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SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

SCHEDULE 14D-9
(Rule 14d-101)

(Amendment No. 6)

Solicitation/Recommendation Statement
Under Section 14(d)(4) of the Securities Exchange Act of 1934

Juno Therapeutics, Inc.
(Name of Subject Company)

Juno Therapeutics, Inc.
(Name of Persons Filing Statement)

Common Stock, par value $0.0001 per share
(Title of Class of Securities)

48205A109
(CUSIP Number of Class of Securities)

Bernard J. Cassidy
General Counsel and Corporate Secretary

400 Dexter Avenue North, Suite 1200
Seattle, Washington 98109

(206) 582-1600
(Name, address, and telephone numbers of person authorized to receive notices and communications

on behalf of the persons filing statement)

Copies to:

Kenton J. King
Graham Robinson

Amr Razzak
Skadden, Arps, Slate, Meagher & Flom LLP

525 University Avenue
Palo Alto, California 94301-1908

(650) 470-4500

☐ Check the box if the filing relates solely to preliminary communications made before the commencement of a tender offer.
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NEITHER THE SECURITIES AND EXCHANGE COMMISSION NOR ANY STATE SECURITIES COMMISSION HAS
APPROVED OR DISAPPROVED OF THIS TRANSACTION, PASSED UPON THE MERITS OR FAIRNESS OF THIS
TRANSACTION, OR PASSED UPON THE ADEQUACY OR ACCURACY OF THE DISCLOSURE IN THIS SCHEDULE
14D-9. ANY REPRESENTATION TO THE CONTRARY IS A CRIMINAL OFFENSE.
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This Amendment No. 6 (this �Amendment�) amends and supplements the Solicitation/Recommendation Statement on Schedule 14D-9
(as amended or supplemented from time to time, this �Schedule 14D-9�) filed by Juno Therapeutics, Inc., a Delaware corporation
(�Juno�), with the Securities and Exchange Commission (the �SEC�) on February 2, 2018, relating to the offer by Blue Magpie
Corporation, a Delaware corporation (�Purchaser�) and wholly owned subsidiary of Celgene Corporation, a Delaware corporation
(�Celgene�), to purchase all of the issued and outstanding shares of common stock, par value $0.0001 per share (the �Shares� and each,
a �Share�), of Juno, other than any Celgene-Owned Shares and Company-Owned Shares, for a purchase price of $87.00 per Share in
cash, without any interest thereon and subject to any required tax withholdings, upon the terms and subject to the conditions set forth in
the Offer to Purchase, filed by Celgene and Purchaser with the SEC on February 2, 2018 (as amended or supplemented from time to
time, the �Offer to Purchase�), and in the related Letter of Transmittal, filed by Celgene and Purchaser with the SEC on February 2,
2018 (as amended or supplemented from time to time, the �Letter of Transmittal,� which, together with the Offer to Purchase, constitute
the �Offer�).

Except to the extent specifically provided in this Amendment, the information set forth in this Schedule 14D-9 remains unchanged.
Capitalized terms used, but not otherwise defined, in this Amendment shall have the meanings ascribed to them in this Schedule 14D-9.
This Amendment is being filed to reflect certain updates as reflected below.

ITEM 3. PAST CONTACTS, TRANSACTIONS, NEGOTIATIONS AND AGREEMENTS

Item 3 of this Schedule 14D-9 is hereby amended and supplemented by deleting in its entirety the third paragraph, table, and footnotes
under the heading �Arrangements between Juno and its Executive Officers, Directors and Affiliates�Treatment of Restricted Stock Units
and Restricted Share Awards� beginning on page 9 of this Schedule 14D-9 and replacing them with the following:

On February 27, 2018, the Juno Board granted RSUs to Dr. Steven D. Harr. Consistent with Juno�s standard practice, the number of
Shares subject to the RSU award was determined by dividing the target value of the award by the closing price of Juno�s common stock
on the Nasdaq Global Select Market on the day that the award was granted, resulting in award of 11,543 RSUs to Dr. Harr.

Pursuant to the terms of the Merger Agreement, this RSU award will generally vest, subject to Dr. Harr�s continued service, in four
equal annual installments on each of the first four anniversaries of the February 27 grant date. This new grant of RSUs will be subject to
the treatment set forth under the Merger Agreement and as described in the first paragraph above under this section �Arrangements
between Juno and its Executive Officers, Directors and Affiliates�Treatment of Restricted Stock Units and Restricted Share Awards.�

The table below sets forth, as of and assuming the closing occurred on February 27, 2018, the RSUs and RSAs held by each of Juno�s
executive officers and directors and the effect of the foregoing provisions of the Merger Agreement thereon other than any accelerated
vesting provisions described above, based on the following: (i) the aggregate number of Shares subject to such RSUs or RSAs (as
applicable) and (ii) the value of such RSUs and RSAs (as applicable) on a pre-tax basis at the Effective Time, calculated by multiplying
the Offer Price by the number of Shares subject to each award of RSUs or RSAs (as applicable).

Name

Number of
Shares

Underlying
RSUs

Estimated
Cash Value
of RSUs (2)

Number of
Shares

Underlying
RSAs

Estimated
Cash Value of

RSAs
Named Executive Officers

Hans E. Bishop 99,559 $8,661,633 48,829 $4,248,123
Robert Azelby 53,719 $4,673,553 $�
Bernard J. Cassidy 43,932 $3,822,084 � $�
Steven D. Harr, M.D. 61,258 $5,329,446 33,343 $2,900,841
Hyam Levitsky, M.D.(1) 87,640 $7,624,680 � $�

Other Executive Officers
Sunil Agarwal, M.D. 113,684 $9,890,508 � $�
Ann L. Lee, Ph.D. 40,788 $3,548,556 35,004 $3,045,348
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Non-Employee Directors
Howard H. Pien 5,050 $439,350 � $�
Hal V. Barron, M.D. 3,780 $328,860 � $�
Thomas O. Daniel, M.D. � $� � $�
Anthony B. Evnin, Ph.D. � $� � $�
Jay T. Flatley � $� � $�
Richard D. Klausner, M.D. � $� � $�
Robert T. Nelsen 3,234 $281,358 � $�
Rupert Vessey, BM BCh, Dphil � $� � $�
Mary Agnes Wilderotter � $� � $�

(1) Dr. Levitsky is no longer an executive officer as defined in Rule 3b-7 under the Exchange Act.
(2) Includes RSUs granted to certain executive officers and directors on February 27, 2018.

Item 3 of this Schedule 14D-9 is hereby amended and supplemented by deleting and replacing the last sentence under the heading
�Arrangements between Juno and its Executive Officers, Directors and Affiliates�Retention Bonus Pool� on page 13 of this Schedule
14D-9 with the following sentence:

Cash bonus awards were granted to the following named executive officers and other executive officers in the following amounts:
Robert Azelby: $189,788; Bernard J. Cassidy: $320,000; Hyam Levitsky, M.D.: $127,308; Sunil Agarwal, M.D.: $222,000; and Ann L.
Lee, Ph.D.: $240,000.

Item 3 of this Schedule 14D-9 is hereby amended and supplemented by deleting the information under heading �Arrangements between
Juno and its Executive Officers, Directors and Affiliates�Change in Control and Severance Plan� beginning on page 10 of this Schedule
14D-9 and replacing it with the following:

Amended and Restated Change in Control and Severance Plan

Each of Juno�s executive officers participates in Juno�s change in control and severance plan, as amended in connection with the
Transaction (the �Amended and Restated Change in Control and Severance Plan�). The Amended and Restated Change in Control and
Severance Plan is effective as of the date immediately prior to the closing of the Merger, and subject to the occurrence of the closing of
the Merger. Under the Amended and Restated Change in Control and Severance Plan, for the period commencing from the closing and
continuing until 18 months following the closing (the �change in control period�) if any participant is terminated for any reason other
than �cause� (as defined in the Amended and Restated Change in Control and Severance Plan), death or disability, or a plan participant
voluntarily resigns for �good reason� (as defined below), the plan participant would be entitled to receive severance benefits. Under the
plan, �good reason� means (i) a material reduction in the plan participant�s annual base salary, (ii) solely with respect to the 12-month
period after the closing of the Merger and solely with respect to certain participants, including executive officers, a material diminution
of the plan participant�s authority, duties, or responsibilities, (iii) a change in employment location of more than 50 miles or (iv) Juno�s
material breach of the terms of any material written agreement or covenant with the plan participant related to his or her provision of
services to Juno. Upon the occurrence of such an event (each, a �qualifying termination�), each plan participant is entitled to receive the
severance benefits as listed below, provided that such benefits are more favorable than the participant would be entitled to receive under
his or her employment contract with Juno.

Under the Amended and Restated Change in Control and Severance Plan, upon a qualifying termination of employment, Mr. Bishop is
entitled to receive: (i) 24 months of salary severance, (ii) a bonus severance that is the greater of (a) 100% of pro-rated annual target
bonus and (b) bonus based on actual achievement against target objectives as of date of termination, (iii) 24 months of continued
benefits and (iv) 100% acceleration of unvested and outstanding equity awards in effect at the closing of the Merger. All other executive
officers are entitled to receive the following upon a qualifying termination of employment: (i) 12 months of salary severance, (ii) a
bonus severance that is the greater of (a) 100% of pro-rated annual target bonus and (b) bonus based on actual achievement against
target objectives as of date of termination, (iii) 12 months of benefits continuation and (iv) 100% acceleration of unvested and
outstanding equity awards.
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Additionally, with respect to any unvested �equity award� (as such term is defined in the Amended and Restated Change in Control and
Severance Plan) granted prior to the closing, a portion of the Shares subject to such awards will become vested and exercisable (if
applicable) as set forth in Section 2.8 of the Merger Agreement, as described under �Arrangements between Juno and its Executive
Officers, Directors and Affiliates�Treatment of Restricted Stock Units and Restricted Share Awards,� �Arrangements between Juno and
its Executive Officers, Directors and Affiliates�Treatment of Options� and �Arrangements between Juno and its Executive Officers,
Directors and Affiliates�Treatment of Performance Restricted Stock Units and Performance Restricted Shares.� All payments and other
benefits under the Amended and Restated Change in Control and Severance Plan are subject to applicable withholding obligations, the
participant�s granting of a release of all claims, and compliance with certain non-competition and non-solicitation covenants.

The Amended and Restated Change in Control and Severance Plan also provides for severance benefits upon qualifying terminations of
employment outside the change in control period solely for those individuals who were participants in the plan prior to its amendment
and restatement. Specifically, if a plan participant is terminated for any reason other than for cause, death or disability, the plan
participant would be entitled to receive severance benefits, provided that such benefits are more favorable than the plan participant
would be entitled to receive under his or her employment contract with Juno. For Juno executive officers, such severance benefits would
include: (i) 12 months of salary severance, (ii) a bonus severance that is the greater of (a) 100% of pro-rated annual target bonus and
(b) bonus based on actual achievement against target objectives as of date of termination and (iii) 12 months of continued benefits.

This summary of the Amended and Restated Change in Control and Severance Plan is qualified in its entirety by reference to the
Amended and Restated Change in Control and Severance Plan, which is filed as Exhibit (e)(37) hereto and incorporated herein by
reference.

ITEM 8. ADDITIONAL INFORMATION

Item 8 of this Schedule 14D-9 is hereby amended and supplemented by deleting in its entirety the second paragraph, the table and the
footnotes under the heading �Golden Parachute Compensation� beginning on page 58, and replacing them with the following:

The amounts listed below are estimates based on multiple assumptions that may or may not actually occur, including the assumptions
that the consummation of the Offer and closing of the Merger occurred on February 27, 2018 and that each named executive officer
experienced a qualifying termination of employment on such date. The actual amounts, if any, to be received by a named executive
officer may differ from the amounts set forth below.

