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To Our
Valued
Shareholders

Mark D. Millett

Co-Founder, Chairman, and
Chief Executive Officer

On behalf of our Board of Directors, it is our privilege to invite you to attend the 2025 Annual
Meeting for Steel Dynamics, Inc. to be held on Friday, April 25, 2025 at 9:00am Eastern Time at
the Fort Wayne Country Club, 5221 Covington Road, Fort Wayne, Indiana, 46804.

On behalf of everyone at Steel Dynamics, | want to thank our loyal customers, vendors,
communities, and shareholders for their continued support of our company. My heartfelt thanks to
our extraordinary team members for their commitment to safety, passion, innovation, and
dedication to excellence.

Health and Safety

The health and safety of our people is our number one value and primary focus. Nothing
surpasses the importance of each individual team member. Safety is an integral part of our
culture, and we must collectively ensure every individual is personally engaged in sustaining a
safe workplace for themselves, their team members, and their families.

During 2024, we saw improvement in a number of our safety measures, but we must keep moving
toward our goal of zero incidents. We achieved a record low companywide total recordable injury
rate, 60% of our facilities operated the entire year without a recordable injury, and over 80% of our
facilities operated the entire year without a zero lost time incident. We know our goals are
achievable when we all work together.

Our Results

Our Steel Dynamics team delivered another year of strong performance in 2024. Our people,
strategic growth, market positioning, and capital allocation were integral to our performance. We
achieved strong after-tax return on invested capital of 23% for the three-year period ended
December 31, 2024, leading each of the materials companies in the S&P 500® index. We
performed at the top of our industry both operationally and financially.

We achieved net sales of $17.5 billion with healthy demand across each of our operating
platforms. Our consolidated operating income of $1.9 billion and net income of $1.5 billion,
representing our fourth highest annual performance, were driven by our steel operations
achieving operating income of $1.6 billion and our steel fabrication operations achieving their third
highest operating income of $667 million. Our low-cost, highly-diversified product offerings are a
testament of our performance across all of our platforms.

We generated cash flow from operations of $1.8 billion during 2024 and ended the year with
strong liquidity of $2.2 billion. We made significant investments in our operations and our
aluminum growth platform with capital expenditures of $1.9 billion. In 2024, we maintained our
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positive dividend profile increasing cash dividends 8% per share and returned $1.5 billion to our
shareholders in the form of both dividends and share repurchases. We believe we are uniquely
positioned to execute meaningful strategic growth initiatives, while also continuing to return
significant capital to shareholders.
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Strategic Growth

During 2024, we made significant progress on our key strategic growth initiatives. In our steel
operations, our Sinton electric arc furnace (EAF) flat roll steel mill gained considerable
momentum, achieving 80% capacity near 2024 year-end and reaching 90% levels in early 2025.
We remain incredibly excited about what the team has done and look forward to further
advancements in the months ahead. In addition, during 2024 we continued ramping up our four
value-added flat roll steel coating lines which increases our value-added product diversification
and higher margin products. The four value-added flat roll steel coating lines are steadily
increasing volumes and product quality.

In our aluminum operations, construction is nearing completion on our 650,000 metric ton state-
of-the-art lower-carbon, recycled aluminum flat rolled products mill in Columbus, Mississippi. In
January 2025, we were incredibly proud to produce our first aluminum ingot at our Columbus
facility. We remain on schedule for a systematic commissioning of the rest of the facility with
commercial shipments expected mid-2025. Due to our circular manufacturing model with our
metals recycling platform as the largest nonferrous recycler in North America, our customers are
excited to partner with us to drive aluminum production with a high-recycled content and lower-
carbon emissions footprint. Also, we're developing an on-site industrial park to locate aluminum
processing and consuming facilities there. We've already announced one such relationship who
will help service our aluminum automotive customers, and we are in negotiations with others,
representing approximately 15% of annual on-site processing capability.

These achievements are a testament to our team’s dedication to our vision, while also further
positioning the Company for continued long-term success.

Capital Returns

We believe in rewarding our shareholders for their long-term commitment to our company. Based
on our confidence in the consistency, durability, and growth of our cash generation capabilities,
we have regularly increased our cash dividends to shareholders. These increases align with our
structural growth initiatives, facilitating a positive cash dividend growth profile. We have increased
our cash dividend for thirteen consecutive years, resulting in a per share amount that stands five
times higher with a compound annual growth rate of 13%. This dividend growth profile
significantly outpaces our peers and industry benchmarks, meaningfully rewarding our long-term
shareholders.

Additionally, as a flexible shareholder distribution complement to our cash dividend, we actively
utilize our share repurchase programs in periods of strong cash generation, taking into
consideration our strategic growth strategy and other factors. Over the last eight years, we have
repurchased $6.7 billion, or 41%, of our common stock, and in February 2025, our board of
directors approved an additional share repurchase authorization of $1.5 billion.

Our Resources

We are committed to operating our business in an environmentally responsible manner and have
been since our founding. We only use EAF steelmaking technology, which generates significantly
less greenhouse gas (GHG) emissions and requires less than one-quarter of the energy of the
global blast furnace steelmaking averages on a per metric ton basis. We have always been, and
continue to be, a leader in the production of lower-carbon emissions steel products. While we
believe we operate some of the most efficient steel operations in the world, we recognize the
need for continuous improvement.

In 2024, we announced our certified, science-based GHG emissions intensity targets for our steel
mills which are in alignment with the 1.5° C scenario set forth in the Paris Agreement. These GHG
emissions intensity targets were established using the Global Steel Climate Council’'s (GSCC)
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Steel Climate Standard, a technology-agnostic global standard to measure and report steel
product GHG emissions. For further information about our updated carbon emissions goals,
please see the ‘Valuing our Environment’ section below.
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In an undertaking that is critical to our decarbonization efforts, we are nearing completion of the
construction on a biocarbon production facility near our Columbus, Mississippi steelmaking facility.
The facility will use a high-temperature pyrolysis to convert sustainably sourced biomass to high-
purity biocarbon. We expect the facility will reduce our steel mills’ Scope 1 GHG absolute
emissions by as much as 35%. This facility is projected to begin operations in the first half of
2025.

| am excited about the progress we have already made and our plans related to decarbonization
for the coming years. Our decarbonization strategy is an ongoing journey, and we plan to use our
entrepreneurial, innovative spirit to continue to be a leader in the industry.

Voting Information

The proxy materials are available on the Internet at: http://materials.proxyvote.com/858119 and at
www.steeldynamics.com under the heading “Investors.”

Your vote is very important to us, and | encourage you to vote your shares. There are several
ways in which you can vote your shares, including via the Internet, by telephone, by mail, or in
person at the Annual Meeting. Specific information about each of these voting methods can be
found in the Proxy Statement under the heading “Voting Information”.

As we look to the future, we see opportunity. With our strong financial foundation and
entrepreneurial spirit of innovation and excellence, we are distinctively positioned to embrace the

momentum from our current operations, while successfully executing current and future strategic
growth initiatives.

Thank you for your trust.

Sincerely,

\\-\m-u_ \VQQQJ:::::—
Mark D. Millett

March 13, 2025
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Proxy Statement Date & Time
Friday, April 25, 2025/

S u m m a ry 9:00am Eastern Time

This summary highlights information contained elsewhere Location
in this proxy statement and does not contain all of the Fort Wayne Country Club
information that you should consider before voting. 5221 Covington Rd
Therefore, please read this proxy statement in its entirety. Fort Wayne, Indiana
To help you, we have provided page references to find 46804
further related details.
Board Page
Proposal Information Recommendation Reference
1. Election of Directors Vote FOR 31
\/ each director
nominee
2. Ratification of the Appointment of J Vote FOR 42
Independent Registered Public Accounting
Firm as Auditors
3. Advisory Vote to Approve the / Vote FOR 71
Compensation of the Named Executive
Officers
4. Shareholder Proposal — Special x Vote 72
Shareholder Meeting Improvement AGAINST
How to Vote
You are eligible to vote online Voting can be completed by
E] at www.proxyvote.com until IEI calling the number on your
11:59 p.m. Eastern Time on proxy until 11:59 p.m. Eastern
Internet April 24, 2025. Telephone Time on April 24, 2025.
Voting can be completed by . At the Annual Meeting. Refer
“' signing and returning your B to the “General Information”
proxy or voting instruction section for voting information,
Mail card before April 24, 2025. In Person
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including how to vote your
shares in person.

Record Date: March 6, 2025

The record date has been set as March 6, 2025 to determine shareholders entitled to receive
notice of and to vote at the annual meeting. As permitted by the Securities and Exchange
Commission’s (“SEC”) “notice and access” rules and to reduce the environmental impact of the
distribution of materials to shareholders, we are making our proxy statement and annual report
(which are not part of the proxy solicitation materials) available to most of our shareholders via the
Internet rather than by mail. This letter and the accompanying Notice, proxy statement, and proxy
card, for those receiving paper copies, as well as a Notice Regarding the Availability of Proxy
Materials, with instructions for accessing the proxy materials and Annual Report on the Internet, is
being first made available to shareholders on or about March 13, 2025.
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Effective Investor Engagement

Consistent investor outreach is fundamental to our commitment to communication and
transparency with our shareholders. We are committed to engaging with our investors on topics of
importance to both them and us. We regularly reach out to our investor base as well as review the
publicly available policies of our large institutional shareholders to better understand their views.
Our discussions cover topics based on publicly available information, such as strategic near and
long-term growth initiatives, capital allocation philosophy and execution, sound corporate
governance practices, performance-based compensation philosophy, circular business model,
decarbonization initiatives, and similar matters.

In addition to our regular shareholder engagement, we engage annually with a number of large
institutional shareholders with dedicated governance teams to better understand their policies and
expectations regarding environmental, social, and governance practices and other important
timely matters. During 2024, we reached out to our top institutional shareholders representing
over 50% of our outstanding shares, and a large number of these organizations accepted our
offer to engage with us. The topics discussed covered areas such as board structure and
refreshment advancements, our new decarbonization goals, updates on recent growth initiatives,
and our continued strong pay-for-performance alignment.

In early 2024, we engaged with the shareholder proponent on their proposal for the amendment of
our shareholder right to call a special meeting. We expressed our views and provided an open
forum for the proponent to express their views. The shareholder proposal did not receive majority
support at the 2024 Annual Meeting. During our engagement with our large institutional
shareholders, they expressed support of our existing threshold and our structure for the
shareholder right to call a special meeting.

We communicate with our shareholders in numerous ways, including in person and virtual
meetings, investor conferences, geographic roadshows, and through our periodic press releases,
sustainability reports and other such documents. Members of our senior leadership and investor
relations team provide an open forum to our investors to discuss and comment on any matters
they wish to discuss.

Our investor outreach program assists senior leadership and our Board to fully understand the
perspectives of our shareholders to ensure important issues are appropriately understood and
considered in a timely manner.
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Business Highlights

Thank you to our extraordinary colleagues for their passion, spirit of excellence,
innovation, and dedication to each other. Their dedication continues to drive our
company to achieve exceptional results. We also thank our loyal customers, vendors,
shareholders, and communities for your continued support.

Circular Manufacturing Model

We intentionally developed a circular operating framework, supporting a competitively-
advantaged, strategic business model. Our metals recycling platform collects and processes
ferrous and nonferrous scrap from manufacturing and end-of-life items, such as automobiles,
appliances, and machinery. The processed ferrous scrap is then sold to end users for reuse,
including our EAF steel mills, which produce new steel from the recycled material. Similarly, our
processed aluminum scrap will be sold to our recycled aluminum slab facilities and flat rolled
product aluminum mill to produce new aluminum sheet from the recycled material. Our products
are then sold to consumers that both further process and manufacture end products. We sell a
meaningful amount of steel to our own manufacturing businesses that in turn sell finished
products to consumers. Ultimately, when these products reach the end of their lives, they can be
collected as scrap and used again in our steelmaking and aluminum operations, creating our
circular manufacturing model.

‘\\eta"-l' prodl.rcuon

éf’fﬁﬁ/

2024 Financial Results

$17.5 0100 | $1.5 een

Net Sales Net Income

Circular
Manufacturing

$1 .8 silion $'| _ siliion

Cash Flow From Cash Returned
Operations to Shareholders
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Performance Highlights

There have been many highlights during our history, some of our more recent achievements
include:

— Improvements on our key safety metrics including our lowest total annual recordable injury rate,
while each of our platforms continued to perform meaningfully better than industry safety
benchmarks

— Near record steel shipments of 12.7 million tons and near record shipments from our metals
recycling operations

— Increasing our steel operations capabilities with the addition of our Sinton Flat Roll Division,
which achieved over 80% utilization at 2024 year-end

— Ramping of our four new value-added flat roll coating lines during 2024, which further increases
our higher-margin product offerings

— Nearing completion of construction on our flat rolled aluminum products mill, further becoming a
differentiated, diversified metals growth company

— Achieving and improving our investment grade credit profile, which creates avenues to access
lower cost and longer tenor capital

— Inclusion within the S&P 500® Index, which is widely recognized as one of the premier
benchmarks of the U.S. equities market, in 2022

— Strong liquidity of $2.2 billion which firmly positions us to grow strategically through organic
investments and transactional opportunities as well as return capital to shareholders

Due to our strong profitability and cash flow generation in 2024, we repurchased $1.2 billion, or
6%, of our outstanding common stock. In February 2025, our Board of Directors approved a new
$1.5 billion share repurchase program and increased our cash dividend by 9%. This flexible
distribution policy allows our company to reward our shareholders during periods of excess cash
flow and strong profitability. Over the last decade, we have repurchased 41% of our outstanding
shares and more than tripled our dividend, all while significantly increasing our through-cycle
earnings capabilities with meaningful organic growth. The combination of a strong and growing
cash dividend complemented by flexible share repurchases has driven meaningful returns for our
shareholders over the long-term.

Leading 3 Year Growing Cash Flow Significant 3 Year
After-Tax ROIC from Operations Total Shareholder
(% Billions) Return
93%
23%
$2.6
9% $1.1
29%
Steel S&P 500" Steel Steel Steel S&P 500"
ynamics Materials Dynamics Dynamics Dynamics
Companies Annual Annual
Average Average from Average from

2015-2019 2020-2024
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1 The company believes that after-tax return-on-invested capital (After-tax ROIC) provides an indication of the
effectiveness of the company’s invested capital and is calculated as follows: After-tax ROIC = Net Income
Attributable to Steel Dynamics, Inc. / (Quarterly Average Current Maturities of Long-term Debt + Long-term Debt +

Total Equity)
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Governance Highlights

We are committed to strong foundational principles of corporate governance, which we
believe promote the long-term success of our business and maximize benefits for our
teams, communities, and shareholders.

Diversity Tenure Independence

56% 8 Year 78%
Diverse Average' Independent
@ Ethnic Diversity ® 0—6Years @® Founders
@ Gender Diversity ® 7—12Years @ Independent

@ Overl2Years

1 Eight year average for our seven independent directors, thirteen year average for our nine directors including two
of our founders

Board Practices

Independent directors meet at least quarterly in executive session

Ongoing succession planning and talent development for senior leadership and the Board
Detailed risk oversight processes by Board and each of the committees

Annual evaluations, including individual director assessment

All Board members attended at least 75% of Board and Committee meetings

Code of Business Conduct and Ethics

O NS SRS

Robust Stock Ownership Guidelines for Executive Officers and Directors
Board Composition

v Lead Independent Director

v Board Refreshment — Director Retirement Policy

v Robust director selection process which includes in each search, candidates who reflect
diverse backgrounds

v Variety of experiences and perspectives, combined with seasoned industry knowledge
v Board committees consist of 100% independent directors

Shareholder Rights

v Proxy access with standard provisions

v All directors stand for election annually

v Shareholder right to call a special meeting
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Richard
B.oard of Mark D. Sheree KennethTraci Jennifer Bradley Gabriel Luis P. Teets,
Directors  \ijllett L. W. M. L. S. L. M. Jr
Matrix (Founder)BargabosCornew DolanHamannSeamanShaheenSierra(Founder)

Age 65 69 60 67 57 65 71 62 69
Tenure 31 6 8 12 1 11 15 3 31

Independent
Director

Number of
other public
company
boards

N/A N/A N/A  N/A N/A N/A N/A - NA NA

Skills

Public
Company ] [] [] [] [ ] ] ] ]
Experience

Senior
Executive ] = = . . . . . -
Leadership

Accounting
and Finance

Industry
Focus

Operating/
Manufacturing . . ] . . .
Experience

Strategic
Initiatives
Risk
Management

Health &
Safety

Information
Technology/ ] . ]
Cybersecurity

Environmental ] = = ] ]
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Sustainability

Sustainability is a part of our long-term value creation strategy. We are dedicated to our
people, our communities, and our environment. We are committed to operating our
business with the highest integrity and have been since our founding.

Valuing our People

The health and safety of our people is our number one value and primary focus. Nothing
surpasses the importance of each individual team member. Safety is an integral part of our
culture, and we must collectively ensure every team member is personally engaged in sustaining
a safe workplace for themselves, their team members, and their families. We continuously look for
ways to refine and improve our safety programs to ensure safe outcomes. We discuss our safety
programs and performance with our Board of Directors at each meeting. As shown in the following
charts, our total recordable injury rate achieved a record low during 2024 and the total recordable
injury rate? for each of our platforms was meaningfully better than industry benchmarks.

Companywide Total Recordable Platform Total Recordable
Injury Rate’ Injury Rate'
Steel Metals
Steel Fabrication Recycling
4.7
4.1
2.3

Record Low

2.1 1.8
1.5
1 . =
B Steel Dynamics Industry?

2020 2021 2022 2023 2024

1 Total Recordable Injury is defined as OSHA recordable incidents x 200,000/hours worked
2 Source: 2023 U.S. DOL Bureau of Labor Statistics released in 2024

Our people are the foundation of our success and are our most important resource. Our culture
safeguards all people and requires each person to be treated fairly and with dignity. We work
together as a unified team and respect each other as individuals. Our team member population is
representative of our industry and the communities where we live and work. Additionally, of the
nine individuals on our senior leadership team, one is female and one is ethnically diverse.

The continued education and talent development of our colleagues are paramount to our success.
Our educational assistance and development programs encourage personal growth so individuals
can remain current in their areas of responsibility, as well as develop new skills for advancement.
Senior leadership plays a key role in our development programs, linking our culture to critical,
proven leadership concepts. We provide all team members with the opportunity to further develop
their skills through online virtual learning workshops. Among many topics, we focus on leadership
skills, effective communication, culture, strategic thinking, time management, and technical
content.
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Valuing our Environment

We are committed to operating our business in an environmentally responsible manner and have
been since our founding. Our steel mills exclusively use EAF technology with recycled ferrous
scrap as the primary raw material, producing lower-carbon emission high-quality steel products for
our customers and driving returns for our shareholders.

We report on sustainability annually which includes disclosures according to the Sustainability
Accounting Standards Board, the Global Reporting Initiative Framework, and CDP’s Climate
Change questionnaire. All of these disclosures can be found on our website at
www.steeldynamics.com under “Sustainability Reporting”. In addition to our ongoing reporting, we
are pursuing multiple initiatives including the key ones highlighted below.

In 2022, we helped found the GSCC, an international coalition of steel producers and other
stakeholders spearheading the steel industry’s efforts toward reducing emissions. In 2023, the
GSCC published the Steel Climate Standard to provide a technology-agnostic global standard to
measure and report steel product GHG emissions and provide a science-based target-setting
framework to enable the industry to reduce carbon emissions. In 2024, we announced certified,
science-based GHG emission intensity targets for our steel mills using the Steel Climate Standard
which are in alignment with the 1.5° C scenario set forth in the Paris Agreement. We set a 2050
emissions intensity target of 0.12 metric tons of CO2e per metric ton of hot rolled steel produced
and an interim 2030 emissions intensity target of 0.80 metric tons of CO2e per metric ton of hot
rolled steel produced, representing a 15% reduction compared to the company’s 2022 base year.
Even though our emissions are already among the lowest in the industry, we are committed to
further reducing our carbon impact and have an actionable path forward.

Industry Scope 1, 2, & 3 GHG Science-Based
Emissions Intensity’ GHG Emissions Targets
2,00
L]
a 175
- 232 3
- il Eg 'S0
T £
@ g5 125 [
i 25 0.94
% Bo w0 0.85
O I t‘\. s 0.80
s L 0.85 25 o ol Py
o [+
o @ 39 os0 |- g
L] = -
o L @ -
— S56% Lower § 0.25 b .
63% Lower A
t t i i i i i i
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1 Steel Dynamics steel mills’ 2024 data compared to World Steel Association 2023 data from their Sustainability
Indicators November 2024 report. SDI steel mills’ Scope 1, 2, and upstream Scope 3 emissions data were
independently verified by a third party in accordance with the GSCC'’s Steel Climate Standard.

In 2025, we expect to begin operations at our biocarbon production facility located in Columbus,
Mississippi. The facility will use a high temperature pyrolysis to convert sustainably sourced
biomass to high purity biocarbon as a renewable replacement for anthracite in our steelmaking
operations. We believe this project will reduce our steel mills’ Scope 1 GHG absolute emissions
by as much as 35%. In 2024, the wind energy center representing the largest renewable product
purchase agreement in the steel industry in North America came online. This wind energy center
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is equivalent to approximately 15% of our steel mills’ power needs. Both of these initiatives will
meaningfully contribute to the company’s long-term reduction of GHG emissions intensity.

For further information, please visit our website at www.steeldynamics.com under “Sustainability
Reporting”.
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Executive Compensation Highlights

During 2024, we maintained our highly levered companywide performance-based
compensation structure, which is foundational to our entire compensation philosophy.
The Compensation Committee did not make any adjustments to the compensation
measurements or objectives of our executive officers, nor were any discretionary
bonuses awarded. Our executive compensation structure is strongly supported by our
shareholders with 92% voting in favor during our say-on-pay vote in 2024. Our pay for
performance programs continued to be based on the objective, measurable criteria that
were established on the grant dates.

Best Practices

We are committed to sound compensation practices that encourage a long-term focus on value
creation and sustainable use of our resources, as highlighted by the following items:

Highly levered companywide performance-based compensation

Annual say-on-pay vote

Robust stock ownership requirements for all executive officers

Clawback policy regarding executive compensation

Annual compensation risk assessment by the Compensation Committee

No repricing or backdating of stock options

“Double-trigger” change-in-control payments and benefits

No excise tax gross ups

Prohibit hedging and a severe limitation on pledging of Company stock
Independent compensation consultant retained by the Compensation Committee

Caps on individual payouts for each performance award

R O S G VR U S SR

No guaranteed incentive bonus payments
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Pay for Performance Philosophy

The following table summarizes the key elements of our executive compensation program for
2024:

Payout

Compensation

Component Description Cash Equity

Set at a level we believe is necessary to recruit and
Base Salary retain the type of high-performing, entrepreneurial \/
executives we seek to attract

Provides for a mix of cash and equity compensation

earned when our performance exceeds pre-

established thresholds tied to a minimum return to \/ \/
shareholders and capped at a maximum percentage

of base salary

Annual
Incentive Plan

Equity compensation earned when our financial and
Long-Term operational performance, as measured by a number \/
Incentive Plan  of comparable metrics, exceeds those of a pre-

established set of our steel sector peers

Equity awards which vest over a fixed time period. A
significant majority of the awards to our NEOs vest \/
one-third after two, three and four years.

Restricted
Stock Units

Key Elements of Our Compensation Program

The following summarizes the compensation mix for our CEO and the average of our other NEOs,
with 84% of our CEQO’s target compensation “at-risk” and 82% of our average other NEO'’s target
compensation “at-risk”:

16% 18%
Base Salary Base Salary
Average Other
29% CEO Target 29% { NEOgTarget
Annual Compensation Annual Compensati
Incentive Plan Incentive Plan i e

Mix

Mix

55% 53%
Long-Term & Long-Term =
Equity Incentives Equity Incentives
84% 82%
“At-Risk” Compensation “At-Risk” Compensation
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General Information

Voting Information

On March 6, 2025, there were 149,896,788 shares of common stock outstanding. A list of
shareholders entitled to vote at the Annual Meeting is available at our corporate office and will
also be available at the Annual Meeting. Each share is entitled to one vote. The presence, in
person or by proxy, of the holders of a majority of the shares that are entitled to vote at the Annual
Meeting is necessary to constitute a quorum for all purposes and all proposals.

We recognize that most of you will not be able to attend the Annual Meeting in person, but it is
very important that your shares be voted. We can only take action at the Annual Meeting with
respect to a particular matter if a quorum, or majority, of the total number of shares of common
stock outstanding and entitled to vote on that matter is present at the Annual Meeting. Therefore,
unless you intend to come to the Annual Meeting and vote in person, or you intend to vote via the
Internet or by phone, we are asking for your proxy to authorize the persons named in the proxy to
be present at the Annual Meeting to represent you, and to vote your shares at the Annual Meeting
in accordance with your instructions.

If your shares of common stock are registered in your name with our transfer agent,
Computershare Trust Company, N.A., you are the ‘shareholder of record.’ If your shares are
registered in the name of a broker, bank, custodian, or other nominee, that person is the
shareholder of record and you are considered the ‘beneficial owner.’

Meeting Information

Date & Time Place Record Date Voting
Friday, April 25, Fort Wayne Country Club  March 6, You are entitled to vote at
2025 5221 Covington Road 2025 the Annual Meeting if you
9:00am Eastern Time  Fort Wayne, Indiana were a shareholder of
46804 record at the close of
business on the record
date

Voting Shares Held in Your Name (Shareholder of Record)

If you are the record owner, regardless of whether you have received a paper copy of these proxy
materials or only a Notice, you may vote your shares according to one of the four methods listed
under “How to Vote Your Shares.” If you choose to vote by mail using your proxy card, your
“proxy” — that is, the persons named in your proxy card — will then vote your shares as you
have directed. If you send in your proxy and do not revoke it, your shares will be voted in
accordance with your instructions. If you do not specify how you want your shares voted with
respect to one or more proposals, your shares will be voted FOR proposals 1, 2, and 3 and
AGAINST proposal 4.

Voting Shares Held by Brokers, Banks, Custodians or Other Nominees (Beneficial Owners)

Most shareholders arrange to have their shares held by brokers, banks, custodians, or other
nominees. In such case, your name, as the actual beneficial owner, does not appear in our stock
register. The broker first informs us how many of their clients are beneficial owners and we
provide them with the number of sets of proxy materials and proxy cards for the broker to then
forward those proxy materials to shareholders to obtain voting instructions. For this reason, if your
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shares are held by your broker, you should follow your broker’s instructions included on that form
when you receive the proxy materials from your broker.

If you do not give your voting instructions to your broker, your broker may not be able to vote your
shares. Under applicable rules of self-regulatory organizations governing brokers, your broker,
bank, custodian or other nominee will only be able to vote your shares with respect to routine
items that are considered discretionary. Your broker may vote your shares even in the absence of
your voting instructions on routine, discretionary matters. For the 2025 Annual Meeting, the only
discretionary item is Proposal No. 2, the ratification of the appointment of independent registered
public accounting firm as auditors.
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Election of Directors

The company’s amended and restated articles of incorporation provide for election of directors by
the vote of a majority of the votes cast in uncontested elections. A majority of the votes cast
means that the number of shares voted “for” a director’s election must exceed the number of
votes cast “against” that director’s election. Abstentions and broker non-votes will not be counted
as votes cast either “for” or “against” a director’s election and therefore will have no effect on the
outcome. This requires that an incumbent director who fails to receive a majority of votes cast in
an uncontested election to not be elected, but continue to serve as a “holdover” director. However,
under the Company’s Corporate Governance Policies, the unelected director is required to submit
an irrevocable advance resignation. The Board would determine the appropriate responsive
action and communicate its decision, and its underlying rationale, to shareholders within 90 days
of certification of the election results.

Other Proposals

For all proposals other than Proposal No. 1 (the election of directors), the affirmative vote of a
majority of the shares represented, in person or by proxy, and entitled to vote on the item will be
required for approval. On such matters, you may vote “for,” “against” or “abstain.” A proxy marked
“abstain” with respect to an item will not be voted, although it will be counted for purposes of
determining whether there is a quorum. Accordingly, an abstention will have the same effect as a
negative vote.

How to Vote Your Shares

Mail
i If you have received a paper copy of these proxy materials, you may mark, sign,
date and return your enclosed proxy card in the enclosed envelope.

Phone

H If you have received a paper copy of these proxy materials, you may vote by
using the toll-free telephone number and instructions shown on your proxy card, if
your shares are registered directly in your name or, if not, by marking, signing,
dating and returning your enclosed voting card; if this option is also offered by
vour bank or broker. in either case usina a secure control number and account

Online

E Whether in paper form or by Notice only, by using the Notice or web site

- information and instructions listed on your proxy card or in the form of Notice, if
your shares are registered directly in your name or, if not, if this option is also
offered by your bank or broker in either case using a secure control number and
account number bv 11:59 o.m. EDT on Aoril 24. 2025.

In person at the Annual Meeting
. If your shares are registered directly in your own name, you may vote by paper
A ballot handed out at the Annual Meeting, provided that you have with you the
Notice or proxy card that you received from the Company. But if your shares are
registered in the name of your bank or broker, and if you wish to be able to vote
your shares in person at the Annual Meeting, you will first need to check the box
on the Voter Instruction Form you will receive with your proxy material, ask that
you be provided with a “Legal Proxy” and then actually use this to vote your
shares at the Annual Meeting. If you don’t use that Legal Proxy, your vote will not
count. The method by which you vote will not limit your right to vote in person at
the meeting if you decide to attend the Annual Meeting, provided that you follow
the foregoing instructions for voting in person.
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We do not know of any other business to be transacted at the Annual Meeting, other than those
matters described in this Proxy Statement. However, should any other matters properly come
before the Annual Meeting, including consideration of a motion to adjourn the meeting to another
time or place in order to solicit additional proxies in favor of the recommendations of the Board of
Directors, the persons named as proxies and acting thereunder will have the discretion to vote on
those matters according to their best judgment, to the same extent as the person granting the
proxy.
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Revoking Your Vote
You may revoke your proxy at any time before it is voted at the meeting in one of four ways:

= Notify our Chief Financial Officer, Theresa E. Wagler, in writing and before the meeting;
= Submit the appropriate form of proxy with a later date than your earlier proxy;
= Vote by telephone or Internet on a later date than the date you earlier voted; or

= Vote in person at the meeting in accordance with the foregoing instructions.

