitation of
customers or prospective customers, in each case for 24 months following Mr. Clifford’s termination of employment with the Company.

As of the date of this Current Report on Form 8-K, Mr. Clifford has no family relationships that require disclosure pursuant to
Item 401(d) of Regulation S-K, and none of Mr. Clifford or any of his immediate family members is a party, either directly or indirectly,
to any transactions that would be required to be disclosed pursuant to Item 404(a) of Regulation S-K.

Item 7.01. Regulation FD Disclosure.

On July 19, 2021, the Company issued a press release regarding the matters discussed herein. A copy of the press release is furnished
herewith as Exhibit 99.1.

The information in Item 7.01 of this Form 8-K and Exhibit 99.1 attached hereto shall not be deemed “filed” for purposes of Section 18
of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that Section, nor
shall it be deemed incorporated by reference in any filing under the
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Securities Act of 1933, as amended, or the Exchange Act, regardless of any general incorporation language in such filing.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits

10.1 Employment Agreement, dated as of July 14, 2021, by and between Peter Clifford and CPG International LLC

99.1 Press Release of The AZEK Company Inc., dated as of July 19, 2021, announcing the appointment of Peter Clifford as Chief
Financial Officer
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Signature

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf
by the undersigned hereunto duly authorized.

The AZEK Company Inc.

Date: July 19, 2021 By: /s/ Paul J. Kardish
Paul J. Kardish
Senior Vice President and Chief Legal Officer
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Exhibit 10.1

EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (“Agreement”), dated as of the 14th day of July, 2021, by and
between CPG International LLC, a Delaware limited liability company doing business as The AZEK Company,
and its successors and affiliates ( the “Employer”) and Peter Clifford (the “Executive”).

RECITALS

WHEREAS, Employer desires to procure the services of Executive as its Senior Vice President & Chief
Financial Officer and Executive is willing to be employed by the Employer upon the terms and subject to the
conditions hereinafter set forth;

WHEREAS, Executive acknowledges and agrees that executing this Agreement is a necessary
precondition for Executive to accept the offer of employment by the Employer and to receive the corresponding
compensation and benefits;

WHEREAS, Executive acknowledges that this Agreement is reasonable and necessary because the
Employer will provide Executive with access to its confidential, proprietary information, trade secrets and
customers and prospective customers, all of which the Employer is entitled to protect from disclosure,
misappropriation and/or unfair exploitation; and

WHEREAS, Executive further acknowledges that during Executive’s employment with the Employer,
Executive may have access to certain confidential, proprietary information and trade secrets belonging to the
Employer’s subsidiaries and/or affiliates, including but not limited to The AZEK Company Inc. (“AZEK”), CPG
Building Products LLC, WES, LLC (including UltraLox Technology, LLC), CPG Sub I Corporation, Scranton
Products Inc. (including Sanatec Sub I Corporation and Santana Products Inc.), Vycom Corp., Versatex Holdings,
LLC (including Versatex Building Products, LLC), Return Polymers, Inc. and any other entities that are or
become subsidiaries of, successors to or otherwise affiliated with the Employer on or after the date of this
Agreement (collectively, the "Affiliates"), and Executive has an obligation not to disclose, misappropriate, and/or
unfairly benefit from the Affiliates’ confidential, proprietary information, trade secrets, customers, prospective
customers and good will.

NOW, THEREFORE, intending to be legally bound, and for good and valuable consideration, the
Employer and Executive hereby agree as follows:

PROVISIONS

1. Term and Duties. The term of this Agreement shall commence on August 3, 2021 (the “Hire
Date”) and continue during Executive’s employment with the Employer and thereafter for those provisions
designed to survive employment. Executive’s employment shall be at-will and may be terminated by either party
pursuant to Section 4. Executive acknowledges that Executive has continuing obligations under this Agreement
including, but not limited to, Sections 5, 6, 7 and 21, in the event that Executive’s employment is terminated,
regardless of reason. Executive shall serve as the Employer’s Senior Vice President & Chief Financial Officer
beginning August 16, 2021. Executive’s title/position may change over the course of this Agreement by the
Employer at its discretion subject to the terms herein. Subject to the provisions of this Agreement, Executive
shall devote Executive’s best efforts and
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abilities to the performance of Executive’s duties on behalf of the Employer and to the promotion of its interests
consistent with and subject to the direction of the Chief Executive Officer of Employer.