Name
Cash

(1)
Equity

(2)

Continued
Coverage of

COBRA
Benefits

(3)

Estimated
Golden

Parachute Tax
Reimbursement

(4) Other Total
Hans E. Bishop $1,341,019 $45,762,093 $ 28,954 $4,212,657 $ � $51,344,723
Robert Azelby $ 659,182 $18,928,028 $20,780 $2,910,831 $ � $22,518,821
Bernard J. Cassidy $ 745,424 $ 16,017,177 $ 20,780 $3,079,218 $ � $19,862,599
Steven D. Harr, M.D. $ 574,323 $25,279,437 $ 21,011 $3,635,381 $ � $29,510,152
Hyam Levitsky, M.D. (5) $ 578,641 $18,377,557 $ 20,780 $1,888,892 $ � $20,865,870
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(1) Cash. Represents amounts payable to the named executive officers under a cash retention pool, described more fully in �Item 3.
Past Contracts, Transactions, Negotiations and Agreements�Arrangements Between Juno and its Executive Officers, Directors
and Affiliates�Retention Bonus Pool.� These cash bonus amounts are payable on a single-trigger basis (that is, generally they will
become payable upon the closing). Also represents a payment equal to 24 months� base salary for Mr. Bishop and 12 months�
base salary for the other named executive officers at the rate in effect as of February 27, 2018, for each officer as provided under
the Amended and Restated Change in Control and Severance Plan, as well as the bonus severance payable to each named
executive officer as described more fully in �Item 3. Past Contracts, Transactions, Negotiations and Agreements�Arrangements
Between Juno and its Executive Officers, Directors and Affiliates�Amended and Restated Change in Control and Severance Plan.�
However, if triggered, the actual severance amount would reflect the executive�s base salary then in effect and the bonus amount
actually payable pursuant to the terms of the Amended and Restated Change in Control and Severance Plan. The amounts are
�double-trigger� in nature (that is, triggered by a change of control for which payment is conditioned upon the officer�s
termination without cause or resignation for good reason in connection with or following such change of control). Such amount is
payable in a lump sum and is contingent on the officer�s execution and non-revocation of a general release of claims in favor of
Juno and its affiliates. The amounts provided in the table above and described herein quantify the amount under the Amended and
Restated Change in Control and Severance Plan because the amount provided to each named executive officer pursuant to his offer
letter agreement is a lesser amount and the Amended and Restated Change in Control and Severance Plan provides for payment of
the more favorable amount. The terms of the Amended and Restated Change in Control and Severance Plan provide that for the
duration of the time a named executive officer receives the severance benefits outlined above and described more fully in �Item 3.
Past Contracts, Transactions, Negotiations and Agreements�Arrangements Between Juno and its Executive Officers, Directors
and Affiliates�Amended and Restated Change in Control and Severance Plan,� the named executive officer will be subject to
non-competition, non-solicitation and non-disparagement provisions as outlined in the Amended and Restated Change in Control
and Severance Plan.

(2) Equity. Represents the value of the accelerated vesting of Juno Options, RSUs, PSUs, RSAs and PSAs (less exercise price, as
applicable), which accelerated vesting is generally a �double-trigger� (that is, they are payable upon a qualifying termination that
occurs within a specified period following a change in control, based on the assumptions described above), provided that certain
portions of the named executive officers� Options, RSUs, PSUs, RSAs and PSAs are subject to single-trigger vesting as described
above in the section entitled �Arrangements Between Juno and its Executive Officers, Directors and Affiliates�Treatment of
Restricted Stock Units and Restricted Share Award,� �Arrangements between Juno and its Executive Officers, Directors and
Affiliates�Treatment of Options� and �Arrangements between Juno and its Executive Officers, Directors and Affiliates�Treatment
of Performance Restricted Stock Units and Performance Restricted Shares,� beginning on page 5 of this Schedule 14D-9. The
value of each such accelerated Juno Option, RSU, PSU, RSA and PSA is calculated at a per Share price equal to the Offer Price,
reduced by the applicable exercise price with respect to the Options. Based on such per Share formula, the value of equity awards
that would vest on a single-trigger basis is $27,888,744 for Mr. Bishop, $7,429,187 for Mr. Azelby, $6,745,027 for Mr. Cassidy,
$13,144,693 for Dr. Harr and $9,134,596 for Dr. Levitsky. The table below breaks down the aggregate value of the accelerated
vesting reflected in the �Equity� column above, by type of award, for each named executive officer.

Name

Value of Stock
Option

Payments

Value of
RSU

Payments (6)

Value of
PSU

Payments

Value of
RSA

Payments

Value of
PSA

Payments
Hans E. Bishop $29,729,646 $8,661,633 $� $4,248,123 $3,122,691
Robert Azelby $11,131,784 $4,673,553 $� $� $3,122,691
Bernard J. Cassidy $9,072,402 $3,822,084 $� $� $3,122,691
Steven D. Harr, M.D. $13,926,459 $5,329,446 $� $2,900,841 $3,122,691
Hyam Levitsky, M.D.(5) $8,503,057 $7,624,680 $2,249,820 $� $�
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(3) Represents the aggregate amount of all premiums payable for the continuation of the officer�s health benefits for a 24-month
period for Mr. Bishop, and a 12-month period for all other named executive officers, based on the cost of such premiums as of
February 27, 2018, and assumes that the premiums will remain unchanged from their levels in effect on such date. The amounts
are double-trigger in nature. The amount provided in the table above and described herein quantifies the amount under the Change
in Control and Severance Plan because the amount provided to each named executive officer pursuant to his offer letter agreement
is a lesser amount and the Change in Control and Severance Plan provides for payment of the more favorable amount.

(4) Represents the estimated Excise Tax Reimbursement Payment an executive officer could be entitled to receive, on both a �double-
trigger� and �single-trigger� basis. In addition to the assumptions described above in the table to which this footnote relates, the
value in this column was calculated assuming (a) a 20% excise tax rate and (b) an estimated effective tax rate, including the
highest marginal rate of federal income taxation and state and local taxes at the highest marginal rate of taxation applicable to the
Affected Individual and (c) all equity awards granted within one year of the presumed closing date of February 27, 2018 were
granted in the ordinary course of business and not contingent on the Transaction subject to limited exceptions. The actual amount
of the Excise Tax Reimbursement Payment for each officer, if any, will not be determinable until after the consummation of the
Transaction. The Excise Tax Reimbursement Payments are described in greater detail above in the section entitled �Arrangements
Between Juno and its Executive Officers, Directors and Affiliates�Certain Tax Reimbursement Arrangements� beginning on
page 13 of this Schedule 14D-9.

(5) Dr. Levitsky is no longer an executive officer as defined in Rule 3b-7 under the Exchange Act.

(6) Includes RSUs granted to Dr. Harr on February 27, 2018.

ITEM 9. EXHIBITS

Item 9 of this Schedule 14D-9 is hereby amended and supplemented by adding the following exhibits:

Exhibit
No. Description

(e)(37) Amended and Restated Change in Control and Severance Plan

.
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SIGNATURE

After due inquiry and to the best of my knowledge and belief, I certify that the information set forth in this statement is true, complete
and correct.

Dated: February 28, 2018 Juno Therapeutics, Inc.

By: /s/ Bernard J. Cassidy
Name: Bernard J. Cassidy
Title: General Counsel and Corporate Secretary
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Exhibit (e)(37)

JUNO THERAPEUTICS, INC.
AMENDED AND RESTATED

CHANGE IN CONTROL AND SEVERANCE PLAN
AND SUMMARY PLAN DESCRIPTION

1. Introduction. The purpose of this Amended and Restated Juno Therapeutics, Inc. Change in Control and Severance Plan (the
�Amended and Restated Plan�) is to provide assurances of specified benefits to employees of the Company whose employment is
subject to being involuntarily terminated other than for death, Disability, or Cause or voluntarily terminated for Good Reason under the
circumstances described in the Amended and Restated Plan. This Amended and Restated Plan is an �employee benefit plan,� as defined
in Section 3(3) of ERISA. This Amended and Restated Plan is governed by ERISA and, to the extent applicable, the laws of the State of
Washington. This Amended and Restated Plan amends and restates in its entirety the Change in Control and Severance Plan that was
adopted effective November 4, 2015 (the �Original Plan�). This document constitutes both the written instrument under which the
Amended and Restated Plan is maintained and the required summary plan description for the Amended and Restated Plan.

2. Important Terms. The following words and phrases, when the initial letter of the term is capitalized, will have the meanings
set forth in this Section 2, unless a different meaning is plainly required by the context:

2.1. �Administrator� means the Company, acting through the Compensation Committee or another duly constituted
committee of members of the Board, or any person to whom the Administrator has delegated any authority or responsibility with
respect to the Amended and Restated Plan pursuant to Section 12, but only to the extent of such delegation.

2.2. �Agreement Date� means January 21, 2018.

2.3. �Base Pay� means an Eligible Employee�s annualized base salary in effect immediately prior to the termination of
employment (or if the termination is due to Good Reason based on a material reduction in base pay under Section 2.22, then the
Eligible Employee�s annualized base salary in effect immediately prior to such reduction).

2.4. �Board� means the Board of Directors of the Company.

2.5. �Cause� means, with respect to an Eligible Employee, the occurrence of any of the following: (a) an act of dishonesty
made by the Eligible Employee in connection with the Eligible Employee�s responsibilities as an employee, (b) the Eligible
Employee�s conviction of, or plea of nolo contendere to, a felony or any crime involving fraud, embezzlement or any other act of
moral turpitude, or a material violation of federal or state law by Eligible Employee that the Board reasonably determines has had
or will have a material detrimental effect on the Company�s reputation or business; (c) the Eligible Employee�s gross misconduct
(as defined under the Revised Code of Washington 50.04.294(4)); (d) the Eligible Employee�s willful and material unauthorized
use or disclosure of any proprietary information or trade secrets of the Company or any other party to whom the Eligible
Employee owes an obligation of nondisclosure as a result of the Eligible Employee�s relationship with the Company; (e) the
Eligible Employee�s willful breach of any material obligations under any written agreement or covenant with the Company; or
(f) the Eligible Employee�s continued substantial failure to perform the Eligible Employee�s employment duties (other than as a
result of the Eligible Employee�s physical or mental incapacity) after the Eligible Employee has received a written demand of
performance from the Board (or in the case of Eligible
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Employees who are SVPs or VPs, from the CEO, or in the case of Eligible Employees who are Senior Directors, Directors, or
Other Employees, from the CEO or the Eligible Employee�s supervisor) that specifically sets forth the factual basis for the
Board�s (or in the case of Eligible Employees who are SVPs or VPs, the CEO�s, or in the case of Eligible Employees who are
Senior Directors, Directors, or Other Employees, the CEO�s or the Eligible Employee�s supervisor�s) determination that the
Eligible Employee has not substantially performed the Eligible Employee�s duties and has failed to cure such non-performance to
the Board�s (or in the case of Eligible Employees who are SVPs or VPs, the CEO�s, or in the case of Eligible Employees who are
Senior Directors, Directors, or Other Employees, the CEO�s or the Eligible Employee�s supervisor�s) reasonable satisfaction
within thirty (30) business days after receiving such notice. For purposes of this Section 2.5, no act or failure to act shall be
considered willful unless it is done in bad faith and without reasonable intent that the act or failure to act was in the best interest of
the Company or required by law. Any act, or failure to act, based upon authority or instructions given to the Eligible Employee
pursuant to a resolution duly adopted by the Board (or in the case of Eligible Employees other than EVPs and the CEO, a direct
instruction from the CEO) or based on the advice of counsel for the Company will be conclusively presumed to be done or omitted
to be done by the Eligible Employee in good faith and in the best interest of the Company.

2.6. �CEO� means the Company�s Chief Executive Officer.

2.7. �Change in Control� means the first to occur of any of the following on or after the Agreement Date:

2.7.1. the acquisition by any one person, or more than one person acting as a group (for these purposes, persons will
be considered to be acting as a group if they are owners of a corporation that enters into a merger, consolidation, purchase or acquisition
of stock, or similar business transaction with the Company) (�Person�), directly or indirectly, of securities of the Company representing
more than fifty percent (50%) of the total voting power represented by the Company�s then outstanding securities; provided, however,
that for purposes of this Section 2.7.1, the acquisition of additional securities by any one Person, who is considered to own more than
fifty percent (50%) of the total voting power of the securities of the Company shall not be considered a Change in Control;

2.7.2. a change in the effective control of the Company which occurs on the date that a majority of members of the
Board is replaced during any twelve (12) month period by directors whose appointment or election is not endorsed by a majority of the
members of the Board prior to the date of the appointment or election. For purposes of this Section 2.7.2, if any Person is considered to
be in effective control of the Company, the acquisition of additional control of the Company by the same Person will not be considered a
Change in Control; or

2.7.3. a change in the ownership of a substantial portion of the Company�s assets which occurs on the date that any
Person acquires (or has acquired during the twelve (12)-month period ending on the date of the most recent acquisition by such person
or persons) assets from the Company that have a total gross fair market value equal to or more than fifty percent (50%) of the total fair
market value of all of the assets of the Company immediately prior to such acquisition or acquisitions; provided, however, that for
purposes of this Section 2.7.3, the following shall not constitute a change in the ownership of a substantial portion of the Company�s
assets: (a) a transfer to an entity that is controlled by the Company�s stockholders immediately after the transfer; or (b) a transfer of
assets by the Company to: (i) a stockholder of the Company (immediately before the asset transfer) in exchange for or with respect to
the Company�s securities; (ii) an entity, fifty percent (50%) or more of the total value or voting power
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of which is owned, directly or indirectly, by the Company; (iii) a Person, that owns, directly or indirectly, fifty percent (50%) or more of
the total value or voting power of all the outstanding stock of the Company; or (iv) an entity, at least fifty percent (50%) of the total
value or voting power of which is owned, directly or indirectly, by a Person described in subsection (iii). For purposes of this
Section 2.7.3, gross fair market value means the value of the assets of the Company, or the value of the assets being disposed of,
determined without regard to any liabilities associated with such assets.