Other Information
Multiple Shareholders Sharing the Same Address

Under rules adopted by the SEC, we are permitted to deliver a single copy of our Proxy Statement
and annual report, or notice of availability of these materials, to shareholders sharing the same
last name and address. This process, called householding, allows us to reduce resources
required to print and mail these materials. If you would like to stop householding for your account,
you may contact our Investor Relations Department in the manner described below under the
heading “Investor Relations Department,” including your name, address, and account number.

Cost of Preparing, Mailing and Soliciting Proxies

We will pay all of the costs of preparing, printing, and mailing these proxy materials and related
solicitation services. We will ask brokers to forward all proxy materials or Notices to the persons
who were our beneficial owners on the record date. We will reimburse such brokers for their
expenses incurred in sending proxies and proxy materials to our beneficial owners.

In addition, proxies may be solicited on our behalf in person, or by telephone, e-mail or other
electronic means, by our officers, directors, and employees who will receive no additional
compensation for soliciting. We have also engaged Okapi Partners to assist us in the solicitation
of proxies. We have agreed to pay Okapi Partners a fee of $11,500 plus expenses for these
services.

Voting Results

We will publish the voting results from our Annual Meeting on our Company’s website at
www.steeldynamics.com under “Investors” following the Annual Meeting, as well as in a current
report on Form 8-K, which we will file with the SEC within four business days following the Annual
Meeting.

Investor Relations Department

You may contact our Investor Relations Department in one of three ways:

= Writing to Steel Dynamics, Inc., Investor Relations Department, 7575 West Jefferson Bivd.,
Fort Wayne, Indiana 46804;

= E-mail to investor@steeldynamics.com; or

= Phone the Investor Relations Department at 260.969.3500.

Shareholder Communications with Directors

If you wish to communicate with our Board of Directors, Board Chair, Lead Independent Director,
or the Chair of any Board committee, you may do so by sending a communication, marked
“Shareholder Communication,” in care of our Chief Financial Officer, Theresa E. Wagler, to our
corporate offices, 7575 West Jefferson Blvd., Fort Wayne, Indiana 46804. Your letter should
describe your share ownership and how your shares are held. Our Chief Financial Officer will
review each such communication and, depending upon the subject matter, will forward the
communication to the director to whom it is addressed, or, as appropriate, to our Board Chair,
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Lead Independent Director, Chair of any Board committee, the Company’s legal counsel, or deal
with the subject matter directly.
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Governance of the Company

Our business affairs are managed under the direction of our Board of Directors in accordance with
the Indiana Business Corporation Law, our Amended and Restated Articles of Incorporation, and
our Amended and Restated Bylaws. The Board members are elected annually by shareholders to
provide guidance and oversight with respect to the Company’s business and affairs. The role of
our Board of Directors is to effectively govern the affairs of the Company for the long-term benefit
of our shareholders, our teams, our customers, our vendors, our communities, and other
stakeholders. The Board, in concert with senior leadership, develops and oversees the
Company’s long-term strategy and execution of its strategic plan, all in accordance with sound
corporate governance policies and practices designed and routinely assessed to enable the
Company to operate its business responsibly and with integrity.

The Board ensures the continuity of the Company and its mission through the election and
appointment of qualified senior leadership to inspire our people and lead the Company. In
addition, senior leadership regularly keeps Board members updated regarding developments
affecting our business and industry. The Board is also responsible for ensuring that our activities
are conducted in a responsible and ethical manner. We are committed to sound corporate
governance principles.

Policies & Charters

We operate under corporate governance principles and practices that are reflected in a set of
written policies. Our corporate governance policies and committee charters are reviewed regularly
and amended as needed. The following documents are available on our website at
www.steeldynamics.com under “Investors — Governance — Governance Documents.”

Corporate Policies

= Corporate Governance Policies

= Code of Business Conduct and Ethics

= Political Contributions and Advocacy Policy

= Code of Ethics for Principal Executive Officers and Senior Financial Officers

= Statement of Policy for the Review, Approval or Ratification of Transactions with Related
Persons

= Policy Governing the Receipt, Retention and Treatment of Complaints
= Conflict Minerals Policy Statement

= Policy on Recoupment of Executive Officer Incentive-Based Compensation In the Event of
Restatements

= Supplier Code of Business Conduct

= Environmental Policy Statement

= Anti-Human Trafficking and Forced/Slave Labor Policy
= Human Rights Policy

Committee Charters

= Audit Committee Charter
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= Corporate Governance and Nominating Committee Charter
= Compensation Committee Charter
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Director Independence

The Board annually makes both an affirmative objective and subjective determination that all
independence standards have been and continue to be met by the designated independent
directors and members of each of our three standing committees, including compliance with the
additional heightened independence standards prescribed by SEC and Nasdaq Listing Rules for
audit committee and compensation committee members. To be objectively independent, a director
must not be an officer or an employee of Steel Dynamics, Inc. or any of its subsidiaries. They
must not have any relationship with Steel Dynamics, Inc. or any of its subsidiaries, or with
management (either directly or as a partner, shareholder or officer of an entity that has such a
relationship) which, in the Board’s opinion, would interfere with the exercise of independent
judgment in carrying out the responsibilities as a director.

The Board made its independence determination with respect to each director for calendar year
2024 and for each director nominee for election to the Board of Directors at the 2025 Annual
Meeting. The Board has similarly made an additional affirmative determination of independence
with respect to each member of the Audit Committee and the Compensation Committee, under
the special audit committee and compensation committee independence criteria set forth under
applicable SEC rules and Nasdaq Listing Rules.

The Board determined that during 2024 eight of the ten members of our Board of Directors met all
independence requirements, at all times constituting 80% of our ten-member Board (or seven of
the nine members following Mr. Marcuccilli’s retirement in November 2024). The independent
members were Sheree L. Bargabos, Kenneth W. Cornew, Traci M. Dolan, Jennifer L. Hamann,
James C. Marcuccilli, Bradley S. Seaman, Gabriel L. Shaheen, and Luis M. Sierra. The Board has
determined that, if re-elected at the 2025 Annual Meeting, the independent directors nominated
for election would continue to meet all independence criteria. In addition, the Board determined
that all members of each of the three standing committees have been and will continue to meet all
independence requirements.

Board Leadership Structure and Composition

We believe our board and governance framework provides for a sound and strong corporate
governance environment. The Board has the flexibility to decide when the positions of Chair of the
Board and CEO should be combined or separated, as well as whether an executive or an
independent director should be Board Chair. If the Chair of the Board is not an independent
director, the Board will designate one of its independent directors to serve as a lead independent
director. This allows the Board to choose the leadership structure that it believes will best serve
the interests of our shareholders.

Chair of the Board

During 2024, Mark D. Millett served as our Chief Executive Officer and non-independent Board
Chair. Mr. Millett is a founder of our Company and was appointed as our Board Chair following our
2021 Annual Meeting. As Board Chair, he presided as such at the Company’s Board meetings.
The Company’s Board Chair serves at the pleasure of the Board and is appointed annually by the
Board following the Annual Meeting.

Lead Independent Director

If the Chair of the Board is not an independent director, the Board will designate one of its
independent directors to serve as a lead independent director, and this individual will be appointed
annually following the Annual Meeting. As such, the Company’s Board operated with a Lead
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Independent Director in 2024. Kenneth W. Cornew has served as our Lead independent Director
since 2023. Mr. Cornew was elected an independent director in 2016.

The Lead Independent Director: presides at Board meetings at which the Board Chair is not
present; presides at Board executive sessions of the independent directors; serves as a liaison
between senior leadership and the Board as well as between the Chair and the independent
directors; assists the committee chairs in preparing agendas for the respective committee
meetings; has the authority to call meetings of the independent directors; and performs other
functions and responsibilities requested by the Board.
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The Board considers that the Lead Independent Director’s active involvement in the foregoing
functions and activities ensures the Board maintains independent oversight.

Independent Directors

Seven of nine, or 78%, of our Board nominees are considered independent. These members
meet in executive session at least quarterly.

Committee Chairs and Members

All committee chairs are independent and provide leadership for their respective committees.
They provide an important resource for communications between the Board and the company’s
senior leadership. All of our committees are comprised of 100% independent members, and they
also meet regularly in executive sessions.

Board Committees

The Board of Directors has three standing committees, each consisting entirely of independent
directors: an Audit Committee, Compensation Committee, and Corporate Governance and
Nominating Committee.

The Board, together with senior leadership, regularly reviews the applicable provisions of the
Sarbanes Oxley Act of 2002, the Dodd-Frank Act and the implementing rules thereunder, the
rules and pronouncements of the SEC, pertinent provisions of the Internal Revenue Code of 1986
(the “Code”), and the Listing Rules of the Nasdaq Stock Market regarding corporate governance
policies, processes, and listing standards, including applicable audit and compensation committee
independence standards. In conformity with such requirements, the committees of the Board
operate under written charters. All three committees, at least annually, review and, as necessary,
revise their charters to take into account updated charter, legislative, regulatory, and listing
standards requirements, as well as other governance best practices.

The following describes the operations and key responsibilities for each Board Committee:
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Corporate Governance and Nominating Committee

Committee Members
Kenneth W. Cornew

Traci M. Dolan

Jennifer L. Hamann
Bradley S. Seaman (Chair)

Number of Meetings
Four

All members are independent

Reviews and evaluates the Company’s corporate
governance framework, developments in corporate
governance practices, and reviews and recommends to
the Board effective corporate governance policies and
procedures and appropriate charter provisions, as well
as Board organization, size and composition;

Establishes criteria for Board membership by
identifying, evaluating, and recommending for election
as directors both incumbent and prospective nominees
who meet the Committee’s and the Board’s criteria of
board member requirements, after taking into
consideration the nominee’s background, knowledge,
diversity, skills, subject matter expertise, and personal
business, financial and life experiences. Each director
search shall include candidates who reflect diverse
backgrounds, including diversity of gender, race, and
ethnicity;

Monitors Company policies and strategies related to
corporate responsibility and sustainability. This includes
a review of risks related to the environmental and
social matters that may arise from our operations. This
includes at least a semi-annual or as frequently as
needed, review of performance against our
decarbonization and renewable electrical energy goals
as well as the talent development initiatives driven by
our senior leadership team;

Identifies Board members who are willing and able to
actively and materially contribute as a board member,
either for election by our shareholders at each Annual
Meeting, or for appointment by the Board to fill any
director vacancies;

Drafts and oversees a Code of Ethics for our Principal
Executive Officers and Senior Financial Officers, a
Code of Business Conduct and Ethics, and from time to
time such other policies as are necessary or
appropriate in the interest of strong corporate
governance practices;

Determines, recommends, or renders advice to the
Board regarding applicable statutory, regulatory or
Nasdaq Listing Rules regarding the “independence”
requirements for board or committee membership, as
well as rendering objective and subjective
independence determinations;

Reviews and evaluates, at least annually, the
performance of the Board and each of the Board
members;
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. Makes recommendations to the Board concerning the
number, function, and composition of the Board’s
committees; and

. Identifies Board members for assignment to various
Board committees.
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Compensation Committee

Committee Members .
Sheree L. Bargabos

Kenneth W. Cornew (Chair)

Bradley S. Seaman -
Gabriel L. Shaheen

Luis M. Sierra

Number of Meetings
Five .

All members are independent

Our Board has determined that, for .
2024, each member of the
Compensation Committee met all
applicable heightened

independence and qualification

criteria in accordance with Nasdaq

Establishes, reviews, and approves corporate goals and
objectives relating to our Chief Executive Officer’s and
Named Executive Officers’ compensation;

Together with the Corporate Governance and
Nominating Committee, evaluates our Chief Executive
Officer’s and other executive officers’ (as well as the
Company’s overall) performance, at least annually, in
light of those corporate goals and objectives as well as
peer group benchmarking and determines and approves
their compensation based on this evaluation;

Reviews and approves our executive compensation
plans and agreements, including our equity-based
plans; and, at least annually, reviews the operation of all
such plans and agreements and assesses the
relationship between our overall compensation policies
and practices and financial risk;

Exercises general oversight with respect to our
compensation agreements and incentive and equity-
based plans relating to our Chief Executive Officer and
other executive officers;

Determines compliance with applicable pre-determined,
measurable performance criteria with respect to all
compensation plans for Named Executive Officers;

Reviews and makes recommendations to the Board,
taking into account Company performance and the
duties and responsibilities of each board or committee
position, regarding compensation of the non-employee
members of the Board;

Oversees regulatory compliance with respect to
compensation matters and engages the services of
independent professional compensation consultants and
advisors, with costs paid by the Company;

Reviews and determines compliance, with respect to
each Compensation Committee member, of all required
objective and subjective factors governing
independence, as well as the independence of the
Committee’s advisors, including its compensation
consultant and other advisors;

Acts as the “Administrator” or “Committee” in connection
with the operation and administration of our equity and
cash-based incentive compensation programs, with the
authority to approve and authorize both equity and cash-
based awards; and

Approves an annual report on executive compensation
for inclusion in our Form 10-K and Proxy Statement, and
reviews and discusses with management the
Company’s Compensation Discussion and Analysis, to
determine whether to recommend to the Board that the
Compensation Discussion and Analysis be included in
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Listing Standards and Item 407 of this Proxy Statement and incorporated by reference
Regulation S-K. from this Proxy Statement into our Annual Report on
Form 10-K.
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Audit Committee

Committee Members
Sheree L. Bargabos
Traci M. Dolan (Chair)
Jennifer L. Hamann
Gabriel L. Shaheen
Luis M. Sierra

Number of Meetings
Eight

All members are independent

Our Board has determined that, for
2024, each member of our Audit
Committee, by virtue of his or her
extensive financial and business
experience and training, met, and
continues to meet, the criteria of
an “audit committee financial
expert” within the meaning of that
term in ltem 407 of Regulation S-K.

Oversees the adequacy, quality, and integrity of the
Company’s accounting and financial reporting
processes and the integrity of its financial statements
including the assessment of the critical audit

matter(s) identified by our independent registered public
accounting firm;

Oversees the appointment, retention, compensation,
independence, performance, and oversight of the
Company’s independent registered public accounting
firm;

Oversees the audits of the Company’s financial
statements;

In consultation with management and with legal counsel,
reviews the Company’s compliance with legal and
regulatory filings and requirements;

Reviews the soundness and performance of the
Company’s internal audit function, internal accounting
controls, disclosure controls and procedures, and
internal control over financial reporting;

Together with the Board, reviews the Company’s risk
management process, system and controls, including
risks related to the financial reporting process, credit
risk, liquidity risk and other market risks. Additionally, the
Audit Committee is responsible for monitoring the
cybersecurity risks facing the Company including the
mitigation plans which the senior leadership team has
put in place to limit potential exposures. These risks are
reviewed and discussed on a quarterly basis, or as
frequently as needed;

Prepares and approves an Audit Committee Report
required by the rules of the SEC for inclusion in the
Company’s annual Proxy Statement;

Assesses and approves the Company’s policies and
procedures regarding ethics and compliance, including
the establishment of procedures for the receipt,
retention and treatment of complaints regarding
accounting, internal accounting controls or auditing
matters, including procedures for the confidential
anonymous submission by employees of concerns
regarding potential fraud or other questionable
accounting, financial, or auditing matters;

Oversees the maintenance and oversight of a policy
governing related party transactions required to be
disclosed under Iltem 404 of SEC Regulation S-K,
including the process the Audit Committee employs to
identify related party transactions for review, in response
to PCAOB Auditing Standard No. 18, as well as
governing the review, approval or ratification of any such
permitted related party transactions; and

Copyright © 2025 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

Reviews our financial statements and discusses them
with management and our independent registered public
accounting firm before those financial statements or the
results thereof are publicly released and before they are
filed with the SEC.
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Board and Committee’s Role in Risk Oversight

The Board of Directors has responsibility for risk oversight and focuses on the most significant
risks facing the Company. The Board discharges its risk oversight responsibilities, in part, through
delegation to the senior leadership team and to specific Board committees, facilitated through
both a top-down and bottom-up communication structure. In this regard, the Board believes that
evaluating the senior leadership team’s management of the various risks confronting the
Company is one of the most important areas of its oversight responsibilities. In carrying out this
critical responsibility, the Board with senior leadership’s assistance, regularly reviews the
Company’s significant macroeconomic and business-specific risks. These risks include but are
not limited to, health and safety, talent development, global steel supply and demand, our growth
strategy, financial, operational, information technology and cybersecurity, business continuity, raw
material and energy resources, legal, environmental, decarbonization, trade, supply-chain,
transportation, technological and regulatory exposures.

While the Board and its committees oversee risk management strategy, the senior leadership
team is responsible for implementing and supervising its execution and reporting to the Board and
its committees on such matters. The senior leadership team quarterly provides the Board with
information on the most potentially significant risks facing the Company and the plans to mitigate
these exposures where possible. In this regard, the Board reviews and challenges the steps
leadership has taken to actively assess, manage, monitor, and mitigate areas of exposure. In
addition, the senior leadership team provides regular updates to the Board and its committees on
emerging areas of risk, including areas such as governmental and regulatory, trade and tariffs,
and artificial intelligence. Outlined below are the key areas of responsibility for each of the
committees and how the Board and senior leadership team support each other in this critical
function.

The Audit Committee reviews the Company’s risk management processes, systems and controls
which senior leadership has established. Specifically, among other topics, the Audit Committee is
responsible for reviewing the risks related to financial reporting and disclosure processes, as well
as capital structure, cybersecurity and information technology, appropriate liquidity, financial
regulatory compliance, and market trends. The Audit Committee regularly discusses with senior
leadership the Company’s significant financial risk exposures to ensure adequate mitigation is in
place.

The Audit Committee receives quarterly information on the cybersecurity risks facing the company
and updates regarding the risk mitigation procedures put in place. Discussions include the
Company’s multi-layered security platform concerning its information technology infrastructure,
ongoing Company cybersecurity training programs, which include how to avoid cybersecurity
risks, third-party assessments of our information security programs and internal incident and
threat reporting by our cybersecurity team. Additionally, the senior leadership team has
established a process to report to the Audit Committee and the Board as frequently as needed on
the cybersecurity threats, failures, incidents and breaches that could significantly impact the
company.

The Corporate Governance and Nominating Committee reviews legal and regulatory compliance
risks as they relate to corporate governance practices and processes. Included in that review are
the risks related to environmental and social matters that may arise, including the impact our
operations have on our communities and the environment. The Corporate Governance and
Nominating Committee is responsible for the oversight of the Company’s decarbonization
performance. The Committee receives periodic reports on initiatives the company is pursuing
including progress related to our decarbonization and renewable electrical energy goals. The
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Committee was instrumental in providing feedback and guidance as the Company set updated
science-based decarbonization goals in 2024 and pursued strategic initiatives to meaningfully
lower our Scope 1 and Scope 2 emissions. The Committee and senior leadership provide related
information to the full Board based on these discussions, and how these initiatives will impact the
Company’s strategic direction.

Steel Dynamics, Inc. | 2025 Proxy Statement 25

Copyright © 2025 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

Table of Contents

The Compensation Committee reviews our executive compensation programs to ensure they are
using performance-based metrics that are aligned with Board and shareholder’s strategies, and
that they do not encourage unnecessary or excessive risk-taking. As part of its review, the
Compensation Committee utilizes its independent compensation consultant, Pearl Meyer, in its
determination. During 2024, the Compensation Committee determined that our compensation
programs do not encourage unnecessary or excessive risk-taking.

Executive officers’ base salaries are fixed in amount and thus do not encourage risk-taking.
Annual cash incentives are formulaic and tied to specific Company financial performance metrics.
The majority of compensation provided to the executive officers is in the form of time-based and
performance-based equity awards that vest or are earned over a number of years and help further
align executive officers’ interests with those of our shareholders. Accordingly, the Compensation
Committee believes that these awards do not encourage unnecessary or excessive risk-taking
because the ultimate value of the awards is tied to the Company’s performance over

several years, and awards are subject to regular vesting schedules to help ensure that a
significant component of executive compensation is tied to long-term value creation.

The Compensation Committee has also reviewed the Company’s compensation programs for
team members in general and has concluded that these programs also do not create risks that
are reasonably likely to have an adverse effect on the Company. The Compensation Committee
believes that the Company’s compensation programs provide an effective and appropriate mix of
incentives to help ensure performance is focused on long-term value creation and does not
encourage short-term risk taking at the expense of long-term results.

Director Nomination Process

The Corporate Governance and Nominating Committee regularly reviews the Company’s Board
composition to continually update incumbent director skills, contributions and experiences, and for
the purpose of identifying potential candidates for board membership in the event of retirements,
unanticipated vacancies or board expansion. This process first identifies skills that are needed to
support the Company and its near and long-term strategies, while also considering the factors
listed below, and then identifies potential nominees to fill the need. The Committee has been and
continues to be intentional in ensuring Board and committee continuity of necessary skillsets while
balancing tenure with retirements of existing members and transition of new members onto the
Board and committees. As such, the Board nominated Ms. Hamann as a new member in 2023
and Mr. Sierra as a new member in 2021 with the retirements of longer-tenured board directors.

The Committee seeks proposed nominees with a reputation for the highest ethical and moral
standards and integrity. The Committee reviews background information on each proposed
nominee, including the proposed nominee’s accomplishments, experience, and skills. The
Committee pursues nominees with skills including independent judgment, a proper understanding
of the role of a director in governance, and financial literacy. A commitment to represent the long-
term interests of the Company and our shareholders, including a commitment to prepare for,
attend and actively participate in Board and committee meetings as well as a willingness to
devote the necessary time and attention to the Company’s business and the needs of the Board
and its committees is essential.

Among other things, the Committee takes into account such factors as particular industry
knowledge, operating experience, demonstrated ethical business conduct, familiarity with or
experience regarding business matters, exposure to public company governance matters,
considerations such as health and safety, logistics, legal/governmental/environmental regulation
experience, information technology and cybersecurity, and risk management as part of the
director candidate qualification process.
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Proposed nominees may be referred or recommended to the Committee from many different
sources, including but not limited to members of the Committee, by other directors, by outside
persons or advisors, by a shareholder in accordance with the procedures described below, or
under the direction of the Committee and for its consideration and approval, by an outside
independent professional search firm.
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Board Diversity

The Corporate Governance and Nominating Committee recognizes that a variety of skills and
backgrounds is essential to proper functioning of our Board and that the judgments and
perspectives offered by a diverse board of directors improves the quality of decision-making and
enhances board performance. The Committee seeks individuals within a broad range of
knowledge, business and financial expertise, skills, experience, diversity (including life and
occupational experiences, race, age, gender, and ethnicity), integrity, and leadership that a Board
must have in order to serve the best interests of our teams, communities, and shareholders.

As shown in our Governance Highlights section of the Proxy Statement Summary, our Board
members have a variety of skills and backgrounds to materially contribute to the Board. In
addition, our Board members are demographically diverse with five of our Board members being
gender or ethnically diverse: three of our Board members are female and two of our other Board
members are ethnically diverse. Our Corporate Governance Policies includes in each search for
director nominees, candidates who reflect diverse backgrounds.

Annual Evaluations

Our Corporate Governance and Nominating Committee has established a robust process for
evaluating the Board, each of the Committees, and individual board members. Each individual
director reviews topics that cover areas such as Board effectiveness, structure, relevancy of
agenda topics, individual director performance including themselves, and skills composition with
our lead independent director. There are multiple opportunities as part of this assessment and
throughout the year to provide open-ended feedback to be considered. In addition, each
Committee chairperson leads a process to determine the effectiveness of their respective
committee.

The Corporate Governance and Nominating Committee evaluates the feedback from this process
and considers the continued candidacy of incumbent Board members based on the same criteria
applicable to new candidates, taking into consideration such factors as age, board tenure,
membership on other public company boards, diversity, ability to provide subject matter expertise
and insight into our long-term strategic direction and the extent to which through his or her prior
participation and performance he or she has met the applicable criteria for continued Board
membership.

The Corporate Governance and Nominating Committee has determined that the Board, the
Committees, and each board member has performed exemplarily and operated effectively during
the prior year. Relevant feedback is provided to the Board, Committees, and board members as
needed. As a result of this process, the Corporate Governance and Nominating Committee has
recommended all incumbent directors stand for election at our 2025 Annual Meeting.

Director Meetings and the Annual Meeting

The Board held seven regularly scheduled and special meetings during 2024. All directors
attended at least 75% of those meetings, as well as the meetings of each of the committees on
which they served. As the Board, the Company’s independent directors met in executive session
four times during 2024, without the Company’s leadership present.

We encourage all members of the Board to attend our Annual Meeting. At the 2024 Annual
Meeting all directors were in attendance, except for Ms. Hamann due to an unavoidable
scheduling conflict.
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Leadership Succession Planning

The Board also engages in regular discussions with the Chief Executive Officer regarding
leadership succession planning at all senior levels, including the Chief Executive Officer, and to
the identification, development, and promotion of critical talent to address both planned and
unplanned leadership transitions. The Chief Executive Officer reports at least semi-annually on
succession and leadership development planning. The Company also encourages talent
development and succession planning at all levels throughout the organization through broad-
based ongoing education and development opportunities. The Company has created internal
programs for companywide development opportunities specifically designed to teach leadership
skills and how they are interpreted within the Company’s culture.

Statement of Policy for the Review, Approval or Ratification of Transactions with
Related Persons

Under our policy, once a person has been identified as a “related person,” and if there is a
proposed transaction of $120,000 or more involving the related person and the Company or any
of its subsidiaries, the transaction must be considered, approved, or ratified by the Audit
Committee. For purposes of our Policy, a “related person” is a person who is (or at any time since
the beginning of our last fiscal year was) a director, director nominee, executive officer, 5%
shareholder, immediate family member of any of the foregoing, an entity which is owned or
controlled by any of such persons, or any other person which our Audit Committee or Board has
so identified.

Relevant transactions are normally approved in advance by the Audit Committee. If a transaction
cannot practically be approved by the Audit Committee in advance, the Audit Committee Chair
may provide such approval, subject to subsequent report to the full Audit Committee.

All of these transactions and relationships were approved in accordance with our Statement of
Policy for the Review, Approval or Ratification of Transactions with Related Persons. During 2024,
each of the following employment relationships involved payments for services rendered to the
Company by performing work at no more than market rates of less than $500,000 per individual.
Charles Trowbridge was employed as a sales manager for our Butler Flat Roll Division. Mark D.
Millett, our Chairman and Chief Executive Officer, is the brother-in-law of Charles Trowbridge.
Joshua Graham was employed as an operational manager at our Steel of West Virginia and
Sinton steel divisions. Christopher A. Graham, our Senior Vice President, Flat Roll Steel Group, is
the brother of Joshua Graham. Neil Pushis was employed as an operational supervisor within our
Aluminum operations. Glenn A. Pushis, our Senior Vice President, Special Projects, is the brother
of Neil Pushis. In addition, Ms. Hamann, one of our independent directors, is Chief Financial
Officer of Union Pacific. For many years, the Company has sold rail to Union Pacific and
purchased transportation services from Union Pacific. In 2024, Union Pacific paid the Company
approximately $27 million for rail purchases and the Company paid Union Pacific approximately
$75 million for transportation services. These transactions were made on market terms and
accounted for less than 0.5% of each company’s revenues. We believe that all of the transactions
described above are on terms no less favorable to us than could be obtained from unaffiliated
third parties.

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Exchange Act requires our non-employee directors and our executive officers
to file with the SEC initial reports of beneficial ownership of the Company’s common stock and
other equity securities or derivatives as well as reports of changes in beneficial ownership. These
persons are required to provide us with a copy of their required Section 16(a) reports as and when
they are filed. Based on our records and information furnished to us by our executive officers and
directors, we believe that all Exchange Act filing requirements with respect to 2024 were met,
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President of Steel Dynamics. The initial Form 3 was filed timely but required an amendment to
correct his initial holdings.

Health and Safety | Entrepreneurial Culture | Customer Commitment | Strategic Sustainable Growth | Innovation | Financial
Strength

Copyright © 2025 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

Table of Contents

Compensation Committee Interlocks and Insider Participation

None of our current or former officers or employees or any current or former officers or employees
of our subsidiaries, served as a member of the Compensation Committee during 2024. Moreover,
during 2024 (a) none of our executive officers served on the compensation committee of another
entity, any of whose executive officers served on our Compensation Committee, and (b) none of
our executive officers served as a director of another entity, any of whose executive officers
served on our Compensation Committee.

Shareholder Nominations

The Corporate Governance and Nominating Committee will consider suggestions from
shareholders for potential director nominees. In order to provide the Committee sufficient time to
evaluate proposed nominees, a shareholder desiring to recommend a proposed nominee for
consideration by the Committee, for nomination at the 2026 Annual Meeting, should send any
such recommendation to Steel Dynamics, Inc., Attention: Chief Financial Officer and Corporate
Secretary, Theresa E. Wagler, 7575 West Jefferson Blvd., Fort Wayne, Indiana 46804, no later
than November 28, 2025, who will then forward it to the Committee. Any such recommendation
should include a description of the proposed nominee’s qualifications for Board service, the
proposed nominee’s written consent to be considered for nomination and to serve if nominated
and elected, stock ownership information, including date or dates of purchase, the proposed
nominee’s resume, information regarding any relationship, as well as any understandings
between the proposing shareholder, the proposed nominee, and any other person or organization
regarding the proposed nominee’s board service, if elected, and the addresses and telephone
numbers for contacting the shareholder and/or the proposed nominee for more information.

Under our Bylaws, written notice of shareholder nominations to the Board of Directors that are to
be included in the proxy statement pursuant to the proxy access provisions in Section 3.16 of our
Bylaws must be delivered to the Company’s Chief Financial Officer no later than 120 days nor
earlier than 150 days prior to the first anniversary of the preceding year’s annual meeting.
Accordingly, any eligible shareholder who wishes to have a nhomination considered at the 2026
Annual Meeting and included in the Company’s proxy statement must deliver a written notice
(containing the information specified in our Bylaws regarding the shareholder and the proposed
nominee) to the Company’s Chief Financial Officer between November 26, 2025 and December
26, 2025.

To comply with the SEC’s universal proxy rule, shareholders who intend to solicit proxies in
support of director nominees other than the Company’s nominees in compliance with Rule 14a-19
under the Exchange Act must provide notice that sets forth the information required by

Rule 14a-19 no later than February 26, 2026. If the date of the 2026 Annual Meeting changes by
more than 30 calendar days from the date of the Annual Meeting, such notice must instead be
provided by the later of 60 calendar days prior to the date of the 2026 Annual Meeting or the 10th
calendar day following public announcement by the Company of the date of the 2026 Annual
Meeting.