2. Exclusivity. Executive shall devote all of Executive’s business time, energies, attention and
abilities to the operation of the business of the Employer and shall not be actively involved in any other trade or
business or as an employee of any other trade or business. Executive acknowledges and agrees that Executive
owes a fiduciary duty of loyalty, fidelity and allegiance to act at all times in the best interests of the Employer and
to do no act which would directly or indirectly injure the Employer’s business, interests or reputation. In keeping
with Executive’s fiduciary duties to the Employer, the Employer agrees that Executive shall not become involved
in a conflict of interest with the Employer, or upon discovery thereof, allow such a conflict to
continue. Moreover, Executive shall not engage in any activity that might involve a possible conflict of interest
without first obtaining approval from the Employer. It is understood that the foregoing provisions of this Section
2 are not intended to prevent Executive from serving on the board of directors or in a similar capacity for another
business, religious, charitable or community organization, provided such service does not substantially interfere
with the performance by Executive of his duties and responsibilities hereunder or violate Sections 5, 6 or 7 of this
Agreement.

3. Compensation and Equity Participation.

(a) Base Compensation. In consideration of the services to be rendered by Executive,
Employer shall pay to the Executive base compensation at a rate of Six Hundred Thousand Dollars $600,000.00
(USD) per year (“Base Compensation”) (pro-rated for any partial years). The Base Compensation shall be paid
to Executive in accordance with the Employer’s standard payroll policies. Executive’s Base Compensation may
be increased from time to time by the Employer at its discretion subject to the terms herein. Executive shall not
be entitled to receive the salary and benefits that are associated with the offered position unless Executive first
executes and agrees to be bound by this Agreement.

(b) Annual Bonus and Long-Term Incentive Plan. Executive will be eligible to participate
in any annual bonus program made available to senior executives of the Employer (the “Bonus Plan”). The
Executive’s target bonus opportunity under the Bonus Plan for each year shall equal seventy-five percent (75%)
of the Base Compensation. The actual annual bonus paid for any year shall be subject to the terms and conditions
of the Bonus Plan and may be lower or higher than the target amount, based on the attained level of achievement
of the financial and individual performance objectives, and shall be subject to proration for any partial year of
employment. Participation is subject to Executive’s continuing to be employed on the date of payment unless (i)
the Executive is employed by the Employer as of the last date of the period during which the achievement of the
bonus is measured and (ii) the Executive’s employment is thereafter terminated pursuant to death or Disability (as
defined in Section 4€ of this Agreement), by the Employer without Cause (as defined in Section 4(d) of this
Agreement), or pursuant to a termination by Executive with Good Reason (as defined in Section 4(f) of this
Agreement).

As a Senior Vice President of Employer, Executive will also be eligible to receive a grant of
Restricted Stock Units (“RSUs”), Stock Options (“SOPs”) and Performance Share Units (“PSUs”) under The
AZEK Company Inc. 2020 Omnibus Incentive Compensation Plan (the “Plan”). The Executive’s target equity
award is $1,000,000. The actual award may vary from the target depending on
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a number of factors, including, but not limited to, individual and company performance. Executive must be
employed on the grant date to receive the award. There is no guarantee of employment or that the program will
be offered in future years, or, if offered, that it will be similar to the current program. Any RSUs, SOPs and PSUs
granted shall be subject to the terms and conditions set forth in the Plan, as it may be amended from time to time,
and a grant agreement between the Executive and AZEK documenting such RSU, SOP and PSU grant,
respectively.

In addition to the foregoing, as soon as practicable following the Hire Date or as otherwise
mutually agreed, the Executive shall receive an initial equity grant valued at USD $2,300,000. The number of
equity units awarded shall be determined based on the “fair market value” (closing price as reported on the New
York Stock Exchange on Executive’s acceptance date of his offer of employment) of shares of AZEK’s Class A
common stock. The equity grant shall be subject to the vesting and other terms and conditions of the grant
agreement governing the award between Executive and AZEK as well as the terms of the Plan.

Pursuant to Section 3.6.1 of The AZEK Companies Inc.’s 2020 Omnibus Incentive
Compensation Plan (the “Incentive Compensation Plan”), as of the Change in Control Date (as defined in the
Incentive Compensation Agreement) any outstanding performance-based awards shall be deemed earned at the
target level at the date of the Change in Control with respect to all open performance periods and will cease to be
subject to any performance conditions but will continue to be subject to time-based vesting following the Change
in Control in accordance with the original performance period.

(c) Benefits. During Executive’s employment, Executive shall be eligible to participate in
such benefit programs offered by the Employer, subject to the generally applicable terms and conditions of the
plan, benefit or program in question. All matters of eligibility for coverage or benefits under any benefit plan or
Employer policy shall be determined in accordance with the provisions of such plan or policy. The Employer
reserves the right to change, alter or terminate any benefit in its sole discretion. The Executive shall be entitled to
four (4) weeks’ vacation (pro-rated for any partial years) per calendar year, to be used subject to the terms of the
Employer’s applicable policies and procedures. Employer further agrees to pay or reimburse the Executive for
reasonable relocation expenses in accordance with Employer’s executive relocation program.