Notwithstanding the foregoing, a Company transaction that does not constitute a change in control event under Treasury
Regulation Section 1.409A-3(i)(5)(v) or Treasury Regulation Section 1.409A-3(i)(5)(vii) shall be not be considered a Change in Control
for purposes of this Amended and Restated Plan.

For the avoidance of doubt, a liquidation, dissolution or winding up of the Company, or assignment for the benefit of creditors
shall not constitute a Change in Control event for purposes of this Amended and Restated Plan.

2.8. �Change in Control Period� means the time period beginning on the date of the Closing and ending on the date that
is eighteen (18) months following the Closing.

2.9. �Closing� means the date of consummation of the Merger (as defined in the Merger Agreement), which shall be
deemed to constitute a Change in Control of the Company within the meaning of this Plan.

2.10. �Code� means the Internal Revenue Code of 1986, as amended.

2.11. �Company� means Juno Therapeutics, Inc., a Delaware corporation, and any successor that assumes the obligations
of the Company under the Amended and Restated Plan, by way of merger, acquisition, consolidation or other transaction.

2.12. �Compensation Committee� means the Compensation Committee of the Board.

2.13. �Confidential Information� means information (including combinations of individual items of information) that the
Company has or will develop, acquire, create, compile, discover, or own, that has value in or to Company�s business that is not
generally known and that the Company wishes to maintain as confidential. �Confidential Information� includes both information
disclosed by the Company to Eligible Employee and information developed or learned by Eligible Employee during the course of
employment with the Company. �Confidential Information� also includes all information of which the unauthorized disclosure
could be detrimental to the interests of the Company, whether or not the information is identified as Confidential Information.
�Confidential Information� includes non-public information that relates to the actual or anticipated business or products, research,
or development of the Company, or to the Company�s technical data, trade secrets, or know-how, including research, product
plans, or other information regarding the Company�s products, services, markets, customer lists, and customers (including
customers of the Company on which Eligible Employee called or with which Eligible Employee may become acquainted during
the term of Eligible Employee�s employment), software, developments, inventions, discoveries, ideas, processes, formulas,
technology, designs, drawings, engineering, hardware configuration information, marketing, finances, and other business
information disclosed by the Company either directly or indirectly in writing, orally or by drawings
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or inspection of premises, parts, equipment, or other the Company property. �Confidential Information� does not include any
information that (a) was publicly known or made generally available prior to the time of disclosure by the Company to me;
(b) becomes publicly known or made generally available after disclosure by the Company to me through no wrongful action or
omission by Eligible Employee; or (c) is in Eligible Employee�s rightful possession, without confidentiality obligations, at the
time of disclosure by the Company as shown by Eligible Employee�s then-contemporaneous written records, except that any
combination of individual items of information shall not be deemed to be within any of those exceptions merely because one or
more of the individual items are within that exception, unless the combination as a whole is within that exception.

2.14. �Director� means an Eligible Employee with a job level of �9� with the Company or any subsidiary of the Company.

2.15. �Disability� means a total and permanent disability as defined in Section 22(e)(3) of the Code unless the Company
maintains a long-term disability plan at the time of the Eligible Employee�s termination, in which case the determination of
disability under such plan also will be considered �Disability� for purposes of this Amended and Restated Plan.

2.16. �Effective Date� means the date immediately prior to the date of the Closing, subject to the occurrence of the
Closing.

2.17. �Eligible Employee� means an employee of the Company or any parent or subsidiary of the Company who is
employed at the time of the Closing (including any person who has accepted employment with the Company and executed and
returned a signed offer letter to the Company but not yet commenced employment at the time of the Closing, provided that such
person must commence employment not later than 30 days after the Closing).

2.18. �Equity Award� means an outstanding award granted to an Eligible Employee by the Company prior to the Closing
pursuant to the Company�s 2013 Equity Incentive Plan, as amended, or 2014 Equity Incentive Plan, as amended, to purchase or
receive Shares, including any such award as assumed by, or any award granted in substitution for such awards by, a successor to
the Company.

2.19. �ERISA� means the Employee Retirement Income Security Act of 1974, as amended.

2.20. �EVP� means an Eligible Employee with the job level of �EVP� with the Company or any subsidiary of the
Company.

2.21. �Territory� means (a) all counties in the State of Washington, (b) all other states of the United States of America;
and (c) all other countries of the world; provided that, with respect to clauses (b) and (c), the Company maintains operations,
facilities, or customers in such geographic area prior to the date of the termination of the Eligible Employee�s relationship with the
Company.

2.22. �Good Reason� means, the Eligible Employee�s resignation within three (3) months following the end of the Cure
Period (as defined below), without the Eligible Employee�s express written consent, of one or more of the following: (a) a
material reduction by
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the Company in the Eligible Employee�s Base Pay; (b) a material diminution of the Eligible Employee�s authority, duties, or
responsibilities relative to the Eligible Employee�s authority, duties, or responsibilities in effect immediately prior to such
reduction; (c) a change in the location of the Eligible Employee�s employment of more than fifty (50) miles; or (d) the
Company�s material breach of the terms of any material written agreement or covenant with the Eligible Employee related to the
Eligible Employee�s provision of services to the Company; provided that, notwithstanding anything to the contrary herein or
otherwise, subsection (b) of this definition shall (1) apply solely with respect to Eligible Employees in Tier 1, Tier 2 and Tier 3,
and shall not apply to any Eligible Employee who is a Senior Director, a Director or an Other Employee (unless specifically
provided otherwise in writing by the Company and disclosed in writing by the Company to Celgene Corporation on or prior to the
Agreement Date), and (2) cease to apply in all respects on the 12-month anniversary after the Closing. In order for an event to
qualify as Good Reason, the Eligible Employee must not terminate employment with the Company without first providing the
Company with written notice of the acts or omissions constituting the grounds for �Good Reason� within three (3) months of the
initial existence of the grounds for �Good Reason� and a reasonable cure period of thirty (30) days following the date of written
notice (the �Cure Period�), and such grounds must not have been cured during such time.

2.23. �Involuntary Termination� means a termination of employment of an Eligible Employee under the circumstances
described in Section 5.

2.24. �Merger Agreement� means that certain Agreement and Plan of Merger among the Company, Celgene Corporation
and Blue Magpie Corporation, dated January 21, 2018, as amended from time to time.

2.25. �Other Employee� means an Eligible Employee who (i) is not the CEO, an EVP, SVP, VP, Senior Director, or
Director, and (ii) has a job level between �1� and �8,� inclusive, with the Company or a subsidiary of the Company.

2.26. �Section 409A Limit� means two (2) times the lesser of: (i) the Eligible Employee�s annualized compensation based
upon the annual rate of pay paid to the Eligible Employee during the Eligible Employee�s taxable year preceding the Eligible
Employee�s taxable year of the Eligible Employee�s termination of employment as determined under, and with such adjustments
as are set forth in, Treasury Regulation 1.409A-1(b)(9)(iii)(A)(1) and any Internal Revenue Service guidance issued with respect
thereto; or (ii) the maximum amount that may be taken into account under a qualified plan pursuant to Section 401(a)(17) of the
Code for the year in which the Eligible Employee�s employment is terminated.

2.27. �Senior Director� means an Eligible Employee with the job level of �10� with the Company or any subsidiary of the
Company.

2.28. �SVP� means an Eligible Employee with the job level of �SVP� with the Company or any subsidiary of the
Company.

2.29. �Severance Benefits� means the compensation and other benefits that the Eligible Employee will be provided in the
circumstances described in Section 5.

Copyright © 2018 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

http://www.secdatabase.com


2.30. �Severance Term� means the period of time during which Eligible Employee is receiving certain Severance
Benefits, with the maximum extent of such period as set forth in Section 5.1.3 and 5.3.3, respectively.

2.31. �Share� means a share of the Company�s common stock.

2.32. �Target Bonus� means either (i) the Eligible Employee�s target bonus percentage multiplied by the Eligible
Employee�s Base Pay or (ii) the target bonus amount (as applicable), in each case, as in effect for the Company�s (or its
successor�s) fiscal year in which the Eligible Employee�s Involuntary Termination occurs.

2.33. �Tier� means the tier of Severance Benefits an Eligible Employee is entitled to receive under the Amended and
Restated Plan pursuant to Section 5, depending on the rank of the Eligible Employee on the date the right to Severance Benefits is
triggered, as set forth below:

2.33.1. �Tier 1� applies to the CEO.

2.33.2. �Tier 2� applies to any Eligible Employee who is an EVP.

2.33.3. �Tier 3� applies to any Eligible Employee who is an SVP or a VP.

2.33.4. �Tier 4� applies to any Eligible Employee who is a Director or a Senior Director.

2.33.5. �Tier 5� applies to any Eligible Employee who is an Other Employee.

2.34. �VP� means (1) an Eligible Employee with the job level of �VP� with the Company or any subsidiary of the
Company, or (2) any Eligible Employee below VP who was given the right to participate in the Original Plan as a Tier 3
participant pursuant to a written agreement between such Eligible Employee and the Company made available to Celgene
Corporation prior to the Agreement Date.

3. Change in Control Benefits. An individual who is an Eligible Employee on the date that the Company experiences a Change
in Control will be entitled to receive the following benefits:

3.1. With respect to any Equity Award granted prior to the Closing that is held by an Eligible Employee, a portion of the
unvested Shares subject to the Equity Award will become vested and exercisable (if applicable) as set forth in Section 2.8 of the
Merger Agreement, subject to the terms and conditions thereof; and

3.2. In the event that the successor corporation does not assume, or provide a substantially economically equivalent
substitute award with the same vesting schedule or vesting provisions that are more favorable to the Eligible Employee, for an
Equity Award held by an Eligible Employee, such Equity Award will become fully vested and exercisable, if applicable,
immediately prior to the Change in Control, in accordance with the terms and conditions of the Amended and Restated Plan.
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4. Eligibility for Severance Benefits. An individual is eligible for Severance Benefits under the Amended and Restated Plan, as
described in Section 5, only if he or she is an Eligible Employee on the date he or she experiences an Involuntary Termination.

5. Involuntary Termination.

5.1. Termination During the Change in Control Period. If, during the Change in Control Period, (i) an Eligible
Employee terminates his or her employment with the Company (or any parent or subsidiary of the Company) for Good Reason, or
(ii) the Company (or any parent or subsidiary of the Company) terminates the Eligible Employee�s employment for a reason other
than Cause and other than the Eligible Employee�s death or Disability, then, subject to the Eligible Employee�s compliance with
Section 7, the Eligible Employee will receive the following Severance Benefits from the Company:

5.1.1. Salary Severance Benefits. A lump-sum payment of cash salary severance equal to the number of months of
annualized Base Pay as set forth below:

(a) Tier 1: 24 months

(b) Tier 2: 12 months

(c) Tier 3: 9 months

(d) Tier 4: 9 months

(e) Tier 5: 6 months

5.1.2. Bonus Severance Benefits. A lump-sum payment of cash bonus severance equal to the greater of (i) the
percentage of the Eligible Employee�s applicable Target Bonus set forth below or (ii) the Eligible Employee�s actual achievement
against target objectives as applied to the Eligible Employee�s applicable Target Bonus set forth below, in either case prorated based on
the proportion of the then current fiscal year the Eligible Employee served through the date of the Eligible Employee�s Involuntary
Termination:

(a) Tier 1: 100%

(b) Tier 2: 100%

(c) Tier 3: 100%

(d) Tier 4: 75%

(e) Tier 5: 50%

5.1.3. Continued Medical Benefits. If the Eligible Employee, and any spouse and/or dependents of the Eligible
Employee (�Family Members�) has coverage on the date of the Eligible Employee�s Involuntary Termination under a group health
plan sponsored by the Company (or by any parent or subsidiary of the Company), the Company will reimburse the Eligible Employee
the total applicable premium cost for continued group health plan coverage under the Consolidated Omnibus Budget Reconciliation Act
of 1985, as amended (�COBRA�) during the period of time following the
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Eligible Employee�s employment termination, as set forth below, provided that the Eligible Employee validly elects and is eligible to
continue coverage under COBRA for the Eligible Employee and his Family Members. However, if the Company determines in its sole
discretion that it cannot provide the COBRA reimbursement benefits without potentially violating applicable laws (including, without
limitation, Section 2716 of the Public Health Service Act and the Employee Retirement Income Security Act of 1974, as amended), the
Company will in lieu thereof provide to the Eligible Employee a taxable monthly payment in an amount equal to the monthly COBRA
premium that the Eligible Employee would be required to pay to continue the group health coverage in effect on the date of the Eligible
Employee�s termination of employment (which amount will be based on the premium for the first month of COBRA coverage) for the
period of time set forth below, which payments will be made regardless of whether the Eligible Employee elects COBRA continuation
coverage:

(a) Tier 1: 24 months

(b) Tier 2: 12 months

(c) Tier 3: 9 months

(d) Tier 4: 9 months

(e) Tier 5: 6 months

5.2. Termination Anytime Following Closing �� Equity Award Vesting Acceleration. If at any time following the
Closing (i) an Eligible Employee terminates his or her employment with the Company (or any parent or subsidiary of the
Company) for Good Reason, or (ii) the Company (or any parent or subsidiary of the Company) terminates the Eligible
Employee�s employment for a reason other than Cause and other than the Eligible Employee�s death or Disability, then, subject to
the Eligible Employee�s compliance with Section 7, the Eligible Employee will receive accelerated vesting as to 100% of any of
the Eligible Employee�s Equity Awards that were outstanding as of the Closing and that remain outstanding and unvested as of the
date of such termination of employment.