Under our Bylaws, shareholders may also nominate a candidate for election at an annual meeting
of shareholders. Shareholders who intend to present a nomination at our 2026 Annual Meeting
are required to notify the Secretary of the Company in writing and provide the information
described in our Bylaws no later than 60 days nor earlier than 120 days prior to the first
anniversary of the preceding year’s annual meeting. Accordingly, any eligible shareholder who
wishes to have a nomination considered at the 2026 Annual Meeting and not included in the
Company’s proxy statement must deliver a written notice (containing the information specified in
our Bylaws regarding the shareholder and the proposed nominee) to the Company’s Secretary
between December 26, 2025 and February 26, 2026. Director nominees submitted through this

Copyright © 2025 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

process will be eligible for election at the 2026 Annual Meeting but will not be included in proxy
materials sent to shareholders prior to the meeting.
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Shareholder Proposals for 2026

Any shareholder satisfying the requirements of Exchange Act Rule 14a-8 and wishing to submit a
proposal for inclusion in our proxy statement for our 2026 Annual Meeting must submit the
proposal in writing to the attention of our Chief Financial Officer, Theresa E. Wagler, at 7575 West
Jefferson Blvd., Fort Wayne, Indiana 46804, no later than November 28, 2025. Exchange Act
Rule 14a-8 contains detailed eligibility and procedural requirements for determining whether you
will be permitted to submit your proposal and have it included in the proxy statement. These
include requirements regarding the minimum market value of the shares you hold, the length of
time you have held those shares, and the applicable deadline for submitting the proposal.

In addition, if a shareholder does not submit a timely or otherwise qualifying proposal for inclusion
in 2026’s Annual Meeting Proxy Statement but may still wish to make a business proposal at that
meeting for consideration at the meeting, other than a nomination for director which is described
above, will be required to have delivered written notice to the Company’s Secretary and provide
the information described in Section 2.1(b) of our Bylaws no later than 60 days nor earlier than
120 days prior to the first anniversary of the preceding year’s annual meeting. Accordingly, any
eligible shareholder who wishes to have a shareholder proposal considered at the 2026 Annual
Meeting and not included in the Company’s proxy statement must deliver a written notice
(containing the information specified in our Bylaws regarding the shareholder and the proposal) to
the Company’s Secretary between December 26, 2025 and February 26, 2026. Were such a
proposal to be made at next year’s Annual Meeting, a proxy granted by a shareholder prior to
next year's Annual Meeting will be deemed to have given discretionary authority to the proxies to
vote that individual’s shares on any matter so introduced at next year’s Annual Meeting.
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Election
Proposal #1 of Directors

Our shareholders will be asked to elect nine directors at the 2025 Annual Meeting.

The nine individuals listed below are incumbent members of our Board and were elected at the
2024 Annual Meeting. As a result of the ongoing director performance review by the Corporate
Governance and Nominating Committee (see “Director Nomination Process”), each incumbent
Board member’s service and performance as a director during 2024 was evaluated by the
Corporate Governance and Nominating Committee and was determined to have met all
expectations for continued Board membership. The Committee determined that it would be in the
best interest of the Company that each director, whom has expressed his or her willingness to
continue to serve, should continue to do so. Accordingly, nine director candidates, having
indicated their willingness to stand for election for an additional one-year term, were
recommended for nomination by the Committee and subsequently approved by the full Board,
and are hereby nominated for election to the Board.

Each director, if elected, will serve until our 2026 Annual Meeting, or until a qualified successor
director has been elected. All but Messrs. Millett and Teets are, and expect to continue to be,
independent directors. In the event that any nominee at the time of the election is unable to serve
or is otherwise unavailable for election, the Board, upon recommendation of the Corporate
Governance and Nominating Committee, may select a substitute nominee. In that event, the
individuals named in the enclosed proxy intend to vote the proxy for the individual so selected. We
do not anticipate that any nominee will be unable to serve.

In addition, the Board has also reviewed all transactions during 2024 between Steel

Dynamics, Inc. or any of its subsidiaries or affiliates, and companies or entities in which a director
or a family member or affiliate might have owned any interest, for the purpose of ensuring that
such transactions, if any, were approved in accordance with our “Statement of Policy For the
Review, Approval or Ratification of Transactions With Related Persons”, and, further, for the
purpose of determining whether any of such transactions impacted the independence of any
director. The Board has affirmatively determined that none of the independent directors is an
officer or employee of the Company, or any of our subsidiaries, and none of such persons have
any relationships which, in the opinion of our Board, would interfere with the exercise of
independent judgment in carrying out the responsibilities of a director. Ownership of a significant
amount of our stock, by itself, does not constitute a material relationship or impact that person’s
independence.

The Board of Directors recommends a vote “FOR” each of the following nominees
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Information Concerning Experience, Qualifications, Attributes, and Skills of the Director
Nominees and Other Executive Officers

Mark D. Millett, Co-Founder, Chairman, and Chief Executive Officer
|

Director Since 1993 | Age 65

Outside Public Company Directorships None

Committees None

Education Bachelor’s degree in Metallurgy from the University of Surrey in England (1981)

Key Qualifications Mr. Millett brings to the Board strong leadership and industry experience
having co-founded the Company and led the Company as its President and CEO since January
2012, through a period of tremendous long-term strategic growth and value creation. During Mr.
Millett’s tenure as CEO, the Company’s common stock has appreciated over 750%. His
experience as a seasoned public company CEO, coupled with his steel industry experience and
his operational, commercial, cultural, and strategic expertise, are valuable assets to the Board.

Professional Background Mr. Millett co-founded the Company in 1993. Mr. Millett has been our
Board Chair since May 2021 and has been our Chief Executive Officer since January 2012. Prior
to that, he has held various positions within the Company, including President and Chief
Operating Officer, Executive Vice President of Metals Recycling and Ferrous Resources, and
Executive Vice President of Flat Roll Operations. Mr. Millett was responsible for the design,
construction, and start-up operation of all of our steel mills, including our Butler, Indiana flat roll,
melting, and casting operations. Mr. Millett is a Past Chairman of the Steel Manufacturers
Association (SMA). In 2019, Mr. Millett was named the recipient of the James F. Collins
Achievement in Advocacy Award by the SMA. In 2014 and 2022, Mr. Millett was named
Steelmaker of the Year by the Association for Iron & Steel Technology. In 2024, Mr. Millett
received the Willy Korf / Ken Iverson Steel Vision Award for his significant contributions to the
steel industry while promoting goodwill and integrity.

Sheree L. Bargabos, Director

Director Since 2018 | Age 69

Outside Public Company Directorships None (formerly director of PGT Innovations, Inc. from
2016 to 2024)

Committees Audit Committee and Compensation Committee Member

Education Bachelor of Science degree in Chemistry from McGill University in Montreal, Quebec,
Canada and an MBA from Babson College in Wellesley, Massachusetts

Key Qualifications Among numerous strong leadership characteristics, Ms. Bargabos brings a
strong background in industrial operations, safety practices, commercial platforms, employee
matters, and operational excellence to our Board.

Professional Background Retired. Ms. Bargabos served from 2002 through 2012 as the
President of the Roofing and Asphalt Division of Owens Corning, a global manufacturer of
composites and building materials. In her capacity as President, Ms. Bargabos was responsible
for the $2 billion roofing and asphalt business segment, managing 2,000 employees across 14
manufacturing locations. From 2013 through her retirement in 2015, Ms. Bargabos assumed the
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role of Vice President, Customer Experience, Roofing, helping to facilitate the successful
transition of her successor, among other responsibilities.
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Kenneth W. Cornew, Lead Independent Director
|

Director Since 2016 | Age 60
Outside Public Company Directorships None

Committees Corporate Governance and Nominating Committee Member and Compensation
Committee Chair

Education Bachelor of Science degree in Electrical Engineering from Rutgers University (1987)
and an MBA from Drexel University (1995)

Key Qualifications Mr. Cornew brings to the Board a comprehensive understanding and
experience in power operations, commodity cycles, commercial expertise, strategic growth,
mergers and acquisitions, safety, and process improvement. He also brings an extensive
knowledge and understanding of public company governance and regulatory matters.

Professional Background Retired. Mr. Cornew served from 2013 through early 2021 as Senior
Executive Vice President and Chief Commercial Officer of Exelon Corporation and President and
CEO of Exelon Generation. Mr. Cornew was responsible for the operations of Exelon’s nuclear,
fossil, and renewable fleets, as well as the commercial and retail businesses of Constellation. In
1990 Mr. Cornew joined Exelon where, throughout his career, he was instrumental in establishing
and growing the company’s competitive energy business. Prior to joining Exelon, Mr. Cornew
worked for PJM Interconnection, a regional transmission organization and part of the U.S. Eastern
Interconnection Grid serving several states in the Mid-Atlantic and Mid-West regions. Mr. Cornew
was a leader in advocacy for the industry and served on the Board of Directors of the Electric
Power Research Institute whose focus is research and development relating to the generation,
delivery and use of electricity. Mr. Cornew previously served on the Industry Advisory Board for
Rutgers School of Engineering, the Advisory Board of FM Global Washington/Philadelphia, and
the Board of Trustees for the Living Classrooms Foundation.

Traci M. Dolan, Director
|

Director Since 2012 | Age 67
Outside Public Company Directorships None

Committees Audit Committee Chair and Corporate Governance and Nominating Committee
Member

Education Bachelor of Science Degree in Business from Indiana University (1981)

Key Qualifications Ms. Dolan brings to the Board a comprehensive knowledge of accounting,
finance and financial management, as well as experience in managing and overseeing regulatory
compliances in the areas of executive compensation and risk management involving public
companies. Her background also brings an understanding of information technology and
cybersecurity risk to the Board to help ensure proper risk oversight.

Professional Background Retired. Ms. Dolan served for ten years (2004 — 2014) with
ExactTarget, Inc., a salesforce.com company, which provides global cross-channel interactive
marketing software-as-a-service. From July 2011 to February 2014, she served as Chief
Administrative Officer and Corporate Secretary, responsible for human resources, executive
compensation, legal and corporate governance, real estate, risk management, and shareholder
relations. Prior to this, she served as principal financial officer responsible for all financial and
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administrative functions, including financial and strategic planning, accounting, tax and treasury
functions, among other responsibilities.
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Jennifer L. Hamann, Director
|

Director Since 2023 | Age 57
Outside Public Company Directorships None
Committees Audit Committee and Corporate Governance and Nominating Committee Member

Education Bachelor of Science Degree in Finance and an MBA from the University of Nebraska
at Omaha

Key Qualifications Among numerous strong leadership characteristics, financial expertise, and
logistics expertise, Ms. Hamann brings a diversified background to the Board. Additionally, she
has extensive knowledge of business and regulations within Mexico based on her participation on
a Union Pacific Mexican joint venture board.

Professional Background From 2020 through present, Ms. Hamann has served as the
executive vice president and chief financial officer of Union Pacific Corporation (“Union Pacific”), a
large publicly traded company. Union Pacific employs nearly 33,000 individuals and provides
critical service in the global supply chain by linking 23 U.S. states by rail. Additionally, Union
Pacific is the only railroad serving all six major transportation Mexican gateways. Ms. Hamann
has been employed by Union Pacific for over 30 years, including recently as Senior Vice
President of Finance (April 2019 — December 2019) and Vice President of Planning & Analysis
(October 2017 — March 2019), gaining significant cross-functional leadership experiences in
areas such as, supply chain, capital planning and analysis, debt and equity capital markets,
marketing and sales, investor relations, audit, human resources, and corporate strategy.

Bradley S. Seaman, Director
|

Director Since 2013 | Age 65

Outside Public Company Directorships None (formerly Chairman of the board of CPI Card
Group, Inc. from 2007 to 2023)

Committees Corporate Governance and Nominating Committee Chair and Compensation
Committee Member

Education Bachelor of Science degree in Business Administration from Bowling Green State
University (1982) and an MBA from the University of Dallas (1986)

Key Qualifications Mr. Seaman brings to the Board a comprehensive understanding and
experience in the private equity markets, strategic initiatives, mergers and acquisitions,
management experience, and corporate governance experience. He also brings an extensive
knowledge and understanding of public company governance and regulatory matters.

Professional Background Mr. Seaman has been employed, since August 1999, by Parallel49
Equity, a private equity firm (successor brand of Tricor Pacific Capital) that makes control
investments in lower middle market companies in the United States and Canada. From 1999
through December 2011, Mr. Seaman was Managing Director and leader of its U.S. operations,
and, since January 2012, has served as its Managing Partner, responsible for leading overall firm
operations, strategy, funding, and investments. Mr. Seaman was employed by the General
Electric Company from 1984 — 1999 in a series of increasingly responsible positions in both GE
Plastics and GE Capital.
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Gabriel L. Shaheen, Director
|

Director Since 2009 | Age 71
Outside Public Company Directorships None
Committees Audit Committee and Compensation Committee Member

Education Bachelor’s degree in Actuarial Math from the University of Michigan (1976) and a
master’s degree in Actuarial Science from the University of Michigan (1977)

Key Qualifications Mr. Shaheen brings an extensive background of training, skills, and
experience in the world of risk assessment and management, as well as management skills and
experience in operating and supervising complex institutional relationships and major

operating units of large publicly traded companies.

Professional Background Mr. Shaheen was a founding partner of Insurex, LLC in 2018, served
since 2000 as President, Chief Executive Officer and a principal of GLS Capital Ventures, LLC
and partner of NxtStar Ventures, LLC from 2000 through 2018, all of them providing private
advisory services to both start-up and existing life insurance, annuity insurance, and other
financial services organizations, as well as to entities that serve such organizations. At the end of
his 23 year career at Lincoln National, Mr. Shaheen served as Chairman, President and Chief
Executive Officer from 1998 through 1999, with responsibility for all of Lincoln National’s life and
annuity operations throughout the United States.

Luis M. Sierra, Director
|

Director Since 2021 | Age 62
Outside Public Company Directorships None
Committees Audit Committee and Compensation Committee Member

Education Bachelor’s degree in Mechanical Engineering from the University of Florida, a
Master’s degree in Mechanical Engineering from Georgia Institute of Technology, and an M.B.A.
in Business Administration from the University of Chicago

Key Qualifications Mr. Sierra brings a strong background in industrial and international
operations, commercial and organizational strategy, and financial acumen to our Board. Mr. Sierra
also has worked extensively outside of the United States and is bilingual, speaking Spanish.

Professional Background Retired. From July 2020 through October 2022, Mr. Sierra served as
the President and Chief Executive Officer of NOVA Chemicals Corporation, with annual 2021
revenues of $5.1 billion and a workforce of 4,000 employees and contractors. NOVA is a
Canadian-based privately held company with operations in Canada and the United States,
producing ethylene, polyethylene, and other chemical co-products. Prior to this time, Mr. Sierra
had an over 30-year career with BP holding various leadership positions, including most recently
from 2013 to 2016 as the President of BP Aromatics, Americas, Europe and Middle East, and
from 2016 to 2020 as the Chief Executive Officer of BP Global Aromatics, a $5 billion global
chemicals business.
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Richard P. Teets, Jr., Co-Founder and Director
|

Director Since 1993 | Age 69
Outside Public Company Directorships None
Committees None

Education Bachelor’s degree in mechanical engineering from Lafayette College (1977) and a
master’s degree in business administration from Duquesne University (1982)

Key Qualifications Mr. Teets brings to the Board strong leadership and industry experience
having co-founded the Company. Mr. Teets brings to the Board a strong academic, innovative,
strategic and operational background and business experience in the design, construction and
operation of steel mill facilities. Additionally, he offers demonstrated leadership in organizing,
planning and directing complex projects, both at the construction and operational levels.

Professional Background Retired. Mr. Teets had been our Executive Vice President for
Steelmaking and President and Chief Operating Officer of Steel Operations since August 2008
through March 2016. In April 2007, Mr. Teets became an Executive Vice President, overseeing
the Company’s four long-products steelmaking divisions and the steel fabrication platform. From
1998 to 2007, he managed the construction, start-up, and operation of the Structural and Rail
Division and was responsible for its commercial success and growth. Prior to this, from 1993 to
early 1996, Mr. Teets was responsible for the design, construction, and start-up operation of the
Company’s Butler Flat Roll Division. Mr. Teets was named the Steel Advocate of the Year during
2016 by the American Metal Market. Mr. Teets served as a past president of the Association for
Iron & Steel Technology (2006 — 2007) and a past chairman of the Steel Manufacturers
Association. In 2017, Mr. Teets was recognized as an AIME Honorary Member.
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Other Named Executive Officers

Theresa E. Wagler (54) has been our Executive Vice President, Chief Financial Officer and
Corporate Secretary since May 2007. Ms. Wagler joined the Steel Dynamics corporate finance
team in 1998, and has held various finance and accounting positions, including Chief Accounting
Officer and Vice President and Corporate Controller. She is responsible for and oversees
accounting and taxation, treasury, risk management, legal, information technology and
cybersecurity, human resources, decarbonization strategy, and strategic business development
functions, as well as, financial planning and analysis, investor relations, and corporate
communications. Ms. Wagler also has various operational responsibilities, directly overseeing
several operating joint ventures. Prior to joining Steel Dynamics, Ms. Wagler was a certified public
accountant with Ernst & Young LLP. She graduated cum laude from Taylor University with a
bachelor’s degree in accounting and systems analysis. In addition, Ms. Wagler serves as a
director, chair of the audit committee, and a member of the environmental sustainability and
community committee of CF Industries Holdings, Inc., a public company, and also serves as a
trustee for Trine University and director for the Metals Service Center Institute.

Barry T. Schneider (56) has been our President and Chief Operating Officer since March 2023.
Mr. Schneider is responsible for the company’s steel platform, steel fabrication platform, and
metals recycling platform. Before that, Mr. Schneider served as our Senior Vice President, Flat
Roll Steel Group, between March 2016 and February 2023, responsible for the Company’s entire
flat roll steel operations, including the Company’s three flat roll steel mills and numerous flat roll
processing, coating, and distribution operations. Before that, Mr. Schneider served in various
operational and leadership roles within the Company’s steel operations, including our Engineered
Bar Products Division and Butler Flat Roll Division. He was also a part of the team that
constructed the Company’s first steel mill in Butler, Indiana in 1994. Mr. Schneider earned a
bachelor’s degree in mechanical engineering and a master of science in engineering
management from Rose-Hulman Institute of Technology. He also received an Executive
Certificate in Technology, Operations, and Value Chain Management from the MIT Sloan School
of Management. In addition, Mr. Schneider served as past president for the Association for Iron &
Steel Technology.

Christopher A. Graham (60) has been our Senior Vice President, Flat Roll Steel Group since
October 2023. Mr. Graham is responsible for the Company’s entire flat roll steel operations,
including three flat roll steel mills and numerous flat roll steel processing, coating, and distribution
operations. Before that, Mr. Graham served as our Senior Vice President, Long Products Steel
Group. In this role, Mr. Graham was responsible for the company’s four long product steel mills,
along with a downstream finishing operation and the company’s copper rod manufacturing facility.
Prior to that, Mr. Graham served as Senior Vice President, Downstream Manufacturing and
President of New Millennium Building Systems, responsible for the company’s steel fabrication
and downstream manufacturing operations, and other operational and leadership roles. Mr.
Graham was also a part of the team that constructed the company’s first steel mill in Butler,
Indiana in 1994. Mr. Graham earned a bachelor’s degree in business management from Western
Governors University and an MBA from the University of Saint Francis. In addition, Mr. Graham
completed the Harvard Advanced Management Program in 2017.

Glenn A. Pushis (59) has been our Senior Vice President, Special Projects since February 2019.
Mr. Pushis is responsible for the successful design and construction of the Company’s new
650,000 metric ton state-of-the-art lower-carbon, recycled aluminum flat rolled products mill in
Columbus, Mississippi with two satellite recycled aluminum slab centers in the Southwestern
United States and Northcentral Mexico. From 2019 until 2022, Mr. Pushis was responsible for the
successful design and construction of the Company’s new Southwest-Sinton Flat Roll Division,
developed to serve the Southwestern United States and Mexico. He has extensive experience in
this capacity and has been instrumental in numerous construction projects for Steel Dynamics
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since its founding. Prior to that, Mr. Pushis served as Senior Vice President, Long Products Steel
Group, responsible for the Company’s four long product steel mills. Mr. Pushis has been with
Steel Dynamics since 1994, holding various operational and leadership roles, including roles
within the Engineered Bar Products Division and the Butler Flat Roll Division. He was also a part
of the team that constructed the Company’s first steel mill in Butler, Indiana in 1994. Mr. Pushis
earned a bachelor’s degree in mechanical engineering from Purdue University and his MBA from
Indiana University. In addition, Mr. Pushis serves as President of the Association for Iron & Steel
Technology Foundation.
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Director Compensation

The following table presents the total compensation for each person who served as a non-
employee member of the Board during 2024.

Fees Earned or

Name (a) Paid in Cash (b)> Stock Awards (c)* Total (h)
Sheree L. Bargabos $ 135,000 $ 165,062 $300,062
Kenneth W. Cornew 195,000 165,062 360,062
Traci M. Dolan 160,000 165,062 325,062
Jennifer L. Hamann 135,000 165,062 300,062
James C. Marcuccilli’® 135,000 165,062 300,062
Bradley S. Seaman 155,000 165,062 320,062
Gabriel L. Shaheen 135,000 165,062 300,062
Luis M. Sierra 135,000 165,062 300,062
Steven A. Sonnenberg? 67,500 — 67,500
Richard P. Teets, Jr. 135,000 165,062 300,062

1 Mr. Marcuccilli retired from the Board in November 2024.

2 Mr. Sonnenberg served as an independent director from January through May 2024.

3 Ms. Hamann received a DSU award for 257 shares of the Company’s common stock with a grant date fair value
of $33,750 in lieu of a portion of her annual cash retainer. Mr. Marcuccilli received a DSU award for 155 shares of
the Company’s common stock with a grant date fair value of $20,250 in lieu of a portion of his annual cash retainer.
Mr. Sierra received a DSU award for 1,042 shares of the Company’s common stock with a grant date fair value of
$135,000 in lieu of his annual cash retainer.

4 The amounts reported in this column represent the grant date fair value of the DSU awards granted under the
2023 Plan. The DSU awards with an award value of $165,062 were each for 1,233 shares of the Company’s
common stock on the basis of the Nasdaq closing market price for the Company’s common stock on the last
business day prior to June 1, 2024. Each 2024 DSU award vested in full on the grant date, subject only to the
particular deferred settlement date elected in advance by the director for settlement of his or her DSU award into
shares of the Company’s common stock on a one-for-one basis.

Other than as set forth in the table, we did not pay any other compensation or make any equity or
non-equity awards to any of the non-employee members of the Board. Mr. Millett, who is our
Chairman and Chief Executive Officer, received no compensation for his service as a director or
as Chairman of the Board and, consequently, is not included in the table.
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Cash Compensation

For 2024, the standard cash compensation retainer for the non-employee members of the Board,
as well as any additional cash received for respective committee chairs, were as follows:

Annual Committee

Retainers Chair
Non-employee Director $ 135,000
Lead Independent Director 175,000
Audit Committee $ 25,000
Compensation Committee 20,000
Corporate Governance and Nominating Committee 20,000

Non-employee members of the Board may elect to defer up to 100% of their annual cash retainer
relating to their Board service, in increments of 10%, in the form of additional deferred stock units
(“DSU”), as further described below under “Equity Compensation.” The actual number of DSUs is
determined by dividing the dollar amount of the board service cash retainer amount that is the
subject of the election by the closing price of the Company’s common stock at the close of
business on the last business day preceding the date of the elected cash retainer payment. This
deferral election must be made prior to December 31 of the calendar year preceding the year for
which the deferral election is made and to elect, in advance, the desired deferral period,
specifically, for a period of either one year, or the earlier to occur of five years or one year
following his or her retirement from the Board.

Equity Compensation

Non-employee members of the Board also receive an annual equity award, in the form of DSUs.
In 2024, these director DSU awards each had a grant date fair value of $165,062. The grant is
made annually, as of June 1, and the number of DSUs is determined by a formula, set forth in the
Steel Dynamics, Inc. 2023 Equity Incentive Plan (“2023 Plan”), under which the equity portion of
the annual Board service retainer is divided by the closing price of the Company’s common stock
at the close of business on the last business day preceding June 1, to arrive at the specified
number of DSUs. Each DSU is a book-entry award expressed in common stock equivalent units
and ultimately settled at the end of the deferral period in a like number of shares of the
Company’s common stock.

Equity Ownership Policy for Directors

We maintain an equity ownership policy for the non-employee members of the Board. Under this
policy, each non-employee member of the Board is required to own and hold shares of the
Company’s common stock equal to at least five times his or her annual cash retainer, currently
$135,000, for an aggregate of $675,000. We review compliance with this policy annually and
require each non-employee member of the Board to meet his or her respective equity ownership
requirement within five years of joining the Board. We believe that each of the non-employee
members of the Board either has satisfied, or will satisfy, this requirement on a timely basis. Our
Board members own 5.6% of our outstanding common stock.
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Security Ownership of Directors and Executive Officers

The following table shows how much of the Company’s common stock the directors and the
Named Executive Officers, and all directors and executive officers, as a group, beneficially owned
as of March 6, 2025. For purposes of the following table, beneficial ownership is determined in

accordance with Exchange Act Rule 13d-3.

Amount and

Nature of Percent

Beneficial Ownership of Class’
Name of Beneficial Owner
Mark D. Millett 2,981,374 2.0 %
Theresa E. Wagler 462,261 0.3 %
Barry T. Schneider 213,049 0.1 %
Christopher A. Graham 63,190 0.0 %
Glenn A. Pushis 124,711 0.1 %
Directors
Sheree L. Bargabos 23,625 0.0 %
Kenneth W. Cornew 34,767 0.0 %
Traci M. Dolan 57,910 0.0 %
Jennifer L. Hamann 2,420 0.0 %
Bradley S. Seaman 48,500 0.0 %
Gabriel L. Shaheen 81,330 0.1 %
Luis M. Sierra 8,955 0.0 %
Richard P. Teets, Jr.2 5,143,895 34 %

Directors and Executive Officers as a Group (17

9,499,196

persons)

1 Assumes exercise of all stock options currently exercisable or exercisable within 60 days (of which there are

none).

2 Mr. Teets’ ownership includes 93,119 shares of the Company’s common stock owned by Mr. Teets’ spouse.
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Security Ownership of Certain Beneficial Owners

At December 31, 2024, based upon filings with the SEC, and based upon a total of 151,117,153
shares issued and outstanding at that time, the following persons owned more than 5% of the
Company’s common stock.

Amount and Nature
Name and Address of Beneficial Owner of Beneficial Ownership Percent of Class
The Vanguard Group'
100 Vanguard Blvd. 18,282,121 121 %
Malvern, PA 19355
BlackRock Inc.2
50 Hudson Yards 11,907,020 7.9 %
New York, NY 10001

1 Share amounts are based on a Form 13F filed with the SEC on February 11, 2025, reporting beneficial ownership
as of December 31, 2024, which indicates that The Vanguard Group has shared voting power of 186,512 of the
shares shown, sole dispositive power of 17,623,251 of the shares shown and shared dispositive power of 658,870
of the shares shown.

2 Share amounts are based on a Schedule 13G/A filed with the SEC on February 5, 2025, reporting beneficial
ownership as of December 31, 2024, which indicates that BlackRock, Inc. has sole voting power of 10,603,569 of
the shares shown and sole dispositive power of 11,907,020 of the shares shown.

Policy Regarding Insider Trading and Certain Prohibited Transactions

We have adopted a Policy Regarding Insider Trading and Certain Prohibited Transactions
governing the purchase, sale, and other dispositions of our securities by our directors, officers,
and employees, and by the Company, which we believe are reasonably designed to promote
compliance with insider trading laws, rules, and regulations and listing standards applicable to the
Company. Our Policy Regarding Insider Trading and Certain Prohibited Transactions has been
filed as Exhibit 19.1 to our Annual Report on Form 10-K.
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Ratification of the
Appointment of
Independent Registered

Public Accounting Firm
Proposal #2 as Auditors

In accordance with the provisions of the Sarbanes Oxley Act of 2002, the Audit Committee has
appointed Ernst & Young LLP (Ernst & Young) as our independent registered public accounting
firm, to conduct our annual audit for the year 2025. Although not legally required, but in
accordance with established policy, we are submitting this appointment to shareholders for
ratification. In the event the appointment is not ratified, we anticipate that no change in auditors
would be made for the current year because of the difficulty and expense of making any change
mid-year. However, any such vote would be considered in connection with our deliberation of the
appointment of an independent registered public accounting firm for 2026.

Ernst & Young conducted our annual audit for 2024, and representatives of Ernst & Young will be
present and will be available at the Annual Meeting to respond to questions from shareholders,
and, if the representatives desire, will have an opportunity to make a statement.

The Board of Directors recommends a vote “FOR” the approval of the appointment of
Ernst & Young LLP as our independent registered public accounting firm for 2025.

Audit and Non-Audit Fees

The following table presents fees for services rendered by Ernst & Young, as the Company’s
independent registered public accounting firm, for the years ended December 31, 2023 and 2024.

2023 2024
PR ~ees $3,494,000 $4.464,000
Audit Related Fees — —
Tax Fees 54,000 153,000
All Other Fees — —

%3548.000 4,617,000

Policy on Audit Committee Pre-Approval of Audit and Permissible Non-Audit
Services of Independent Registered Public Accounting Firm

Consistent with SEC policies regarding auditor independence, the Audit Committee must pre-
approve all audit and permissible non-audit services provided by our independent registered
public accounting firm. Our Non-Audit Services Pre-Approval Policy covers all services to be
performed by our independent registered public accounting firm. The policy contemplates a
general pre-approval for all audit, audit related, tax, and all other services that are permissible,
with a general pre-approval period of twelve months from the date of each pre-approval. Any
other proposed services that are to be performed by our independent registered public accounting
firm, not covered by or exceeding the pre-approved levels or amounts, must be specifically
approved in advance of service.
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Prior to engagement, the Audit Committee will pre-approve the following categories of services:

« Audit fees include fees for (1) services rendered in connection with the audit of the Company’s
consolidated financial statements included in its annual Form 10-K and reviews of financial
statements included in the quarterly Forms 10-Q; and (2) the review of internal control over
financial reporting with the objective of obtaining reasonable assurance about whether
effective internal control over financial reporting was maintained in all material respects. Such
work also includes, but is not limited to, fees for the review of the Company’s valuation of
business combinations, accounting consultations on matters addressed during the audit
including implementation of new accounting standards, services rendered in connection with
comfort letters, statutory audits or other audits of subsidiaries, and services associated with
statutory or regulatory filings or engagements, including SEC registration statements, periodic
reports, and other documents filed with the SEC or other documents issued in connection with
securities offerings.