4. Termination of Employment.

(a) Employer may terminate the Executive’s employment for any reason or no reason. If
the Executive’s employment is terminated for any reason, the Employer shall be obligated to pay the Executive
all earned but unpaid Base Compensation through the date of termination, unpaid expense reimbursements to
which the Executive is entitled and accrued but unused vacation (the “Accrued Amounts”). If the Executive’s
employment is terminated by Employer other than for Cause or is terminated by Executive for Good Reason, the
Employer shall be obligated, in addition to the payment of the Accrued Amounts, to continue to pay to the
Executive the Executive’s Base Compensation at the rate then in effect for a period of twelve (12) months
following the termination date and the Employer will also pay a pro-rated annual bonus for the year at target
(collectively, the “Termination Payments”). Employer’s obligation to make the Termination Payments shall be
conditioned upon (i) Executive’s compliance with the covenants set forth in Section 7 (the “Post-Employment
Restrictive Covenants”) and Executive’s obligations with respect to Employer’s Confidential Information (as
defined below) and (ii) the Executive’s execution, delivery and non-revocation of a valid and enforceable general
release of

3
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claims in a form reasonably acceptable to Employer (the “Release”) that becomes effective within sixty (60) days
following the date of termination of employment. Subject to Section 4(b), the Termination Payments shall be
paid in equal installments over the twelve-month period following Executive’s termination of employment on the
Employer’s regular payroll dates commencing on the first payroll date following the sixtieth (60th) day after the
date of termination of employment with the first such payment, including the aggregate amount that would have
been paid to the Executive during the first sixty (60) days following the date of termination had the delay
provided herein not applied. The Accrued Amounts shall be paid within sixty (60) days following the
termination date. In addition, if the Executive’s employment is terminated by the Employer or any successor
entity thereto without Cause, or is terminated by the Executive for Good Reason, within two (2) years after a
Change in Control, as defined in the Incentive Compensation Plan, (i) each Award (as defined in the Incentive
Compensation Plan) granted to the Executive prior to the Change in Control will become fully vested (including
the lapsing of all restrictions and conditions) and, as applicable, exercisable and (ii) any Shares (as defined in the
Incentive Compensation Plan) deliverable pursuant to restricted stock units will be delivered promptly (but no
later than 15 days) following the Executive’s termination of Employment (as defined in the Incentive
Compensation Plan)

(b) If the Executive is a “specified employee” for purposes of Section 409A of the Internal
Revenue Code of 1986, as amended, any payments required to be made pursuant to this Section 4 which are
subject to Section 409A shall not commence until six (6) months from the termination date, with the first
payment to be equal to the aggregate amount that would have been paid to the Executive under this Section 4
during the first six (6) months immediately following the termination date had this Section 4(b) not been
applicable. Each installment of the Termination Payments shall be considered a “separate payment” for purposes
of Section 409A. Notwithstanding any provision of this Agreement to the contrary, Executive acknowledges and
agrees that the Employer shall not be liable for, and nothing provided or contained in this Agreement shall be
construed to obligate or cause the Employer to be liable for, any tax, interest or penalties imposed on Executive
related to or arising with respect to any violation of Section 409A.

(c) The foregoing payments upon termination of the Executive’s employment as described
in this Section 4 shall constitute the exclusive severance payments due to the Executive upon a termination of
Executive’s employment. For the avoidance of doubt, Executive is not entitled to any Termination Payments in
the event that Executive resigns (regardless of reason).

(d) “Cause” as used herein shall mean the Executive’s (i) commission of an act which
constitutes common law fraud or embezzlement (other than occasional, customary and de minimis use of
Employer’s property for personal purposes); (ii) indictment for or conviction or entry of a plea of guilty or nolo
contendere to (A) a felony or (B) any crime (whether or not a felony) involving moral turpitude; (iii) commission
of any intentional tortious or unlawful act in either such case causing material harm to Employer’s business,
standing or reputation or the business, standing or reputation of any of Employer’s Affiliates; (iv) gross
negligence in the performance of Executive’s duties hereunder; (v) breach of Executive’s duty of loyalty or care
to Employer or any of its Affiliates; (vi) other misconduct that is materially detrimental to Employer or any of its
Affiliates; (vii) refusal or failure to perform the Executive’s duties or the deliberate and consistent refusal to
conform to or follow any reasonable policy adopted by the Employer, in each case after receiving written notice
describing Executive’s noncompliance and being given ten (10) business days to cure (to the extent curable) such
non-compliance; (viii) breach of this Agreement or any other agreement with or for the benefit of Employer
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or any of its Affiliates to which the Executive is a party or by which the Executive is bound, which breach is not
cured (to the extent curable) within ten (10) business days following written notice from Employer; or (ix)
Executive’s death or Disability.

(e) “Disability” as used herein shall mean that Executive is unable to perform the essential
functions of Executive’s job, with a reasonable accommodation, due to illness or injury for such duration as
entitles Executive to long-term disability payments under the Employer plan in which he participates.