5.3. Original Plan Participants Only �� Termination Other Than During the Change in Control Period. For Eligible
Employees who were �Eligible Employees� within the meaning of the Original Plan as of immediately prior to the Effective Date,
if (i) the Company (or any parent or subsidiary of the Company) terminates the Eligible Employee�s employment for a reason
other than Cause and other than due to the Eligible Employee�s death or Disability and (ii) such termination occurs other than
during the Change in Control Period, then, subject to the Eligible Employee�s compliance with Section 7, the Eligible Employee
will receive the following Severance Benefits from the Company:

5.3.1. Cash Severance Benefits. Continuing payments of Base Pay as cash severance, payable in accordance with
the Company�s payroll practice as in effect from time to time, for the number of months following the Eligible Employee�s termination
of employment as set forth below:

(a) Tier 1: 12 months

(b) Tier 2: 12 months

(c) Tier 3: 9 months
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5.3.2. Bonus Severance Benefits. A lump-sum payment of cash bonus severance equal to the greater of (i) 100% of
the Eligible Employee�s Target Bonus, pro-rated based on the proportion of the then-current fiscal year the Eligible Employee served
through the date of the Eligible Employee�s Involuntary Termination, or (ii) the Eligible Employee�s actual achievement against target
objectives as applied to the Eligible Employee�s Target Bonus as of the date of the Eligible Employee�s Involuntary Termination.

5.3.3. Continued Medical Benefits. If the Eligible Employee, and any Family Members, has coverage on the date of
the Eligible Employee�s Involuntary Termination under a group health plan sponsored by the Company (or by any parent or subsidiary
of the Company), the Company will reimburse the Eligible Employee the total applicable premium cost for continued group health plan
coverage under COBRA during the period of time following the Eligible Employee�s employment termination, as set forth below,
provided that the Eligible Employee validly elects and is eligible to continue coverage under COBRA for the Eligible Employee and his
Family Members. However, if the Company determines in its sole discretion that it cannot provide the COBRA reimbursement benefits
without potentially violating applicable laws (including, without limitation, Section 2716 of the Public Health Service Act and the
Employee Retirement Income Security Act of 1974, as amended), the Company will in lieu thereof provide to the Eligible Employee a
taxable monthly payment in an amount equal to the monthly COBRA premium that the Eligible Employee would be required to pay to
continue the group health coverage in effect on the date of the Eligible Employee�s termination of employment (which amount will be
based on the premium for the first month of COBRA coverage) for the period of time set forth below, which payments will be made
regardless of whether the Eligible Employee elects COBRA continuation coverage:

(a) Tier 1: 12 months

(b) Tier 2: 12 months

(c) Tier 3: 9 months

6. Limitation on Payments. Except as specifically provided in an agreement between the Company and an Eligible Employee
entered into prior to the Closing, in the event that the payments and benefits provided for in the Amended and Restated Plan or other
payments and benefits payable or provided to the Eligible Employee (i) constitute �parachute payments� within the meaning of
Section 280G of the Code and (ii) but for this Section 6, would be subject to the excise tax imposed by Section 4999 of the Code, then
the Eligible Employee�s payments and benefits under the Amended and Restated Plan or other payments or benefits (the �280G
Amounts�) will be either:

(a) delivered in full; or

(b) delivered as to such lesser extent that would result in no portion of the 280G Amounts being subject to the excise tax
under Section 4999 of the Code; whichever of the foregoing amounts, taking into account the applicable federal, state and local income
taxes and the excise tax imposed by Section 4999, results in the receipt by the Eligible Employee on an after-tax basis, of the greatest
amount of 280G Amounts, notwithstanding that all or some portion of the 280G Amounts may be taxable under Section 4999 of the
Code.

6.1. Reduction Order. In the event that a reduction of 280G Amounts is made in accordance with Section 6, the
reduction will occur, with respect to the 280G Amounts considered parachute payments within the meaning of Section 280G of the
Code, in the following order:

Copyright © 2018 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

http://www.secdatabase.com


(a) reduction of cash payments in reverse chronological order (that is, the cash payment owed on the latest date
following the occurrence of the event triggering the excise tax will be the first cash payment to be reduced);

(b) cancellation of equity awards that were granted �contingent on a change in ownership or control� within the
meaning of Code Section 280G;

(c) reduction of the accelerated vesting of equity awards in the reverse order of date of grant of the awards (i.e., the
vesting of the most recently granted equity awards will be cancelled first); and

(d) reduction of employee benefits in reverse chronological order (i.e., the benefit owed on the latest date following
the occurrence of the event triggering the excise tax will be the first benefit to be reduced).

In no event will the Eligible Employee have any discretion with respect to the ordering of payment reductions.

6.2. Nationally Recognized Firm Requirement. Unless the Company and the Eligible Employee otherwise agree in
writing, any determination required under this Section 6 will be made in writing by a nationally recognized accounting or
valuation firm (the �Firm�) selected by the Administrator, whose determination will be conclusive and binding upon the Eligible
Employee and the Company for all purposes. For purposes of making the calculations required by this Section 6, the Firm may
make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good faith
interpretations concerning the application of Sections 280G and 4999 of the Code. The Company and the Eligible Employee will
furnish to the Firm such information and documents as the Firm may reasonably request in order to make a determination under
this Section 6. The Company will bear all costs for payment of the Firm�s services in connection with any calculations
contemplated by this Section 6.

7. Conditions to Receipt of Severance. Eligible Employee is required to comply with all the conditions set forth in this
Section 7 to receive Severance Benefits under the Amended and Restated Plan.

7.1. Release Agreement. As a condition to receiving the Severance Benefits under this Amended and Restated Plan, each
Eligible Employee will be required to sign and not revoke a separation and release of claims agreement substantially in the form
attached hereto as Exhibit A (the �Release�), with such changes as may be required by applicable law. In all cases, the Release
must become effective and irrevocable no later than the sixtieth (60th) day following the Eligible Employee�s Involuntary
Termination (the �Release Deadline Date�). If the Release does not become effective and irrevocable by the Release Deadline
Date, the Eligible Employee will forfeit any right to the Severance Benefits. In no event will the Severance Benefits be paid or
provided until the Release becomes effective and irrevocable.

Copyright © 2018 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document

http://www.secdatabase.com


7.2. Non-Competition and Non-Solicitation.

7.2.1. As a condition of receiving the Severance Benefits under the Amended and Restated Plan, and in order to
protect Confidential Information, each Eligible Employee will not, either directly or indirectly, during the Severance Term:

(a) (i) serve as an advisor, agent, consultant, director, employee, officer, partner, proprietor or
otherwise of, (ii) have any ownership interest in (except for passive ownership of one percent (1%) or less of any entity
whose securities have been registered under the Securities Act of 1933, as amended, or Section 12 of the Securities
Exchange Act of 1934, as amended), or (iii) participate in the organization, financing, operation, management or control
of, any business in competition with the Company�s business as conducted by the Company at any time during the course
of Eligible Employee�s employment with the Company. This covenant shall cover Eligible Employee�s activities in every
part of the Territory, as defined herein, to the extent permitted by applicable law. Eligible Employee acknowledges and
agrees that fulfillment of the obligations contained in this covenant, including, but not limited to, Eligible Employee�s
obligation neither to use, except for the benefit of the Company, or to disclose the Company�s Confidential Information
and Eligible Employee�s obligation not to compete is necessary to protect the Company�s Confidential Information and to
preserve the Company�s value and goodwill. Eligible Employee further acknowledges the time, geographic, and scope
limitations of Eligible Employee�s obligations under this Section 7.2 are reasonable, especially in light of the Company�s
desire to protect its Confidential Information, and that Eligible Employee will not be precluded from gainful employment
if Eligible Employee is obligated not to compete with the Company during the period and within the Territory as described
above. This Section 7.2.1(a) and Section 7.2.1(b) shall apply to each Eligible Employee, except to the extent that such
Eligible Employee was a resident of California on the termination date or otherwise as prohibited by applicable law, and
Sections 7.2.1(a) through 7.2.1(d) shall apply to Eligible Employees in Germany solely to the extent such provisions
comply with applicable law governing such employees. Notwithstanding the foregoing sentence, in no event shall any
Eligible Employee use Confidential Information for any purpose, whether to compete or solicit or service customers, or
otherwise.

(b) solicit sales from any of the Company�s customers for any product or service that
(i) competes with any product or service sold or provided by the Company, (ii) competes with any product or service
intended to be sold or provided by the Company at the time of the termination of Eligible Employee�s employment with
the Company, or (iii) competed with any product or service sold or provided by the Company at any time during Eligible
Employee�s employment with the Company;

(c) entice any vendor, consultant, collaborator, agent, or contractor of the Company to cease its
business relationship with the Company or engage in any activity that would cause them to cease their business
relationship with Company; or

(d) solicit, induce, recruit, or encourage any of the Company�s employees to leave their
employment, or attempt to solicit, induce, recruit, encourage, or take away the Company employees.

7.2.2. Severability. The covenants contained in Section 7.2 shall be construed as a series of separate covenants, one
for each city, county and state of any geographic area in the Territory.
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Except for geographic coverage, each such separate covenant shall be deemed identical in terms to the covenant contained in subsection
7.2.1 above. If, in any judicial or arbitration proceeding, a court or arbitrator refuses to enforce any of such separate covenants (or any
part thereof), then such unenforceable covenant (or such part) shall be eliminated from this Agreement to the extent necessary to permit
the remaining separate covenants (or portions thereof) to be enforced. In the event the provisions of subsection 7.2.1 above are deemed
to exceed the time, geographic, or scope limitations permitted by applicable law, then such provisions shall be reformed by the court or
arbitrator to cover the maximum time, geographic, or scope limitations, as the case may be, then permitted by such law.

7.2.3. Reasonableness. The nature of the Company�s business is such that if Eligible Employee were to become
employed by, or substantially involved in, the business of a competitor to the Company, it would be difficult not to rely on or use
Confidential Information. Therefore, Eligible Employee enters into this Agreement to reduce the likelihood of disclosure of
Confidential Information, as well as to protect the value and goodwill of the Company. Eligible Employee acknowledge that the
limitations of time, geography, and scope of activity agreed to above are reasonable because, among other things, (a) the Company is
engaged in a highly competitive industry, (b) Eligible Employee will have access to Confidential Information, including but not limited
to, the Company�s trade secrets, know-how, plans, and strategy (and in particular, the competitive strategy of the Company), (c) in the
event Eligible Employee�s employment with the Company ends, Eligible Employee will be able to obtain suitable and satisfactory
employment in Eligible Employee�s chosen profession without violating this Agreement, and (d) these limitations are necessary to
protect Confidential Information and the goodwill of the Company.