« Tax fees include fees related to services performed by the independent registered public
accounting firm tax personnel, except those services specifically related to the financial
statements which are included in audit fees, and included tax advisory and compliance fees
(including assistance with tax audits and appeals, tax compliance related to tax returns, tax
advice relating to mergers and acquisitions, indirect tax matters, due diligence assistance
regarding tax matters, and transfer pricing studies.)

Applicable SEC rules and the Audit Committee’s pre-approval policy permits the delegation of
pre-approval authority for services not covered by the Audit Committee’s general pre-approval to
the Chair of the Audit Committee.

Report of the Audit Committee

The Audit Committee operates under a written charter adopted by the Committee and approved
by the Board and is posted on the Company’s website at www.steeldynamics.com under
“Investors — Governance —Governance Documents.” The charter is reviewed at least annually
and updated as necessary. The Audit Committee is comprised of seven non-employee
independent directors, each of whom met the definition of “audit committee financial expert.”

Among its other responsibilities, summarized in this Proxy Statement under “Governance of the
Company —The Audit Committee,” the Audit Committee oversees:

« The quality and integrity of our audited financial statements, accounting and financial reporting
processes, and our systems of internal control over financial reporting, as well as for
safeguarding of our assets;

= The appointment and oversight of our external independent registered public accounting firm,
including review of their qualifications, independence and performance;

« Together with the Board, reviews the Company’s risk management process, system and
controls, including risks related to the financial reporting process, credit risk, liquidity risk and
other market risks. Additionally, the Audit Committee is responsible for monitoring the
cybersecurity risks facing the Company including the mitigation plans which the senior
leadership team has put in place to limit potential exposures;

= Our compliance with legal and regulatory requirements;
= The performance of our internal audit staff and internal audit function; and

= Our guidelines and policies with respect to risk assessment and risk management.
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Roles and Responsibilities

Management, our independent registered public accounting firm, and the Audit Committee each
have different roles and responsibilities with respect to our financial statements and internal
control over financial reporting.

Management is responsible for the preparation, presentation, and integrity of our consolidated
financial statements, accounting and financial reporting principles, internal control over financial
reporting, and disclosure controls and procedures designed to ensure compliance with accounting
standards, applicable laws and regulations. Management is also responsible for objectively
reviewing and evaluating the adequacy, effectiveness, and quality of our system of internal
control, and has delivered its opinion on the effectiveness of its controls.

Our independent registered public accounting firm, Ernst & Young, is responsible for performing
an independent audit of our consolidated financial statements and for expressing an opinion,
based on the results of their audit, whether the consolidated financial statements are fairly
presented in all material respects, in conformity with generally accepted accounting principles in
the United States. In addition, Ernst & Young is also responsible for expressing an opinion on the
effectiveness of our internal control over financial reporting. The Audit Committee reviewed and
discussed with the independent registered public accounting firm the assessment of the critical
audit matter.

Oversight and Assessment of the Independent Registered Public Accounting Firm

The Audit Committee selects and appoints our independent registered public accounting firm,
reviews the performance of the independent registered public accounting firm in the annual audit
and in assignments unrelated to the audit, and reviews and approves the fees. Ernst & Young has
been Steel Dynamics’ independent registered public accounting firm since 1999 with the Lead
Audit Partner since 2022. In addition to its ongoing annual performance evaluation, the Audit
Committee also considers the impact, if any, of auditor tenure when assessing whether to retain
Ernst & Young. The Audit Committee approved the selection and engaged the services of Ernst &
Young as our independent registered public accounting firm for the Company’s fiscal year ended
December 31, 2024, after employing its annual quality and review process described below.

In 2024, the Audit Committee, with assistance from management, conducted a formal
performance appraisal of Ernst & Young, soliciting the opinions of the Audit Committee, internal
audit, senior leadership and other relevant Company employees. In determining whether to
appoint Ernst & Young as Steel Dynamics’ independent registered public accounting firm for
2025, the Audit Committee took into consideration a number of factors, including the frankness
and quality of the Audit Committee’s ongoing discussions with our auditor, the auditor’s
independence, appropriateness of fees, and the assessment of the professional qualifications and
past performance of both Ernst & Young as a whole and the Lead Audit Partner. The results
assessed Ernst & Young’s performance to have met all expectations. In that regard, the Audit
Committee recommends engaging Ernst & Young as our independent registered public
accounting firm for the Company’s fiscal year ending December 31, 2025. The Audit Committee
believes the choice of Ernst & Young is in best interest of Steel Dynamics and its shareholders.
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Required Disclosures and Discussions

In connection with the December 31, 2024 audited consolidated financial statements, the Audit
Committee:

= Met with Ernst & Young eight times with management present and four times without
management present.

« Discussed with Ernst & Young the matters required to be discussed in Auditing Standard
No. 16 (Communication with Audit Committees), issued by the Public Company Accounting
Oversight Board (United States) (“PCAOB”), now codified as AS No. 1301, as well as Auditing
Standard No. 18 (Related Parties).

« Received and reviewed the written disclosures and the letter from Ernst & Young required by
PCAOB Rule 3526 (Communications with Audit Committees Concerning Independence) and
has discussed with the auditors their independence.

« Reviewed and discussed with management and with Ernst & Young management’s report on
Steel Dynamics’ internal control over financial reporting and Ernst & Young’s report on the
effectiveness of Steel Dynamics’ internal control over financial reporting and the assessment
of the critical audit matter identified by Ernst & Young.

« Discussed whether the provision of services by Ernst & Young and the fees paid to them for
services not related to the audit of the financial statements referred to above, is compatible
with maintaining Ernst & Young’s independence.

Recommendation to Include the Financial Statements in the Annual Report

Based upon the Audit Committee’s discussions with senior leadership and our independent
registered public accounting firm, and the Audit Committee’s review of the audited financial
statements, the representations of management and the report of our independent registered
public accounting firm to the Audit Committee, the Audit Committee recommended to the Board of
Directors, and the Board of Directors approved, the inclusion of the audited consolidated financial
statements in the Company’s Annual Report on Form 10-K for the fiscal year ended

December 31, 2024.

The Audit Committee

Traci M. Dolan, Chair

Sheree L. Bargabos, Member
Jennifer L. Hamann, Member
Gabriel L. Shaheen, Member
Luis M. Sierra, Member

March 13, 2025
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Executive Compensation and
Related Information

This Compensation Discussion and Analysis (“CD&A”) provides a detailed description of our
compensation program for our Named Executive Officers (our “NEOs”). It also provides an
overview of our executive compensation philosophy, policies and practices, which are designed to
achieve our financial, operational and strategic business objectives. For 2024, our NEO’s were:

Name Position
Mr. Mark Millett Co-founder, Chairman and Chief Executive Officer
Executive Vice President, Chief Financial Officer and Corporate
Ms. Theresa Wagler
Secretary
Mr. Barry Schneider President and Chief Operating Officer

Mr. Christopher Graham  Senior Vice President, Flat Roll Steel Group

Mr. Glenn Pushis Senior Vice President, Special Projects

Executive Summary
2024 Business Overview

Our commitment is to the health, safety and well-being of our teams, families, and communities
while meeting the current and future needs of our customers. Our culture and our business model
positively differentiate our company and performance. We are in a place of strength. Some of our
more notable performance highlights for 2024 include:

= Second highest annual steel shipments of 12.7 million tons
= Net sales of $17.5 billion, operating income of $1.9 billion, and net income of $1.5 billion
= Strong liquidity of $2.2 billion as of December 31, 2024

= Share repurchases of $1.2 billion of the company’s common stock, representing six percent of
its outstanding shares

« Strong after-tax return-on-invested capital of 23 percent for the three-year period ended
December 31, 2024

We believe that our business model and unique operating culture generate strong cash flow
through all market cycles — based on the low, highly-variable cost structure of our operations,
our highly diversified, value-added product offerings, and customer supply-chain solutions. The
strength of our through-cycle cash generation coupled with a strong capital structure foundation
provides the opportunity for continued organic and transactional growth while also providing
strong shareholder distributions. We are squarely focused on the continuation of long-term value
creation.

2024 Shareholder Engagement and Say-on-Pay

At our 2024 Annual Meeting, we conducted a non-binding advisory vote on the compensation of
our NEOs, commonly referred to as a “say-on-pay” vote. Our shareholders approved our NEOs’
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Based on strong say-on-pay support and in combination with feedback from our shareholder
engagement efforts, the Compensation Committee has retained the program’s emphasis on both
short-term annual performance-based incentives that reward our NEOs when we meet certain
profitability hurdles and long-term performance-based incentive compensation opportunities that
promote the creation of sustainable long-term value for our shareholders.

Strong Compensation Best Practices

We are committed to sound compensation practices that encourage a long-term focus on value
creation and sustainable use of our resources. Our executive compensation structure is strongly
supported by our shareholders with 92% voting in favor during our say-on-pay vote in 2024. The
following items highlight our program:

Highly levered companywide performance-based compensation

Annual say-on-pay vote

Robust stock ownership requirements for all executive officers

Clawback policy regarding executive compensation

“Double-trigger” change-in-control payments and benefits

Prohibit hedging and a severe limitation of pledging of Company stock

Independent compensation consultant retained by the Compensation Committee

Annual compensation risk assessment by the Compensation Committee

Caps on individual payouts for each performance award

No repricing or backdating of stock options

v
v
v
v
v
v No excise tax gross ups
v
v
v
v
v
v

No guaranteed incentive bonus payments

2024 Executive Compensation Decisions

As in prior years, the Compensation Committee made no adjustments to the pre-established
metrics or performance measures of any award for 2024.

The following highlights the key compensation decisions made by the Compensation Committee
in 2024:

= Did not increase Mr. Millett's annual base salary, per his request, but increased the annual
base salaries of our other NEOs by an average of 5%;

= Approved the Annual Incentive Compensation Plan’s (“Annual Plan”) formula-based
compensation award for Mr. Millett equal to the maximum award of 350% of his annual base
salary, and likewise approved annual incentive compensation awards for our other NEOs
ranging from 250% to 350% of their annual base salaries, based on strong 2024 results for the
company as a whole and at our operating platforms;

= Approved three-year performance share awards (for the period from 2024 to 2026) under our
Long-Term Incentive Plan (“LTIP”) for Mr. Millett, having a target grant date fair value of
$2,598,750, and for our other NEOs, having target grant date fair values ranging from
$1,005,000 to $1,548,750; and
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= Approved restricted stock unit (‘“RSU”) awards for Mr. Millett with grant date fair values of
$2,405,745, and RSU awards for our other NEOs with grant date fair values ranging from
$818,292 to $1,154,462.
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What Drives our Program
Compensation Philosophy and Objectives

Our executive compensation program reflects a continuation of the team-oriented entrepreneurial
culture upon which the Company was founded and that has contributed to our success. While the
type of executive we seek to attract and retain might have the opportunity to work elsewhere at a
higher base salary, we believe that he or she will want to work for us because of the opportunity to
earn a higher multiple of that base salary in years in which his or her efforts have contributed to a
substantially more profitable year for the Company, our team members and our shareholders.
Fundamental to this philosophy is the recognition of the central role that teamwork, collaboration,
and transparency play in the achievement of superior financial and operational performance,
under all market conditions, both at the executive and operating levels. This philosophy is
reflected at every level of the Company, from our colleagues on the plant floor to corporate and
operational senior leaders.

Both our annual and long-term incentive compensation award opportunities have a common
objective and intentional “pay-for-performance” design. Each program rewards one or more
elements important to the interests of the Company, our teams, and our shareholders. Our
executive compensation program contains a significant majority of compensation “at risk” and
aligns with shareholder interests with clear, objective return metrics that over the long-term drive
value creation.

Compensation Design Principles and Elements of Pay
Our philosophy drives the following compensation design principles:

= base salary is fixed, payable in cash, and generally set at or below the competitive market, yet,
when combined with the potential from our highly-levered annual incentive compensation plan,
aspires to be sufficiently competitive to attract and retain the type of entrepreneurial executives
we seek;

= annual incentive compensation should be awarded only after earnings first exceed certain
threshold levels established by the Compensation Committee and designed to initially provide
a minimum return to shareholders, with annual incentive compensation awards dependent
upon additional earnings beyond such threshold levels, capped, however, at pre-established
multiples of base salary;

« long-term incentive compensation should be predominantly performance-based, including
awards linked to shareholder returns and with awards measured by how our executives have
performed relative to our steel sector competitors over a multi-year period, based on pre-
established key financial and operational measures;

= our executive compensation program should appropriately balance the use of both absolute
and relative performance measures for incentive compensation;

= rewards for exemplary individual effort and performance over time should generally be
expressed through annual increases in the level of base salary; and

« total direct compensation across all market conditions should be market competitive when
Company performance so merits, but below market norms when that performance lags.

When compared to our steel competitors (as we do in our LTIP), we continue to achieve best-in-
class operating and financial performance. Our CEQ’s total target compensation remains below
the 25! percentile of the chief executive officers of the companies included in our compensation
peer group.
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Pay Mix

The following charts illustrate the 2024 target total direct compensation mix of our Chief Executive
Officer and the average for our other NEOs as approved by the Compensation Committee:

16%
Base Salary

18%
Base Salary

Average Other
NEQOs Target
Compensation
Mix

29% CEO Target

Annual Compensation
Incentive Plan Mix

29%
Annual
Incentive Plan

55% 53%

Long-Term Long-Term

Equity Incentives Equity Incentives
84% 82%

“At-Risk” Compensation “At-Risk” Compensation

The Decision-Making Process

Role of the Compensation Committee

The Compensation Committee has responsibility for the development, implementation,
monitoring, and oversight of our executive compensation program, as well as responsibility for
ensuring that our compensation plans and programs remain consistent with our compensation
philosophy. The Committee is comprised of independent, non-employee members of the Board.
The Committee works closely with its independent compensation consultant and leadership to
examine the effectiveness of the Company’s executive compensation program throughout

the year. The Compensation Committee annually evaluates and establishes the compensation of
our Chief Executive Officer and, with the input of our Chief Executive Officer, the compensation of
our other executive officers, including our other NEOs; evaluates and establishes the
compensation for the non-employee members of the Board; and reviews and approves all cash
and equity-based incentive plans and awards under such plans. Further details of the
Compensation Committee’s authority and responsibilities are specified in its charter available on
our website at www.steeldynamics.com under “Investors — Governance — Governance
Documents.”

The Compensation Committee meets throughout the year to perform its duties and
responsibilities. During 2024, the Compensation Committee held five meetings. From time to time,
the Compensation Committee may invite our Chief Executive Officer and Board Chair or other
executive officers to attend and participate in portions of its meetings, but only Compensation
Committee members are present during compensation-related decision-making.

Role of Our Chief Executive Officer

Our Chief Executive Officer supports the work of the Compensation Committee by providing
necessary background information and updates on the operations of the Company and the
performance of each of our executive officers. Our Chief Executive Officer recommends
adjustments to the base salaries, target annual incentive compensation award opportunities, and
long-term incentive awards of our executive officers, including our NEOs. He also provides the
Compensation Committee with an annual performance evaluation of each executive officer.
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The Compensation Committee receives a recommendation from our Chief Executive Officer as to
any proposed adjustment to his own compensation, as well as a self-assessment of his
performance for the year under review. However, the Compensation Committee evaluates the
performance of our Chief Executive Officer based on the full Board assessment and input, and
exercises its judgment as to whether, and to what extent, to adjust his compensation levels and
whether to adjust the compensation levels of any of our executive officers.
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Role of Compensation Consultant

The Compensation Committee has authority to engage the services of compensation consultants
or other advisors, at the Company’s expense, as it deems necessary or appropriate in the
discharge of its duties and responsibilities. For 2024, the Compensation Committee retained Pearl
Meyer & Partners, LLC (“Pearl Meyer”), as its independent compensation consultant. Pearl Meyer
was engaged to support the Compensation Committee’s efforts to provide expertise on
competitive pay practices, regulatory trends, program design, and an objective assessment of any
inherent risks of any programs.

Pearl Meyer reports directly to the Compensation Committee. The Compensation Committee may
replace its compensation consultant or hire additional advisors at any time. Representatives of
Pearl Meyer attend meetings of the Committee and communicate with the Committee Chair and
with management as circumstances warrant. However, all decisions regarding the compensation
of our executive officers were made by the Compensation Committee. The Compensation
Committee assessed the independence of Pearl Meyer considering, among other things, the
enhanced independence standards and factors set forth in Exchange Act Rule 10C-1 and the
applicable Nasdaq Listing Rules and concluded that Pearl Meyer meets all applicable
independence criteria, and that there were no conflicts of interest with respect to the work that
Pearl Meyer performed for the Compensation Committee.

Use of Competitive Data

To monitor the competitiveness of our executive officers’ compensation, the Compensation
Committee uses a compensation peer group which reflects the pay of executives in comparable
positions at similarly sized companies. This compensation peer group is composed of a cross-
section of direct steel competitors as well as companies in related industrial or materials sectors.
The Compensation Committee reviews the appropriateness of the compensation peer group
annually.

For the purposes of setting 2024 compensation, the Compensation Committee conducted an in-
depth assessment of potential comparators to evaluate the degree to which the current peer
companies have kept pace with the Company’s size, scope, and market focus. The
Compensation Committee also took into consideration the broader marketplace to consider
whether appropriate and relevant additions and removals from the current peer companies were
needed. For our 2024 compensation decisions, the Compensation Committee made no changes
to the compensation peer group.

The Compensation Committee used the following compensation peer group as a reference during
its compensation deliberations in 2024

=  AGCO Corporation = Newmont Corporation

= Alcoa Corporation = Nucor Corporation

= Cleveland-Cliffs Inc. = PACCAR INnc

= Commercial Metals Company = Parker-Hannifan Corporation

= Cummins, Inc. = Reliance, Inc.

= Freeport-McMoRan Inc. = United States Steel Corporation
= lllinois Tool Works Inc.

We do not believe that it is appropriate to make compensation decisions based strictly upon any
type of benchmarking to a peer or other representative group of companies. However, the
Compensation Committee does believe that information regarding the compensation practices at
other companies is useful in at least two respects. First, the Compensation Committee recognizes
that our compensation policies and practices must be competitive in the marketplace to attract
and retain executive talent. Second, this information is useful in assessing the reasonableness
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and appropriateness of individual executive compensation components and of our overall
executive compensation program. Peer group information is only one of a number of factors that
the Compensation Committee considers in making its decisions with respect to the compensation
of our executive officers.
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2024 Executive Compensation Program in Detail

The following describes each component of our executive compensation program and how
compensation amounts were determined for our NEOs for 2024.

Base Salary

We use base salaries to provide an essential level of compensation we believe is necessary to
recruit and retain the type of entrepreneurial executives we seek to attract, and who are willing to
accept such base-level compensation in challenging market conditions, even in situations in which
their individual and collective efforts and performance has been outstanding.

The Compensation Committee, in the course of its annual performance review process, considers
each executive officer’s position, responsibilities and duties, as well as his or her experience,
qualifications, and performance, for purposes of determining whether to adjust his or her base
salary. Base salary adjustments are also influenced by the Compensation Committee’s analyses
of the base salary levels for executives in comparable positions in the competitive marketplace.

In February 2024, the Compensation Committee reviewed the base salaries of our NEOs, taking
into consideration the factors described above in addition to the recommendation of our Chief
Executive Officer. The Compensation Committee made the following changes to our NEQ’s base
salaries:

2023 2024 Change
H 0,
Mr. Millett $1485000 %1.485.000 —%
Ms. Wagler 775,000 805,000 4%
Mr. Schneider 850,000 885,000 4%
Mr. Graham 615,000 670,000 9%
Mr. Pushis 640,000 670,000 5%

Annual Incentive Compensation Plan (AIP)

Consistent with our compensation philosophy, the majority of the annual compensation
opportunity for our NEOs is provided through objectively-determined Company and divisional
performance-based incentive compensation awards under the Annual Plan. The Annual Plan has
a short-term focus, consistent with our objective of providing annualized incentive compensation
linked to Company and/or business unit profits above a pre-established minimum threshold.

In 2024, a broad group of individuals, including but not limited to our NEOs, were eligible to
participate in the Annual Plan. Each NEO, based on his or her role and responsibilities, was
eligible to participate as one of the two broad categories of officers identified in the Annual

Plan — “Corporate Executive Officer” or “Divisional Executive Officer.” This determines the
amount of the maximum award that he or she is eligible to receive, and the determining factors
used to calculate that award. Annual incentive compensation awards are determined on
February 1 of the year following the year for which the incentive compensation is earned, based
upon the Company’s audited results of operations.

The award is first paid in cash with the remainder (up to 100% of base salary for each NEO)
awarded potentially in restricted stock. The number of shares of restricted stock issuable to an
executive officer, if any is earned, is determined by dividing the dollar amount of the restricted
stock component of the award by the closing market price of the Company’s common stock on the
last business day prior to February 1. These restricted stock awards vest as to one-third of the
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shares of the Company’s common stock covered by the award at the time of issuance and as to
the remaining two-thirds of the shares covered by the award in equal installments on the first and
second anniversaries of the date of issuance.
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Once a NEO has reached a multiple in excess of his or her required equity hold threshold outlined
in the equity ownership policy (all NEOs currently exceed the multiple of this threshold), the NEO
can elect to receive the portion earned as restricted stock in cash. Elections to receive cash in lieu
of shares are required two months prior to February 1st and are irrevocable. If elected to be paid
in cash, distributions will be made in full on February 1st. As of December 31, 2024, our CEO
holds 223 times his base salary in our common stock and our other NEOs hold, on average, 28
times his or her base salary in our common stock. See our Equity Ownership Policy for our
Executive Officers section below.

The following table shows the target opportunities expressed as a percentage of base salary as
well as the weights to the Corporate Bonus Pool and Divisional ROA Bonus Pool for each of the
NEOs. Each NEO can achieve actual results that vary between 0% and 200% of target.

AIP Weight of Weight of

Target Opportunity = Corporate Bonus Divisional ROA Bonus

Name as % of Base Salary Pool Component Pool Component
Mr. Millett 175 % 100 % 0%
Ms. Wagler 175 % 100 % 0 %
Mr. Schneider 175 % 100 % 0%
Mr. Graham 150 % 40 % 60 %
Mr. Pushis 150 % 100 % 0%

Award Measures and Calculations
Corporate Bonus Pool Component

In the case of the Corporate Executive Officers and other corporate level pool participants, their
annual incentive compensation award opportunities are based entirely on their participation in the
“Bonus Pool” component of the Annual Plan. The size of the Bonus Pool is determined based on
companywide “Adjusted Net Income”, in excess of a pre-determined threshold return on “Average
Stockholders Equity” multiplied by a fixed percentage. Both the threshold return and the

fixed percentage are set by the Compensation Committee. Adjusted Net Income is defined as
consolidated net income, before taxes and extraordinary items, including adjustments for
occasional start-up expenses associated with significant capital expenditures or businesses, non-
cash asset impairments, and charges associated with refinancing activities. Average Stockholders
Equity, which was derived by taking the sum of “Total Steel Dynamics, Inc. Equity,” as determined
by the Company’s balance sheet for the month ended December 31, 2023, and for each month
during 2024, and then dividing that amount by 13 was $9.1 billion.

For 2024, the applicable pre-determined threshold return for shareholders was maintained at
10%, as was the fixed percentage of Adjusted Net Income available to the Bonus Pool at 5.5%.
The Compensation Committee believes it is essential for the Company’s shareholders to benefit
from a minimum return-on-equity (currently set at 10%) before any performance-based
compensation begins to accrue through the Annual Plan.

The exclusion from the Bonus Pool of an amount of Average Stockholders Equity component is
intended to preserve within the Company a deemed return on equity before any incentive
compensation is paid, predicated on Company profits and, consequently, operates as a threshold
level of performance that must be exceeded before the Bonus Pool (if any) is determined.

Divisional ROA Bonus Component

In the case of the Divisional Executive Officers and other operational level pool participants, their
annual incentive compensation award opportunities are based both on a companywide
performance measure (as determined by the “Bonus Pool” component of the Annual Plan) and on
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a profitability-based performance measure based upon the profitability of the divisional or
business unit under their management, against a calculated return on assets percentage amount
referred to as the “Minimum ROA Target.”
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For 2024, the Compensation Committee retained the Minimum ROA Target, which varied by
business unit (between 0% and 6%), below which no divisional or business unit profitability-based
annual incentive compensation award will be paid. The Compensation Committee also retained a
“Maximum ROA Target,” which also varied by business unit (between 20% and 30%), at which
level a Divisional Executive Officer would be entitled to receive his or her maximum divisional or
business unit annual incentive compensation award. The primary considerations included in
determining the Minimum ROA Targets and Maximum ROA Targets were as follows: the amount
of capital assets required to operate and maintain the particular division or business unit; the
expected financial margin that a specific division or business unit has the opportunity to achieve
(in both moderate and exceptional market environments); and the materiality of the contribution
that a specific division or business unit may have on the consolidated financial results of the
Company.

For 2024, the division or business unit’s performance was measured by calculating that unit’s
“Divisional Return on Assets,” using the formula set forth in the Annual Plan, by dividing the sum
of (i) the appropriate division’s pre-tax income for the year, (ii) the amount of certain corporate
expenses allocated to that division, and (iii) the amount of incentive compensation award
compensation expenses associated with the Annual Plan, by the “Average Divisional ROA
Assets” or “Average Divisional Group ROA Assets.”

2024 Annual Incentive Award Earned

The company’s strong earnings resulted in each of the NEOs exceeding the Compensation
Committee’s pre-determined 2024 financial metrics for the Bonus Pool. With respect to the portion
of the incentive compensation award opportunities based on divisional results for Mr. Graham, the
payment was 72% of his maximum incentive compensation award. Consequently, Mr. Graham,
when included with the Bonus Pool amounts, earned 83% of his maximum annual incentive award
opportunity.

The following table summarizes the key components of the 2024 annual incentive awards earned
by our NEOs:

Corporate Bonus Pool Divisional Results

- Actual % of Base - Actual % of Base % of Base
Name Salary Salary  Salary Paid in Cash
Mr. Millett 350 % N/A 350 %
Ms. Wagler 350 % N/A 350 %
Mr. Schneider 350 % N/A 350 %
Mr. Graham 120 % 130 % 250 %
Mr. Pushis 300 % N/A 300 %

For the 2024 award period, each NEO elected to have his or her award portion eligible to be
distributed as restricted stock to be paid in cash on February 1, 2025. Further information about
the annual incentive compensation awards paid to our NEOs are set forth in the 2024 Summary
Compensation Table and the 2024 Grants of Plan-Based Awards Table following this CD&A.

Long-Term Equity Incentive Compensation

Our long-term incentive compensation is comprised of equity, which directly aligns the interests of
our NEOs with those of our shareholders. The Compensation Committee considers a mix of
equity types when granting long-term incentives with a majority on performance-based equity
awards through LTIP. The Compensation Committee considers the award opportunities for
executives in comparable positions in our compensation peer group when determining long-term
equity incentive compensation awards. The objective, unique performance criteria for each award
type are explained in further detail below. The grant date fair values of each award type are as
follows:
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Name LTIP RSUs Total

Mr. Millett $ $ $

2,598,750 2,405,745 5,004,495

bis BEgler 1,408,750 1,154,256 2,563,006

Mr. Schneider 1,548,750 1,154,462 2,703,212

Mr. Graham 818,946

1,005,000 1,823,946

Mr. Pushis 818,292

1,005,000 1,823,292
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Long-Term Incentive Plan

Consistent with our pay-for-performance compensation philosophy, the LTIP provides long-term
incentive compensation opportunities to our NEOs based on our relative financial performance
compared against our primary steel sector competitors. During 2024, each of our NEOs was
eligible to participate in the LTIP. The Compensation Committee considers the award opportunities
for executives in comparable positions in our compensation peer group when determining annual
LTIP awards to grant.

2024 Award Measures and Calculations

For purposes of the 2024 LTIP awards (the “2024 Awards”), the Compensation Committee
established four performance measures to be used throughout the three-year performance period.
The Compensation Committee has selected these performance measures for determining the
amount of the awards earned because they believe that they are objective indicators of our ability
to execute on our long-term strategic initiatives in a dynamic and volatile economy and industry.
Additionally, the Compensation Committee selected the steel sector competitors which consisted
of Cleveland-Cliffs Inc., Commercial Metals Company, Nucor Corporation, Metallus Inc., and
United States Steel Corporation. These companies were selected because the Compensation
Committee determined that they best represent the principal companies within our industry with
which we compete for business.

The performance measures selected for the 2024 Awards were as follows:

Performance Measures Weight Calculation

Total revenue in current performance period minus total
Revenue Growth 25% revenue in previous performance period divided by total
revenue in previous performance period
Total operating income for the performance period divided
by total revenue for the performance period

Operating Margin 25%

Cash Flow from
Operations as a 25%
Percentage of Revenue

Total cash flow from operations for the performance period
divided by total revenue for the performance period

Total net income for the performance period divided by
25%  total quarterly average equity and debt for the performance
period

After-Tax Return on
Invested Capital

The amount of a NEO’s target and maximum awards are determined by the Compensation
Committee based on a multiple of his or her annual base salary as of the first day of the
performance period (for example, January 1). This value is then converted into a target and
maximum number of shares of the Company’s common stock, using the closing market price at
the close of business on the first day of the performance period. Generally, awards will be granted
during February of each year.

In the case of the 2024 Awards, for each performance measure, the award payout with respect to
that measure has a range from zero to 100% of the maximum number of shares awarded, subject
to further review during the time allotted for determination for each subsequent award, based on
the Company’s ranking for that measure as compared to the steel sector comparator group:

If the ranking is Then the payout is
1st or 2nd 100%
3rd 60%
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4th 40%
5th or 6th 0%

The performance measures and comparator group were established by the Compensation
Committee within the first 90 days of the three-year performance period. Any shares of the
Company’s common stock earned pursuant to the 2024 Awards will vest at the time the amount of
the award payout is determined (approximately mid-March of 2027 which follows the completion
of the three-year performance period).
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2024 LTIP Awards Granted

The 2024 Awards were granted to the NEOs with a three-year performance period (2024 to 2026)
with targeted multiples of annual base salary, a targeted number of shares of the Company’s
common stock, targeted award values, a maximum number of shares of the Company’s common
stock that could be earned, and maximum award values that could be earned as summarized in
the following table:

Targeted Multiple Target Maximum

of Annual Base = Number of Target Number of Maximum
Name Salary Shares Award Value Shares Award Value
Mr. Millett 175 % 21,855 § 2,598,750 43,710 $ 5,197,500
Ms. Wagler 175 % 11,848 1,408,750 23,695 2,817,500
Mr. . 175 % 13,025 1,548,750 26,050 3,097,500
Schneider
Mr. Graham 150 % 8,452 1,005,000 16,904 2,010,000
Mr. Pushis 150 % 8,452 1,005,000 16,904 2,010,000

Further information about these awards is set forth in the 2024 Summary Compensation Table
and the 2024 Grants of Plan-Based Awards Table following this CD&A.