(f) “Good Reason” as used herein shall mean a termination by Executive of his
employment within ninety (90) days following the occurrence of any of the following events without the
Executive’s consent that remains uncured for ten (10) business days after the receipt by Employer of written
notice thereof from Executive: (i) a material reduction in Base Salary; (ii) a materially adverse change in title,
duties or responsibilities (including reporting responsibilities); or (iii) a relocation of Executive’s principal place
of business to a location that is more than 50 miles from Chicago, Illinois on the date of Executive’s employment
commencement.

5. Nondisclosure of Confidential Information.

(a) Executive recognizes and acknowledges that the Employer and its Affiliates
continually obtain and develop Confidential Information (defined below). During Executive’s employment and
at all times thereafter, Executive shall hold in strictest confidence and shall not disclose, use, or publish any of the
Confidential Information, except as such disclosure, use or publication may be required in connection with
Executive’s work for the Employer. If at any time (including after termination of Executive’s employment with
the Employer), a person, entity, governmental agency or court of competent jurisdiction requests or demands that
Executive disclose Confidential Information, to the extent permitted under applicable law or regulation,
Executive shall promptly notify the Employer and shall cooperate with the Employer and/or its Affiliates in their
efforts to prevent or limit such disclosure. Disclosure of Confidential Information by Executive or by anyone
else, whether done intentionally or inadvertently, shall not affect Executive’s continuing obligations under this
Agreement as to the disclosed Confidential Information. Notwithstanding anything herein to the contrary,
Executive’s obligation to protect Confidential Information shall not prohibit Executive from disclosing matters
that are protected under any applicable whistleblower laws, including reporting possible violations of laws or
regulations, or responding to inquiries from, or testifying before, any governmental agency or self-regulating
authority, all without notice to or consent from the Employer. Executive is hereby notified that the immunity
provisions in Section 1833 of title 18 of the United States Code provide that an individual cannot be held
criminally or civilly liable under any federal or state trade secret law for any disclosure of a trade secret that is
made (1) in confidence to federal, state or local government officials, either directly or indirectly, or to an
attorney, and is solely for the purpose of reporting or investigating a suspected violation of the law, (2) under seal
in a complaint or other document filed in a lawsuit or other proceeding, or (3) to Executive’s attorney in
connection with a lawsuit for retaliation for reporting a suspected violation of law (and the trade secret may be
used in the court proceedings for such lawsuit) as long as any document containing the trade secret is filed under
seal and the trade secret is not disclosed except pursuant to court order.

(b) “Confidential Information” as used herein includes, but is not limited to, the
Employer’s and its Affiliates’ trade secrets, proprietary information and confidential information, which
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may include, but is not limited to, technical information, such as methods, processes, formulas, compositions,
inventions, product development, product designs, computer programs, special hardware, product hardware,
related software development, research projects, improvements, systems methods and other confidential technical
data, and business information, such as sales, sales volume, sales methods, sales proposals, customers and
prospective customers, identity of key purchasing personnel in the employ of customers and prospective
customers, proposals, sales leads, profit margins, service reports, amount or kind of customers’ purchases from
the Employer and/or its Affiliates, sources of supply, supply costs, system documentation, pricing data and
policies (including general price lists and prices charged to specific customers), and business methods, strategies,
production or merchandising systems or plans.

6. Assignment of Intellectual Property. Executive assigns to the Employer any rights Executive
may have or acquire in the Confidential Information, and in any other intellectual property developed by
Executive in whole or in part while employed by the Employer, including without limitation any development
rights, drawings, patents, copyrights, and the like. Executive agrees that all such intellectual property is the sole
property of the Employer and its assigns. Executive irrevocably designates and appoints the Employer and its
duly authorized officers and agents as Executive’s agent and attorney in fact, which appointment is coupled with
an interest, to act for and on Executive’s behalf to execute, verify and file any documents and to do all other
lawfully permitted acts to further the purposes of this assignment, with the same legal force and effect as if
executed by Executive.

7. Post-Employment Restrictions. In order to protect the business interests and good will of the
Employer and its Affiliates and to protect the Confidential Information, and in consideration of the provisions of
this Agreement, Executive covenants and agrees as follows:

(a) Non-solicitation of Customers or Prospective Customers. Executive agrees that during
Executive’s employment and for the twenty four (24) month period following Executive’s termination of
employment with the Employer (regardless of reason), Executive shall not, as an agent or employee, or on behalf
of any person or entity, directly or indirectly (1) solicit, attempt to obtain business from, accept business from, do
business with or service any Customers or Prospective Customers (except that this non-solicitation provision
shall not apply if Executive is acting on the Employer’s behalf), (2) induce or attempt to induce any Customer or
Prospective Customer to terminate or reduce its relationship or otherwise cease doing business in whole or in part
with the Employer or any of its Affiliates or (3) interfere with any relationship, contractual or otherwise, between
the Employer or any of its Affiliates and any of its Customers or Prospective Customers.