7.3. Non-Disparagement. During the Severance Term, Eligible Employee agrees to refrain from any disparagement,
defamation, libel, or slander of the Company, and agrees to refrain from any tortious interference with the contracts and
relationships of the Company. For the avoidance of doubt, reports to, or responses to inquiries by, auditors, the Company�s Board
of Directors, the audit committee, or any government agency, as long as such reports or responses are truthful, shall not constitute
disparagement.

7.4. Other Requirements. An Eligible Employee�s receipt of Severance Benefits will be subject to the Eligible Employee
continuing to comply with the provisions of this Section 7 and the terms of any confidentiality, proprietary information and
inventions agreement (however titled, but such agreements used by the Company in the United States as of the Agreement Date
are titled �At-Will Employee Agreement�), including any non-competition and non-solicitation covenants contained therein
(which are additional obligations, and not replaced by the provisions of this Section 7), and such other appropriate agreements
between the Eligible Employee and the Company. Severance Benefits under this Amended and Restated Plan will terminate
immediately for an Eligible Employee if the Eligible Employee, at any time, violates any such agreement and/or the provisions of
this Section 7.

7.5. Whistleblower Protection. Notwithstanding anything to the contrary in this Amended and Restated Plan or in any
Release contemplated under Section 7, pursuant to 18 U.S.C. § 1833(b), the Eligible Employee understands that the Eligible
Employee will not be held criminally or civilly liable under any Federal or State trade secret law for the disclosure of a trade secret
of the Company that (i) is made (A) in confidence to a Federal, State, or local government official, either directly or indirectly, or
to the Eligible Employee�s attorney and (B) solely for the purpose of reporting and investigating a suspected violation of law; or
(ii) is made in a complaint or other document that is filed under seal in a lawsuit or other proceeding. The Eligible Employee
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understands that if the Eligible Employee files a lawsuit for retaliation by the Company for reporting a suspected violation of law,
the Eligible Employee may disclose the trade secret to the Eligible Employee�s attorney and use the trade secret information in the
court proceeding if the Eligible Employee (x) files any document containing the trade secret under seal, and (y) does not disclose
the trade secret, except pursuant to court order. Nothing in this Amended and Restated Plan, any Release contemplated under
Section 7, or any other agreement that the Eligible Employee has with the Company, is intended to conflict with 18 U.S.C. §
1833(b) or create liability for disclosures of trade secrets that are expressly allowed by such section. Further, nothing in this
Amended and Restated Plan, any Release contemplated under Section 7 or any other agreement that the Eligible Employee has
with the Company shall prohibit or restrict the Eligible Employee from making any voluntary disclosure of information or
documents concerning possible violations of law to, or seek a whistleblower award from, any governmental agency or legislative
body, or any self-regulatory organization, in each case, without advance notice to the Company.

8. Timing of Severance Benefits. Provided that the Release becomes effective and irrevocable by the Release Deadline Date
and subject to Section 10, the severance payments and benefits under this Amended and Restated Plan will be paid, or in the case of
installments, will commence, on the Release Deadline Date (such payment date, the �Severance Start Date�), and any severance
payments or benefits otherwise payable to the Eligible Employee during the period immediately following the Eligible Employee�s
termination of employment with the Company through the Severance Start Date will be paid in a lump sum to the Eligible Employee on
the Severance Start Date, with any remaining payments to be made as provided in this Amended and Restated Plan.

9. Non-Duplication of Benefits; Survival of Other Benefits. Notwithstanding any other provision in the Amended and
Restated Plan to the contrary, if the Eligible Employee is entitled to any severance, change in control or similar benefits outside of the
Amended and Restated Plan by operation of applicable law or under another Company-sponsored plan, policy, contract, or arrangement,
his or her benefits under the Amended and Restated Plan will be reduced by the value of the severance, change in control or similar
benefits that the Eligible Employee receives by operation of applicable law or under any Company-sponsored plan, policy, contract, or
arrangement, all as determined by the Administrator in its discretion. Subject to the foregoing, this Amended and Restated Plan is not
intended to amend, modify, terminate, or supersede any severance, change in control or similar benefits provided under any contract
with any Eligible Employee, and to the extent any such contract offers severance, change in control or similar benefits that are more
advantageous to the Eligible Employee than the terms hereof, such Eligible Employee shall continue to be entitled to such benefits.
Notwithstanding anything herein to the contrary, the Amended and Restated Plan shall supersede the Original Plan in all respects as of,
and subject to the occurrence of, the Effective Date.

10. Section 409A.

10.1. Notwithstanding anything to the contrary in this Amended and Restated Plan, no severance payments or benefits to be
paid or provided to an Eligible Employee, if any, under this Amended and Restated Plan that, when considered together with any
other severance payments or separation benefits, are considered deferred compensation under Section 409A of the Code, and the
final regulations and any guidance promulgated thereunder (�Section 409A�) (together, the �Deferred Payments�) will be paid or
provided until the Eligible Employee has a �separation from service� within the meaning of Section 409A. Similarly, no severance
payable to an Eligible Employee, if any, under this Amended and Restated Plan that otherwise would be exempt from
Section 409A pursuant to Treasury Regulation Section 1.409A-1(b)(9) will be payable until the Eligible Employee has a
�separation from service� within the meaning of Section 409A.
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10.2. It is intended that none of the severance payments or benefits under this Amended and Restated Plan will constitute
Deferred Payments but rather will be exempt from Section 409A as a payment that would fall within the �short-term deferral
period� as described in Section 10.4 below or resulting from an involuntary separation from service as described in Section 10.5
below. In no event will an Eligible Employee have discretion to determine the taxable year of payment of any Deferred Payment.

10.3. Notwithstanding anything to the contrary in this Amended and Restated Plan, if an Eligible Employee is a �specified
employee� within the meaning of Section 409A at the time of the Eligible Employee�s separation from service (other than due to
death), then the Deferred Payments, if any, that are payable within the first six (6) months following the Eligible Employee�s
separation from service, will become payable on the date six (6) months and one (1) day following the date of the Eligible
Employee�s separation from service. All subsequent Deferred Payments, if any, will be payable in accordance with the payment
schedule applicable to each payment or benefit. Notwithstanding anything herein to the contrary, in the event of the Eligible
Employee�s death following the Eligible Employee�s separation from service, but before the six (6) month anniversary of the
separation from service, then any payments delayed in accordance with this paragraph will be payable in a lump sum as soon as
administratively practicable after the date of the Eligible Employee�s death and all other Deferred Payments will be payable in
accordance with the payment schedule applicable to each payment or benefit. Each payment and benefit payable under this
Amended and Restated Plan is intended to constitute a separate payment under Section 1.409A-2(b)(2) of the Treasury
Regulations.

10.4. Any amount paid under this Amended and Restated Plan that satisfies the requirements of the �short-term deferral�
rule set forth in Section 1.409A-1(b)(4) of the Treasury Regulations will not constitute Deferred Payments for purposes of
Section 10.1 above.

10.5. Any amount paid under this Amended and Restated Plan that qualifies as a payment made as a result of an
involuntary separation from service pursuant to Section 1.409A-1(b)(9)(iii) of the Treasury Regulations that does not exceed the
Section 409A Limit will not constitute Deferred Payments for purposes of Section 10.1 above.

10.6. The foregoing provisions are intended to comply with or be exempt from the requirements of Section 409A so that
none of the payments and benefits to be provided under the Amended and Restated Plan will be subject to the additional tax
imposed under Section 409A, and any ambiguities herein will be interpreted to so comply or be exempt. Notwithstanding anything
to the contrary in the Amended and Restated Plan, including but not limited to Sections 12 and 15, the Company reserves the right
to amend the Amended and Restated Plan as it deems necessary or advisable, in its sole discretion and without the consent of the
Eligible Employees, to comply with Section 409A or to avoid income recognition under Section 409A prior to the actual payment
of benefits under the Amended and Restated Plan or imposition of any additional tax. In no event will the Company reimburse an
Eligible Employee for any taxes that may be imposed on the Eligible Employee as result of Section 409A.
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11. Withholdings. The Company will withhold from any payments or benefits under the Amended and Restated Plan all
applicable U.S. federal, state, local and non-U.S. taxes required to be withheld and any other required payroll deductions.

12. Administration. The Company is the administrator of the Amended and Restated Plan (within the meaning of section
3(16)(A) of ERISA). The Amended and Restated Plan will be administered and interpreted by the Administrator (in his or her sole
discretion). The Administrator is the �named fiduciary� of the Amended and Restated Plan for purposes of ERISA and will be subject
to the fiduciary standards of ERISA when acting in such capacity. Any decision made or other action taken by the Administrator with
respect to the Amended and Restated Plan, and any interpretation by the Administrator of any term or condition of the Amended and
Restated Plan, or any related document, will be conclusive and binding on all persons and be given the maximum possible deference
allowed by law. In accordance with Section 2.1, the Administrator (a) may, in its sole discretion and on such terms and conditions as it
may provide, delegate in writing to one or more officers of the Company all or any portion of its authority or responsibility with respect
to the Amended and Restated Plan, and (b) has the authority to act for the Company (in a non-fiduciary capacity) as to any matter
pertaining to the Amended and Restated Plan; provided, however, that any Amended and Restated Plan amendment or termination or
any other action that reasonably could be expected to increase materially the cost of the Amended and Restated Plan must be approved
by the Board.

13. Eligibility to Participate. To the extent that the Administrator has delegated administrative authority or responsibility to one
or more officers of the Company in accordance with Sections 2.1 and 12, each such officer will not be excluded from participating in the
Amended and Restated Plan if otherwise eligible, but he or she is not entitled to act upon or make determinations regarding any matters
pertaining specifically to his or her own benefit or eligibility under the Amended and Restated Plan. The Administrator will act upon
and make determinations regarding any matters pertaining specifically to the benefit or eligibility of each such officer under the
Amended and Restated Plan.

14. Term. The Amended and Restated Plan will become effective upon the Effective Date and will terminate automatically upon
the completion of all payments (if any) under the terms of the Amended and Restated Plan.

15. Amendment or Termination. The Company, by action of the Administrator, reserves the right to amend or terminate the
Amended and Restated Plan at any time, without advance notice to any Eligible Employee and without regard to the effect of the
amendment or termination on any Eligible Employee or on any other individual. Any amendment or termination of the Amended and
Restated Plan will be in writing. Notwithstanding the foregoing, the Company may not, without an Eligible Employee�s written
consent, amend or terminate the Amended and Restated Plan in any way, nor take any other action, that (i) prevents that Eligible
Employee from becoming eligible for the Severance Benefits under the Amended and Restated Plan, or (ii) reduces or alters to the
detriment of the Eligible Employee the Severance Benefits payable, or potentially payable, to an Eligible Employee under the Amended
and Restated Plan (including, without limitation, imposing additional conditions). Any action of the Company in amending or
terminating the Amended and Restated Plan will be taken in a non-fiduciary capacity. Other than with respect to Section 5.2 and
Section 5.3, notwithstanding anything to the contrary herein, all of the Company�s obligations under the Amended and Restated Plan to
provide any severance or other payments or benefits shall terminate immediately on the 18-month anniversary of the Closing other than
with respect to severance or other payments or benefits that are payable or become payable pursuant to a termination of employment of
an Eligible Employee that occurs during the Change in Control Period.
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16. Claims and Appeals.

16.1. Claims Procedure. Any employee or other person who believes he or she is entitled to any payment under the
Amended and Restated Plan may submit a claim in writing to the Administrator within ninety (90) days of the earlier of (i) the
date the claimant learned the amount of his or her benefits under the Amended and Restated Plan or (ii) the date the claimant
learned that he or she will not be entitled to any benefits under the Amended and Restated Plan. If the claim is denied (in full or in
part), the claimant will be provided a written notice explaining the specific reasons for the denial and referring to the provisions of
the Amended and Restated Plan on which the denial is based. The notice also will describe any additional information needed to
support the claim and the Amended and Restated Plan�s procedures for appealing the denial. The denial notice will be provided
within ninety (90) days after the claim is received. If special circumstances require an extension of time (up to ninety (90) days),
written notice of the extension will be given within the initial ninety (90) day period. This notice of extension will indicate the
special circumstances requiring the extension of time and the date by which the Administrator expects to render its decision on the
claim.