2022 LTIP Awards Earned

The following chart illustrates our performance with respect to each of the applicable performance
measures versus the steel sector competitors under the 2022 LTIP award earned for the three-
year performance period ended December 31, 2024:

Cash Flow from

Operations as % After-Tax Return
Revenue Growth Operating Margin of Revenue on Invested Capital
Second Second Second First
22%
17% 17%
12%
9%
T% 7%

3%) 39/-3

B Steel Dynamics B Peer Median Peer Low

The number of shares of the Company’s common stock earned with respect to the 2022 Awards
that were eligible to be earned for the three-year performance period from 2022 to 2024 was
determined in March 2025. As a result of the Company’s performance in each of the four areas of
performance measures (equally weighted) relative to the performance of the steel sector
competitors (Commercial Metals Company, Cleveland-Cliffs Inc., Nucor Corporation, Metallus
Inc., and United States Steel Corporation), the award payout was calculated to be 100% of the
maximum potential number of shares granted. This resulted in 81,171 shares of the Company’s
common stock being earned by Mr. Millett, 35,518 shares earned by Ms. Wagler, 29,679 shares
earned by Mr. Schneider, 27,733 shares earned by Mr. Graham, and 29,679 shares earned by
Mr. Pushis.
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RSUs

The Company, since its initial public offering in 1996, has granted regular equity-based awards,
currently in the form of an RSU award for shares of the Company’s common stock, at prescribed
award levels, to all full-time, non-union, U.S. colleagues, including our NEOs. These RSU awards
are granted on November 21st of each year, using the closing market price of the Company’s
common stock on the last business day prior to that date. Eligible colleagues are granted an
annual RSU award for shares of the Company’s common stock, which are subject to a two-year
time-based vesting requirement, which commences on the date of grant. In November 2024,
pursuant to this companywide program, the Compensation Committee granted RSUs to Mr. Millett
with a grant date fair value of $87,000 and to our other NEOs with grant date fair values ranging
from $51,633 to $84,868.

In February 2024, the Compensation Committee also granted RSUs to our NEOs with a longer
vesting schedule, vesting 1/3 after two years, 1/3 after three years and 1/3 after four years to
Mr. Millett with a grant date fair value of $2,318,744 and to our other NEOs with grant date fair
values ranging from $766,659 to $1,086,249. The Compensation Committee believes granting
awards to senior leadership with longer vesting schedules provides a more meaningful and
effective retention incentive, and further develops a competitive and balanced compensation
package.

Further information about these awards is set forth in the 2024 Summary Compensation Table
and the 2024 Grants of Plan-Based Awards Table following this CD&A.

Other Policies, Programs and Guidelines
Equity Ownership Policy for our Executive Officers

We maintain an equity ownership policy for our executive officers. Under this policy, they are
required to own and hold shares (unvested shares are not included in the calculation) of the
Company’s common stock with a fair market value as follows:

Executive Officer Requirement

Chief Executive Officer No less than five times base salary
President No less than four times base salary
Executive Vice President and Chief Financial No less than three times base salary
Officer

Senior Vice Presidents No less than three times base salary

The Compensation Committee reviews compliance with the policy annually and requires that the
specific ownership levels be met within five years of becoming an executive officer. As of
December 31, 2024, each of our NEOs had met his or her specific ownership level requirement
with an average hold of 67 times. Our Chief Executive Officer, Mr. Millett, is a top 10 shareholder
of the Company and owns 2.0% of our outstanding common stock.
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Compensation Recovery Policy

Consistent with the Wall Street Reform and Consumer Protection Act (the “Dodd-Frank Act”),we
have adopted a Compensation Recovery Policy that provides for the recoupment of executive
officer incentive-based compensation in the event of an accounting restatement resulting from
material noncompliance with financial reporting requirements under the securities laws, including
“Big R” restatements and “little r’ restatements. The Compensation Committee shall, unless it
determines it is impracticable to do so, take action to recoup and require reimbursement (or
forfeiture of future compensation) of the excess incentive-based compensation granted to, earned
by or vested in the executive officers during the three-year fiscal period completed immediately
preceding the date on which the Company is required to undertake the restatement.

This policy (a) applies to any executive officer, including any NEO, covered by and eligible to
receive bonus or incentive-based compensation under any Company plan or program that awards
such compensation based, in whole or in part, on companywide, divisional or plant-level earnings
results, and (b) will be deemed incorporated into and made a part of the terms and conditions of
employment applicable to each covered executive officer.

Hedging and Pledging of Company Securities

Directors and NEOs may neither engage in any short-term trading in or short-selling of shares of
the Company’s common stock, nor may they purchase, sell or otherwise trade in any publicly
traded or other options with respect to the Company’s common stock. In addition, they are
prohibited from engaging in any hedging transactions or similar monetizing activities involving
shares of the Company’s common stock. Our policy also prohibits the acquisition or maintenance
of the Company’s shares in a brokerage margin account. Subject to a limited exception set forth in
the Policy, including a requirement for pre-approval by the Audit Committee and subject to strict
guidelines discouraging any pledging, establishing a limit on the number of shares pledged,
requiring demonstration of the pledgor’s ability to retire the loan without the need to liquidate the
pledged shares, and, in any event, inhibiting any foreclosure sale during blackout periods, our
policy prohibits the use of shares of the Company’s common stock as collateral to secure a loan.
No directors or executive officers have any hedged or pledged shares of our Company’s common
stock.

Profit Sharing and Retirement Savings Plan

We have established a Profit Sharing and Retirement Savings Plan for eligible colleagues,
including our NEOs, which is a “qualified plan” for federal income tax purposes. For 2024, under
the plan, we allocated to eligible plan participants $165 million which was based on 8% of our
consolidated pre-tax income, excluding noncontrolling interests and other items (the “profit-
sharing pool”). The profit-sharing pool is used to fund the Company’s profit-sharing plan
contributions and is also used to fund a cash profit-sharing bonus to be paid in March of the
following year. For 2024, the amounts allocated to each of our NEOs, based on the plan and cash
portions of the profit sharing allocation was $52,802.

Additionally, we match 401(k) contributions with a minimum match of 10% and a maximum match
of 50% based on a companywide return on assets calculation. For 2024, the amounts for our
NEOs based upon the Company’s average matching percentage during the year of 44% of his or
her individual contributions which ranged from $14,573 to $15,002, including a matching
contribution of $15,002 to our CEO.

Welfare, Health and Other Benefits; Perquisites and Other Personal Benefits

The welfare and health benefits received by our NEOs are provided on the same terms as to all
our full-time colleagues. In 2024, the Company paid the premiums of $5,790 associated with term
life insurance for Mr. Millett with a benefit amount equal to $900,000 and costs related to personal
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plane usage of $19,436. In 2024, the Company paid the costs related to personal plane usage for
Mr. Schneider of $18,725. Perquisites or other personal benefits are not a significant component
of our executive compensation program.
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Grant Timing and Exercise Price

The Company’s practice has been to grant equity awards based on the closing stock price on the
trading day prior to the Compensation Committee approval of the award. This methodology is
common practice and offers no inherent pricing advantage to the executive or the Company. This
timing is designed to avoid the possibility that the Company could grant stock awards prior to the
release of material, non-public information that may result in a change in our stock price. Equity
awards may be granted throughout the year but not during trading blackout periods in Company
stock and not close in time prior to or after the release of material non-public information.

Post-Employment Compensation
Unrelated to Change in Control

Even though we do not have written employment agreements with our NEOs, we have operated
under an informal policy that presumes an initial two calendar year term of employment, at the
applicable base salary rate. Pursuant to this policy, absent an actual termination of employment or
the delivery of a notice of non-renewal by the Company on or before October 1 of a given year (at
which time he or she would still have 15 months remaining of his or her employment term), that
individual’'s employment term, at his or her then-current annual base salary, would be deemed to
have been extended for one additional calendar year.

Under this policy, employment is “at will” and we may terminate the employment of a NEO or give
notice of non-renewal without regard to cause. If termination of employment or a notice of non-
renewal occurs or is delivered prior to October 1, that individual's term of employment will extend
only to the end of the calendar year following the then current year. If neither termination of
employment occurs nor delivery of a notice of non-renewal occurs by October 1, that individual’s
term of employment will extend to the end of the second calendar year following that October 1.
Depending upon when, during the calendar year, a termination of employment or notice of non-
renewal occurs, if at all, our NEOs may have a guaranteed remaining employment term, at his or
her current annual base salary, of not less than 15 months nor more than 27 months.

Related to Change in Control

The Company has adopted a “double trigger” Change in Control Protection Plan (the “CIC Plan”),
applicable only to our designated NEOs, which provides for specified payments and benefits to
our NEOs in the event of a change in control of the Company, accompanied by an involuntary
termination of employment, without “cause” by the Company, or for “good reason” by the
executive officer, within the period of six months prior to or 24 months following the change in
control of the Company. For purposes of the CIC Plan, the terms “change in control,” “cause,” and
“good reason” are defined in the plan.

The payments and benefits provided under the CIC Plan are intended to ensure that in the event
of a proposed change in control of the Company, our senior executive officers remain focused
upon the pending transaction. The Board believes that providing our senior executive officers with
transitional compensation protection if their employment ends as a result of a change in control
encourages them to act in the best interests of the Company and our shareholders by eliminating
personal concerns and uncertainties he or she might otherwise have concerning his or her future
employment. The Board further believes that these payments and benefits offer a fair reward for
hard work and value creation, assist in retaining our senior executive officers during a time of
transition, and provide incentives for them to remain with the Company during periods of
uncertainty.

For a summary of the material terms and conditions of the CIC Plan, as well as an estimate of the
potential payments and benefits payable to our NEOs under the CIC Plan, see “Potential
Payments Upon Termination or Change in Control” below.
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Deductibility of Executive Compensation

The Company’s federal income tax deduction for compensation paid to our chief executive officer,
chief financial officer and any other executive officer whose total compensation is required to be
reported to shareholders under the Securities Exchange Act of 1934 by reason of such individual
being among the three highest compensated executive officers for the tax year, and any executive
officer who was subject to the deduction limit in any tax year beginning after December 31, 2016
(the “covered employees”) are limited to $1.0 million per taxable year for each such covered
employee, as a result of the Tax Cuts and Jobs Act of 2017 (the “Act”). Although loss of
deductibility for such excess compensation results in an increased cost to the Company, the
Compensation Committee believes, and believes that our shareholders support the philosophy,
that performance-based compensation best aligns our executive officers with long-term
shareholder interests, and that such performance-based compensation should be paid, even if
non-deductible. This has guided the Company’s compensation system from inception and is
predicated on the notion that individuals will deliver maximum effort and achieve exemplary
results when motivated by a compensation system that establishes goals and rewards
outstanding performance when such goals are achieved, as measured by objective criteria.

Accounting for Stock-Based Compensation

We follow the Financial Accounting Standards Board’s Accounting Standards Codification Topic
718 (“ASC 718”) for our stock-based compensation awards. ASC 718 requires companies to
calculate the grant date fair value of their stock-based awards using a variety of assumptions.
This calculation is performed for accounting purposes and reported in the compensation tables
below, even though recipients may never realize any value from their awards. ASC 718 also
requires companies to recognize the compensation cost of their stock-based awards in their
income statements over the period that an employee is required to render service in exchange for
his or her award.

Report of the Compensation Committee

The Compensation Committee has reviewed and discussed with management the foregoing
Compensation Discussion and Analysis required by Item 402(b) of Regulation S-K and, based on
such review and discussion, has recommended to the Board that the Compensation Discussion
and Analysis be included in this Proxy Statement and, as incorporated by reference, in our Annual
Report on Form 10-K.

The Compensation Committee
Kenneth W. Cornew, Chair
Sheree L. Bargabos, Member
Bradley S. Seaman, Member
Gabriel L. Shaheen, Member
Luis M. Sierra, Member

March 13, 2025

Steel Dynamics, Inc. | 2025 Proxy Statement 59

Copyright © 2025 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

Table of Contents

COMPENSATION
TABLES

Health and Safety | Entrepreneurial Culture | Customer Commitment | Strategic Sustainable Growth | Innovation | Financial
Strength

Copyright © 2025 www.secdatabase.com. All Rights Reserved.
Please Consider the Environment Before Printing This Document


https://www.secdatabase.com

Table of Contents

2024 Summary Compensation Table

The following table presents summary information regarding the total compensation awarded to,
earned by, or paid to each of our NEOs for the years ended December 31, 2024, 2023 and 2022.

Non-Equity
Stock Incentive Plan All Other

Na_me_ and Year Salary Awards! Compensation2 Compensation3 Totals*
Principal

Position (a) (b) (c) (e) (9) (i) ()
Mark D. Millett 2024 S 4oc000 Ss004405 S 5197500 96,891 $.1 705 gag
Chairman and 2023 1,485,000 5023287 5,197,500 117,875 11,823,662
8?f||(ceferE xecuve 2022 4 430,000 4,646,697 5,005,000 152,760 44 534 457
Theresa E. Wagler 2024 805000,z 0s 2,817,500 70,359 6,255,865
E’r‘;"l:m’ ML 2023 775000 540 e 2,712,500 99,381 5,912,131
82:‘2:!‘:;”5" 2022 730,000, 047 6os 2,555,000 148,900 5,481,596
Corporate Secretary

Barry T. Schneider 2024 885,000 0050 3,097,500 89,190 6,774,902
President and 2023 810,000, 1) o45 2,784,167 99,329 6,336,441
grf‘riiife?pera“”g 2022 610,000 4 600 g 1,830,000 148,800 4,218,322
g:‘;:f;:’npher & 2024 670000 oonone 1,672,320 70,243 4,236,509
ﬁf:;?;e\gfe 2023 615000 4 4 6o 1,845,000 99,329 4,306,985
gf‘;u'z"” Steel 2022 570,000 4 570 1g6 1,710,000 148,800 3,998,986
Glenn A. Pushis 2024 670,000 4 grs 5gp 2,010,000 70,083 4,573,375
ﬁfgsifge\gfe 2023 640,000 4 sa5cag 1,920,000 99,353 4,442,991
Special Projects 2022 610,000 4 oo 52n 1,830,000 148,800 4,218,322

1 The amounts reported in this column for 2024 include the grant date fair value of the performance share awards grant
pursuant to the LTIP and the grant date fair value of the RSU awards granted under the 2023 Plan, excluding the effect of
estimated forfeitures. The amounts reported for the 2024 performance share awards are based on the probable outcome
at the grant date, which we estimated to be 50% of the maximum award values, and which were $5,197,500 in the case of
Mr. Millett, $2,817,500 in the case of Ms. Wagler, $3,097,500 in the case of Mr. Schneider, $2,010,000 in the case of

Mr. Graham, and $2,010,000 in the case of Mr. Pushis. The amounts reported in this column for 2023 include the grant
date fair value of the performance share awards grant pursuant to the LTIP and the grant date fair value of the RSU
awards granted under the 2015 Plan and 2023 Plan, excluding the effect of estimated forfeitures. The amounts reported
for the 2023 performance share awards are based on the probable outcome at the grant date, which we estimated to be
50% of the maximum award values, and which were $5,197,500 in the case of Mr. Millett, $2,325,000 in the case of

Ms. Wagler, $2,975,000 in the case of Mr. Schneider, $1,845,000 in the case of Mr. Graham, and $1,920,000 in the case of
Mr. Pushis. The amounts reported in this column for 2022 include the grant date fair value of the performance share
awards grant pursuant to the LTIP, grant date fair value of the restricted stock awards earned under the Annual Plan and
the grant date fair value of the RSU awards granted under the 2015 Plan, excluding the effect of estimated forfeitures. The
amounts reported for the 2022 performance share awards are based on the probable outcome at the grant date, which we
estimated to be 50% of the maximum award values, and which were $5,005,000 in the case of Mr. Millett, $2,190,000 in
the case of Ms. Wagler, $1,830,000 in the case of Mr. Schneider, $1,710,000 in the case of Mr. Graham, and $1,830,000 in
the case of Mr. Pushis. Our methodology and rationale for the incentive compensation paid to our NEOs is described in
the Annual Incentive Compensation Plan, Long-Term Incentive Plan, and RSUs sections of the CD&A. For a discussion of
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the assumptions, if any, used in determining the grant date fair value of the stock awards reported in this column, see
Note 1 to our consolidated financial statements included in our Annual Report on Form 10-K filed with the SEC on
February 28, 2025.

2 The amounts reported in this column include the amounts paid to our NEOs under the Annual Plan. The amounts were
paid for services performed during the indicated fiscal year but paid in the subsequent fiscal year. Our methodology and
rationale for the annual incentive compensation paid to our NEOs is described in the Annual Incentive Compensation Plan
section of the CD&A.

3 The amounts reported in this column for 2024 include Mr. Millett’s term life insurance premiums of $5,790 and costs
related to personal plane usage of $19,436, Mr. Schneider’s costs related to personal plane usage of $18,725, and for all
NEOs the Company matching and profit-sharing contributions to the Company’s Profit Sharing and Retirement Savings
Plan. The amounts reported in this column for 2023 include term life insurance premiums of $3,960 and costs related to
personal plane usage of $14,432 for Mr. Millett and for all NEOs the Company matching and profit-sharing contributions to
the Company’s Profit Sharing and Retirement Savings Plan. The amounts reported in this column for 2022 include term
life insurance premiums of $3,960 for Mr. Millett and for all NEOs the Company matching and profit-sharing contributions
to the Company’s Profit Sharing and Retirement Savings Plan. The amounts reported in this column also include the cash
portion of the profit-sharing allocation made pursuant to the Company’s Profit Sharing and Retirement Savings Plan paid
in March for services performed during the previous fiscal year.

4 Column (d), Bonus, column (f), Option Awards, and column (h), Change in Pension Value and Nonqualified Deferred
Compensation Earnings, have been omitted, as none of our NEOs received any such compensation during any of the
covered fiscal years.
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2024 Grants of Plan-Based Awards Table

The following table presents, for each of our NEOs, information concerning each plan-based
award of cash or equity made during 2024. This information supplements the information about
these awards set forth in the 2024 Summary Compensation Table.

Estimated future payouts under Estimated future
non-equity incentive plan payouts under equity
awards incentive plan awards

Grant
Name (a) ~ Award Type Date (b)  tpreshold ($) (c) Target! ($) (d) Maximum ($) (¢) Threshold (#) () Target?(#) (g) Maxim

Annual Plan $ — $ 2,598,750 $ 5,197,500
Profit Sharing 25,027
Mark D. LTIP 02/22/2024 — 21,855
Millett RSU 02/22/2024
RSU 11/21/2024
Annual Plan — 1,408,750 2,817,500
Profit Sharing 24,874
Theresa E. LTIP 02/22/2024 — 11,848
Wagler RSU 02/22/2024
RSU 11/21/2024
Annual Plan — 1,548,750 3,097,500
Profit Sharing 24,847
Barry T. LTIP 02/22/2024 — 13,025
Schneider RSU 02/22/2024
RSU 11/21/2024
Annual Plan — 1,005,000 2,010,000
Profit Sharing 24,758
gh”smpher LTIP 02/22/2024 — 8,452
Graham RSU 02/22/2024
RSU 11/21/2024
Annual Plan — 1,005,000 2,010,000
Profit Sharing 24,598
Glenn A. LTIP 02/22/2024 — 8,452
Pushis RSU 02/22/2024
RSU 11/21/2024

1 The amounts reported in this column reflect the target annual incentive compensation for 2024 pursuant to the
Annual Plan which is not awarded or paid until February 2025, as well as the cash portion of the Company’s Profit
Sharing and Retirement Savings plan which is not awarded or paid until March 2025. For the Annual Plan, a portion
of the actual amount earned during 2024 was required to be paid in cash with the remainder eligible to be
distributed in shares of restricted stock. Each NEO met the required multiple of the equity hold threshold outlined in
our Equity Ownership Policy for our Executive Officers section in CD&A and has elected for his or her portion
earned as restricted stock to be paid in cash.
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2 The amounts reported in this column reflect the targeted LTIP granted in the form of performance share awards
for shares of the Company’s common stock. The 2024 Awards were granted to all NEOs with a performance period
of three years. These shares will vest at the time the award payout is determined in March 2027. The amounts
reported in the “Grant Date Fair Value of Stock Awards” column in the same row reflect the grant date fair value of
the performance share awards based on the target number of shares.

3 The amounts reported in this column represent the grant date fair value of the performance share awards grant
pursuant to the LTIP, and the grant date fair value of the RSU awards granted under the 2023 Plan, excluding the
effect of estimated forfeitures.
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2024 Outstanding Equity Awards at Fiscal Year-End Table

The following table presents, for each of our NEOs, information regarding stock appreciation
rights (SARs) and stock awards held as of December 31, 2024. The market value of the shares of
the Company’s common stock reflected in the table is based upon the market price per share on

the last trading day of 2024 (which was $114.07).

Option Awards

Stock Awards

Equity
incentive

plan awards:

Equity
incentive

plan awards:

Market or

Number of payout value
Market unearned of unearned
Number of Number of Number of value of shares, shares,
Securities Securities shares or shares or units or units or
Underlying Underlying units of units of other other
Unexercised Unexercised Option Option stock that stock that rights that rights that
Options (#) Options (#) Exercise Expiration have not have not have not have not
Grant Exercisable’ Unexercisable? Price Date Grant vested vested vested vested
Name (a) Date (b) (c) ($)(e) () Date (#)° (]} ($) (h) (#)* (i) ($)G),
— — — — — 02/25/21 8,839 % 1,008,265
02/24/22 23,198 2,646,196
Mark D. 02/22/23 27,307 $ 3,114,909
Millett 02/22/23 19,815 2,260,297
02/22/24 21,855 2,493,000
02/22/24 19,771 2,255,278
= = = = — 02/25/21 3,271 373,123
02/24/22 9,978 1,138,190
02/22/23 12,215 1,393,365
Theresa E. 02/22/23 9,283 1,058,912
Wagler 11/21/23 623 71,066
02/22/24 11,848 1,351,501
02/22/24 9,262 1,056,516
11/21/24 484 55,210
— — — — — 02/25/21 1,503 171,447
02/24/22 7,484 853,700
02/22/23 15,630 1,782,914
Barry T. 03/01/23 8,826 1,006,782
Schneider 11/21/23 778 88,746
02/22/24 13,025 1,485,762
02/22/24 9,120 1,040,318
11/21/24 604 68,898
— = — — — 02/25/21 1,503 171,447
02/24/22 7,484 853,700
gh”smpher 02/22/23 9694 1,105,795
Graham 02/22/23 6,552 747,387
02/22/24 8,452 964,120
02/22/24 6,537 745,676
02/24/21 1,284 —$ 4283 02/24/31 02/25/21 1,503 171,447
02/24/22 7,484 853,700
02/22/23 10,088 1,150,738
Glenn A. 02/22/23 6,552 747,387
Pushis 11/21/23 467 53,271
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02/22/24 8,452 964,120
02/22/24 6,537 745,676
11/21/24 363 41,407

1 The amounts reported in this column reflect the number of shares of the Company’s common stock exercisable
under the SARs program.

2 The amounts reported in this column reflect the number of shares of the Company’s common stock unexercisable
under the SARs program.

3 The amounts reported in this column reflect the number of shares or units under long-term equity incentive
compensation plans with the remaining vesting periods as outlined below:

Grant Date Award Type Remaining_j Vesting_j
02/25/21 RSUs 2 months
02/24/22 RSUs 12 for 2 months, 12 for 1 year
02/22/23 RSUs 13 for 2 months, 1/3 for 1 year, 1/3 for 2 years
11/21/23 RSUs 1 year
02/22/24 RSUs 1/3 for 1 year, 1/3 for 2 years, 1/3 for 3 years
11/21/24 RSUs 2 years

4 The amounts reported in this column reflect the target number of shares pursuant to the LTIP for the 2023 and
2024 Awards with performance periods of three years.
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2024 Option Exercises and Stock Vested Table

The following table presents, for each of our NEOs, the number of shares of the Company’s
common stock and the corresponding value realized during 2024 with respect to SARs that were
exercised and restricted stock units and restricted stock awards that vested, during the year.

Option Awards Stock Awards
Number of Shares Value Realized Number of Shares Value Realized

Acquired on Exercise on Exercise Acquired on Vesting on Vesting
Name (a) (#) (b) (c)! (#) (d)? (e)
Mark D. Millett 51,015 $ 5,320,925 110,559 $ 13,381,933
IMEREs ) 10,182 1,061,865 53,462 6,585,277
Wagler
Barry T. 1,284 128,259 41,349 5,052,591
Schneider
Slicloniegs 3,016 301,268 36,523 4,413,810
Graham
Glenn A. Pushis — — 41,349 5,052,591

1 The amounts reported in this column represent the number of shares of the Company’s common stock on
exercise of SARs during 2024, multiplied by the difference between the price of the Company’s common stock on
the exercise date at the time each individual executed and the exercise price for each SAR.

2 The amounts reported in this column represent the number of shares of the Company’s common stock subject to
restricted stock awards that vested during 2024.

3 The amounts reported in this column represent the number of shares of the Company’s common stock subject to
restricted stock units and restricted stock awards that vested on dates during 2024 multiplied by the closing market
price of the Company’s common stock on the date prior to each corresponding vesting date.

2024 Pension Benefits
We did not maintain any defined benefit pension or other actuarial plan for our NEOs during 2024.

2024 Nonqualified Deferred Compensation

We did not maintain any nonqualified defined contribution or other deferred compensation plans
or arrangements for our NEOs during 2024.

Potential Payments Upon Termination or Change in Control
Termination of Employment Unrelated to Change in Control

We operate under an informal policy that presumes an original two calendar year term of
employment for our NEOs, at each individual's annual base salary. Pursuant to this policy, absent
the delivery of a notice of non-renewal by October 1 of any subsequent year (at which time he or
she would still have 15 months remaining of his or her original two-year employment term), an
individual’s term of employment, at his or her then-current annual base salary, would be deemed
sequentially extended for an additional one calendar year term. A timely notice of non-renewal
may be delivered with or without cause.
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Termination of Employment Related to a Change in Control

The CIC Plan provides for specified payments and benefits to our NEOs in the event of a “Change
in Control Termination” by the Company, involving a Change in Control, accompanied by an
involuntary termination of employment, without “cause” by the Company, or for “good reason” by
our NEO, within the period of six months prior to or 24 months following the Change in Control.
For purposes of the CIC Plan, the key defined terms are as follows:

“Change in Control” means (a) the acquisition of stock ownership of more than 50% of the total
voting power, (b) a merger or consolidation in which the Company is not the surviving entity,
subject to certain limited conditions, (c) a reverse merger (where the Company is the surviving
entity, subject to certain limited conditions), or (d) the sale, transfer or disposition (other than to
one or more subsidiaries of the Company) of all or substantially all of the assets of the
Company.

“Cause” means (a) gross negligence or willful misconduct; (b) a willful and material violation of
a state or federal law, which, if publicly known, would injure the Company’s business or
reputation; (c) a refusal or willful failure to comply with any specific lawful direction, order,
policy, or procedure; (d) conviction (or the entry of a nolo contendere plea) of a felony, or of a
misdemeanor that would have a material adverse effect on the Company’s goodwill or
commercial relationships, or (e) the substantial and continuing willful refusal, post-transaction,
to perform duties ordinarily performed by an employee in the same position, pre-transaction.

“Good Reason” means a resignation, associated with a Change in Control, within 30 days
following any of the following events: a significant reduction, post-transaction, in the executive
officer’s pre-transaction duties, authority, responsibilities, or reporting relationships (other than
the mere occurrence, as such, of the Change in Control event itself), or the continued
assignment, after due notice of objection, to that executive officer of such reduced duties,
authority, responsibilities, or reporting relationships.

The payments and benefits that our NEOs would be eligible to receive are as follows:

Acceleration in full, so as to become immediately and completely vested, or acceleration of
any applicable deferred settlement dates (subject in all cases to applicable holding periods), of
any and all outstanding and unvested stock options, LTIPs, SARs, RSU awards or any other
equity-based securities or similar incentives.

In the case of our Chief Executive Officer, currently the only “Tier One” executive officer
designated by the Compensation Committee, a lump sum cash payment equal to two times his
highest base salary in effect as of the termination date, plus two times the greater of his target
annual bonus or average actual bonus for the prior two years under the Annual Plan. In the
case of our other NEOs, currently designated “Tier Two” executive officers, a lump sum cash
payment equal to one and one-half times his or her highest base salary in effect as of the
termination date, plus one and one-half times the greater of his or her target annual bonus or
average actual bonus for the prior two years under the Annual Plan.

In the case of both Tier One and Tier Two executive officers, the amount payable is less any
amounts to which that individual may otherwise be entitled under any statutory or Company
long-term or short-term disability plan, or by reason of any other plans, policies, or practices of
the Company that, if and to the extent triggered and implemented, would result in benefit
payments, on the occasion of a termination of employment without cause, unrelated to a
Change in Control event.

If our NEO elects benefits continuation under the Consolidated Omnibus Budget Reconciliation
Act of 1985 following termination of employment, payment of the full cost of such benefits
(either directly to the executive officer or to the appropriate carrier or administrator at the
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Company’s election) for the lesser of (a) 24 months or (b) until such time as he or she
becomes eligible for reasonably comparable health care benefits from a subsequent employer.
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Potential Payments Upon Termination or Change in Control Table

The following table sets forth the estimated payments and benefits that we would have been
required to make if the employment of any of our NEOs were to have been terminated on
December 31, 2024 under the various triggering events described above.