(i) “Customer” as used herein shall mean any person or entity that procured any
products or services from the Employer or any of its Affiliates during the preceding two (2) years.

(ii) “Prospective Customers” as used herein shall mean any person or entity that
Executive, Employer or the Affiliates solicited, contacted and/or communicated with on the behalf of the
Employer or any of its Affiliates for business purposes during the preceding two (2) years.

(b) Non-solicitation of Employees and Independent Contractors.

(i) Executive agrees that during Executive’s employment with the Employer and
for the twenty-four (24) month period following termination of Executive’s employment (regardless
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of reason), Executive shall not, directly or indirectly, induce or attempt to induce any Employee to terminate
employment, hire or participate in the hiring of any Employee or interfere with or attempt to disrupt the
relationship, contractual or otherwise, between the Employer or any of the Affiliates and any
Employee. “Employee” as used herein shall mean any person employed by the Employer or any of its Affiliates
or any person who was employed by the Employer or any of its Affiliates during the one (1) year preceding
Executive’s termination of employment.

(ii) Executive agrees that during Executive’s employment and for the twenty-four
(24) month period following Executive’s termination of employment with the Employer (regardless of reason),
Executive shall not, directly or indirectly, induce or attempt to induce any person or entity who is engaged by the
Employer or any of its Affiliates as an independent contractor to terminate or change its relationship with the
Employer or its Affiliates.

(c) Non-Competition. Because of Employer’s legitimate business interest as described
herein and the good and valuable consideration offered to Executive, Executive agrees that during Executive’s
employment with the Employer and for the twenty four (24) month period following termination of Executive’s
employment (regardless of reason), Executive shall not engage, directly or indirectly, whether as a consultant,
independent contractor, agent, representative, employee, advisor, owner (except in the case of passive ownership
of less than five percent (5%) of any publicly traded corporation) or otherwise, alone or in association with any
other person, corporation or other entity, in any Competing Business in the United States.

(i) “Competing Business” shall mean any individual, corporation, partnership,
business or other entity that provides or attempts to provide any products or services that are the same or similar
to any products or services offered, under development or planned to be offered by the Employer or any of its
Affiliates.

(ii) Executive acknowledges that the restrictions set forth in this Section extend
nationwide. Executive further acknowledges that the geographic limitation in the restriction set forth above is
reasonable because the Employer and the Affiliates offer their products and services and/or plan to offer their
products and services throughout this geographic market. Executive further covenants and agrees that the
geographic scope, length of term and types of activities restricted (including non-competition restrictions)
contained in this Agreement are reasonable and necessary to protect the legitimate business interests of the
Employer and the Affiliates because of the scope of the Employer’s business and its relationship with the
Affiliates, which share Confidential Information on a need-to-know basis. Executive acknowledges that these
non-competition restrictions are reasonable and necessary and will not prevent Executive from being gainfully
employed.

(d) Enforceability. If a court of competent jurisdiction determines that one or more of
these Post-Employment Restrictions are so broad as to be unenforceable, then such provision is to be reduced in
scope or length, as the case may be, to the extent required to make it enforceable. The foregoing is not an
admission or evidence that any of the terms or conditions of this Agreement are unreasonable.

(e) Tacking. If Executive violates any of the above Post-Employment Restrictions, the
time period for such restriction shall be extended by that number of days which equals the aggregate of all days
during which at any time any such violations occurred.
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(f) Notification by the Employer. Executive consents to the Employer and any of its
Affiliates providing notice to any person or entity regarding Executive’s Post-Employment Restrictions under this
Agreement.

(g) Forfeiture of Termination Payments. In the event Executive violates the Post-
Employment Restrictions or confidentiality obligations as set forth in this Agreement in any way, Executive’s
right to receive or retain any Termination Payment, as described in Section 4, immediately ceases, and Executive
must forfeit and return to the Employer all Termination Payments paid after the date of the first violation.

8. Return of Employer Property. Upon termination of Executive’s employment for any reason,
Executive shall deliver to the Employer any and all Employer equipment and property, access codes, documents,
drawings, notes, memoranda, specifications, devices and formulas, together with all copies thereof, and any other
material (including, but not limited to, email messages and other material in electronic format) containing or
disclosing any Confidential Information or other information regarding the Employer.

9. Consideration. The Executive acknowledges and agrees that the consideration set forth in this
Agreement and the rights and benefits hereunder are all and singularly valuable consideration, which is sufficient
for any or all of the Executive’s covenants set forth herein.