16.2. Appeal Procedure. If the claimant�s claim is denied, the claimant (or his or her authorized representative) may apply
in writing to the Administrator for a review of the decision denying the claim. Review must be requested within sixty (60) days
following the date the claimant received the written notice of their claim denial or else the claimant loses the right to review. The
claimant (or representative) then has the right to review and obtain copies of all documents and other information relevant to the
claim, upon request and at no charge, and to submit issues and comments in writing. The Administrator will provide written notice
of its decision on review within sixty (60) days after it receives a review request. If additional time (up to sixty (60) days) is
needed to review the request, the claimant (or representative) will be given written notice of the reason for the delay. This notice of
extension will indicate the special circumstances requiring the extension of time and the date by which the Administrator expects
to render its decision. If the claim is denied (in full or in part), the claimant will be provided a written notice explaining the
specific reasons for the denial and referring to the provisions of the Amended and Restated Plan on which the denial is based. The
notice also will include a statement that the claimant will be provided, upon request and free of charge, reasonable access to, and
copies of, all documents and other information relevant to the claim and a statement regarding the claimant�s right to bring an
action under Section 502(a) of ERISA.

17. Attorneys�� Fees. The parties shall each bear their own expenses, legal fees and other fees incurred in connection with this
Amended and Restated Plan. Provided, however, in the event that an Eligible Employee is required to incur attorneys� fees in order to
obtain any payments or benefits under this Amended and Restated Plan, and provided that the Eligible Employee prevails on at least one
material issue related to his or her claim(s) under the Amended and Restated Plan, then the Company will reimburse the attorneys� fees
incurred by the Eligible Employee. The reimbursements will be made in accordance with the Company�s normal reimbursement
policies following final adjudication of the Eligible Employee�s claims, provided however, that (a) the reimbursements are payable only
during the Eligible Employee�s lifetime, (b) the reimbursements will be made on or before the last day of the Eligible Employee�s
taxable year following the taxable year in which the expenses were incurred, (c) the right to reimbursement, if any, is not subject to
liquidation or exchange for another benefit, and (d) the amount of expenses eligible for reimbursement during an Eligible Employee�s
taxable year will not affect the expenses eligible for reimbursement to be provided in any other taxable year.
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18. Source of Payments. All Severance Benefits, other than Equity Award acceleration, will be paid in cash from the general
funds of the Company; no separate fund will be established under the Amended and Restated Plan, and the Amended and Restated Plan
will have no assets. No right of any person to receive any payment under the Amended and Restated Plan will be any greater than the
right of any other general unsecured creditor of the Company.

19. Inalienability. In no event may any current or former employee of the Company or any of its subsidiaries or affiliates sell,
transfer, anticipate, assign or otherwise dispose of any right or interest under the Amended and Restated Plan. At no time will any such
right or interest be subject to the claims of creditors nor liable to attachment, execution or other legal process.

20. No Enlargement of Employment Rights. Neither the establishment or maintenance or amendment of the Amended and
Restated Plan, nor the making of any benefit payment hereunder, will be construed to confer upon any individual any right to continue
to be an employee of the Company. The Company expressly reserves the right to discharge any of its employees at any time, with or
without cause. However, as described in the Amended and Restated Plan, an Eligible Employee may be entitled to benefits under the
Amended and Restated Plan depending upon the circumstances of his or her termination of employment.

21. Successors. Any successor to the Company of all or substantially all of the Company�s business and/or assets (whether
direct or indirect and whether by purchase, merger, consolidation, liquidation or other transaction) will assume the obligations under the
Amended and Restated Plan and agree expressly to perform the obligations under the Amended and Restated Plan in the same manner
and to the same extent as the Company would be required to perform such obligations in the absence of a succession. For all purposes
under the Amended and Restated Plan, the term �Company� will include any successor to the Company�s business and/or assets which
become bound by the terms of the Amended and Restated Plan by operation of law, or otherwise.

22. Applicable Law. The provisions of the Amended and Restated Plan will be construed, administered and enforced in
accordance with ERISA and, to the extent applicable, the internal substantive laws of the state of Washington (but not its conflict of
laws provisions).

23. Severability. If any provision of the Amended and Restated Plan is held invalid or unenforceable, its invalidity or
unenforceability will not affect any other provision of the Amended and Restated Plan, and the Amended and Restated Plan will be
construed and enforced as if such provision had not been included.

24. Headings. Headings in this Amended and Restated Plan document are for purposes of reference only and will not limit or
otherwise affect the meaning hereof.

25. Indemnification. The Company hereby agrees to indemnify and hold harmless the officers and employees of the Company,
and the members of its Board, from all losses, claims, costs or other liabilities arising from their acts or omissions in connection with the
administration, amendment or termination of the Amended and Restated Plan, to the maximum extent permitted by applicable law. This
indemnity will cover all such liabilities, including judgments, settlements and costs of defense. The Company will provide this
indemnity from its own funds to the extent that insurance does not cover such liabilities. This indemnity is in addition to and not in lieu
of any other indemnity provided to such person by the Company.
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26. Additional Information.

Plan Name: Juno Therapeutics, Inc. Amended and Restated Change in
Control and Severance Plan

Plan Sponsor: Juno Therapeutics, Inc.
c/o People Department
400 Dexter Avenue North, Suite 1200
Seattle, WA 98109

Identification Numbers: EIN: 46-3656275
PLAN: 502

Plan Year: Company�s fiscal year

Plan Administrator: Juno Therapeutics, Inc.
Attention: Administrator of the Juno Therapeutics, Inc.
Amended and Restated Change in Control and Severance Plan
400 Dexter Avenue North, Suite 1200
Seattle, WA 98109
206-582-1600

Agent for Service of Legal Process:Juno Therapeutics, Inc.
Attention: General Counsel
400 Dexter Avenue North, Suite 1200
Seattle, WA 98109
206-582-1600

Type of Plan Severance Plan/Employee Welfare Benefit Plan

Plan Costs The cost of the Amended and Restated Plan is paid by the Employer.

27. Statement of ERISA Rights.

As an Eligible Employee under the Amended and Restated Plan, you have certain rights and protections under ERISA:

(a) You may examine (without charge) all Amended and Restated Plan documents, including any amendments and copies
of all documents filed with the U.S. Department of Labor. These documents are available for your review in the Company�s Human
Resources Department.
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(b) You may obtain copies of all Amended and Restated Plan documents and other Amended and Restated Plan
information upon written request to the Administrator. A reasonable charge may be made for such copies.

In addition to creating rights for Eligible Employees, ERISA imposes duties upon the people who are responsible for the operation
of the Amended and Restated Plan. The people who operate the Amended and Restated Plan (called �fiduciaries�) have a duty to do so
prudently and in the interests of you and the other Eligible Employees. No one, including the Company or any other person, may fire
you or otherwise discriminate against you in any way to prevent you from obtaining a benefit under the Amended and Restated Plan or
exercising your rights under ERISA. If your claim for a severance benefit is denied, in whole or in part, you must receive a written
explanation of the reason for the denial. You have the right to have the denial of your claim reviewed. (The claim review procedure is
explained in Section 16 above.)

Under ERISA, there are steps you can take to enforce the above rights. For example, if you request materials and do not receive
them within thirty (30) days, you may file suit in a federal court. In such a case, the court may require the Administrator to provide the
materials and to pay you up to $110 a day until you receive the materials, unless the materials were not sent due to reasons beyond the
control of the Administrator. If you have a claim which is denied or ignored, in whole or in part, you may file suit in a federal court. If it
should happen that you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor,
or you may file suit in a federal court. In any case, the court will decide who will pay court costs and legal fees. If you are successful,
the court may order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and
fees, for example, if it finds that your claim is frivolous.

If you have any questions regarding the Amended and Restated Plan, please contact the Administrator. If you have any questions
about this statement or about your rights under ERISA, you may contact the nearest area office of the Employee Benefits Security
Administration (formerly the Pension and Welfare Benefits Administration), U.S. Department of Labor, listed in your telephone
directory, or the Division of Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor,
200 Constitution Avenue, N.W. Washington, D.C. 20210. You also may obtain certain publications about your rights and responsibilities
under ERISA by calling the publications hotline of the Employee Benefits Security Administration.
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EXHIBIT A

Forms of Release

(attached)
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Exhibit A-1

SEPARATION AGREEMENT AND RELEASE OF CLAIMS

This Separation Agreement and Release of Claims (�Release Agreement�) is entered into by ________ (�Employee�) and Juno
Therapeutics, Inc. (Juno Therapeutics, Inc., along with any subsidiary or parent entities, collectively, �Juno�).

A. Employee was employed by Juno, with terms of that employment set forth in an offer letter signed by you on [DATE]
(�Offer Letter�).

B. Employee also signed the Juno Therapeutics, Inc. At-Will Employee Agreement dated [DATE] (�At-Will Agreement�).

C. Employee is an �Eligible Employee� within the meaning set forth in the Juno Therapeutics, Inc. Amended and Restated
Change in Control and Severance Plan and Summary Plan Description (�Change in Control Plan�).

D. In settlement of any and all claims and disputes between Employee and Juno, Juno has agreed to provide Employee with
certain benefits if Employee executes (and does not revoke) this Release Agreement.

E. The execution of this Release Agreement and the agreement to its terms will not be considered an admission of any liability
or obligation by Juno or Employee.

In consideration of the foregoing, which is incorporated herein by reference, the parties agree as follows:

1. SEPARATION DATE. Employee�s last date of employment with Juno was [DATE] (�Separation Date�). Employee represents
and warrants that Employee has given best efforts to cooperating with and assisting Juno in relation to Employee�s separation of
employment and the transition of job duties and work responsibilities and fully complied with all of Employee�s obligations to
Juno.

2. EARNED PAYMENTS AND BENEFITS. Employee has properly reported all hours worked and certifies that Employee has
been paid in full and received all compensation and benefits Employee earned by virtue of employment with Juno, including any
bonus payments, reimbursements, overtime, and payments for accrued, unused paid time off. Except as stated in this Release
Agreement, or as required by law, all compensation and benefits ceased on the Separation Date, except that certain health and
welfare benefits for which Employee was enrolled as of the Separation Date will continue until the last day of the month that
includes the Separation Date.

3. ADDITIONAL CONSIDERATION. In consideration for Employee�s covenants and waiver and release under this Release
Agreement and subject to the conditions specified below, Juno will provide Employee the payments and benefits applicable to
Employee under the terms of Section 5 of the Change in Control Plan (such payments and benefits, collectively, the
�Severance�). The Severance is conditioned upon this Release Agreement becoming effective. Employee acknowledges that
(a) Juno is not obligated to provide Employee with the consideration provided in this Section 3, absent the effectiveness of this
Release Agreement, (b) Juno�s obligations set forth in this Section 3 provide adequate consideration for Employee�s covenants,
waiver, and release in this Release Agreement, and (c) Employee�s entitlement to the consideration set forth in this Section 3 is
conditioned on Employee�s full compliance with this Release Agreement.
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4. WAIVER AND RELEASE. On behalf of Employee and Employee�s marital community, heirs, executors, administrators, and
assigns, Employee hereby waives, releases, and discharges any and all claims against Juno and all of the other Released Parties (as
defined below) (�Released Claims�). This release is comprehensive and Released Claims include all claims (including claims to
costs or attorneys� fees), damages, causes of action, and disputes of any kind whatsoever, whether known or unknown, anticipated
or unanticipated, contingent, or otherwise, occurring or that could be alleged to have occurred before the date and time of this
Release Agreement. Employee understands and agrees that Released Claims include (but are not limited to) any and all claims for
wages, incentive compensation, employee benefits (including without limitation stock or other equity), and damages arising under:
(a) the Offer Letter, (b) any federal, state, local or foreign law relating to employment discrimination (including the Age
Discrimination in Employment Act, 29 U.S.C. § 621 et seq., the Older Workers� Benefits Protection Act of 1990, Title VII of the
Civil Rights Act of 1964, the Americans with Disabilities Act, and the Washington Law Against Discrimination); (c) any federal,
state, local or foreign law relating to employment or termination rights and/or benefits (including the Employee Retirement
Income Security Act of 1974 (�ERISA�), the Worker Adjustment and Retraining Notification Act, and any state equivalent); and
(d) any other basis for legal or equitable relief whether based on express or implied contract, tort, statute, or other legal or
equitable ground.

However, Released Claims do not include (a) claims challenging the validity of this Release Agreement under the Age
Discrimination in Employment Act and/or the Older Workers� Benefit Protection Act of 1990, (b) claims for breach or
enforcement of this Release Agreement, including claims for non-payment of Severance under the terms of the Change in Control
Plan, (c) claims that arise after execution of this Release Agreement, (d) entitlement claims under ERISA for vested benefits
arising under any applicable ERISA plan, (e) workers� compensation or unemployment claims, or (f) any other claims that may
not be released under this Release Agreement in accordance with applicable law.