Termination
without Cause
or for Good
Reason in
Termination Connection
without Cause or with Change
Name Benefit for Good Reason’ Death? in Control
Lump sum cash payment $ 2,970,000 — $ 13,365,000
. Accelerated vesting of unvested
Mark D. Millett equity awards 13,777,945 13,777,945
Contlpuatlon of health care 31,831
benefits
Lump sum cash payment 1,610,000 — 5,355,000
ieess 2, Wegley  © CeAOELEE VORI @ U EsEe 6,497,883 6,497,883
equity awards
Contlr_wuatlon of health care 14,578
benefits
Lump sum cash payment 1,770,000 — 5,738,750
Barry T. Schneider /\ccelerated vesting of unvested 6,498,568 6,498,568
equity awards
Conthuatlon of health care 37.018
benefits
Lump sum cash payment 1,340,000 — 3,642,990
Christopher A. Accglerated vesting of unvested 4588124 4.588.124
Graham equity awards
Contlr_1uat|on of health care 37,018
benefits
Lump sum cash payment 1,340,000 — 3,952,500
Glenn A. Pushis  /ccelerated vesting of unvested 4,727,745 4727,745
equity awards
Continuation of health care 14,578

benefits

1 The amounts reported in this column assume a remaining employment term of 24 months, at our NEO'’s then-
current annual base salary. Depending upon the date of notice of non-renewal or termination, however, the actual
remaining employment term could be as short as 15 or as long as 27 months.
2 Our NEOs participate in the group term life insurance program with cash benefits expected to be equal to two
times his or her base salary in effect as of the termination date. A portion of the aggregate death benefits is
currently self-funded by the Company. Potential death payments assume the Compensation Committee approves
of acceleration of outstanding equity awards. Acceleration is not automatic.
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CEO Pay Ratio

As required by Item 402(u) of Regulation S-K, and in accordance with applicable SEC interpretive
guidance, we are providing the following information about the ratio of the annual total
compensation of our Chief Executive Officer to the annual total compensation of our median
employee, as of December 31, 2024. This ratio is a reasonable estimate, calculated in a manner
consistent with SEC rules.

Our principal executive officer is Mr. Mark Millett, Chairman and Chief Executive Officer. Mr. Millett
had annual total compensation of $11,782,886 in 2024, as reported in the 2024 Summary
Compensation Table. Our median employee’s annual total compensation in 2024 was $107,859.
Therefore, we estimate that Mr. Millett's annual total compensation for 2024 was 109 times that of
our median employee.

For purposes of calculating the pay ratio for 2024, we have identified a new median employee
compared to 2023 as generally required once every three years. To identify our median
compensated individual, we analyzed the compensation of all part time and full time employees of
the Company and its consolidated subsidiaries, which amounted to 12,924 individuals, as of
December 31, 2024. The compensation of permanent employees who did not work for the entire
year has been annualized. The Company’s consistently applied compensation measure was total
annual gross compensation paid to all employees for the Company’s last completed fiscal year
2024. We then utilized the same rules which we apply to the calculation of total compensation of
the Company’s NEOs, as reflected in the Summary Compensation Table to determine the annual
total compensation of our median employee.

Pay Versus Performance

As required by Item 402(v) of Regulation S-K, we are providing the following information about
pay versus performance. For a detailed explanation regarding Compensation Committee
decisions with respect to Named Executive Officer pay, please refer to our Compensation
Discussion & Analysis.

For purposes of this disclosure, compensation actually paid (“CAP”) represents an amount
calculated based on the formulas which determine values as of a certain date and may not be
reflective as of the respective grant date value, the current value or the future value, all of which
may be higher or lower. CAP is not compensation actually delivered to or received by our NEOs in
each respective year, nor is it a factor that drives executive pay decisions, including how the
Compensation Committee establishes target compensation levels or determines incentive award
opportunities and actual payouts.
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Pay Versus Performance Table

Value of Initial Fixed
$100 Investment

Based On:
Average
Summary Average
Summary Compensation Compensation Company Peer Group

Compensation Compensation Table Total for Actually Paid Total Total NetIncome Pre-Tax

Table Total for Actually Paid Non-PEO to Non-PEO  Shareholder Shareholder (in millions) Return on
Year PEO ($) (b)? to PEO ($)(c)? NEOs ($) (d)? NEOs ($)(e)2 Return ($) (f) Return ($) (9)* ($) (h)5 Equity (i)
(a)
2024 $ 11,782,886 $ 16,248,049 $ 5,460,163 $ 7,143,057 $ 371§ 249 § 1,537 22 %
2023 11,823,662 26,494,892 5,249,637 10,059,306 379 324 2,451 38 %
2022 11,234,457 34,801,768 5,046,515 10,577,592 308 249 3,863 68 %
2021 10,999,918 30,540,286 4,047,731 9,221,379 193 214 3,214 81 %
2020 10,976,625 14,341,620 3,603,810 4,586,970 112 98 551 17 %

1 The principal executive officer (“PEQ”) for each of the years represented was our Chief Executive Officer

Mr. Mark Millett

2 In calculating CAP, we have adjusted the totals of our PEO’s and Non-PEOs’ compensation as reported in the
Summary Compensation Table for each of the covered fiscal years to reflect CAP by the company as defined in
Item 402(v) for such fiscal years. First, we deducted the total amounts reported under the “Stock Awards” and
“Option Awards” columns from the Summary Compensation Table of $5,004,495, $5,023,287, $4,646,697,
$5,993,433, and $6,072,531 for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our
PEO, and average amounts of $2,228,364, $2,124,872, $2,450,124, $1,889,024, and $1,601,933 for the applicable
fiscal years 2024, 2023, 2022, 2021, and 2020, respectively, for our non-PEO NEO’s. Next, we increased the
compensation actually paid by adjusting for the fair value of equity awards granted during the current and prior
fiscal years that either vested or remain unvested as of the current applicable fiscal year. These amounts resulted
in increases of $9,469,658, $19,694,517, $28,214,008, $25,533,801, and $9,437,526 for the applicable fiscal years
2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average increases of $3,911,258, $6,934,540,
$7,981,201, $7,062,672, and $2,585,093 for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020,
respectively for the non-PEO NEO’s. The detailed amounts are shown in the table below:

PEO Average Non-PEO NEOs

Change in Change in Change in Change in
Value of Value of  Total Equity Value of Value of Total Equity
Fair Value  Prior Years’ Prior Years’ Value Fair Value Prior Years’ Prior Years’ Value
of Awards Awards Awards that Included in of Awards Awards Awards that Included in
Year Granted Unvested Vested CAP Granted Unvested Vested CAP
2024 $ 4835278 $ 2,492,936 $ 2,141,444 $ 9,469,658 $2,142.873 $ 1,067,280 $ 701,105 $ 3,911,258
2023 5,652,135 8,782,143 5,260,239 19,694,517 2,395,963 3,068,741 1,469,836 6,934,540
2022 9,563,127 17,524,779 1,126,102 28,214,008 4,029,198 3,555,421 396,582 7,981,201
2021 10,128,715 13,328,783 2,076,303 25,533,801 2,708,162 3,758,692 595,818 7,062,672
2020 7,351,026 3,887,491 (1,800,991) 9,437,526 1,932,332 1,079,519 (426,758) 2,585,093

3 The non-PEO NEOs for 2024 and 2023 include Ms. Wagler, Mr. Schneider, Mr. Graham, and Mr. Pushis. The
non-PEO NEOs for 2022 include Ms. Wagler, Mr. Rinn, Mr. Graham, Mr. Pushis and Mr. Schneider. The non-PEO
NEOs for 2021 and 2020 include Ms. Wagler, Mr. Rinn, Mr. Pushis and Mr. Schneider.

4 pPeer Group Total Shareholder Return is based on the S&P Steel Index

5 Net Income represents Net Income attributable to Steel Dynamics, Inc. as reported in our audited financial
statements for each fiscal year.

Tabular List

The following table presents an unranked list that we believe represent the most important
financial performance measures used to link CAP to our NEOs to Company performance.
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Pre-Tax Return on Equity

Total Net Sales

Pre-Tax Return on Assets
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Required Relationships Disclosure

The following graphical comparisons display the relationships between certain figures included in
the Pay Versus Performance Table for each of years 2024, 2023, 2022, 2021, and 2020.

Compensation Actually Paid ($ in millions)
to Pre-Tax Return on Equity

B1%

68%

$26

2020 2021 2022 2023 2024

M PEO CAP M Average Non-PEO NEOs CAP B Pre-Tax Return on Equity

Compensation Actually Paid ($ in millions)
to Net Income ($ in billions)

$35

2020 2021 2022 2023 2024

B PEO CAP W Average Non-PEO NEOs CAP B Net Income
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Compensation Actually Paid ($ in millions) to Company Total Shareholder
Return and Peer Group Total Shareholder Return

2020 2021 2022 2023 2024
B PEQ CAP B Average Non-PEOQO NEOs CAP
Company Total Peer Group Total
W= shareholder Return WS shareholder Return
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Advisory Vote to Approve

the Compensation of the
Proposal W3 Named Executive Officers

We are asking our shareholders to approve the compensation paid to our NEOs for 2024, as
disclosed in this Proxy Statement. This vote, which is sometimes referred to as a “say-on-pay
vote,” is required by the federal securities laws. This vote was approved at the 2023 Annual
Meeting to occur on an annual basis and the next say-on-frequency vote will take place in 2029.
The vote is advisory only, and, accordingly is not binding on the Company, the Board or the
Compensation Committee. Although the vote is non-binding, the Compensation Committee and
the Board will nonetheless carefully consider the outcome of the vote when making future
compensation decisions.

At the 2024 Annual Meeting, the Company’s “say-on-pay” proposal with respect to our 2023
executive compensation program was approved with 92% of the votes cast in favor of the
compensation of our NEOs. Accordingly, we carried our long-standing compensation philosophy
and pay practices materially unchanged into 2024.

As described in the preceding CD&A, the Company continues to primarily rely upon two
performance-based incentive compensation programs, the Annual Plan and long-term equity
incentive compensation awards. Together, they provide 84% of our Chief Executive Officer’s and
82% of our average other Named Executive Officer’s target total direct compensation
opportunities and effectively implement our objective “pay-for-performance” philosophy. These
principal pay components provide a straightforward and balanced approach to identifying,
assessing and rewarding executive performance.

We encourage you to read the CD&A which describes the details of our executive compensation
program and the decisions made by the Compensation Committee in 2024. Our executive
compensation program is designed to reward performance in an effective way, encouraging our
senior leadership team to operate as a high-performing team, focusing on long-term value
creation.

The Steel Dynamics team delivered strong performance again during 2024. We achieved
numerous milestones and performed at the top of our industry both operationally and financially.
Most importantly, we did it safely, operating meaningfully better than key industry benchmarks and
achieving a record low total recordable injury rate of 1.4. We achieved near record steel
shipments of 12.7 million tons with 2024 consolidated revenues at $17.5 billion. This resulted in
strong consolidated operating income of $1.9 billion and consolidated net income of $1.5 billion.

The Board believes that our executive compensation program and compensation-related risk
mitigation policies and practices effectively align our NEOs’ interests with those of our
shareholders in the pursuit of long-term value creation through exemplary performance.

Accordingly, the Board is requesting your approval, on an advisory basis, of the following
resolution:

“RESOLVED, that the shareholders of Steel Dynamics, Inc. approve, on an advisory basis, the
compensation for 2024 paid to the Named Executive Officers, as disclosed in the Proxy
Statement for the 2025 Annual Meeting of Shareholders, pursuant to the compensation disclosure
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rules of the SEC, including the Compensation Discussion and Analysis, the 2024 Summary
Compensation Table and the other related tables, and the accompanying narrative set forth in this
Proxy Statement.”

The Board of Directors recommends a vote “FOR” the approval of the compensation of
the Named Executive Officers.
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Shareholder Proposal —

Special Shareholder
PI’OpOSﬂ' 4 Meeting Improvement

John Chevedden, 2215 Nelson Avenue, No. 205, Redondo Beach, CA 90278, has notified us of
his intention to present the proposal printed below at the Annual Meeting. The Shareholder has

advised us that he has owned 100 shares of our common stock for at least the past three years

and intends to continue to hold such amount through the date of the Annual Meeting.

If properly presented at the Annual Meeting, the Board
unanimously recommends that you vote “AGAINST” this
proposal for reasons included in our response on the following

page.

We are not responsible for the contents of this shareholder proposal or supporting statement. We
have printed the text of Mr. Chevedden’s proposal, including the caption, graphic and supporting
statement, exactly as it was submitted to us.

Shareholder Proposal and Supporting Statement

Proposal 4 — Special Shareholder Meeting Improvement

@ o Shareholder

Rights

Shareholders ask our Board of Directors to remove the current provision that considers the
voice of certain Steel Dynamics shareholders as non-shareholders. Currently all shares not held
for one continuous year are considered non shareholders when they seek to call for a special
shareholder meeting on an important matter.

The current one-year exclusion for all shares held for less than one continuous year makes the
current so-called shareholder right to call for a special shareholder meeting useless. There is no
point to have useless right on the books of Steel Dynamics.

The reason to enable all shareholders to call for a special shareholder meeting is to allow one
shareholder or a group of shareholders to quickly acquire more Steel Dynamics shares to equal
the challenging 25% share ownership requirement of all shares outstanding to call for a special
shareholder meeting when there is an urgent matter to consider in order to incentivize a
turnaround of Steel Dynamics. Special shareholder meetings are not called for when a company
has good performance.

If Steel Dynamics is in an emergency situation, Steel Dynamics shareholders will not even
consider acquiring more shares in order to call for a special shareholder meeting, if they have
wait one year to call for a special shareholder meeting. A one-year holding period makes no
sense when a response to an emergency must wait a full year to take the first step of calling for
a special shareholder meeting.

The fact that one shareholder or a group of shareholders can quickly acquire more shares to call
for a special shareholder meeting is an incentive for the Steel Dynamics Board of Directors to
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avoid such an emergency situation in the first place since the continued service of certain Steel
Dynamics Directors could be terminated by a special shareholder meeting. This is a good
incentive for the Steel Dynamics Directors to have.

Please vote yes:
Special Shareholder Meeting Improvement — Proposal 4
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Board Response AGAINST the Proposal

After careful consideration, the Board unanimously recommends that shareholders vote

“AGAINST” this proposal for the reasons discussed below. The Board believes that the proposed
change to the existing right to call a special meeting is not in the best interests of the Company or
its shareholders, and is not consistent with market trends or best corporate governance practices.

Elimination of our one-year holding requirement would increase the potential for
misuse of the special meeting right by special-interest shareholder groups with no
long-term interest in the Company. Shareholders holding 25% or more of our outstanding
common stock continuously for at least one year have the ability to call special meetings. The
Company carefully tailored our special meeting right to provide shareholders with the
meaningful ability to call a special meeting when extraordinary matters arise, without enabling
a minority of short-term shareholders to call unnecessary or duplicative meetings for less
significant matters. If the one-year holding requirement is eliminated as set forth in the
proposal, the Company could be subject to regular disruptions by special-interest, short-term
shareholder groups with agendas that are not in the best interests of the Company or our
shareholders, and such disruptions would unnecessarily divert our Board’s and management’s
attention from their primary focus of leading and operating our business. Such a diversion
could potentially operate against the best interests of our shareholders overall, in order to
serve the narrow interests of the short-term, activist shareholders requesting a special meeting
to advance their own special interests.

Additionally, the one-year holding requirement is consistent with the minimum holding period
established by the SEC under Rule 14a-8, which indicates shareholders shall demonstrate a
sufficient economic stake or investment interest in a company before being able to submit a

proposal.

Our Board and management are committed to active shareholder engagement and
responding to shareholder feedback. We regularly reach out to our investor base to discuss
various topics important to both them and us. This process aids our senior leadership and the
Board to ensure issues important to our investors are appropriately understood and
considered. The one-year holding requirement to call a special meeting has not been raised as
a concern during these engagements.

We are committed to strong foundational principles of corporate governance, which we
believe promote the long-term success of our business and maximize benefits for our
shareholders. Highlights of our governance framework include, but are not limited to:

« The right to call a special meeting

« All directors stand for election annually

« Majority voting with advance resignation policy in uncontested director elections

« Board Refreshment — Board Retirement Policy

« Lead Independent Director

. Board committees consist of 100% independent directors

. Maijority independent Board, with all directors except for our founders (including our CEO)

being independent

« Annual Board and committee evaluations, including individual director assessment
Special meetings require substantial resources. Preparing for shareholder meetings
requires significant time and attention from our Board and leadership, impacting their ability to
focus on the operations of our business and maximizing long-term benefits for our
shareholders. We believe that the one-year holding period provides a meaningful right to call a
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special meeting without drawing on resources for short-term interests that do not benefit the
majority of our shareholder base for the long-term.

For these reasons, we believe Proposal 4 is not in the best interests of our shareholders and we
recommend that you vote AGAINST Proposal 4.

The Board of Directors recommends a vote “AGAINST” the approval of the Shareholder
Proposal — Special Shareholder Meeting Improvement.
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Other Matters

We do not intend to bring any other matters before the Annual Meeting, nor are we aware of any
other matters that are to be properly presented to the Annual Meeting by others. If another matter
does properly come before the Annual Meeting or any adjournments thereof, then, depending
upon the nature of the issue and if within the scope of their authority, it is the intention of the
persons named in the Proxy to vote such Proxy in accordance with their best judgment on such
matter.

By Order of the Board of Directors
\\-\M-\L \VQQQJ.:E:::.—

Mark D. Millett
Chairman and Chief Executive Officer

March 13, 2025
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1236 2

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting: The Notice & Proxy Statement, Form 10-
Report is/are available at www.proxyvole com

STEEL DYNAMICS, INC.
Solicited on Behalf of the Board of Directors for
Steel Dynamics, Inc.'s Annual Meeting of Shareholders

Mark D. Millefl or Theresa E. Wagler are appointed prosies, wilh the power of substilution, 1o vole all of the undersigned's shares held of record March 8, 2025, al STEEL DYMNAMIC
INC.'s April 25, 2025 Annual Meeting of Sharsholders al 9:00 A M. Easlern Time al Forl Wayne Country Club, 5221 Covingon Road, Forl Wayne, Indiana, 46804 (or al ary adjourmms
hereol) on all matbers set forth in Steed Dynamics, Inc.'s 2025 Proxy Stabement, as sl forth on the reverse side.

PLEASE VOTE, DATE AND SIGN OM REVERZE SIDE AND RETURM PROMPTLY IN THE ENCLOSED ENVELOPE.

Please sign exactly as your name appears on the books of the Company. Joint owners should each sig
personally. Trustees and other fiduciaries should indicate the capacity in which they sign, and whei
more than one name appears, a majority must sign. If a corporation, this signature should be that of a
authorized officer who should state his or her title.
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Pay vs Performance
Disclosure

Pay vs Performance
Disclosure

Pay vs Performance
Disclosure, Table

Named Executive Officers
Footnote

Peer Group Issuers, Footnote

PEO Total Compensation
Amount

PEO Actually Paid
Compensation Amount

Adjustment To PEO
Compensation, Footnote

12 Months Ended

Dec. 31,
2020

USD ($)

Dec. 31,2024 Dec. 31, 2023 Dec. 31, 2022 Dec. 31, 2021
USD ($) USD ($) USD ($) USD (9)

Pay Versus Performance

As required by ltem 402(v) of Regulation S-K, we are providing the following information about pay
versus performance. For a detailed explanation regarding Compensation Committee decisions with
respect to Named Executive Officer pay, please refer to our Compensation Discussion & Analysis.

For purposes of this disclosure, compensation actually paid (“CAP”) represents an amount calculated
based on the formulas which determine values as of a certain date and may not be reflective as of the
respective grant date value, the current value or the future value, all of which may be higher or lower.
CAP is not compensation actually delivered to or received by our NEOs in each respective year, nor is it
a factor that drives executive pay decisions, including how the Compensation Committee establishes
target compensation levels or determines incentive award opportunities and actual payouts.

Pay Versus Performance Table

Value of Initial Fixed
$100 Investment
Based On:
Average
Summary Average
Summary Compensation Compensation Company Peer Group

Compensation Compensation  Table Total for Actually Paid Total Total  NetIncome Pre-Tax

Table Total for Actually Paid Non-PEO to Non-PEO  Shareholder Shareholder  (in millions) Return on
Year PEO ($) (b)! to PEO ($)(c)? NEOs ($) (d)® NEOs ($)(e)> Return ($) (f) Return ($) (9)* ($) (h)® Equity (i)
@
2024 $ 11,782,886 $ 16,248,049 § 5460,163  $ 7,143,057 _§ 71§ 249§ 1,637 22 %
2023 11,823,662 26,494,892 5,249,637 10,059,306 7 324 2,451 8 %
2022 11,234,457 34,801,768 5,046,515 10,577,592 0¢ 249 3,863 8 %
2021 10,999,918 30,540,286 4,047,731 9,221,379 19: 214 3214 1 %
2020 1 5 14,341,620 3,603,810 4,586,970 " 98 551 7%

1 The principal executive officer (“PEQ”) for each of the years represented was our Chief Executive Officer Mr. Mark Millett
2 In calculating CAP, we have adjusted the totals of our PEO’s and Non-PEOs’ compensation as reported in the Summary
Compensation Table for each of the covered fiscal years to reflect CAP by the company as defined in Item 402(v) for such
fiscal years. First, we deducted the total amounts reported under the “Stock Awards” and “Option Awards” columns from the
Summary Compensation Table of $5,004,495, $5,023,287, $4,646,697, $5,993,433, and $6,072,531 for the applicable
fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average amounts of $2,228,364, $2,124,872,
$2,450,124, $1,889,024, and $1,601,933 for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively, for
our non-PEO NEO's. Next, we increased the compensation actually paid by adjusting for the fair value of equity awards
granted during the current and prior fiscal years that either vested or remain unvested as of the current applicable

fiscal year. These amounts resulted in increases of $9,469,658, $19,694,517, $28,214,008, $25,533,801, and $9,437,526
for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average increases of
$3,911,258, $6,934,540, $7,981,201, $7,062,672, and $2,585,093 for the applicable fiscal years 2024, 2023, 2022, 2021,
and 2020, respectively for the non-PEO NEO's. The detailed amounts are shown in the table below:

PEO Average Non-PEO NEOs
Changein  Change in Changein  Change in

Value of Value of  Total Equity Value of Value of  Total Equity

Fair Value  Prior Years’  Prior Years’ Value Fair Value  Prior Years’  Prior Years’ Value

of Awards Awards  Awards that Included in of Awards Awards  Awards that Included in

Year Granted Unvested Vested CAP Granted Unvested Vested CAP
2024 $ 4835278 $ 2492936 $ 2,141,444 § 9469658 $ 2,142,873 § 1,067,280 $ 701,105 $ 3,911,258
2023 5,652,135 8,782,143 5,260,239 19,694,517 2,395,963 3,068,741 1,469,836 6,934,540
2022 9,563,127 17,524,779 1,126,102 28,214,008 4,029,198 3,555,421 396,582 7,981,201
2021 10,128,715 13,328,783 2,076,303 25,533,801 2,708,162 3,758,692 595,818 7,062,672
2020 7,351,026 3,887,491 (1,800,991) 9,437,526 1,932,332 1,079,519 (426,758) 2,585,093

3 The non-PEO NEOs for 2024 and 2023 include Ms. Wagler, Mr. Schneider, Mr. Graham, and Mr. Pushis. The non-PEO
NEOs for 2022 include Ms. Wagler, Mr. Rinn, Mr. Graham, Mr. Pushis and Mr. Schneider. The non-PEO NEOs for 2021 and
2020 include Ms. Wagler, Mr. Rinn, Mr. Pushis and Mr. Schneider.

4 Peer Group Total Shareholder Return is based on the S&P Steel Index

5 Net Income represents Net Income attributable to Steel Dynamics, Inc. as reported in our audited financial statements for
each fiscal year.

1The principal executive officer (‘PEQ”) for each of the years represented was our Chief Executive Officer Mr. Mark Millett
The non-PEO NEOs for 2024 and 2023 include Ms. Wagler, Mr. Schneider, Mr. Graham, and Mr. Pushis. The non-PEO NEOs for 2022
include Ms. Wagler, Mr. Rinn, Mr. Graham, Mr. Pushis and Mr. Schneider. The non-PEO NEOs for 2021 and 2020 include Ms. Wagler,
Mr. Rinn, Mr. Pushis and Mr. Schneider.

4 Peer Group Total Shareholder Return is based on the S&P Steel Index

$
$ 11,782,886 $11,823,662 $ 11,234,457 $10,999,918 10,976,625

$ 16,248,049 26,494,892 34,801,768 30,540,286 14,341,620

2 |n calculating CAP, we have adjusted the totals of our PEO’s and Non-PEOs’ compensation as reported in the Summary
Compensation Table for each of the covered fiscal years to reflect CAP by the company as defined in ltem 402(v) for such
fiscal years. First, we deducted the total amounts reported under the “Stock Awards” and “Option Awards” columns from the
Summary Compensation Table of $5,004,495, $5,023,287, $4,646,697, $5,993,433, and $6,072,531 for the applicable
fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average amounts of $2,228,364, $2,124,872,
$2,450,124, $1,889,024, and $1,601,933 for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively, for
our non-PEO NEO's. Next, we increased the compensation actually paid by adjusting for the fair value of equity awards
granted during the current and prior fiscal years that either vested or remain unvested as of the current applicable

fiscal year. These amounts resulted in increases of $9,469,658, $19,694,517, $28,214,008, $25,533,801, and $9,437,526
for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average increases of
$3,911,258, $6,934,540, $7,981,201, $7,062,672, and $2,585,093 for the applicable fiscal years 2024, 2023, 2022, 2021,
and 2020, respectively for the non-PEO NEO’s. The detailed amounts are shown in the table below:
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Non-PEO NEO Average Total
Compensation Amount

Non-PEO NEO Average
Compensation Actually Paid
Amount

Adjustment to Non-PEO NEO
Compensation Footnote

Compensation Actually Paid
vs. Total Shareholder Return

Compensation Actually Paid
vs. Net Income

PEO Average Non-PEO NEOs
Change in Change in Change in Change in
Value of Value of  Total Equity Value of Value of  Total Equity
Fair Value Prior Years’  Prior Years’ Value Fair Value  Prior Years’  Prior Years’ Value
of Awards Awards  Awards that Included in of Awards Awards  Awards that Included in
Year Granted Unvested Vested CAP Granted Unvested Vested CAP
2024 $ 4835278 $ 2,492,93 $ 2141444 $ 9469658 $ 2,142,87 $ 1,067,280 $ 701,10 $ 3,911,258
2023 5,652,135 8,782,14: ,260, 19,694,517 ,395,96: ,068,741 1,469,83 6,934,540
2022 9,563,127 17,524,77 126, 28,214,008 4,029,19: ,555,421 396,58: 7,981,201
2021 10,128,715 13,328,78: ,076, 25,533,801 2,708,162 ,758,692 595,81 7,062,672
2020 7,351,026 3,887,49 (1,800,991) 9,437,526 ,932,332 ,079,519 (426,758) 2,585,093
$ 5,460,163 5249637 5,046,515 4,047,731
$ 7,143,057 10,059,306 10,577,592 9,221,379

2in calculating CAP, we have adjusted the totals of our PEO’s and Non-PEOs’ compensation as reported in the Summary
Compensation Table for each of the covered fiscal years to reflect CAP by the company as defined in Item 402(v) for such
fiscal years. First, we deducted the total amounts reported under the “Stock Awards” and “Option Awards” columns from the
Summary Compensation Table of $5,004,495, $5,023,287, $4,646,697, $5,993,433, and $6,072,531 for the applicable
fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average amounts of $2,228,364, $2,124,872,
$2,450,124, $1,889,024, and $1,601,933 for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively, for
our non-PEO NEO's. Next, we increased the compensation actually paid by adjusting for the fair value of equity awards
granted during the current and prior fiscal years that either vested or remain unvested as of the current applicable

fiscal year. These amounts resulted in increases of $9,469,658, $19,694,517, $28,214,008, $25,533,801, and $9,437,526
for the applicable fiscal years 2024, 2023, 2022, 2021, and 2020, respectively for our PEO, and average increases of
$3,911,258, $6,934,540, $7,981,201, $7,062,672, and $2,585,093 for the applicable fiscal years 2024, 2023, 2022, 2021,
and 2020, respectively for the non-PEO NEO's. The detailed amounts are shown in the table below:

PEO Average Non-PEO NEOs

Change in Change in Change in Change in
Value of Value of  Total Equity Value of Value of  Total Equity
Fair Value  Prior Years’  Prior Years’ Value Fair Value  Prior Years’  Prior Years’ Value
of Awards Awards  Awards that Included in of Awards Awards  Awards that Included in
Year Granted Unvested Vested CAP Granted Unvested Vested CAP
2024 $ 4835278 § 249293 $ 2141444 $ 9469658 $ 2142873 § 1067280 $ 701105 $ 3,911,258
2023 5,652,135 8,782,14: 5,260,239 19,694,517 2,395,963 ,068,741 1,469,836 6,934,540
2022 9,563,127 17,524, 77 1,126,102 28,214,008 4,029,198 ,555,421 396,582 7,981,201
2021 10,128,715 13,328,78: 2,076,303 25,533,801 2,708,162 ,758,692 595,818 7,062,672
2020 7,351,026 3,887,49 (1,800,991) 9,437,526 1,932,332 ,079,519 (426,758) 2,585,093

2020 2021 2022 2023 2024

M PEOC CAP W Average Non-PEOQ NEOs CAP

Company Total
== shareholder Return

Peer Group Total
W= Shareholder Return

$32
$35
$31
$26
$1.5
$16
$14
4o $M $10

$5 $7
2020 2021 2022 2023 2024

W PEO CAP W Average Non-PEC NEOs CAP B Net Income
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Compensation Actually Paid

vs. Company Selected
Measure

2020 2021 2022 2023 2024

W PEO CAP M Average Non-PEO NEOs CAP B Pre-Tax Return on Equity
Total Shareholder Return Vs
Peer Group

2020 2021 2022 2023 2024
M PEC CAP B Average Non-PEQ NEQs CAP
Company Total Peer Group Total
= shareholder Return W= Shareholder Return
Tabular List, Table Tabular List

The following table presents an unranked list that we believe represent the most important financial
performance measures used to link CAP to our NEOs to Company performance.