10. No Prior Agreements. The Executive represents and warrants that Executive’s performance of
all the terms of this Agreement does not and shall not breach any fiduciary or other duty or any covenant,
agreement or understanding (including, without limitation, any agreement relating to any proprietary information,
knowledge or data acquired in confidence, trust or otherwise) to which Executive is a party or by the terms of
which he may be bound. The Executive further covenants and agrees not to enter into any agreement or
understanding, either written or oral, in conflict with the provisions of this Agreement.

11. Equitable Relief. Executive stipulates and agrees that any breach of Sections 5, 6, 7 and/or 21
of this Agreement by Executive will result in immediate and irreparable harm to the Employer and the Affiliates,
the amount of which will be extremely difficult to ascertain, and that the Employer and the Affiliates could not be
reasonably or adequately compensated by damages in an action at law. For these reasons, the Employer and the
Affiliates shall have the right, without objection from Executive, to obtain such preliminary, temporary or
permanent injunctions or restraining orders or decrees as may be necessary to protect the Employer and the
Affiliates against, or on account of, any breach by Executive of the provisions of this Agreement without
requiring the Employer or the Affiliates to post any bond. Such right to equitable relief is in addition to all other
legal remedies the Employer and the Affiliates may have to protect their rights.

12. Withholding. All amounts paid to the Executive under this Agreement shall be subject to
withholding and other employment taxes imposed by applicable law. The Executive shall be solely responsible
for the payment of all taxes imposed on him relating to the payment or provision of any amounts or benefits
hereunder.

13. Notices. All notices, requests, consents and demands by the parties hereto shall be delivered
by hand, by confirmed facsimile or email transmission, by recognized national overnight
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courier service or by deposit in the United States mail, postage prepaid, by registered or certified mail, return
receipt requested, addressed to the party to be notified at the addresses set forth below:

if to the Executive:

To the most recent address for the Executive that appears on records of the Employer
Attention: Peter Clifford
Email: [redacted]

if to the Employer:
c/o CPG International LLC dba The AZEK Company, LLC
1330 West Fulton Street
Suite 350
Chicago, IL 60607
Attention: Paul Kardish, Chief Legal Officer
Email: [redacted] and [redacted]

Notices shall be effective immediately upon personal delivery or facsimile transmission, one (1) business day
after deposit with an overnight courier service or three (3) business days after the date of mailing thereof. Other
notices shall be deemed given on the date of receipt. Any party hereto may change the address specified herein
by written notice to the other parties hereto.

14. Entire Agreement. This Agreement is the final, complete and exclusive agreement of the
parties with respect to its subject matter and supersedes and merges all prior or contemporaneous discussions or
agreements, whether written or oral, regarding the subject matter of this Agreement. No modification of or
amendment to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in
writing and signed by the party to be charged. Any subsequent change or changes in Executive’s duties, salary,
or benefits will not affect the validity or scope of this Agreement.

15. Severability. In the event that any provision of this Agreement or application thereof to
anyone or under any circumstance is found to be invalid or unenforceable in any jurisdiction to any extent for any
reason, such invalidity or unenforceability shall not affect any other provision or application of this Agreement
which can be given effect without the invalid or unenforceable provision or application and shall not invalidate or
render unenforceable such provision or application in any other jurisdiction.

16. Remedies; Waiver. No remedy conferred upon Employer by this Agreement is intended to be
exclusive of any other remedy, and each and every such remedy shall be cumulative and shall be in addition to
any other remedy given hereunder or now or hereafter existing at law or in equity. No delay or omission by
Employer in exercising any right, remedy or power hereunder or existing at law or in equity shall be construed as
a waiver thereof, and any such right, remedy or power may be exercised by the party possessing the same from
time to time and as often as may be deemed expedient or necessary by such party in its sole discretion.
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17. Counterparts. This Agreement may be executed in several counterparts, each of which is an
original and all of which shall constitute one instrument. It shall not be necessary in making proof of this
Agreement or any counterpart hereof to produce or account for any of the other counterparts.

18. Choice of Law, Jurisdiction and Venue. Executive shall be receiving resources and
Confidential Information from Delaware and agrees to its laws governing this Agreement. The parties further
agree that the state and federal courts sitting in Wilmington, Delaware shall be the exclusive forum for the
resolution of any dispute arising from or relating to this Agreement unless the Employer, in its sole discretion,
brings a claim in another court of competent jurisdiction. Each party consents to the personal jurisdiction and
venue of any such federal or state court. Executive irrevocably waives Executive’s right to object to or challenge
the above selected forum on the basis of inconvenience or unfairness.

19. Successors and Assigns. The Employer shall have the right to assign this Agreement to a
successor or assign, and Executive agrees to be obligated by this Agreement to any successor, assign or surviving
entity. Any successor to or assignee of the Employer is an intended third-party beneficiary to this
Agreement. Executive may not assign this Agreement. Employer further acknowledges and agrees that the
Affiliates are third-party beneficiaries to this Agreement and shall be entitled to enforce this Agreement and the
provisions herein to the extent Executive discloses or misappropriates Confidential Information belonging to
them or unfairly competes with or solicits their customers, prospective customers, employees or independent
contractors.