For the purpose of this Release Agreement, the term �Released Parties� means Juno, its affiliates, parents, subsidiaries, joint
ventures, affiliates, and related companies and its and their present, former, and future successors and assigns, and all of its and
their present, former, and future owners, directors, officers, stockholders, members, managers, employees, agents, representatives,
assigns, insurers, trustees, employee benefit plans and programs (and the trustees, administrators, fiduciaries, and insurers of such
plans and programs), and attorneys, both individually and in their representative capacities.

5. CHARGES; SETOFF; MISCELLANEOUS. Employee represents and warrants that Employee has not filed any lawsuits,
complaints, or charges based on any Released Claims, except as listed below Employee�s signature. If no lawsuits, complaints, or
charges are shown below Employee�s signature, none have been filed. Nothing in this Release Agreement prohibits (or may be
construed to prohibit) Employee from filing or prosecuting a charge with any federal, state, or local administrative agency (such as
the Equal Employment Opportunity Commission (�EEOC�), the National Labor Relations Board (�NLRB�), or the U.S.
Securities and Exchange Commission (�SEC�)) or from participating in any investigation or proceeding conducted by the EEOC,
NLRB, SEC, or any other such agency. Unless otherwise prohibited by law, Employee further understands and agrees:
(a) Employee will not seek and is hereby waiving any claim for personal damages and/or other personal relief; (b) Employee will
cause the withdrawal or dismissal with prejudice of any claim Employee has purported to waive in this Release Agreement; (c) if
Employee is ever awarded or recovers any amount as to a claim Employee has purported to waive in this Release Agreement
(other than under the Age Discrimination in Employment Act if Employee is lawfully allowed to pursue such a claim), Employee
agrees that the

SEPARATION AGREEMENT AND RELEASE OF CLAIMS
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amount of any award or recovery will be reduced by 90 percent of the amounts Employee was paid under this Release Agreement,
with the setoff being appropriately adjusted for Employee�s return of any such amounts; and (d) to the extent such a setoff is not
effected, Employee promises to pay, or assign Employee�s right to receive, the amount that should have been setoff to Juno.
Notwithstanding the foregoing, this Agreement does not limit Employee�s ability to receive an award for information provided to
the SEC. Employee represents and warrants that Employee is the sole owner of any and all Released Claims that Employee may
have, and that Employee has not assigned or otherwise transferred Employee�s right or interest in any Released Claim.

6. JUNO PROPERTY. Employee represents and warrants that Employee has turned over to Juno all property of Juno, including
without limitation all uniforms, files, memoranda, keys, manuals, equipment, data, records, and other documents, including
electronically recorded documents and data that Employee received from Juno or its employees or that Employee generated in the
course of employment with Juno.

7. CONSIDERATION AND REVOCATION PERIOD. Employee is advised to review this Release Agreement with Employee�s
attorney before executing and delivering it to Juno. Following delivery of this Release Agreement, Employee has [21/45] days to
review and consider this Release Agreement, after which time the offer of this Release Agreement will expire and may no longer
be accepted. Employee may accept this Release Agreement before the expiration of the [21/45]-day consideration period and, if
Employee does so, by Employee�s signature, Employee expressly acknowledges that Employee has knowingly and voluntarily
chosen to sign this Release Agreement before the expiration of the [21/45]-day consideration period. If the [21/45]-day
consideration period expires before the Separation Date, Employee cannot sign this Release Agreement until the day immediately
following the Separation Date and the offer of this Release Agreement will not expire before that day. To accept, Employee must
execute and deliver the Release Agreement to Juno�s Senior Vice President of People, [Robin Andrulevich], either by hand
delivery to [Ms. Andrulevich] or certified U.S. Mail to ATTN: [ROBIN ANDRULEVICH], JUNO THERAPEUTICS, INC., 400
DEXTER AVE N, SEATTLE, WA 98109, or by email to [ROBIN.ANDRULEVICH@JUNOTHERAPEUTICS.COM] with the
signed original to follow immediately via certified or regular U.S. Mail. Employee has a period of seven calendar days after
delivering the executed Release Agreement to Juno to revoke acceptance of the Release Agreement. To revoke, Employee must
deliver a notice revoking Employee�s acceptance in writing to Juno�s Senior Vice President of People, in the same manner
described above, before the revocation period has expired. This Release Agreement will become effective upon the eighth day
after delivery of this executed Release Agreement by Employee to Juno, provided that Employee has not revoked (�Effective
Date�).

8. CONFIDENTIALITY; OTHER OBLIGATIONS.

8.1 Except as otherwise required by applicable law, Employee agrees to maintain in complete confidence the existence of this
Release Agreement, the contents and terms of this Release Agreement, and the consideration for this Release Agreement
(collectively, the �Separation Information�). Except as required by law, Employee may disclose Separation Information
only to Employee�s immediate family members or a court of competent jurisdiction in any proceedings to enforce the terms
of this Release Agreement, Employee�s legal counsel, and Employee�s accountant and any professional tax advisor to the
extent that they need to know the Separation Information to provide advice on tax treatment or to prepare tax returns, and
must use commercially reasonable efforts to prevent disclosure of any Separation Information to all other
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third parties. Employee agrees that Employee will not publicize, directly or indirectly, any Separation Information. Employee
represents and warrants that Employee has not disclosed, orally or in writing, directly or indirectly, any of the Separation
Information to any unauthorized party. Notwithstanding any other provisions of this Release Agreement or the At-Will
Employee Agreement, Section 7.5 of the Change in Control Plan applies.

8.3 This Release Agreement, including this Section 8, is not intended to and does not restrict Employee from responding
truthfully or making disclosures as may be required or protected by law or legal process, including in connection with a
government investigation or proceeding before the EEOC, NLRB, SEC, or any other administrative agency.

8.4 The obligations under this Section 8 are in addition to any obligations imposed under prior agreements and under federal,
state, or local laws. In addition to all other relief available under and for breach of this Agreement, Juno may immediately
cease to make any further payments or provide any benefits under Section 3 should it discovery violations of or have a
reasonable basis to believe that violations are occurring in relation to the obligations set forth or cross-referenced in
Section 8. As provided in section 3, Juno�s provision of the Severance is conditioned on full compliance with all obligations
on Employee, including all obligations set forth or cross-referenced in Section 8.

9. ENTIRE AGREEMENT; AMENDMENT. This Release Agreement constitutes the entire understanding between Juno and
Employee as relates to the subject matter of this Release Agreement and supersedes all other representations or agreements
pertaining to such subject matter. Notwithstanding the foregoing, nothing in this Release Agreement supersedes or restricts any of
Employee�s existing obligations to Juno, including Employee�s rights or obligations under Section 7 of the Change in Control
Plan and otherwise under the terms of the Change in Control Plan, or under other agreements between Employee and Juno
(including the At-Will Employee Agreement and all Employee�s obligations to protect the confidentiality of information of Juno
and to assign intellectual property rights to it or otherwise protect its intellectual property and/or business interests), which remain
in full force and effect. Nothing in this Release Agreement reflects any admission of liability by Juno or Employee. This Release
Agreement may be modified or the terms of this Release Agreement waived only by a separate writing signed by the parties
expressly so modifying or waiving this Release Agreement or such terms.

10. SEVERABILITY. Section 4 of this Release Agreement is integral to its purpose and may not be severed from this Release
Agreement. If any other provision of this Release Agreement or compliance by any of the parties with any other provision of this
Release Agreement is found to be unlawful or unenforceable, such provision will be deemed narrowed to the extent required to
make it lawful and enforceable. If such modification is not possible, such provision will be severed from the Release Agreement
and the remaining provisions will remain fully valid and enforceable to the maximum extent consistent with applicable law. To the
extent any terms of this Release Agreement are put into question, all terms will be interpreted in a manner that would make them
consistent with current law.

11. CODE SECTION 409A. Juno and Employee agree that this Release Agreement will be interpreted to comply with or be exempt
from Section 409A of the Code and the regulations and guidance promulgated thereunder to the extent applicable (collectively
�Section 409A�) and all provisions of this Release Agreement will be construed in a manner consistent with the requirements for
avoiding taxes or penalties under Section 409A. Notwithstanding any other provision of this Release Agreement, payments
provided under this Release Agreement may only be made upon an event and in
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a manner that complies with Section 409A or an applicable exemption. Any payments under this Release Agreement that may be
excluded from Section 409A either as separation pay due to an involuntary separation from service or as a short-term deferral will
be excluded from Section 409A to the maximum extent possible. Any reference to a termination of employment will be interpreted
to mean a �separation from service� under Treas. Reg. §1.409A-1(h). Notwithstanding the foregoing, Juno makes no
representations that the payments and benefits provided under this Release Agreement comply with Section 409A and in no event
will Juno be liable for all or any portion of any taxes, penalties, interest, or other expenses that may be incurred by Employee on
account of non-compliance with Section 409A.

12. CHOICE OF LAW; ATTORNEYS�� FEES. This Release Agreement will be governed by and interpreted under the laws of the
state of Washington, excluding its choice of law rules. In the event of litigation arising out of this Release Agreement, the
prevailing party will be entitled to an award of its costs and reasonable attorneys� fees, except with regard to a claim by Employee
challenging the validity of this Release Agreement in connection with a claim under the Age Discrimination in Employment Act.

13. KNOWING AND VOLUNTARY AGREEMENT. Employee warrants and represents that:

�� Employee has carefully read this Release Agreement and finds that it is written in a manner that Employee
understands;

�� Employee knows the contents of this Release Agreement;

�� Employee is and has been advised to consult with Employee��s personal attorney before signing this Release
Agreement and has done so or has knowingly and voluntarily waived the right to do so;

�� Employee understands that this Release Agreement is waiving any potential claims under the Age Discrimination in
Employment Act and other discrimination statutes, except as provided in this Release Agreement;

�� Employee has been advised that Employee is not barred from filing or prosecuting a charge with any administrative
agency (such as the EEOC, NLRB, or SEC) with respect to any such claims or from participating in an investigation
or proceeding conducted by the EEOC, NLRB, SEC, or another administrative agency;

�� Employee has had at least [21/45] days to review and analyze this Release Agreement and has been given seven days
to revoke acceptance;

�� Employee may not execute this Release Agreement until the day after the Separation Date;

�� Employee did not rely upon any representation or statement concerning the subject matter of this Release Agreement,
except as expressly stated in the Release Agreement;

�� Employee understands the Release Agreement��s final and binding effect; and

�� Employee has signed the Release Agreement as Employee��s free and voluntary act.
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[EMPLOYEE NAME] JUNO THERAPEUTICS, INC.

By
[Robin Andrulevich]
SVP, People

Date
Date

(Employee Address)

Lawsuits, complaints, or charges (Section 5) are [include name, cause number, and court or agency]:
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[EXHIBIT A

OLDER WORKERS BENEFIT PROTECTION ACT DISCLOSURE NOTICE]1

1 Disclosure to be inserted, if applicable.
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Exhibit A-2

SEPARATION AGREEMENT AND RELEASE OF CLAIMS

This Separation Agreement and Release of Claims (�Release Agreement�) is entered into by (�Employee�) and Juno
Therapeutics, Inc. (Juno Therapeutics, Inc., along with any subsidiary or parent entities, collectively, �Juno�).

F. Employee was employed by Juno, with terms of that employment set forth in an offer letter signed by you on [DATE]
(�Offer Letter�).

G. Employee also signed the Juno Therapeutics, Inc. At-Will Employee Agreement dated [DATE] (�At-Will Agreement�).

H. Employee is an �Eligible Employee� within the meaning set forth in the Juno Therapeutics, Inc. Amended and Restated
Change in Control and Severance Plan and Summary Plan Description (�Change in Control Plan�).

I. In settlement of any and all claims and disputes between Employee and Juno, Juno has agreed to provide Employee with
certain benefits if Employee executes this Release Agreement.

J. The execution of this Release Agreement and the agreement to its terms will not be considered an admission of any liability
or obligation by Juno or Employee.

In consideration of the foregoing, which is incorporated herein by reference, the parties agree as follows:

1. SEPARATION DATE. Employee�s last date of employment with Juno was [DATE] (�Separation Date�). Employee represents
and warrants that Employee has given best efforts to cooperating with and assisting Juno in relation to Employee�s separation of
employment and the transition of job duties and work responsibilities and fully complied with all of Employee�s obligations to
Juno.

2. EARNED PAYMENTS AND BENEFITS. Employee has properly reported all hours worked and certifies that Employee has
been paid in full and received all compensation and benefits Employee earned by virtue of employment with Juno, including any
bonus payments, reimbursements, overtime, and payments for accrued, unused paid time off. Except as stated in this Release
Agreement, or as required by law, all compensation and benefits ceased on the Separation Date, except that certain health and
welfare benefits for which Employee was enrolled as of the Separation Date will continue until the last day of the month that
includes the Separation Date.