Pre-Tax Return on Equity

Total Net Sales

Pre-Tax Return on Assets

Total Shareholder Return

$371 379 308 193 112
Amount
Peer Group Total Shareholder
249 324 249 214 98
Return Amount
Net Income (Loss) $ 1.537.000.000 $ $ $ $
mEEET 2,451,000,0003,863,000,0003,214,000,000 551,000,000
Company Selected Measure
22 38 68 81 17
Amount
PEO Name Mr. Mark Millett
Equity Awards Adjustments,
Footnote PEO Average Non-PEO NEOs
Change in Change in Change in Change in
Value of Value of  Total Equity Value of Value of  Total Equity
Fair Value Prior Years’ Prior Years’ Value Fair Value  Prior Years’ Prior Years’ Value
of Awards Awards  Awardsthat  Includedin  of Awards Awards ~ Awards that  Included in
Year Granted Unvested Vested CAP Granted Unvested Vested CAP
2024 S 4835278 5 2,492,936 S 2.141444 _$ 9460668 5 2142873 § 1,067,280 S  701.105 § 3,911,058
2023 652,135 8,782,143 260,239 19,694,517 2,395,963 i 1,469,836 6,934,540
2022 563,127 17,624,779 126,102 26,214,008 4,029,198 396,582 7,981,201
2021 128,715 13,328,783 076,303 25,533,801 2,708,162 ! 595,818 7,062,672
2020 7,351,026 3887491 (1,800,991) 9,437,526 1,932,332 ,079,519 (426,758) 2,585,003
Measure:: 1
Pay vs Performance
Disclosure
Name Pre-Tax Return on Equity
Measure:: 2
Pay vs Performance
Disclosure
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Name Total Net Sales
Measure:: 3

Pay vs Performance

Disclosure

Name Pre-Tax Return on Assets
PEO | Aggregate Grant Date

Fair Value of Equity Award

Amounts Reported in

Summary Compensation Table

Pay vs Performance
Disclosure

Adjustment to Compensation, $ (5,004,495)
Amount

PEO | Equity Awards

Adjustments, Excluding Value

Reported in Compensation

Table

Pay vs Performance
Disclosure

Adjustment to Compensation, 9,469,658
Amount

PEO | Year-end Fair Value of

Equity Awards Granted in

Covered Year that are

Outstanding and Unvested

Pay vs Performance

Disclosure

. .
Adjustment to Compensation, 4835278
Amount

PEO | Year-over-Year Change
in Fair Value of Equity Awards
Granted in Prior Years That
are Outstanding and Unvested
Pay vs Performance
Disclosure

Adjustment to Compensation, 2,492,936
Amount

PEO | Change in Fair Value as
of Vesting Date of Prior Year
Equity Awards Vested in
Covered Year

Pay vs Performance
Disclosure

Adjustment to Compensation, 2,141,444
Amount

Non-PEO NEO | Aggregate

Grant Date Fair Value of

Equity Award Amounts

Reported in Summary

Compensation Table

Pay vs Performance

Disclosure

Adjustment to Compensation, (2,228,364)
Amount

Non-PEO NEO | Equity

Awards Adjustments,

Excluding Value Reported in
Compensation Table

Pay vs Performance

Disclosure

Adjustment to Compensation. 3.911.258
Amount

Non-PEO NEO | Year-end Fair

Value of Equity Awards

Granted in Covered Year that

are Outstanding and Unvested

Pay vs Performance

Disclosure

Adjustment to Compensation, 2,142,873
Amount

Non-PEO NEO | Year-over-

Year Change in Fair Value of

Equity Awards Granted in

Prior Years That are

Outstanding and Unvested

Pay vs Performance
Disclosure

$(5,023,287) $ (4,646,697) $ (5,993,433) fs 072,531)

19,694,517

5,652,135

8,782,143

5,260,239

(2,124,872)

6,934,540

2,395,963
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28,214,008 25,533,801 9,437,526

9,563,127 10,128,715 7,351,026

17,524,779 13,328,783 3,887,491

1,126,102 2,076,303  (1,800,991)

(2,450,124)  (1,889,024)  (1,601,933)

7,981,201 7,062,672 2,585,093

4,029,198 2,708,162 1,932,332


javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
https://www.secdatabase.com

Adjustment to Compensation,
Amount

Non-PEO NEO | Change in
Fair Value as of Vesting Date
of Prior Year Equity Awards
Vested in Covered Year

Pay vs Performance
Disclosure

. .
Adjustment to Compensation. $701,105
Amount

1,067,280
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3,068,741 3,555,421

$ 1,469,836  $ 396,582

3,758,692

$595,818

1,079,519

$ (426,758)
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Award Timing Disclosure

Award Timing Disclosures
[Line Items]

Award Timing MNPI
Disclosure

Award Timing Method

Award Timing Predetermined

Award Timing MNPI
Considered

Award Timing, How MNPI
Considered

MNPI Disclosure Timed for
Compensation Value

12 Months Ended
Dec. 31, 2024

The Company’s practice has been to grant equity awards based on the closing stock
price on the trading day prior to the Compensation Committee approval of the award.
This methodology is common practice and offers no inherent pricing advantage to the
executive or the Company. This timing is designed to avoid the possibility that the
Company could grant stock awards prior to the release of material, non-public
information that may result in a change in our stock price. Equity awards may be granted
throughout the year but not during trading blackout periods in Company stock and not
close in time prior to or after the release of material non-public information.

grant equity awards based on the closing stock price on the trading day prior to
the Compensation Committee approval of the award.

true
true

This timing is designed to avoid the possibility that the Company could grant
stock awards prior to the release of material, non-public information that may
result in a change in our stock price.

false
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Insider Trading Policies and 12 Months Ended

Procedures Dec. 31, 2024
Insider Trading Policies and Procedures [Line Items]
Insider Trading Policies and Procedures Adopted true
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{

I

"labelLink": {
"local": [
"st1d-20250425_lab.xml"

I
"presentationLink": {
"local": [
"st1d-20250425_pre.xml"
1

"inline"
"local"
"st1ld-20250425xdefld4a.htm"

ontextCount": 58,
ntityCount"
egmentCount"
lementCount":
nitCount": 2,
"baseTaxonomies": {
"http://xbrl.sec.gov/ecd/2024
"http://fasb.org/us-gaap/2024":
"http://xbrl.sec.gov/dei/2024": 4
}

“"role": "http://www.steeldynamics.com/role/DocumentDocumentAndEntityInformation”,
"longName": "00090 - Document - Document and Entity Information",
Document and Entity Information",

"subGroupType": ""
"menuCat": "Cover",
"order": "1",
“firstAnchor"

{

"contextRef": "Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDmlYQ",
"name": "dei:EntityRegistrantName",
"unitRef": null,
"false",
"en-Us",

"heml"

1,
"reportCount": 1,

"baseRef": "st1d-20250425xdefl4a.htm",
"first": true,
"unique": true

I
“uniqueAnchor": {

"contextRef": "Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDmlYQ",
"name": "dei:EntityRegistrantName",

"unitRef": null,

"xsiNil": "false",

"lang": "en-US",

"decimals": null,

"ancestors": [

",

"div",

"div",

"div",

"body",

"html"

1,

"reportCount”: 1,

"baseRef": "st1d-20250425xdefl4a.htn",

true,
true

http://xbrl.sec.gov/ecd/role/Pvpbisclosure”,
"longName": "995410 - Disclosure - Pay vs Performance Disclosure",

"Notes",
22,
"firstAnchor"
"contextRef": "Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDmlYQ",
"name": "ecd:PvpTableTextBlock",

"unitRef": null,

"xsiNil": "false",

"lang": "en-US",

"decimals": null,

{
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"ancestors": [

"hody™,
"hemln

"reportCount": 1,
"baseRef": "stld-20250425xdefl4a.htm",
true,
true

"uniqueAnchor!
"contextRef"
"name"

{

"Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDml¥Q",
"ecd:PvpTableTextBlock",

"body"

"html"

1.

"reportCount 1,

"baseRef": "st1d-20250425xdeflda.htn",
"first": true,

"unique": true

I
"RIT: (
"role":

"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure",
"995443 - Disclosure - Award Timing Disclosure",

: "Award Timing Disclosure",

false",

: "disclosure",

"subGroupType": "",

"menuCat": "Notes",

"order": "3",

"firstAnchor": {

"contextRef": "Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDmlYQ",

"name": "ecd:AwardTmgMnpiDiscTextBlock",

"unitRef": null,

"false",

"en-US",

"body",
"htmln

"reportCount": 1

"baseRef": "st1d-20250425xdefl4a
"first": true,

.htm",

true

"uniqueAnchor": {
"contextRef

“Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDml¥Q",
"name": "ecd:AwardTmgMnpiDiscTextBlock",
"unitRef": null,

"xsiNil": "false",

"lang": "en-US",

"decimals": null,

"ancestors": [

"div",

"div",

"div",

"body",

“html"

1,

"reportCount”: 1,

"baseRef": "st1d-20250425xdeflda.htm",
"first": true,

"unique": true

"RAM:

"role": "http://xbrl.sec.gov/ecd/role/InsiderTradingPoliciesProc",

"longName": "995447 - Disclosure - Insider Trading Policies and Procedures",
Insider Trading Policies and Procedures",

false",

disclosure",

"firstAnchor": {

"contextRef": "Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDmlYQ",
"name": "ecd:InsiderTrdPoliciesProcAdoptedFlag",
"unitRef": null,

"false",

"en-Us",

null,

[

"body",

"html"

1.

"reportCount": 1,

"baseRef": "st1d-20250425xdeflda
true,

true

.htm",

"uniqueAnchor": {
"contextRef"
"name"

"Duration_1_1_2024_To_12_31_2024_BrarcQ5GlUedfBlveDmlYQ",
"ecd:InsiderTrdPoliciesProcAdoptedFlag”,

"unitRef": null,

"xsiNil": "false",

"lang": "en-US",

"html"

1.

"reportCount”: 1,

"baseRef": "st1d-20250425xdeflda.htm",
"first": true,

"unique

true

ag": {

"ecd Additional402vDisclosureTextBlock":
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "Additional402vDisclosureTextBlock",
"presentation

{

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,
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"lang": {

en-us": {
"role": {
"label": "Additional 402(v) Disclosure [Text Block]",
"terseLabel": "Additional 402(v) Disclosure"
¥
}
"auth_ref": [
"roqh

1

be

"ecd_AdjToCompAmt": {

"xbrltype": "monetaryltemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
'AdjToCompAmt",

"presentation [
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

"label": "Adjustment to Compensation Amount",
"terseLabel": "Adjustment to Compensation, Amount"

}

),
“auth_ref": [
"rio7"

I

"ecd_AdjToCompAxis": {

"xbrltype": "stringTtemType",

"nsuri”: "http://xbrl.sec.gov/ecd/2024",
"localname": "AdjToComphxis",

"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

1,
"lang":

"en-us": {
"rol {
"label": "Adjustment to Compensation [Axis]",
"terseLabel": "Adjustment to Compensation:"
}
}
I
"auth_ref": [

"r107"

I
"ecd_AdjToNonPeoNeoCompFnTextBlock" :
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AdjToNonPeoNeoCompFnTextBlock",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

1,
"lang

{
"en-us": {
"role": {
"label™: "Adjustment to Non-PEO NEO Compensation Footnote [Text Block]",
"terseLabel": "Adjustment to Non-PEO NEO Compensation Footnote"

)
}
I
"auth_ref": [
"r107"
]

br

"ecd_AdjToPeoCompFnTextBlock": {

"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AdjToPeoCompFnTextBlock",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,

“"lang":

"en-us": (
"role": {
"label™: "Adjustment To PEO Compensation, Footnote [Text Block]",
"terselabel™: "Adjustment To PEO Compensation, Footnote"

¥
}

"auth_ref": [

"r107"

1
be
"ecd_AggtChngPnsnVallnSummryCompstnTblForAplblYrMember": {
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
AggtChngPnsnvValInSummryCompstnTblForAplblYrMember",
"presentation [

"http://xbrl.sec.gov/ecd/role/PypDisclosure”

"Aggregate Change in Present Value of Accumulated Benefit for All Pension Plans Reported in Summary Compensation Table [Member]",
"terselabel”: "Aggregate Change in Present Value of Accumulated Benefit for All Pension Plans Reported in Summary Compensation Table"

"auth_ref": [
"rl4o"

I

"ecd_AggtErrCompAmt": {

"xbrltype": "monetaryItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AggtErrCompAmt",

"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

i
“lang": |

"en-us": {

"rol {
"label": "Aggregate Erroneous Compensation Amount",
"terselabel": "Aggregate Erroneous Compensation Amount"

}
}
by
"auth_ref": [
"r67
"7,
"rg7,
"r118"
1

b

"ecd_AggtErrCompNotYetDeterminedTextBloc
"xbrltype": "textBlockItemType",

"nsur. http://xbrl.sec.gov/ecd/2024",

"localname": "AggtErrCompNotYetDeterminedTextBlock",
"presentation”:
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”
1,
“lang":
"en-us"
"role":

{

{
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"label": "Aggregate Erroneous Compensation Not Yet Determined [Text Block]",

"terseLabel": "Aggregate Erroneous Compensation Not Yet Determined"
}
}
I
"auth_ref": [
"r70",
"rgo",
"roo",
"r121"
1
be
"ecd_AggtPnsnAdjsSvcCstMembe:
"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
AggtPnsnAdjsSvcCstMember”,
"presentation [
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

{

"label": "Aggregate Pension Adjustments Service Cost [Member]",
"terselabel": "Aggregate Pension Adjustments Service Cost"

}

“auth_ref": [
"ril4q1"

I

"ecd_AllAdjToCompMember": {
"xbrltype": "domainItemType",
"nsuri”: "http://xbrl.sec.gov/ecd/2024",
"localname": "AllAdjToCompMember",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

1,
"lang":

men-us": {

"role": {
"label": "All Adjustments to Compensation [Member]",
"terseLabel": "All Adjustments to Compensation"

}

}
i
"auth_ref": [
"r107"

I
"ecd AllExecutiveCategoriesMember": {

"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AllExecutiveCategoriesMember",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,
"lang": {
"en-us": {
"role": {
"label": "All Executive Categories [Member]",
"terselabel": "All Executive Categories"

)
}
I
"auth_ref": [
"r11an
]

br

"ecd_AllIndividualsMember": {

"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AllIndividualsMember",

"presentation”: [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure",
"http://xbrl.sec.gov/ecd/role/ErrCompbisclosure",
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements",
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

1,

"lang": {

"en-us": {

"rol {
"label": "All Individuals [Member]",
"terselabel”: "All Tndividuals"

"ecd_AllTradingArrangementsMember": {
"xbrltype": "domainItemType",

": "http://xbrl.sec.gov/ecd/2024",
'AllTradingArrangementsMember™,

"presentation”:
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"
1,
"lang": {
"en-us": {
"role": {
"label": "All Trading Arrangements [Member]",
"terseLabel": "All Trading Arrangements"
}
}
I
"auth_ref": [
"rl32"
1
I
"dei_AmendmentFlag": {
xbrltype": "booleanItemType
"nsuri”: "http://xbrl.sec.gov/dei/2024",
"localname AmendmentFlag",
"presentation [
"http://www.steeldynamics.com/role/DocumentDocumentAndEntityInformation”

: "Amendment Flag",
"documentation

"auth_ref": []

"ecd_ AwardExrcPrice {

"xbrltype": "perShareItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardExrcPrice",
"presentation”:
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure”

"Boolean flag that is true when the XBRL content amends previously-filed or accepted

submission."
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"en-us": {

"role": {
"label": "Award Exercise Price",
"terseLabel": "Exercise Price"
}

}

"auth_ref": [

"r129"

b

"ecd_AwardGrantDateFairValue": {

"xbrltype": "monetaryltemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "AwardGrantDateFairValue",
"presentation": [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"Award Grant Date Fair Value",
"terselabel": "Fair Value as of Grant Date"

Ty
"auth_ref": [
"r130"

1
I
"ecd_AwardTmgDiscLineItems

{

"xbrltype": "stringItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardTmgDiscLineltems",

"lang
"en-us": {
"role":
"label": "Award Timing Disclosures [Line Items]",
“"terseLabel": "Award Timing Disclosures"
i
}
I
"auth_ref": [
"r125"
1
be
"ecd_AwardTmgHowMnpiCnsdrdTextBlock": {
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardTmgHowMnpiCnsdrdTextBlock",
"presentation”:
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"lang

{

"en-us": {
"role": {
"label": "Award Timing, How MNPI Considered [Text Block]",
"terseLabel™: "Award Timing, How MNPI Considered"
}
}
b
"auth_ref": [
"ri2s"

1
I
"ecd_AwardTmgMethodTextBlock": {

"xbrltype": "textBlockItemType",
"nsuri”: "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardTmgMethodTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure”
1,

"lang": {
"en-us": {
"role": {
"label": "Award Timing Method [Text Block]",
"terselabel": "Award Timing Method"

}
}
I
"auth_ref": [
"ri2sn
1

"ecd_AwardTmgMnpiCnsdrdFlag
“xbrltype": "booleanItemType",
"http://xbrl.sec.gov/ecd/2024",

"nsuri"
"localname": "AwardTmgMnpiCnsdrdFlag",
"presentation

"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"label": "Award Timing MNPI Considered [Flag]",
"terselabel™: "Award Timing MNPT Considered"

}

“auth_ref": [
"r125"

I
"ecd AwardTmgMnpiDiscTextBlock": {
"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardTmgMnpiDiscTextBlock",
"presentation”: [

"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"role":
"label™: "Award Timing MNPI Disclosure [Text Block]",
"terselabel": "Award Timing MNPI Disclosure"

}

I
"auth_ref": [
"r125"

b
"ecd_AwardImgPredtrmndFlag": (
"xbrltype": "booleanItemType
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardTmgPredtrmndFlag",
"presentation”:
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"label": "Award Timing Predetermined [Flag]",
"terselabel": "Award Timing Predetermined"

(Copyright 2025 e secdatabase com Al
Plaass Consder the Ensronment Bsfors Prining This Document


https://www.secdatabase.com

"auth_ref": [
"r125"

I

"us-gaap_AwardTypeAxis": {

"xbrltype": "stringItemType",

"nsuri": "http://fasb.org/us-gaap/2024",
"localname": "AwardTypeAxis",
"presentation
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"role"
"label": "Award Type [Axis]",

"terseLabel": "Award Type",
"documentation": "Information by type of award under share-based payment arrangement."
}

}

b

"auth_ref": [

I

"ecd_AwardUndrlygSecuritiesAmt"
"xbrltype": "decimalltemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "AwardUndrlygSecuritiesAmt",
"presentation
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

{

"role":
"label": "Award Underlying Securities Amount",
"terseLabel": "Underlying Securities"
¥
}
g
"auth_ref": [
"r128"

1

"ecd_AwardsCloseToMnpiDiscIndName": {

"xbrltype": "stringItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname"

'AwardsCloseToMnpiDiscIndName",
"presentation":
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"role: {
"label": "Awards Close in Time to MNPI Disclosures, Individual Name",
"terseLabel": "Name"

}

}

b

"auth_ref": [

"rl27"

1

"ecd_AwardsCloseToMnpiDiscTable
"xbrltype": "stringItemType",
"nsuri”: "http://xbrl.sec.gov/ecd/2024"
"localname": "AwardsCloseToMnpiDiscTable",
"presentation": [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure”

"lang": {
"en- 1
nro {
"label": "Awards Close in Time to MNPI Disclosures [Table]",
"terseLabel": "Awards Close in Time to MNPI Disclosures"

}

I
"auth_ref": [
"r126"

I
"ecd_AwardsCloseToMnpiDiscTableTextBlock": {
"xbrltype": "textBlockItemType",

"nsuri”: "http://xbrl.sec.gov/ecd/2024",

"localname": "AwardsCloseToMnpiDiscTableTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

: "Awards Close in Time to MNPI Disclosures [Table Text Block]",
"terseLabel": "Bwards Close in Time to MNPI Disclosures, Table"

"ecd_ChangedPeerGroupFnTextBlock”
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",

ChangedPeerGroupFnTextBlock",

{

"presentation”:
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"role":
"label™: "Changed Peer Group, Footnote [Text Blockl",
"terseLabel™: "Changed Peer Group, Footnote"
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"
"auth_ref": [
"r105"

I

"ecd_ChngInFrvalAsOfVstngDtOfPrrYrEqtyAwrdsVstdInCvrdYrMember": {
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "ChngInFrValAsOfVstngDtOfPrrYrEqtyAwrdsVstdInCvrdYrMember",
"presentation":
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"Change in Fair Value as of Vesting Date of Prior Year Equity Awards Vested in Covered Year [Member]",
el": "Change in Fair Value as of Vesting Date of Prior Year Equity Awards Vested in Covered Year"

I

"auth_ref"
"r102"

1

I

"ecd_ChngInFrValOfOutsdngAndUnvstdEqtyAwrdsGrntdInPrryrstember”: |
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "ChngInFrValOfOutsdngAndUnvstdEqtyAwrdsGrntdInPrryrsMember”,
"presentation”: [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Year-over-Year Change in Fair Value of Equity Awards Granted in Prior Years That are Outstanding and Unvested [Member]™,
"terseLabel": "Year-over-Year Change in Fair Value of Equity Awards Granted in Prior Years That are Outstanding and Unvested"

}

}

"auth_ref": [
"r100"
1
e
"ecd_CoSelectedMeasureAmt™: {
"xbrltype": "decimalltemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "CoSelectedMeasureamt",
"presentation”: [

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Company Selected Measure Amount",
"terselLabel": "Company Selected Measure Amount™
}

}

b

"auth_ref": [

"r106"

1

I

"ecd_CoSelectedMeasureName": (
"xbrltype": "normalizedStringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
“"localname": "CoSelectedMeasureName",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,
"lang": {
"en-us": |
"role":
“"label": "Company Selected Measure Name",
“"terseLabel™: "Company Selected Measure Name"
}
}
I
“auth_ref": [
"r106"

I

"ecd_CompActuallyPaidVsCoSelectedMeasureTextBlock": {
"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "CompActuallyPaidVsCoSelectedMeasureTextBlock",
"presentation":
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Compensation Actually Paid vs. Company Selected Measure [Text Block]",
"terselabel": "Compensation Actually Paid vs. Company Selected Measure"

}
I
"auth_ref": [
"r11ln
1

"ecd_CompActuallyPaidVsNetIncomeTextBloc
"xbrltype": "textBlockItemType",
"nsur "http://xbrl.sec.gov/ecd/2024",
"localname": "CompActuallyPaidVsNetIncomeTextBlock",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,
"lang": {
"en-us"

"role":
"label": "Compensation Actually Paid vs. Net Income [Text Blockl",
"terseLabel™: "Compensation Actually Paid vs. Net Income"
}
b
"auth_ref": [
"r110"

be
"ecd_CompActuallyPaidVsOtherMeasureTextBlock"
"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "CompActuallyPaidVsOtherMeasureTextBlock",
"presentation

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Compensation Actually Paid vs. Other Measure [Text Block]",
"terseLabel": "Compensation Actually Paid vs. Other Measure"
¥
}
b
"auth_ref": [
"ri12"

1
I
"ecd CompActuallyPaidVsTotalShareholderRtnTextBlock": {
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"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "CompActuallyPaidVsTotalShareholderRtnTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

1,

"lang": {
"en-us"
"role"

"label": "Compensation Actually Paid vs. Total Shareholder Return [Text Block]",

"terseLabel": "Compensation Actually Paid vs. Total Shareholder Return"

}

}
I
"auth_ref": [
"r109"

be

"dei_CoverAbstract": {

"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/dei/2024",
"localname": "CoverAbstract",

"Document and Entity Information [Abstract]",
"documentation": "Cover page."

b,

"auth_ref": []

b

"dei_DocumentType": {

"xbrltype": "submissionTypeltemType",
"nsuri": "http://xbrl.sec.gov/dei/2024",

"localname": "DocumentType",
"presentation": [
"http://www.steeldynamics.com/role/DocumentDocumentAndEntityInformation”

1,
"lang": {
"en-us": |
"role": {
"label": "Document Type",
"documentation": "The type of document being provided (such as 10-K, 10-Q, 485BPOS,

¥
}
I
"auth_ref": []
I
"ecd_DvddsOrOthrErngsPdOnEqtyAwrdsNtOthrwsRElctdInTt1CompForCvrdYrMember"
"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" DvddsOrOthrErngsPdOnEqt yAwrdsNtOthrwsRflctdInTt1lCompForCvrdYrMember",
"presentation
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"role":

}
g
"auth_ref": [
"r104"
1

"us-gaap_EmployeeStockOptionMember": |

"xbrltype": "domainItemType",
"nsuri": "http://fasb.org/us-gaap/2024",
"localname"

EmployeeStockOptionMember",
“"presentation":
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

"role": {
"label": "Employee Stock Option [Member]",
"terselabel™: "Employee Stock Option",

"documentation™
¥
}

"auth_re": []

"dei_EntityCentralIndexKey
"xbrltype": "centrallIndexKeyItemType",

"nsuri": "http://xbrl.sec.gov/dei/2024",
"localname": "EntityCentrallndexKey",
"presentation": [

"http://www.steeldynamics.com/role/DocumentDocumentAndEntityInformation®

"label™: "Entity Central Index Key",

}

“auth_ref": [
wrgow

I
"dei_EntityRegistrantName": {
"xbrltype": "normalizedStringItemType",

"nsuri": "http://xbrl.sec.gov/dei/2024",
"localname": "EntityRegistrantName",
"presentation”: [

"http://www.steeldynamics.com/role/DocumentDocumentAndEntityInformation”

ete) .

The document type is limited to the same value as the supporting SEC submission type, or the word 'Other'."

"label™: "Dividends or Other Earnings Paid on Equity Awards not Otherwise Reflected in Total Compensation for Covered Year [Member]™,
"terselabel": "Dividends or Other Earnings Paid on Equity Awards not Otherwise Reflected in Total Compensation for Covered Year"

"Share-based payment arrangement granting right, subject to vesting and other restrictions, to purchase or sell certain number of shares at predetermined price for specified period of time."

"documentation": "A unique 10-digit SEC-issued value to identify entities that have filed disclosures with the SEC. It is commonly abbreviated as CIK."

"role":
"label": "Entity Registrant Name",
"documentation": "The exact name of the entity filing the report as specified in its charter, which is required by forms filed with the SEC."
¥

}

I

"auth_ref": [

"re2"

b

"ecd_EqtyAwrdsAdjFnTextBlock": {
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" EqtyAwrdsAdjFnTextBlock",
"presentation”:
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Equity Awards Adjustments, Footnote [Text Block]",
"terselabel": "Equity Awards Adjustments, Footnote"
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"auth_ref": [
wrogn
1

I

"ecd_EqtyAwrdsAdjsExclgValRprtdInSummryCompstnThlMember™: {
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "EqtyAwrdsAdjsExclgValRprtdInSummryCompstnTblMember",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

nrolen
"label": "Equity Awards Adjustments, Excluding Value Reported in the Compensation Table [Member]",
"terseLabel": "Equity Awards Adjustments, Excluding Value Reported in Compensation Table"

}
I
"auth_ref": [
"r139n
]

e
"ecd_EqtyAwrdsAdjsMember": |

"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname"

EqtyAwrdsAdjsMember",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

"label": "Equity Awards Adjustments [Member]",
"terseLabel": "Equity Awards Adjustments”
¥

b

"auth_ref": [

"r139"

1

I
"ecd_EqtyAwrdsInSummryCompstnTblForAplblYrMember": {

"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "EqtyAwrdsInSummryCompstnTblForAplblYrMember",

"presentation [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,

"lang":

"en-us": {

"rol

"label": "Aggregate Grant Date Fair Value of Equity Award Amounts Reported in Summary Compensation Table [Member]",
"terselabel": "Aggregate Grant Date Fair Value of Equity Award Amounts Reported in Summary Compensation Table"
¥

}

I

"auth_ref": [

"ri39"

1
I
"ecd EquityValuationAssumptionDifferenceFnTextBlock"
"xbrltype": "textBlockItemType",
"nsur "http://xbrl.sec.gov/ecd/2024",
"localname": "EquityValuationAssumptionDifferenceFnTextBlock",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"

"label": "Equity Valuation Assumption Difference, Footnote [Text Block]",
"terseLabel": "Equity Valuation Assumption Difference, Footnote"
}

}

I

"auth_ref": [

"r108"

1

I
"ecd_ErrCompAnalysisTextBloc {
"xbrltype": "textBlockItemType",

"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

"role":
"label": "Erroneous Compensation Analysis [Text Blockl",
"terseLabel™: "Erroneous Compensation Analysis"

}
I
"auth_ref": [
"r67
"7,
87",
"r118”
1

"ecd_ErrCompRecoveryTable": {

"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "ErrCompRecoveryTable",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

"Erroneously Awarded Compensation Recovery [Table]",
"terseLabel": "Erroneously Awarded Compensation Recovery"

¥

}

"auth_ref": [

nr115m

b

"ecd_ExecutiveCategoryhxis": (
"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "ExecutiveCategoryAxis"
"presentation": [
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

"label": "Executive Category [Axis]",
"terselabel": "Executive Category:"
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"auth_ref": [
"r11an

I
"ecd_ForgoneRecoveryDueToDisqualificationOfTaxBenefitsAmt": {
"xbrltype": "monetaryItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "ForgoneRecoveryDueToDisqualificationOfTaxBenefitsamt",
"presentation": [

"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

nrolen
"label™: "Forgone Recovery due to Disqualification of Tax Benefits, Amount",
"terseLabel™: "Forgone Recovery due to Disqualification of Tax Benefits, Amount"

}
I
"auth_ref": [

wr122m
1

I

"ecd_ForgoneRecoveryDueToExpenseOfEnforcementamt": {
"xbrltype": "monetaryItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "ForgoneRecoveryDueToExpenseOfEnforcementAmt",
"presentation":

0

"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"”

1,
"lang": {

"en-us": {

"role:
"label": "Forgone Recovery due to Expense of Enforcement, Amount",
"terselabel": "Forgone Recovery due to Expense of Enforcement, Amount"
}

}

"auth_ref": [
"r7l

"ro1”,

"ri22"

1
be
"ecd_ForgoneRecoveryDueToViolationOfHomeCountrylawAmt": {
"xbrltype": "monetaryltemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024
"localname": "ForgoneRecoveryDueToViolationOfHomeCountryLawAmt",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompbisclosure"”

"lang
"en-us
"role"
"label": "Forgone Recovery due to Violation of Home Country Law, Amount",
"terselabel": "Forgone Recovery due to Violation of Home Country Law, Amount"

{

¥
b
I
"auth_ref": [
"r7l
"rgl
"ro1v,
"r122"
1

"ecd_ForgoneRecoveryExplanationOfImpracticabilityTextBlock": {
"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "ForgoneRecoveryExplanationOfImpracticabilityTextBlock",
"presentation": [

"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

"label": "Forgone Recovery, Explanation of Impracticability [Text Block]",
"terseLabel": "Forgone Recovery, Explanation of Impracticability"

}

"auth_ref": [

nr1om

I

"ecd_ForgoneRecoveryIndName
"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "ForgoneRecoveryIndName",
"presentation":
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"”

{

"lang":

{
"en-us": {
"role": {
"label": "Forgone Recovery, Individual Name",
"terseLabel": "Name"

}
}
I
"auth_ref": [
"rl
"r8l,
"rol,
"r122"
)

be
"ecd_FrValAsOfPrrYrEndOfEqtyAwrdsGrntdInPrryrsFldVstngCondsDrngCvrdYrMember": {
"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" FrvalAsOfPrrYrEndOfEqtyAwrdsGrntdInPrrYrsFldVstngCondsDrngCvrdYrMember",
"presentation
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