20. Headings. The captions and headings contained in this Agreement are for convenience only
and shall not be construed as a part of this Agreement.

21. Non-disparagement. During Executive’s employment and thereafter, Executive shall not make
or publish (or assist or participate in the making or publication of) any untruthful, negative or derogatory
comments, oral or written, directly, indirectly or by innuendo about the Employer, its officers, directors or
employees, as well as the Affiliates and their officers, directors or employees, or otherwise malign the
Employer’s or its Affiliates’ businesses or reputations. This Section 21 does not, in any way, restrict or impede
the Executive from exercising protected rights to the extent that such rights cannot be waived by agreement or
from complying with any applicable law or regulation or a valid order of a court of competent jurisdiction or an
authorized government agent, provided that such compliance does not exceed that required by the law, regulation,
or order. The Executive shall promptly provide written notice of any such order to Employer. During the
Executive’s employment and thereafter, officers, directors and other senior management of the Employer and its
Affiliates shall not make or publish (or assist or participate in the making or publication of) any untruthful,
negative or derogatory comments, oral or written, directly, indirectly or by innuendo about the Executive or
otherwise malign the Executive’s business and professional reputation.

22. Survivability. The terms of Sections 5, 6, 7 and 21 of this Agreement survive the termination
of Executive’s employment with the Employer for any reason.

23. Section 409A.

(a) This Agreement is intended to comply with the requirements of Section 409A or an
applicable exemption. Accordingly, all provisions of this Agreement shall be construed and
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interpreted to comply with Section 409A. No payments provided for under this Agreement that are subject to
Section 409A may be accelerated unless such acceleration is permitted by Section 409A. In no event shall the
Executive, directly or indirectly, designate the calendar year of payment. Each payment pursuant to this
Agreement is intended to constitute a separate payment for purposes of Treasury Regulation Section
1.409A-2(b)(2). Unless otherwise expressly provided in writing, any payment of compensation by the Employer
to Executive pursuant to this Agreement shall be made within seventy-five (75) days after the end of the later of
the calendar year or the Employer’s fiscal year in which the Executive’s right to such payment vests (i.e., is not
subject to a substantial risk of forfeiture for purposes of Section 409A). Neither the Employer nor the Executive,
individually or in combination, may accelerate, offset or assign any such deferred payment, except in compliance
with Section 409A, and no amount shall be paid prior to the earliest date on which it is permitted to be paid under
Section 409A. Notwithstanding anything herein to the contrary, no amendment may be made to this Agreement if
it would cause the Agreement or any payment hereunder to not be in compliance with the requirements of
Section 409A. However, the terms set forth in this Agreement may be reformed to the extent necessary to comply
with Section 409A, while preserving to the extent practicable the intended treatment of the original Agreement.

(b) All reimbursements and in-kind benefits provided under this Agreement shall be made
or provided in accordance with the requirements of Section 409A, including, where applicable, the requirement
that (i) any reimbursement is for expenses incurred during the Executive’s lifetime (or during a shorter period of
time specific by this Agreement); (ii) the amount of expenses eligible for reimbursement, or in-kind benefits
provided, during a single calendar year may not affect the expenses eligible for reimbursement, or in-kind
benefits to be provided, in any other calendar year; (iii) the reimbursement of an eligible expense will be made on
or before the last day of the calendar year following the year in which the expense is incurred; and (iv) the right
to reimbursement or in-kind benefits is not subject to liquidation or exchange for another benefit.

(c) No payments or benefits to be made to the Executive under this Agreement upon a
termination of employment and that are subject to Section 409A shall be made unless such termination of
employment constitutes a “separation from service” as defined in Section 409A.

[signature pages follows]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the date and year first above
written.

CPG INTERNATIONAL LLC

By: /s/ Jesse
Singh
Name: Jesse Singh
Title: Chief Executive Officer

EXECUTIVE

/s/ Peter Clifford
Peter Clifford
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Exhibit 99.1

The AZEK Company Appoints New Chief Financial Officer

Chicago, Ill., July 19, 2021 – The AZEK Company Inc. (NYSE: “AZEK”) (“AZEK” or the “Company”), the
industry-leading designer and manufacturer of beautiful, low maintenance and environmentally sustainable
outdoor living products, including TimberTech® decking and Versatex® and AZEK Trim®, announced today the
appointment of Peter Clifford as the Company’s Senior Vice President and Chief Financial Officer, to be effective
August 16, 2021, in conjunction with Ralph Nicoletti’s planned retirement from the Company. To help ensure a
smooth transition, Mr. Clifford will work closely with Mr. Nicoletti, who will continue working with the Company in
a consulting capacity through September 30, 2021.