3. ADDITIONAL CONSIDERATION. In consideration for Employee�s covenants and waiver and release under this Release
Agreement and subject to the conditions specified below, Juno will provide Employee the payments and benefits applicable to
Employee under the terms of Section 5 of the Change in Control Plan (such payments and benefits, collectively, the �Severance�).
The Severance is conditioned upon this Release Agreement becoming effective upon Employee�s execution and delivery to the
Company of such executed Release Agreement. Employee acknowledges that (a) Juno is not obligated to provide Employee with
the consideration provided in this Section 3, absent the effectiveness of this Release Agreement upon execution and delivery by
Employee, (b) Juno�s obligations set forth in this Section 3 provide adequate consideration for Employee�s covenants, waiver, and
release in this Release Agreement, and (c) Employee�s entitlement to the consideration set forth in this Section 3 is conditioned on
Employee�s full compliance with this Release Agreement.
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4. WAIVER AND RELEASE. On behalf of Employee and Employee�s marital community, heirs, executors, administrators, and
assigns, Employee hereby waives, releases, and discharges any and all claims against Juno and all of the other Released Parties (as
defined below) (�Released Claims�). This release is comprehensive and Released Claims include all claims (including claims to
costs or attorneys� fees), damages, causes of action, and disputes of any kind whatsoever, whether known or unknown, anticipated
or unanticipated, contingent, or otherwise, occurring or that could be alleged to have occurred before the date and time of this
Release Agreement. Employee understands and agrees that Released Claims include (but are not limited to) any and all claims for
wages, incentive compensation, employee benefits (including without limitation stock or other equity), and damages arising under:
(a) the Offer Letter, (b) any federal, state, local or foreign law relating to employment discrimination (including Title VII of the
Civil Rights Act of 1964, the Americans with Disabilities Act, and the Washington Law Against Discrimination); (c) any federal,
state, local or foreign law relating to employment or termination rights and/or benefits (including the Employee Retirement
Income Security Act of 1974 (�ERISA�), the Worker Adjustment and Retraining Notification Act, and any state equivalent); and
(d) any other basis for legal or equitable relief whether based on express or implied contract, tort, statute, or other legal or
equitable ground.

However, Released Claims do not include (a) claims for breach or enforcement of this Release Agreement, including claims for
non-payment of Severance under the terms of the Change in Control Plan, (b) claims that arise after execution of this Release
Agreement, (c) entitlement claims under ERISA for vested benefits arising under any applicable ERISA plan, (d) workers�
compensation or unemployment claims, or (e) any other claims that may not be released under this Release Agreement in
accordance with applicable law.

For the purpose of this Release Agreement, the term �Released Parties� means Juno, its affiliates, parents, subsidiaries, joint
ventures, affiliates, and related companies and its and their present, former, and future successors and assigns, and all of its and
their present, former, and future owners, directors, officers, stockholders, members, managers, employees, agents, representatives,
assigns, insurers, trustees, employee benefit plans and programs (and the trustees, administrators, fiduciaries, and insurers of such
plans and programs), and attorneys, both individually and in their representative capacities.

5. CHARGES; SETOFF; MISCELLANEOUS. Employee represents and warrants that Employee has not filed any lawsuits,
complaints, or charges based on any Released Claims, except as listed below Employee�s signature. If no lawsuits, complaints, or
charges are shown below Employee�s signature, none have been filed. Nothing in this Release Agreement prohibits (or may be
construed to prohibit) Employee from filing or prosecuting a charge with any federal, state, or local administrative agency (such as
the Equal Employment Opportunity Commission (�EEOC�), the National Labor Relations Board (�NLRB�), or the U.S.
Securities and Exchange Commission (�SEC�)) or from participating in any investigation or proceeding conducted by the EEOC,
NLRB, SEC, or any other such agency. Unless otherwise prohibited by law, Employee further understands and agrees:
(a) Employee will not seek and is hereby waiving any claim for personal damages and/or other personal relief; (b) Employee will
cause the withdrawal or dismissal with prejudice of any claim Employee has purported to waive in this Release Agreement; (c) if
Employee is ever awarded or recovers any amount as to a claim Employee has purported to waive in this Release Agreement,
Employee agrees that the amount of any award or recovery will be reduced by 90 percent of the amounts Employee was paid
under this Release Agreement, with the setoff being appropriately adjusted for Employee�s return of any such amounts; and (d) to
the extent such a setoff is not effected, Employee promises to pay, or assign Employee�s right to receive, the amount that should
have been setoff to Juno. Notwithstanding the
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foregoing, this Agreement does not limit Employee�s ability to receive an award for information provided to the SEC. Employee
represents and warrants that Employee is the sole owner of any and all Released Claims that Employee may have, and that
Employee has not assigned or otherwise transferred Employee�s right or interest in any Released Claim.

6. JUNO PROPERTY. Employee represents and warrants that Employee has turned over to Juno all property of Juno, including
without limitation all uniforms, files, memoranda, keys, manuals, equipment, data, records, and other documents, including
electronically recorded documents and data that Employee received from Juno or its employees or that Employee generated in the
course of employment with Juno.

7. CONSIDERATION PERIOD. Employee is advised to review this Release Agreement with Employee�s attorney before
executing and delivering it to Juno. Following delivery of this Release Agreement, Employee has [21/45] days to review and
consider this Release Agreement, after which time the offer of this Release Agreement will expire and may no longer be accepted.
Employee may accept this Release Agreement before the expiration of the 21-day consideration period and, if Employee does so,
by Employee�s signature, Employee expressly acknowledges that Employee has knowingly and voluntarily chosen to sign this
Release Agreement before the expiration of the 21-day consideration period. If the [21/45]-day consideration period expires before
the Separation Date, Employee cannot sign this Release Agreement until the day immediately following the Separation Date and
the offer of this Release Agreement will not expire before that day. To accept, Employee must execute and deliver the Release
Agreement to Juno�s Senior Vice President of People, [Robin Andrulevich], either by hand delivery to [Ms. Andrulevich] or
certified U.S. Mail to ATTN: [ROBIN ANDRULEVICH], JUNO THERAPEUTICS, INC., 400 DEXTER AVE N, SEATTLE, WA
98109, or by email to [ROBIN.ANDRULEVICH@JUNOTHERAPEUTICS.COM] with the signed original to follow immediately
via certified or regular U.S. Mail.

8. CONFIDENTIALITY; OTHER OBLIGATIONS.

8.1 Except as otherwise required by applicable law, Employee agrees to maintain in complete confidence the existence of this
Release Agreement, the contents and terms of this Release Agreement, and the consideration for this Release Agreement
(collectively, the �Separation Information�). Except as required by law, Employee may disclose Separation Information
only to Employee�s immediate family members or a court of competent jurisdiction in any proceedings to enforce the terms
of this Release Agreement, Employee�s legal counsel, and Employee�s accountant and any professional tax advisor to the
extent that they need to know the Separation Information to provide advice on tax treatment or to prepare tax returns, and
must use commercially reasonable efforts to prevent disclosure of any Separation Information to all other third parties.
Employee agrees that Employee will not publicize, directly or indirectly, any Separation Information. Employee represents
and warrants that Employee has not disclosed, orally or in writing, directly or indirectly, any of the Separation Information to
any unauthorized party. Notwithstanding any other provisions of this Release Agreement or the At-Will Employee
Agreement, Section 7.5 of the Change in Control Plan applies.

8.3 This Release Agreement, including this Section 8, is not intended to and does not restrict Employee from responding
truthfully or making disclosures as may be required or protected by law or legal process, including in connection with a
government investigation or proceeding before the EEOC, NLRB, SEC, or any other administrative agency.
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8.4 The obligations under this Section 8 are in addition to any obligations imposed under prior agreements and under federal,
state, or local laws. In addition to all other relief available under and for breach of this Agreement, Juno may immediately
cease to make any further payments or provide any benefits under Section 3 should it discovery violations of or have a
reasonable basis to believe that violations are occurring in relation to the obligations set forth or cross-referenced in
Section 8. As provided in section 3, Juno�s provision of the Severance is conditioned on full compliance with all obligations
on Employee, including all obligations set forth or cross-referenced in Section 8.

9. ENTIRE AGREEMENT; AMENDMENT. This Release Agreement constitutes the entire understanding between Juno and
Employee as relates to the subject matter of this Release Agreement and supersedes all other representations or agreements
pertaining to such subject matter. Notwithstanding the foregoing, nothing in this Release Agreement supersedes or restricts any of
Employee�s existing obligations to Juno, including Employee�s rights or obligations under Section 7 of the Change in Control
Plan and otherwise under the terms of the Change in Control Plan, or under other agreements between Employee and Juno
(including the At-Will Employee Agreement and all Employee�s obligations to protect the confidentiality of information of Juno
and to assign intellectual property rights to it or otherwise protect its intellectual property and/or business interests), which remain
in full force and effect. Nothing in this Release Agreement reflects any admission of liability by Juno or Employee. This Release
Agreement may be modified or the terms of this Release Agreement waived only by a separate writing signed by the parties
expressly so modifying or waiving this Release Agreement or such terms.

10. SEVERABILITY. Section 4 of this Release Agreement is integral to its purpose and may not be severed from this Release
Agreement. If any other provision of this Release Agreement or compliance by any of the parties with any other provision of this
Release Agreement is found to be unlawful or unenforceable, such provision will be deemed narrowed to the extent required to
make it lawful and enforceable. If such modification is not possible, such provision will be severed from the Release Agreement
and the remaining provisions will remain fully valid and enforceable to the maximum extent consistent with applicable law. To the
extent any terms of this Release Agreement are put into question, all terms will be interpreted in a manner that would make them
consistent with current law.

11. CODE SECTION 409A. Juno and Employee agree that this Release Agreement will be interpreted to comply with or be exempt
from Section 409A of the Code and the regulations and guidance promulgated thereunder to the extent applicable (collectively
�Section 409A�) and all provisions of this Release Agreement will be construed in a manner consistent with the requirements for
avoiding taxes or penalties under Section 409A. Notwithstanding any other provision of this Release Agreement, payments
provided under this Release Agreement may only be made upon an event and in a manner that complies with Section 409A or an
applicable exemption. Any payments under this Release Agreement that may be excluded from Section 409A either as separation
pay due to an involuntary separation from service or as a short-term deferral will be excluded from Section 409A to the maximum
extent possible. Any reference to a termination of employment will be interpreted to mean a �separation from service� under
Treas. Reg. §1.409A-1(h). Notwithstanding the foregoing, Juno makes no representations that the payments and benefits provided
under this Release Agreement comply with Section 409A and in no event will Juno be liable for all or any portion of any taxes,
penalties, interest, or other expenses that may be incurred by Employee on account of non-compliance with Section 409A.
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12. CHOICE OF LAW; ATTORNEYS�� FEES. This Release Agreement will be governed by and interpreted under the laws of the
state of Washington, excluding its choice of law rules. In the event of litigation arising out of this Release Agreement, the
prevailing party will be entitled to an award of its costs and reasonable attorneys� fees.

13. KNOWING AND VOLUNTARY AGREEMENT. Employee warrants and represents that:

�� Employee has carefully read this Release Agreement and finds that it is written in a manner that Employee
understands;

�� Employee knows the contents of this Release Agreement;

�� Employee is and has been advised to consult with Employee��s personal attorney before signing this Release
Agreement and has done so or has knowingly and voluntarily waived the right to do so;

�� Employee understands that this Release Agreement is waiving any potential claims under , except as provided in this
Release Agreement;

�� Employee has been advised that Employee is not barred from filing or prosecuting a charge with any administrative
agency (such as the EEOC, NLRB, or SEC) with respect to any such claims or from participating in an investigation
or proceeding conducted by the EEOC, NLRB, SEC, or another administrative agency;

�� Employee has had at least [21/45] days to review and analyze this Release Agreement;

�� Employee may not execute this Release Agreement until the day after the Separation Date;

�� Employee did not rely upon any representation or statement concerning the subject matter of this Release Agreement,
except as expressly stated in the Release Agreement;

�� Employee understands the Release Agreement��s final and binding effect; and

�� Employee has signed the Release Agreement as Employee��s free and voluntary act.

[EMPLOYEE NAME] JUNO THERAPEUTICS, INC.

By
[Robin Andrulevich]
SVP, People

Date
Date

(Employee Address)
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Lawsuits, complaints, or charges (Section 5) are [include name, cause number, and court or agency]:
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