"label": "Prior Year End Fair Value of Equity Awards Granted in Any Prior Year that Fail to Meet
"terselabel": "Prior Year End Fair Value of Equity Awards Granted in Any Prior Year that Fail to
¥

}

"auth_ref": [

"r103"

1

"ecd_IndividualAxis": (

"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "IndividualAxis",
"presentation":
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure”,
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://xbrl.sec.gov/ecd/role/ErrCompbisclosure",
://xbrl.sec.gov/ecd/role/InsiderTradingArrangements",
://xbrl.sec.gov/ecd/role/PvpDisclosure”

"http
"http
"http

"Individual [Axis]",
"terselabel": "Individual:"

1

I
"ecd InsiderTradingArrLineTtems": {
"xbrltype": "stringItemType",

"http://xbrl.sec.gov/ecd/2024",
"InsiderTradingArrLineIltems"

"nsuri”
"localname":
"lang
"en-us"
"role"
"label":
"terseLabel

"Insider Trading Arrangements [Line Items]",

"Insider Trading Arrangements:"

¥
}
I
"auth_ref": [
"r132"
1

be
"ecd_InsiderTradingPoliciesProcLineltems": {
"xbrltype": "stringItemType",
"http://xbrl.sec.gov/ecd/2024",
InsiderTradingPoliciesProcLineItems",

"nsuri’
"localname"
"lang": (
"en-us"
"role"
"label™:
"terseLabel":

"Insider Trading Policies and Procedures [Line Items]

"Insider Trading Policies and Procedures:"

}
)
b
"auth_ref": [
g3,
"r13g"
1

I
"ecd_InsiderTrdPoliciesProcAdoptedFlag": {
"xbrltype": "booleanItemType",
"http://xbrl.sec.gov/ecd/2024",
InsiderTrdPoliciesProcAdoptedFlag",

"nsuri
"localname

"presentation": [
"http://xbrl.sec.gov/ecd/role/InsiderTradingPoliciesProc"

[Flag]™,

"Insider Trading Policies and Procedures Adopted

"label:
"Insider Trading Policies and Procedures Adopted"

"terseLabel":

}

b

"auth_ref": [
g3,
"r13g"

I
“ecdilnsiderTrdPoliciesProcNotAdoptedTextBlock": {
"xbrltype": "textBlockItemType",
"http://xbrl.sec.gov/ecd/2024",
InsiderTrdPoliciesProcNotAdoptedTextBlock",

"nsuri
"localname
"presentation": [
"http://xbrl.sec.gov/ecd/role/InsiderTradingPoliciesProc"
1,
"lang!
"en-us"
"role"
"label":
"terseLabel”:

{

[Text Blockl",

"Insider Trading Policies and Procedures Not Adopted
Insider Trading Policies and Procedures Not Adopted”

)
}
)
"auth_ref": [
nre3n,
"r13g"

I
"ecd MeasureAxis": {
"xbrltype": "stringTtemType",
": "http://xbrl.sec.gov/ecd/2024",
MeasureAxis",

"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure"
1,
"lang": (

"en-us": {

"role": {

"label": "Measure [Axis]",

"terseLabel™: "Measure:"

¥

}

I

"auth_ref": [

"r106"

]
"ecd MeasureName": {

"xbrltype": "normalizedStringItemType",
"nsuri”: "http://xbrl.sec.gov/ecd/2024",

MeasureName",

"localname"

"presentation
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Measure Name",
"terseLabel™: "Name"

¥

}

Ty

"auth_ref": [

"r106"

1

"ecd_MnpiDiscTimedForCompValFlag": {
"xbrltype": "booleanItemType",

"http://xbrl.sec.gov/ecd/2024",

MnpiDiscTimedForCompValFlag",

"nsuri"
"localname"

"presentation": [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure”
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"en-us": {

"role": {
"label": "MNPI Disclosure Timed for Compensation Value [Flagl",
"terseLabel™: "MNPI Disclosure Timed for Compensation Value"
}
}
"auth_ref": [
"r125"

b

"ecd_MtrlTermsOfTrdArrTextBlock
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname" MtrlTermsOfTrdArrTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"Material Terms of Trading Arrangement [Text Block]",
"terselabel": "Material Terms of Trading Arrangement"

Ty
"auth_ref": [
"r133"

1
I
"ecd NamedExecutiveOfficersFnTextBlock": {

"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "NamedExecutiveOfficersFnTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

1.
"lang": {
"en-us": {
"role":
"label": "Named Executive Officers, Footnote [Text Block]",
"terselabel": "Named Executive Officers, Footnote"

}

}

b,
“auth_ref": [
"r107"

b
"us-gaap_NetIncomeLoss": {
“"xbrltype": "monetaryltemType",
"nsuri": "http://fasb.org/us-gaap/2024",
"localname": "NetIncomeLoss",
“crdr": “credit",
"presentation":
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,
"lang": {
"en-us"
"rol
"label": "Net Income (Loss)",
"terselabel”: "Net Income (Loss)'

nr1g3n

I
"ecd_NonGaapMeasureDescriptionTextBlock": (

"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" NonGaapMeasureDescriptionTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

(

"role": {
"label": "Non-GAAP Measure Description [Text Block]",
"terseLabel": "Non-GAAP Measure Description”

}

b
"auth_ref": [
"r106"

b
"ecd_NonNeosMember": {
“xbrltype": "domainTtemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname!' NonNeosMember",
"presentation":

"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”
1,

"lang": {

"en-us": {

"role": {
"label”: "Non-NEOs [Member]",
"terseLabel": "Non-NEOs"
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¥
}
Ty
"auth ref": [
71,

"r8l
"ol
"ril4”,
"r122"

"ecd_NonPeoNeoAvgCompActuallyPaidAmt": {
"xbrltype": "monetaryItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname NonPeoNeoAvgCompActuallyPaidAmt",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,

"lang": {
"en-us": {
"rol
"label": "Non-PEO NEO Average Compensation Actually Paid Amount",
"terselabel™: "Non-PEO NEO Average Compensation Actually Paid Amount"
}
}
"auth_ref": [
"ro7"

I
"ecd_NonPeoNeoAvgTotalCompAmt
"xbrltype": "monetaryItemType",

{

"nsur, "http://xbrl.sec.gov/ecd/2024",
"localname": "NonPeoNeoAvgTotalCompAmt",
"presentation": [

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Non-PEO NEO Average Total Compensation Amount",
"terseLabel™: "Non-PEO NEO Average Total Compensation Amount”

"ecd_NonPeoNeoMember": {
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "NonPeoNeoMember™,
"presentation

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"role":
"label": "Non-PEO NEO [Member]",
"terseLabel™: "Non-PEO NEO"
¥
}
g
"auth_ref": [
"r11an

1

e

"ecd_NonRulelOb51ArrAdoptedFlag": (
"xbrltype": "booleanItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
“"localname": "NonRulelObS1ArrAdoptedFlag,
“"presentation":
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"role: {
"label": "Non-Rule 10b5-1 Arrangement Adopted [Flag]",
"terseLabel™: "Non-Rule 10b5-1 Arrangement Adopted"

}
}

b

"auth_ref": [

"r133n

1

"ecd NonRulelOb51ArrTrmntdFlag": {
"xbrltype": "booleanItemType

"nsuri”: "http://xbrl.sec.gov/ecd/2024",
"localname" NonRulelOb51ArrTrmntdFlag",
"presentation

s [
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"lang": {
"en- {
"ro {
"label": "Non-Rule 10b5-1 Arrangement Terminated [Flag]",
"terselabel": "Non-Rule 10b5-1 Arrangement Terminated”

}

I
"auth_ref": [
"r133n

I

"ecd_OtherPerfMeasureAmt": {

"xbrltype": "decimalItemType",

"nsuri”: "http://xbrl.sec.gov/ecd/2024",
"localname OtherPerfleasureAmt"”,
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

: "Other Performance Measure, Amount",
"terseLabel": "Other Performance Measure, Amount"

"ecd_OutstandingAggtErrCompAmt": {
"xbrltype": "monetaryltemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
OutstandingAggtErrCompAmt",

"presentation”:
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

"role":
"label": "Outstanding Aggregate Erroneous Compensation Amount",
"terseLabel": "Outstanding Aggregate Erroneous Compensation Amount™

Copyright 2025 e secdtabase com Al

Plaass Consder the Ensronment Bsfors Prining This Document


https://www.secdatabase.com

I
"auth_ref": [
"re9”,

"r79v,
"rg9",
"rl20"

]

"ecd_OutstandingRecoveryCompAmt
"xbrltype": "monetaryltemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "OutstandingRecoveryCompAmt"
"presentation
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

{

"role":
"label": "Outstanding Recovery Compensation Amount",
"terseLabel™: "Compensation Amount"
¥
}
"auth_ref": [

"ecd_OutstandingRecoveryIndName": {

"xbrltype": "stringTtemType",

"nsur, "http://xbrl.sec.gov/ecd/2024",
"localname": "OutstandingRecoveryIndName",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

"label": "Outstanding Recovery, Individual Name",
"terseLabel": "Name"
}
b
I
"auth_ref"
"r72
"rg2",
"ro2",
"r123"
1

I
"ecd_PayVsPerformanceDisclosureLineTtems": {
"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" PayVsPerformanceDisclosureLineItems",
“lang"
"en-us": {
"role": {
"label": "Pay vs Performance Disclosure [Line Items]",
"terseLabel": "Pay vs Performance Disclosure"
¥
}
g
"auth_ref": [
"ros®

1

"ecd PeerGroupIssuersFnTextBlock": {

"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname"

PeerGroupIssuersFnTextBlock",
“presentation": [
"http://xbrl.sec.gov/ecd/role/PypDisclosure”

"role: {
"label": "Peer Group Issuers, Footnote [Text Block]",
"terselabel": "Peer Group Issuers, Footnote"

}
}

b

"auth_ref": [

"rlos"

1

"ecd_PeerGroupTotalShareholderRtnAmt": (
"xbrltype": "monetaryItemType",

"nsuri”: "http://xbrl.sec.gov/ecd/2024",
"localname" PeerGroupTotalShareholderRtnAmt",
"presentation

s [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"lang": {
"en- 1
nro {
"label": "Peer Group Total Shareholder Return Amount",
"terselabel": "Peer Group Total Shareholder Return Amount"

}

I
"auth_ref": [
"r105"

I

"ecd_PeoActuallyPaidCompAmt": {

"xbrltype": "monetaryItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname PeoActuallyPaidCompAmt",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

: "PEO Actually Paid Compensation Amount",
"terseLabel": "PEO Actually Paid Compensation Amount"

"ecd_PeoMember": {

"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
PeoMember",

"presentation”:
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"role":
"label™: "PEO [Member]",
"terseLabel": "PEO"
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"
"auth_ref": [
"riign

I
"ecd PeoName": {

"xbrltype": "normalizedStringTtemType",
"http://xbrl.sec.gov/ecd/2024",
PeoName",

"presentation":
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

: "PEO Name",
"terseLabel": "PEO Name"

I

"auth_ref"
"r107"

1

I
"ecd_PeoTotalCompAmt": {
"xbrltype": "monetaryItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
“"localname": "PeoTotalCompAmt",
"presentation

[
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "PEO Total Compensation Amount",

"terseLabel™: "PEO Total Compensation Amount"
}

}

"auth_ref": [

wrogn

1

e
"ecd_PnsnAdjsPrrSveCstMember™: {
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "PnsnAdjsPrrSvcCstMember",
"presentation”: [

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"Pension Adjustments Prior Service Cost [Member]™,
"terselabel": "Pension Adjustments Prior Service Cost"

"auth_ref": [
"rog"
1
b,
"ecd_PnsnAdjsSvcCstMember™: {
"xbrltype": "domainItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
“"localname": "PnsnAdjsSvcCstMember",
“presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

1,

"lang": {

men-us": {

"role":
"label": "Pension Adjustments Service Cost [Member]",
"terseLabel": "Pension Adjustments Service Cost"
}

}

I

“auth_ref": [

"r142"

I

"ecd_PnsnBnftsAdjFnTextBlock": {
"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "PnsnBnftsAdjFnTextBlock",
"presentation":
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Pension Benefits Adjustments, Footnote [Text Block]",
"terseLabel": "Pension Benefits Adjustments, Footnote"

}
I
"auth_ref": [
"
1

I
"ecd_pvpTable": {
"xbrltype": "stringItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "PvpTable",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,
"lang": {
"en-us"

"role":
"label": "Pay vs Performance Disclosure [Tablel",
"terseLabel™: "Pay vs Performance Disclosure"

}
b

"auth_ref": [

P

be
"ecd_PvpTableTextBlock": |
"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" PvpTableTextBlock",
"presentation [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"label": "Pay vs Performance [Table Text Block]",
"terselLabel": "Pay vs Performance Disclosure, Table"
¥

}

by

"auth_ref": [

wro5w

1
I
"ecd_RecoveryOfErrCompDisclosurelineTtems": {
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"xbrltype": "stringTtemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "RecoveryOfErrCompDisclosureLineltems",
"lang": {
"en-us": {
"rol {
"label": "Recovery of Erroneously Awarded Compensation Disclosure [Line Ttems]",
"terseLabel": "Recovery of Erroneously Awarded Compensation Disclosure”
}
}
}
"auth_ref": [
]
be
"ecd_RestatementDateAxis": {
"xbrltype": "stringItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "RestatementDateAxis",
"presentation
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"”
"lang": {
"en-us": {
"rolen:
"label": "Restatement Determination Date [Axis]",
"terseLabel™: "Restatement Determination Date:™
¥
i
b
"auth_ref": [

"ecd_RestatementDeterminationDate": {

"xbrltype": "dateItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname RestatementDeterminationDate",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure”

"label": "Restatement Determination Date",
"terseLabel Restatement Determination Date"

}

"auth_ref": [

nr117n

I

"ecd RestatementDoesNotRequireRecoveryTextBlock": {
"xbrltype": "textBlockItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname": "RestatementDoesNotRequireRecoveryTextBlock",
"presentation": [
"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"

1,
"lang": {
"en-us": {
"role:
"label": "Restatement Does Not Require Recovery [Text Block]",
"terseLabel": "Restatement does not require Recovery"
)
}
b,
“auth_ref": [
"3,
"rg3",
"ro3v,
"ri24"
]

be
"ecd_RulelOb5lArrAdoptedFlag"
"xbrltype": "booleanItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "Rulel0Ob51ArrAdoptedFlag",
"presentation
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"label™: "Rule 10b5-1 Arrangement Adopted [Flag]",
"terseLabel": "Rule 10b5-1 Arrangement Adopted"

}

"auth_ref": [
"r133"
1

be

"ecd RulelObS1ArrTrmntdFlag": {

"xbrltype": "booleanItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

“"localname": "Rulel0Ob5lArrTrmntdFlag",

"presentation": [
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"role":
"label": "Rule 10b5-1 Arrangement Terminated [Flag]",
"terseLabel™: "Rule 10b5-1 Arrangement Terminated"
}
}
b
"auth_ref": [
"r133n
1
b
“"us-gaap_ShareBasedCompensationArrangementsByShareBasedPa wardAwardTypeAndPlanNameDomain™: {
“xbrltype": "domainTtemType",
"nsuri": "http://fasb.org/us-gaap/2024",

"localname"
"presentation":
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure”

ShareBasedCompensationArrangementsByShareBasedPaymentAwardAwardTypeAndPlanNameDomain®,

1,
"lang": {

"en-us": {
"rol {
"label": "All Award Types",
"terselabel": "All Award Types",
"documentation": "Award under share-based payment arrangement."
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]
b
"ecd_StkPrcOrTsrEstimationMethodTextBloc
"xbrltype": "textBlockItemType",

"nsur. http://xbrl.sec.gov/ecd/2024",
"localname": "StkPrcOrTsrEstimationMethodTextBlock",
"presentation": [

"http://xbrl.sec.gov/ecd/role/ErrCompDisclosure"”
1,

"lang": {
"en-us": {
"role": {
"label": "Stock Price or TSR Estimation Method [Text Block]",
"terseLabel": "Stock Price or TSR Estimation Method"
¥
}
I
"auth_ref": [

"us-gaap_StockhppreciationRightsSARSMember": {
"xbrltype": "domainItemType",

"nsuri": "http://fasb.org/us-gaap/2024",

"localname": "StockAppreciationRightsSARSMember",
"presentation": [
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

1,
"lang

{
"en-us": {
"role": {
"label": "Stock Appreciation Rights (SARs) [Member]",
"terseLabel": "Stock Appreciation Rights (SARs)",
"documentation": "Right to receive cash or shares equal to appreciation of predetermined number of grantor's shares
}
}
I
"auth_ref": []

i
"ecd_TabularListTableTextBlock": {

"xbrltype": "textBlockItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname"

TabularListTableTextBlock",
"presentation":
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"role: {
"label": "Tabular List [Table Text Block]",
"terseLabel™: "Tabular List, Table"

}

}

b

"auth_ref": [

"rll3"

1

"ecd _TotalShareholderRtnAmt": {
"xbrltype": "monetaryltemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "TotalShareholderRtnAmt",
"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"lang": {
"en- 1
nro {
"label": "Total Shareholder Return Amount",
"terseLabel™: "Total Shareholder Return Amount"

}

I
"auth_ref": [
"r105"

1

I
"ecd_TotalShareholderRtnVsPeerGroupTextBlock"
"xbrltype": "textBlockItemType",

"nsuri”: "http://xbrl.sec.gov/ecd/2024",

"localname TotalShareholderRtnVsPeerGroupTextBlock",

"presentation": [
"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

: "Total Shareholder Return Vs Peer Group [Text Block]",
"terseLabel": "Total Shareholder Return Vs Peer Group"

wr112m

}.

"ecd_TradingArrAxis": (

"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
TradingArrAxis”,

"presentation”:
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"role":
"label™: "Trading Arrangement [Axis]",
"terseLabel™: "Trading Arrangement:"

Copyright 2025 e secdata
Plaass Consder the Ensronment Bsfors Prining This Document

aze com. Al

during predetermined time period."


https://www.secdatabase.com

"
"auth_ref": [
"r13zn

I
"ecd_TradingArrByIndTable": {
"xbrltype": "stringItemType",
i": "http://xbrl.sec.gov/ecd/2024",
TradingArrByIndTable",

"presentation":
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"Trading Arrangements, by Individual [Table]",
el": "Trading Arrangements, by Individual"

I

"auth_ref"
"r13a"

1

I
"ecd_TrdArrhdoptionDate": {
"xbrltype": "stringTtemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "TrdArradoptionDate",
"presentation

[
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"label": "Trading Arrangement Adoption Date",
"terseLabel": "Adoption Date"
}

}

"auth_ref": [

"r13sn

1

e

"ecd_TrdArrDuration”: {

"xbrltype": "durationItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname" TrdArrDuration",

"presentation [
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"Trading Arrangement Duration",
"terselabel”: "Arrangement Duration"

}
I
"auth_ref": [
"ri3e"
1
I
"ecd TrdArrExpirationDate": {
"xbrltype": "stringItemType",
"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" TrdArrExpirationDate",
“presentation":
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

1,

"lang": {

"en-us": {

"role":
"label": "Trading Arrangement Expiration Date",
"terseLabel": "Expiration Date"
¥

}

I

"auth_ref": [

"ri3e"

I

"ecd_TrdArrIndName": {

"xbrltype": "stringItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "TrdArrIndName",
"presentation":
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"label™: "Trading Arrangement, Individual Name",
"terseLabel": "Name"

}
I
"auth_ref": [
"r13a”
1

I
"ecd TrdArrIndTitle {

"xbrltype": "stringItemType",
"nsur "http://xbrl.sec.gov/ecd/2024",
"localname": "TrdArrIndTitle",

"presentation": [
"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"
1,

"lang":

"en-us"

"role":
"label": "Trading Arrangement, Individual Title",
"terseLabel": "Title"

}

b

"auth_ref": [

"r13an

be
"ecd_TrdArrSecuritiesAggAvailAmt”
"xbrltype": "sharesItemType",

{

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname" TrdArrSecuritiesAggAvailAmt",
"presentation [

"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"

"label": "Trading Arrangement, Securities Aggregate Available Amount",
"terselabel": "Aggregate Available"

}
by
"auth_ref": [
"ri37"
1
I
"ecd_TrdArrTerminationDate": (
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"xbrltype": "stringTtemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "TrdArrTerminationDate",
"presentation": [

"http://xbrl.sec.gov/ecd/role/InsiderTradingArrangements"
1,
"lang": {
"en-us"

"role"
"label": "Trading Arrangement Termination Date",
"terseLabel™: "Termination Date"

}

}
I
"auth_ref": [
"r135n

be

"ecd_UndrlygSecurityMktPriceChngPet™: {
"xbrltype": "pureItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",
"localname": "UndrlygSecurityMktPriceChngPct",
"presentation
"http://xbrl.sec.gov/ecd/role/AwardTimingDisclosure"

“lang":
"en-us"
"role":
"label": "Underlying Security Market Price Change, Percent",
"terselabel": "Underlying Security Market Price Change"

{

¥

}

by

"auth_ref": [

"r131n

1
I
"ecd_VstngDtFrValOfEqtyAwrdsGrntdAndVstdInCvrdYrMember”: |
"xbrltype": "domainItemType",

"nsuri": "http://xbrl.sec.gov/ecd/2024",

"localname" VstngDtFrvalOfEqtyAwrdsGrntdAndVstdInCvrdYrMember",
"presentation”:

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”
1,

"lang": {
"en-us": {
"role": {
"label": "Vesting Date Fair Value of Equity Awards Granted and Vested in Covered Year [Member]",
"terselabel": "Vesting Date Fair Value of Equity Awards Granted and Vested in Covered Year"

}
}
b
"auth_ref": [
"rlo1"
1

I
"ecd_YrEndFrValOfEqtyAwrdsGrntdInCvrdYrOutsdngaAndUnvstdMember”: {
"xbrltype": "domainItemType",

"nsuri”: "http://xbrl.sec.gov/ecd/2024",

"localname": "YrEndFrValOfEqtyAwrdsGrntdInCvrdYrOutsdngAndUnvstdMember",
"presentation": [

"http://xbrl.sec.gov/ecd/role/PvpDisclosure”

"Year-end Fair Value of Equity Awards Granted in Covered Year that are Outstanding and Unvested [Member]",
"terselabel": "Year-end Fair Value of Equity Awards Granted in Covered Year that are Outstanding and Unvested"

"auth_ref": [
wrgow

"std_ref": {
"rom: {

"Accounting Standards Codification",

ection” "s99",

aragraph": "2,

ubparagraph": "(SX 210.5-03(20))",
ublisher": "FASB",

"URI": "https://asc.fasb.org/1943274/2147483621/220-10-599-2"

/fasb.org/us-gaap/role/ref/legacyRef",

opic": "230",
ubTopic": "10",
"Accounting Standards Codification",

ection": "45",
aragraph": "28",
ublisher": "FASB",

"URI": "https://asc.fasb.org/1943274/2147482740/230-10-45-28"

"http://fasb.org/us-gaap/role/ref/legacyRef",
woqom,
"SubTopic": "220",

"Name": "Accounting Standards Codification",
"Section": "S99",

“Paragraph": "1",

"Subparagraph": " (SX 210.9-04(22))",

"Publisher": "FASB",
"URI": "https://asc.fasb.org/1943274/2147478524/942-220-599~-1"

"http://waw.xbrl.org/2003/role/disclosureRef",
"Topic": "205",

"SubTopic": "20",

"Accounting Standards Codification",

vy,
"FASB",
//asc.fasb.org/1943274/2147483499/205-20-50-7"

/www.xbrl.0rg/2003/xole/disclosureRet”,
220",
“1om,
"Accounting Standards Codification",

"URI": "https://asc.fasb.org/1943274/2147482790/220-10-45-1A"

"http://waw.xbrl.org/2003/role/disclosureRef",
opic": "220",

ubTopic™: "10",

ame": "Accounting Standards Codification",

ection”
"Paragraph
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"Subparagraph”: "(a)",
"Publisher": "FASB",
"URI": "https://asc.fasb.org/1943274/2147482790/220-10-45-1B"

"http://www.xbrl.org/2003/role/disclosureRef",
"Topic": "220",

"SubTopic": "10",

"Accounting Standards Codification",

ection” 50",
aragraph": "6",
ublisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147482765/220-10-50-6"
b,
wpgn
ol @ "htty
opic": "235",
ubTopic": "10",

"Accounting Standards Codification",

/www.xbrl.org/2003/role/disclosureRef",

"(SX 210.4-08(g) (1) (ii))",
"FASB",
"URI": “https://asc.fasb.org/1943274/2147480678/235-10-599-1"

"http://waw.xbrl.org/2003/role/disclosureref",
opic": "250",

ubTopic™: "10",

"Accounting Standards Codification",

;onan,
ubparagraph": "(b) (2)",

"Publisher": "FASB",

"URI": "https://asc.fasb.org/1943274/2147483443/250-10-50-1"

: "http://www.xbrl.org/2003/role/disclosureRef",
"Topic": "250",

"SubTopic": "10",

"Name": "Accounting Standards Codification",

"Section” ,
“Paragraph": "11",

ubparagraph”: "(a)",

ublisher": "FASB",
"https://asc.fasb.org/1943274/2147483443/250-10-50-11"

ubTopic": "10",
"Accounting Standards Codification",

ection": "50",

aragraph": "11",

ubparagraph”: " (b)",

ublisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147483443/250-10-50-11"

"http://waw.xbrl.org/2003/role/disclosureRet",
250",

"Accounting Standards Codification",

ection”: "50",
aragraph”: "3",
ublisher' "FASB",
"URI": "https://asc.fasb.org/1943274/2147483443/250-10-50-3"

"http://www.xbrl.org/2003/role/disclosureRef",
"250",

"1om,

"Accounting Standards Codification",

"Section": "50",

"Paragraph": "4",

"Publisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147483443/250-10-50-4"

"http://waw.xbrl.org/2003/role/disclosureRet",
250",
o,

"EASEN,
//asc.fasb.org/1943274/2147483443/250-10-50-6"

/www . xbrl.org/2003/role/disclosureRef™",
"250",

ubTopic": “10",

"Accounting Standards Codification",

"FASB",
"https://asc.fasb.org/1943274/2147483443/250-10-50-8"

"http://www.xbrl.org/2003/role/disclosureRef",
"250",

ubTopic": “10",

"Accounting Standards Codification",

"Section": "50",

"Paragraph": "9",

"Publisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147483443/250-10-50-9"

/www.xbrl.org/2003/role/disclosureRef",
"Topic": "260",

"SubTopic": "10",

"Name": "Accounting Standards Codification",

"Section"

323",
ubTopic": "10",
"Accounting Standards Codificatio

"URI": "https://asc.fasb.org/1943274/2147481687/323-10-50-3"

"http://www.xbrl.org/2003/role/disclosureRef",
wg70m,
wiow,

ubparagraph”: "(SX 210.13-01(a)
"Publisher": "FASB",

@) ",
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"URI": "https://asc.fasb.org/1943274/2147480097/470-10-599-1A"

"http://waw.xbrl.org/2003/role/disclosureRet",

"Topic": "470",
“"SubTopic": "10",
"Accounting Standards Codification",
ns99m,

"1AM,
"(SX 210.13-01(a) (4) (iii) (&))",

"FASB",
/asc.fasb.org/1943274/2147480097/470-10-899-1A"

(SX 210.13-01(a) (4) (iv))"

"URI": "https://asc.fasb.org/1943274/2147480097/470-10-599-1A"

: "http://www.xbrl.org/2003/role/disclosureRef",
opic": "470",

ubTopic": "10",

"Accounting Standards Codification",

"S99"

"1a",

ubparagraph": " (SX 210.13-01(a) (5))",

ublisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147480097/470-10-599-1A"

"http://www.xbrl.org/2003/role/disclosureRef",
"Topic": "470",

"SubTopic": "10",

"Name": "Accounting Standards Codification",

"Section": "S99",

“Paragraph": "1B",

“"Subparagraph": "(SX 210.13-02(a) (4) (i))",

"FASB",
//asc.fasb.org/1943274/2147480097/470-10-599-18"

"Accounting Standards Codification",
ection": "S99",

aragraph": "1B",

ubparagraph”: "(SX 210.13-02(a) (4) (iii) (A))",

ublisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147480097/470-10-S99-1B"

: "htt
opic™: "470",
ubTopic": "10",

"Accounting Standards Codification",

/www.xbrl.org/2003/role/disclosureRef",

ection": "S99",

aragraph": "1B",

ubparagraph”: " (SX 210.13-02(a) (4) (iii) (B))",
ublisher": "FASB",

"URI": "https://asc.fasb.org/1943274/2147480097/470-10-599-1B"

"http://waw.xbrl.org/2003/role/disclosureRet",
"470",

"1om,

"Accounting Standards Codification",
"Section": "S99",
“"Paragraph": "1B",

"Subparagraph”: " (SX 210.13-02(a) (4) (iv))",

"Publisher": "FASB",
"URI": “https://asc.fasb.org/1943274/2147480097/470-10-599-1B"

"Accounting Standards Codification",

ection” "s99",

aragraph": "1B",

ubparagraph": "(SX 210.13-02(a) (5))"
ublisher": "FASB",

"URI": "https://asc.fasb.org/1943274/2147480097/470-10-599-1B"

: /www . xbrl.org/2003/role/disclosureRef",
opic": "718",
ubTopic": "10",

"hccounting Standards Codification",

ection™:

aragraph": "2",
ubparagraph": "(a) (1)",
ublisher": "FASB",

"URI": "https://asc.fasb.org/1943274/2147480429/718-10-50-2"

"http://waw.xbrl.org/2003/role/disclosureRef",
"Topic": "718",

"SubTopic": "10",
"Name": "Accounting Standards Codification,

"Section": "50",

“Paragraph": "2",

"Subparagraph”: "(a) (2)",

"Publisher": "FASB",

"URI": “https://asc.fasb.org/1943274/2147480429/718-10-50-2"

/www.xbrl.org/2003/role/disclosureRef",

10",
"Accounting Standards Codification",
o",
"2n,
"(a) (3)",
"FASB",

//asc.fasb.org/1943274/2147480429/718-10-50-2"

/www.xbrl.org/2003/role/disclosureRef",

"718",
ubTopic": "10",
"Accounting Standards Codification",

"http://waw.xbrl.org/2003/role/disclosureRet”,
opic": "718",

ubTopic”: "10",

": "Accounting Standards Codification",
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