Prior to joining AZEK, Mr. Clifford was most recently President and Chief Operating Officer of Cantel Medical
Corp., a leading provider of infection-prevention products and services in the healthcare market, which had over
$1 billion in net sales in its fiscal year 2020 and was publicly traded until its acquisition by STERIS plc in June
2021. Mr. Clifford also spent over four years as Cantel Medical’s Chief Financial Officer before his promotion to
President and Chief Operating Officer. Before joining Cantel Medical, Mr. Clifford served as Chief Financial
Officer – Health & Science Technologies & Fluid Metering Technology Divisions, two of the three reporting
segments of IDEX Corporation, a publicly-traded company with over $2.3 billion in net sales and $375 million of
net income in its fiscal year 2020. Mr. Clifford also worked in various financial leadership roles at General
Electric Company before joining IDEX Corporation.

“After an extensive search, I am thrilled to announce that Peter will be joining The AZEK Company. With over 25
years in the manufacturing and industrial industries, Peter brings a wealth of knowledge and experience to
AZEK,” said Jesse Singh, CEO of The AZEK Company. “In addition to his significant background in finance and
accounting, Peter’s operations, M&A, and executive management expertise were also important factors to us in
filling this role as we continue the execution of our strategy to drive revenue growth and continued margin
expansion. Peter’s impressive background and leadership experience make him especially well-suited to
succeed Ralph, who has played such an integral role here these past several years.”

“My deepest appreciation goes out to Ralph, whose expertise successfully led us through an IPO just over a
year ago, among many other contributions,” Singh continued. “On behalf of the Board and the entire AZEK
team, I want to thank Ralph for his nearly three years with AZEK and wish him the best in his next chapter.”
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As Senior Vice President and CFO, Mr. Clifford will be responsible for all finance, accounting, treasury, investor
relations, information technology and corporate development functions of the Company.

“I could not be happier to be joining AZEK at such an exciting time. AZEK is not only growth oriented but is
leading the industry in creating a more sustainable future. I’m eager to help accelerate the momentum and build
upon its strong business fundamentals,” incoming CFO Peter Clifford said.

About The AZEK® Company

The AZEK Company Inc. (NYSE: AZEK) is the industry-leading designer and manufacturer of beautiful, low
maintenance and environmentally sustainable outdoor living products, including TimberTech® decking and
Versatex® and AZEK Trim®. Consistently recognized as the market leader in innovation, quality and aesthetics,
products across AZEK’s portfolio are made from up to 100% recycled material and primarily replace wood on
the outside of homes, providing a long-lasting, eco-friendly, and stylish solution to consumers. Leveraging the
talents of its approximately 1,700 employees and the strength of relationships across its value chain, The AZEK
Company is committed to accelerating the use of recycled material in the manufacturing of its innovative
products, keeping millions of pounds of waste out of landfills each year, and revolutionizing the industry to create
a more sustainable future. Headquartered in Chicago, Illinois, the company operates manufacturing facilities in
Ohio, Pennsylvania and Minnesota, and recently announced a new facility will open in Boise, Idaho. For
additional information, please visit azekco.com.

Investor Relations Contact:
Amanda Cimaglia
312-809-1093
ir@azekco.com

Media Contact:
Amy Widdowson
(650) 597-7132
AZEKquestions@zenogroup.com

Cautionary Note Regarding Forward-Looking Statements

This release contains or refers to certain forward-looking statements within the meaning of the federal securities
laws and subject to the "safe harbor" protections thereunder. Forward-looking statements are statements about
future events and are based on our current expectations. These forward-looking statements may be identified by
the words “believe,” “hope,” "expect,"
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"intend," "will," "target," “anticipate,” "goal" and similar expressions. Our forward-looking statements include,
without limitation, statements with respect to the goals, effects, consequences and expectations of any
leadership transition. The Company bases its forward-looking statements on information available to it on the
date of this release, and undertakes no obligation to publicly update or revise any forward-looking statements,
whether as a result of changed circumstances, new information, future events or otherwise, except as may
otherwise be required by law. Actual future events could also differ materially due to numerous factors that
involve substantial known and unknown risks and uncertainties including, among other things, the risks and
uncertainties set forth under "Risk Factors" and elsewhere in the Company's reports on Form 10-K and Form
10-Q and the other risks and uncertainties discussed in any subsequent reports that the Company files with the
Securities and Exchange Commission from time to time. Although we have attempted to identify those material
factors that could cause actual results or events to differ from those described in such forward-looking
statements, there may be other factors that could cause actual results or events to differ from those anticipated,
estimated or intended. Given these uncertainties, investors are cautioned not to place undue reliance on our
forward-looking statements.

Source: The AZEK Company Inc.
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